
I am writing to encourage the National Labor Relations Board to maintain its current 
election rules as they are. I am a Registered Nurse at St. Joseph Hospital, Eureka. I have assisted 
with two union organizing campaigns under the Board’s current election rules, one successful 
and the other unsuccessful. Given my experience with those campaigns, I believe the Board 
should maintain its current election rules without change.  
  
 The election process and timelines under the current rules were easy to understand and 
explain to nurses. The 2014 rules made it easier to explain the whole concept in terms of filing 
for election and made RNs less afraid because they knew there was finite amount of time 
between filing and voting. 
 
 Even under the 2014 rules, the hospitals still had huge advantages over the union and the 
pro-union nurses. Management set up information tables at the facilities, sent out anti-union 
messages over work email, hired professional union busters who advised upper administration, 
held one-on-one as well as unit and hospital-wide anti-union meetings with nurses, and 
discouraged nurses from voting for the union during their shifts. In both campaigns I worked on, 
the employer was easily able to reach all employees with its messages. While it was certainly 
harder for the union to do the same, having the names and contact information for nurses early 
on helped to level the playing field a bit. With this information, we were able to arrange 
meetings with nurses off-site and before or after shifts, share information, and explain how the 
voting process would work. In the campaigns I worked on, the hospital denied off-duty access to 
hospital system employees to talk to fellow RNs about the union, so without RN contact 
information the Union would be totally handicapped.  
 
 It was also very helpful that eligibility disagreements didn’t take up a huge amount of 
time before the election, as those issues were easily resolved after the election. And having the 
option of a mail ballot election was also very important, especially for small rural hospitals. 
Being able to e-file the petition was also extremely helpful in streamlining the process. In this 
day and age, not having e-filing as an option seems ridiculous. The nearest NLRB office to my 
hospital is 5-6 hours away, so you can imagine how difficult it would be if nurses had to hand-
deliver anything to the office.  
 

Rolling protections back would be detrimental to workers’ rights to unionize and would 
make workers afraid within their own workplaces. If anything, we should take the 2014 rules and 
make them stronger to shorten the time to election and prohibit union busting from outside firms 
during the critical period. There is no reason to go back to old rules, as that would just provide 
hospitals an opportunity to bully or coerce staff who are looking to unionize. For these reasons 
me and my colleagues at Eureka support the current rules as they are. 
 
 

Thank you for your consideration, 

 
____________________ 
Lesley Ester 




