mm&uummg_________ DARD, . TOER s

.. .~ SHARGEAGAINST LABOR 16=CB-242732 6-3-2019
ORGANIZATION OR [YS AGENTS - 3 ST fRatic
INSTRUCTIONS: Fite an original of this eMArge With the NLRB Regtonal Qintetor of the reglon in Whioh the olleged unfaif labor praatice

occuned of is socurring.
Wave T ATORORGANEATION OF 115 AGENTS Ak i 18 DROUGHT,
> . Unloh Representative to Gontoct
":a:”a‘ Postalail Handiers Unlen Chartes Charleston, Presldem
¢ | | d. Tel, No. o.0. ColiNo.
1 (214)330-5267

. ' : T FaxNo, 9 oMol :
2329 West tinois- Avente, Dallas, TX 75233 o |7 chastriogd1@amall.com
: ion
b The tbovennmed 1abor aryantzalion Of f1S HgRALS have cngaged M and.are cngtiging ih unfalr fabor practices within the meaning of boct
8[b), subsertion(s) {1){A) of the National Labas Retnﬁons»\%t ond these unfalr lobor pratlioes are unfali pactises affecting comme Adfwwmn
thn ing) b1 the Act, or sre unlair ices affeeimg oommares Within tha men. of the Adt.and lhe Pastal Reorganizalion At
2. Basis of o Change (sl orth s (a1 and condiso Staforont of the facts constiuting tha alloged unfolr INDOr practicas)

Within the past six months, the above-named labor organization has restrained and caerced employees in the

exercise of fights protested by Section 7 of th by refusing to com te and/or respond to Inquities from )
\ amoval for arbitrary or discriminatory

employedDIONBIUIW) about ihe status ofilillorevance regardin
reasons of bad faith.
3. Name of Employer i ' .| 4a. Tel. No, 4b. Cell No.
United States Posta) Servict B
de. Fax No, 1 4d. e-Malt
5. t.ocation of Plant mvolved {sfreol, oy, stotn, fnd 2P code) 6. Eniployer representative to contact
4600 Aldine Bender Road, Houston, TX 7731$ Penny Flétcher Human Resources .
7. Type of Estalishment {foctory, mine, wholosaker) 8. Principe! protutd of service. 1°9. Number of Warkers employed
Postal Service . Mall 1 1000
10. Fu¥ name of party Tiling champe ' "1 Ma.Tel, No. 11b. CeliNo.
b) (6), (b) (7)(C m [0) ), B) NG
(b) (6), (b) (7XC) Tic. Fax No. 110 e-Mail -
(b) (6), (b) (7)(C)

TT ABIss of party Wi charge (soet, o, Stalo, and Z/P cod)

(b) (6), (b) (7)(C)

12, DEGLARATION

| 1 declare that ! have read the above charge.and that the statements theroin ars true to the best of my knowledge and belisd.
N y—--————-.-—_-~.__~_’,_._T Tel No' ! i

b) (6), (b) (7)(C)

SW{ i ‘» (6), (b) (7)(C)

OTLLIVL FALSE SYATEMENTS ONTMIS CHARGE CAN BE IUNISHED BY FINE AND IMPRISONME % 18 Sig
PR oo PRIVACY ACTSTATEMENT . SONMENT (1. CODE, TILE 18, SECTION 1001)
Soticiinn of th informucion en his orr I eitiaed by dhe Netional Labor Kelnsions Act (NLRAY: 20 U'SIC. § 151'et 3eq, The principtse of e infimatin s

st e Natimad Labox Reistions Board (¥ R1)in vecssing unfislabor procsics end rolotod fdcesdings orlitigation. Tho ouine-uscs for th inforastinn we ully”

o forth I e Forder) Register, T3 Fed. Reg, 7499243 (Dr. 13, 2006), The NLRB wil uthey caplaiy e ! !
NLRID is vefunty, bowever, ifure to suppd Qe (normation wil s the NLRB tn dectin o imvole ity praceare 0 L oH0Se of i o



o/l

UNITED STATES OF AMERICA" ' DO NOT WRITE IN THIS SPACE .

- NATIONAL LABOR RELATIONS BOARD . Case ~ Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS . 16-CB=242678 | 6/3/2019

INSTRUCTIONS:' File an ariginal of this charge with the NLRB Reguonal Director of the region in which the, alleged unfair {abor practice
occurred or is occurring.

1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

National Postal Mailhandlers Union, Local 311 | Charles Charleston
Union President
c. Address ' : : d. Tel. No. e.e. CellNo.
2849 W lllinois Ave, Dallas TX 75233 (214)330-5267
f. Fax No, g. e-Mail
(214)331-5447

h. The above-named latior organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labaor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (.set forth a clear and concise _statement of the facts constituting the alleged unfair labor practices)
B 2019, the above-named iabor organization has restrained and coerced employees in the_

exercise of rights protected by Section 7 of the Act by failing to communicate with QAQECAWIS) regarding: the

(D) (6). (0]

status of asagrievance.
3. Name of Employer . 43, Tel. No. . 4b. Cell No.
United-States Postal Service AWk~ T\0 “ﬁ'{U
| 4c. FaxNo. "4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) ' 6. Employer representanve to contact
401 Tom Landry Fwy, Dallas, TX 75208 IN-"TeD - 8YAY D
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Neotessiosy Centef Noiy \ 1000
0 name gof party filing charge: 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (). (b) (7)(C)
11c. FaxNo. 710 e-Mail
. /
11. Address of party filing charge (street, cily, state, and ZIP code)
b) (6), (b) (7)(C . .
( ) ( ) ( ) ( )( ) 12. DECLARATION
h) | declare that | have read the above charge and that the statements therein are true to the best of my khowledge and belief.
Tel No.
. (b) (6), (b) (7)(C)(b) (6), (b) (7)(C)
’ D 0 D
(signature of representative or person making charge) i nd title or office, if any | Ceil No.
Address: . ' Date: Fax No.
b) (6), (b) (7)(C
(b) (6). (b) (7)(C) 5_;\?-\3 -

n

WILLFUL FALSE STATEMENTS ON THIS CH.ARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized-by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e ség. The principal use of the information is to
assist the National Labor Relations Board (NLRB}) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942.43 (Dec: 13, 2006). The NLRB will' further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA i DO NOT WRITE-IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD. Case : Date filed
CHARGE AGAINST LAA%%I:' %RGANIZATION ORITS 16-CB-242719 6-4-2019

INSTRUCTIONS: File an original of this charge wnh the NLRB Regional Director of tho region in which the alleged unfair fabor practlce
occurred or is occumng

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
United Auto. Workers, Local 276 (b) (6)7 (b) (7)(C
c. Address d. Tel. No. e.e. Cell No.
2505 W. E. Roberts Street, Grand Prairie, TX 75051 (972)647-1282
P f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have eéngaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or.are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act..

2. Basis.of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and.coerced employees in.the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of bargaining unit
employees regarding violations of the CBA for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ‘ - 4a. Tel ‘Nl:al ' 4b. Cell No.
Caravan Facilities Management, LLC
| 4c. Fax No. ' 4d. -e-Mail
5. 'Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact- ‘
2525 E. Abrams, Arlington, TX 76010 . Julio Rosario Manager
7. Type of Establishment (factory, mine, wholesaler)- 8. Principal product or service 9. 'Number of Workers employed
Factory Janitorial services 200
10. Full name of party filing charge 11a. Tel. No. -1 11b.. Cell No.
(b) (6). (b) (7)(C) WO ©). ) ()O)
11¢.-Fax No. - 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

b) (6), (b) (7)(C) e above charge and that the statements therein are true to the best of my knowledge and belief. '
Tel No.

B(0) ©), () (7)) ME—

Date: -FaxNo.

making charge) e or office, if any

b) (6), (b) (7)(C)

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §.151 et seq.. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair [abor practice and refated proceedings or fitigation. The routine uses for the information are fuily

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline 10 invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA 0 NOT WRITE IN TIRS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = e
CHARGE AGAINST LABOR ORGANIZATION e
OR ITS AGENTS 16-CB-242898 6/4/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
USPS NALC Branch 293 Willie Ferguson

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2414 Broadway St. (713) 621 2308 :
TX houston 77012 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1300 W 19th Street
TX houston 77007- Title: TW House Post office
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
100
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
= b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (), (b) (7)(C)

) 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mail
Address (date) 24201921 5431 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA ’ . DO NOT WRITE IN THIS SPACE'
. NATIONAL LABOR RELATIONS BOARD ’ Case ) ' Date filed -
CHARGE AGAINST LABOR ORGANIZATION OR ITS -. ‘
prai T 16-CB-242956. | 6-5-2019

INSTRUCTIONS File an original.of this charge with the NLRB Regional Director; of the region in which the alleged unfair labor. practlce
occurred or is accurring.

. 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name ' ‘ b Union Representative to Contact

International.Union of Painters and Allied Trades, District ‘Eric Porter
Council 88, -Local Union 653 — - Busmess Manager
c. Address _ P T — e.e. CellNo.
5425 Spindle Drive - (281)847- 9635
Houston, TX 77086 f. Fax No. g. e-Mail

h. The above named:labor organization ot its agents have engaged in‘and-are engaging in unfair labor practaces within the meaning of seduon
8(b). subsection(s).(1)(A) of the National Labor. Relations Act, and these-unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act-and the Postal Reorganization Act.”

.

2. Basis of the. Charge (set forth a-clear and concise statement of the facts constituting. the alleged:-unfair labor praétices)

Within the past six months, the above-named labor organlzatlon has restrained and coerced employees in the
exercnse of rights protected by Sectlon 7 of the Act by fefusing to process the grievances of [(RIGKRIUG) regarding ‘
2019 suspension and a PEEEE 2019 suspension for arbitrary or discriminatory reasons or in bad faith.

3. Namé of Employer - ' ' 4. TelNo T4b. CellNG,
Freeman (210)227-0341 :
- . 4c. Fax No. ' 4d. e-Mail
5. Location of Plant involved (street, cn‘y staté, and-ZlP code) ' . 6. vEmproyer representative.to contact
3323 IH 35 North, Suite 120 Trisha Frank
San Antonio, TX 78219
7. Type of Establishment (factory, mine, wholesaler). 8. Principal product or service 9. Number of Workers employed.
Decorating Company Tradeshows © Over 100
10. Full name of party filing charge: ] ‘ 11a. Tel. No. 11b. CellNo..
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
“a 11c, Fax No. 11d e-Mail
(b) (8), (b) (7)(C)

11. Address of party filing charge (street, cily, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION -

od that the statements therein are.true to- the best of my knowledge and belief.
Tef No.

RIGKRIBI®) an Individual

i Priht/type name and title or office, if any Cell No.

(0) (0, 0) (7)(C) I

Fax No.

Address: | , Date:
(b) (8), (b) (7)(C) S
- -1 -
| f 7 | Cleaggs;
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN 'BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE-18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by.the National Labor Relations' Act (NLRA), 29 U.S.C. § 151 et seq. The principal use. of the information is to
assist the National-Labor Relations Board (NLRB) in-processing unfair labor practicc and related proceedings or litigation. The routine uses for the information are fully,

set forth in the Federal Register,.71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this.information to the
NLRB is voluntary; however, failure to supply the mf(_)rmanon will cause the NLRB to decline to invoke its processes. W




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD .. .. ..} .Case . . Date filed
CHARGE AGAINST LAA%OE:%RGANIZATION ORITS 16-CB- 243 139 . 6-10= 201 9

INSTRUCTIONS: Flle én original of this charge with the NLRB Reglonal Director of the nglon in which the alleged unfalr labor pracuce
occumd oris occurrlng

1. LABOR ORGANIZATION ORITS AGENTS AGA!NST WHICH CHARGE IS BROUGHT .

.[a. Name ' b. Union Representative to-Contact
APWU Houston W

¢. Address ) d. Tel. No. e.e. Cell No.
102 W. Tidwell Road

Houston, TX - 77021 g. eMail "~

h. The above-named labor.organization or its agents have engaged in and are engaging in unfair labor practices within.the meanmg of section
8(b), subsection (1)(A).of the National Labor Relations Act, and these unfair labor practices are unfair practices affacting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair. labor practices)
Since about the past six months, the-above-named labor organization has restrained angd &

exercise of rights. protected by Section 7 of the Act by refusing to file the grievances of egarding being
put off of the clock and abouthtemzination for arbitrary or discriminatory reasons or in bad.faith.
3. Name of Employer ‘ 3a Tel.No. —T4b. CeilNo,
United States Postal Service .
4c. FaxNo. © | 4d. e-Mail
_5. Location of Ptar{t invaived (street, city, state, an& ZIP code) . 6. Employer representative to contact
4600 Alvine Bender, Houston, TX 77032
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or serv?ca 9. Number of Workers employed
Post- Off ce . . Mail delivery 200
0 11a, Tel. No. 11b, Cell No.
11c. FaxNo_. 11d &Mail

11. Address of party filing charge (stree!, city, state, and ZIP cade)

(b) (6), (b) (7)(C)

12. DECLARATION
read the above charge and that the' statements therein are true to the best of my knowledge and bellef.

b) (6), (b) (7)(C)

Tel No.
or person making charge) . Maﬂmm or office, if any CW—_
"~ Address: B ' ‘ Date: ] Fax No. -
(b) (6), (b) (7)(C) / / _ =
' | o/ 2519 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related p dings or litigation. The routine uses for the information are fully

sct forth in the FederaLRegister, 71 Fed. Reg. 74942-43 (Dex. 13, 2006). The 'NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD | Cgse Date fited _
CHARGE AGAINST Lﬁ%&;}:‘%RGANIZATION ORMTS 16-CB-243505 6-17-2019

INSTRUCTIONS: File an orfginal of this charge with the NLRB Regional Director of the region in which the alieged unfair labor practice
occurrgd or Is oceyumring.

1, LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a, Name ] b. Union Represantativa 15 Contact
Intemational Longsharemen, Local Union 28 Jack Penningtan
Local Union President
c. Addrass ) d, Tal. No. e.¢. Cell No,
4100 Greenshadow Dr., Pasadena, TX 77503 (281)478-4612
' f. FaxNo, 9. &-Mail

h. The above-named labor organization ot it agents hava engaged in and are engéging in unfair labor-practices within the moaning of gaction
8(b). subsection(s) (1{A) and (2} of the National Labor Relations Act, and these unfair labur practices are unfalr practices effecling commerce

: within the mesning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reomanization Act.
2. Basis of the Eharge (et forth a clear and concise staterment of the facts constituting the alleged unfair labor practicos)

Since about June 10, 2019, the above-named labor organization has restrained and coerced employees in the
exerclse of rights protacted by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith.

3. Name of Employer 4a. Tel. No. %o, Coll No.

Cooper/Ports America
4c. FaxNo. 4d, e-Mail
S. Lacation of Plant Involved (sirsat, city, stefe, and 2IP code) ' 6. Employer representalive to contact
1300 E Barbourg Cut Bivd, LaParte, TX 77571 Terry Wilkes CFS mansager
7. Type of Establishment (factory, mina, wholesafer) 8. Principal product or gervica 9. Number of Workars employad
Logistics service . Stevedoring 8
10. Full name of filing charge 11a. Tel. No. 11b. Call No.
(b) (6), (b) (7)(C)
11c. Fax No, 11d e-Mail
D O 9,

11. Address of perty fifing charge (streel, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

1 daclare that | h d the above change and that the statements thareln wre true to the best of my knowledge and belief.
ane l?le 131 2 ¢ i ne e e =] -,-aym:o 9

(b) (6), (b) (7)(C
. (b) (6), (b) (7)(C)
{signature of representative Printiype name end title or office, if any 811 INC.

Address: ) ' ! 'Date: Fax'No.

b) (6), (b) (7)(C

(b) (6), (b) (7)(C) @M —

. (b) (6), (b) (7)(C)

WILLFUL PALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STAYEMENT ’

Solicitation of the infoumation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the Natiooal Labor Refations Board (NLRB) in processing unfair fabor practicé and related proceedings or litigation. The routine uges for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB wil) further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, faiture to supply the information Will cause the NLRB to decline to inveke its processes.

e i et



dagia

“UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE

Yoo NATIONAL LABOR RELATIONS BOARD Case | Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 16-CB-243748 6-20-2019
AGENTS

INSTRUCTIONS File an original of this charge with the NLRB Regional Director of the region in which the alfeged unfair labor practice -
occurved or is occurring.

) _ . 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name ) v b e to Contact ) b) (6) (b

APWU Austin Local 299 (6) (6). (5) (7)(C) Larry Ro ber'l'J
pres;den-f

1 ¢. Address d. Tel. No. e.e. Cell No.

n..e-ew (512)454-4174 5;2 196 — 9‘}99.
C_; CRDSS Paf é‘JS‘hﬂ T\( f. Fax No. M2 a D ‘ Com

h. The above-named labor organization or its agenls have engaged in and are engaging in unfair labor practices wit S
8(b), subsection(s) (1)(A) of the ‘National Labor Relations Act, and thesa unfair labor practices are unfair practices aﬂecting eor‘rmerce within
the meaning of the or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear. and concise statément of the facts constituting. the alleged unfair labor practices)

Since about June 2018, the above-named Iabor orgamzanon has restrained and coerced employees in the exercise
of rights- protected b Secﬁon 7 of the Act by telling (XCMIA O} at it would not answerﬁueshons and .
would not consader s steward for arbitrary or discriminatory reasons or in bad faith.

) i (D) (6). (b) (7)(C)
3. Name of Employer : Tel 4b. - Cell No. ’
United States Postal Service 5 12-3 3‘3 3‘;‘0 .
4¢. Fax No. 44d. e-Mail
5. Location of Plant invalved (streef, cify, state, and ZIP oodo) - 6. Employer réprosemaﬁy’é 0 contact
797 Sam Bass Rd., Round Rock, TX 78681
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post.office | Mail _ 100
10. Full name of party filing charge 11a. Tel. No. 11b. Call No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)]
11c. Fax No. 11d &-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

.| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tei No.

(b) (6), (b) (7)(C)

(signature of representative or person making

(b) (6), (b) (7)(C)

de or office, if any

Address: Date: Eax No.

(b) (6), (b) (7)(C)
061147 Groxoes

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.s. CODF, TITLE 18, SECTION 1001)
PRIVACY. ACT-STATEMENT

Solicitation of the information-on this form is authorized by the 'National Labor Relations Act (NLRA), 29 U.S.C. §-151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mfmmauan are f\slly

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006): The NLRB will further explain these uses upon request: Disclosure of this info

NLRB is voluntary; however, failure to supply the information wiil cause the NLRB o decline to invoke its processes.

(b) (b) (b) (7](C)



Fog‘lﬁ'tgggos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 16-CB-243646 6-18-2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

National Association of Letter Carmmiers

Willie Ferguson

Title: Union President

b. Union Representative to contact

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(713) 641-2366
2414 Broadway St T Fax No. 9. oMail

TX Houston 77012-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (713) 456-7112
c. Fax No. d. e-Mail

6. Employer representative to contact

5. Location of plant involved (street, city, state and ZIP code)
Traci Williams

2499 Judiway St
TX Houston 77018- Title: Oak Forest Station Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services Mail Delivery 80
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

- b) (6), (b) (7)(C b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( ()()(()()

c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6). (b) (7)(C
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(
Cell No.
(

b) (6)
(b) (6), (

Fax No.

(b) (6), (b) (7)(C)

(&)
) XC)
e-Mail
Address (date) 2182019 225521 6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



.001/001
06/25/2018 1545 FAY) P00

UNITED STATES OF AMERICA | DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filad
CHARGE AGAINST LABOR ORGANIZATION ORITS
‘AGENTS -16-CB-243932 6-25-2019

INSTRUCTIONS: Flle an original of this charge with the NLRB Regional Director of the reglon in wmch the alleged unfair labor practice
occurred oris oceuring.

1._LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union Houston Area Local Al Davidsaon, President
C. Addross ' d. Tel. No. e.e. CallNo.
102 W. Tidwell, Hodston, TX 77022 (7136914818
f. Fax No. g. e-Mail

h. The above;named fabor organization or its agents have engaged In end are engeging in unfair Jabor prectices wiinin {he meaning of section
8(b), subsaction(s) (1)(A) of the National Labor Relations Act, and these unfalr labor practices are unfair practices affecting commeree within

the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reomanization Act.
‘| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the elleged unfair fabor prectices)
Since on or about the past six months, the above-named iabor organization has restrained and coerced employees.

in the exercise of rights protected by Section 7 of the Act by keeping (b) (6) (b) (7)( isinformed about the filing
and processing of| rievance regarding being placed off the clock and re ievance for

arbitrary ordisciminatory.reasons-orin-tedfagh~—r— —< -~ T e A e R -
3. Name of Employer 4a. Tel, No. 4b. Cell No.
United States Postal Service '
4c¢. Fax No. 4d. e-Mail
5. Location of Plan! involved _[sl{aef, city, state, and ZIP coos) 6. Employer representative to contact
4600 Aldine Bender, Houston, TX 77032 Mable Shepard, Supervisor
7. Typa of Establishment (factory, mine, wholesaler) 8. Principal.product or service 9. Number of Warkers emplayed
Postal Facility . Mail 7000
10. Full name of party filing charge ' 11a. Tel. No, ' 11b. Cell No. )
(b) (8). (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 114 e-Mail
17, Address of party fiing charge (sireel, oity, Stafe, and ZIP code)
(b) (6), (b) (7)(C) T
. D
(b) (6), (b) (7)(C ,
pove charge and that the statements therein are true to the best of my knowledge and balief,
’ Teol No.
R b) (6 b Individual
bking charge) itle or office, if any
Date:
. e-Mail
_ oo/ vi
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY §INE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT-

Solicitation of the information on this form is authorized by the Netional Labor Relations Act (NLRA), 29 U.S.C.'§ 151 et seq. The principal use of the information is 10
assist the National Labor Relations Board (NLRB) in processing unfeir labor practice and redated proceedings or litigation. The routing uses for the information are fully
set forth in the Federal Register, 71 Fed. Rea. 7493243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, falluce to supplj/ the information will causc the NLRB to decling to invoke its processes.




(b) (6), (b) (7)(C) 6/20/2019 2.26:22 PM PAGE 17008 [QIGNOIUI®)

UNITED STATES OF AMERICA X . DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date (iled
CHARGE AGAINST LABOR ORGANIZATION OR ITS y ‘
ARGEA AGENTS. - 16-CB-243762. | 6/20/2019

INSTRUCTIONS: File an ariginal of this-charge with the NLRB Reglonal Director of the region In which the alleged unfalr tabor practice -
accufred oris occurring. : . ) .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE (S GROUG.H'T

a, Name' b e Ber :
" UAW Lacat 2360 . (b) (6), (b) (7)(C)
¢ Address ' d. Tel. No. o6 CallNo.
2205 E. 8elt Line Rd., Carroilton, TX 75006 972)418-4696 :
f. Fax No. : g. e-Mall

h. The above-named labor organization br its. agents have engaged in and are engaging In unfalr Iabor practices wilhin the meaning of section
8(b), subsection(s)(1}(A) and (2) of the Natlonal Labor Relalions Act. and these, unfair labor praciices are unfalr praclices affecting commerce
vithin the meaning of the Act, or aré.unfslr practices stlecting commerce within the meaning of the Act and the Postal Redrpanization Act,

2. Bdsis of the Charge (Set forth a ciear end concise statement of the fatls constituting the allegad unfair labor practices)

«  Within the last six'months, the above-named labor organization has restrained and coerced employees in

he exercise of rights protected by Section 7 of the Act.by refusing to process the grievances of [RREE

(b) (6), (b) regard,ingﬂlay off, denial of medical/sick leave, being physically threatened by other
employees and being assigned moare onerous work assignments for arbitrary of discriminatory reasons or in
bad faith.

» The Unionhas also threatened to report Bl to managernent for taking restroom breaks and Impliedly.
threaténedWMth violence through playing music with explicitly ylo'leni lyrics.

» The above-named labor organization has attempted to cause the ‘Employer to discipline or discharge
for reasons ofher than the failure to tender uniformly required initiation fees and periodic dues.

3, Name of Employer %a. Tel No. b CellNo,
ECA.Chrysler
4c. Fax No. 4d, e-Mall
§. Location of Plant Involved (sireef, cily, Staté, and 2IP code) 6. Employer representative to cén,técl
2205 E Belt Line Rd; Cariollton, TX 75006 Frank Drabek Manager ‘
7. of Establishment. (faclory, mine, wholesaler) 8. Prnclpal product.ar senitee - : 9. Numtier of Workers employed
?‘;ffﬁ Plant-- U Aol Mepar PartS 150
10._Full name of perty filing charge ' 11a. Tel. No. i b) (6) (b
0 ©). 0 1©) (b) (8), ®) (7)C)
11c. Fax'No. 11d e:Mail
(b) (6), (b) (7)(C)

“11. Address of party filing charge (Streel, city, stelé, -and ZJP code)
(b) (6), (b) (7)(C)
12. DECLARATION

t declarn that | have read the above charge and that the statoments therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) Tel No.
‘ (b) (6), (b) (7)(C)
: . (b) (6), (b) (1)(C) YGRE
{signafure of representative or persoh making cherge) - PinUtype name and title or office, if any | D) (0), (D \
Date: Fax No. '
; A 0 Vail
ééﬂéﬂ/? T——

WILLFUL PALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND lMPRlSQN,IMENT (U.S. CODE, TATLE 18, SECTION 1001)

. . PRIVACY ACT SYATEMENT
Solicitation of the information-on this form is-sufhorized by the National Labor Relations Act (NLKA), 29 U:S.C: § 151 et seq. The principal use of the information is to
assistthe National Labor Relations Board (NLRB) inp ing unfair labor practice and ralated proceedings or litigation. The routine uses for {he informafion are fully

set forth inthe Federul Register, 71 Fed, Reg, 7494243 (Dec. 13, 2006). The NLRB will further explain (hese uses upon request. Disclosure.of this informetion 1o the
NLRB is voluntary; however, failure'to supply the information will cause fhe NLRB to decline to invoke:its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Cate Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
' AGENTS 16-CB-243964 6/25/2019
INSTRUCTIONS: File an ofiginal of this charge with the NLRB Regional Direator of the region In which the alleged unfair fabor practios
oecurred or is occulting.
. 1. LABOR ORGANIZATION ORMTS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name i b. Union Representative to Gontact
NATIONAL POSTAL MAIL HANDLERS UNION, Local 311 CHARLES CHARLESTON
PRESIDENT
¢. Address d. Tel. No. e. Cell No.
2848 W ILLINQIS AVE, DALLAS, TX 75233 (214)330-5267
f. Fax No. 9. e-Mail
chastn0911@gmail.com

| h. The above-named iabor omanization or Its agents have engaged in and are engaging fn unfair labor practices within the meaning of saction
8(b), subsection(g) (1)(A) of the National Labor Relations Act, and these unfalr labor practices are unfair practicss affecting commerce withim
the meaning of the Act, or are unfair practicas affecting commercé within the meaning of the Act and the Postal Reorganization Act

2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor praciices)
svout RISERIEIS>019, before which the Charging Party did not know and could not have known, [fiililwas put on
notice that about [RAREREERS 2018, the above-named labor organization breached its duty of fair representation to the

Charging Party 6‘. failing and/or refusing to notify Wthat it had entered into a pre-arbitration agreement for a

D) (5). ®) 7)

grievance overfilill14 day suspension that the Union had already settled in
3. Name of Employer 4a. Tel. No. 4b. Celi No.
UNITED STATES POSTAL SERVICE
' 4c. Fax No. 4d. e-Mail
S. Location of Plant invoived (streef, clty, state, and ZIP code) 6. Employer representativa to contact
4800 ALDINE BENDER RD, HOUSTON, TX 77315 PENNY FLETCHER HUMAN RESQURCES
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
1000
.{ 10. Ful name ¢f panty filing charge 11a. Tel. No. 11b. CellNo.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c FaxNo. d_e-Mai

11. Address of party filing charge (sbwet, ¢y, Slats, and ZIP code)

(b) (6), (b) (7)(C)
12 DECLARATION

| declare that | have read the above che ga and that the statements tharein are true to the best of my knowiedge and balief.

Tel No.

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

(sigrature of representative or person ma z PAnttype name and title or office, ifany | Cell No.

(b) (6), (b) (7)(C),

(b) (6), (b) (7)(C)

Address: Date:
I o, o

WILLFUL FAXSE STATEMENTS ON THIS CHARGE CAN BE FUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENTY

Solicitatian of the infosmation on this form is autharized by the National Labor Relations Act (NLRA), 29 US.C. § 151 o seq. The principal nse of the information is to

assist the National Labor Reletions Board (NLRB) in processing unfeir labor practice end telated proceedings or litigation. The rovtine uses far the mformation are fully

set forth in the Federal Register, 71 Fod Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upan request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

{ 4 GHLE "oN WYps- 11 610C "§C vrr




UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16-CB-243929 6/25/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name o : b. Union Représentative to Contact
National Association of Letter Carriers, Branch 404 W '
c. Address : d. Tel. No. e.e. Cell No.

200 W Warren Dr, Hewitt, TX 76643

f. Fax No. g. Ell

h. - The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sel forth a clear and concise statement of the Tacts constituting the alleged unfair labor practices) !

Since about [N 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (G NOIHWI®)
) regarding a violation of the mutual respect.policy for arbitrary or discriminatory reasons or in bad faith.

Within the last six months, the above-named labor organization, through (e} (6), (b) (7)(C) , has
restrained and coerced empldyees in the exercise of rights protected by Section 7 of the Act by harassing JiiSES
by spreading malicious rumors about nd by attending ﬁcoud date with no valid reason to be there.

3. Name of Employer 43, Tel. No. .4b.. Cell No.
United States Postal Service ’
4¢c. FaxNo. "’ 4d. e-Mail
5. Location of'Plant involved (street, city, state, and ZiP code) 6. Employer represéntative to contact
430 W Hwy 6, Woodway, TX 76702 .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
100
10. Full name of padty filing charge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. "11d e-Mail

11. Address of party filing charge (street, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (), (b) (7)(C)

Printtype name and title or office, if any Celi No.

Address: ~ ' Date: Fax No.

(b) (8), (b) (7)(C)
o(g/go,.]q e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further expiain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-244138 6-27-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
cwa 6222
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(713) 654-1115
10959 ella bivd -
TX houston 77067- f. FaxNo. g- o-Mail
(281) 873-7716

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Various Employers
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Technology cable,intemet and phone 273210
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
(b) (6). (b) (7)(C) :
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (8), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6). (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
o Fax No.
Title:
(b) (6), (b) (7)(C) e-Mail
Address (date) 22712019 1633:01 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

(b) (6), (b) (7)(C) ?

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.





