FORM EXEMPT UNDER 44 US C. 3512

FORM NLRB-508
(6-80) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date Filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 10-CB-240438 May 8, 2019

INSTRUCTIONS: File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named
in Item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.Name International Brotherhood of Teamsters (IBT) and Teamsters Local 612 | b- Union Representative to contact
James Hoffa / Ricardo Hernandez

c. Telephone No. d. Address (street, city, state and ZIP code)
205-945-9337, P.O. Box 190008, Birmingham, AL, 35219; 25 Louisiana Ave., Washington, DC, 20001
202-624-6800
e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of
section 8(b), subsection(s) (list subsections) A of the National Labor Relations Act.

and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Section 10(j) injunction requested

Charging Party requests a 10(j) injunction to stop the unions from intimidating unit employees opposed to union
representation, and from seizing employee petitions against representation. The unions should also be ordered to
return to Charging Party the petitions it has already seized. '

1. Charging Party is employed at Sysco Foods of Central Alabama.

2. The respondent unions are mounting an organizing campaign to unionize the Charging Party andoworkers
in Calera, AL. ExercisingﬁSection 7 rights, Charging Party spearheaded a petition drive against the union’s
representation and attempted to rally o-workers into opposing these unions’ representation.

3.  Inmid at least two union agents physically accosted the Charging Party and ripped from .hands the
petitionsﬁwas collecting against union representation. These agents made use of the information on the petitions,
and have refused to return them to the Charging Party. These actions were taken by the unions’ agents as a penalty
for, and in retaliation for, Charging Party’s exercise olFSection 7 rights to engage in protected activity.

4. The above acts and omissions, and related ones, threaten, restrain and coerce the Charging Party and similarly
situated employees in the exercise of their Section 7 right to refrain from collective activity.

4. Telephone No.

3. Name of Employer  Sysco Foods of Central Alabama
205-668-0001

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

1000 Sysco Drive, Calera, AL 35040 Frank Schuster
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
warehouse - food and goods supplier supplier over 100

13. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowiedge and belief.

By b ] o Atsg————.  Glenn Taubman Attorney

(sigfmture of representative or person making charge) (title or office, if any)

Address National Right to Work Legal Def. Fdtn. (703) 321-8510 5/8/2019
Suite 600, 8001 Braddock Rd., Springfield, VA 22160 (Telephone No.) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)



UNITED STATES OF AMERICA.

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD [ Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS ‘
AGENTS 10-CB-240599 05/01/2019

INSTRUCTIONS: File an original of this charge with
occurred or is occurring.

the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Laborers Local 559

b. Union Representative to Contact
Jerome Peterson, Business Agent

c. Address d. Tél. No. e.e. Cell No.
1229 22nd St. N., Birmingham, AL 35234 (205)251-8810
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

discriminatory or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about April 1, 2019 the above-named labor organization has restrained and coerced empioyees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in.a manner that was arbitrary,

Since about April 1, 2019, the above-named [abor organization has refused to refer [(QXQNOXW®] for employment
with any employer for reasons other than the failure to tender uniformly required initiation fees and periodic dues.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Atlantic Plant Maintenance Inc. 713-475-4509
4c. Fax No. 4d. e-Mail
5. Location of Plant involved {street, city, state, and ZIP code) 6. Employer representative to contact
3225 Pasadena Blvd., Pasadena, TX 77503 Dawn Manning

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Plant Maintenance Plant Maintenance 1000
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
W (b) (6), (b) (7)(C) (b) (6). (b) (7)(C) .
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(OIONOIWI®) Individual

Tel No.

Print/type name and title or office, it

IONIG(®)
Celi No.

any (b) (6), (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C)
e- Ma||

Y-3b- /9

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq, The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7X(C)

Fl




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 10-CB-240854 May 8, 2013

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

2. Name b. Union Representative to Contact
Local 1013 of the USW (United Steel Workers) (b) (6), (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
5211 Valley Rd, Fairfield, AL 35064 (205)781-4156
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postai Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Over the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by disparately settling grievances regarding layoffs for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Steel
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5700 Valley Rd, Fairfied, AL 35064-1218
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Steel ~3,000
10. Full name of party filing charge ’ 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
Rl (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By: R
(b) (6), (b) (7)(C) (b) (). (b) (7)(C)
Print/type name and title or office, if any Ceil No.
(b) (6). (b) (7)(C)

Address: Date: Fax No.

(b) (6). (o) (1)(C) 5/9//7 —

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1003)

PRIVACY ACT STATEMENT ‘
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or lifigation. The routine uses. for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to inveke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD —
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 10-CB-2

Date Filed
40854 May 6, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair lab

or practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 1013 of the USW( United Steel Workers )
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
£911 Valley Rd (205) 781-4156
alley _Mai
AL Fairfield 35064- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are
meaning of the Act and the Postal Reorganization Act.

unfair practices affecting commerce within the

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair

--See additional page--

labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
US Steel (205) 783-2301
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5700 Valley Rd
AL Fairfied 35064- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
- b) (6), (b) (7)(C b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( ()()(()()
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (8), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address — (date) 22/02019 112621 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
the NLRB to decline to invoke its processes.

voluntary; however, failure to supply the information will cause




Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



___ L S
UNITED STATES OF AMERICA __ ~ =

NATIONAL LABOR RELATIONS BOARD - ‘ Case
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-241070 5/8/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair 1abor practice
occurred or is occurring. o~ .

DO NOT WRITE IN THIS SPACE
Date filed

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name T -b. Union Representative to Contact
IATSE Local 322 o Bo Howard, Business Agent

DL BN » '
' '

c. Address d. Tel. No. _ e.e. Cell No.
65624 Executive Center Dr, Ste 120, Charlotte, NC 28212- (704)641-2351
8876 f. FaxNo. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair l1abor practices within the meaning of section
8(b), subsection(s){1)}(A) of the National Labor Relations Act, and these unfair fabor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The above-named {abor organization has restrained and coerced employees in the exercise of rights protected by

Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Blumenthal Performing Arts. F6Y4.232. o2
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and Zi|

N. ’I'Z’ggn St

6. Employer representative to contact

"farlote WC 28262

8. Principal product or service

7. Type of Establishment (factory, mine, wholesaler} 9. Number of Workers employed

Theaters, Performance venues Performing arts 100+
(lb) ®). (b (7)C) party filing charge 11a. Tel. No. 11b. Cell No.
11c. FaxNo. - 11d_e-Mail
D O D

11. Address of party filing charge {street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C

Tel No.
SO TRaKing chaxge) «~ meammwoﬁiw.ﬁam . . i
Address: Date: Fax No.
(b) (6), (b) (7)(C) S-1-3019 Few
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY.ACT STATEMENT-

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routine uses for the ipformat:pn are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



bo/u3/ 2013 1Ui4o D) (0), (b (b) (), (b) (7)(C) PAGE @1
\ , UNITED STATES OF AMERICA DO NOT WRITE IN THIS SFACE
NATIONAL [ABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
- T AGENTS 10-Ca-241096 s/ene

otcurred or is occurning.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Diractor of the region in which the alleged unfair labor practice

3, Name
United Steelworkers, Lacal 12

1. LABOR ORGANIZATION QR ITS AGENTS AFN_NSTWHIEH CHARGE IS BROUGHT

Wwﬁve h

Contact

g.2. Cel No.

€. Address ) d. Tel. No.
110 Hoke Street, East Gadsden, AL 35903 (256)546-4633
v ‘ f. Fax No, g. eMail
(256)546-4636

tha Act, or ara unfair gractices affecting commerce within the mean!

reasons or in bad faith,

of

h. The abave-named labor orgiization or its agénls have engaged in and are engaging in unfair abor practices within the meaning of section
8(b)(1)A) of the Natlonal Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of

Act and the Postal Reorgani

2. Basis of the Charge (sef forth a clear and cancise statement of the facts constitiing the alieged uniair labor practices)
Since about EEEN2019, the above-named labor organization has rastrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to pracess the grievance and arbitrate the grievance
of [DIDKBIWIE) regarding jji§ discharge from Goodyear Tire & Rubber Co. for arbitrary or discriminatory

Additionally, the above-named tabor organization failed to keep [QECEOIWI®) nformed about the status o [l
grievance, including any decision made not to arbitrate the grievance.

tion Act,

822 E Meighan Blvd., Gadsden, AL 35903

3. Name of Employer 43, Tel No. 4Db, Call No,
Goodyear Tire & Rubber Co,
4c. Fax No. 44. e-Mall
5. Location of Plant involved (stroet, city, state, and ZIP code) 8, Employer representative to contact

Jimmy Apgdr Prod

uction Manager

7. Typa of Establishment {factory, mine, wholeseler)

B. Principal praduct

or sarvice B “9 ’C.q,

9. Number of Workers empiayed

Factory Tires 1500
10. Full name of party filing charge 114, Tel. No, 11b. Cell No,
(b) (6), (b) (7)(C)
1ie."Fax No. 11d a-Mail

(b) (6), (b) (7)(C)

11. Address of party filng charge (street crty, state, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION
| daclare that | have raad the above charge and that the statemnents therein are true to the best of my knowledge and belief.

QIONC) ()(C)

Tel No.

(b) (6), (b) (7)(C)

Printtypa name and title or office, ¥ any c
; Date: | FaxNo. )
(b) (6), (b) (7)(C) o
e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the informstion on thia form is authorized by the Nstional Labor Relations Act (NLRA), 29 1).5.C. § 151 er seg. The principal use of the information is to
assigt the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

NLRB is voluntary; however, failure to supply the information will cause the NLRB i decline to itvoke its processes.

“set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this i



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI;BG%I:"?SRGANIZATION ORITS 10-CB-241114 May 9, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative tc Cantact
APWU (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
c. Address d. Tel. No. e. Cell No.
3408 Wall Triana Hwy 256-461-7223
Huntsville, AL 35813 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (2) of the National Labor Relations Act, and these unfair iabor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor praciices)

Since about Jj§2018. the above-named labor organization has attempted cause and caused the United
States Postal Service to discriminate against employee IDEBIGIS) by havingemoved from SR
QIGKAIY® duties and retumed tojilroute for reasons other than the failure to tender uniformly required
initiation fees and periodic dues. ’

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 256-878-2351 205-4¢(-BoB B
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, cily, state, and ZIP code) 6. Employer representative to contact
210 Hambrick Street Mapy Ison, Acling Area 2 MPQ
Albertville, Albama 35950
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
postal service mail processing and delivery 40
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
RARARIIR - Indvidiual (b) (6), (b) (7)(C)
11c. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

OIONOIW(®)

12. DECLARATION
! declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
y(C) (6). (b) (7)(C) OIGEBIEE An Indvidiual (b) (6), (b) (1)(C)
(signature of representative or person making charge) Print/type name and title or office, if any Celi No.
preee(b) (6). (b) (7)(C) Date: Fax No.
\L?;DB‘ f, ﬁ e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 US.C. § I5] et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fusther explain these uses upon request. Disclosure of this information io the

NLRB is voluntary; however, faifurc to supply the information will canse the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date: filed
[= E
HARGE AGAINST LQZ%ZS:GANIZATION ORITS 10-CB-241157 5/10/19

INSTRUCTIONS: File an original of this charge with the NLRS
occurred or is occurting.

Regional Director of the ragion in which the alleged unfair fabor practice

1, LABCOR ORGANIZATION OR iTS AGENTS AGAINST WHIKCH CHARGE 1S BROUGHT

3. Name ;
‘ Intemational Brotherhood of Electrical Workers,
Local Union 558

b. Unton Representative to Contact
Tony Quillen, Local President

c. Address
1803 E. 17th Street
P.O.Box 578
Sheffield, AL. 35660

d. Tel. No, en, Cell No.
256-383-2279
f. FaxNo. g. e-Mai
{quillen@ibew558.0rg

8{b), subsection(s) (THA) of the National Lahor Relations Act, a

h. The above-named labor organization or its agents have engaged in and are engaging in uniair labor practices within the meaning of section

nd these unfair labor practices are unfalr practices affacting commearce within

the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Ad.

. (b) (6), (b) (7)(C
Since about

2019, the above-named labor organization has restrained and coe
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of]
pay and/or benefits for arbitrary or diseriminatory reasons or in bad faith.

2. Basis of the Charge (sef foith 2 clear and concise stafement of the facts constititing the alieged unfelr abior praciices)

1200 Summit Ave., Ste. 600, Fort Worth, TX 76120
3495 Patton Road, Redstone Arsenal 35898

3. Name of Employer 4a. Tel. No. 4b. CellNo
AECOM 404-803-4273
4c. FaxNo. 4d. e-Mail
676-392-4725 carissadorton@aecom.com
5. Location of Plant involved (sfreef, city, stafe, and ZIP code) 6. Employer reprasentative to contact

Carissa Dorton, HR
Jason Tolbert, Project Manager: 903-223-9758

7. Type of Establishment {factory, mine, wholesaler) 8. Principal product or service 8. Nurmnber of Workers employed
Federal contracior transportation services 16 '
10. Fuil name of party filing charge 11a. Tel. No, 11b, Cell No.
ORI (b) (8). (b) (7)(C
(b) (6). (b) (7)(C) E_—_—— .
11c. Fax Nao. 114 _e-Mail
D) (O D

11. Address of party filng charge (street, clty, stafe, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
e statenents therein are true to the best of my knowledge and befief.

Tel No.
(b) (6), (b) (7)(C)r TR
Printtype name and titie or office, if any Cel (55 6), (b) (7)(C)
- - Dete! Fax No.
(b) (6), (b) (7)(C) N
. Q o
5 q‘ / D) (O D

WILLFUL FALSE STATEMENTS ON THIS CHEARGE CAN BE PINISHED BY FINE AND IMPRISONMENT (11.S. CODE, TITLE 18, SECTION 1001)

" PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C, § 151 et s2¢. The principal use of the information is to
assist the National Labos Relations Boand (NLRB) in processing wofair labor practice and related proceedings or litigation. The routine uses for the information are fislly
set forth in the Federal Register, 71 Fed, Reg 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this inforpsyeni¥are)
NLRB is vohutary, however, failure to supply the information will cause the NLRE to decline to invoke its pmeesses. ' -



FORM NLRB-508

(11-10) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

FORM EXEMPT UNDER 44 USC. 3512
DO NOT WRITE IN THIS SPACE
Date Filed

May 10, 2019

Case

10-CB-241215

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Amalgamated Transit Union, Local 1700

b. Union Representative to contact
Karen Miller, President

c. Address (street, city, state and ZIP code)
6025 Stage Road, Suite 42-190
Memphis, TN 38134

d. Tel. No. e. Cell No.

(901) 567-4373

f. Fax No. g. e-Mail

(770) 662-0099 karenmiller1700aol.com

section 8(b), subsection(s) (list subsections)

(ND(A)

and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair iabor practices within the meaning of
of the National Labor Relations Act, and these unfair labor practices are unfair practices
affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act

(b) (), (b) (7XC)

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in { ise
of rights protected by Section 7 of the Act by perfunctorily and negligently processing grievances for membe

3. Name of Employer

Greyhound Lines, Inc.

4a. Tel. No. b. Cell No.
(404) 584-1728
“¢. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

232 Forsyth Street SW
Atlanta, GA 30303

6. Employer representative to contact
Dennis Williams, Jr.
City Manager

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

() (6), (b) (1)(C

Passenger bus station Transportation Over 500
10. Full name of party filing charge 11 a. Tel. No. b. Cell No.
(b) (8), (b) (7)(C)
(b) ( ), (b) (7 )( )| an individual
1. Ol Pa g charge (street, city, state and ZiP code) c. Fax No. d. e-Mail

(b) (6). (b) (7)(C)

(b) (6). (b) (7)(C)

an (ndividua

true to the best of my knowledge and belief.

Tel. No. |
(b) (6), (b) (7)(C) '

Cell No.

Address’

(title or office, if any)

oue & /2L/19

Fax No.

e-Mail:

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the
information is to assist the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses
for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request..
Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-241244 5/10/19 R

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
National Association of Letter Carriers, Branch 382

b. Union Representative to Contact

(b) (6), (b) (7)(C)

C. Address d. Tel. No. e.e. Ceil No.
4122 Bennett Memorial Rd Ste 300A, Durham, NC 27705- 919-309-0840
1210 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 o

(®) (6). (®)

he Act by refusing to properly process (X M(IXEA(®)arievance or

provide ith documentation regarding demand for pay, for arbitrary or discriminatory reasons or in bad
faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 800-275-8777
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

501 Mercer St SW, Wilson, NC 27893

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Post Office Mail 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
| 11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

N (B). (b Tel No.
(b) (8), (b) (7)(C) (b) (8). (b) (7)(C)
Print/type name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) May 209 . __
ai

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB wiil, further.explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (T)(C)



UNITED STATES OF AMERICA

, DO NOT WRITE IN THIS SPAGE
~__NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS ,
AGENTS ' 10-CB-241249 5/10/19

INSTRUCTIONS: Flie an original of this charge with the NLRB Reglonnl Director of the region in which the alleged unfair labar practics
oceurred or s occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name > O

American Postal Workers Union

c. Address
PO Box 3459, Durham, NC 27702

d. Tel. No, -
(b) (6), (b) (7)(C)

e.6. CellNo.

f. Fax No. g. e-Mail

h. The above-named labor crganization or its agents have engaged in and are engaging in unfair labor practices within the meaning of sectlon
8(b)(1){A) of the National Labor Relations Act, and these unfair labar practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Besis of the (.é)b ) rfh a clear and concise statement of the facts constituting the alleged unfair tabor practices)
Since abo 019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protacted by Section 7 of the Act by refusing to pracess the grievance of DIGNOIUIE®)

\ml

regardang resignation for arbltrary or discriminatory reasons or in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail

6. Employer representative to contact
Felicia Naar Manager

§. Location of Plant involved (street, cfty, state, and ZIP code)
1100 N Miami Blvd, Durham, NC 27703

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Postal facility Mail processing 85
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11¢. Fax No. 11d_e-Mail
D O D

11. Address of party filing charge (street, city, stete, and 2iP code)

(b) (6), (b) (7)(C)

12. DECLARATION

i declare that | have read the above charge and that the statements thereln are true to the best of my knowledge and bellef.

Tel No.

b) (6), (b) (7)(C

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

Prinvtype name ana title or offica, if any: Ce

br person making charge)

Address: Date: Fax No.

LIOKOIN®)

— - e-Mail
5-0-201| " GronoIaE)

i

—~

(%

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODL, ITILE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the Nativnal Labor Refations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to,
ussist the National Labor Relations Board (NLRB) in processing unfair Iabor practice and related proceedings or litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explam these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, [wilure o supply the information will cause the NLRB to dechine 10 invoke its processes.

rAL wod - 0Jazxey

(b) (6), (b) (7)(C

) auoyd (b) (6), (b) (7)(C)

(b) (6). (b) (7XC)

8%: b1 6182-fry-g1



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 10-CB-241388 May 14, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

: 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

American Postal Workers Union, Local 5 b) (6). (b

c. Address . 1el. No. e. Cell No.

P.O. Box 290033 (615) 885-2833

Nashville, TN 37229 f. Fax No. g. e-Mail
(615) 885-0844

).

e. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about 2019, the above-named labor organization has restrained and coerced

employees in the exercise of rights protected by Section 7 of the Act by refusing to allow Union member
(DIONII(®)] to meet with the steward of @il choice.

3. Name of Employer 4a. Tel. No . 4b. Cell No.
United States Postal Service 615-885-9129
4d. e-Mail
4c. Fax No.
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
230 Ellery Court, Nashvilie, TN 37230 Joshua Buckner
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Package and parcel delivery Package and parcel 100
delivery
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)IME®) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) el No.
(b) (6). (b) (7)(C)
Printitype name and title or ax No.

. office, if any)
Address: X ‘ P/at;e: i1 e-Mail
£ FE o /
(b) (6), (b) (7)(C) ENSAva¥es b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION 10-CB-241390 May 14, 2019
OR ITS AGENTS

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

American Postal Workers Union, Local 5

c. Address
P.O. Box 290033
Nashville, TN 37229

d le [0}

(b) (6‘), (b) (7)(C ]
(615) 885-2833 |

b. Union Representative to Contact

No.

f. Fax No. g. e-Mail
(615) 885-0844

e. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

(b) (8). (b) (7)(C)|

about the status of jfjj§j grievance.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by refusing to notify Union memberw

3. Name of Employer
United States Postal Service

4a, Tel. No.

615-885-9129

4b. Cell No.

4d. e-Mail

4c. Fax No.

230 Ellery Court, Nashville, TN 37230

5. Location of Plant involved (street, city, state, and ZIP code)

6. Employer representative to contact
Joshua Buckner

7. Type of Estabiishment {factory, mine, wholesaler)
Package and parcel delivery

8. Principal product or service

Package and parcel
delivery

9. Number of Workers employed
100

10. Full name of party filing charge
(b) (6). (b) (7)(C)

11a. Tel. No.

11c. Fax No.

11b. Cell No.

(b) (6), (b) (7)(C)A(®) (8). () (7)(C)

“11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) o1 NO
) (b) (6), (b) (7)(C)
b or person making charge Printitype name and title or ax No
office, if any)
Address: Df}q: ) : e-Mail
(b) (6), (b) (7)(C) I, f«‘}s:ﬁ/a (b) (6), (b) (7)(C)
/ f':\ /

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT )
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further ekplain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST U:\Bc;oe?q 1(’)SRGANIZATION ORITS 10-CB-241474 May 14, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. -Union Representative to Contact
United Auto Workers Local 2083, Unit 2 (b) (6), (b) (7)(C)
| (b) (6), (b) (7)(C)
¢. Address d. Tel. No. e. Cell No.
3888 Greensboro Avenue 15321 HWY 11 North 205-752-9433
Tuscaloosa, AL 35405 Coaling, AL 35453 f. FaxNo. g. e-Mail

h. The above-named labor organization or ils agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair Iabpr practices)

Since about Rl 2019, the above-named labor organization has restrained and coerced-employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of employee

(©) (6). (b) (7%

(b) (6). @) 7}

regardingw termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel No. 4b. Cell No.
ZF Chassis Systems Tuscaloosa, LLC 205-333-5100
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative fo contact
1200 Commerce Dr., Tuscaloosa, AL 35401 Brad Newman, Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
auto axel assembly automobile axels ~324
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(IOROEG®] An Individual (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION -

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

An Individual ]
Print/type name and title or office, if any Cell No.

0.0 1) S

Address: Date: T Fax No.
(b) (6), (b) (7)(C) 5/14/2019
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



INTERNET
FORM NLRB-508

(2-08)

CHARGE AGAINST LABOR ORGANIZATION

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD

OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

10-CB-241569

Date Filed
May 15, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact

SC

Columbia 29212-3530

a. Name
NALC/Branch 233 (b) (6), (b) (7)(C)
Tme: (b) (B). (b) (TXC)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
» (803) 731-9132
4921-B Broad River Rd. f Fax No. g. e-Mail

subsection(s) (list subsections) (1)(A), (3)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (803) 776-6178
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

6. Employer representative to contact

Address

7406 Garners Ferry Rd.
SC Columbia 29209- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
A.)u iling charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6). (b) (7X(C) (b) (6). (b) (7)(C) Cell No.
By - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) :
e-Mail

05/15/2019 18:13:34
(date),

(b) (6), (b) (7)(C)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST U;%%ETOSRGANIZATION OR ITS 10-CB-241771 05/20/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regnonal Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Association of Machinists and Aerospace Ernie Epps
Workers, AFL-CIO, District Lodge No. 711, and Local Lodge Business Representative
1441
c. Address d. Tel. No. e.e. Cell No.
5165 S Bell Cross Road, Adams, TN 37010 (615)218-2864
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about (QIQNGEW®) 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to keep [{JR(IMI(IXEA®] informed about the status
of grievance regardingw discharge, and by failing to timely inform SAEEEl about the decision to withdraw the
grievance instead of taking it to arbitration, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Unarco Material Handling, Inc. 615-384-3531
; 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
701 16th Ave E, Springfield, TN 37172 Laura White HR Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Steel Racks 300
10. Full name of party filing charge . 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therem are true to the best of my knowledge and belief.

Tel No.
) (6), b) (6) '
i (b) (6). (b) (7)(C) ‘ () ©). ) ()(C) E—
(signature of representative or person making charge Print/type name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) 5 q } ﬁ ' o
‘ (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-508 FORM EXEMPT UNDER 44 USC. 3512

(6-90) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 5/17/2019
OR ITS AGENTS 10-CB-241858

INSTRUCTIONS: File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named
in Item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.Name International Brotherhood of Teamsters (IBT) and Teamsters Local 612 | b Union Representative to contact
James Hoffa / Ricardo Hernandez

c. Telephone No. d. Address (street, city, state and ZIP code)
205-945-9337, P.O. Box 190008, Birmingham, AL, 35219; 25 Louisiana Ave., Washington, DC, 20001

202-624-6800

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of

section 8(b), subsection(s) (list subsections) —HtA) of the National Labor Relations Act.
and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Section 10(j) injunction requested
Charging Party requests a 10(j) injunction to stop the unions from intimidating unit employees opposed to union representation,
and from, inter alia, seizing employee petitions against representation.

1. Charging Party is employed at Sysco Foods of Central Alabama. _

2. The respondent unions are mounting an organizing campaign to unionize the Charging Party and oworkers in Calera,

AL. Exercising ection 7 rights, Charging Party is well known in the workplace inﬁipposition to the unions’

representation. helped spearhead a petition drive against the union’s representation, and attempted to rallyﬁ:o-workers

into opposing these unions’ representation. -

3. Inlate April or early May, three union agents menacingly showed up alome to intimate vcrﬂpposition to the

union. The union agents had no intention of even trying to convince Charging Party about the merits of the union’s

representation, but rather were present to harass and intimidat ecause o rior actions and speech against union
esentation. These union agents’ conduct was intended as a penalty for, and in retaliation for, Charging Party’s exercise of

ﬁection 7 rights to engage in protected activity.
4. The above acts and omissions, and related ones, threaten, restrain and coerce the Charging Party and similarly situated
employees in the exercise of their Section 7 right to refrain from collective activity.

4. Telephone No.

3. Name of Employer  Sysco Foods of Central Alabama
205-668-0001

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1000 Sysco Drive, Calera, AL 35040 Frank Schuster

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
warehouse - food and goods supplier supplier over 100

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 12, Telephone No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

13. DECLARATION
| larg that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
By =\

\ Glenn Taubman Attorney
(signature of representative or person making charge) (title or office, if any)
Address National Right to Work Legal Def Fdtn. ~(703) 321-8510 5/17/2019
Suite 600, 8001 Braddock Rd., Springfield, VA 22160 (Telephone No.) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)



UNITED STATES OF AMERICA - DO NOT WRITE IN THIS SPACE

NATICNAL LABOR RELATIONS BOARD _ Case [ Date filed
CHARGE AGAINST LABOR ORGANIZATION OR iTS i _
AGENTS 10-CB{242156 | 5/27/19 ,

INSTRUCTIONS: Fiie an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice |

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
oo g 3 ve to Contact

a. Nams
United Steelworkers of America, Local 2140

| = Acdrsss

141Z Thompson Circle, Gardendale, AL 35071

e.e. Cell No.

i |
b) (6), ( |
n. The above-named labor organization or its agents have engaged in and are engaging in unfal 1abor practices within the meaning of section

8(2), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor pracliceq are unfair practices affecting commerce within

_th2 reaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Eesit of the Charge (set forth a clear and concise statement of the facts constituting the afleggd unfair labor practices)
Within the past six months, the above-named labor organization has restraiged and coerced employee
exzrcise of rights protected by Section 7 of the Act by refusing to process afd arbitrate the grievance of

for arbitrary or discriminatory reasons or in bad faith.

3. Mz of Employer 4a. Tel. No. 4b. Cell No.
U.3. Pipe and Foundry Co. L -
4¢. Fax Ne. 4d. e-Mail
5. Location of Plant involved (sfreet, city, state, and ZIP code) 6. Employer regreseniative to contact
2023 St. Louis Ave, Bessemer, AL 35020 Pamela Jahnson Vice President Human
. o L Resourcesf ) )
7. Type of Establishment {factory, mine, wholesaier) 8. Principal product or service 9. Number of Workers employed
__Factory Pipe 20 000000 i
iR e { . Tel. No. \ H . |
(b) (6), (b) (7)((:) filing charge 1 ()') ) 11b. Cell No _:
3 T1c. Fax No. 114 e-Mal T
i A (b) (6), (b) (7)(C).

17 244 ess of party filing charge (sfreef city. state. and ZIP code)
#1(b) (6), (b) (7)(C

12, DECLARATION

he statements therein are true fo the best of my knowledge and belief,
Tel No.

(b) (6), (b) (7)(C)

Print/type name and title or offide, if any

| Date: Fax Na.

q,?’ &b,fﬁ l(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

So! ¢itanay of the mformation on this form is authorized by the Nanional Labor Relations Act (NLRA), 29 U.S.¢. § 151 ¢f seq. The principat use of the information is te

assist the Mt onal Labor Relations Board (NLREB} in processing unfair fabor practice and related proceedings oflitigation. The routine uses for the information are fubly

set orth 1 the Federal Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLRB will further expiain these uges upon request. Disclosure of this infory

NL <B is vohntary; however, failure to supply the information will cause the NLRB 10 decline to invoke its progesses. W

e e IR (1)) (G). () (7)(C ) S .
10 T1'd wdie:r RI-)72-C woly 19L49€L6T9 ¢



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 10-CB-242185 5/28/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

* Postal Workers Local 711 . b) (&), (b‘)‘(?)(‘(‘:)‘(b) (6), (b) (7)(C)

c. Address
1127 Pleasant Ridge Road, Greensboro, NC 27498

0

d. Tel. No.

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Cilonh a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has restrained and coerc
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
regarding discipline for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1127 Pleasant Ridge Road, Greensboro, NC 27498 Lisa Brister Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Mail Facility Mail 700
10. Full name of party filing charge’ 11a. Tel. No. 11b. Cell No.
WIOKOIV(® (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12, DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

Printtype name and ttle or office, if any Cell No.

Address: Date: Fax No.
(b) (6), (b) (7)(©) —

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



= BT

UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-242186 May 28, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

niog Renresentative to Contact
United Autworkers Local 2083, Unit 2 b) (6). (b) (7)(C
¢. Address d. Tel. No. ) e.e. Cell No.
3888, Greensboro Avenue, Tuscaloosa, AL 35405 (205)752-9433

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsedron(s) (2)(B) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since abo "(" W20 19, the above-named labor organization has attempted to cause and caused ZF Chassis to
discharge A(b) (6). (b) (7)(C or reasons other than the failure to tender umformly required initiation fees and periodic

dues.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
ZF Chassis Systems, LLC
4c. Fax No. 4d. e-Mail
5. Locatio‘n of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1200 Commerce Drive, Tuscaloosa, AL 35401 Brad Newman Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Automobile Axels 324
1 (b) (6), (b) (7)(C) ﬁhng Charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

e read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)

Prinvtype name and title or office, if any Ce

Address. Date: Fax No.
(b) (6), (b) (7)(C) / / ) —
8) (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

( PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuily
sct forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

@-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOT WHITE N THIS ?DP’:CEI y
CHARGE AGAINST LABOR ORGANIZATION ase ate File
OR ITS AGENTS 10-CB-242229 5/29/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and (b) (6), (b) (7)(C)
Services Workers International Union. Local 7898
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1515 Butts Street (b) (6), (b) (7XC)
Georgetown, SC 29440

f. Fax. No.

g. e-mail

uswa7898@gmail.com

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(1). 8(b)(3). and 8(d) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Please see addendum (attached).

3. Name of Employer 4a.Tel. No. b. Cell No. c. Fax No.
Advantage Veterans Services of Walterboro, LLC 404.443.3547

d. e-mail

tduffie@littler.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2461 Sidney's Road L. Traywick Duffie (attorney)
Walterboro, SC 29488

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Nursing home/healthcare Nursing home/healthcare services appr. 257 at the facility

10. Full name of party filing charge
Advantage Veterans Services of Walterboro, LLC

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
2461 Sidney's Road, Walterboro, SC 29488 843.538.3000
d. e-mail
Jjcooper@hmrvsi.com

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

Cell No.

[ g -

L. Traywick Duffie, Esq.
(signature of representative or person making charge) (Print/type name and title or office, if any) e-mail

Address 3344 Peachtree Rd. NE. Suite 1500. Atlanta. GA 30326 pate 5/28/2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




ADDENDUM TO UNFAIR LABOR PRACTICE CHARGE

Within the last six months, the Union unlawfully restrained and coerced employees
in their participation in the grievance-arbitration procedures by instructing,
intimidating, coercing, and pressuring a bargaining unit employee to change and/or
recant information the employee had provided about facts and events that the
employee had witnessed and about which the employee had provided a truthful
statement as part of the grievance-arbitration process.

Within the last six months, the Union unlawfully restrained and coerced employees
in their participation in the grievance-arbitration procedures by threating reprisals
against a bargaining unit employee if that employee refused to change and/or recant
information the employee had provided about facts and events that the employee
had witnessed and about which the employee had provided a truthful statement as
part of the grievance-arbitration process.

Within the last six months, the Union unlawfully restrained and coerced employees
in their participation in the grievance-arbitration procedures by intimidating,
coercing, and threatening a bargaining unit employee to prevent that employee from
participating and/or testifying truthfully in a grievance arbitration hearing.

Within the last six months, the Union unlawfully restrained and coerced employees
in their participation in the grievance-arbitration procedures by threatening to
expose and/or use unrelated information about a bargaining unit employee’s
workplace conduct in retaliation for that employee’s refusal to change and/or recant
information the employee had provided about facts and events that the employee
had witnessed and about which the employee was planning to testify truthfully in a
grievance arbitration hearing.

Within the last six months, the Union unlawfully restrained and coerced employees
in their participation in the grievance-arbitration procedures by instructing,
intimidating, and coercing a bargaining unit employee to have that employee
present false testimony at a grievance arbitration hearing.

By its actions detailed above, the Union also unlawfully obstructed and impaired
the proper functioning of the parties’ collectively-bargained grievance and
arbitration procedures and process.



5/28/2019 3:30 PM FROM: Staples TO: +14043312858 P. 1

UNITED STATES OF AMERICA ’ DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-242272 | May 28, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

AMERICAN POSTAL WORKERS UNION, LOCAL 1377

(b) (6), (b) (7)(C)

c. Address d. Tel. No. e.e. CellNo.
PO Box 4475, Albany, GA 31706-4475 (b) (6), (b) (7)(C)
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the Natiocnal Labor Relations Act, and these unfair labor practicas are unfair practices affecting commerce within
the meaning of the Aci, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about BRI 2019, the above-named Iabor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to process the grievance of[QEQNOIWIC)garding i

request to the Employer for a part day, for arbitrary or discriminatory reasons or in bad faith.

vertime work
3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 229-889-1660
4c. Fax No. 4d. e-Mail
5. Location of Plant Involved (strest, city, state, and ZIP cods) 6. Employer representative to contact
328 S. Morlk Rd., Albany GA 31705  MocK @4 - Marion Grubbs, Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or servica 9. Number of Warkers employed
Postal facility Mail 2
0 name of party fil 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)( (b) (6), (b) (7)(C)
11c. Fax No. - WYEY
(b) (8), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements thereln are true to the best of my knowledge and belief.
Tel No.

Date: Fax No.

5280/ 7 GiRmIa®)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

sct forth in the Féderal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.




(b) (6), (b) (7)(C)

p5/29/2819 16:57  |(GQACHGITNS) PAGE @1/@1
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIGNAL LABOR RELATIONS BOARD Case Date f{iad
CHARGE AGAINST LARBOR ORGANIZATION OR ITS 10-CB-242330 05/29/2019
AGENTS )
INSTRUCTIONS: File an original of this charge with the MLRE Regional Director of the region in which the aljéged unﬁr labor practice
occurred or is occurring.
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE |5 BROUGHT.
a. Name b lloion Benrecentativa to Contac
International Association of Machinists, Stone Bridge Local (b) (6), (b) (7)(C)
2385
¢. Address d o.a. (jall No.
413 Pioneer Street (b) (6). (b) (7)(C) I
Fayetteville, TN 37334 f. Fax No. 9. e-lHall
h. The above-named labor organization or Its agents have engaged in and ara engaging in unfair labor practices witlhin the mefning of section

2. Basis of the Charge (set forth a clear and conclse statement of the facts con-stiﬂltina_the alleged unfair fabor practss)
Within the last six months, the above-named labor organization has restrained and coerced pmployeies _ve_
ise of rights pratected by Section 7 of the Act by refusing to process and arbitrate the grievance of RS

8(b), subsectlon(s) (1)(A) of the National Labor Relations Act, and these unfalr fabor practices are unfair practicesjaffecting flommarce within
the meaning of the Act, oc are unfair practices affecting commaree within the meaning of the Act and the Postal Rporgani

n Act.

of

(b) (6), (b) (7)(C) arbitrary or discriminatory reasons ar in bad faith.
3. Name of Employer |.4a. Tal. No. 45, Cpil No,
Daikin Industries ABNHRR ~ (21O |
T 4¢. Fax No, 4d. srall
5. Location of Plant Involved (street, city, state, and ZIP cods) 6, Employer represantative to oont:
1810 Wilson Pkwy, Fayetteville, TN 37334 Phil Sheridan, Plant Manaer

7. Type of Establishment (factory, mine, wholesaler)

8. Principal praduct or service
Heating and cooling units

9. Nuinber of Wprkers employed

11a. Tel, No.
(b) (6), (b) (7)(C)

| 11c. Fax No.

12. DECLARATION
1 declare that [ have read the above charge and that the statements therein are true to the best of my ¥

nd belief,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. Cong

PRIVACY ACT STATEMENT

Sollichsﬁon nf the infotmation on this fort is authorized by the National Labor Relations Act (NLRA), 20U5.C. §
assist the‘Nanonal Labor Relations Board (NLRRB) i processing unfhir labor practico and related procecdings or liti
set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006), The NLRB will further explain thesc uses upon request. Dipel
NLRB is valuntary; however, faiture to supply the information will cause the NLRB to decline to invoke its Processes.

13] et seq. The pringi
gation. The routine i

nformation arc fully




UNITED STATES OF AMERICA ‘ DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 10-CB-242497 5/31/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Workers United Salvador Estrada,
Business Agent
c. Address d. Tel. No. e.e. Cell No.
PO Box 368, Eden, NC 27289 (704)224-4576
f. Fax No. g. e-Mail
estradasalvador71@yaho
o0.com

h._ The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)}(A), of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the

*~* meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2~ Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

.The Union has refused to accept{{)N(IM()NTAI(S) I rcauest to stop paying union dues.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Aramark
4c. Fax No. 4d. e-Mail
5. Location‘of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Johnfee Garcia Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Plant Uniforms 30
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. i

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
2(b) (6), (b) (7)(C) | o)) (b (7))
veor person making charge) Print/ pe name and title or office, if any Cell No.
(b) (). (b) (7)(C) :
Address: Date: Fax No.

5-2%-14 | ‘Gioroiae)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

) PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



S

UNITED STATES OF AMERICA - ‘DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
_ AGENTS 10-CB-242501 5/31/19
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. . o B .
. " 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name - ) b. Union Representative to Contact
LABORERS' INTERNATI,ONA‘L UNION OF N. AMERICA Pedro Franco, President
LOCAL 515 '
c. Address d. Tel. No. - e.e. Cell No.
1004 Edgewood Ave NE, Atianta, GA 30307-2542 (202)737-8320 _
- f. Fax No. g. e-Mail
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce

within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about April 2019, the above-named labor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in
bad faith. Since about April 2019, the above-named labor organization has refused to refer [TESSRIER] for
employment with Savannah River Nuclear Solutions and Savannah River Remediation for reasons other than the
failure to tender uniformly required initiation fees and periodic dues: .

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Savannah River Nuclear Solutions 803-643-4570
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
203 Laurens Street SW, Aiken, SC 29801
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Contractor Management and operations 100
10. Full name of party filing charge - 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. ‘ 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6). (b) (7)C)
Print/type name and title or office, if any Cell No.

(b) (6). (b) (7)(C)

Date: Fax No.

e WO L5 1270/ e Mai

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE ‘éTLE 18, SECTION 1001)

; hWYAPRIVACYACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processmg unfalr labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec.\13;} 2006)> The NLRB w1|l further explain these uses upon request. Dlsclosure of this mformatlon to the
NLRB is voluntary; however, failure to supply the information will, caiise the NLRB' t0 décline to invoke its processes: . b) (6), (b) (7XC)

e a0t -



FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'tggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case -
CHARGE AGAINST LABOR ORGANIZATION 10-CB-242568
OR ITS AGENTS 5/31/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
ATU Local 732 Micheal Majette
Title: President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
501 Pulliam S Suite 406 (404) 223-5122 (678) 668-1640
ulliam Street Suite -
GA Atlanta 30312- f. FaxNo. g. e-Mail
mmajette@atu732.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
MV Transportation (404) 848-4234
c. Fax No. d. e-Mail
jonatha.dennis@mvtransit.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1040 Brady Ave Jo Dennis
GA Atlanta 30318- Title: General Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Transportation Paratransit 400
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) 6). (b) (7)XC) () (6). (0) (7XC
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6). (b) (7)(C) (b) (6). (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) m—
Address (date) 2202019 03:32:36 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

(b) (6). (b) (7)(C) April 26

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.



FORM EXEMPT UNDER 44 {).5.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS sDPa‘l\ecFEiled
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 10-CC-241662 5/17/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE (S BROUGHT '

a. Name ) . b. Union Representative to contact
INternational Association of Sheet Metal, Air, Rail and Transportation Workers, Local Eli Baccus, Esq.
Union No. 33, AFL-CIO
¢. Address (Street, ciiy, state, and ZIP code) d. Tel. No. e. Cell No.
419-873-9971 419-508-6403
127430 Crossroads Parkway — -
Rossford, Ohio 43460 f. Fax. No.
g. e-mail

eli@smart33.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(4) et seq. (i) and (ii) of the National Labor Relations Act, and these unfair labor
practlices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facls constituting the alleged unfair labor practices)

The union has engaged and continues to engage in an unlawful secondary boycott at Lowe's Home Improvement Center, Lewisburg, W.
V. The union has engaged and continues to engage in hand-billing, signage, leafleting, and other intimidation efforts for the sole purpose
of ". .forcing or requiring any person to cease using, selling, handling, transporting, or otherwise dealing in the products of any other
producer, processor, or manufacturer, or to cease doing business with any other person. ."

3. Name of Employer ' 4a. Tel. No. b. Cell No. ¢. Fax No.

S&S Enterprises, LLC, DBA Appalachian Heating 304-877-5566 ‘ 3301-877-5576
d. e-mail
drakers@appheat.com

5. Location of plant ihvolved (street, cily, state and ZIP code) 7 6. Employer representative to contact

6268 Robert C. Byrd Drive James Allen

Bradley, WV 25818

7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify princibél product or service 9. Number of workers employed

HVAC retail and installation HVAC 50

10. Full hame of party filing charge
James P. Allen, Jr.

11. Address of party ﬁling charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.
312 Walnut Street, Suite 1600, Cincinnati, Ohio 45202 513-646-6472 877-700-7541
d. e-mail
jallen@NLRAdvocates.com

12. DECLARATION Tel. No.
/...J eclare that | have read the above charge and that the statements 513-646-6472
are true to the best of my knowledge and belief.

Cell No.

. M/ James Allen

—

(‘sigpa?f}re‘of repre, e/tglive or person making charge) (Print!type name and fitle or office, if any) { Fax No.
877-700-7541

e-mail

Address 312 Walnut Street, Suite 1600, Cincinnati, Ohio 45202 Date 05-16-19 jallen@NLRAdvocates.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.






