UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST L?\ZOE’:J'I'OSRGANIZANON ORITS /q '06" 2&3 7 /5Z 7 3/5.//?

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
AMERICAN POSTAL WORKERS UNION, AFL-CIO ST Fred Wolfmeyer
LOUIS GATEWAY DISTRIC AREA LOCAL President
c. Address d. Tel No. e.e. Cell No.
1705 S. Broadway, Saint Louis, MO 63104-4050 (314)231-7665
f. Fax No. g. e-Mail
(314)231-5709

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about RIOROIYI® 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by resolving the grievance of regarding [l seniority
date in an arbitrary or discriminatory manner or in bad faith.

3. Name of Employer ‘ 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1720 Market Street, Saint Louis, MO 63155 Gregory Tellis
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Post Office 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7XC)
[0 ©.© ) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (8), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)
b) (6). (b) (7)(C)

Print/type name and title or office, if any Celi No.

Date: Fax No.

) e-Mail
S -S- 20K (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C
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FORM EXEMPT UNDER 44 U.S.C 3512

FORMBILRE.508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD — =
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 14-CB-237206 March 6, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Bakery, Confectionary, Tobacco Workers & Grain Millers International Union (BCTGM) Local Mark Benaka
#218
Title: Business Manager
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
_ » (816) 474-9722
1100 Admiral Bivd., Suite 202 f Fax No. g. e-Mail

MO Kansas City 64106-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Frito-Lay (785) 267-2600

c. Fax No. d. e-Mail

laura.blythe@pepsico.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1303 SW 41st St. Laura Blythe
KS Topeka 66609-1271 Title: HR Director
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Potato Chips 800
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

b) (6), (b) (7)(C
(b) (6). (b) (7)(C) © ©). ) X _

c. Fax No. d. e-Mail

- - (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6). (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) oMai
Address (date) /02019 18:4228 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case bata flled,
OR ITS AGENTS H1C8-237X77 3/7//‘7
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. )
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UAW Local 282 Donnie Robinson
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
3460 Hollenberge Suite 200 636-634-6296
Bridgeton, MO 63044 f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor praclices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair fabor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The above-named labor organization by its officers, agents and representatives since about [JGNBIWS). 2018 has restrained and
coerced employees of Faurecia Automotive in the exercise of rights guaranteed to them in Section 7 of the Act, as amended by failing
to process the termiantion grievance of [JJGYBIWE) for unalwful reaons.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Faurecia Automotive 636-856-2050

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
555 Edinger Road Marina Biddy
Wentzville, MO

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
automotive seating manufacturer automotive seats 200+
10. Full name of party filing charge
(b) (6). (b) (7)(C)
11. Address of party filing charge (streel, cily, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C),
(b) (6), (b) (7)(C) & emoi
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
(b) ( ) ( b) (7 )(C) the above charge and that the statements
| (b) (6), (b) (7)(C) LR

Fax No.

() (6), (0) (7)(C) EEEEE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist.the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the informatior) are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke ils processes.
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UNITED BTATES OF AMERICA DO NOT WRITE IN THI8 SPAGE

" HATKWAL LABOR RECATIONS GOARD —{ Gose Dsle fied
" CHARGE AGAINST LAB(

CHARGE AGAINST L:%%zTOSRGANIZATlON ORITS 14-CB-237394 March 11, 2019
_INSTRUCTIONS: File an origlal of ihis charge vAll the NLRB Regylonal Director of Ihe teglon fiy which (he alleged unisle tabor practice

o¢curced or 16 oteurring.
1. LADOR ORQANIZATION OR ITS AGENTS AQAINET WHICH CHARGE 16 BROUGHT

8. Nane b Unlon Represantalive lo Conlact
(nternational Brotherhood of Bollermakers, {ron Ship Newlon B. Jones,
Builders, Biacksmiths, Forgers & Helpers, AFL-CIO President
c. Addiess ' d. Tel o, &6, GellNo,
753 Slale Ave, Ste. §70 _{913) 371-2840
Kansas City, K& 66101 f, Fex No. g. eMoll
. Tho above-Nanied 1abor organiation or iis agents have engaged i and ero engaging In unfair labor praciiced wilhin the meaning of secilon

8(b). subsection(s) MA) ofihe Nationa) Labor Relallons Act, 2nd these unfe!r labot practites are unfa practices affecting commerce wilhin
the maoning of the Act, or are unfolr practicee sfiecling commerca Within the meaning of the Ac{ and the Postal Reargenizalion Ac).
2 Baslt of the Charga (sel forth & cloar dnd cancise slalement of the facts conaliuling the allegead unfair labor practces)

Since about January 8, 2019, tha above-named labor organization has resleained and coerced employaas in the
exerclse of dghts protected by Section 7 of the Act by refusing to futnish information to members regarding the (otal
compensation packages of unlon officers and other expenditures of member dues.

Belween apout February 28, 2018, and March 5, 2019, the anove-named labor organizatlon restralned and cosced
employees in the exarcise of rights protecled by Seetion 7 of ihe Act by refusing 10 furnish lime-sensitive
infarmalion 1o members regarding application deadiines for claiming ths Unlon's penslon and retirement benefis.

3, Mame of Employer 4g. Tel. No. 4b. Cef No.
Various
4¢, Fax No. 4. et
%‘lmacm of Plant Involved {stroel, cily, sfale. &nd ZIP cods) 6. Employer rapreaemalive lo contect
7. Type of Estabilshment (faclory. ntine, thofesslen 8. Pincipa) produc! of setvice 8, Number of Workers employad
Contractor Constructlon
10_Full name of 2any fitng charge 11a. Tel, Fo. 1tb, CellNo,
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
“He. FaxNo. d_p.ha
(b) (6), (b) (7)(C)

11, Addresa of paity (ng charge (6irael Clly, 5idle, and ZIF code)

[OICOOIW(®)

12. DECLARATION
taeclare Yhat 3 have sead ths above qe and that the stalements thecein are [cue ta thia bes! of my knowledge and bellef.

(b) (6), (b) (7)(C)|

(b) (6), (b) (7)(C) PIGNOIY(®)
PntAype name and Wie or office, if any | Cell No.

(b) (6), (b) (7)(C) N
(5) ). ©) (1(©)

WILLFUL FALSE STATEMENTS ON TS CIARGE CAN DE PUNISTED BY #ONF AND QMPRISONMENT (U8, CODR, TILLR 18, SECTION J001)

) RIVACY ACT STATRMENT . .

Sodicitation of the infamation on this Corm is outligized by il National 1atre Retations Ac INLICA), 29 ULS.CL § 151 o avg, The pringipal use of tie infRymeaien is (0
asdist the Natlop] Labwy Relativng (ard (NLRI) it prowossing unrair 1bor pradice and ekt proccedings or litiganicn, The rouling nses for the infiynadiva are fully
ol funtly e ihe Pedwal Register, 71 Fed Reg 7494243 (D, 1.5, 2006). Tiio NLRE will fonher explainihese usea upon feseest. Disslogure of 1his infdmat e
NLKA s voduntary: Irowevey, adture ta sty thie hileanatlon with cvuse slie NLRI w0 dedline to Inviks it prtesises.,




FORM NLRB-508
©-18) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD C Date File
CHARGE AGAINST LABOR ORGANIZATION ase 14-CB-237531 y e
OR ITS AGENTS g

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

| March 12, 2019

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Steelworkers, Local 13-27

(b) (6), (b) (7)(C)8

b. Union Representative to contact

(b) (8). (b) (7)C)

624 S. Cottage Street
Independence, MO 64050

c. Address (Street, city, state, and ZIP code)

d. Tel. No.
816-254-4322

e. Cell No.
(b) (6), (b) (7)(C)

f. Fax. No.

g. e-mail

(b) (6), (b) (7)(C)

(list subsections) (b)(3)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past 6 months, USW Local 13-27 has unilaterally changed the collective bargaining agreement of the parties by failing to
follow the past practice of paying the cost of the conference room used by the Union during collective bargaining negotiations.

-3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Advancia Ahtna Joint Venture 907-302-2400 907-382-7271 907-290-5837
d. e-mail
Michelle.Marshali@advanciatech.com

6000 E. Geospace Drive
Independence, MO 64056

5. Location of plant involved (street, city, state and ZIP code)

6. Employer representative to contact

Michelle Marshall, Director

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

warehouse file storage and maintenance approximately 90
10. Full name of party filing charge
Advancia Ahtna Joint Venture
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
907-302-2400 907-382-7271 907-290-5837
101 Benson Boulevard, Suite 303, Anchorage, AK 99503 d. e-mail
Michelle.Marshall@advanciatech.com

12. DECLARATION
| declare that | have read the above charge and that the statements

X Mv are true to the best of my knowledge and belief.
L Michelle Marshall, Director

Tel. No.

907-302-2400

Cell No.

Address

(signature of representative or person making charge)

907-382-7271

(Print/type name and title or office, if any) Fax No.

101 Benson Boulevard, Suite 303, Anchorage, AK 99503

pate _ 3/12/19

907-290-5837

e-mail

Michelle.Marshall@advanciatech.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply-the information may cause the NLRB to decline to invoke its processes.
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“UNITED STATES OF AMERICA

' 00 NO'I' WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case
CHARGE AGAINST LABOR ORGANIZATION ORITS -
AGENTS

Date filed
14-C3- 237¢ 23

INSTRUCTIONS: File an origina! of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

&
3/19/79
occurred or Is occurring . :
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT )
a. Name o . ’ '
APWU"

b. Union Representative to Contact
Fred Wolfmeyer
¢. Address

d. Tel. No.
1705 South Broadway. St. Louis, MO 63104

e.e. CellNo.
(314)231-7665
f. Fax No. ’ '

g. e-Mail

fredwolfmeyer@stlomsapwu org
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practnees within the meaning of section
8(b), subsection(s) (1)(a) of the National Labor Relations Act, and these unfair {abor practices are unfair practices affecting commerce within

the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about February 2019, the above-named labor organization has restrained and coerced employees in the

or in bad faith

exercise of rights protected by Section 7 of the Act by failing to timely assist and process the matter of, including
failing to file a grievance regarding, [DIGNBDIWIS) proper work assignment for arbitrary or discriminatory reasons

3. Name of E Employer 4a. Tel. No. 4b. Celi No.
United States Postal Servnce
4c. Fax No. 4d. e-Mail -
5. Location of Plant Involved (street, oity, stals, and ZIP code) 6. Employer representative to contack
1720 Market Street, Rm 2400, St. Louis, MO 63155 .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
US Mail : ‘mail 200
10. Full name of party filing charge  ~ 11a. Tel. No. ' 11b. Cell No.
)6, (1)0) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)
11. Address of party filing charge (streef, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION

(b) (6), (b) (7)(C)

e above charge and that the smments tmmln are true to the best of my knowledge and bellef.

Tel No.

) D D
in making charge) ‘

Printitype name and title or office, if any

(b) (6). (b) (7)(C)

{ CellNo.

Date: Fax No.
6""1 ~( ct e-Mail
: g (b) (6), (b) (7)(C)
WILLFUL FA@E sﬁnmms ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
C!.- PRIVACY ACT STATEMENT
Sol it of :ﬁe‘nfo
:Nhnon
se( f htbe F

on on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
untamd\o &ver
o:

Ianons Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mformauon are fully

ster, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mfo
er, failure to supply the information will cause the NLRB to decline to invoke its processes.
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UNITED STATES OF AMERICA |

“DONOT WRITE | 8 SPACE

NM'IONAL LABOR RELATIONS BOARD

Case_ Dats filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

14-CB- 237897 March 19,2019

occurred orb occurring.

INSTRUCTIONS: Flie an original of this charge with the NL! ﬁn_gloml Director of the reglion in which the clloged un\'air tabor pmcuce
1. LABOR ORGANIZATION ORITS AEEQTS AGAINST WHICH CHARGE IS BROUGHT

a. Name.

| b. Union Rapresentative to Con Reapresentative to Contact

United Food and Commercial Workers Union Alfonso Figueroa
[ Address d. Tel. No. o.e. Cell No
116 Military Avenue, Dodge City, KS 67801 (620)225-2227
f. Fax No. g. e-Mall

h. The abovo-mmed abar ofganizetion or Its agents have engaged in and are engaging in unfalr labor practices within the meaning af seclian
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfalr labor practices are unfair practices affecting commerce within
ihe mesning of the Act, o are unfair practices effecting commerce within the meaning of the Act and the Posta) Reorganization Act

2. Basls of the Charge (set forth a cleer and concise statement of the facts constituting the afteged unfalr labor practi¢es)
During the past six months, the above-named {abor organization has restrained and caerced employees In the
exercise of rights protected by Section 7 of the Act by misl&dlng employees into signing dues checkoff

authorizauon forms.
73 Name of Employer 4a. Tel.No. [ 4, CeliNo.
Naﬂona\ Beef '
4c. Fax No. E e-Mall

5. Location of Plant involved (steel, oy, slale, and ZIP code)
2000 E Train Street, Dodg e City, KS 67801

6. Envioyer representative to contact
Onofre Astorga, Human Resources Director

7 Typa of Establishment (facfory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

meatpacking . 3000
11a. Tel. No. 11b. _Call No
(b) (6), (b) (7)(C)
[ 11c_ FaxNo. (LT IS Y

(b) (6), (b) (7)(C)}

12. DECLARATION
4t the statements therein are true tme to the best of my knowledge and bollof

>

(b) (6), (b) (7)(C)

Printtype name and title or office, if any

Tel No:

n e am =

M) 6), (b) (7)(C)

Dale

L ) ©). ©) (7)C)

WILLFUL FALSE STA‘!‘EMEN'I'SON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT-

Solicitation of the information on this form is authorized by the Nations! Labor Relations Act (NLRA), 29 U.S.C. § 150 et zeg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and releted proceedings o litigation. The routine uses for the information are fully

sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explatn these uses upon request. Disclosure of this inform

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(

(b) (6). (6) (7)C)
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UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

Case Date filed
CHARGE AGAINST l.:BGOEf;?sRGAMZAHON ORITS 14-CB-238063 March 20, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region In which the alleged unfair [abor practice
occurred or Is occurring.

DO NOT WRITE IN THIS SPACE

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE (S BROUGHT

a. Name b. Union Representative to Contact
1AM District Lodge 70 Comell Beard
President
. Address d, Tel. No. e.e. Cell No.
3830 S. Meridian, Wichita, KS 67217 ( 16)522-1591
. Fax No. g. e-Mail
X cheard@d70iam.org

h. The above-namad labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair praclices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) )

Since about IR 2018, the above-named labor organization has restrained and ooeroed employees in the

exercise of rights protected by Section 7 of the Act by refusing to provide [DIRNGIGIS) a copy of i arievance file
and by threatening to remove [(QXCNIIW() grievance overw discharge from the grievance procedure for

arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Spirit Aerosystems 214 526~ 9000
4¢. Fax No. 4d. e-Mail
mark.kanaga@spiritaero.co |
m
5. Location of Plant involved (streef, city, state, and ZIP code) 6. Employer representative to contact

P.O. Box 780008, M/C K11-60, Wichita, KS 67278 Mark Kanaga Counsel

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Factory Aircraft assembly 5000
10. Full name of party filing charge 11a. Tel. No 11b. Cell No.
)6, 0 (1) B )
11¢. Fax No. 11d o-Mail

(b) (6), (b) (7)(C)

11. Address of parly filing charge (street, city, state, and 2IP code)
(b) (8), (b) (7)(C)

12, DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C) |
b) (6), () (7)(C cm_____
(signature of rep pe name and title or office, if any No.
Address: Data: Fax No.
(b) (6), (b) (7)(C) 3-&)*“{ i

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 ¢

.wqr-Theymc:pal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or Jit on) @ Uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these gses S sufe of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke i A (,_/\ W
RECEIVED «
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FORM EXEMPT UNDER 44 U.S.C 3512

FOR?\: NLRB-508
6-18)
UNITED STATES OF AMERICA
A::SE%NAL'LABOR RELATIONS BOARD N Case DO NOT WRITE IN THIS sDPa?ecFEne
CH GAINST LABOR ORGANIZATIO
OR ITS AGENTS 19-CB-R5 5258 3// 7// 7

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practica accurred or Is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to contact
Local 618, Intemnational Brotherhood of Teamsters Jason Ashner
c¢. Address (Streal, city, state, and ZIP code) d. Tel. No. - e. Cell No.
9040 Lackland Road 314-426-4618 extl1
Overland, Missouri 63114
f. Fax. No.

g. e-mail . .

jralocal618@live.com
h. The above-named labor organization has engaged in and is engaging In unfair labor practices within the meaning of section 8(b), subsactions (1) and

(list subsections) (A) and 8(b)(3) of the National Labor Relalions Act, and these unfalr labor

practices ara practices affecling commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
‘the Act and the Postal Reorganization Act.

2. Basts of the Charge (set forth a clear and concise stalement of the facls conslituting the alleged unfalr labor practices)

Since at least January 10, 2019, the Union has violated Sections 8(b)(3) and 8(b)(1)(A) of the Act by refusing to honor the terms of a
grievance settlement with the Company. In addition, the Union has bargained in bad faith by its conduct throughout the grievance steps
in the negotiated grievance procedure.

3. Name of Employer 4a, Tel. No. b. Cell No. c. Fax No.
FCAUSLLC 248-576-5607

d. e-malil
5. Location of plant involved (street, cily, state and ZIP code) 6. Employer reprasentalive to contact
5790 Campus Parkway
Hazelwood, MO 63042-2386

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Parts Distributions Center Automotive
10. Full name of party filing charge
FCAUSLLC
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
1000 Chrysler Drive, CIMS 485-07-92, Aubum Hills, MI 48326-2766 | 248-576-5607
d. e-mall
darlene.haas@fcagroup.com
- 12. DECLARATION Tel. No.
A | décjare that | hdv,é’q ad.thg above charge and that the statements 248-576-5607
s ara tru@_ the bes} of my knowledge and belief. e
S Darlenc Haas Awada, Staff Labor Counsel :
(Printype name and title or office, if any) Fax No.
1000 Chrysler Drive, CIMS 485-07-92, Auburn Hills, M1 , ol
Address 48326-2766 Date 3/19/2019 darlene haas@fcagroup.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
PRIVACY ACT STATEMENT

Solicitation of the information on this form Is authorizad by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
asslst the National Labor Relations Board (NLRB) In processing unfair labor praclice and related praceedings or liligation. The routina uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this Information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB (o decline to invoke its processes.




" UNITED STATES OF AMERICA _
NATIONALTABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION OR TS

DO NOT WRITE IN THIS SPACE
Case Dete filed

AGENTS B -A229 | 02/2 /2019
msmucﬂo':s. File an oﬁglm! of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. -

1. LABOR ORGANIZATION OR ITSAGE AGAINST WHICH CHARGE:1S BROUGHT
a. Nsme b. Unlon ‘Represantative to Gontact -
IUE-CWA Local 86823
(b) (6). (m axc),
¢ Address ' ' 4. el No.

(b) (6), (b) (7)(C)

f. 'Fax No.

h. The above-named javor organization or its agents have engaged Jn and are engegling in unfair labor practices within the meaning of section
a(u)mw of the Nationsil Labdr Relations Act. and.thesé unfair labor oraetioes ‘are unfak’ practioes. affecting mmmmawmm tm meaning of
. the ( sot forth

nthe meantt

ctandthe Postal R L) Act
cmrmdconasesmamenzormmtsmsmmgmemamfa iabor:

_Sifce about ) (6). ) (1O 018,:the above-fiamed labor oigahization has restralneq and coe

) v e
employeses iri the
exercise of rights protected by Section 7 of the Act by falling to represent [NIGNOIGIE) in [l arbitration
|- -proceediag-or arbiranyOr disTriminatory reasons.or icbad faith.. z -
S Name ST Employer ‘ T2, 7o, No. 4b. CellNo,
Steris Cormipany
4c. Fax No, . 44. e-Majl
5. Location of Plant invoived (street, clly. state, and ZIP code) 6. Employer representative 10 contact,
[__7501 Page Ave, St Louis, MO 63133 Tony White, Plant Manager
A7 Type of Establishment (factory, mine: wholesaler) 8. Principal product or service 9. Number of Workers employed
‘| Maniitacturer Soaps and Lotions 1600
.1 10, Fullnate of party hiing charge 11a. Tel. No. 11b. Cell No.
Il (0) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. ' 11d e-Mall
party filing chaige (abrset, cly, stats, and ZIP ¢ode)
(b) (6), (b) (7)(C)
12. DECLARATION
of my knowliedge and belist
“f TelNo,

At h R,

(b ) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IWRISONMBNT (U.S. CODE, TITLF, 15, SECTION 1001)
... . PREVACY ACT STATEMENT
Solicitation of me\uvwmm on this form §& authorized bytheleoua!I.abOt Relatians Act (NLRA), 29 U.S.C. § 15) et seq. The principal usc of the information is to
R
set forth in the Fé

-assistthe Naticnat.abor R@jations Board (NLRB) in processing unfair [abor prictice and relnted proceedings or litigation. The rodtine uscs for the informmstion &re futty
NLRB sy v6lun

Al Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRB witl furthcr cxphuin these uses upon request. Disclosure of this &
AL 5, failurc 10 supply the information will cause the NLRB to declino to invoke. its processes.
2 . a-
’:7.‘-' 4 Q
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS -8B8-L3534 3 H26/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Laborers' international Union of North America, Local 42 Brandon Flinn
Business Agent
c. Address d. Tel. No e.e. Cell No.
301 S. Ewing Ave, Saint Louis, MO 63103 (314)531-1187
f. Fax No. g. e-Mail
(314)531-8999

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) & (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about March 11, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith.

Since about March 11, 2019, the above-named labor organization has refused to refer QIRIRIER) for employment
with Various Employers for reasons other than the failure to tender uniformly required initiation fees and periodic

dues.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Various Employers .
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
construction construction 50
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. | 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(0) (6), (b) (7)(C)
’ (b) (6), (b) (7)(C) |
(signature of representative or person making charge) Printitype name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: ' Date: Fax No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) 23-35-19 ‘owm
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT .

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 Y:S.C: 4l 55.4-4;1 seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings o li'tiéétion. “The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further plain;!hqs‘e uses upon request. Disclosure of this infow

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline toitvoke:its bfocesgcsj. ‘d {,' i 6 E

‘
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UNITEL STATES OF AMERIGA

DO NOT WRITE IN THIS SPACE

NATIONAL LASOR RELATIONS BOARD

Case Date flled

CHARGE AGAINST LABOR ORGANIZATION OR ITS

14-CB-238426 March 26, 2019

AGENTS
INSTRUGTIONS: File ap onigina! of this charge with the NLRB Rogilmd Director of the region in which the aiTeged unfair labor practice
accurred ot is occurring.
1AM Local 839 b) (6).,( ) (7)(C
b) (6), (b) (7)(C)
¢ Address d. Tel. No. e.e. CellNo,
3917 E Macarthur Rd, 'Nichita, KS 67210-1694 (316)524-1090 N / A

g- e-Mail

Bl -7l o A

h. The above-named labor

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
discipling Tor allegedly oeing out oiw area for arbitrary or discriminatory reasons or in bad faith.

organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsaction(s) (1)(A) of the National Labor Refations Act, and these unfair [abor practices are unfair practicss affecting commerce within

the meaning of the Act, or are unfalr practices affecting commarce within the meaning of tha Act and.mc Pastal Rearganization Acl

2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the alleged uniair labor practices) .
Since about QICNOIWI® 2018, the above-named labor organization has restrained and coerced 'emﬁloyees in the

regarding

3. Name of Employer a. Tel. No. 4b. Cell No.
Spirit Aerosystems ll,) 5 p~qred N[
‘ “Fax No, a-Mail ~' .
D 2% 44SK [NRO
S, Location of Plant involved {(utreet, cfly, state, and ZIP code) 6. Emplayer reprasentative to contact:
3801 S Oliver St. Wichita, KS 67210-2196 Justin Welner
7. Type of Establlshment (factory, mins, wholesaler) 8. Principal produdi or seivice S. Nurber uf Workers employed
Factoty Aerospace Manufacturing 7600
() 6 ;) bf (;(.‘;,) ity filing charge 11a. Tel. No. 11b. Celi No.
’ (b) (S),r(b) (7)(C) N /ﬁ.
11c Fax No. 11d_e-Mail
NS A Bl(D) (O D

11, Address of party filing chame (street, &ity, stale, and ZIP code)

(b) (6), (b) (7)(C)

L4

V2. DECLARATION
| doclare that | nave read the above charge and that the statements therein are Yue to the kest of my knowledge e and belief.

Tel No.
(b) (6). (b) (7)(C) (b) (), (b) (7)(C)
PnntAyne nama and htle or office, if any all Na.
NJ)A
Date: Fax No. /ﬁ»
3-35-)Y e
J SIGRBIG®

WILLFUL FALSE STATEMENTS -ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10601)
PRIVACY ACT STATEMENT

Salicitation of the information on this 107in is suthurized by the Notiosal Lobor Relations Act (NLRA), 29 U.S.C, § 151 ot seg. The pnnclpnl wie ul'the mformahoqls 27

assist the Nutional Lebor Relations Bourd (NLRB) in prouessing unfair labor practice and reluled proceedings or litigation. The routine uses for the mfonnmnn are

ect forth in the Federgl Register, 71 Fedl. Reg, 74942-43 (Dec. 13, 2006). The NLRE will further explain these uses wpon request. Disclosure of this Inf Yl

NTRH is voluntary; however, faiture t¢ supply the information will cause the NT.RR Lo decling 1o invoke its pto:csu;




__UNIED STATES OF AMERICA — - DO NOT WRITE IN THIS SPACE
— NATIONAL LABOR RELATICNS BOARD . | Case _Date filad
CHARGE 'GE AGAINST LABOR ORGANIZATION OR ITS ,
s 14H08-239520 | o3[206[2614

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.
j i . 1. LABOR OR.aANlZATION OR TS AGEN] AGENTS AGAINST WHICH CHARGE 1S BRCUGHT

a. Name, b. Union Representative to Contact
American Postal Workers Union (b) (6), (b) (7)(C)8
¢. Address - d. Tei. No. e.e. Cell No.
1705 South Broadway, St. Loms. MO 63104 (b) (6), (b) (7)(C) —
1. Fax No. .g. e-Mail

h. The above-named labor organization or its ager.ts have engaged in and are engagmg in unfair iabor. practices wllhln the meaning of section
8(b), i1){A) of the Mational Labor Retations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reomanization Act

2. Basisofthe Charge (set et forth a clear anc concise Slatement of the facts constiluting the afleged unfeir Iabcrpmctfcas)
Since about [JIEEER 2019. the asove-named labor organization has restrained and coerced employees in the
(b) (6), (b) (7X(C),
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of regarding Qi
grievance over management parforming bargalnmg unit work for arbitrary or discriminatory reasons or in bad faith.

3. Name of Empioye: — | %2 7ol No, —T%b. CeiiNo.
United States Postal Service ) ,
4c. Fax No. 4d. e-Mall
5. Location of Plant involved (sireet, city, stats, and.Z{P'oode) ' €. Emp!oyer naprsentanve to contact
1720 Market, St. Louis, MO 63155- Craig von Collenberg, Supeivisor
7. Type of Establishment (faciory, mine, wholesaler) 1 8. Prindpal product or service ' 8. Number of Workers employed
Mail . 1000
10. Full name of party filing chape : Co ' 11a. Tel. No. 1 14k, Cell Ng
(b) (6), (b) (7)(C)
11c. FaxNo. - 11d e-Mail

12. DECLARATION -
§ declare that! have read the above charge and that the statements therein are true to the best of my knowledge and bellef

Tel No.

(b) (6), (b) (7)(C)

Prattype name and title or office, if any C

Dae: ' Fax No.

i (b) (6). (b) (7)(C)
l(5) (). (0) (1)(C)

WILLFUL FALSE STATEMENTS ON THIS C!MRGE CAN BE Pb’NlSHED BY FINE AND (IMPRISONMENT (US. CODE. TITLE (8, SECTION 1001)
“PRIVACY ACT STATEMENT

Solicitation of the :nformation on this form: is authorized by the Nationai Labor Refations Act (NLRA), 29 U SC. §-151 er seq. The pnnapal us¢ of the informetion is to

assist the Nationtal Labor Relations Board (NLRB) in processing unfair labor practice and related preceedings or litigation. The routins uses for die informaticn are fully

“set forth: in the Fedzra! Register, 71 Fed. Reg. 7494243 {Dec. 1 ﬂan these uses upon request. Disclosure of this infe 2
NLRB is voluntary; however, feilure to supply the mfornan Wm\m decr" D to invoie ils processcs. W

g Hd 9¢ WPEiﬁE




ort wwmmammmm . -
th!nmo past slx mcmh:. the abovae-named labor organization has restrainad and &oe oyees in the
exercise of ights protected by Section 7 of the Act by refusing to provide ({(S)K(S)1 (b) (7)(C) ith a copy of

) ~UNITED STATES OF AMERICA oT 3
ZWMW% sta fed
E AG. {LABOR ORGANIZATION OR
AINST LABOR Of (40B8-23555Y 2/46/19
- G Ay :-nmlmmm moNLﬁﬁmmmofhmm In which the sileged unfsir labor practice
* Unitod Food and Commercial Workers Eisa Gordilio
Representative
¢ Addrens - d. Yai Ne. 0.5, CefNo
804 W 14th Street, Schuyler, NE 88881 402)352-5355
{ FaxNo 0. o-Mall
B, The abovenamed labor organizalion of ks agente have engaged in 8nd are $ngagGIng In unfelr DAL pracicas wiAn (he Maaning of saction

m). msloa(o) tm oﬂm Nmml uw kmﬂm Ae. and these unfalr fabat mebm ore unfaly mmm mem commarce within
: D < merce within & 2 Act and the Postal Rearganization Ae:.

the collective bargaining agreement.
J3 Name of Employer . 7ol Ne, 4b, CeRNo,
Cargil Meat Salutions, Inc.
45 Fax No, 4d, o-Mall-

S, Location of PIRM mvolved (s7eet, ofty, state, 8nd ZIP 0008)
Schu

NE 68661

. EmMpioysr representatve

to contad

490 County R
7. 8. Principsl product

mn (fecsony,

) eaion

Jmsm!.ar'n_t.;
- 110, Tel No.

'meﬂo.

of eI

1000

8. Number of Worats empioyed

(b) (6), (b) (7)(C)

Prinviype name and tie o7 olfica, if any

g]é(o/zo/Q |

(b) (6), (b) (7)(C)

WILLFUL PALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT -

Solicitmion of the infotmtion on this form s suthorked by e National Laber Relationd Act (NLRA), 29 U.S.C. § 151 ¢f 2a9. The pii
aasist the Netfonal uwwnbmmmmmmummmpmmmmummwm 1outme uses for the iufmmmn{uny

¢t foreh In the Fedare) Reginer, 71 Fed. Reg. 7494243 (Dsc. 13, 2006). The NLRB will firther explain these uses upon request Disdosure of this infoanasien
mnvmhm faflgrs to supply the information will ezure the NLRB to decling 4 invoks its procesces.

ipal ks of the information i to

-r





