UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS 14-CB~ 344434 5///"7//7

INSTRUCTIONS: File an originat of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROYGHT

a. Name b. Union Representative to Contact
United Food and Commercial Workers Union, Local 222 Jose Bustos
Union Representative
¢. Address d. Tel. No. e.e. Cell No.
3038 S. Lakeport Road, Sioux City, IA 51106 (712)276-8510
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

| 2, Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to represent{XCM(XW O or arbitrary or
discriminatory reasons or in bad faith.

3. Name of Employer : 4a. Tel. No. 4b. Cell No.
Imperial Foods, Inc.
‘e ° 4c. Fax No. 4d. e-Mail
Empiaies) F60d5 inc.
5. ocaoti‘on ?’g nt involved (street, city, state, and ZIP code) 6. Employer representative to contact
@m& akota City, NE 6873¢
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Food processing _poultry 350
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (), (b) (7)(C) Tel No.

(it e or person making charge) Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
o Os_ & e-Mail
805~ " (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. M



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET .
FORM NLRB-508 UNITED STATES OF AMERICA D
(2-08) NATIONAL LABOR RELATIONS BOARD O NOTWRITE IN THIS SPACE £

Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 1408- 245593 % //’ g
, 7

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alieged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
APVWU (b) (6). (b) (7)(C)

Tie:
¢. Address {Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1705 S Broadway (314) 217665 :
MO St foius 63104-___ - FaxNo. 9. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3)_ _ of the National Labor Relations Act, and these unfair labor praclices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
USPS
¢. Fax No. d. e-Mail

5. Location of ptant involved (street, city, state and ZIP code) 6. Employer representative to contact
1720 Market St Kevin Johns
MO St Louis 63155- Title: Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Transportation mail 230
10. Fullname of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C
(b) (6), () (7)(C) c. Fax No. d. e-Mail

- - (b) (6), (b) (7)(C)

ling charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. ) (b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.

By ——————— (b) (6). (b) (7)(C)

(signature of representative or person making charge) (Printtype name and title or office, if any)
Titte: Fax No.

(b) (6), (b) (7)(C) e
Address - (date), 08/2/2019 07:50:11 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(bX3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.
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FORM NLRB-508
(4-19)

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

Case

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

¢-L8-

w5979 | 5le/rq

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
American Postal Workers Union, St. Louis Gateway Area District Local, AFL-CIO

b. Union Representative to contact
Millard E. "Gene" Hollenbeck, President

¢. Address (Street, city, state, and ZIP code)

d. Tel. No.
314-321-7665

e. Cell No.

1705 S. Broadway
St. Louis, MO 63104

f. Fax. No.

g. e-mail

(IX(A)

the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair fabor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

| 2. Basis of the Charge (set forth a clear and concise statement of the fdcts constituting the alleged unfair labor practices)

The above named labor organization by its officers, agents and representatives since about
employees of the United States Postal Service in the exercise of rights guaranteed to them 1n

(b) (). (b) (7XC)

improperly settling and refusing to arbitrate[XCMUIII®] orievance for discriminatory, arbitrary, and/or perfunctory reasons.

2019 has restrained and coerced
ection 7 of the Act, as amended, by

b. Cell No. c. Fax No.

3. Name of Employer 4a. Tel. No.
United States Postal Service 314-436-4419
d. e-mail

5. Location of plant involved (street, city, state and ZIP code)
1720 Market St.
St. Louis, MO 63155

6. Employer representative to contact
Pam Mehan, Plant Manager

7. Type of establishment (factory, mine, wholesaler, etc.)
Postal facility

8. Identify principal product or service
postal service

9. Number of workers employed

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d. e-mail

(b) (6), (b) (7)(C)
12 DECLARATION

| declare that | have read the above charge and that the statements
(b) (6). (b) (7)(C) true to the best of my knowledge and belief.

(OXOROR®)] 21 Individual

b. Cell No.
(b) (6), (b) (7)(C)

¢. Fax No.

Tel. No.
same as above
Cell No.
same as above

entative or person making charge) (Printtype name and title or office, if any)

same as above
Address

Fax No.

e-mail

Date Y//ﬁj/ﬂ’[?

same as above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS sDPa?ecfEled F
CHARGE AGAINST LABOR ORGANIZATION i
OR ITS AGENTS 14-CR8 X Vé 053 A A g

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

National Association of Letter Carriers, Local 763 (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code, ’ ST abebia . Cell No.
¢ ¢ ) (6) (6). (b) (7)(C) R

PO Box 265 f. Fax. No.

Columbia, MO 65205.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(D(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganizaticn Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The above-named labor organization by its officers, agents and representatives since about me has restrained and coerced
employees of the United States Postal Service in the exercise of rights guaranteed to them in Section 7 of the Act, as amended, by failing
to timely file and to process discharge grievance resulting it being denied as untimely by an arbitrator.

3. Name of Employer .| 4a. Tel. No. b. Cell No. ¢. Fax No.

United States Postal Service 573-441-1862

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3212B Lemone Industrial Blvd. Sharon Lee, Manager
Columbia, MO 65201
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Postal facility postal delivery _+50

10. Full name of party filing charge
(b) (8), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Ceil No. i ¢. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
| — |
(b) (6). (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)
12, DECLARATION Tel. No.
| declare that | have read the above charge and that the statements same as above
or-swrrkwiarrsest of my knowledge and belief.
\ . Cell No.
(OXGONOACI(M)] an [ndividual same as above
{Print/type name and title or office, if any) Fax No.

same as above il
- Address Date 7’ 3/"/,? et

same as above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

AGENTS

CHARGE AGAINST LABOR ORGANIZATION OR ITS

Date filed ,
19-C8~ Q4G4 3 #12/7 9

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Unite Here Local 74

b. Union Representative to Contact
Dave Morton
Business Representative

c. Address
12105 Bridgeton Square, Bridgeton, MO 63044

d. Tel. No. e.e. Cell No.
(314)890-0250

f. Fax No. g. e-Mail
(314)423-4146

h. The above-named labor organization 6r its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

regarding multiple disciplines
reasons or in bad faith.

arbitrary or discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about QIENEIEH 2019 the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance(s) of [IONOINI®)
hreceived between 2019 and g

The Union has further failed to adequately represent [JJENEYWIE) by failing to notify il of the summer 2019
arbitration date for another union member's grievance hearing so that

2019 for arbitrary or discriminatory

as unable to testify at the hearing, for

3. Name of Employer
St. Louis Marriott Grand Hotel

42, Tel No. b, Cell No.

4c. FaxNo. ¢ 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
800 Washington Ave., St. Louis, MO 63101

6. Employer representative to contact
Debbie (Last Name Unknown)

Chief Administrator of HR

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Service Hotel, restaurant, banquets 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

11c. Fax No. 11d e-Mail
, , (b) (8), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code) :

(b) (6), (b) (7)(C)

. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) —
£7/2°/9 | oronoms)

- YRS R el
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRIS_ONMENT‘(U._S.' CODE, TI'.TLE 18, SECTION 1001)
PRIVACY ACT STATEMENT e
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US(% §‘|§ elseq. Th; prim':;rpa{ 1{‘sg @ﬁthe information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or Jitigation. ‘Fhe rottife Uses'for {he information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. ;

ioiazyg wd be (b) 6). () (7)C)
SERREHEN

N
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UNITED STATES OF AMERICA DO NQT WRITE iN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case - Date fled
CHARGE AGAINST LABOR ORGANIZATION OR ITS
" AGENTS M-L 8- A4 G 73 S7’//7//9

INSTRUCTIONS: Flie an oﬁginal of this chsrge -with the NLRB Regional Oirector of the raglon in which the alllged unfzlr fabor, prachce
occurred or Is oceurring.

1. LABOR ORGANIZAT(ON OR TS AGENTS AGAINST WHICH “H CHARGE is BROUGHT

a. Name b. Union Represemauva 1o Gontact
National Association of Letter Carriers, Branch 343 Robert Rapisardo
Presidant
©. Address d. Tel. No, a.e. CellNo.
1600 S. Broadway, St. Louis, MO 63104 (314)241-4297
f. Fax No. 9. e-Mail
(314)241-2738

h. The abave-named labor drganizdtion or its agents have engaged in and are engaging in_unfair labor practices wilhin the meaning of section
8(b), subsections-(1){A) of the National Labor Relations Act, and thase-unlalr labor practices are: unfair practices affecting commercé within the

meaning of the Act, of are unfsir practices affecting commesce within the meaning of the Act and the Postal Rectganization Act,
2. Basis of the Charge (sel.foith a clear and concise statement of the facts: conamutmg the alleged unfair lebor praciices)

Since about 2019, the abové-named labor organization has restrained and coerced emproyees in the.
exercisé of rights protected by Section 7 of the Act by handling the grievance of_m an arbitrary ot -
discriminatory manner and in bad faith.

3. Name of Emplayer, 45 Tel No. 4b. Cell No.
United States:Postal Service
4c. Fax No. 4d. e-Mall
5. Location of Plant involved (stree!, city, sfele, and ZIP code) 6. Employer representative to contad
1720 Market Street, St. Louis, MO 63155 - Antionette Perkins Managert
7. Type of Eslablishment {faclory, mine, wholasaler) 8. Principal product or senvice 9. Numbar of Workers employed
mail _ Mail delivery - 500
10. Fuli name of filing charge 11a."Tel. No. {1b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11c. FaxNo. 11d e-Mall
(b) (6), (b) (7)(C)

. DECLARATION
e statements therein are true to the best.of my knowledge and belief.

tie or office, if any Cell No.
(b) (6), (b) (7)(C)

Adss: b (7)(0) Date: Fax No.
(b) (6), (b) 9/5/,9 ‘e
. (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODIL, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT -

Salicitation of the information on this form is u\uhonzed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The, pﬂncipal use of the information'is to

assist the National Lahor Relations Board (NLRB) in processing unfair Jabor piaciice:and related proceedings orJiligation. The rotiine uses for the information are fully.

sat forth in the Federal Registcr, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The NERB will further explaifi thes¢ ises upon request; DnscIosurc ofthis infon

NLRR is valuniary; however, failure to supply the information will cause ther NLR.B 16 decline to inyokeits: provesses. w




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Casa Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS ' 14-CB-247164 - August 26, 2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Dlrector of the raglon In which the alleged unfair labor practice
eccurred or ig occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGA(NST WHICH CHARGE IS BROUGHT
a. Name

b. Union Representative to Contact
FE 1035 | Michael Birkett

National Business Agent

National Assomauon of Letter Carriers, Branch

¢. Address d. Tal. Na. .. Cell No.
1828 Craig Road, St. Louis, MO 63146- 471 2 (314)985-8040
f. FaxNo. g. e-Mail

h. The above-named labor orgahlzetlon or its agents have angaged in and-are engaging in‘unfair labor practicas within the meaning of section
8(b), subsection(s) {(1}A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting cammerca within
: the meaning of the Act, or ara unfair practices affec@g commeres within the meaning of the Act and the Pastal Reorganuzahon Act,
2. Basis of the Charge (set forth a ¢lear and concise statemnent of the facts constituting the alleged upfairisborpractce
Within the last six months, the above-named labor organization, through Union (b) (6), (b) (7)(0)

restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to process

the non-compliance grievance of egardmg the Employer's failure to process payment of a grievance

settlement for arbitrary or discriminatory reasons or in bad faith.

Within the last six months, the above-named labor organization, through Union (b) (6), (b) (7 )(C)

restrained and ed e ees in the exercise of rights protected by Section 7 of the Act by failing and/or
. () ©), (b) (N(C) B) 61 0 =
refusing to assist in obtaining -nevance settiement money from the Employer, = —
A = ° A
3. Name of Employer : 4a. Tel. No. 4b. CollNZ3 = e
United States Postal Service (620) 331-0320 “é N o)
4c. Fax Nao. 4d. e-Mai o~ r(gm
5. Location of Plant Involved (street, city-stafe, and ZIP code) ' 6. Employer representative to contact 2> = 6!11
116 E. Laurel, Independence. KS 67301 Amy Stephens Postmaster 2R 9 - Z
7. Type of Establishment (factory, mine, wholesaler) 8. Princlpal pmduct Qr gefvice

9. Numbnr,QWorke&,emp!om
Postal Service Mail Delivery

30
10. Full name of party filing charga 114, Tel, No. 11b. 'Cell No.
(b) (6), (b) (7XC) '

(b) (), (b) (7)(C)
. 11¢. Fax No. 11d e-Mail

11. Address of party filing charge (stmoef, cily, state, and ZIP code)
(b) (8), (b) (7)(C)

12. DECLARATION

1 declare that1 have read the above charge and that the statements therein are true to the best of my knowledge and belief,
Tel No.

(b) (6), (b) (7)(C)

e and title or office, if any Cell No.
, (b) (6), (b) (7)(C)
Date: Fax No,

Obe/iq

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
FRIVACY ACT STATEMENT

Solicitation of the information on this form is suthorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 et seq. ‘(he principal usc of the information is to

assist the National Labor Relations Board (NI.RB) in processing unfiir labor practice and rctated procecdings or fitigation, The routine uscs for the information arc fully

set forth in the Federal Register, 7t Fed. Reg, 74942-43 (Dcs., 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mf'nrmmon ta the

NLRB is voluntary; however, faiture to supply the information will cause the NLRB to declinic to invoke its processes.

Address:

(b) (6). (b) (7)(C)




UNITED STATES OF AMERICA

i DO NOT WRITE IN THIS SPACE

NATICNAL LABOR RELATIONS BOARD | Case Date fled
I CHARGE A ;T AgEI;IOTI;GANIZATION ORITS 14-CB-247226 August 27, 2019 |
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair Jabor practice occuered or?]
Qccurting,
1. LABOR QRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 18 BROUGHT
a. Mzme t. Unzon Represtatatve o Contact
International Brotherhood of Electriczl Workers, Local 584 Kendy ] Pavton
c. Address d. Tel No. e.e. CeliNo.
584 S, Lewis, Tulsa, OK 74104 (918)592-2989 (918)960-4013
£ Fax No. & &Mal
(918)599-0584 kjpayton(@ibew584.com

h. The gbove-nermed kabor organzation or its agents have engaged :n and ace engaging m unfair labor practices within the meaning of section 8(5), subsection(s)
(1)(A) of the Nationai Labor Relations Act. and these unfir labor practices are unfair practices affecting commeree within the meaning of the Act, orare unfair
pracrces affecting commerse within the reaning of the Act and the Postzl Reorganizadon Act

2. Basis of the Charge (i=r forip 2 dear and conder stutemen] of ihe facis constituting the zdsged unfai ok
Within the past six months, the above-named labor ozganization, by
Employer by haressing them and otherwise interfering with their ability to work. ¥

. ee b Al - (o} a . - R R

e [Lothereq)
s xedmazined and coerced employees of the .

| . - .
3. Name of Employer | 4a Tel. No. | 4 e b
Millers Superior Electric | {918)313-0320 | (918)313-0320
4c. Fax No. | 4d, e-Mai
 (918)933-4283 | miliezsselectric@yshoo.com

5. Location of Plant mvolved (srevh, 28y, state, and ZIP o)

6. Employer representative to contact

| (918)933-4283

§ South 109th East Place, Tulsa, OK 74128 | Robin Miller, Owner
7. Type of Esmbolishmenc (factory. mine, wiolsals) 2. Poneipal product of service 9. Number of Workers smployed
|__ Electdcal Contractor Electrical Work 8
{ 10 Full name of party filing chasge 112 Tel No. 11b. Cel! No,
Millers Supenor Electric {918)933-4006 (918)312-G320
Tle Fax No. 11d e-Mall

1. Address of party fling chazge (sreel, iy, stale, and ZIP oo
8 Seuth 109 East Place, Tulsa, OK 74128

I declare that [ have read the above charge

12, DECLARATION

and that the statements therein are true to the best of my kmowledge and belief,

/ W b7 2P | 'rm No. ]
} * ; A | S
A = i Robin Mifler, Gwaer
’bf }3,4,; ﬁ Lﬁj L“'Y‘;L : DLLM | Millers Superior Electic (918)933-4006
(vigpatsere of representztivn or person meking sherge) [ Pant/type name and ctle or office, 3 any Cell No.
: (918)313-0320
.-\gldms:: Dare: Fax No.
8'South 109 East Place, Tulsa, OK 74128 f/ﬂ:- j ,q {918)933-4283
| &-Mai . Yahoh
| millexselectric &

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISCNMENT

FRIVATE AGT STATEMENT

(U.%. CODE, TITLE 15, SECTION 100%)

$oleiason of the information on this form ig suthorized by the Nationai Labor Reladons Act NIRA), 20 U.SC. § 151 & sez. The prineipal use of the mformation is to ssist

the Nationsl Labor Relations Board (NLREB) in

however, failure ¢ supply the information will cause the NLRB 1o decine to invoke it Processer.

N ‘ processitig unfeir [abor practice and related procesdings or Ltgatior. The routine vses for the information are fully set forth §
the Federal Regaster, 71 Fed. Rog. 74942.43 (Dec, 13, 2006). The NLRS will fagther explain these uses upon mequest, Disclosure of this mformetion to the N s -

gr;



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Cose cp Date Filed
OR ITS AGENTS 14-CP-247299 8/28/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamsters Local 682 James "Ed" Kimbrell
c. Address (Streel, city, state, and ZIP code) d. Tel. No. e. Cell No.
5730 Elizabeth Avenue 314-647-8350
St. Louis, MO 63110

f. Fax. No.

314-647-7468

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(N(c) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Teamsters Local 682 is engaged in picketing at various Breckenridge plants with the intent and effect of causing individuals not to

perform services and/or deliver goods.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Breckenridge Material Company 314-962-1234

d. e-mail

andy.arnold@breckenridgematerial.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2035 Creve Coeur Mill Road, Maryland Heights, MO 63028 Kevin T. McLaughlin

1440 West Terra Lane, O'Fallon, MO 63366
Cecos Lane, Paulina Hills, MO 63010

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service . 9. Number of workers employed
Construction-Raw Materials Production & Deliv of Ready Mix Concret |85

10. Full name of party filing charge
Kevin T. McLaughlin

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
10 S. Broadway, Suite 2000, St. Louis, MO 63102 314-345-4758 314-651-5099 314-241-3643
d. e-mail
ktm@greensfelder.com
12. DECLARATION Tel. No.
I declare that ave read the above charge and that the statements
Ahesbest of my knowledge and belief.
y . . Cell No.
/ Kevin T. McLaughlin 314-651-5099
(s!urs of rapresenlatlve or pegd makmg charye) (Print/type name and title or office, if any) Fax No.
. . e-mail
Address 10 S. Broadway, Suite 2000, St. Louis, MO 63102 Date 8/28/2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Coss Saie Ficd
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 14-CB-247406 August 30, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
GCC/IBT Local 6-505M Mike Congemi

Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(314) 736-4250
1977 Schuetz Rd T FaxNo. 9 o Mai

MO Maryland Heights 63146- ) )
(314) 736-4253 macongemi@gccibt6505.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Graphic Packaging International (636) 257-1400
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1101 Denton Rd Michael Eschbacher
MO Pacific 63069- Title: Human Resource Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Printing Services Cartons for food products 200
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) ,
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (8). (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
N o G
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date) BR02019 03:49:05 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.





