UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 19-CB-228550 10-2-2018 ]
msmugno:s: Flie an orginal of this charge with the NLRB Reglonal Director of the region in which ihe ailegad unfair 1abor practice
occurred or I occurring. - o
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE (S BROUGHT
a, Name ] b. tntoh Reprasentative to Contact
Intemational Union of Painters and Allied Trades District Dennis Sullivan
Council 5 | Business Manager
c. Addreas ' d. Tel No. e.s. CellNo.
68770 E Marginal Way S, Bldg E (208)441-5554
Seattle, WA 98108-3400 f. Fax No. 9. eMall

h. The above-named kebor organization or its agents have engaged (n end are engaging in unfalr labar practices within the maaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfalr practices affecting commerce within the meaning of
the Act, or are unfalr practices affecting commerce within the moanlng of the A¢t and the Postal Reorganizetion Act.

2. Basis of the Gharge (set forth @ oléar and concise statement of the facts constiuting The allened unfal Tabor praclices)

Since about September 28, 2018, the above-named tabor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by preventing member SBQBURISY from accessing social
meadia sites and participating in training and other activities available to other members, in @ manner that was
arbitrary, discriminatory or in bad faith.

3. Name of Employer 4a. Tel No. 4b. Celi No.
N/A
4c. Fax No. 4d. e-Mail
8. Location of Plant involved (street, ¢ily, state, and 2IP code) 6. Employer reprezentative to contact
7 Typo of Establishment (Faclory, mine, wholesaler) | 6. Prindipal product or service 9. Number of Workars amployed
: 100
1ia. Tel. No. 116, CeliNo.
(b) (). (b) (7)(C)
11c. Fax No. | 11d_e-Mail
(b) (6), (b) (7)(C)

11. Addrese of party fling charge (steef, ¢y, state, and 2IP code)
(b) (6), (b) (7)(C)
12. DECLARATION
hat §

charge and that the statements therein are true to the best of my knowledge and belief,

Tel No.
b) (6), (b (b) (6), (b) (7)(C)
making charge) : and titie or office, if any | CellINO.
Address: ) Date: Fax No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) lo/z/aots’ —
(b) (6), (b) (7)(C)

WILLFUX, FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND EVIFRISONMENTY (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT .

Solicitation of the information on this form is agthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢7 seq. The principal use of the information ia to

aagigt the National Labor Relations Board (NLRB) in processing unféir labor practice and related prooeedings or litigation. The eoutino uses for the information arc fully

set forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). The NLRB will finther explain these uscs upon request. Disclosure of this infyemation to the

NLRB is voluntary; however, failure 10 supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE.
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 19-CB-228676 1 10-4-18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. N_ame . o b. Union Representative to con-t-acl" .
United Association of Plumbers and Steamfitters Local 290
Joe Neely

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No. 503

Ul assse Lerel Umeen 290 5056H-5¢ ¢ 1b-8 390
6% J6 St TedmOre f.Fax. No.

M&m 106 9. e-mail
, T / on 1 * D Neely®@ YA, 0r6
h. The above-named labor organization.has engaged in and is engaging in unfair labor practices within the meaning of section 8(b)’, subsections (1) and

(list subsections) (a) ' of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Restraint or coercion of gmployee’s exercise of Sec. 7 rights by a Union:

On or abo , the above named Union restrained and coercezw in the exercise otw Section 7 rights by refusing to
further process|illcrievance over llermination for capricious, arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.

puwe  HY88-NW Yeow Auvc 563-240 {50
?@@TLPHJD O(L?_?) 10 d. e-mail p =

5. Location of-plant inyolved (street, city, state and ZIP code) 6. Employer representative to contact
Tyvel BeinN Krzanich

\* JLLsSbora o f"

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
CopsT R. CONSTRUCH o N {860
10. Full name of party filing charge
Frank Sica
a_Tel. No b. Cell No. c¢. Fax No.
(b) (6), (b) (7)(C)
12. DECLARATION No
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
b) (6) (b) (7)(0) my knowledge and belief. G
) ell No.
(b) (6), (b) (7)(C) 2
(signature of repi (P , if any) Fax No.
~de

Address S A - . Date(\q "‘)h‘ "‘fy') D) (0), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. " n
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor praclice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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(b) (6), (b) (7)(C)

PAGL. £/ Z

FORM EXEMPT UNDER 44 U.8.C 3612

PO NOT WRITE IN THIS SPACE

I
INTERNET '
FORMNLRB-608 | UNITED STATES OF AMERICA
(2-08) ] NATIONAL LABOR RELATfONS BOARD

i CHARGE AGAINST LABOR DRGANIZATION Cooe

ORITS AGE

Date Fllad
19-CB-229132 10-11-2018

INSTRUCTIONS: Fllfe ah original with NLRB Regional Directdr for the reglon in which the alleg

d unfair labor practice accurred or is occurring.

! 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WH

CH CHARGE (S BROUGHT

a. Name ! b. Union Representative to contact
National Assocla:tion of Letter Carriers, Branch 4319 Jim Raymond
i
H
c. Address (Strest, cily, state, end ZIP code) d. Tel. No. @. Cell No.
1102 W. International Airport Road, Anchorage, AK 68518 607-276-7758 907-360-1210
| f. Fax No. g. o-Mait
| 907-270-7204

h. The above-named }organlzation(s) or}l&e agents has (have)

ngaged In and Is (are)engaging I
subsection(s) (list pubsections) (1)(

_ofthe N

maaning of the Act and the Postal Reorganization Act.

are unfalr practiceg affecting commerca within the meaninglof the Act, of these unfalr tabor prhctices are unfalr practices affecting commerce within the

unfalr tabor practices within the meaning of section 8(b),
atlonal Labor Relations Act, and thase unfalr lahor practices

has threatened to come
Iorm basls). Since returning

In the past 6 months, Union [(JTGROTHNI®)
detalled into a QIGKBOIWIS! position (on a short

2. Basls of the Ohaige {set forth a clear and concise statenpnt of the facts constituting the alldged unfair labor practices)

ELZU(b) (6), (b) (7)(C)  EE=lER]" " s

| to bargaining unit work in the past 8 months,

(b)Y (B) (b)Y (7TMC) gave upgl bid position
(b) (6), (b) includlngt e filing of gr{
these actions, the Union has threatened and har
discriminatory relasons.

for a different position beca

&l (b) (6), (b) (7)(C)

hse of the harassment and retallation by Union

vances agains{{(SYX(E)) (b) (7)(C

N

coupying [jjjield position. By
arbitrary, Invidious and

3. Name of Employér

United States Pgstal Service

4a, Tel. No, b. Cell No.
907-272-1356
¢. Fax No. d. e-Mall

907-272-1498

5. Locatlon of plant (nvolved (strest, ofty, state and ZIP codej
801 Northway Drive, Anchorage, AK 90508

6. Employer representative to contact
Postmaster Brett Sisco

7. Type of establishment (factory, mine, wholssaler, eto.)

8. Identify principal prod{ict or service

9. Number of workars employad

|

Address :
1 )|

Post Offlce Station Letter and Package [Delivery 40+
10. Full name of parfy fling charge . |11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
| ¢. Fax No. d. e-Mail
11. Address of party filing charqe (streal. cily, state and ZIP goda.) (b) (6) (b) (7)(C)
(b) (8), (b) (7)(C)
i Tel. No. __ )
b) () (b = °E°"“R” in (b) (6), (b) (7)(C)
Cell No.
(b) (6), (b) (7)(C)
Fax No.

a(b) (6), (b) (7)(C)

E PUNISHED BY FINE AND (M

. | PRIVACY ACT STATEMENT |
Soflchation of tho lnlormation on this form Is authorlzed by the Nationat Lalibe Refattons Act (NLRA), 28 U.S.C. § 161;
Relations Board (NLRB) In processing unfalt [abor practice and related prgceedings o (liigation. The routine uses

74842-43 (Dac. 13, 2008).; The NLRB will further explain thesa usas upan @auest. Disclosure of this tnformatlon to 1
the NLRB {0 tecline to invgke ite processes.

WILLFUL FALSE S;TATEMENTS ON THIE OHARGE CAN

RISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

ot so(r. The prinoipal use of the tnformation is to asslst the National Labor
tha [nformation ara fully set fazth In the Federal Register, 71 Fed. Reg.
o NLRB 9 voluntary; however, faliure fo supplv the Information will cause



Oct 1118, 01:26p

Fol;ffa“E‘" UNITED STATES OF ERICA FORN EXEMPT UNDER 34U S.C 3512
M NLRB-S08 AM
IR NATUNTED STATES OF / — DO NOT WRITE IN n:;s SPACE
CHARGE AGAINST LABOR ORGANIZATION e Dnia Fles
OR ITS AGENTS ! 19-CB-229181 10-11-2018

INSTRUCTIONE: Flle 2n original wit: NLRB Regional Cirector for the region in which the alleged ntzir labor practice occurmed or is occarring.
! © LABOR ORGANEZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUSHT

" a Meme b. Union Representalive to contact

Teamsters Local 174 Rick Hicks, Secretary-Treasurer
| C. Address (Streel, iy, stale. and 2P co%e) ' d Tel ho. e CaliNo,
| 14675 Interurban Ave. S., Suite 303, Tukwila, WA 98168 206-441-6060
! ' f. Fax No. g. e-Mal

206-441-4853
h The atove-named orgar.zation(s) cr its ageals has (have; engaged in and Is (argengagng in ufair labor practices wthin the mezning o” section 8(2),
subsection(s) (7ist subsections) 1(A)and(2) _ I __of the Nationz! Labor Relations Az, and thase unfair labor practices

ara unfalr practices affecting commerce within the meaning of the Act, or these un‘air labor practices are u-fair practices affectng commerce within the
i meanirg of the Act and the Postal Reoiganization Act. .

i 2. Bass of the Charge (st forth a claar 6nd conaise statement of the facts constituting Ihe elieged unfair fator practioes)

Within :he last 6 months, Teamsters Lacal 174 handed off representation of 8 bargaining unit of employees who worked for -
Ruan Transportation to Teamsters Local 313. This bargaining unit of employees expressed a desire to continue to be
represented by Teamsters Local 174. By handing off representation of these employees, Teamsters Local 174 restrained
and coerced these employees, including [QIQNBIWI®), in the exercise of thelr rights protected by Section 7 of the Act,
Additionally, in handing off representation to Teamsters Locat 313, Teamsters Local 174 fziled ta protect ((QXON(DXTAI(®)]
seniority rights and gl proper level of pay. This failure to protect the Section 7 rights of these employees, as well as
seniority rights and proper fevel of pay or and others, was for arbitrary or discriminatory reasons and in
breach of Teamsters Local 174’s duty of fair representation.

Within the last 6 months, Teamsters Local 174 has attempted to cause and caused Supervalu Tacoma to fall fo give
Rl e seniority and proper rate of pay for reasons other than the failure 1o tender uniformly required initiation fees and
perniodic dues,

3 Mame of Emplover 4a, Tel No. b. Cel No.
Supervalu Tacoma (253)404-4225 '
¢. Fax No. d. e-Mail
i 5. Location of pfant imvoived (strest, cily, stale and ZIP cods) 6. Employer representative to contact
v 1525 E. D Street, Tacoma, WA 98402 Transportation Manager
! Terry Musgrove
7. Type of establisment (faclory, mine, whaleseler, elc.} 8. Identify principal product or senvice 9. Number of workers employed
. Grocery Wholesaler | Food Stuffs 250
10. Futl narve of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
¢ Fax No d. e-Mail
11. Addrass of pary fi Ing charge (street. city. state and ZIP code.) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

Tel No
e fofhe bes! of myknowedge and befef, (b) (6), (b) (7)(C)
BOIG®), Individual Cel Ne.
pe name enc lit'e or office, & any) -
Fax No,

TXb) (6), (b) (7)(C)

e et e e

Addtess (o'ate)/f -4/ "7/}5
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVAGY ACT STATEMENT

Soliitation ¢f the infomzlion on this formis authoiized by the Nationa! Labor Ralaiions Act (NLRA), 26 LU.S.C. § 151 el seq. The principal yse df the informiztien is to pssist the Natior al Lador
Relations Board 'NLRB) i processing unfar labor £aciize and relat2 proceedings o Rigation. Th2 routine uses for he information are fully set forty in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB wil further explain these us2s upon request Disclosure of his information o e NLREB is valuatary; however. failure ta suppiv he hfomation will cause
[he NLRB to declne to Inoke ts processes.

p.4



Oct1118,01:27p

FO;:ATE?‘R?&& UNITED STATES OF ICA FCRM EXENPT UNDER 44 U.SC 35:2
(208) NATIONAL LABOR RELATIONS BCARD DO NOT WRY 'E;: :}_"::PACE
CHARGE AGAINST LABOR ORGANIZATION Case =
OR ITS AGENTS 19-CB-229193 10/11/2018
INSTRUCTIONS: File an ofiginel with NLR3 Regicnal Directo* for the region in which the alleged unfair kabor practice occu med or is oocurming.
| 1, LABOR ORGANZATION OR ITS AGENTS AGAINST YWHICH CHARGE IS BROUGHT
\'a. Name ©. Union Represemative (o contact
Teamsters Joint Council 28 Rick Hlcks, President
i © Address (Street, cry, state, and ZIP cods) d Tel. No. e. Cell No.
14675 Interurban Ave. S., Suite 301, Tukwila, WA 98168 206-441-7470
f. Fex No. 3. e-Mal
206-441-3157
h The abcve-named erganizalbn(s? o its agens has (fave) engaged in and is (areg) engagirg in unair kebar practices within the meaning of section 8(b),
subsection(s) (¥t subsections) 1(A) and (2) __ __cihe National Labor Relaticns Act, ard these unfair labor practices

are uafarr praclices aflecting commarce within the meaning of tre Act, of these unfair fabor practices are untais practices affecting commerce withir the
rmzaning of the Act and the Postal Reorganization Act.

2. Basis of the Charce (se! farth a ciear and concise statement of the facls constiuting the aleped unfair bor practices)

Withir: the last 6 months, Teamsters Joint Council 28, rejected former Ruan Transportation employees' requests to

continue to be represented by Teamsters Local 174 and agreed to allow Teamsters Local 313 to represent these
employees. By handing off representation of thesz employees and refusing to honor their requests for Teamsters Local 174
to continue to represent them, Teamsters Joint Council 28 restraned and caerced these employees, including
BRI in the exercise of their rights protected by Section 7 of the Act. Additionally, in handing off representation to
Teamsters Local 313, Teamsters Joint Council 28 failed to protect RIRAOIYE seniority rights and W proper level of
pay. This failure to protecl the Section 7 rights of these employees, as well as seniority rights and proper level of pay of
(DIONOIWI®) and others, was for arbitrary or discriminatory reasons and in breach of its duty of fair representation.

Within the last 6 months, Teamsters Joint Council 28 has attemp:ed to cause and caused Supervalu Tacoma to fzil to give !
(b) (6), (b) (7)(C) Wsenbrity and proper rate of pay for reasons other than the failure to tender uniformly required initiation
fees and periodic dues.

3. Name of Employer 4a_ Tel No. b. Cell No.
Supervalu Tacoma (253)404-4225
c. Fax No. a. e-Mail
5. Locaion of plant invotved (stres!, city, state and ZiP code) 6. Emnploye* representative to cortact
1525 €. D Street, Tacoma, WA 98402 Transportation Manager
Terry Musgrove
7. Typz of establishment (feclory, rmine, wholesaler, eic ) 8. Identify principal product of senvice 9. Number of warkers empioyed
Grocery Wholesaler Food Stuffs _ 250
10. Full na~2 cf party filing charge 11a. Tel No. b. Ceil No.
}(b) (6), (b) (7)(C) b) (6), (b
¢. Fax No. d. e-Mail

11. Address of party filing charge ¢street, cify. siafe and ZIP code ! (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) .

b) (6), (b) (7)(C) Tel e, 5
2 2 rue totha bes! of my knowledge and bekel, (b) (6), (b) (7)(C) ’
(6), (b) (7)(C) SNy I

W Ulle or cifice. if any)

Fax No

(b) (6), (b) (7)(C) i R (b) (6), (b) (7)(C)
Address (da‘g'/[ " '%/f

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIMACY ACT STATEMENT
Salicitation of tha infomatior on Lhis ‘cimis auhorized by th2 National Lasar Relations Ad (NLRA), 29 LS C. § 151 et seq. The rincinal use of the information is ta assis! the Natioral Labor
Relations Boand (NLIB; n processing urfaw fabor praciice and related proceedings o litigation. The routine uses for the information aie fully set fath in the Fedzral Regster, 71 Fed Rep.
74942-43 (Dec. 13, 2005, The NLRE wid huther explan hese uses epon recuest. Disciosure of this infoamalion to the NLRB s vountary: however, Riure to supply the information wifl cause
the NLRB i¢ decfine toimacke #S processes

p.5



Oct 11 18,01:26p

IMTERNET UNITED STATES OF AMZRICA FORM EXEMPTUNDER 44 U.S.C 3512
FORM N_RB-50¢ o *
12:03) NAT|IOMAL LABOR RELATIONS BCARD Sase 0o NOT"R"EDLN; ::.:’SPACE
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-229204 10-11-2018

INSTRUSTIONS: File an aniginal with NLRE Regional Director for the region in wich the alleged unfair l2bor practice accurmed or is oceurfing.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

2, Name &, Union Represeniative to contact i
| Teamsters Local 313 Robert A. McDonald, Secretary-Treasurer

=. Address (Steel, city, siste, and ZIP codks) ' T, Tel No e Celio

220 S. 27th Street, Tacoma, WA 98402 253-627-0103
' 1. Fax No. . e-Mail

gob@mnstersalaowg
253-627-0106
h. Tae above-named crgan-zat ons) or ils agents has (have) engaged in and is (argj engaging In unfair labor prectices within the meaning of saction 8(b),
subsestion(s) (Iist subsections) 1(AYand (2) __ __  _ ~ _ ofthe Naliona! Labor Reiatioas Act, and these unfair labar pracices

meaning of ihe Act and the Postal Reorzanization Act.
2. Basis of th2 Charge (sef forth a cloar and cencise stalement of tha fac!s consSiufing the alleged unfair labor praciices)
Within the last 6 six months, Teamsters Local 313 accepted representation of a bargaining unit of employees who had
worked for Ruan Transportation end had been represented by Teamsters Local 174. This bargaining unit of employees '
expressed a desire to continue to be represented by Teamsters Lozal 174. After accepting representation of these
employees, Teamsters Local 313 refused to aHO' and olhers to petition its new representative to dovetall
: its new han endtail them. By these acts, Teamsters Local 313 restrained and coerced these employees,
including n the exercise of their rights protected by Section 7 of the Act. Additionally, Teamsters Local 313
has (ailed and others' seriority rights and proper level of pay. All of these acts were for arbitrary
or discriminatory reasons and in breach of Teamsters Local 313's duty of fair representation.

Within the fast six months, Teamsters Local 313 has attempted to cause and caused Supervalu Tacoma to fail to give

l(b) (6), (b) (7)(C) Wseniorny and proper rate of pay for reasons other than the failure to tender uniformly required initiation
fees and periodic dues.

3. Name of Emrplcyer 4a Tel Na b. Cell No.
Supervaiu Tacoma (253)404-4225

¢. Fax ho. ¢ e-Mail
5. Location ot piart involved (streel, cily, state and ZiP code) 6. Bmployer represeniative o contact
1525 E. D Street, Tacoma, WA 98402 Transportation Manager

Terry Musgrove

7. Type of establishment (factery’ mine, wholesaler, elc) £. (dentity principel produzt or senvice 9. Numder of workers employed
Grocery Wholesaler Food Stuffs 250
11 Fuliname of pa‘ty filirg charge 113, Tel No. b, Cell Na.
(b) (6), (b) (7)(C)

¢. Fax No, c. e-Mail
11, Address of sarty fi ng charge (street. citv. state and 2IP codo.) b) (6), (b

(b) (6), (b) (7)(C)
b) (6), (b) (7)(C)

Tel. No.
b Jue lo the best of Ty know edge and belief. (b) (ONLIN(®)]

OEOIY®)] Individual Cell No
Aype name and itz or ofice, o any)

Fax No.
()()()()() eI/

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND MPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT - _
Salictation of the informaion on :his farm is authorized by the Naticnal Labor Retations Act (NLRA), 23 U.S.C. § 151 & seq. Tha prinzipal use d Ihe information is io assist the Naticna Labor
Reaticns Bard (N.RB) in processing unfair ladar practice and r2laled proceedings or Rigation. The routine uses for the informaton are fully set (arth in the Federat Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB wil fxifer explan fese uses upon req.est. Disclosure of this informalion <o lve NLR8 is voluntarv: hawerver, faiure to supply he infornation #if cause
- th2 NLRB o dedine foinvoke its wvocesses,

p.3




FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE |
1

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA -
(2-08) NATIONAL LABOR RELATIONS BOARD s
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-2296

Date Filed

40 10-17-2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

WA Renton 98057-5626

a. Name b. Union Representative to contact
iam 751 areospace machinist Robley Evans :
, i
Title: Business Representitive I
!

| ¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(206) 763-1300
233 Burnett Ave N f Fax No. g. e-Mail

¢ h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labo
A o ____ _ofthe National Lab
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are
meaning of the Act and the Postal Reorganization Act.

r practices within the meaning of section 8(b),
or Relations Act, and these unfair labor practices
unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practiées)

3. Name of Employer 4a. Tel. No. b. Celi No.
the boeing company (425) 237-2121
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

1901 Oakesdale Ave SW
WA Renton 98057-2623

6. Employer representative to contact
Edward Nearing

Title: manager

7. Type of establishment (factory, mine, wholesaler, etc.)
14

.v Aerospace & Defense airplane

8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge Ma. T

(b) (6), (b) (7)(C)

c. Fax

(b) (6), (b) (7)(C)

el. No. b. Cell No.
(b) (6), (b) (7)(C)
No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION )
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By (b) (6), (b) (7)(C) WIONEOXH(®)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (), (b) (7)(C)

10/17/2018 16:47:05

Address (date)

Tel. No.

(b) (6), (b) (7)(C)
Cell No.
i(b) (6), (b) (7)(C)
), (b

Fax No.

e-Mail

[
|
|
[
!

(6)
(b) (6), (b) (7)(C)

|

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wilt cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith. ‘



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRI
(2-08) NATIONAL LABOR RELATIONS BOARD — 0 TED': 7:_'[5 :PACE
CHARGE AGAINST LABOR ORGANIZATION | Pate File
OR ITS AGENTS 19-CB-229665 10-18-2018
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT .
a. Name b. Union Representative to contact
local 28 APWU buriun WA Richard Barnardin
Title: union president/ transportation craft director
c. Address (Street, city, state, and ZIP code) ' d. Tel. No. e. Cell No.
(206) 768-4722
unk f Fax No . e-Mai
WA Tacoma 98465- ’ ’ '

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3), (1)(A)_ _of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. .

| 2. Basis of the Charge (set forth a clear and concise statement of the facts constlituting the alleged unfair labor practices)

--See additional page--

3. Name of Emp|oyer 4a. Tel. No. b. Cell No.
United States Postal Service (206) 768-4722 (208) 768-4722
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
10700 27th Ave S Barbara Lawrence
WA Seattie 98168-1831 Title: Manager Transportation USPS
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Transportation mail transport usps 200
10. Full name of party filing charge 11a. Tel. No. b. Cell No. l
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) ]
b) (6), (b) (7)(C
0.0 00) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION . Tel. No.
I declare that | have read the above charge and thal the statements therein are true 10 the best of my knowledge and belief. (OIONOIY(®)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) ’
\(7 Title: Fax No.
(b) (6), (b) (7)(C) e
Address (date) 10/18/2018 07:23:58 (b) (6), (b) (7)(C) I
i

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wili cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)1)(A).
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

]

Case

19-CB-229702

Date Filed
10-18-2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

AK Anchorage 99503-

a. Name b. Union Representative to contact
Teamsters 959 Rick Boyles
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(907) 478-0959
520 East 34th. Avenue T Fax No. 3. e-Mail

subsection(s) (list subsections) (1)(A), (2)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices !

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--
b
|
!
3. Name of Employer 4a. Tel. No. b. Cell No. ;
Matson of Alaska (907) 563-5095 (907) 440-9242 |
; c. Fax No. d. e-Mail

tdavenport@matson.com

i 5. Location of plant involved (street, city, state and ZIP code)
|

1717 Tidewater Rd
AK Anchorage 99501-1097

6. Employer representative to contact
Tony Davenport
Title: Mgr. Alaska Cranes and Maint.

7. Type of establishment (factory, mine, wholesaler, efc.)

8. Identify principal product or service

9. Number of workers employed

Address

107182018 08:42:32

(date)

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Misc. Transportation equipment maint 42 I
10. Full name of party filing charge 11a. Tel. No. b. Cell No. ‘
! (b) (6), (b) (7)(C) !
(b) (6). (b) (T)(C) c. Fax No. d. e-Mail
: : . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C
12. DECLARATION S , Tel. No.
! | declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
| Yl (P) (6). (b) (7)(C) (b) (6). (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
. Title: Fax No.
(b) (6), (b) (7)(C) oai

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

| Teamsters 959W Oct. 152018

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

Date the threats were made

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.



FURM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA 5O NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-229721 10-18-2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to tiomact
Teamsters Local 2 Bill Rowe
c. Address (Street, cily, stats, and ZIP code) — d. Tel. No. e Cell No,
P.O. Box 3745, Butte, MT 59702-3745 (406)494-2747
f. Fax No. g. e-Mail
(406)494-4430

h. The above-named organizaﬁon(? or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1}(A) ‘ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecling commerce within the
meaning of the Act and the Postal Reorganization Acl.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair labor practices)

Within the last six (6) months, the above-named |labor organization has breached its duty of fair representation by failing to
effectively process 1nces on behalf of employee (QECNEIWI®] inciuding through arbitration if necessary, related to a

series of disciplines as received from |fjf§ employer, Healthca

re Services throughout [ IR 2~ RIS
2018, culminating in a final written warning covering incident dates (b) (6), (b) (7)(C3ED

3. Name of Employer | 4a. Tel. No. b. Cell No.
Healthcare Services:
c. Fax No. d. e-Mail
5. Location-of plant involved (street, city, state and ZIP code) - 6. Employer representative to contact
Genesis Healthcare, 2400 Continental Drive, Butte, MT 59701-6500 Angela Zinke
7. Type of establishment (facfory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Subcontractor at elder care facility Laundry and housekeeping 7 ,
0. Full name of party filing charge 11a. Tel. No. b. CellNo.
(XCONIAP®)], an Individual (b) (6). (b) (7)(C)
c. Fax No. d. e-Mail
11. Address of party fling charge (street, city. state and ZIP code.) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
B 2. DECLARATION Tel. No.
I de the statements therein are true o the best of my knowledge and belief. (b) (), (b) (7)(C)
(IONEIW(®]an Individual Cell No.

aking charge) (Printftype name and title or office, if any)

Féx No.

Q Q sl b) (6). (b) (7)(C)
Address : . (date)) O,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001).

o ) PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is fo assist the National Labor
Relations Board (NLRB) in processing unfair labor practica and related proceedings or litigation. The rowtine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB wil further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure 1o supply the information will cause
the NLRB to decline to invoke its processes. ‘




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION en
OR ITS AGENTS 19-CB-229775 10-24-18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Longshore & Warehouse Union Local 28 Greg Chavez

Title: President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2436 NW Front Ave (009 7275299 :
OR Portland 97209-1801 f. FaxNo. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Kaiser Permanente Security Services
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
500 NE Multnomah St Michael Schmitt
OR Portland 97232- Title: Director
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
- b) (6), (b) (7)(C
(b) (6), (b) (/)(C) © ©), O X _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mail
Address (date) 2242018 06:53:09 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U,5.C3512

FORM NLRS-508
(6-18) -
. UNITED STATES OF AMERICA WRI
NATIONAL LABOR RELATIONS BOARD Caso DO NoT e IN.TH'S SD:?QCFEEI =
CHARGE AGAINST LABOR ORGANIZATION bt
ORITS AGENTS 19—CB‘2 29806 10/22/‘2_018

INSTRUCTIONS:; File an arlginal with NLRB Reglonal Director for the reglon in which the alleged untair labor practice occurred or,fs oceuring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

4. Name ) . . \ b. Union Representative to contact. '
International Brotherhood of Electrical Workers, Local 984- Danny Daniels, Business Agent
CH2M Al PATEAY PEMEDmidN Comraut
¢. Address (Street, city, state, and ZIP code) S d. Tel. No, 6. Cell No.
1305 Knight Street (509) 9434646
Richland, WA 99352
f. Fax. No.
(509) 946-2457
295 PRAPLEY DD, # oo , exmall ]
PICHLAND Wi 94352 . - {ibew@u984.com
h. The above-named tabor organization has engaged in and Is engaging in.unfair labor practices within the meaning of section 8(b), subsections (1) and.
(list subsections) (A) of the National Labor Relations Act, and these unfair labor

practices are practicas affecting commerce within the meaning of the Act, or thase unfair tabor practices affecting commerce within the meaning of
‘the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts canstituting the alleged uifair labor practices)

Within the past six gonths, the above-named labor organiziion, by its officers, agents and representatives, has failed to properly
represeat member (QACMGE(S) atW‘ibitraﬁon hearing for reasons that are arbitrary, invidious and/or unlawful.

ALONG VIR THE BMADYER , CHZM AL PLATEAY RUMGDIATION ComBauy (5@ Mraamarr)

‘ 3. Name of Employer ’ 4a. Tel. No. b. Cell No. c. Fax No.

CH2M Hill Plateau Remediation Company (509) 375-3444 )
d. e-mail

5, Location of plant involved {sfreet, clty, state and ZIP code) ’ 8. Employer tas.angativo to confact
295 Bradley Blvd, #300 ‘ Ty Blackford, President and CEO
Richland, WA 99352
7. Type of establishment {factory, mine, wholesaler, etc.) 8. Identify principal product or service . 9. Number of workers employed
Contractor Environmental clean up

(] nama nf aarty fili €
(b) (6). (b) (7)(C) A

11a. Tal. No. W ¢. Fax No.

d. e-mail

12. DECLARATION Tel, No.
that | have read the above charge and that the statements
b true (o the bast of my knowledge and belief.

BISEBIGIS) An todividual (5)©), ©) 7)C)

on making cherge) (Printype name and title or office, if any) Fax No.

Address See above . Das_ 14 oer (%

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
' PRIVACY ACT STATEMENT

Solicitation. of the information on this form is aufhorized by the Nationa) Labor Relations Act {NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National, Labor Reletions Board (NLRB) in procassing unfair kabor practice and related proceedings or liigation. The routine uses for the-informatien are fully
get forth in.the Feder) Regiater, 71 Fed, Reg. 7494243 (Deo. 13, 2006)..The NLRB will further eXplain these uass upon request. Disciosure of this Informatlon to the
NLRB is voluntary; however, failure to supply the Information may cause the NLRB to decline to invoka ita processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 19-CB-229876 10/23/2018

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
APWU Local 28 Richard Bernandin
MVS Craft Director
¢. Address d. Tel. No. e.e. Cell No.
132 SW 153rd St, Burien, WA 98166-2312
f. Fax No. g. e-Mail
(206)241-7939

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

the Employer's refusal to assign
discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about [QEOAGIWI] 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of QAQESARS regarding

"R EYEERBILEREY(b) (6), (b) (7)(C) for arbitrary or

3. Name of Employer
USPS

4a. Tel. No. 4b. Cell No. —‘
(206) 768-4722
4c, Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
10700 27th Ave. S, Seattie, WA 98168

6. Employer representative to contact
Barbara Lawrence Transportation Manager

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Postal service mail 140
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C

By:

(signature © on making charge) rn

Tel No.

(b) (6). (B) (7X(C)

Cell NO.
(b) (6). (b) (7)(C)

pe name and title or office, if any

Address:

(b) (6), (b) (7)(C)

Date: Fax No.
102318 e
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT :

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 19-CB-230213 10-30-2018

INSTRUCTIONS: File an origina! with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Teamsters, Local 174 Roger Pardo, Business Representative
c. Address (Streel, cily, state, and ZIP code) d. Tel. No. e. Cell No.
14675 Interurban Ave S, Suite 303 (206) 441-6060
Tukwila, WA 98168

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization, by its offices, agents and representatives, has failed and refused to
process grievance relating to the Employer's failure to compensate [l for work [ performed in Fife, WA, for reasons
that are arbitrary, discriminatory and/or unlawful.

3. Name of Employer 4a. Tel. No. b. Cell Nor; ¢. Fax No.
Lanier Brugh Corporation (503) 227-7474 i

d. e-mail

payroll@brughtrucking.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

339 N. Columbia Blvd. Ivan Kronick, President

Portland, OR 97217

7. Type of establishment (factory, mine, wholesaler, etc. ) 8. Iqenlify principal product or service 9. Number of workers employed
Mail Contractor Mail Delivery 173

0 pame of party filing charge
(b) (6), (b) (7)(C)

11a. Tel. No. b, Cell No c. Fax No.
(b) (6), (b) (7)(C)

d. e-mail

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
best of my knowledge and belief.

BIGKBIA®) An nvidual W

(PrintAype name and title or office, if any) Fax No.

W 1) (6). (b) (7)(C) oue/ 0 = 3O ~2ojF |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principa! use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD ; Case DO NOT WR”ED'Nt TI:::PACE j
CHARGE AGAINST LABOR ORGANIZATION ate
ORITS AGENTS | 19-CB-230421 10-31-2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
ufcw21

b. Union Representative to contact

Anthony Cantu

Title: ufew21 union Representative

c. Address (Street, city, state, and ZIP code)

5030 First Avenue S.
WA Seattle 98134-

d. Tel. No. e. Cell No.
(206) 436-6566
f. Fax No. g. e-Mail

acantu@ufcw21.0org

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
__ . _ofthe National Labor Relations Act, and these unfair labor practices |
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

subsection(s) (list subsections) (1)(A)_ __

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer
Kaiser Permanente

4a. Tel. No.

b. Cell No.

c. Fax No. d. e-Mail

tanya.m.strozier@kp.org

5. Location of plant involved (street, cily, state and ZIP code)

201 16th Avenue E.

6. Employer representative to contact
Tanya M Strozier

WA Seattle 98112- Title: HR Business Partner i
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed 1
Healthcare welness 500
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
n (b) (6), (b) (7)(C) i
b) (6), (b) (7)(C

(0) (6). () (T)C) c. Fax No. d. e-Mail .
' : (b) (6), (b) (7)(C) !
11. Address of party filing charge (street, city, state and ZIP code.) i
b) (6), (b) (7)(C |
12. DECLARATION _ Tel. No. .
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C) |
l ) 6). (b) (N(C) (b) (6), (b) (7)(C) Cell No. |
i (signature of representative or person making charge) (Print/type name and title or office, if any) !

¥ _ Fax No.
l Title: '
(b) (6), (b) (7)(C) o-Mail |
Address (date)1M1m18 16:45:19 (b) (6), (b) (7)() I
J

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure 1o supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.





