INTERNET

OF FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA

(2-08) NATIONAL LABOR RELATIONS BOARD éase 22nt WR"’EDI;‘t: :'l:dSPACE

CHARGE AGAINST LABOR ORGANIZATION p - ‘ !
ORITS AGENTS 20-CB-249456 -10/03/2019
INSTRUCTIONS: File an original with NLRB Regional Director for the reguon in which the alleged unfair labor practice 6ccurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
SEIU

Giselly Verduzco

Title: MRC Orginizer
c. Address (Street, city, state, and ZIP code) d. Tel. No. ) e. Cell No.
1650 Harbor Bay Parkway, #200 (505 47 0201
arbor Bay Pa Y, .
CA Alameda 94502- {. FaxNo. g. e-Mail
h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meahing of section 8(b)
subsection(s) (list subsections) (1)(A)

_ of the'National Labor Relations Act, and these unfair labor practi'oes
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce wnthm the
meaning of the Act and the Postal Reorganization Act.

i~

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
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3. Name of Employer 4a. Tel. No. b. Cell No.
Blackstone Consulting Inc (310) 826-4389
c. Fax No. N d. e-Mail
richard@btackstone-consulting.com
5. Location of plant involved (street, city, state and ZIP code)
11726 San Vicente Bivd, 550

CA Los Angeles 90049-

7. Type of establishment (factory, mine, wholeséler. etc.)

6. Employer representative to contact
Richard Abbate

Title: HR Director

Security Systems & Services

8. ldentify principal product or service

9. Number of workers employed
Protection 1000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
~ (b) (6). (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (0) (T)XC) c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C)
g charge (street, city, state and ZIP code.)
12, DECLARATION 0.
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) - Mail
Address “(date) |OR/2018 144707 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist the National Labor
: Vi > . ‘

the NLRB to decline to invoke its processes

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the iﬁfonnabon are fully set forth in the Federal Register, 71 Fed. Reg

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 20-CB-249568 10/7/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
I ATS.E. Local 16 James Beaumonte

Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(415) 441-6400
240 2nd St. -
CA San Francisco 94105- f. FaxNo. g. e-Mail
jb@local16.0rg

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Various Employers
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Theater, Film, TV and Events 200
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
Y - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address — (date) 221201910 56:48 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 20-CB-249560 10/7/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ‘ b. Union Representative to Contact
Teamsters Local 2785 Jose Lopez

c. Address d TelNo. e.6. Cell No.
5 Thomas Melion Circle, #130 (415) 716-7909
San Francisco, CA 94134 f. Fax No. g. e-Mail

jlopez@teamsters2875.or

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to enforce the grievance settiement of
Bl regarding moving another employee from the locker room for arbitrary or discriminatory reasons or in bad

faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
UPs
4c¢. Fax No. 4d. e-Mail
belizondo@ups.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
657 Forbes Blvd., South San Francisco, CA 84080 Bruno Elizondo Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
. Delivery Services 60
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (8), (b) (7)(C)
person making charge) Printtype name and title or office, if any Cell No.
Date: Fax No.
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the informa_;iqn will sause the NLRB to ’d,e_cline to invoke its processes. (b) (6), (b) (7XC)

' LI

€2:2 Hd L- L3061



UNITED STATES OF AMERICA' DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 20-CB-249612 10/7/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regionat Director of the region in which the alteged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE! Local 2 Anand Singh
President
c. Address d. Tel. No. e.e. Cell No.
209 Golden Gate Ave, San Francisco, CA 94102 (415)864-8770
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith, by, among other things, subjecting members to an unfair "Classify Test" and "ESL
Test" that is administered based on intimidation and favoritism, that members must pass in order to qualify to be on
the Union's various out-of-work lists (A, B, C, and Overflow) and be referred to work at various San Francisco hotels
and restaurants.

3. Name of Employer 4a. Tel. No. 4b. Celi No. o

San Francisco Marriott Marquis (and other hotels) (415) 896-1600 . =

‘| 4c. Fax No. 4d. e-Mait - o

: i <2

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact ,'
780 Mission St, San Francisco, CA 94103 Alan (Last Name Unknown), Banqoet Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number ofWodgrs employed

Hotel Lodging and Food Service 100 ¢, =

10. Full name of party filing charge 11a. Tel. No. 11b. CellNo. <3

(b) (). (b) (7)(C) “ b

(b) (6), (b) (7)(C) 11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

~S
(b) (6), (b) (7)(C) S .
. - P 4
12. DECLARATION 5'3
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge a::xi belief.
TelNo. ° ~
D) (O D D ® D
(b) (). (b) (7)(C) 2)(9), B
signaiure o ive or person making charge) Prinvtype name and title or office, if any CellNo. ¢ Py
Address: Date: Fax No.
e-Mail
(b) (6), (b) (7)(C) | \0 -01-7010
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use-of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routinc uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 20-CB-249753 10/9/2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE! Local 2 Anand Singh
President
c. Address d. Tel. No. e.e. CellNo.
209 Golden Gate Ave, San Francisco, CA 94102 (415)864-8770 ‘
' f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

and restaurants.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in @ manner that was arbitrary,
discriminatory or in bad faith, by, among other things, subjecting members to an unfair "Classify Test" and "ESL
Test" that is administered based on intimidation and favoritism, that members must pass in order to qualify to be on
the Union's various out-of-work lists (A, B, C, and Overflow) and be referred to work at various San Francisco hotels

780 Mission St, San Francisco, CA 94103

Alan Gibson, Bang

3. Name of Employer 4a. Tel No. 4b. Celi No.
San Francisco Marriott Marquis (and other hotels) (415) 896-1600
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (sfreet, city, State, and ZIP code) 6. Employer representative to contact

uet Manager

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product

or service

9. Number of Workers employed

[

Hotel Lodging and Food Service 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
‘ (b) (8). (b) (7)(C)
(b) (6), (b) (7)(C) T1c. Fax No. 11d_e-Mail =
'_ ) o
11. Address of party filing charge (street, city, state, and ZIP code) 2?.,
—
b
(b) (6), (b) (7)(C) '
9
12. DECLARATION e
. < ot
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge arid belief.
Tel No. - e
. (o
(©)©). 0) 7)) (b) (6). (b) (7)(C)
........... Bon making charge) rint/type name and title or office, if any Cell No.
Date: Fax No.
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AN

<

%2014

PRIVACY ACT STATEMENT . » o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of'lhc information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info!

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

v y
l{lMPR[SONMENT (UN. CODE, TITLE 18, SECTION 1001)

rmation to the

(b) (6), (b) (7X(C)




FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION ale e
OR ITS AGENTS 20-CB-249752 10/10/2019

FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

b. Union Representative to contact

a. Name
SEIU, Local 87 Olga Miranda, President
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
240 Golden Gate Ave., San Francisco, CA 94102 (415) 885-0087
f. Fax No. g. e-Mail

h. The above-named organization(s or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named Union, by its agents, officers and representatives ed and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to compensate (b) (6) (b) (7)(C) embers
who do not participate in the Union's political activities or because of their dissident activities for arbitrary or discriminatory

reasons or in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No. )
Able (415)981-8070 _
.. FaxNo. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

868 Folsom Street, San Francisco, CA 94107

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
janitorial janitorial 3000

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)

¢. Fax No. d. e-_Mail

11. Address of party filing charge (street. city. state and ZIP code.)

(b) (6), (b) (7)(C)

DECLARATION Tel. No.
1de statements therein are true to the best of my knowledge and belief. w
An Individual Cell No. - =
ing.charge) (Printtype name and title or office, if any) o
Fax No. ] -~
=

(b) (6), (b) (7)(C) e-Mail
Address (date) . - g
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18,"SECTION 1001)

PRIVACY ACT STATEMENT o

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is fo-assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fu!ly set iorth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is -. D -~ . u p e 1o sunply the information will cause
the NLRB to decline to invoke its processes. ’




-

UNITED STATES OF AMERICA | DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 20-CB-249892 10/11/2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATIONQR SHAGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name LovTuet T TS Unjbn Representative to Contact
SEIU Local 87 , ) Vickie Ramirez
C w. . ".c|,, Business Agent
c. Address d. Tel. No. e.e. Cell No.
240 Golden Gate Avenue, San Francisco, CA 94102 (415)885-0087
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerce AT
exercise of rights protected by Section 7 of the Act by refusing to process the grievance o (b) (6). (
regarding wages for arbitrary or discriminatory reasons or in bad faith.

s

7)(C)

3. Name of Employer 4a. Tel Ng. ) 4b. Cell No.
Flagship Facility Services (408) 4?7'0]55
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1050 N 5th Street, S 50, San Jose, CA 95112 Jose Fiaueroa
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service v 9. Number of Workers employed
Maintenance Service Building Maintenance 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8). (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C) |

11. Address of party -ﬁling charge (street, city, ~s-tate, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

(shgnamne oo o Print/type name and title or office, if any ] Cell No.

Address: Date: Fax No.

(b) (6), (b) (7)(C)

e-Mail

ISEEAAN ) ) ) (7)C)

¥

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (TXC)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 20-CB-249952 10/11/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
SEIU-USWW Local 24/7
c. Address d. Tel. No. e.e. Cell No.

1650 Harbor Bay Parkway, Alameda, CA 94502

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months:

(1) The Union failed and refused to notify [EQNCIGIS o
Beck rights, at the time when the Union sought to collect dues and fees pursuant to a union security
clause.

(2) The Union failed to honoruatieli-equest to resign and to become a financial core member.

(3) The Union failed to reimburse AAMEEhr extra dues paid as a result of the Union’s failure to honor
B = quest to resign full Union membership.

(4) The Union failed to respond to i requests for information about reduction of Union dues for
financial core members and calculation of dues for financial core member.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Professional Technical Security Services, Inc. | 4152432100
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (stleet,’ city, state, and ZIP code) 6. Employer representative to contact
111 Sutter Street, Suite 550, SF CA 94104
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Security 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d _e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) =

12, DECLARATION

0

| declare that | have read the above char,

e and that the statements therein are true to the best of my knowledge arid-belief.
«J

() (6), (b) (7)(C)|P) (6). (b) (7)(C) ‘ Tel No. s

(b) (6), (b) (7)(C) R

(signature of representative or person making cha F‘rintl nameand title or office, if any Cell No. . =

Address: Date: Fax No. 1\.)

(b) (6), (b) (7)(C) 10-41-19 e —
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44USC 351_2

FORM NLRB-508 UNITED STATES OF AMERICA
(2:08) NATIONAL LABOR RELATIONS BOARD - DO NOT WR'T%'" THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION ase Late Filed
ORITS AGENTS | 20-CB-249978 | _10/15/2019 _

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
' 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UNITE HERE Local 2 Kelsey Bowman

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
209 Golden Gate Avenue (415) 864-8770 :
San Francisco, CA 94102 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) ﬁ)jA)_ e _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named Union, by its agents, officers and representatives, has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by failing and refusing to represent (b) (6). (b) (7)(C)-
filing a grievance against Hotel Vitale because 13 by holding meetings with all other
employees to discuss the grievance except for ected employee; by allowing their
co-workers to vote on the Union's actions regarding said grievance and by refusing to discuss the matter or answer
questions for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No.
Hotel Vitale (415) 278-3700
c. Fax No. d. e-Mail
5. Location of piant involved (street, city, state and ZIP code) 6. Employer representative to contact

8 Mission Street

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
ot lodging 100
[ 10. Full name of party filing charge 11a. Tel. No. b. Cell No.
() (6), (b) (7)(C) (b) (), (b) (7)(C)
c. Fax No. d. e-Mail

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)
Tel. No.
| deci ‘ a?tzn'e?ﬁgm'éﬁt%g're%'ireuuetommmfmy knowledge and belief. ¢ (b) (6). (b) (7)(C)

An Individual Cell No.
making charge) (Print/type name and title or office, if any)

Fax No.

e-Mail
Address (date) l 0! If_[ / / i

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to th (b) (6 (b) (7)(0) Gimiaiusaeiataasbitie information will cause
the NLRB to decline to invoke ils processes. ’




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION ate
OR ITS AGENTS 20-CB-249986 10/15/2019
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. )
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT o

a. Name b. Union Representative to contact

UNITE HERE Local 2 Kelsey Bowman

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
209 Golden Gate Avenue (415) 864-8770 .
San Francisco, CA 94102 f. FaxNo. 9. e-Mail

h. The above-named organizétion(s or its agents has (have) engaged in and is (are)engaging in unfair [abor practices within the meaning of section 8(b),
subsection(s) (list subsections) {1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) -

Within the past six months, the above-named Union, by its agents, officers and representatives, has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by faliand refusing to represent (b) (6). (b) (7)(C ).

filing a grievance against Hotel Vitale because it awarded a full time job t by holding meetings with all other
employees to discuss the grievance except for[QEQEQIWRL 4 the other affected employee; by allowing their
co-workers to vote on the Union's actions regarding said grievance and by refusing to discuss the matter or answer
| questions for arbitrary or discriminatory reasons or in bad faith.

'3. Name of Employer 4a. Tel. No. b. Cell No.
Hotel Vitale (415) 278-3700
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

8 Mission Street

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
hotel lodging 100
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(6 ©). & ((C (6 6). (b) (1)(C)
c. Fax No. d. e-Mail

11. Address of party filing charge (street. city. state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
I declare that | have read the b) ¢ charge (C that the statements therein are true to the best of my knowledge and befief. (b) (6). (b) (7)(C)
By An Individual Cell No.
(s pn making charge)  (Print/type name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) e-Mail

Address (date) /@ / iy éd?

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information .( ) (6 ) (b) (7)(C) supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE A A Ti
GE AGAINST Ll;%%l;_rOSRG NIZATION ORITS 20-CB-250116 10/15/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IATSE Local 16 Jim Beaumonte, President
c. Address d. Tel. No. e.e. Cell No.
240 Second Street, San Francisco, CA 94105 _(415) 441-6400
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Menio Event Services
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
201 Mission Street, Suite 1229, San Francisco, CA 94105
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
. Audio Visual 10+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
0)©).0) (1) ©) 6. 6) 1)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By:
(signatul® ppreSemanve 0 aRITn g0 type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) 10-15- /Ct
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITL] 1&8@10&409)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principaldise of fom]arg(ﬁﬁs to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses he i auo'n‘a ,fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure Eghls
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. -



UNITED STATES OF AMERICA - DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Dale filed
CHARGE AGAINST LABOR ORGANIZATIO
ORITS: AGENTSR NI N 20-CB-250152 ‘ 10/16/2019

INSTRUCTIONS: File an original of this chargs with the NLRB Reglonal Director of the reglon In which the aliéged unfair labor practlce
occurred or Is oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

.a. Name b, Union Representative to Contact
SEIU-USWW, Local 1877 Will Falvey
¢. Address ' d. Tel. No, e.Coll No,
1650 Harbor Bay Parkway, Suite 200, Alameda, CA (510) 437-8100
94502 Fax No. -8 e-Mail
(510) 261-2039

a. The above-namad labor organtzation or its agen(s have engaged In and are engaging in unfalr labor practloes within the meaning of section
8(b), subsectlon(s) (1X(A) of tha National Labor Relations Act, and these unfalr labor practices are unfalr practices affecting commerce within
the meaning of the Act, or are unfair practices affacting commarce within the maanlng of the Act and the Postal Reorganization Act,

2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the Union. violated the duty of fair representation by failing
and refusing to represent SAACAUNZ) nﬂrievan_ce concerning
a suspension, for reasons that are arbitrary, discriminatory,

i
or 1n bad faith,

The Union has failed to respond to inquiries from employees about the status of
grievances.

Work Location: Genentech

3. Name of Employar 4a. Tel. No. 4b. Cell No.

SBM (650) 720 2309 4d. e-Mall
4¢. Fax No.
5. Loca{ion of Plant Involved (street, clty,A state, and ZIP code) 6. Employer represantative {0 contact
501 Forbes Blvd - Tina Bohorquez
South San Francisco, CA 94080
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product! or sarvice 9. Number of Worke?gémplﬁ_d -
Janitorial Services | Janitorial Servlces = 8 =
10. Full name of parly filing charge Y bﬁl No. LJ ‘;
(b) (6), (b) (7)(C) P - .
TR LA TR
@d exail ik
(&¢] > > 1
] <o = E [
a = o~
11. Address of party fillng charge (street, city, state, and Z/P code) = o
(b) (6), (b) (7)(C) ® oo
12. DECLARATION -
(b) (6), (b) (7)(C) b charge and that the statemante thereln are trus to the best of my knowledge and belief.
Tel No.
(b) (6), (b) (7)(C) e
ndividua (b) (6), (b) (7)(C)
PrintAype name and title or office, if any) | FaxNo.
. _—
Date: e-Mail

101519

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the infarmation on this form s authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 ez seg. The principal use of the information is to

assist the National Labor.Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the. mformanon are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info ) (6 o

NLRB is voluntary; howsver, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case ' Date filed _
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS : 20-CB-250195 10/16/2019

INSTRUCTIONS: File an original of thig charge with the NLRB Reglonal Diractar of the reglon in which the alleged unfalr labor practice
occurred or is ocourring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 18 BROUGHT

a. Name _ b. Union Representativa to Contact

SEIU-USWW, Local 1877 Will Falvey

c. Address ' T Tel No. o Call No,

1850 Harbor Bay Parkway, Suite 200, Alameda, CA (510) 437-8100

94502 1. Fax No. g. e-Mall
(510) 261-2039

e. The above-named labor organization or its agents have engaged In and are engaging In unfair labor practices within the meaning of saction
8(b), suhasction(s) (1)(A) of the National Labor Relations Act, and these unfair labar practices are unfalr practices affecting commarce within
the mesning of the A¢t, or are unfalr practices affecting commerce within the meaning of the Act and the-Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfalr fsbor practices)

Within the past six months, the Union violated the duty of fair representation by failing
and refusing to represent i rievance concerning a suspension, for
reasons that are arbitrary, discriminatory, or in bad faith.

The Union has failed to respond to inquiries from employees about the status of

grievances,
Work Location: Genentech

3. Name of Employer 4a. Tal, No. 4b. Cell No,
SBM ~(650) 720 2309 4d. e-Mall

4¢c, Fax No.
5. Locatlon of Plant involved (street, city, state, and ZIP codg) 6. Employer repregentative to contact
501 Forbes Blvd Tina Bohorquez
South San Francisco, CA 84080
7. Type of Establishment (factory, mine, wholesaleér) 8. Principal product or service 9. Number of Workers employed
Janitorial Services Janitorial Services
10. Full namo of party fliing charge e Tal Mo 110, Cell No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11, Address of party flling chare (straat, clty, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have raad the above charge and that the statements thereln are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
A n n v ua 9 O 9

Print/type name and titie or

office, If any)
nato“ AMiA
g (b) (6), (b) (7)(C)
i

WILLEFUL FALSE STATEMENTS ON THIS CHARGE CAN DBE PUNISHED BY FINE AN)) IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 100))
PRIVACY ACT STATEMENT

Solicitation of the information on this form ig authorized by the National Labor Rolations Act (NLRA), 29 U.S.C. § 151 er seg. The principal usc of the information is to
assist the National Labor Relations Board (NLRB) in procesging unfuir labor practice and related procecdings or litigation. The routine uses for the ipformauo:m are fully
s¢t forth in tho Federat Register, 71 Fed. Reg, 74942-43 (Dcc. 13, 2006). The NLRB will further explain these uses upon requost. Disclosure of this infor

)

NLRR is voluntary; however, failure to supply the information will cause the NLRB to dccline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case  Date filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 2-CB-ad0568 10/24/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IATSE Local 16 James Beaumonte
President
¢. Address d. Tel. No. e.e. Cell No. }
240 2nd St., San Francisco, CA 94105-3113 (415)441-6400
f. Fax No. g. e-Mail
jb@local16.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(2) (3), of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith, issuing unlawful fines and/or internal charges, and by suspending and refusing to refer
ICOROIW®) for employment for reasons other than the failure to tender uniformly-required initiation fees and
periodic dues.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Hughston Engineering, Inc. (650)952-7400
4c. Fax No. 4d. e-Mail
[
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

150 Starlite St., South San Francisco, CA 94080

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Event production support services Payroll services 200

10._Full name of parly filina chage 11a. Tel. No. 11b_Coll No
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C (b) (6), (b) (7)(C)

11c. Fax No.

12. DECLARATION

harge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

Date:

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date flled
CHARGE AGAINST LABOR ORGANIZATION '
ORITS AGENTS 20-CB-250599 10/24/2019
INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the allegad unfair labor practice
occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Unlon Representative to Contact
SEIU-USWW, Lacal 1877 Will Falvey
¢. Address ’ d. Tel. No, 0.Cell No.
1650 Harbor Bay Parkway, Suite 200, Alameda, CA (510) 437-8100
84502 f. Fax No. g. e-Mail
(510) 261-2039

e. The above-named labor organization or its agents have engaged in and are éngaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) of the National Labor Relations Act, and these unfalr [abor practices are unfair practices affecting commerce within

the maaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act,
2. Basis of the Charge (set forth a clear and concisa staternent of the facts constituting the afleged unfalr labor practices)

Within the past six month he Union he duty of fair representation by failing
and refusing to represent ) (6). (&) (7X(C) grievance concerning a suspension, for
reasons that are arbitrary, discriminatory, or in bad faith.

The Union has failed to respond to inquiries from employees about the status of
grievances.

Work Location: Genentech

3. Name of Employer 4a. Tel. No. 4b. Cell No.
SBM (650) 720 2309 | 4d.” e-Mail
4¢. FaxNo.
5. Location of Plant invoived (straet, city, state, and ZIP codo) 6. Employer representative to contact
501 Forbes Bivd Tina Bohorquez
South San Francisco, CA 94080 ' :
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or. sarvice 9. Number of Woarkers employad
Janitorial Services Janitorial Services
10, Full name of party filing charge ' 11a. Tel, No. 11b. Cell No.
(b) (6), (b) (7)(C)

11d e-Mall

| doclare that | have read the above charge and that the statements tharein are trus to the best of my knowledge and bellef.
Tel No.

Printtype name and titla or office, if any) ax No.

5y y-19

. WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT o L
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢/ seg. The principal usc of the intormation 1s to
assist (he Nationul Lubor Relations Bourd (NLRBY) in procesing unfuir labor pructice and related proceedings or litigation, ‘The routine uex for lhe i_nl't_mnn.h_un ure fully
set forth in the Federnl Register, 71 Fed. Reg. 7494243 (Dee. 13, 2006). The NLRB will further cxplain these uscs upon request. Disclosurc of this tnto ) (6), (b (1)(C)
NLRB is voluntary; however, tailure to supply the information will cause the NLRB to decline to invoke its processes. ’




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA [ = IN THIS
DO NOT ITEIN I P
(2-08) NATIONAL LABOR RELATIONS BOARD e TH.S ki
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 20-CB-250697 10/28/2019

INSTRUCTIONS: File agforiginal th NLRB}iegional Qirector for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

International Longshore and Warehouse Union Local 142 Wilfred Chang Jr.

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

451 Atkinson Drive (808) 949-4161

Honolulu, Hawaii 96814 f. FaxNo. g e-Mai
(808) 955-1915

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b)
subsection(s) (list subsections) Zl)(AL o o — _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union failed and refused to pursue my grievance and failed to communicate with me during the grievance process in
violation in failure of their duty of fair representation.

@
= B O
[ 3 o
z 2B Q@o
e o
3. Name of Employer 4a. Tel. No. b=Cell No: G
Alohilani Resort Waikiki Beach 808.922 1233 = 0~
c. Fax No. d. e-Mail
808.922.0129
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2490 Kalakaua Avenue Cherise Lee
Honolulu, Hawaii 96815
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hotel Hospitality and Accomodations 100+
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (©) ©), ) (7)C)
c. Fax No. d. e-Mail
11. Address of party filing charge (street. citv. state and ZIP code.) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declard harge and that the statements therein are true to the best of my knowledge and belief.
By (b) (6), (b) (7)(C) CotiNe,

p or person making charge)  (Print/type name and title or office, if any)

Fax No.

(b) (), (b) (7)(C) - Sl b) (6). (b) (7)(C)
(date) 10 14,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

Address




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR 20-CB-251029 10/30/2019
ITS AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
INTERNATIONAL LONGSHORE AND WAREHOUSE MELVIN MACKAY
UNION LOCAL 10 Local President
c. Address d. Tel. No. e.e. Cell No.
400 North Point St, San Francisco, CA 94133-1452 (415)776-8100
f. Fax No. g. e-Mail
(415)441-0610 local10president@bayarea.net

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A), 8(b)(2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

1.  The Union failed to respond to information requests regarding operations of the hiring hall.

2.  The Union failed to promot from Class B to Class A for reasons that are arbitrary,
invidious and/or discriminatory; and accordingly Union has deniedeorK opportunities.

3.  The Union has failed to post hiring hall rules including rules regarding how employees are
promoted from Class B to Class A.

4. The Investigations Committee acts in an arbitrary and capricious fashion in deciding which
employees to promote including failure to meet monthly, failure to make a quorum at meetings,
granting some employees promotions while denying them to similarly situated employees.

5.  The Union discriminates against employees witWaivers by denying work opportunities and
job referrals to such employees.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
PACIFIC MARITIME ASSOCIATION
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
475 14th Street, Suite 500, Oakland, CA 94612-1937 Gregg Hamlett
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Longshore services Longshore services
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
IONINI(®) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

12. DECLARATION

Tel No.

(b) (6). (b) (7)(C)

c

Printtype name and title or office, if any Cell No.

(b) (6). (b) (7)(C)

Address: Date: Fax No.

(b) (6), (b) (7)(C)

e-Mail

ISINESYRCIN ) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA :
(2-08) NATIONAL LABOR RELATIONS BOARD | Case O NOT WR|TED|N TI:I'S dSPACE
CHARGE AGAINST LABOR ORGANIZATION o Fie
OR ITS AGENTS 20-CB-250998 10/31/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurting.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamsters Local 150 Nancy Jones

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
7120 East Parkway (916)822-6921 _
Sacramento, CA 95823 f. Fax No. 9. e-Mail

h.The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) ), of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Ciarge (set forth a ciear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the abo jon by its agents, officers and representatives, has violated Section 8(b)(1)
(A) by failing and refusing to assist Bmployment was terminated by Norcal Produce UNFI.

=
aF
3. Name of Employer 4a. Tel. No. Eb." Cel.lih‘_d.o.
Norcal Produce UNFI (916)373-0830 | _
c. Fax No. .d. e-Mail
; 5 f’
5. Location of plant involved (street, city, state and ZIP oode) 6. Employer representative to contact
2995 Oates Street Brad Wolf <
West Sacramento, CA 95691
‘ 7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
| warehouse produce 50
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
c. Fax No. d. e-Mail
charge (street, city. state and ZIP code.)
. DECLARATION Tel. No.
| declare e statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
\ An Individual Cell No.

aking charge) (Print/type name and title or office, if any)

Fax No.

N e-Mail

!
Address (da -l

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

(b) (6), (b) (7)(C)

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to thgg ha information will cause

the NLRB to decline to invoke its processes.






