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UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD ' Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-248132 September 12, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the raglon In which the alleged unfair labor practice
occurred or i occurring.

1._LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name ' b.. nign Reprasantativa

International Brotherhood of Teamsters, Local 104 (b) (6), (b)

¢ Address ) d. Tel. No. e.e. CeliNo.
450 South 27th Avenue (602)272-5561 b b
Phoenix, AZ 85009 f. FaxNo. g

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
. the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear end concise statement of the facts constiluting the alleged unfajr labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, by its actions, including, but not
limited to: breaching its duty of fair representation by failing to process a grievance concerning harassment and
assault for reasons that are arbitrary, discriminatory, or in bad faith.

3. Name of Employer 4a. Tel. No. 4b, Cell No )
Ruan Transportation Management Systems, Inc. (515) 2354500 (515) 421-0245
4¢. FaxNo, 44. o-Mail s
. . sgoae( iruan.com
S. Location of Plant involved (street, city, state. and ZIP code) 6. Employer representative to contact
3200 Ruan Center, 688 Grand Avenue, Des Moines, lowa Shaun Goae, Vice President Operations
50309
7. Type of Establishment (facfory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Warehouse Grocery Transportation ~180
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No:
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

harge and that the statements thereln are true to the best of my knowledge and belief.
Tel No.

man Individual
rson making charge) me and title or office, fany | Cell No.

(b) (6), (b) (7)(C)
Addees Date: Fax No.

b) (6). (b) (7)(C
(b) (6), (b) (7)(C) ?,//_/ﬁ o-Mall

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 100])
PRIVACY ACT STATEMENT .
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of.u)e infor;nation isto
 assist the National Labor Relations Board (NLRB) in processing unfair labor practice aud related proceedings or Jitigation. The routinie uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosutc of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 28-CB-247758 September 5, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 Ms. Esther Dyer
c. Address d. Tel. No. e. Cell No. o S
1630 S. Commerce Street, Las Vegas, NV 89102 (702)386-5169
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by, among other actions, refusing to arbitrate the grievance of

(b) (6), (b) (7)(C) [ E el discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Victoria Partners d/b/a Park MGM (702) 730-3777
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) | 6. Employer representative to contact -
3770 S Las Vegas Blvd, Las Vegas, NV 89109
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel and casino Lodging and entertainment 5000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
making charge) Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: Date: 9/5/19 Fax No.
(b) (6), (b) (7)(C) :
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-248024 9/6/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b, _Llnion Representative to Contact
United Government Security Officers of America, Local 357 | (RAQEGAWIS)

c. Address d. Tel. No. e.e. Cell No.
2879 Cranberry Highway, East Wareham, MA 025538

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of ((QEQNOIG(®)
regarding payroll deductions and insurance requirements for arbitrary or discriminatory reasons or in bad faith.
By these and other Acts, the above-named Labor Organization has interfered with restrained and coerced
employees in the exercise of rights guaranteed in Section 7 of the Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
The Diamond Group
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
6410 Southwest Bivd., Suite 128, Fort Worth, TX 76109 David Loera Captain
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Security Services 85
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C Tel No.
(b) (&), (b) (7)(C) (b) (6). (b) (7)(C)
Print/type name and title or office, if any Cell No.

Date: Fax No.
September 6,
2019 e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 28-CB-248002 September 6.2019
AGENTS ’

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Electrical Workers, Local 611 Carl Condit
Business Manager
c. Address d. Tel. No. e.e. Cell No.
4921 Alexander Blvd., Albuquerque, NM 87107
f. Fax No. g. e-Mail
carlcondit@ibewlocal611.
org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [(QIGNOXW(®)!
regarding w discharge, for arbitrary or discriminatory reasons or in bad faith.
By these and other Acts, the above-named Labor Organizaiton has interfered with restrained and coerced
employees in the exercise of rights guaranteed in Section 7 of the Act.

3. Name of Employer 4a. Tel. No. 4b. Celi No.
B & D Industries
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
9720 Bell Street, Albuquerque, NM 87123 Troy Bill President
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Construction and Maintenance Electrical and Maintenance 300
Services
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C) (b) (8). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have,read the above charge and that the statements therein are true to the best of my knowledge and belief.

m(b) (6), (b) (7)(C) Tel No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
Printitype name and title or office, if any Cell'No.
Address: Date: Fax No.
September 6,
(b) (6), (b) (7)(C) Sopeamber n—
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ez seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dcc. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES OF AMERICA

' DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

28-CB-248053 September 11, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union, Local 226 Wanda Henry

C. Address d. Tel. No. e.e. Cell No.
1630 South Commerce Street (702)386-5115 _
Las Vegas, NV 89102 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning-of section
8(b), subsection(s) (1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

revoke their dues check-off authorizations.

rights under Section 7 of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
During the past 6 months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process member [[JIR YT request to
revoke dues check-off authorization for arbitrary or discriminatory reasons or in bad faith, and has failed and/or
refused to provide employees with information they requested, including, but not limited to, information about how to

By the above and other acts, the Charged Party has restrained and coerced employees in the exercise of their

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Waldorf-Astoria Las Vegas
4c. Fax No. 4d. e-Mail
choona.ung@waldorfastori
a.com

5. Location of Plant involved (street, city, state, and ZIP code)
3752 S Las Vegas Blvd., Las Vegas, NV 91458

6. Employer representative to contact
Choona Ung Human Relations

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Hotel Lodging and Spa 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail

LIONOINI®)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
e charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
b) (6), (b an individual W___
ing charge) rinttype name and title or office, if any Cell No.
) ©). () (7)(C) E—
: Date: Fax No.
(b) (6), (b) (7)(C) .
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(D) (6), (b) (7)(C)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-248107 9/11/2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Amalgamated Transit Union Local 1433

b. Union Representative to Contact

Bob Bean, President

c. Address
ATU Local 1433
1558 W. Jackson St.
Phoenix, AZ 85007

d. Tel. No. e.e. Cell No.
(602)495-9466
f. Fax No. g. e-Mail
b.bean@atu1433.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
B(b)(1)(b), (3) and (d) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
During the past six months, the above-named Labor organization has refused to bargain collectively with an
employer, by its actions, including, but not limited to: (1) failing and refusing to bargain with the employer's
designated agents and insisting on meeting only with an employer agent chosen by the labor organization; (2)
failing and refusing to provide information requested by the Employer including, but not limited to, grievance
settlements and/or memoranda of understanding, that is necessary for, and relevant to the administration of the
collective bargaining agreement between the labor organization and the employer; and (3) failing to continue in
effect all the terms and conditions of its collective bargaining agreement with the employer by refusing to meet
monthly to resolve outstanding issues, and without the employer's consent.

3. Name of Employer
First Transit, Inc.

5. Location of Plant involved (street, city, state, and ZIP code)
2050 W. Rio Salado Parkway, Tempe, AZ 85281

4a. Tel. No. 4b. Cell No.
(562)271-4675 (513)582-3637
4c. Fax No. 4d. e-Mail

melissa.haley@firstgroup.com

6. Employer representative to contact

Melissa Haley

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Transportation Bus Transportation ~800

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
Patrick Camunez (480)858-7761 (480)204-6730
Labor Relations Manager TTe FaxNo 119 o Mai

patrick.camunez@firstgroup.com

11. Address of party filing charge (street, city, state, and ZIP code)
2050 W. Rio Salado Parkway, Tempe, AZ 85281

S

12. DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By: Patrick Camunez,
Labor Relations Manager

Tel No.

(480)858-7761

(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
[} (480)204-6730
Address: Date: Fax No.
2050 W. Rio Salado Parkway, Tempe, AZ 85281
Q/ // / 9 o-Mai

patrick.camunez@firstgroup.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

1-2568154441




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

AGENTS

CHARGE AGAINST LABOR ORGANIZATION OR ITS

28-CB-249009

September 19, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

| a. Name

Culinary Workers Union Local 226

b. Union Representative to Contact

Richard McCracken, Esq.

c. Address

1630 S Commerce St, Las Vegas, NV 89102-2700

d. Tel. No. e. Cell No.
702-386-5107

f. Fax No. g. e-Mail
702-386-9848 rmccracken@msh.law

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Labor Relations Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six-months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to communicate the status of

to arbitrate the grievance ( of (NIGXBOXNI®) regarding w

discriminatory or in bad faith. By these and other acts, the above-named labor organization has violated the National

termination for reasons that are arbitrary or

grievance and refusing

200 N. Main Street, Las Vegas, Nevada 89101

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Main Street Station Hotel and Casino 702-387-1896
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Andrew Pelos, Director of Human Resources

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Casino Gaming 500
10. Fuli name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C

)

or person making charge)

Tel No.

Print/type name and title or office, if any

Cell No.

(b) (6). (B) (7)(C)

Date:

4] 2009

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
st forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dcc. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION e
OR ITS AGENTS 28-CB-248696 9/23/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
International Union of Elevator Constructors Local 18 Joe Boswell

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(702) 248-4832
3301 Spring Mountain Rd. Ste 1 -
. e-Mail
NV Las Vegas 89102- f. FaxNo. 9. eVl
joeboz@iuec18.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Various Employers
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction Elevator Union 300
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
QIGNOIY(® (b) (6), (b) (7)(C _
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) EIGNOIY®) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) e-Mail
Address (date) 222/2019 19:40:26 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

28-CB-249033 September 23, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name

LABORERS INTERNATIONAL UNION LOCAL 872

b. Union Representative to Contact ) ,
Tommy White, President
c/o Rogelio Gonzalez, Business Agent

c. Address

2345 Red Rock Street, Las Vegas, Nevada 89146

d. Tel. No. e.e. Cell No.
(702) 452-4440 :
f. Fax No. g. e-Mail
(702) 425-4262 tommylocal872@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations. Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

the National Labor Relations Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six-months preceding the date of this charge, the above-narned labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by failing to communicate the status of
W grievance and refusing to process the grievance of QXX regarding W
arbitrary, discriminatory, or in bad faith. By these and other acts, the above-named labor organization has violated

termination for reasons that are

3. Name of Employer 4a. Tel. No. 4b.' Cell No.
Mortenson Construction (763) 287-5398
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
700 Meadow Lane North, Minneapolis, MN 55422

6. Employer representative to contact
Jim Olson, Director of Human Resources

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product

or service 9., Number of Workers employed

Construction Construction 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
() (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C Tel No.
OXONGIWN®)] an Individual
(sigalure of representati Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)

Address: Date: Fax No.
(b) (6), (b) (7)(C) - \.M _
— e-Mai

WENEANG) ©). ©) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dcc. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary: however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS

. _AGENTS 28-CB-248705 9/23/2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.:

. 1. LABOR ORGANIZATION OR |TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name i b. Union Representative to Contact
International Union of Operating Engineers Local 501 Thomas O'Mahar
President and Business Representative
¢. Address d. Tel. No. e.e. Cell No.
310 Deauville Street (702)382-8452
Las Vegas, NV 89106 f. Fax No. g. e-Mail
(702)386-5813 tomahar@local501.org

h. The above-named labor, organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (b)(1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

concerning discipline, health benefits, vacation for rea

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
During the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, by its actions, including, but not
limited to: breaching its duty of fair representation by failing and refusing to process to arbitration grievances

sons that are arbitrary, discriminatory, or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Aria Resort & Casino, LLC (702)209-4066 (702)209-4066
4c. Fax No. 4d. e-Mail
jacburke@mgmresorts.co
m

5. Location of Plant involved (strest, city, state, and ZIP code)
840 Grier Drive, Las Vegas, NV 89119

6. Employer representative to contact
Jackie Burke Labor Relations Pariner Corporate

Human Resources
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel and Casino Lodging and Entertainment ~2000
10._Full name of party filing charge 11a. Tel. No. 11b,_Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6). (b) (7)(C Tel No.
(ONOIV®)] an individual
(signature of representative or person making charge) W title or office, if any Cell No.
(b) (6), (b) (7)(C)
®). () (1)(C) vy Faxte.
’ Y3/ em
(b) (6), (b) (7)(C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (TX(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD _ Case | Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS ’ © 28-CB-249015 September 23, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. ’

. 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Service Employees International Union Local 1107 (SEIU) Paul D. Cotsonis, Esq.

c/o Steve Sorenson, Business Agent

c. Address d. Tel. No. e. Cell No.
2250 South Rancho Drive, Suite 165 (702) 337-8097
Las Vegas, NV 89102-4406 f. Fax No. g. e-Mail
- (702) 386-4883

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. ‘Basis of the Charge (set forth a clear and concise statement of the.facts constituting the alleged unfair fabor practices)

Within the last six months preceding the date of this charge, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by fefusing to arbitrate the grievance of
(ICON(XEI(®] regarding Wtermmatlon for reasons are arbutrary, dlscnmlnatory, or in bad faith. By these and
other acts the above-named labor organization has violated the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
St. Rose Dominican Hospitals , (702) 616-5000
4c. Fax No. 4d. e-Mail
5. Location of Plant invoived (street, city, state, and ZIP code) - 6. Employer representative to contact
3001 St. Rose Parkway, Henderson, NV 89115 Singleton, Dlrector of Human Resources
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Medical _ Medical _ 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
B (0) (6), (b) (7)(C) (b) (6). (b) (7)(C)

11c. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

P statements therein are true to the best of my knowledge and belief.

Tel No.
By DIONEN(®), an Individual
(signature of representati Print/type name and title or office, if any Cell No.
' (b) (). (b) (7)(C)
Address: Date: ’ Fax No.
b) (6), (b) (7)(C) —,
A0 lq_lg\a:[ﬂ‘ e Mai
L ) ' D) (6 D

WILLFUL FALSE STATEME,NTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT \

Solicitation of the information on this form is authorized by the National [.abor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon fequest. Disclosure of this information to the

NLRB is voluntary; however, failure 1o supply the information will cause the NLRB to decline to invoke its processes. -





