FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION - -
OR ITS AGENTS 28-CB-229088 October 11, 2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union of Elevator Constructors Local 18 Joe Boswell
Title: Business Agent
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(702) 248-4832 (702) 704-3219
3301 Spring Mountain Rd Ste 1 -
. e-Mail
NV Las Vegas 89102-8648 L 9. e-val
joeboz@iuec18.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Various Employers
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others International Union of Elevator Construci 400
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( ()(),(()( )
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. , (b) (7)

(b) (6)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7
(b) (6), (

Title: Fax No.

e-Mail

(C)
! XC)
(7)(C)
Address oN (date) V112018 130435 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the Date the threats were made

threat

(b) (6), (b) (7)(C) August 15, 2018

(b) (6), (b) (7)(C) September 19, 2018
8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-229732 October 22,2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

AFLCIO Laborers Local 872

a. Name b. Union Representative to contact
Tommy White

Title: Business Manager

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(702) 452-4440
2345 Red Rock St -
. e-Mail
NV Las Vegas 89106- f. Fax No. g. e-Mai

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

subsection(s) (list subsections) (1)(A) _
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

PRIVACY ACT STATEMENT

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction 18
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C) &
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) DIGKOIV®) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mail
Address — (date) 2222018 18:38:29 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

:::r:aet of the Union Agent/Representative who made the Date the threats were made

(b) (6), (b) (7)(C) 10/08/2018




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE -

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS -
AGENTS

28-CB-228642

October 3, 2018

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAI

INST WHICH CHARGE IS BROUGHT

a. Name
Teamsters Local Union 631

b. Union Representative to Contact
James Harmer, Business Agent

c. Address d. Tel. No. 1 e.e. Cell No.
700 N Lamb Blvd. Las Vegas, NV 89110 (702)453-6310 _
f. Fax No. g. e-Mail
(702)437-7283

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair [abor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to document a situation and telling management the
Charging Party was the person who brought up the contractual issue, for arbitrary or discriminatory reasons or in

By the above and other acts, the above-named labor organization has been restraining and coercing employees
in the exercise of the rights guaranteed by Section 7 of the Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
MC 2 (702)795-0500
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (slrest, city, state, and ZIP code)
6830 Spencer Street, Suite 101, Las Vegas, NV 83119

6. Employer representative to contact

7. Type of Establishment (factory. mine, wholesaler)

8. Principal product or service

8. Number of Workers employed

Conventions Booth set-up/tear down 10
10. Full name of party filing charge 11a. Tel. No. - 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION
1 declare that § have read the above charge and that the statements therein are true to the best of my knowledge and belief.
‘ Tel No.
6 an Individual
ng charge) Print/type name and title or office, if any Cell No.
(b) (). (b) (7)(C)
Address Date: Fax No.
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is 10
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is valuntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

ngs | Date filed

| CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

| 28-CB- 228792

October 5,2018

occurred or Is occurring.

INSTRUGTIONS: File an oniginal of this charge with the NLRB Regional Director of the region in which the alleged unfai abor practica

-1, LABOR ORGANIZA'HON OR ITS AGENTS AGAINST WHICH EHARGE IS BROUGHT

a. Name b. Union Representative to Contact
; Unite Here, Local 23 Jaime Flores,
; Vice President
? Addrass d. Tel. No, e.e. CellNa.
i 2606 Sutherland St, Houston, TX 77023-5398 __(404)405~5651 .
f. Fax No. g. e-Mail
i (212)265-6153 jfiores@unitehere.org

' h. The above-named 1abor orgamzatlonorlts agents have engaged In and are engaglng In unfair [abor practicas within the meaning of section
E 8(b), (1)(A) of the Nationa! Laber Ralatlans Act, and these unfair labor practices are unfair practices affecting commerce within the meanlng of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

é Basls of the Charge (set forth a clear and concfse staternent of the facts constituting the alleged unfair labor practices)

l Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of 2 regarding
1 Wharassment issue for arbitrary or discriminatory reasons or in bad faith, - -

By these and other acts, the above:named labor organization has restrained, coerced, and interfered with”
employees in their exercise of the rights guaranteed in Section 7 of the Act and breached its duty of fair

representation.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Host International, Inc. A
4c. Fax No. 4d. e-Mail

Locatlon of Plant Invelved (street, cfly, state, and ZIP code)

6. Employer iepresemaﬁve {o contact
Laura Duarte Human Resource Manager

Type of Establishment (factory, mine, wholasaler)

.‘7'
i 6701 Convair Rd, Ste Y, Ei Paso, TX 79925-1029
7.

8. Princlpal product or service

9. Number of Workers employad

+ Bar and Grill Food and Beverage Services 15
10. Full name of party filing charge 112, Tel. No. 11b. Cell'No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 114 e-Mal
11. Address of party filing charge (street, city, state, and ZIP cods)
Bi(b) (6), (b) (7)(C)
1] . DECLARATION
1 declare that ) have réad the above charge that the statements theraln-are true to the bast of my knowledge and bellef.
Te! No.

ge or office, if any Cell No.

Fax No.

Date:. , 20
QC&B‘\% oM

(b) (6), (b) (7)(C)

e T ——

WIL}.FUL FALSE STATEMENTS ON THIS CEARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION 1001)
PRIVACY ACT STATEMENT

Soucnanon of the information on this form is enthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The prmmpal use of the information is to

ass:st!thc National Labor ReJations Board (NLRB) in processing unfair labor practice and related proceedings or litigetion. The routine uses for the information are fully

set fqﬁ in the Federal Registet, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this

NLRB is voluntary; however, failure to supply the information wdl cause the NLRB to decline to invoke its processes.

i




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamsters Local 492 Melissa Malcolm

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4269 Balloon Park Rd., N.E. (%) 324 2630 i) 37_9-6289
NM Albuquerque 87109 i Faxho. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Netflix "Messiah"
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2420 Comanche Rd NE Ste D3
NM Albuquerque 87107- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

OIONOIU®)
(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (D) (6), (b) (7XC) Cell No.
Y ; ) - - - RIGKOIY(®)
(signature of representative or person making charge)  (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (8), (b) (7)(C) e-Mail
Py (D) (6), (b) (7)(C) (date) 1082018 130050 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.



UNITED STATES OF AMERICA . ~ DO NOT WRITE IN THIS SPACE
) NATIONAL LABOR RELATIONS BOARD Case Date filed. :
~CHARGE AGAINST LABOR ORGANIZATION ORITS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region‘in which the alleged unfair labor practice
occurred or is occurring. . ]
’ ’ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. . Union Representative to Contact
Culinary Workers Union Local 226 (b) (6), (b) (7)(C)
c. Address ‘ d. Tel. No. e. Cell No.
1630 South Commerce Street, Suite A-1 702-385-2131 702-809-2317
Las Vegas, NV 89102-2700 f. FaxNo. g. e-Mail -
RN G culinaryunion226.0
rg

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by, among other acts, refusing to process the grievance of
DIGKBIU) regarding | termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ’ 4a. Tel. No. ) 4b. Cell No.
Flamingo CERP Manager, LLC d/b/a Flamingo Las Vegas |° 702-733-3111
4c. Fax No. 4d. e-Mail
5. Loéation of Plant involved (sﬁeet, city, state, and ZIP code) 6. Employer representative to contact
3555 Las Vegas Blvd. S, Las Vegas, NV 89109
7. Type of Establishment 8. Principal product or service 9. Number of Workers employed
Hotel and casino ‘ Lodging and entertainment 1000
10. Full name of party filing charge 11a. Tel. No: 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Féx No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge

(b) (6), (b) (7)(C)

12. DECLARATION

e statements therein are true to the best of my knowledge and belief.

Tel No.
S b) (6), (b) (7)(C)
RERM- (e of representative ofARCAUNY Print/type name and title or office, ifany | Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) 10/9/18.
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke'its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-229158 | October 11, 2018
INSTRUCTIONS File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

Culinary Workers Union Local 226 Norbert Kubiak, Legal Department
c. Address d. Tel. No. e. Cell No.

1630 South Commerce Street, Suite A-1, Las Vegas, NV (702) 387-7082

89102-2700

f. Fax No. g. e-Mail
(702) 386-5192 NKubiak@culinaryunion226.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of

section 8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months preceding the date of this charge, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of

, a bargaining unit employee regarding @ termination for arbitrary or discriminatory reasons or in bad
aith. By these and other acts, the above-named Employer has violated the National Labor Relations Act.

|

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Cosmopolitan Hotel & Resorts Inc. d/b/a The (702) 698-7000
Cosmopolitan of Las Vegas
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
3708 Las Vegas Boulevard South, Las Vegas, NV Susan Moore, Sr. Director of Human Resources
89109
7. Type of Establishment (factory, mine, wholesaler) 8. Pnincipal product or service 9. Number of Workers employed
Casino Gaming 1500
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11d_e-Mail
1c. Fax No.
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

OIQNQIY®  an Individual

(signature of ! i Print/type name and title or office, if | Cell No.
any
Address: Date: Fax No.

(b) (6), (b) (7)(C)

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U S C § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully

set forth in the Federal Register, 71 Fed Reg 7494243 (Dec 13, 2006) The NLRB will further explain these uses upon request Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes



v - -

UNITED STATES OF AMERSCA DO NOT WRITE IN' THIS SPACE

»*

t NATIONAL LABOR RELATIONS BOARRD Cme " Jomatia
‘ " & NST y : ra—. o
CHARGE AGAINST LABOR ORGANZATION OR 1T 28-CB-229172 | October 10, 2018

+ INSTRUCTIONS:! Piie &5 ongingd of (hls charge with tho NLR Reglonal Girsctor of £y ragion i which 1 6110god anfalr taor pracsice
! genurmed oris OCCWITing,
| . = e j - 1

I V. LAROR ORCANIZATION QR ITS ACENTS AGAINST VAMICH CHARGE: IS BROUGHT

8, Neme: b.. Unian Representative tp Contact o
-Culinary Workers Union Local 226 afw UNITE HERE Norbert Kubiak, Legal Department
[ntemational
&, tddmss ' aMLNo, e e Cenme
1630 South Commerce Street, Suite A-1 (702) 3877082
Las Vegas, NV 82102.2700 P— o, ot
{702) 386-5192 J

h. The sbovo-ramed tabor capantstion or its agonts fave'engaged in and are engaging in unksir lsbor practices whthin.the maaning of sactian
8(%), subsactions) (1XA) of the National Labor Redsliors Act, and thass unile Isbor practioss are unfss practicas sffaciing commeroe Within the
moaning of the Act, ot are enfoir practices Fecting: ommmw‘@m m mm-rqmmm and tho Fogtsl Reorganizetion Act.

2. Buaxrs ofthe mm(armaWMwwmmammmwmmwwmmm} !
Within the Jast six months preceding the date of this charge, the above-named Jabor organization has
resicained and coerced employees in the exercise of rights protected by Scetion 7 of the Act by refusing to
| pracess the grievance o () (6). ) (7)(C) 3 bargaining unit cmployee regarding ffjffj termination grievance
[ for acbitrary o7 discriminatory reusons or in bad faith, By these and other acts, the above-named Labor
{ Organization has violared the National Labor Relations Act.
!
1
l
3. Name: of Employer. | 4. TLND. Tav.canmo.
| Cosmopolitan Motel & Resorts Inc. ditfa The Cosmopolitan (702) 6898-7000
| ofLasVegas e PscNo. 40. o-Mal
5. Location of Phark Involved (stroe ok, statn, and ZiP exdc) | 6. Emptayer representative to conact -
3708 Las Vogas Boutovard South, Las Vogas. NV 83109 Susan Moore, Sr Dmednrot Human Resourcas
7. Typo of EtoDRIMONt (hotory: mine, whokasafe) | 2. Prinval proguct o soevos: 9. Nurber of Warkss employed
Cesine Gaming 1500
10, Full name of pay g cherge “ BETS 11b. Cell No,
(b) (6), (b) (7)(C) . (b) (6). (b) (7)(C)
11e FaxNa, i1d.e-Mai
0 O D
14, Addresz of party Eing chargs (ment. cBy, smn, and 2iP codg)
(b) (6), (b) (7)(C) i
2. DEGLARATION
I dectare that | ivave 1uad the Tove chargs amd that the: stiements therein 20 IThe D The best Ot fTTy Knowedge end botlof,
Tet Mo,
R(b) (6), (b) (7)(C) YAt s




i (mmdwmofpcmmw cirarge) iPrmmerm anxd thie oc ofiior, any
1

kb) (6), (b) (7)(C)

(b) (6), (b) (7)(C) '
: oD
L ——— ‘ -
TWILLAUL SALSE STATEMENTS OGN THIS CHARGR QAN BT PUNTSHED 8Y FINEAND IVWNMT(U&MWI‘EE 18, SECTION 1601)

PRIVACY ACT STATKMFNT
SAi¢mman.of e infarmuifon an this feon is autherdned by e Naw:xd - Lawar RebaSous Aot {NLRA), 29-U/.8.C ¢ 15T & aag The tetacips use of the fnfkezupticn is o
Zrwizt by Nnmmmmmammm &bmmmudnwmmmmwmmmmmmmmnmw
sct €arfh b By Fedend Reglster, 71 Fed Reg, T4942:43 (Dec, 13, 2908, Che NLRR will fimer explals hesy uns wpan request. Distlosu o this diforminon W

NLRS & vobammy; fowever, R8re #0-49pply e information sl czme e NLAT to desfing 10 Invoke 115 pROSCRS (bY€), ) (1)C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS .
AGENTS 28-CB-229223 | October 12, 2018

INSTRUCTIONS: File an original of this charge with the NLRE Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAIWT WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Director of Legal Affairs
International
c. Address d. Tel. No. e. Cell No.
1630 South Commerce Street (702) 386-7082
Las Vegas, NV 89102-2700 f.FaxNo. g. e-Mail
(702) 386-5192 NKubiak@culinaryunion226.0rg

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) of the National Labor Relations Act.-and these unfair labor practices are unfair practices affecting commerce within
"the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months preceding the date of this charge, the above-named labor organization has restrained and

coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievances

of SIERIER) 2 bargaining unit employee regardingfffjfjseniority and shift bid for arbitrary or discriminatory reasons

or in bad faith. By these and other acts, the above-named Labor Organization has violated the National Labor

Relations Act.

3. Name of Employer . ’ 4a. Tel. No. " 4b. Cell No.
Bellagio Hotel and Casino (702) 693-8261
4c¢. Fax No. 4d. e-Mail
, (702) 693-8576
5. Location of Plant involved (street, city, state, and ZIP code) . 6. Employer representative to contact
3600 South Las Vegas Boulevard, Las Vegas, NV 89109 Randy Morton, Labor Relations Advisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Casino . Gaming 1500
10. Full name of party filing charge *11a. Tel. No. 11b. Cell No.
OIGNOIY(®) b) (6), (b
11c. Fax No. 11d e-Mail
(b) (6), (b) (7) (b) (6), (b) (7)(C)

11. Address of panty filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief
I
(b) (6). (b) (7)(C) Tef No.

an Individual
signature of representative or [(JXEIR()ITAI(®)] Print/type name and title or office, if any | CellNo. -

(b) (6), (b) (7)(C)
Address: ] Date: 'Fax No.
(b) (6), (b) (7)(C) il
(0"/12- oZd,K/ (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ‘ )

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failurc to supply the information will cause the NLRB to decline to invoke its processes.




~UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS

)

AGENTS 28-CB-229225 Octobwr 12, 2018
[ INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alieged unfair labor practice
accurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b. Union Representative to Contact
“Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Legal Department
International
. Address d. Tel. No. e.e. Cell No.
1630 South Commerce Street, Suite A-1 (702) 387-7082
Las Vegas, NV 89102-2700 f. Fax No. g. e-Mail
(702) 386-5192 NKubiak@culinaryunion226.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair fabor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months preceding the date of this charge, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievances of
a bargaining unit employee regarding tip pooling, seniority list, shift bids, uniforms, gratuities, MCA,
and termination grievance for arbitrary or discriminatory reasons or in bad faith. By these and other acts, the above-
‘named Labor Organization has violated the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Cosmopolitan Hotel & Resorts Inc. d/b/a The Cosmopolitan-of | (702) 698-7000
Las Vegas . 4c. Fax No. 4d. e-Mail

5. Location of Plant fnvolved (street, city, state, and ZIP code)
3708 Las Vegas Boulevard South, Las Vegas, NV 89109

6. Employer representative to contact

Susan Moore, Sr. Director of Human Resources

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Casino Gaming 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cefl No.
(b) (6), (b) (7)(C) . P D) (6), (0
14c. FaxNo, 114 _e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

2. DECLARATION

p charge and that the statements therein are true to the best of my knowledge and belief.

an Individual

Tel No.

rint/type name and title or office, if any

Cell No.

(b) (6). (b) (7)(C)

BIGA

) (7)(C)

Date:

Fax No.

e-Mail

(b) (6), (b) (7)(C)

\O/r2 /1%

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uscs for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to-supply the information will cause the NLRB 1o decline 10 invoke its processes.

(b) (6). (b) (7X(C)




UNITE) STATES OF AMERICA

DO NOT WRITE IN THIS SP# OE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

28-CB-229356

October 15, 2018

occurred or is occurring.

INSTRUCTIONS: File an orljinal of this charge with the NLAB Reglonal Director of the region in which the alleged unfai -ilabog practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

2350 South Jones Bouievard, Suite 101-208, Las Vegas, NV 89146-3103

a. Name . b. Union Rapresentative to Contact .
Amalgamated Transit Uriion Local 1637, AFL-CIOQ, CLC John Foster, President 5
c. Address d. Tel. No. &.Cel No. :

(b) (8), (b) (7)(C)
f. Fax No.
(702)255-8101

. e-Mail

(b) (6), (b) ()(C)

h. The above-named labor otganization or its agents have engaged in and are engaging in unfair labor practices within the mea:iing of section
8(b), subsection(s} (1){A) «f the National Labor Relations Act, and these unfair labor practices are untfair practices affecting c-:mmerce within
the meaning of the Act, or «re unfair practices affecting commerce within the meaning of the Act and the Postal Reorganlzatle.\r) Act.

arbitrate the grievance of ACURCAUINS)

2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices) ,
Within the last six months preceding the date of this charge, the above-named labor organizati:-’h has

restrained and coercec. employees in the exercise of rights protected by Section 7 of the Act by refusing to

a bargaining unit cmplbyee regardin
grievance for arbitrary or discriminatory reasons or in bad faith. By these and other acts, the a yove-named
labor organization has violated the National Labor Relations Act. i

3. Name of Employer
MV Transportation

4a. Tel. No. 4b. Cell No.

4c¢. Fax No. 4d. e-Malil

5. Location of Plant invoived street, city, state, and ZIP code)
3210 Citizen Avenue, North Las Vegas, NV 89032

6. Employer representative to contact
Renee McDowell, Director, Human -3esources

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of W kers employed
Transportation Public Transportation 1000 3
10. Full name of party filing ¢1arge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7) (b) (6), (b) (7)(C
11c. Fax No. 11d eMal
(b) (6), (b) (7)(C)

11. Addraess of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12, DECLARATION |
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge ﬂ belief.

Linda Johnson-Sanders, an Individual

Tel No. :

(b) (6), (b) (7)

Print/type name and title or office, if any

Cell No.

(b) (6), (b) (7)

Address:

(b) (6), (b) (7)(C)

Date: Fax No. :

TSI R b) ©). () (7))

WILLFUL FALSE STATEMENT® ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE .é, SECTION 1001)
PRIVACY ACT STATEMENT . ) o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The Pnncnpal use Jf'thc information is to
assist the National Labor Relations E oard (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses fort. 2 1.nfomat|.un are fully
set forth in'the Federal Register, 71 [:d. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explein these uses upon request. Disclosure of tle-T information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)C)




FORM EXLMT UNDER 44 U S C 3812

;oé“u’ﬁ'::i:n UNITED STATES OF AMERICA DO NOT WRITE IN THIE SPACE
(2-08) NATONAL LABOR RELATIONS BOARD - m Date Filsd -
CHARGE AGAINST LABOR ORGANIZATION
OR 78 AGENTS 28-CB-229488 | October 18, 2018
INSTRUCTIONS: File an oniginal with NLRB Regional Diractor for the region in wiiich Ine allegec untarr [abor pragtice oce of (B ocoHnny.
1. LABOR QORGANIZATION OR 1TS AGENTS AGAINST WHICH CHARGE 18 BROUGHT
b, Union Representative 10 contact

a8 Name ’
Teamstars, Chauffeurs, Warehoussmen and Helpers, 1.ocal Union No, §31 Javon Jefferson, Prasident

a. Cel No

‘¢ Addreys (Streat, ciy, state, and ZiF code) :17 01'26-34 2%6310
: 700 North Lamb Boufevard e .
: Las Vegas, NV 88110-2307 '

702-437-7283

- h.The above-named organization(s) of its aged in and 18 (ar8) engaging it unfsic (Bber peacticas within tha maaning of section 3(b),
eubaection(s) (st ;g:e:;bns)‘?? HA), S) es (have) engage ‘ of the National Labor Rejations At. 3nd these unfal labor practices
are unfair practices affecting commeros within the meaning of (ha Act, of these unfair Isbor Praclices are UAAIr Praclices aRecling commssce wishin the

. meaning of the Act and the Postal Reorganization AXt.
2. Baais of the Charge (sef forth a Cloer and concise statemsnt of the facts constituting th alleged unfeir Jsbor praciices)

Within the fast six months, the above-named (abor organization (the Union) has restrameq ang coerced_ its members in their
exercise of rights guaranteed under Section 7 of the Act, by, ameng other ways, threatening andg member

BRI delaying in p}acinw on the out of work list; failing to alrowto enroll in

ourses, telling
members to spy onZREEEL refusing to consider and/or present evidence offered b in support OfW grievance.

-: 4 el No b, Cell No.
3. Name of Employer :
Republic Services of Southern Nevada, inc. 702-589-5953 .
G. €ax No. d. e-Mail

" 5. Localion of piant involvad (sireet, olty. state and ZIF cods) 6. Employer rapregentative to contact
315 Wast Cheyenne Avenve Jim Rankin, General Manager

_ North Las Vegas, NV 89030
"7 Type of eetabishment (factory. mine. wholesaler, efc.) 8. Identify principel product or service | 9. Numiber of workers emplayad
. sanitation Waste handling +- 400
11a. Tel. No. b. Ceh No.

(b) (6). (b) (7)(C)
¢. Fax No, d. &-Mail

(b) (8), (b) (7)(C)

12. DECLARATION . Tel, No, .
(hal (he stalemenis frarein are rug to the best of my knawladge and balief. 3ame a8 11a

lmgapﬁlmﬁl Cell No,
e name and bitfe or office, if any}

Fax No.

A [Tl 1) (6), (b) (7)(C
{date)Lb/}‘;/,Y (b) (6), (b) (7)(C)

) &
WILLFUL FALSE STATEMENTS ON THIS GHARGE CAN BE PUNISHED BY FINE AND INPRISONMENT US. CODE
ko o ket o i 3 bz by o PRIVACY ACT STATEMENT ‘ » TITLE 18, SECTION 1001)
Saiiatn o the inkomafion on this form is authrizad by the Neona! Labor Relatons Act (NLRA), 28 U'S.C. § 151 ot sq. The o C oFthe infermeti 2 g ,
Rytr o (70 ey e S st B, el b e omtr o by o e S T A
mummmmmv&emm upon - 0r8 " on 10 tha NLRB 1 ww‘mmmﬂvminm;uonmﬂ}mu




FORM NLRB-508
©19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS
INSTRUCTIONS: File an original with NLRB Regional Director for the region i

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS séAcs
Case ' ’ Date Filed
28-CB-229534 10-19-2018

which the alleged unfair labor practice occurred or is accurring.

1. LABOR ORGANIZATION OR 1TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

3. Name

United Association of Plumbing, Pipefitting, and Refrigeration Local 525

b. Union Representative 1o contact
Matt Lydon, Business Manager

c. Address (Street, cily, state, and ZIP code)
760 North Lamb Boulevard

Las Vegas, NV 89110

1 4. Tel No.
(702) 452-1520

f. Fax. No.
(702) 452-0029

g. e-mail
Imatt@locais25.org

€. Cell No.

(list subsections) and (3)
practices are praclices affecting commerce within the meaning of the Act,
the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor praclices within the meaning of section 8(b), subsections (1) and

of the National Labor Relations Act, and these unfair labor
Or these unfair labor practices affecting commerce within the meaning of

Beginning onw 2018 and continuing to date, the Respd
as representative of computer aided design (CAD) employees of Bo
election or showing of majority support. Such employees have nev¢
there is no mutual agreement to add such employees to the existing

2. Basis of the Charge (set forth a clear and cancise statement of the facts c&nstifuﬁng the alleged unfair labor practices).

ndent Union demanded, through an unlawful grievance, recognition
mbard Mechanical LLC, a member of the Charging Party, without
1 been part of the bargaining unit represented by the Respondent,
unit, and a prior decision of an interest arbitration panef specifically

excluded CAD employees from the bargaining unit. The Respond
lost. And this unit issue is within the Board's sole jurisdiction absen

1t is trying to "re-arbitrate” the identical issue it already arbitrated and
t contrary agreement of the parties.

3. Name of Employer : T
Bombard Mechanical, LLC !

43. Tel. No. b. Cell No. ¢. Fax No.
(702) 940-4822 (702) 940-4833
d. e-mail

angelo@bombardmechanical.com

5. Location of plant involved (street, city, state and ZIP code)
3933 W. Ali Baba Lane

Las Vegas, NV 89118

6. Em'ployer representative to contacl
Angelo Tannucci, President

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

HVAC contractor H‘V’AC{ design and build services approx. 400
10. Full name of party filing charge
Mechanical Contractors Association of Las Vegas
‘1 11. Address of pény filing charge (street, city, state and ZIP code) 11a. Tel. No. b. CeliNo. | ¢. Fax No.
2640 S. Jones Boulevard, Suite 1, Las Vegas, NV 89146 (702) 598-1710
d. e-mail
mandi@mcalv.org
12. DECLARATION Tel. No.
| declare that | have read the above charge and thatjthe statements (702) 395-1588
are true to the best of my knawledge and belief. Sl Tio
John L. %enor, Counse] for MCALV (702) 496-3554
{Print/tybe name and litle or office, if any) Fax No.
¢/lo MCALV, 2640 S. Jones Blvd.. Suite 1, Las Vegas, NV pppe
Address 89146 e /O =G~ | 5_? zenorlaw@cox.net

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
’ PRIVACY AC‘:T STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair 1abor praclice and felated proceedings or litigation. The routine uses for the infprmatior_u are fully
set forth in the Federa! Register, 71 Fed. Reg. 74342-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is valuntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA — ' 00 NOT WRITE TN THIS BPACE ™=~ "}

NATIONAL LABOR RELATIONS BOARD Goso S B e — -
CHARGE AGAINST LABOR ORGANIZATIONOR 175 | e e :-I
AGENTS 28-CB-229628 October 19, 2018 ¢

INSTRUCTIONS: File an original of this charge with the NLR8 Regional Diroctor of the raglon In which the allegod unfair Iabor practice '{
occurrad or is accurring,

e

1. LADOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Unlon Reprasentalive 1o Contact T
Bartenders Union Local 165 Unite Here Geoffrey Thomas, Businass Agent
c. Address d. Tol. No. ¢.Cell No. 5
4825 West Nevso Drive, Las Vegas, NV 89103-3787 . (702)384-7774 —_
f. Fax No, g.. e-Mall ‘
(702)384-6213. ‘gthomas@herelocal165.org 1'

h. The above-named labor organtzation or its agents have engaged In and are engaging In unfalr tabor practicas within the moaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and Ihese unfalr Iabor praclices are unfair practices.affacting commerca within
the meaning of the Act, or are unfair practices affecling commerce within the meaning of the Act and the Postal Reorganization Acl.

2. Basis of the Charge (sef forth & clear end concise statement of the Tacts constiluting the alleged unfalr labor practicos)

Within the last six months preceding the date of this charge, the above-named labor organization has restiained and

coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to arbitrale the grievance of

m a bargaining unit employee regarding termination grievance for arbitrary or discriminatory reasens or in

ad faith. By these and other acts, the above-named labor organization has violated the National Labor Relations

1 Act.

3. Name of Employer 4a, Tel. No. 4b. Cell No.
SLS Hotel and Casino : (702)716-7000 )
4c. Fax No. 4d. e-Mall
5. Location of Plant involved (streel, city, state, and ZIP code) 6. Employer representative to contact
22535 S. Las Vegas Boulevard, Las Vegas, NV 83109 Director of Human Resources
7. Type of Establishment (faclory, mine, wholesaler) 8. Principal product or service 8. Number of Workers employed
Casino , | Gaming 1500
10. Full nama of party fillng charge : 11a. Tel. No. 11b. Cell No.
b) (6), (b) (7)C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

‘[711. Address of party filing charge (strest, cily, stale, end ZIP code}.

(b) (6). (b) (7)(C)

- DECLARATION

| dectare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef.

6), (b) (7)(C) Tel No.
, an Individual
g Or person making cherge) . PrinUtype name and litle or office, if any | Cell No,
| Date: ' Fax No.
(b) (6), (b) (7)(C)
&-Mall

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TATLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the Natiooal Labor Relations Board (NLRB) in processing unfair tabor practice and'related proceedings or litigation. The routine uses for the information are fully




INTERNET
FORM NLRB-508
(2-08)

CHARGE AGAINST LABOR ORGANIZATION

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

ORITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE 1.
Case Date Filed ;
28-CB-230024 October 24, 2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Laborers Local 872

b. Union Representative to contact
THomas M White

Title: Business Manager

c. Address (Street, city, state, and ZIP code})

2345 Red Rock St
NV Las Vegas 89146-

d. Tel. No. e. Cell No.
(702) 452-4440
f. Fax No. 9. e-Mail

rosephillips248@yahoo.com

|

subsection(s) (list subsections) (1)(A),_(2)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b), H
of the National Labor Relations Act, and these unfair labor practices '
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer

4a. Tel. No.

b. Cell No.

¢. Fax No.

d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

/

6. Employer representative to contact

Construction

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

18

10. Full name of party filing charge
(b) (6). (b) (7)(C)

11a. Tel. No.

(b) (B), (b) (7)(C)
(b) (6), (b) (7)(C)

b. Cell No. [

(b) (6), (b) (7)(C) (b) (), (b) (7)(C)

b) (6). (b) (7)(C
By (b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)
Address

(date),

10/24/2018 11:02:50

c. Fax No. d. e-Mail I
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

. 12. DECLARATION ! Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C) i

Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7X(C) ;

’ _— Fax No.

Title:
e-Mail

(b) (6), (b) (7)(C)

WILLFUL FAL‘S‘E STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-230126 OCtOber 29, 2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Laborers Local 872 Thomas White

Title: Business Manager
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2345 Red Rock St (102) 4524440 -
NV Las Vegas 89146- i Faxho. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Union retiree Laborers 872 (702) 452-4440
c. Fax No. d. e-Mail

rosephillips248@yahoo.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2345 Red Rock Rosemary Phillips
NV Las Vegas 89146- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
21
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

b) (6), (b) (7)(C
(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i |

12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) Cell No.

By (b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.

(b) (8), (b) (7)(C) e-Mail
Address (date) 0232018 13:14:39 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case Lol WRITEE;::::::PACE I
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-230776 October 30, 2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

General Teamsters, (Excluding Mailers), State of Arizona, Local Union Kimberly Barboro, President
No. 104, an Affiliate of the International Brotherhood of Teamsters

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1450 South 27th Ave. 602-272-5561 .
Phoenix, AZ 85009 f. Fax No. g. e-Mail

h. The above-named organization(s{ or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. - Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the last 6 months, the above-named labor organization by its officers and agents, has restrained and coerced
employees in the exercise of their Section 7 rights by, among other things: (1) within the last 6 months, inducing EREEES

(b) (6). (o) 7X]]

to file a grievance resulting in [(QECIMX(ON being reassigned to another UPS facility because ofw status as a
non-member of Teamsters Local 104 (Union); (2) on about 10/20/2018, threatening employees with, among other things
inferior grievance handling practices because they refrained from joining the Union; and (3) on about 10/30/2018,
threatening employees and failing to file a grievance on behalf of employee (QIOMIWIS) because refrained from joining
the Union.

By the above and other actions the above-named labor organization has restrained and coerced employees in the exercise
of their Section 7 rights.

United Parcel Service :

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3150 N 31st Ave
Phoenix, AZ 85017
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Warehouse Package shippment
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) o) \0) -

c. Fax No. d. e-Mail
11. Address of party filing charge (street. city, state and ZIP code.) D) (0), b
(b) (6), (b) (7)(C) D) (6

L)
NECLARATION Tel. No.
| declare that | hav ; ements therein are true to the best of my knowledge and belief.
B (IOX(DX(SN an individual Cell No. See 11(b
making charge) (Print/type name and title or office, if any) ee 11(b)
Fax No.
(See 11) e-Mail - See 11(d)
Address (date) 10/30/2018
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair-labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2096). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



"UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CC-229530 October 19, 2018
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
United Association of Plumbing, Matt Lydon,
Pipefitting, and Refrigeration Local 525 Business Manager
c. Address d. Tel. No. e.e. Cell No.
760 North Lamb Boulevard, (702)452-1520
Las Vegas, NV 89110 f. Fax No. g. e-Mail

(702)452-0029 matt@local525.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1 and (list subsections) 8(b)(4)(ii)(A) & (B) of the National Labor Relations Act, and these unfair labor practices are unfair
practices affecting commerce within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the
Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six-months the above named labor organization, by its officers, agent and representatives, has restrained and coerced
employees in the exercise of the rights guaranteed in Section 7 of the National Labor Relations Act by, among other acts, threatening, coercing,
or restraining Bombard Mechanical, L.L.C., a person engaged in commerce or in an industry affecting commerce, where an object thereof is
forcing or requiring any employer or self-employed person to join any labor or employer organization or to enter into any agreement which is
prohibited by section 8(e) and forcing or requiring Bombard Mechanical, L.L.C. to cease using, selling, handling, transporting, or otherwise
dealing in the products of any other producer, processor, or manufacturer, or to cease doing business with any other person, or forcing or
requiring any other employer to recognize or bargain with a labor organization as the representative of his employees.

By these and other acts, the above named fabor organization, by its officers, agent and representatives, has restrained and coerced employees
in the exercise of the rights guaranteed in Section 7 of the National Labor Relations Act

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Bombard Mechanical, LLC (702)940-4822
4c. Fax No. 4d. e-Mail
(702)940-4833
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
3933 W. Ali Baba Lane, Las Vegas, NV 89118 Angelo lannucci, President
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
HVAC Contractor HVAC Design and Build Services 400
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
Mechanical Contractors Association of Las Vegas (702)598-1710
11¢. Fax No. 11d e-Mail
(702)339-2160

11. Address of party filing charge (street, city, state, and ZIP code)

2640 S. Jones Boulevard, Suite 1, Las Vegas, NV 89146
- 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By: John L. Zenor,
Counsel for MCA (702)395-1588
(signat representative or person g charge) Print/type name and title or office, if any Cell No.
@ (702)496-3554

Address: Date: Fax No.

c/o Mechanical Contractors Association of Las Vegas

2640 S. Jones Boulevard, Suite 1, 10 -19-I ? e-Mail

Las Vegas, NV 89146 zenorlaw@cox.net

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




FORM NLRB-509 UNITED STATES OF AMERICA FORM EXEMPT UNDER 44 U.8.C 3512
(2-18) NATIONAL ‘LABOR}RELATIONS BOARD

CHARGE ALLEGING UNFAIR LABOR PRACTICE UNDER SECTION 8(e) OF THE NLRA

INSTRUCTIONS: File an original with NLRB Regional Director for the fegion in which the alleged unfair labor practice occurred or is occurring.

CASE NUMBER DATE FILED 1. CHARGE FILED AGAINST
28-CE-229535 10-19-2018 Employer arid Labor Organization [] Employer [} Labor Organization [X]

a. l\]ame of Labor Organization (Give full name, including local name and nurfnber) c. Tel. No.
United Association of Plumbing, Pipefitting, and Refrigeration Local 525 (702) 452-1520
b. Union Representative to Contact d. Cell No.
Matt Lydon, Business Manager
g. Address (Street and number, cily, state, and ZIP code) e. Fax. No.
760 North Lamb Boulevard (702) 452-0029
Las Vegas, NV 89110 -

f. e-mail

matt@local525.org’
h. Name of Employer ' i. Tel. No.
Bombard Mechanical, LLC (702) 940-4822
m. Employer Representative 1o Contact J. Cell No.
Angelo Jannucci, President
n. Location of Plant Involved (Street, cily, state, and ZIP code) k. Fax. No.
Employer's address: : (702) 940-4833
3933 W. Ali Baba Lane v

V v 1 - : r - P

Las Vegas, NV 89118 angelo@bombardmechanical.com
o. Type of Establishment (Faclory, mine, wholesaler, etc.) p. \dentify Principal Product or Service g. Number of Workers Employed
HVAC contractor HVAC|design and build services approx. 400 ‘

The above-named labor organization or its agents, and/or employer has (havgg engaged in and is (are) engaging in unfair labor practices within the meaning of
section 8(e) of the National Labor Relations Act, and these unfair labor praclices are unfair labor practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (Be Specific as to facts, names, plants involved, dates, places, etc.) .
Beginning on September 14, 2018 and continuing to date, UA Loca} 525, through an unlawful gricvance against Bombard Mechanical

LLC, is demanding Bombard cease doing business with another company by seeking to apply the collective bargaining agreement's "no
subcontracting” clause outside of the narrow protections of Section 8(e) of the Act, specifically with respect to non-represented
employees who do not perform work at a construction site, and with respect to work not covered by the parties' CBA.

3. Full Name of Party Filing Charge ({f labor organization, give full name, including local name and number) b. Tetl. No.

Mechanical Contractors Association of Las Vegas (702) 598-1710
a. Address {Street and number, cily, state, and ZIP code) ¢. Cell No.
Mandi Wilkins, Executive Vice President
2640 S. Jones Boulevard, Suite 1 TN
Las Vegas, NV 89146 - Fax. No.

e. e-mail

mandi@mcalv.org

4. Full Name of National or International Labor Organization of Which it is an! Affiliate or Constituent Unit
(To be filled in when charge is filed by a labor organization)

5. DECLARATION Tel. No.
| declare that I have read the above charge and thal the statements therein (702) 395-1588
are true 10 the best of my knowledge and belief. Col No

\N (M\ John L. 7i,enor, Counsel for MCALV (702) 496-3554

By
(sighatuie of representative or person mala’@arge) (Prinlﬂy,t'ae name and tille or office, if any) Fax No.
c/fo MCALYV, 2640 S. Jones Bivd, Suite 1, Las Vegas, NV pypye
Address 89146 owe JO~LA=1 & zenorlaw@cox.net

| ,
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Re’lations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in pracessing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.






