UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-251294 11/4/2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LAéOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name
International Union of Operating Engineers, Local 501, AFL-

Cio

b. Union Representative to Contact
Mr. Thomas O’Mahar, President

c. Address.
301 Deauville Street, Las Vegas, NV 89106-3912

d. Tel. No. e. Cell No.
(702)382-8452

f. Fax No. g. e-Mail
(702)920-8877

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge

exercise of rights protec
an employee other than
reasons or in bad faith.

(€)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
of the Act by, among other things, advocating for the assignment of a shift to
to whom it had already been assigned, for arbitrary or discriminatory

3. Name of Employer
Mirage LLC

4a. Tel. No. 4b. Cell No.
(702)791-7111
4c. Fax No. 4d. e-Mail

5. Location of Plant involved

3400 S Las Vegas Blvd, Las Vegas, NV 89109

6. Employer representative to contact
Mr. Nic Rytterstrom, President

7. Type of Establishment 8. Principal product or service 9. Number of Workers employed
Hotel and casino Lodging and entertainment 5000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By:
(XX (IXEAI(®] an individual
(signa Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) 117419
(b) (6), (b) (7)(C) e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-251414 11/8/2019

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Diractor of the region in which the alleged untair labar practice
occurred or s oceurring.

1. LABOR QRGANIZATION COR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Nama b. Union Representatlve to Contact
International Union of Operating Engineers Local 351,
AFL-CIO Juan De La Torre

Business Representative
c. Addrass ' d. Tel. No. e. Celi No.

(915) 771-
6967 Commerce Street, El Paso TX 79915 0224

f. FaxNo. | g. e-Mail
juand351 @yahoo.com

h. The above-named labor organizaficn cr its agents have engaged in and ars engaging In unfair labor practices within the maaning of section
8(b), subsection(a) (1)(A) and 8(b)(2) of the Naticnal Labor Relations Act, and these unfair labor practices are unfair practices affecting
commerce within the meaning of the Act, or are unfair practicas affecting commerce within the meaning of tha Act and the Postal
Reorganization Act.

2. Basls of tha Charge (set forth a clear and concise statement of the facts constituting the alleged unfair faber practices)

See Attachment.

3. Name of Empioyer 4a. Tel. No. 4b. Cell No.
015) 603-8615
Technica LLC 4¢. Fax No. 2d. e-Mail
ldavis @technicanow.com
. Logatlon of Plant involved (strest, city, state, and ZIF code) 6. Employer reprasentative to contact
2607 Carrington Rd., Fort Bliss, TX 79916 {auren Davis, Human Resources Manager
7. Type of Establishment (factory, mine, wholesater) 8. Principal product or sarvice 9. Number of Workers employed
Motor Pool Transportation Services ~70
10. Full name of party filing charge ' 11a. Tel. No. 11b. Csll No.
(b) (6), (b) (7)(C) Ok
’ 11¢. Fax No. d_e-Mai
(b) (6), (b) (7)(C)

tate, and ZIP code)

12. DECLARATION
| declare that | have read tha above charge and that the statements therain are trua to the best of my knowledge and balief.

(b) (8), (b) (7)(C)

ell NO.

Print/type name and title or office, if Fax No.

b) (6), (b) (7)(C)
LA (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 er seq. The principal use of the information 15 to

agsist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine nses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will fusther expiain these uses upon request. Disclosure of this information to the

NLRB is voluntaty; howeves, failure to supply the information wilt cause the NLRB to decline to invoke its processes.

(
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Attachment

Within the previous six months, the above-named labor organization has restrained and coerced emplo eesin o
g ise of rights protected by Section 7 of the Act by reporting ey () (6), (b) (7)(C)]
Wo their Employer and/or to government entities for arbitrary, capricious and discriminatory reasons anc
1n bad faith and in retaliation for the above-named employees’ dissident attitudes and activities.

Within the previous six-months, the above-ng attempted to cause the
Employer to discriminate against employee
By these and other acts, the above-named labor organization has restrained and coerced employees in their
exercise of the rights guaranteed in Section 7 of the Act and breached its duty of fair representation.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 28-CB-251585 11/12/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Teamsters, Local 104 Karla E. Schumann
Treasurer
c. Address d. Tel. No. e.e. Cell No.
1450 S 27th Avenue (602)272-5561
Phoenix, AZ 85009 f. FaxNo. g. e-Mail
(602)272-3744

h. The above-named labor organization or its agents have engaged in and are

engaging in unfair labor practices within the meaning of section

8(b), subsection(s) (1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

reasons that are arbitrary, discriminatory, or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
During the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, by its actions, including, but not
limited to refusing to process bargaining unit members requests to revoke their dues check-off authorization for

10510 Riverfront Parkway, Mojave Valley, AZ 86440

3. Name of Employer 4a. Tel. No. 4b. Cell No.
ABF Freight System, Inc. (928)230-7974 (928)230-7974
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Kurt Johnson Terminal Manager

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Trucking Terminal Shipping ~45
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements

12. DECLARATION

therein are true to the best of my knowledge and belief.

By:

(signature of representative or person making charge)

R

nt/type name and title or office, if any

Tel No.

an individual

Cell No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Date: Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information 1s to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

R —___NATIONAL LABOR RELATIONS BOARD Case Date filed
S_ ~~ "CHARGE AGAINST LABOR CR.
ORGANIZATION OR ITS AGENTS 28-CB-252021 November 15,2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.
' 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Association of Letter Carriers, Phil Dufek, President
George T. Russell Branch 576 ,
¢. Address d. Tel. No. e.e. Cell No.
3720 West Greenway Road (602)843-3386
Phoenix, AZ 85053-3703 f. Fax No. | 9. e-Mail
(602)843-3493 offices@nalc576.org

h. The above-named labor orgamzatlon or its agents have engaged in and are engaging in unfair iabor practices within the meaning of section
8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the

exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, by its actions, including, but not

limited to breaching its duty of fair representation by failing and refusing to process to arbitration a grievance
concerning payment of hours while on emergency placement for reasons that are arbitrary, discriminatory, or in bad
faith.

By the above and other acts, the above-named labor organization has interfered with, restrained, and coerced

employees in the exercise of their rights under Section 7 of the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
3920 East Thomas Road, Phoenix, AZ 85018 Crystal Bergquist Station Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
General Mail Facility . ‘ Mail Delivery 1000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing chargé (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C)
an Indivigua
(signature of representative or person making charge) Print/type name and title or office, |f any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6). (b) (7)(C) 11572011
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

) PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings of litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mformanon to Lhe
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. .

—



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST-LABOR ORGANIZATION OR ITS 28-CB-252292 | November 21. 2019
AGENTS ’

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alieged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w Felicia Giannone, Grievance Specialist
UNITE HERE International Union
c. Address . d. Tel. No. e.-Cell No.
1630 South Commerce Street, Las Vegas, NV 89102 (702)387-7046 (702)300-7964
f. Fax No. g. e-Mail
(702)384-0845 | fgiannone@culinaryunion226.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months preceding the filing of this charge, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the National Labor Relations Act (the Ac,
among other acts: prematurely closing the termination grievance of () N(YM(INTH(H I refusing to acceptw
additional documentary medical evidence, and refusing to arbitrate jllitermination grievance for arbitrary,
discriminatory, or bad faith reasons. By these and other acts, the above-named labor organization has restrained
and coerced employees in the exercise of the rights guaranteed by Section 7 of the Act.

3. Name of Employer 4a. Tel No. 4b. Cell No.
Wynn Las Vegas, LLC d/b/a Wynn Las Vegas and Encore (702) 770-2600
4c. Fax No. 4d. e-Mail
karen.sanchez@wynnlas
vegas.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
3131 Las Vegas Boulevard South, Las Vegas, NV 89109 Karen Sanchez, Employee Relations Counselor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers
Hotel Casino Lodging, gaming, entertainment, food employed 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) an Individual (b) (6). (b) (7)(C)
11c. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Cell No.

(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) 1}
_ an Individual
(signature of representative or person making charge) Print/type name and title or office, if any

Address: Date:

(b) (6), (b) (7)(C)

-2\~ 20\9.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT )

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'tggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-252236 11/21/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Unite Here Local 11 Kellen Wilson
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(203) 994-4963
801 N 2nd Ave -
AZ Phoenix 85003-___ L g. e-Mail

kwilson@unitehere11.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
SSP America Phoenix (602) 238-9008
c. Fax No. d. e-Mail

Lieryn Jacobs@foodtravelexperts.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1710 E Grant St. Suite 150 Lieryn Jacobs

AZ Phoenix 85034-_ Title: Regional Human Resources Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Restaurants Airport Concessions 500

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
b) (8), (b) (7)(C

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
) ©. ©) (7)) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
IOXQIV(® <V
Address (date) 12112019 15:5304 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE |

NATIONAL LABOR RELATIONS BOARD

_ y Case Date filed )
CHARGE AGAINST L&%%: 1(?SRGANIZATION ORITS 28-CB-252422 November 25, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. '

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . _
Culinary Workers Union Local 226 a/w UNITE HERE
International Union

b. Union Representative to Contact
J.T. Thomas, Director of Legal Affairs

c/o Grievance Specialist Miguel Canales

c. Address

, , d. Tel. No. Cell No.
1630 South Commerce Street; Ls Vegas, NV 89102 |__(702) 385-2131
' f. Fax No. 9. e-Mail
(702) 386-5192 JThomas@culinaryunion226.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)

Within the last six-months preceding the date of this charge, the above-named labor organization has restrained
and coerced employees in the exercise of rights protected by Section 7 of the Act by failing to communicate the
status of the grievance and refusing to process the grievanceof (b) (6), (b) (7)(C)ZeERTe """
termination for reasons that are arbitrary, discriminatory, or in bad faith. By the these and other acts, the above-
named labor organization has violated the National Labor Relations Act.

3. Name of Employer

4a. Tel. No. ab. Cell No.
Harrah's Las Vegas (702) 369-5000
4c. Fax No: ' 1 4d. e-Mail

5. Location of Plant invblved (street, city, state, and ZIP code)
3475 Las Vegas Boulevard South, Las Vegas, NV_89109

6. Employer representative to contact
Adriana Avilla, Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. ‘Number of Workers employed

Casino , Gaming and Lodging 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knouiledgo and belief.
b ' | TelNo.

an Individual

nnUtype name and title or office, if any Cell No.

Date: Fax No.

(b) (6). (b) (7)(C)R

e-Mail

H-A5-17

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT |
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will causc the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION 28-CB-252531 November 26, 2019
OR ITS AGENTS

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Electrical Workers Carl Condit, Business Agent
Local Union #611
C. Address d. Tei. No. e. Cell No.
(505) 343- (505) 331-2323
4921 Alexander Blvd. NE, Suite A, Albuquerque, 0611 :
NM 87107 f.  FaxNo. |0 eMal
(505) 342-
2990

Reorganization Act.

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and (b)(2) and of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting
commerce within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal

See Attachment

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer

Cupertino Electric, Inc.

43. Tel. No. 4b. Cell No.
4c. Fax No.

(408) 275- 4d. e-Mail
8575

5. Location of Plant involved (street, city, state, and ZIP code)
1132 North Seventh St., San Jose, Ca 95112

6. Employer representative to contact

Chris Darley, Superintendent

7. Type of Establishment (factory, mine, wholesaler)

Engineering and Construction Construction

8. Principal product or service

9. Number of Workers employed
~200

10. Full name of party filing charge

(b) (), (b) (7)(C)

(b) (6), (b) (7)(C)

11a. Tel. No 11b. Cell No.

11c. Fax No. d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

~ 12. DECLARATION
) declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C) (b) (8), (b) (7)(C)
Cell No.
Printtype name and title or office, if Fax No.
any)
BIGH o (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) - - ,
1-9¢-19 |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes



A

Attachment

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (b) (6). &) and

Within the last six months, the above-named labor organization has restrained and coerced employees in the
(b) (7
B-ligibility for rehire with Cupertino Electric, Inc., for arbitrary or discriminatory

other members regarding
reasons or in bad faith.

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith.

By these and other acts, the above-named labor organization has restrained and coerced employees in their
exercise of the rights guaranteed in Section 7 of the Act and breached its duty of fair representation.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case ' Date filed
CHARGE AGAINST LABOR ORGANIZATION _ _
ORITS AGENTS 28-CB-252550 November 26, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Electrical Workers Carl Condit, Business Agent
Local Union #611
c. Address d. Tel. No. e. Cell No.
(505) 343- (505) 331-2323
4921 Alexander Blvd. NE, Suite A, Albuquerque, 0611 :
NM 871 07 f. Fax No. g. e-Mail
(505) 342-
2990
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

8(b), subsection(s) (1)(A) and (b)(2) and of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting
commerce within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal

Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Attachment
3. Name of Employer 4a. Tel. No. 4b. Cell No.
(505) 299-4464
B &D Industries 4¢. FaxNo. 24, e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
9720 Bell Ave SE, Albuquerque, NM 87123 Ray Barber
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Construction Construction ~200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
N——— (b) (8), (b) (7)(C)
(b) (6). (b) (7)(C) 11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
b) (6), (b) (7)(C
D) (6). (b) (7XC) (b) (6), (b) (7)(C)
Cell No.
#ring charge Print/type name and title or office, if Fax No.
any)

(

(6). (b) (7)(C)

Date: e-Mai

(| Qé-/a’ (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




Attachment

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QAQBUAWISY and
other members regardin ligibility for rehire with B&D Industries, for arbitrary or discriminatory reasons
or in bad faith.

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith.

By these and other acts, the above-named labor organization has restrained and coerced employees in their
exercise of the rights guaranteed in Section 7 of the Act and breached its duty of fair representation.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-252596 November 26, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Unite Here Local 11 Kellen Wilson

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
801 N 2nd Ave (2013) 964 4963 -
AZ Phoenix 85003 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
SSP America (602) 238-9009
c. Fax No. d. e-Mail

Lieryn Jacobs@foodtravelexperts.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1710 E Grant St Lieryn Jacobs
AZ Phoenix 85034- Title: Region Human Resources Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
g ©-© () (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) oMail
Address (date) 1202019 12:23:26 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-252616 November 26, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Nationa Postal Mail Handlers Union (NPMHU)

lLCA(b) (6), (b) (7)(C)

d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
1501 N Cherrybell Strav -
AZ Tucson 85726. f. Fax No. g. e-Mail

c. Address (Street, city, state, and ZIP code)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (520) 388-5003
c. Fax No. d. e-Mail

6. Employer representative to contact
Renee /Jones-Cheney
Title: Plant Manager

5. Location of plant involved (street, city, state and ZIP code)
1501 S Cherrybell Strav

AZ Tucson 85726-
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Mail
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mai
Address (date)_ 12072019 22:01:41 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.





