UNITER STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

] Case Dale fileg

AGENTS

CHARGE AGAINST LABOR ORGANIZATION OR ITS

28-CB-241831 May 20, 2019

occurrad or ls occurring.

INSTRUCTIONS: Flia an original of this charge with the NLRE Regional Director of the region in which the alleged unfalr labor practice

1. LABOR ORGANIZATION

RITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representalive to Contact
Laborers International Union of North America Tommy White
Local 872, AFL-CIO Business Manager
¢. Address d. Tel. No. e.e. CellNo,
2345 Red Rock Street, Suite 330 (702) 452-9410
Las Vegas, NV 89146 f. Fax No. 9. e-Mall
(702) 452-4262

h. The above-named labor organization or its agenls have engagad in and are engaging in unfair labor praclices within lhe meaning of section
8(b)(1)(a) of the Nalional Labor Ralations Acl, and lhese unfair Jabor practices are unfair praclices affecting commerce within the meaning of
the Act, or are unfair practices affecling commerce wilhin (he meaning of the Act and the Postal Reorganization Acl.

Section 7 of the Act.

2. Basis of the Charge (sef forth a clear and conclse statement of the facts conslituting the alleged unfalr labor practices)

Ouring the past 8 months, the above-named labor organization has received, accepted, and retained supplemental dues
deducted pursuant to dues checkoff authorizations that interfere with the right of employees to revoke their dues check-off
authorizations at least once per year and upon expiration of the applicable collective-bargaining agreement under Section
302(c)(4) of the Labor Management Relations Act, and has restramed and coerced emplo aes in the exercise of rights protecied

) (E). (

by Section 7 of tha Act by refusing to process member (QEQHUAISI request to revoke
authorization for arbitrary or dlscriminatory reasons or in bad faith.

By the above and other acts, the Charged Party has restrained and coerced employees in the exercise of their rights under

Rupplemental dues check-off

3. Name of Employer
Varigus Employers

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mall

5. Location of Plant involved (stree!, cily, stale, and ZIP ¢ods)

6. Employer repregantalive ta conlact

7. Type of Establishment (faclory, mine, wholesaler) .8. Principal product or service 9. Number of Workers employed
10. Full nhame of party flling charge 11a. Tel. No. 11b. Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

116, Fax No. 11d_o-Mall
(b) (6), (b) (7)(C)

11. Address of party filing charge (streel, clly, sfale, and ZIP code)

b) (6), (b) (7)(C

(b) (6), (b) (7)(C) b o

ho and that the statemonts theraln are trua to the best of my knowledge and belief.

Tel No.
HMOIN® an Individual
(Signature of representative or person making cherge) pe neme and fitle or office, if any Call No
Date: Fax No
4, /. 4 20/ ? oV
(b) (6), (b) (7)(C) &

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U,S. CODE, TITLE 1§, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this fonn is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 ¢f seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

‘sel forth in the Federal Register, 71 Fed, Reg, 74942-43 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processcs.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case . Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-240932 5/3/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Amalgamated Transit Union Local 1433 Dwayne Sessions
c. Address d. Tel. No. e.e. Cell No.
11024 North 28th Drive, Phoenix, AZ 85029 (602)495-9466 (602)405-0823
f. Fax No. g. e-Mail
d.sessions@atu1433.org |

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, Amalgamated Transit Union Local 1433 has restrained and coerced employees in the
exercise of rights protected by Section 7 of the National Labor Relations Act by refusing to file or process the
grievances of QICNE(®] an employee of Alternate Concepts, Inc. (ACl), regarding the disciplinary actions that
ACl issued to about early 2018, including, but not limited to, counseling, disciplinary
warning, suspension, and discharge, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Aiternate Concepts, Inc.
4¢. Fax No. 4d. e-Mail
(602)652-5023
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact "
605 South 48th Street, Phoenix, AZ 85034 Sally Alvarez, Human Resources Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Provider of public light-rail transportation Public light-rail transportation ~100
service service
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
)0, 0 () (6) ©), (b) (7)(C) |
11c. Fax No. 11d_e-Mail
. b) (8), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
b) (6), (b) (7)(C
(b) (6). (b) (7)(C) I

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C) o ©). 0 0 B
Ulype name and title or office, if any | Ce .

Address: ' Date: Fax No.

s(»liq

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES o‘ﬁm ‘ T D&r T WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD | Case Date filed_
CHARGE AGAINST LABOR ORGANIZATION OR ITS '
AGENTS 28~-CB-241056 May 7, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor pnctlce
occurred or i$ occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Mr. Alex Castillo
c. Address d. Tel. No. e. Cell No.
1630 South Commerce Street, Las Vegas, NV 89102-2700 (702)203-4888
f. Fax No. ' g. e-Mail
(702)386-9848

h. The above-named iabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning-of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge

Within the past six months, the above-named labor organization failed to process the grievance of and failed to
communicate regarding the grievance of employee (QECQMOAWI®) By these and other acts, the above-named
labor organization has restrained and coerced employees in the exercise of rights protected under Section 7 of the
Act.

3. Name of Employer 4a. Tel No. 4b. Cell No.
Stratosphere Gaming, LLC (702)380-777 B
\ 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6.. Employer representative to contact
2000 S. Las Vegas Bivd., Las Vegas, NV, 89104 . .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel and casino Lodging and entertainment 1500,
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge

(b) (6), (b) (7)(C)

LARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
b) (6), (b) (7)(C) i
(b) (6), (b) (7)(C)
(signature of representative or person making charge) Prntlype name and title or office, if any Cell No.
_ : (b) (6). (b) (7)(C)
Address: Date: 5/7/19 Fax No.
(b) (6), (b) (7)(C) :
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

-Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline’to invoke its processes. (b) (6). (b) (7)(C)




il

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINS RGANIZATION OR
HARGE AGAST LASOR ORGANIZATION GR TS 58 CB.241293 5/10/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practlce'
occurred or is occurring.

. LABOR ORGANIZATION QR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

Culinary Workers Union Local 226 a/w UNITE HERE

¢. Address d. Tel. No. e. Cell No.
1630 South Commerce Street, Las Vegas, NV 89102-2700 (702)203-4888
f. Fax No. g. e-Mail
(702)386- 9848

h. The above-named labor orgamzatuon or its agents have engaged in and are engaging in unfair labor prachces within the meaning of sectnon
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. -

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization refused to process the grievance of
(XCORIIP(®)] regarding a shift assignment for reasons that are arbitrary, dnscnmlnatory, or in bad faith. By
these and other acts, the above-named labor organization has restrained or coerced employees in the exercise of
rights protected under Section 7 of the Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
The Cosmopolitan of Las Vegas (702)698-7000
4c. Fax No. 4d. e-Mail
5. Lodation of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
3708 S Las Vegas Bivd, Las Vegas, NV 89109 , , .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel and casino Lodging and entertainment 5000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail '
(b) (), (b) (7)(C) .-

~11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that

12. DECLARATION

ge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

By:

. (b) (6), (b) (7)(C)

(signature of represen Prnutype name anda title or ofice, if any Cell No.
__

Address: Date: Fax No.

(b) (6), (b) (7)(C) 5llo[n
e-ManI

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF’EREA

DO WRITE IN THIS SPACE

— NATIONAL LABOR RELATIONS BOARD . Case Date filed |
CHARGE AGAINST Ll;zcé: %RGANIZATION ORITS 808241842 May 20, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this cha?ée with the NLRB Regional Director of the region in which the alleged unfair labor praciice

7. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

2. Name
Teamsters Local 986

b.. Union Representative to Contact
Mike Magnani, Secretary-Treasurer

¢. Address
300 Shadow Lane, Las Vegas, NV 89106-4391

d. Tel. No. ' ee. CellNo,
(702)385-0995 .

f. Fax No. A g. e-Mail

(702) 385-4410-

h.A The aanméd labor 6rganization or its agents have engaged in and are engaging in unfair Iagﬁr pra’étioe_s within the meaning' of‘ Sedion
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these Unfair labor practices are unfais practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of (he Act and the Postal Reorganization Act.

coerced employees in the execi of rights protected
IO NO YA (&)eoarding Jermination because

Relations Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfsir labor practices

Within the last six-months preceding the date of this charge, the above-named labor organization has restrained and
ection 7 of the Act by refusing to process the grievance of
. as not a dues paying member and for reasons that
arbitrary, discriminatory, or in bad faith. The above-named labor organization has violated the National Labor

3 Name of Empioyer 4a. Tel. No. 4b, CellNo.
The Hertz Corporation (702) 262-7763 )
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, cily, stale, and ZIP code)
111 George Crockett Road, Las Vegas, NV 89118

6. Employer représe_ntative to contact
-James Acosta, Operations Director

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Car Rental ' Car Rental 250
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)
“T1c. Fax No. 113 e-Mail '
| . 4 , (b) (6), (b) (7)(C)
11. Address of party filing charge (sitreet, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. O ARATION
| declare that I have read the above charge and that the statements therein are true to the best of my Knowiedge and befief.
Tel No.
(b) (6), (b) (7)(C)
B
— b) (6), (b an Individual o ,
(signature of representative or person making charge) . rint/type name and title or office, if any Cell No.
' (b) (6). (b) (7)(C)
Address: Date: Fax No.
j(b) (6), (b) (7)(C) -
0;/ 2, 20l vl ’
1 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ) .

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information isto

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-242112 May 23, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
National Union of Hospital and Healthcare Employees Dostroct 1199NM (b) (6), (b) (7)(C)

lLCA(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(505) 884-7713
130 Alvarado Dr. NE, Suite 100 -
’ . e-Mail
NM Albuguerque 87108- L 9. e-val
Admin@district1199nm org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

UNMH Inpatient Pharamcy

c. Fax No. d. e-Mail
eward@salud.unm.edu

6. Employer representative to contact
Evangeline Ward
Title: Inpatient Pharmacy Supervisor

5. Location of plant involved (street, city, state and ZIP code)
2211 Lomas Bivd NE

NM Albuquerque 87106-
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) oMai
Address (date) 22232019 233925 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-242423 5/30/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Dir
occurred or is occurring.

ector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAI

a. Name

IATSE Local 748

NST WHICH CHARGE IS BROUGHT
i e entative to Contact

c. Address d. Tel. No. e.e. Cell No.
PO Box 1191 (888) 610-3342
Phoenix, AZ 85001 f. Fax No. g. e-Mail
WIONOIVI(®

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of sections
8(b)(1)(A) and 8(b)(2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

exercise of the rights guaranteed in Section 7 of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act (the Act) and has been attempting
to cause and causing employers to discriminate against their employees in violation of Section 8(a)(1) and (3) of the
Act, by its conduct, including, but not limited to, attempting to require or requiring employees to pay referral fees not
corresponding to any services rendered by the above-named labor organization as a condition of their employment.

By the above and other acts, the above-named labor organization has restrained and coerced employees in the

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Various
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Video Production Live Broadcasts 200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6). () (7)(C) (b) (6), (b) (V)(C) (b) (6), (B) (V)(C)

11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

OIGHOIVI(®)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

making charge)

CICNOIWI® an Individual

Tel No.

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

Cell No.
(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date:
May 30, 2019

Fax No.

e-|

Mail
(b) (6), (b) (")(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)





