UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD ) Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS -28-CB-236959 March 1, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. , .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Director of Legal Affairs clow
INTERNATIONAL (b) (6), (b) (7)(C)
c. Address d. Tel. No. e. Cell No.
1630 South Commerce Street, Las Vegas, NV 89102-2700 (702) 387-7082
f. Fax No. g. e-Mail
(702) 386-9848 NKubiak@culinaryunion2
26.0rg

h. The-above-named labor organlzatlon or its agents have engaged in and ‘are engaging in unfair labor practices within the meaning of section
8(b), subsection 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or.are unfair practices affecting commerce within the rmeaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge
Within the last six months preceding the date of this charge, the above-named labor organization has restrained

and coerced employees in the exercise of rights protected by Section 7of the Act by refusing to process the
grievance of [((QXQN(QXW®). a bargaining unit employee regarding(QIQNGIWI®] 2018, grievance overw
shift ch'a'nge for reasons that are arbitrary and capricious. By these and other acts, the above-named labor
organization has violated the National Labor Relations Act.

3. Name of Employer ’ 4a. Tel. No. 4b. Cell No.

Flamingo Hotel and Casino (702) 733-111

' 4c. Fax No. 4d. e-Mail

5. Location of Plant involved 6. Employer representative to contact

3555 Las Vegas Boulevard South, Las Vegas, NV 89109 Gerald Montano, Manager
7. Type of Establishment 8. Principal product or service 9. Number of Workers employed

Hotel and casino __Lodging and gaming 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

11c. Fax No. 11d. -e-Mail

11. Address of barty filing charge
(b) (6), (b) (7)(C)
12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) | (

(b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No.

(b) (6). (b) (7)(C)

Address: » Date: Fax No.
(b) (6), (b) (7)(C) 3/1/19 i
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S: CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29.U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mformauon are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec: 13, 2006). The NLRB will further explain these uses upon request. Disclosure g Qo2

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

| Case

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

Date filed
28-CB-236965 March 1, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di

rector of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

Culinary Workers Union Local 226 a/w UNITE HERE
INTERNATIONAL

b. ‘Union Representative to Contact ‘ -
Norbert Kubiak, Director of Legal Affairs c/o s

(b) (6), (b) (7)(C)

c. Address d. Tel. No. e. CellNo.
1630 South Commerce Street, Las Vegas, NV 89102-2700 (702) 387-7082
f. Fax No. g. e-Mail
(702) 386-9848 NKubiak@culinaryunion2
26.0rg

h. The above-named labor organization or its agents have engaged in and are

8(b), subsection 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

engaging in unfair labor practices within the meaning of section

2. Basis of the Charge

and coerced employees in the exercise of rights protected by

assignment changes for reasons that are arbitrary and caprici
organization has violated the National Labor Relations Act.

Within the last six months preceding the date of this charge, the above-named labor organization has restrained

grievance of [QXQMOIWI®] a bargaining unit employee regarding grievance LAQNORUIGover Bl shift and job

Section 7of the Act by refusing to process the

ous. By these and other acts, the above-named labor

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Flamingo Hotel and Casino (702) 733-111
4c. Fax No. 4d. e-Mail
5. Location of Plant involved 6. Employer representative to contact
3555 Las Vegas Boulevard South, Las Vegas, NV 89109 Gerald Montano, Manager
7. Type of Establishment 8. Principal product or service 9. Number of Workers employed
Hotel and casino Lodging and gaming 1500
ing charge 11a. Tel. No. 11b. Cell No.
0)(9), (D (b) (6). (b) (7)(C)
11c. Fax No. 11d. e-Mail
, (b) (6), (b) (7)(C) |
11. Address of party filing charge
(b) (6), (b) (7)(C)
. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
(b) (6), (b) (7)(C _
g charge) rinttype name and title o} office, if any Celi No.
. (b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) 3/1/19
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related procecdings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB 1o decline to invoke its processes.

|



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS

28-CB-237051 March 4, 2019

AGENTS

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Director of Legal Affairs
INTERATIONAL B (b) (6), (b) (7)(C)
-c.” Address ) d. Tel. No. e.Cell No.
1630 S Commerce St, Las Vegas, NV 89102-2700- (702) 387-7082 ,
f. Fax No. A g. e-Mail
. (702) 386- 5192 NKubiak@culinaryunion226.org

the meaning of the Act, or are unfair practices affecting commerce within the

The above-named tabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Retations Act; and these unfair iabor practices are unfair practices affecting commerce within

meaning of the Act and the Postal Reorganization Act.

2.

has failed and refused to properly represent{{sJX()M(IXTH((®))
over a.Shift Change Notification issued ongilial’?018 for reasons that
these and other acts, the above-named labor organization has violated

- Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practice
SinceQIGABDIYI®] 2018, the above-named labor organization, through its officers, agents, and representatives,
a bargaining unit employee regarding

(b) (6)\

grievance QIONOIGIY
are arbitrary, capricious, and invidious, or in bad faith. By
the National Labor Relations Act.

3. Name of Empioyer
Flamingo Hotel and Casino

4a. Tel. No. 4b. Cell No.
(702) 733-1111 A
4¢. Fax No 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
3555 Las Vegas Boulevard South, Las Vegas, NV 89109

6. Employer representative to contact

Gerald Montano, Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Casino Lodging, Gaming, and Entertainment 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)
| 11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
' ' . DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tet No.
(b) (6), (b) (7)(C)
PDIGABDINRI®) an Individual ,
Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) / 7 e-Mail
(b) (6), (b) (7)(C)

‘WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to-
" assist the National Labor Relations Board (NLRB) in processing unfair tabor practice and related proccedings or litigation: The routine uses for the information arc fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure 10 supply the information will cause the NLRB to decli

ne Lo invoke its processes. (b) (6), (b) (7)(C)

’




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
. " NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI:\Z%:S:GANIZATION. ORITS 28-CB-237059 March 4, 2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Director of Legal Affairs

INTERNATIONAL g (b) (6), (b) (7)(C)
¢. Address d. Tel. No. e. Cell No.
1630 S Commerce St, Las Vegas, NV 89102-2700 (702) 387-7082
f. Fax No. g. e-Mail
(702) 386-5192 NKubiak@culinaryunion226.org

h. The above-named labor organization or its agents have eng}aged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Retlations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months preceding the date of this charge, the above-named labor organization has restrained and coerced

employees in the exercise of rights protected by Section 7 of the Act by delaying and refusing to process the grievance according

to Article 21 of the Collective Bargaining Agreement on behalf of [ZIENEIMIEla bargaining unit employee regarding disciplines for
reasons that are arbitrary or discriminatory, or in bad faith. By these and other acts, the above-named labor organization has
violated the National Labor Relations Act.

3. Name of Employer 4a.Tel. No. 4b. Cell No.
Flamingo Hotel and Casino (702) 733-1111
4c. Fax No. 4d. e-Mail
5. Location of Plan!'involved (street, city, state, and ZIP code) 6. Employer representative to contact
3555 Las Vegas Boulevard South, Las Vegas, NV 89109 Gerald Montano, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Casino Gaming & Lodging 1500
10. "Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

11. Address of'paity filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| deélare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
an Individual
Print/type name and title or office, if any Cell No.

(b) (6), (b) (7)(C) |
Address: | ' - —

(b) (6), (b) (7)(C) , s oW
S-H- 1 ? ((), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY-FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act-(NLLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set fotth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes (b) (6), (b) (7X(C)




— . UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
: NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI:BG%: TOSRGANIZATION ORITS 8-CB-237068 March 4, 2019

|NSTRUCTIONS File an original of this charge with the NLRB Regional Director of the region in whlch the alleged unfair-labor practice
| occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Director of Legal Affairs
INTERNATIONAL l(b) (6), (b) (7)(C) _
c. Address _ d.-TelNo. | eCellNo.
1630 S Commerce St, Las Vegas, NV 89102-2700- (702) 387-7082
f. Fax No. . g. e-Mail
(702) 386-5192 | NKublak@cullnaryumonZZB org

h. The above- named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning: of section

8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
. the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. .

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair.iabor practices)

Within the last six months preceding the date of this charge, the above-named labor organization, by-its officers, agents, and

representatives, has restrained and coerced employees in the exercise of rights protected by Section 7 of the Act-by, without

limitation, failing and refusing to process the grievance [JIONOIGIS]of [IGHBIGNS) 2 bargaining unit employee relating to

the elimination of classifications and the application of the Decker Act for reasons that are arbitrary, capricious, or in bad faith. -By.

these and others acts, the above-named labor organization has violated the National Labor Relations Act.

3. Name of ‘Employer‘ 4a Tel. No. 4b. Cell No
Flamingo Hotel and Casino- (702) 733-1111
4c, Fax No ‘4d. e-Mail, ]
5. Location of Plant involved (streef, city, state, and ZIP code) ' 6. Employer representative to contact
3555 Las Vegas Boulevard South, Las Vegas, NV 89109 Gerald Montano, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Casino Gaming, Entertainment, Lodging 1500
0 Full name of art f'llng charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail -
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my kriowledge and belief.

Tel No.
b) (6), (b an Individual
making charge) Print/type name and title or office, if any | Cell No.
. (b) (6). (b) (7)(C)§
Address: ' ' Date: Fax No.
(b) (6). (b) (7)(C) / Jj // v
. , 7 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)-
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is fo .

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain thése uses upon request. Disclosure of this information t

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. ,




UNITED STATES OF AMERICA DO NOT WRITE IN THlS SPACE
NATIONAL LABOR RELATIONS BOARD Case ‘Date filed
CHARGE AGAINST Lﬁ;%?« ;)SRGANIZATION ORITS 28-CB-237075 | March 4, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Direcior of the region In which the alieged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

2. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Director of Legal Affairs
INTERNATION ad(b) (6), (b) (7)(C)
c. Address a.Te?ﬁ_e.—calTo.‘—‘—"’_“J
1630 South Commerce Street, Las Vegas, NV 88102-2700 (702) 387-7082
f. Fax No. g. e-Mail
(702) 386-5192 NKubiak@culinaryunion226.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor-practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
_Since about RIGKOIUEI2018, the above-named labor organization has restrained and coerced employees in the exercise of

rights protected by Section 7 of the Act by failing and refusing to process the grievance PIGNDIGIS) of_
bargaining unit employee regarding policy changes to the EVS department for reasons that are arbitrary, discriminatory, or in bad
faith. By these and other acts, the above-named labor organization has violated the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. _4b.VCeII No.
Flamingo Hotel and Casino (702) 733-1111 . -
4c¢. Fax No. "1 4d. e-Mail
-1 5. Location of Piant involved (street, city, state, 'and ZIP code) 6. Employer representative to oonta.ct
3555 Las Vegas Boulevard South, Las Vegas, NV 89109 Gerald Montano, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Casino Gaming & Lodging 1500
10. Full name of party filing charge 11a. Tel No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (). (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that ) have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

b) (6), (b . an Individual
Printitype name and titie or office, if any Cell No.

(b) (6). (b) (7)(C)

Address: Date. Fax No.

() (6). (b) (7)(C) Coo e
CA A AN ©). ©) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

' PRIVACY ACT STATEMENT
Soticitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seg. The principal use of the information is (0
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the informiation are fully’
‘set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information 1o the
NLRB is voluntary; however, failure to supply the information will causc the NLRB 10 decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the ragion in which the alleged unfair
labor practice occurred or Is occu
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

National Rural Letter Carriers Association Clifford Dailing

Secretary Treasurer

c. Address d. Tel. No. e. Cell No.

1630 Duke Street {703)684-5545

Alexandria, V1 22314 f. Fax No. g. e-Mail

cdailing@nricaorg

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the
meaning of section 8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfalr practices
affecting commerce within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and

|__the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise staternent of the facts constituting the affeged unfsir labor practices)

Within the past six-months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by, among other things, refusing to process grievances involving
light duty on behalf of bargaining unit employees, including but not limited to BICKIGE)

discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4¢. Fax No. 4d. e-Mall
(623)979-4508
S. Location of Plant involved (street, city, state, and ZIP code) | 6. Employer representative to contact
8380 W Emile Zola Ave Donna Fay,
Peoria, AZ 85381-9098 Postmaster
7. Type of Establishment (factory, mine, 8. Principal product or service 9. Number of Workers
wholesaler) Postal Services employed
Post Office 100+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mai
D) (b D

arge (streef, city, state, and ZIP code)

(b) (6), (b) (7)(C) )

| deciare that | have read the above charge and that the statements therein are true to the best of my knowledge and
befief.

(b) (6), (b) (7)(C) .

b b an Individual

name and title or office, f | CYGADIGIE®)
Date: ax No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TTTLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is suthorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 «f seg. The principal use of the information is to

assist the National Labor Relations Bosrd (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Foderal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further expiain these uses upon request. Disclosure of this mformation 1o the

NLRB is volunzary; however, faiture to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 28-CB-237237 March 4, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
National Potald Mail Handlers Union Local 320 Alex Cervantes
Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
3021 S 35th St, Ste b5 (602) 454-0147

t, Ste -
AZ Phoenix 85034- f. FaxNo. g. e-Mail

(602) 454-0124 acervantes007@cox.net

h. The above-named organization(sz or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Sevice (520) 388-5003
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1501 S Cherrybell Strave Rene Jones-Cheney
AZ Tucson 85726- Title: Plant Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Utilities
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) ©). () (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C), (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C)
e-Mail
Addres (date)2R2019 192143 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(a)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

28-CB-237345 March 7, 2019

| INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Communications Workers of America, Local 7019

b. Union Representative to Contact
(b) (6), (b) (7)(C)

c. Address
1615 North 36th Street
Phaoenix, Arizona 85008

d. Tel. No e.e. CellNo ‘
(602)331-7019 J
f FaxNo g. e-Mail |

—— — )
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section |
8(bj(1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of [
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. |

for reasons that are arbitrary, discriminatory, or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the exercise of the [
rights guaranteed in Section 7 of the National Labor Relations Act, by its actions, including, but not limited to: breaching its duty |
of fair representation by refusing or otherwise failing to assist employees with filing short-term disability and/or FMLA appeals

and failing and refusing to assist employees in obtaining information requested pursuant to the collective bargaining agreement

3. Name of Employer
CenturyLink

4a. Tel. No. 4b. Cell No.
(318)388-9000 _J
4c. Fax No. 4d. e-Mail

shirley.gaertner@centurylink.com |

r

5. Location of Plant involved (street, city, state, and ZIP code)

6. Employer represeniative to contact ' ‘

10._Full nami of Eany filing charge

(b) (6). (b) (7)(C)

20 E. Thomas Road, Suite 2200 Shirley Gaertner
Phoenix, AZ 85012
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Internet/Phone/TV provider Internet/Phone/TV services 1000+ }
11a. Tel. No.

11b. Cell No. ‘

11c. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

) (6), (b) (7)(C)

12. DECLARATION

| declare that | hgve read the above charge and that the statemonts therein are true to the best of my knowledge and belief.

M/ /,

Tel No

(602)248-8203

(signature of repre’sema?g or person making £harge)
y
L4

Pnnt/type name and title or office, if any Cell No.

/ // B
/Z// Michael J. Petitti, Jr., Attorney

Address:

Aiken Schenk

2390 E. Camelback Rd., Suite 400
Phoenix, Arizona 85016

Date. Fax No

3 gﬂ‘/ /7/ e_"5162“0'2)248-8840

mjp@aikenschenk.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C § 151 ¢ seq. The principal use of the information s tc

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforgng 2
NLRRB is voluntary; however. failure to supply the information will cause the NLRB to decline to invoke its processes




UNITED STATES OF AMERICA

DO NOT WRITE iN THIS SPAGE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS

28-CB-237415

March 11, 2019

AGENTS
INSTRUCTIONS: Filo an original of this charge with the NLRB Regional Director of the region in which the aileged Unfaif 1abor practice
occureed or I8 ocourfing.
, 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGRT

a. Name b. Union Representative to Comact

International Brotherhood of Electrical Workers, Local 357, Max Garter, Business Agent

AFL-CIO
o. Address d. Tel. No. e.a. Cell No.

808 North Lamb Boulevard, Las Vegas, NV 89110-2304 (702)452-9357

. Fax No. g. e-Mall
(702)452-7191 mcarter@ibew357.org

1 h. The above-named labor organizal.ion of ifs agents have engaged in and are engaging in unfair labor practices within the meaning of seclion
8(b), subsection(s) (1){A) of the National Labor Relations Act, and these unfair labor practices are unfair practioes affecting commeree within
the meaning of the Act, or are unfair practices affecting commercs within the meaning of the Act and the Postal Rearganization Act,

referring individuals out of seniority order.

of rights guaranteed by Section 7 of the Act.

2. Basis of the Charga (set forth a elear and concise statemeant of the facts constituting the allaged unfair labor praclices)

Within the pest six months, the above-named labor organization, by its officers, agents, and representatives has
restrained and coerced employees in the exercise of rights guaranteed by Section 7 of the Act by, among other acts,
refusing ta process the grievance of for arblitrary, discriminatory, or bad faith reasons, and by operating
a hiring hell in a manner that was arbitrary, discriminatory or in bad faith by failing to follow its procedures when

By these and other acts, the above-named labor organization has restrained and coerced its members in the exercise

3. Name of Employsr
Baker Electric

4a. Tal No. 4b. Cell No.
(760)484-1360 {760)484-1360
4c. Fax No. | 44. e-Mail
(760)745-3610 jrodriguez@baker-
elsctric.com

5. Location of Plant involivad (streel, ¢ify, state, and ZIP code)
1298 Pacific Oaks Place, Escondido, CA 92029

6. Employer répresentative

to contact

Jose Rodriguez, Project Superintendent

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product

Qr sarvice

9. Number of Warkers employad

Solar Plant Solar Energy 250
0. Full name of party filing charge 11a, Tel. NO. 11b. Cell No.
PIGADIY®)], an Individual (b) (6), (b) (7)(C)
[ 1c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Addraess of party filing charge (strest, cly, stste, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| deciare that | have read the above charge and that the atatements therein are true {o tho best of my knowledge and belief,

b) (6), (b) (7)(C)

on riaking charge)

OICNOIQ®], an {ndividual

Tel No.

Printtype name and title or offics, if any

Cell No.

Address:

(b) (6), (b) (7)(C)

Date:

3-9-20/9

Fax No.

(b) (6). (b) (7)(C) _ |

9-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THXS CHARGE CAN BE PUN(SHD BY FINE AND IMPRYSONMENT (U.S. CODE, TITLE 18, SECTION 1401)
PRIVACY ACT STATEMENT .
Salisitation of the infermation on this form is authorized by the Nationsl Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢ seg. The principal use of the infarmation is 1o
assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation, The routine uses for the information ar: fully
s¢t forth in the Federat Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will fusther ewplain these uses upon requess, Disclosure of this information 1o the
NLRB is volunwry, however, failure to supply e infiemation will cause the NLR®S to decline to invoke its processes,

T . T enen



UNITED STATES OF AMERICA

"DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case ' Date filed

“CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

28—CB-237550 March 5, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this c‘hargé with the NLRB Regional Director of the region‘in which the alleged unfair labor practice '

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

2 Name
Culinary Workers Union Local 226 a/w UNITE HERE

b. Union Representative to Contact
Norbert Kubiak, Director of Legal Affairs
cfo Alex Castilio /Marta Pike, Grievance Specialists

d. Address
1630 South Commerce Street, Las Vegas, NV 89102-2700

d. Tel. No. e. Cell No.
(702) 387-7082
f. Fax No. g. e-Mail
(702) 386-9848 NKubiak@culinaryunion226.org

i 'The above-named labor orgamzatton orits agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), _subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

the National Labor Relations Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor praclices)

Within the last six months preceding the date of this charge, the above-named labor organization has restrained and coerced

| employees in the exercise of nghls protected by Section 7 of the Act by failing to communicate the status of the grievance
Wand refusing to process the grievance of [JXBNEXWI®)] 2 bargaining unit employee according to Article 21 of
the Collective Bargaining Agreement regarding a Shift Change Notification issued to bargaining unit employees for reasons that
are arbitrary, capricious, and invidious, or in bad faith. By these and other acts, the above-named labor organization has violated

3. Name of Employer —
'Flamingo Hotel-and Casino

4a. Tel No. ab. Cell No.
(702) 733- 1111
4c. Fax No 4d. e-Mail

5 Location of Plant involved (sireel, city, state, and ZIP code)
3555 Las Vegas Boulevard South, Las Vegas, NV 89109

6. Erﬁployer representative to contact
Gerald Montano, Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Casino Gaming and Lodging 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (stfaet, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.
OIGKOIN®) an Individual
Print/type name and title or office, if any Cell No
Date: Fax No.
g‘ o l? e- Mall

- WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN'BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ) )
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infon’natmn to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes,



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

28-CB-237554 March 5, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice -

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Director of Legal Affalrs
INTERNATIONAL c/a Alex Castillo, Grievance Specialist
c. Address d. Tel. No. e. Cell No.
1630 South Commerce Street, Las Vegas, NV 89102-2700 (702) 387-7082
f. Fax No. g. e-Mail
(702)386-9848 NKubiak@culinaryunion226.org

the meaning of the Act, or are unfair practices affecting commerce within the

h. The above-named labor organization or its agents have engaged in and are engaging in unfair abor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within

meaning of the Act and the Postal Reorganization Act.

National Labor Relations Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months preceding the date of this charge, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
QIOROIYIS) a bargaining unit employee regarding grievance SAQEOIYIS) over shift change for reasons that are
arbitrary, capricious, and invidious. By these and other acts, the above-named labor organization has violated the

3. Name of Employer
Flamingo Hotel and Casino

4a. Tel. No. 4b. Cell No.
(702) 733-1111
4c¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
3555 Las Vegas Boulevard South, Las Vegas, NV 89109

6. Employer representative to contact
Gerald Montano, Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product

or service 9. Number of Workers employed

Casino Gaming 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(signature of representative or person making charge)

Address:

(b) (6), (b) (7)(C)

Tel No.
OIONOIN®] an Individual
Print/type name and title or office, if any Cell No.
(b) (6), (b) (7)(C)
Date: Fax No.
3 /'7/ /? e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7XC)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

g NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

28-CB-237593 March 5, 2018

occurred or is occurring.

A INSTRUCTIONS: File an-original of this charge with the NLRB Regional Director of the region in which the alleged unfair fabor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name

Culinary Workers Union Local 226 a/w UNITE HERE

b. Union Representative to Contact
Norbert Kubiak, Director of Legal Affairs

c. Address
1630 South Commerce Street, Las Vegas, NV 89102-2700

clo Alex Castillo, Grievance Specialist

d. Tel. No. e.Cell No.
(702) 387-7082
f. Fax No. g. e-Mail
(702)386-9848 NKub:ak@culmaryumon226 org

h. The above-named Iabor orgamzatlon orits agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

| National Labor Relations Act.
R

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

Within the last six months preceding the date of this charge, the above-named labor organization, through its officers, agents, and
representatives, has restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by failing to
communicate the status of the grievance (b) (6), (OIY(®) and refusing to process the grievan
Collective Bargaining Agreement of bargaining unit employee regarding

arbitrary, or discriminatory reasons or in bad fanh By these and other acts, the above-nam

iccording to Article 21.of the
uspension for reasons that are
labor organization has violated the

3. Name 'pf Emplo'y;gr
Flamingo Hotel and Casino

4a. Tel. No. ab. Cell No.
(702) 733-1111
4c. Fax No. 4d. e-Mail

5. Location of Plant in‘vbtved (street, cily, state, and ZIP code)
3555 Las Vegas Boulevard South, Las Vegas, NV 89109

6. Employer repreéentative to contact
Gerald Montano, Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Pﬁndpél product or service 9. Number of Workers employed
- Casino Gaming, Entertainment, Lodging 1500

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail —
. , (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION

I declare that | have fead the above charge and that the statements therein are true to the best of my knowledge and belief.

bn making charge)

(slghéluré of rep

Address:

(b) (6), (b) (7)(C)

Tel-No.
(LDIONOIWN®)!, an Individual
Print/type name and title or office, if any Cell No
Date: . Fax No.
/ ) e-Mail
0 05//.7 §ll(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT )
Solicitation of the information on this form is authorized by the National Labor. Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mformat:on to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



"UNITED STATES OF AMERICA

T DO NOT WRITE IN THIS SPACE '

. ~NATIONAL LABOR RELATIONS BOARD

Case Date filed
CHARGE AGAlNST LABOR ORGANIZATION ORITS
AGENTS 28-CB-237595 | March 6 2019

occurred or is occurring.

INSTRUOT&ONS File an ongmal of this charge with the NLRB Regional Director of the region in which the aﬂeged unialr labor practice

1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

‘a."Name ~ b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Norbert Kubiak, Director of Legal Affairs
|NTERNAT|ONA|_' clo Alex Castillo .
" €.-Address d. Tel. No, e.Cell No.
1630 South Commerce Street, Las Vegas, NV 89102-2700 (702) 387- 7082
f. Fax-No. g. e-Mail B
(702) 386-9848 : NKublak@culmaryumonZZG ‘org

— The above-named labor orgamzahon or |ts agents have engaged in and are engaging in unfair labor practices within the meaning of section
. 8(b), subsection(s) (1)(A) of the National Labor Relations'Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act,

2.

.refusing toprocess the grievances (QIBARIUE] & Sk

Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the above-named labor orgamzatuon has restrained and coerced employees i in the
exercise of rights protected by. Section 7 of the Act by failing to commumcate the status of the grievances and

i seniority status for reasons that are arbitrary, discriminatory, or m bad fauth By these and other acts, the above-
named labor organization has violated the National Labor Relatlons Act.

) of [ ,a bargalnlng unit employee over

3. Name of Employer
Flamingo Hotel and Casino

4a. Tel. No. 4b. Cell No.
(702) 733-3111 o
4c. Fax No. |- 4d. e-Mail

5. Location of Plant involved (sireet, city, state, and ZIP code)
. 3555 Las Vegas Boulevard South, Las Vegas, NV 89109

6. Employer‘ representative to contact

' Gerald Montano Manager

?. Type of Establishment (factory, mine, wholesaler). 8. Principal product or service 9. Numbér of Workers employed
Casino _ 1500
10. Full name of patfy filing charge 11a. Tel. No. 11b. Cell No.- .
(b) (6), (b) (7)(C)
11c. Fax No 11d e-Mait- : :
(b) (6), (b) (7)(C) |

11. Address of parly filing charge (sireet, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements thereln are ‘true to’ the best of my knowledge and belief.

. Tel No.
(b) (6 )1 (b) (7)(C) _ (b) (6), (b) (7)(C) Rl lndLvidual .
Print/type name and title or office, if any | -Cell No.
(b) (6). (b) (7)(C)
Date: Fax No.
.e-Mail By
/ SR> (©). (b) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AN D IMPRISONMENT {U.S. CODE, TIT! LE 18, SECTION 1001]
PRIVACY ACT STATEMENT '

.Sohcntatuon of the information on this form is authorized by the National Labor Relations Act (NLRA),29 U.S.C. § 151 er'seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

sét forth in the Federal Register, 71 Fed: Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Dasclosure of this informiation td the

NLRB is voluntary; however, failure to supply the information will cause the NLRB: to decline to invoke its processes.

(b) (6), (b) (7X(C)



‘r

UNITED STATES ’\ﬁim F"r WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD. Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

28-CB-237602 March 11, 2019

occurred or is occurring.

lNSTRUCTlONS: File an original of this charge with the NLRB Regional birector of the region in which the alléged unfairllébor pracﬁce ‘

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Las Vegas Dealers Union, Local 721

b. Union Representative to Contact
Michael Urban, attorney at law

c. Address
2770 S. Maryland Pkwy, Ste 510, Las Vegas, NV 89109

d. Tel. No. e. Cell No.
(702)968-8087 (702)277-1063
f. Fax No. g. e-Mail
(702)968-8088 murban@theurbanlawfir
‘m.com

h. The above- named labor organization or its agents have engaged in and are engagmg m unfair labor practices within the meanlng of section
8(b), subsection (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
_meaning of the Act; or are urifair practices affecting commerce withiri the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair iabor practices)

Within the past six months, the above-named labor organi'zation has attempted to cause and caused Wynn Las
Vegas, LLC to discriminate against its employee @) for reasons other than the failure to tender uniformly
required initiation fees and periodic dues. By these and other acts, the above-named labor organization has '
restrained and coerced employees in the exercise of rights protected under Section 7of the Act.

3. Name’oli Efr.:ployér e
Wynn Las Vegas, LLC

4a. Tel. No. 4b. Cell No.
(702)770-2620 ,
4c. Fax No. 4d. e-Mail
(702)770-1628 courtney prescott@wynnl
asvegas.com

{5 Location of Plant iﬁv)oIVed (street, éity state, and ZIP code)
3131 Las Vegas Bivd. S., Las Vegas, NV, 89109

6. Employer representauve to contact
Courtney Prescott

7 Type of Establishment (factory, mine, wholesaler) | 8. Principal pfodud or service 9.'Nuh1ber of Wofkers employed
Hotel and casino _ Lodging and entertainment 2000 -
10. Full name of party filing charge 11a. Tel. No. 11b..Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d eMail
(b) (6), (b) (7)(C)

12. DECLARATION

‘I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
E(b) (6), (b) (7)(C )y _
.(signature of representative or person making charge) Print/type name and title or office, if any Celi No.
B (b) (6). (b) (7)(C)
Address: -Date: 3/11/19 Fax No.
(b) (6), (b) (7)(C) :
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solk:mmn of the information on this form is suthon 1.Labor Relati

g unfeir labor practice and related p

4 by the Nati

\gs or litiga The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will fus
" these uses upon request, Disclosure of this information to the NLRB is voluniary; however, failure to supply the information will cause the NLRB to decline (o invoke its processes.

Act (NLRA), 29 U.5.C. § 1) e/ s¢q. The principal use of the information is to assist the National Labor Relations Board (NLRB) in

rthee uillm .




Mar/12/2019 4:41:41 PM USPS - El Pasgo, TX 915-8{33-5822

_ UNITED STATES GFAMERIGA || DONOTWRITEIN THIS SPACE _
— ATIONAL LABOR RELATIONS BORRD P TR | Dats fied -
CHARGE AGAINST LABOR OR.ANIZAT'ON OR ITS 28 CB- 237647 ‘ March 12 2019 .
' _AGENTS -
INSTRUGTIONS: ‘File an original of thls charge with the NLRB Reglonal Dire

_occurred or is oceurring. ) i
1 LABOBQBGANEATION ORITS AGENTS ag
a Narna T )
* National Assaclation of Letter Camiers (NALC) Branch 505

G, Addiess = 3. Tel. NG, ~ | ee CalNG

10305 Meadowood Dr, El Paso, TX 79926 D 915)592- 7748 _ _
’ 1] Fax No.. g. e-Mall
(915)592 7764

T The ahovo-named labor arganizalﬁon urlts agants have englged in and am engaging (n unfair labor practices wilkin tha meamng of seclion !
‘8(b), subsection(s) (1)(A) of the Nationat Labor Relations Act, and these unfair abior practicas are unfair practicas affecting commerce within

.. the meaning of the Adt, or are unfalr practices affecting commierce within the mﬁanlﬁ of the Act and the Pastal Reorganizafion Act. :

. 2. Basis of tha Charge {se! forth a clear &nd conclise statement of the facts con g tha allaged unfalr labor praclices) )

During thé past six months, the abové-named labor organtzationjhas restrained and coerced employees In the
exercise of fhe rights guaranteed in Section 7 of thé Nationa! Labor Relations Act, by its actlons, including, but riot
limited to, breaching its duty of falr representation by refusing an;j failing to accept and process griavances

" conceming the employer’s failure to provide Information to its bargaining unit employees and bargaining unite
employee discrimination claims for reasons that are arbiirary, diicriminatory. or In bad faith.

5 NameolERRRRE T[4 TaN, 4b_Call NG, .
 United States Postal Service . | 91§ - C{F7 13 7L/
’ 4!- Fax No. ) T4d. eman
5. Tocalion of PiaAt nvolved (strodt, oy, siale, and ZIP code) | 6] Employer represeniatve (o contact =
1.._7383 Remcon.Cir, El Paso, TX 78912 e Margie Resendez Station Manager. .
‘7. Type of Establishment (factory, mine, wholasaler) E. ‘Principa) product origenvice = | | 8- Number of Workers employad
__Postal Office ) ‘ ) _Postal Service/Mall Delivery . . 80+ .
10. Ful name of party filing charge - 1f¢.'ret;‘no. b Call No ~
M(b) (6), (b) (7)(C) . : (b) (6). (b) (7)(C)
- R ' 1'c.FaxINo T ] 11d eMal S
o o ] Ji(0) (6), (b) (7)(C)
11. Address of party fiing charge (streef, clty, stale, and ZIP code) i '
. |
2(b) (6), (b) (7)(C) s PR

) ( b ) (6 ) , ‘ ( b) (7 ) ( C) e and that the étatements théraln ar'atrua to the best :_ :la!NI:towtedga and ballef, . ——

: (b) (6), (b) (7)

Date: .~ . "~ | Fax No.

6)6), 0 C) - I

WILLFUL FALSE STATEMENTS ONTHIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEM

Solicitation oF the information on this farm is authunmd by the National- Labor Relations Act ,29 U.S.C. § 151 ef seq. The principal use of the iriformation Is to

asslst the Naliona Labor Relations Board (NLRB) in processing unfair Iahof practico and related meeedlny orlitigation. The routine uses for the infarmation are fully

set forth in the Fedoral Register, 71 Fed, Rog. 74942-43 (Doe. 13, 2006). The NLRB will furthicr m:plnin these uses upon request, Disclosare of this mfhrmailiﬁ ﬁ ﬂﬁ

NLRB u;volunmry- however, failure to supply the information will cause tho NLRE ta dicHng to invoke ifs processes,




i E
UNITED STATES OF AMERICA po NOT wmoTaEt eu:g;ﬂs SPAC
' NATIONAL LABOR RELATIONS BOARD _ Case , ,
CHARGE AGAINST LABOR ORGANIZATION ORITS 28-CB-237866 March 14_, 2019 _
e rector of the region in which the atleged unfalr fabor practice

INSTRUGTIONS: File an original of this charge with the NLRB Regional Di
occurred or Is occuring.

1. LABOR OﬁGANW\TION OR ITS AGENTS AGAINST WHICH CHARGE l§ BROUGHT
b. Union Representative to Contact

a. Name ) . )
International Alliance of Theatrical Stage Employees, Moving Bill Hennessy
Picture Technicians, Artists and Allied Crafis of the United Business Agpnt
s, Its Territories and Canada, Local No. 336 ,

ftitdedres ) " d. Tel. No. e.e. CellNo.

1145 € Washington Street, Suite 300 . %60%1353-41 45 e

ix, AZ 85034 f. Fax No. g.

Phoenix, A2 (602)253-2103 - _ i

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

8(b), subsection(s) (1)(A) of the National Labor Relations Act. and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last $ix months, the above-named labor organization (the Union) has restrained and coerced its merpbers
in their exercise of rights guaranteed under Section 7 of the Act, by, among other ways, breaching its duty of fair
representation due to discriminatory, invidious, or arbitrary reasons by failing and refusing to abide by its hiring hall
procedures, and denying member'w job opportunities.

By the above and other acts, the above-named Labor Organization has interfered with, restrained, and coerced
employees in the exercise of their rights under Section 7 of the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Various

: 4c. FaxNo. 4d. e-Mail
5. Location of Plart involved (street, city, state, and ZIP code) 6. Employer representative to contact
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

. ’ 100
¥ arty filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mai
D O D

11, Address of party fiing charge (streef, cily, stafe, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) : el Ko

_ Man Individual
making charge) e and title or office, if any Cell No.

Date: . Fax

.?/4//,,1,

AFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
. v e . g )
Solicitation of the information on this form is authorized by the N:nl ol Lab Reitons A MENT

assist the National Labor Relati ) - he National Labor Relations Act (NLRA), 29 US.C. § 151 : . L.

¢t foxth in the Foderal Rug!i:s::-“;’l INM R&hL;iB) In processing unfair labor practice and retated proceedings or li|§igatio:: ﬁémr‘numl use Of.lhemll‘l'mahm isto

NLRD 8 voluntary, hrwenc, il g 23 (D 13. 2006). Tha NLRD wil further explin these usos upon sequect, Dispes s o o1 Hormation ar ully
: - Das ¢ of this i

+ Builure to supply the information will cause the NIRT 10 dectine to invoke its processes. f )(7)(0)

W1
(U.S. CODE, TTTLE 18, SECTION 1001)

.

e S —— b S+ it






