UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-242659 6/4/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Richard G. McCracken, Esq.
INTERNATIONAL
c. Address d. Tel. No. e.Cell No.
McCraken Stemerman & Holsberry 702-386-5107
1630 S. Commerce St. f. FaxNo. g. e-Mail
Las Vegas, NV 89102 415-597-7201 rmccracken@msh.law

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six-months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to communicate the status of the grievance
and refusing to process the grievance of ((QXCM(IXW(®)} regarding terms and conditions of employment for reasons
that are arbitrary, discriminatory, or in bad faith. By these and other acts, the above-named labor organization has
violated the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
The Cosmopolitan of Las Vegas 702-698-6313
4c. Fax No. 4d. e-Mail
702-698-6606 Christy. Dunn@cosmopolitianLasVe
gas, com

5. Location of Plant involved (street, city, state, and ZIP code)

3708 Las Vegas Boulevard South, Las Vegas, NV
7. Type of Establishment (factory, mine, wholesaler)

Casino

10. Full name of party filing charge
(b) (6), (b) (7)(C)

6. Employer representative to contact

Christy Dunn, Assistant Dir of Housekeeping
8. Principal product or service 9. Number of Workers employed

Gaming 1500

11a. Tel. No. 1

RU NG

(b) (6), (b) (7)(C)

11c. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6). (b) (7)(C Tel No.

By: ORORORYIS) o, Individual

(signature of represen ing charge) Print/type name and title or office, if any

Date:

6). (b) (7)(C)
6/4/2019

[(6) (6), (b) (/)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infi f
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



_UNITED STATES OF AMERICA DO NOT WRITE iN THIS SP.
NATIONAL LABOR RELATIONS BOARD Cage Date m:-:"S SPACE
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-242742 6/4/2019

INSTRUCTIONS: Flie an original of this charge with the NLRB Raglonal Director of the reglon in which the alleged unfalr labor practice
oceurred or is oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHIGH CHARGE 1S BROUGHT

a. Nama ) _ b. Union Representative to Contact
international Union of Operating Engineers Local 351 Juan de la Torre
Business Rep
¢. Address d, Tel. No. e.a. Cefl No,
6967 Commerce Street, El Paso, TX 79915 (915)771-0224
f. FaxNo. g. e-Mail
{uand351@yahoo.com

h. The above:named labor organization or its agents have engaged In and are engaging in unfalr labor practices within tha meaning of section
8(b}, subsection(s) 1{A) of the Natlonal Labor Relaticns Act, and thase unfalr labor practices are unfalr practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basig of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named fabor organization has restrained and coerced emplovees in e
exercise of rights protected by Section 7 of the Act by refusing to process the grisvance o i(0) (6). (b) (7)(C)
regarding uspensian for arbltrary or discriminatory reasons or in bad faith. '

By these and other acts, the above-named Labor Organization, by its officers, agents, and representafives has
interfered with, restrained, and coerced employees in the exercise of rights guaranteed by Section 7 of tha Act.

3. Name of Employer 4a. Tel. No, 4b. Cell Na,
Technica
4c. Fax No. 4d, e-Mall
ldavis@technicanow.com
5. Locatlon of Plant Involved (sireet, city, state, and ZIP code) 6. Employer representative to contact
2607 Carrington Road, Fort Bliss, TX Lauren Davis Human Resources Manager
7. Type of Establishment (factory, mine, wholesafer) 8. Principal product or servica 9. Number of Workers employed
Motor Pool Transportation Services 70
' i 11a, Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11c. Fax No. 14 ningd
(b) (6), (b) (7)(C)

224 71 code)

12. DECLARATION

1 daclare that ) have read the above charge and that the statements thereln are trua to the best of my knowledqgs and bellef.
Tel Na,

(b) (), (b) (7)(C) (b) (). (b) (7)(C)

Pnntltype name and title or office, if any | Cell No,

Fax No.

Date:
6(' 2/ ? &-Mail
{ll(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

: PRIVACY ACT STATEMENT )
Salicitation of the infonmation on this form js autharized by the National Labor Relations Act (NLRA), 26 U.5.C, § 151 e/ seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) i processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mﬁow
NLRB is voluntary; however, failure to supply the information will cause the NURB to decline to invoke its processes.
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UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE ]

NATIONAL LABOR RELATIONS BOARD

Cage Date filed

CHARGE AGAINST LABOR ORGANIZATION OR iTS

28-CB-242628 June 3, 2019

AGENTS
INSTRUCTIONS: File an original of thia charge with the NLRB Regional Director of the ragion In which the alieged unfair labor pracilce
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE S BROUGHT
& Name

b. Unlon Representative to Contact

International Union of QOperating Engineers Local 351 Juan de 1a Torre
. Business Rap
c. Addrass d. Tel. No, e.e. Cell No.
6367 Commerce Street, £l Paso, TX 79915 (915)771-0224
f. Fax No. g. e-Mail
juand351 @yahoo.com

h. The above-named iabor organization or its agants hava engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1{A} of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting cammerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

or discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statemant of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named fabor organization has restrained and coerced employeaes in the exercise of rights
protected by Section 7 of the Act by refusing to process the grievance of (b) (). (b) (7)(C) egardinm

By these and other acts, the above-named labor organization, by its officers, agents, and representatives has interfered with,
restrained, and coerced employees in the exercise of rights guaranteed by Sectien 7 of the Act.

uspension for arbitrary

3. Name of Employer 4a. Tel. No. 4b. Call No.
Technica
4c. Fax No. 4d. e-Mail

5. Locatlon of Plant involved (street, city, state, and ZIP code)
2607 Carrington Road, Fort Bliss, TX

ldavis @technicanow.com
6. Employer representative to contact .

Lauren Davis Human Resources Manager

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Motor Pool Transportation Services 70
ke eAEERacSiling charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11g

) (6),

ity, state, and ZIP code)

@ Of Derson MmaKing ciarge,

12. DECLARATION

| declare that [ have read the above charge and that the statements therein are true to the best of my knowl and balief.
, (b) (7)(C) [TelNo.

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

(b) (6), (b) (7)(C)
CellNo.

Address
(6), (b) (7)(C)

Date: Fax No.

S\
&0 (b) (6), (b) (7)(C)

'WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 8, SECTTON 1001)
FRIVACY ACT STATEMENT

Solicitation of the infoxmation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRRB) in procéssing unfair labor practice and refated proceedings or litigation. The routine uses for the information ere fully

set forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB will fusther explain these uses upon request, Disclosure of this inforpess

NLRB i5 voluntary; however, failue to supply the information will cause the NLRB to decline to invoke its processes. W



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD DO NOT WRITE N THIS SPACE.
CHARGE AGAINST LABOR ORGANIZATION Case Date Fiied
OR ITS AGENTS 28-CB-243226 une 4, 201

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
NATIONAL ASSDUATION OF LETTER CARRIERS PUIL DuFELe
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
i
W 51b f. Fax. No wz 210 w
3120 W. GREENWAY RD. o
moa"x: Az‘ %055 '3703 g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting c(orer‘\rkerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postai Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

ON SEVERAL OULASIONS , LOCAL UNIDN AND/DR. IS REPRESENTATIVES HAVE FAILED
To REPRESENT (T5 MEMBER(S) , AND HAVE / e

AVE ALSD FAILED To INVESTIGATE AND{R FILE
GRIEVACE (OMPLAINTS (24, oM TOE. HERARRER 11
NE L (39 (2019, UNIoN MEMBER REQUESTED

LED  NON WAS PROVIDED.) | HAVE SINCE
BEEN ASKED, BN BOTH MY UNION REP: AWD LDCAL UNWON ,“m REPRESENT M\lSEg:

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
w2 Sl 1581
VNITED STATES POSTAL SERVICE d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

ARROWHEAD STATION
400! 1 5% ave

GLENDALE ,AZ #5302

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

11a. Tel. No. (b) (6), (b) (7)(C) c. Fax No.

12. DECLARATION el. No.
that | have read the above charge and that the statements
are true to the best of my knowledg elje

(b) (6), (b) (7)(C) ) (), (0) (7XC)

person making charge) (Printtype name and title or office, if any) Fax No.

o () (6). (b) (7)(C) oot W/DB/‘ZDH e —

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L;:ZC::;)SRGANIZATION ORITS 28-CB-234104 June 5, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the regioh in which the alleged unfair labor practice
-| occurred or is occurring.

\

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

1630 Commerce Street, Suite A-1
Las Vegas, NV 89102 .

| a. Name b. Union Representative to Contact i
Culinary Workers Union Local 226 a/w UNITE HERE Richard McCracken, Esq.
INTERNATIONAL McCracken, Stemerman & Holsberry

c. Address d. Tel. No. e. Cell No
1630 S Commerce St, Las Vegas, NV 89102-2700 415-597-7200
f. Fax No. g. e-Mail
702-386-9848 rmccracken@msh.law

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within:the meaning of section
8(b), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months preceding the date of this charge, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by failing to communicate the status of
grievances (b) (6), (b) (7)(C) and refusing to process the grievances o
regarding terms and conditions of employment for reasons that are arbitrary, invidious, discriminatory, or in bad faith.
By these and other acts the above-named labor organization has violated the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Harrah's Las Vegas Hotel and Casino 800-214-9110
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

3475 Las Vegas Boulevard South, Las Vegas NV 89109 Director of Human Resources

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Casino Gaming 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) () (6). (b) (7)(©) !
(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C) Tel No.

(OXO®)] =N Individual

Print/type name and title or office, if any | Cell No.

(b) (6). (b) (7)(C)

Address: Date: Fax No.

(b) (6), (b) (7)(C) ;‘@, ,\q e-Mail !

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE |

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 28-CB-242908 6/6/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

(b) (6), (b) (7)(C)

a. Name
American Postal Workers Union Local 761

c. Address d. Tel. No. o all N
1001 East Sunset Road Room 1030 (702) 361-9200 b) (6), (b) (7)(C)
Las Vegas, NV 89199 f. Fax No. jr-w. v,
(702) 361-9349 b) (6), (b) (7)(C

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A), of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, by its actions, including, but not
limited to, failing and refusing to provide Unit employees with information they requested, including, but not limited
to, the current Tempe, Arizona clerk seniority list.

By the above and other acts, the above-named labor organization has interfered with, restrained, and coerced
employees in the exercise of their rights under Section 7 of the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
(702) 361-9349
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1001 East Sunset Road, Las Vegas Nevada John George, Station Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Service Mail Delivery 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(XX (IX(®)] an individual

Print/type name and title or office, if any

Date:

de? | Grenomes

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info ;

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. W



UNITED STATES OF AMERICA _ DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 28-CB-242946 June 7, 2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Culinary Workers Union Local 226 a/w UNITE HERE Mr. Raymond Saldana
¢. Address d. Tel. No. e. Cell No.
1630 South Commerce Street, Las Vegas, NV 89102-2700 (702)203-4888
f. Fax No. g. e-Mail
(702)386-9848

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within'the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named [abor organization has restrained and coerced employees in the

exercise of their rights under Section 7 of the act by, among other acts, failing to arbitrate the grievance of

and failing to communicate wittﬂaboumrievance‘

3. Name of Employer 2a. Tel No, 4b. Cell No.
Tatuado Hospitality Management Group LLC (702)691-5991
4c. Fax No. 4d. e-Mail
5. Location of Plant involved ' 6. Employer representative to contact
2880 S. Las Vegas Blvd., Las Vegas, NV 89109
7. Type of Establishment (factory,; mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Restaurant and bar Dining
10. Full name of party filing charge 11a. Tel. No. 11b. CellNo._
(b) (6). (b) (7)(C) (b) (). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By:
{ (signature of representalive or person making charge) nnUtype name and title or office, if any Cell No. - V
(b) (6). (b) (7)(C)

Address: Date: 6/7/19 Fax No.
(b) (6), (b) (7)(C) :
e-Mail

9, O 9,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNJISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline 10 invoke its processes. (b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD o DO NOT WRITE IN THIS %Z?::Ied
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union of Operating Engineers, Local 501 Jose Soto
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
301 Deauville St., Las Vegas, NV 89106 (702) 382-8452 (702) 622-0846
f. Fax. No.
g. e-mail
jsoto@local501.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 3 of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
within the last six months, the above named Union, through its officers, agents and/or representatives, has failed and refused to bargain in

good faith by issuing information requests in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
International Game Technology PLC (212) 497-8489 (646) 404-2541 (646) 417-7611
d. e-mail
tgould@littler.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
6355 S. Buftalo Dr. Theo Gould
Las Vegas, NV 89113-2133
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
service and manufacturing gaming and lottery appx 35 in b-unit

10. Full name of party filing charge
International Game Technology PLC (through counsel)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
900 Third Ave, NY NY 10022 (212) 497-8489 (646) 404-2541 (646) 417-7611
d. e-mail
tgould@littler.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (212) 497-8489
are true to the best of my knowledge and belief. T
ell No.
/s Theo Gould, counsel (646) 404-2541
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.

(212) 417-7611

. e-malil
Address 900 Third Ave, NY NY 10022 Date 6.11.19 tgould@littler.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FURI CACIVIE | UNUER 44 U.0.L 9012
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION 28-CB-243326 6/14/2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name a. Union Representative to contact
International Alliance of Theatrical Stages Local 720 Enrico Grippo
b. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(702) —873-3450
f. Fax. No.
3000 S Valley View Blvd
Las Vegas NV 89102 g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)1 8(b)2 of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act,
or these unfair labor practices affecting commerce within the meaning of the Act and the Posta! Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union has breached its duty of fair representation by refusing to file or process any valid grievances. By acting
in bad faith and refusing to process any grievances on my behalf, the Union has cost me monetary benefits and
other benefits. Those benefits would have been inured to me but for the Union’s bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
) ) ) (702) —873-3450
International Alliance of Theatrical Stages Local 720 4. e-mail

5. Location of plant involved (street, city, state and ZIP code)
3000 S Valley View Blvd

Las Vegas NV 89102

6. Employer representative to contact

Enrico Grippo

7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed

Labor Union Labor Support Approx. 2,500

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 112. Tel. No. b. Cell No. ¢. Fax No.

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

Cell No.

(Prini jtfe ffice, if 3 Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOT WRITE IN THIS i”?csed
CHARGE AGAINST LABOR ORGANIZATION ase ate Fi
OR ITS AGENTS 28-CB-243215 610/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name a. Union Representative to contact
International Alliance of Theatrical Stages Local 720 Enrico Grippo
b. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(702) 873 3450
3000 S Valley View Blvd f. Fax. No.
Las Vegas NV 89102 .
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)1 8(b)2 of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act,
or these unfair labor practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union has breached its duty of fair representation by refusing to file or process any valid grievances. By acting
in bad faith and refusing to process any grievances on my behalf, the Union has cost me monetary benefits and
other benefits. Those benefits would have been inured to me but for the Union’s bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
, _ _ (702) 873 3450
Intermational Alliance of Theatrical Stages Local 720 4 e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3000 S Valley View Blvd
Las Vegas NV 89102 Enrico Grippo
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Labor Union Labor Support Approx. 2,500

10. Full name of party filing charge

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) [ 11a. Tel. No. b. Cell No. c. Fax No.

(b) (6), (b) (7)(C)

ON Tel. No.
rge and that the statements

Cell No.

Fax No.

e-mail

Date @/&// 2
Ll [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solictation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-508
{£-19)

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
, CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

28-CB-243329 6/10/2019

Date Filed

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name a. Union Representative to contact
[nternational Alliance of Theatrical Stages Local 720 Enrico Grippo
b. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(702) -873-3450
3000 S Valley View Blvd f.Fax. No.
Las Vegas NV 89102 -
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)1 8(b)2 of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act,
or these unfair labor practices affecting commerce within the meaning of the Act and the Posial Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union has breached its duty of fair representation by refusing to file or process any valid grievances. By acting
in bad faith and refusing to process any grievances on my behalf, the Union has cost me monetary benefits and
other benefits. Those benefits would have been inured to me but for the Union’s bad faith.

3. Name of Employer

International Alliance of Theatrical Stages Local 720

4a. Tel. No.
(702) —873-3450

b. Cell No. c. Fax No

d. e-mail

5. Location of plant involved (street, city, state and ZIP code)
3000 S Valley View Blvd
Las Vegas NV 89102

6. Employer representative to contact

Enrico Grippo

7. Type of establishment (factory, mine, wholesaler, efc.)
Labor Union

8. Identify principal product or service

Labor Support

9. Number of workers employed

Approx. 2,500

10. Full name of party filing charge
D O D

11. Address of party filing charge (street, city, state and ZIP code)

11a. Tel. No

b) (), (b

) (7)(C)

Y :
b) (6), (b) (7)(C)

b. Cell No. ¢. Fax No.

Date /_"‘/O - /Cl

BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



06/17/2019 11:41 FAX (b) (6), (b) (7)(C) g UUvV L/ VUV

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 28-CB-243439 June 17, 2019
AGENTS ’

INSTRUCTIONS: File an orlginal of this charge with the NLRB Regional Director of the reglon in which the alleged unfalr labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union of Operating Engineers, Local 351 Juan De La Torre
Business Agent
c. Address d. Tel. No. e.e. Cell No,
6967 Commerce Street, El Paso, TX 79915 . (815)771-0224
f. Fax No. g. e-Mail
juand351@yahooc.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of sectlon
8(b), subsection(s) 2 of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (st forth a clear and concise statement of the facts constituting the alleged unfeir labor practices)

Within the si s, the above-named labor organization has attempted to cause and caused Technica to
), ( (

discharge or reasons other than the failure to tender uniformly required initiation fees and periodic
dues. ’
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Technica
4c. Fax No, 4d. e-Mail
5. Location of Plant involved (sirest, cify, state, and ZIP code) 6. Employer representative to contact
2607 Carrington Road, Fort Bliss, TX Kurt Genne TMP Supervisor A
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Motor Pool Transportation Services 70
10 namea ~f na filing cha 115 gl IO 11b. Cell No,
(b) (6). () (7)(C (b) (6). (b) (/)(C) o
11c. Fax No.
11. Address of i .
(b) (6), (b) (7)(C)
. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Sl (b) (6), (b) (7)(C)

----- aking charge) 8 and title or office, if any Cesll No.
Date: Fax No.
e
D O D

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ‘

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in provessing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Fedoral Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforqpygi

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes, W



INTERNET FORM EXEMPT UNDER 44 US.C 3512

FORM NLRE-508 UNITED STATES OF AMERICA :
(2:08) NATIONAL LABOR RELATIONS BOARD — oNa WR'TED'::::::PACE
CHARGE AGAINST LABOR ORGANIZATION 18-CB-244943
ORITS AGENTS June 25, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurréd oris oci:ﬁrring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Electrical Workers, Local 640 Dean Wine, Business Agent
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
5808 N. 7th St. Phoenix, AZ 85014 602-264-4506

f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) A),8b)2 of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the |
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituling the alleged unfair labor practices)

Within the last six months, the above-named labor organization (the Union) has restrained and coerced its members in their
exercise of rights guaranteed under Section 7 of the Act, by, among other ways, threatening employees with loss of pension
and other adverse actions because they engaged in protected concerted activity, and providing assistance to an employer
in an effort to discourage employees from engaging in protected concerted activity.

3. Name of Employer 4a. Tel. No. b. Cell No.
Sturgeon Electric Company, Inc. 480-940-1986 .
c. Fax No. d. e-Mail
480-894-1091
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3804 E. Whatkins St. Phoenix, AZ 85034 Eric Lauriha, District Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Contractor electric +/- 30
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
c. Fax No. d. e-Mail
11. Address of party filing charge (street., city, state and ZIP code.)

(b) (6), (b) (7)(C)

i 12. DECLARATION el ; Tel. No. 4
(b) (6) (b) (7)((:) e and that the statements therein are lm.e to the best of my knowledge and belief. same as a

Cell No.

(signature of representative or person making charge) (Print/lype name and title or office, if any)
1 Fax No.

(b) (B). (b) (7)(C)

e-Mail szme as 11d

Address S“'me 288 ll ey & (date).z ~ ’/ﬁ

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942443 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline toinvoke its processes.






