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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST Lﬁ%(él; 1(_)SR(:M!\NIZATION ORITS 32-CB-246015 8-5-2019

INSTRUCTIONS: File an original of lhis ¢harge with the NLRB Raglonal Diractor of the region in which lhe alleged unfalr labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE !S BROUGHT
a. Name b. Unlon Reprasantative to Contact

Teamsters 853

Stacy Murphy
c. Address d. Tel. No. e.e. CellNo.
7750 Pardee Lane Oakland, Ca 94621 510.746.3305 510.673.4475
f. Fax No. g. a-Mall
510.895.6853 smurphy@teamsters853.or
)

h. The above-named labor organlzation or Its agents have engaged in and are engaging in unfair labor practices within the maaning of saction
8(b), subsection(s)1(A) of the National Labor Relalions Acl, and these unfair.labor practices are unfalr practices affecting commerce within the
maaning of the Act, or are unfair practices affecling commercs within the meaning of lha Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfalr labor practlces)

(b) (6), (b) (7TXC) . . . :
Since about019, the above-named labor crganization has restrained and coerced emplovoes in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance ofegardlng

back pay for arbltrary or discriminatory reasons or in bad faith.

3. Name of Employer ) 4a, Tel. No, 4b. Cell No.
WedriveU 650.445.2186
4c. FaxNo. 4d. e-Mail
Nasim.k@wedriveu.com
5. Location of Plant involved (street, city, stafe, and ZIP ¢ode) 6. Employer representalive to contact
700 Airport Way, Burlingame, CA 94010 (corporate office) Nasim Keynejad (HR)
42700 Boyce Road, Fremont, CA 94538 (work location) Haji Yokopo (program manager)
7. Type of Establishment (facfory, mine, wholesaler) 8. Princlpal product or sarvice 9. Number of Workers employad
Yard Ground Transportation 200+
10, Full name of party fillng charge 11a. Tel. No. 11h JLallin
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. d_a-Ma
(b) (6), (b) (7)(C)

11. Address of parly fillng charga (streef, city, state, and ZIP code)

(b) (6), (b) (7)(C)

RATION

1 declare that | have read the abova charge and that the statements therein are true to the bast of my knowledge and belief.

(b) (6), (b) (7)(C)

Tsl No,

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(slgnature of rapresentative or person making charge) Print/type name and ttle or cffice, if any
Tiana Watts Individual

Date:

(b) (8), (b) (7)(C) 942000

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10i1)
PRIVACY ACT STATEMENT




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 32-CB-246071 8-2-2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHI‘\RGE IS BROUGHT .

a. Name b. Union Representative to Contact
American Postal Workers Union (b) (6), (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
2116 N. Main, A, Walnut Creek, CA 94536 (925)932-4200
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b),1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. )

employees in the exercise of rights ected |
refusing to otherwise represe (b) (6). (b) (7)(C)

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past six months and continuing to date, the above-named labor organization has restrained and coerced
by Section 7 of the Act by refusing to process the grievance of and by
regarding job bidding for arbitrary or discriminatory reasons or in bad

faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer tepresentat'ive to contact
24438 Santa Clara St., Hayward, CA 94544 Mauricio Arguello, Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Service Yes 10000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
W (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. ) 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (streef, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

Tel No.

(b) (6)1 (b) (7)(C that the statements therein are frue to the best of My knowledge and belief.

(b) (6), (b

FOanutyb

e and title or oﬂiqe, if any

(b) (6). (b) (7)(C)
) (6). (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Teaha

X NO.

Fa

e-Mail

(b) (6), (b) (7)(C)

| I ILFME :
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISO NT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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(b) (6). (b) (7X(C)




UNITED STATES OF AMERICA | DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Dats filed
AGENTS

|
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfalr labor practice |
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROQUGHT

a. Name b. Union Reprasantative to Contact
Amalgamated Transit Union Local 1027 Vincent Castella
Financial Secretary
‘g, Address d. Tel. No. g.e. Cell No.
1221 Van Ness Avenue, Suite 304, Fresno, CA 93721 (559)442-4140
1' f. Fax No. g. e-Mail
atu1027fax@gmail.com

h. The above-named labor organization or its agents have engaged in and are engaglng in unfair labor practices within the meaning of section
&(b)1(a) & (5) of the National Labar Relatians Act, and these unfsair abors practices are unfair practices affecting commerce within tha meaning
of the Act, or are unfair prectices affecting commearea within the meaning of the Act and the Pastal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair Iabor practices)

)(6). (©) (7XQ

Since abou 019, the above-named iabor organization has violated Section 8(b)(1)(A) and 8(b)(5) of the Act
by requiring the charging party to pay an unreasonable fee for processing the grievance of a member who is not in
ﬁunit.
3. Namse of Employer 4a, Tel No. 4b. Cell No.
Fresno Economics Opportunity Commission
4c. Fax No. 4d, e-Mail
5. Locstion of Plant involved (street, city, stafe, and ZIP code) 6. Employer representative to contact
1920 Mariposa Mall, Suite 330, Frasno, CA 83721 Brian Angus CEQ
7. Type of Establishment (factory, mine, wholessler) 8. Principal product or sewvics 9. Number of Workers employed
Bus Company | _ Transportation Services 100
10. Full name of party filing charge 11a. Tel. No. 11k, Cell No.
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax Ne. b
J

11. Address of party filing charge (strae!, cily, state, and ZIP code)

b) (6), (b) (7)( 12. DECLARATION

i daclare that | have read the above charge and that lhe statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

. Prnttype name and title or oimce, if any

1

Date: Fax No,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

SOhCIT&[]On of the information on this form is authorized by the National Laber Relations Act (NLRA), 29 U.S.C. § 151 &1 seg. The principal use of the information 15 to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litization. The routine uses for the informarion are fully

sef forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Diselosure of this information to the

NLRB is voluntary; however failure 1o supply the information wifl cause the NLRB 1o decline to invoke its processes. (b) (6), (b) (7)(C)

\
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DO NOT WRITE IN THIS SPACE

UNITED STATES OF AMERICA
' NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 32-CB-246440 8-9-2019

: AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

a. Name
SEIU-UHW Crystal Pryor
Union Rep
¢. Address d. Tel. No. e.e. Cell No.
560 Thomas Berkeley Way, Oakland, CA 94612 N
f. Fax No. g. e-Mail

The above-named labor organization or its agents have éngaged in and are engaging in unfair labor practices within the meaning of section
b), (1)(A) of the National Labor Relations Act, and these unfair labor praclices are unfair practices affecting commerce within the meaning of

8(b),
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2.

(b) (8). (b) (7XC)

Since about

Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor praclices)
2019 the above-named labor organization has restrained and coerced employees in the

ekercise of rights protected by Section 7 of the Act by refusing to process the grievance o{RIGNRIW®) regarding a
i termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel No. 4b. Cell No.
Kaiser Fouridation Hospital
4c. Fax No. 4d. e-Mail
6. Employer representative to contact

5. LocationgghPlant involved ($treet, city, state, and ZIP code)

Jonna Lynn Taylor Nurse Manager

Q<
—d
ZCJ

s |
=TI .
cr\

<280 W MaCarthur Blvd., Oakland, CA 94611
‘ pe of Bstablishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Jéﬁospna'f‘ Health Care 2000
* *Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (8), (b) (7)(C)

11. ddre@f party filing charge (s!reet cily, state, and ZIP code)

5

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(Ge

), (0) (7)(C)

Tel No

pe name-and uile or office, if any

(b) (6), (b) (7)(C)
Cell No.

Address:

(b) (6), (b) (7)(C)

Date:

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS (.HARFP CAN BE PUNISHED BY FINE
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relalions Act (NLRA). 29 U.S.C. §
assist the National Labor Relations Board (NLRB) in processing unfair fabor practice and refated proceedings or lm ation. The routine uses for-the information are fully

AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

¥ |51 et seq. The principal use of the information is to

(b) (6), (b) (7)(C)

set forth in the FFederal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information 1o the
NLRB is voluntary; hdwever, failure to supply the information will cause the NLRB 10 decline (o invoke its processes.




! UNm,;b STATES OF AGERICA DO NOT WRITE 11IIHISSPACE V .7]

; RATIORAL TABOR RELATIONS BRD G T Dot led
I CHARGE AGAINST LI;Z(;::' ?sRGANIZATION OR ITS DCBUS 8122019

I INSTRUCTIONS: Flie on originafdt this charge with the NLRB Regional Olrecioi i tiio region I which the alleged untalr Tabor proQUoca
.1 oceurred or ke occurrin!-
T 1, TABOR ORGANIZATION ORTTS AGENTS AGANST Wi CHARGE 15 BROUGHT

Ta. Nam, [ B Union Ropn,sontalivoto Coniact
| Steamfitters. Local 342

! Che Timmons, Business manager & Financial

Secretary
1C AddGU d Tel No, 00, CellNO,
I 935 Detroit Ave. 925.686.5880- 925.536.1263
| Concord. CA 9455518 L Fe.No, | g elvell
‘ chet@ua342.com

7-1i"The aOVGnamed 180rGQBMH 2810n or T8 ageltti ieVBengégad 1n8nd a€ engaging h Lief8fiabor practices within'the mifljilllg Ct8e0ion
| B(bl, subsocJon(s) 1(Al o ho National Labor Rolallons Act end thes+ unfair Isbor practices are unfair praciioos atrocting commeaCE>within the
| meaning of the Act or ae unfair ! ractices alfectin!! acylinei9¢ INIn the meaning of the Acto!\@ the fic,stal Reorganization Act

Within the last six months. for arbitrary or discriminatory reasons or in bad faith, the above-named labor
{ organization has restrained and coerced employees in the exercise of rights protected by Section 7 or the Act by
| falling to properly process the grievance of [(IRNRIYIR regarding i termination.

3 Neme o employer 4a 1e, No 4. CAdNg
Harder Mimhanical 503.281.1112
(Richmond Chevron Refinery) 4c FaxNo 4 eMal
| 9 location a Plant nvolved (atr,n .t "clir- stoto. and ZIP ao<e) 6, Employer representative b contact
[ 999 Canal Blvd. C. Richmond, CA 94804 Craig Pierce, superintendent
17 Ty o establshmenl (Jaokaf), min-. wholosalo) | 6 Principal [ Sevice 9 Number & Woreero omployod
I Rennery | Industriul Piping 600+
; 10_Ful name ot pany fiing charga Tfa Tel No TT6 Cd No
1 RIGKRIYS) (b) (6), (b) (7)(C)

T Addiess al party g dharge (s, oy, siate, and ZIP 0odoh
i (b) (6), (b) (7)(C) R — -

L. | docloro thot | hove road the above dhargo and that the tiatement1 theroin ore truo to the bestof my knowledge and belle!,

' !

(b) (7 )(C) ‘ " (b) (6), (b) (7)(C)
) (7)(C) '

19
b)
(b)

(
(

6),
6), (b

(b) (6), (b) (7)(C)

WU11111. FALSE STATENENTSO\I'I'IJIS'LHARGE CAN D@ ITNISHED BY FINE AND IMPRISONM1ENTIILS. t: TITLE 18 SfL:TION tor1
rquVACV ACI' SJTATEMENTSolic! he 1néir1110n h@hm 11hiIhMIttI| hv theNuionul L11horRd ICI NRA * W USC.4 151 n f(e Thi

=11 kdichpo1tinionk b ‘WEI’E N;1im,l A fier I\LFB) np1 uIIfUIr U‘cr eeding’” m i 1utioer The:
Ticoor thi 1armifid1melully sd fvih n P 1‘?1C .11 Phi Riy. 7 Oﬁ:ﬁ ) hC I\LFB will i'n1ﬂ?c:- Thcewiss ym
-10|crvﬁ!'1%’rrf1 orhm 11 Lurth, NLRI Hvohmimy: (IgVcer. M1Hmu oupdy h1ln dwch‘. NLRB b ot9lii b invokl! io, pfixceel-.

10 0/10 0111 XVd S1:n NON 610i:/i:1/ S0



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 32-CB-246803 8/16/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

DO NOT WRITE IN THIS SPACE

a. Name
Teamsters Local Union 517

Steve Nelson

b. Union Representative to contact

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(559) 627-9993

512 West Oak Street -

CA Visalia 93291- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Land O' Lakes (559) 687-8287
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

400 South M Street
CA Tulare 93274-

6. Employer representative to contact
Robert Scott

Title: Senior Human Resources Manager

7. Type of establishment (factory, mine, wholesaler, etc.)
Others

8. Identify principal product or service 9. Number of workers employed

Dairy production 300

10. Full name of party filing charge
(b) (6), (b) (7)(C)

() (6), () (7)) R

c. Fax No.

d_e-Mail

(b) (6), (b) (7)(C)

harge (street, city, state and ZIP code.)

)

12. DECLARATION Tel.N
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (8), (b) (7)(C) (b) (6). (b) (7)(C)
By Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o

Address (date) 220 T (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 US.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = Sy
CHARGE AGAINST LABOR ORGANIZATION 39.CB.247061
OR ITS AGENTS 8/22/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
UA Local 342

b. Union Representative to contact

Chuck Leonard

Title: Business Agent

CA Concord 94518-2501

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) (925) 686-5880
935 Detroit Ave. T Fax No. 9. oMail

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged

--See additional page--

unfair labor practices)

Harder Mechanical

3. Name of Employer 4a. Tel. No. b. Cell No.

(510) 620-9351

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
999 Canal bivd. Suite C

6. Employer representative to contact
Dustin Harder

arty filing charge (street, city, state and ZIP code.)

CA Richmond 94804- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction Piping 200
10. Full name of party filing charge a_lel NO b. Cell No.
(b) (6), (b) (7)(C) (6)(6), () (7)(C)
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

), (b) (7)(C)

12. DECLARATION Tel. .(b) (6). (b) (7)(C)
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. ’
o ©). ) 7KO) (b) (8), (b) (7)(C) Coll No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date,OWZ’W1909¢38¢45 (b) (6)v (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



2019-08-27 08:12 Member Sves ((QXCOMIXTHN®) >> NLRB P 1/1

UNITED STATES OF AMERICA | DD NOT WRITE IN THIS SPACE I

NATIONAL LABOR RELATIONS BOARD | Casé i Date filed |

CHARGE AGAINST LABOR ORGANIZATION OR ITS ! { !
AGENTS | 32-CB-24720 | 8-27-2019 i

|

INSTRUC“ONS‘ File an original of this chargae with the NLRB Reglonal Director of the region in which the alleged unfair labor practica
occurred or is occurming.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name | b. Union Representative to Contact
OPEIU Local 29 | Tamra Rubyn
| President
| ¢. Addrass 1 d. Tel. No. | e.e. Cell No.
[ 767? Oakport Street, Oakland, CA 94621 . (510)746-5971
S‘Aﬂ'& L\QO f. Fax No.

h. The above-named tabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of saction —’
8(b}{1)(A} of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or ara unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
| 2. Basis of the Charge (sel forth a ¢lear and conaise statement of the facts constituting the alleged unfair labor practicos)

Since about June 30, 2019 the above-named labor organization has re i 6_ Ay Liesiee employees in the
exercise of rights protected by Section 7 of the Act by refusing to allow ) (6). (b) (7)(C) o participate in a training
[ program and by forcm“o resign as labor liaison for arbitrary or discriminatory reasons or in bad faith,

i
|
|
i
|
(518) \wu-547] Rmb\lr\ € 0pE Y29, 0!’”\:
[
|
1
|
l
|

| 3. Name of Emplover I 4a._ Tel. No, | 4b. Ceii No, |
f Kaiser Permanente i(S@ N 2,881 i |
! | 4c. Fax No. 1 4d. e-Mail ]
[210- 23714 6l {eoxd\, & Ccrawtoe @,\Q}.S
5. Location of Plant involved (sfreet, cily, state, and ZIP coda) | 6. Employer representative to contact
2500 Merced Street, San Leandro, CA 94577 | chery-Crawford Manager (ool CRRV\J%W&
7. Type of Establishmant (factory, mine, wholesaler) 8. Prncipal product or service 9. Number of Workers employed
Hospital Health Care Services 1000
0 ame agy fili 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No.

b) (6), (b) (7)(C) I

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

[(0) (6), (b) (7)(C)E5) (6), (b) (7)(C)| ju—

Gell No.

(signature of representalive or person making charge) Printtype name and title or office, if any

Address: Date: Fax No.

(b) (6), (b) (7)(C) 3/27[2014

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRE) in pracessing unfair lahor practice and related proceedings or lifigation. The routine uscs for the mfo:manon are fully

set forth in the Fodoral Register, 71 Ted. Regr. 7494243 (Dec. 13, 20046). The NLRB will further cxplain these uses upon request. Disclosure of this infory s

NLRB is voluntary; however, failure to supply the information witl cause the NLRE to decline to invoke its processes. (b) (6), (b) (7)C)

(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 32-CB-246189 R/5/2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the ragion in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

§(b) (6), (b) (7)(C)jl

a. Name
California Technical Employees Coalition

c. Address e.e. Cell No.

d. Ng
P.O. Box 700, West Sacramento, CA 95691 (b) (6), (b) (7)(C)

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

6)

Since abou201 9, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to process the grievance of (b) (8), (b) (7)(C) FNEISHE

disciplinary action taken agains y the Employer for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Watsonville Community Hospital
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
75 Nielson Street, Watsonville, CA 95076 Maureen Cate, CEO
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Hospital Medical Service 1000

11a. Tel. No. e

(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)

(b)

10. Full name of party filing charge

(b) (6) (b) (7)(C) 11c. Fax No.

(©), (b) (7)(C)

DECLARATION

e and that the statements therein are true to the best of my knowledge and belief.
Tel No.
By: D) (6 D
g or office, If any
) O 9
Date: Fax No.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

ational Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

gister, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

assist the N L
)i
ly the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)

set forth in the Federal Re :
NLRB is voluntary; however, failure to supp
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FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION , )
OR ITS AGENTS 32-CB-247227 8/22/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
California Nurses Association Rachele Savola
Title: Labor rep

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(510) 326-6381 (415) 525-9032
155 Grand Ave 2 floor -
CA Oakland 94612- ki g. e-Mail

(510) 663-5712 rsavola@calnurses.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Kaiser Oakland Hospital (510) 752-5197
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3600 Broadway Latasha Moore
CA Oakland 94611- Title: Assistant Nurse Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare Facilities Health care services 10000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) ©). () (1)(C) c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
g charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
Y= - : (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) ¥
Addres (date) 222010 020247 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.





