INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case Do ~OT WR”EDl:t:::[:dSPACE !
CHARGE AGAINST LABOR ORGANIZATION (
INST LABOR OR 22-CB-230773 NOV 9, 2018 J

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 10 American Postal Workers Union Jonathon Smith
President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
350 W 34th St, 3rd Floor, New York, NY 10001-2401 212-563-7553
' f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair [abor practices within the meaning of section 8(b),
subsection(s) (list subsections) ) . _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. ‘ '

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about |l 2018, the above-named labor organization has restrained and coerced [QIQNRIQIE) in the exercise
il Section 7 rights by refusing to process [fif] 2nd Step Article 2 grievance for arbitrary or discriminatory reasons or in

bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No. ‘
Unites States Postal Service
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
850 Newark Turnpike, Kearny, NJ 07099-9421 Anthony Gonella
‘ Transportation Director
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Mail Carrier Mail 200+
10. Full name of party filing charge 11a. Tel. No, b. Cell No.
(b) (6), (b) (7X(C)
¢. Fax No. d. e-Mail
11. Address of party filing charge (street. city. state and ZIP code.) (b) (6), (b) (7)(C)
b) (6). (b) (7)(C)
(b) (6), (b) (7)(C)
DECLARATION Tel. No.
e statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Cell No.

king charge)  (Print/type name and title or office, if any) (b) (6), (b) (7XC)

Fax No.
(b) (6), (b) (7)(C) S (b) (6), (b) (7)(C)
Address (date) 11/09/18
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA T
(2:08) NATIONAL LABOR RELATIONS BOARD . DO NOT WRITE IN THIS SPACE
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 22-CB-231012 NOV 13,2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
c. Address (Street, city, state,"and ZIP code) ‘ d. Tel. No. e. Cell No.

/ o0 5 %ﬂ/ /%/f// ue. ) _Z(_Sf///? y /\//‘032’30 f._ll-:zf N;g7'/0/0 g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

. meaning of the Act and the Postal Reorganization Act.
g the alleged unfair labor practices) '

2. Basis of the Charge (set forth a clear and congise statement of the facts constitutin

m(g ﬂn 0/45

3. Name of Employer 4499 FinE BRopk Operahn e o,/éé 434% Nfé%q;o b. Cell No.

L//) 7)) /n pﬂ/k &VLO &WZZ/V c. Fax No. d. e-Mail

]

5. Location of plant involved (street, city, state and ZIP code) 6. Emﬁloyer representative to contact
459 Fnelvook Road, Lincoln Fark, NT 070353/805‘ foward Whlf fom.

7. Type of estabhshment ory, mme wholesaler, etc.) 8. Identrfy pnnc:pal prgduct or 9. Number of workers employed
/\7 U/ 9 ﬂ V/ @-F 300+

d. e-Mail

c. Fax No.

Tel. No,

a$ la-

are, true to the best of my knowledge and ppliel.
] l/{ Cell No.

Print/type name and title or office, if any)

Fax No.

o 02 05 |1 st ////3/ g

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wili cause
the NLRB fo decline tn invoke ifs processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 ~UNITED STATES OF AMERICA D :
{2-08) NATIONAL LABOR RELATIONS BOARD r O NOT WRITE IN TH,‘S SPACE
Case Date Filed

CHARGE AGAINST LABOR ORGANI
OR ITS AGENTS NIZATION 22-CB-231364 NOV ‘19, 2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

|

a. Name b. Union Representative to contact

T Lo Ernie Seehl
leomsters ca| 0| Prjdf/d@/\f

c. Address (Street, city, state, an code, ‘ d. Tel. No. e. Cell No.
203 Poute. 1305, Siite B am-897-A701 """ |
/\,Uyﬁ{/{p, 6MW/d/ N) 0990”2 f. Fax No. g e-Mail |

subsection(s) (list subsections) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s}9r téxjnjz% ve) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),.

2. Basis of the Charge (set forth a clear and concise staterment of the facts constituting the alleged unfair labor practices) f

Within a_periad inhe RSt Six (6) months, the obove-
labor graanizaion, by its agentr and réprepentarivel,

has tefused fo prcerc the Charging Ryt §rrebance
| l’egakw@ removal %Dm joé aﬂ/ﬁn m-en+ -

3. Name of Employer ' 4a. Tel. No. b. Cell No.
o (g Sieo 20721~ 1/5T
IﬂdUtHY’a’/ We(d V)ﬁ plﬁ c.%z No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) é)é? BS' Employer ri reseqtati}éto contact !
- Street, | J O< cott Cusick, |
4 val Street, Sayreville, N 7/ Vice Behdent
7. Type of establishment (factory, mine, wholesaler, etc.) 8. identify principal product or service 9. Number of workers employed

11a. Tel. No.

welamg Supply
<

An Individual

c. Fax No.

. .
bnd that the statemen y knowledge and belief.
(ndividual

..... e PTDPYLE 11aNe & O title or office, if any)

Fax No.

oo _Stt | oo 1 R

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is fo assist the National Labor -
Relations Board (NLRB) in processing unfair labor practice and refated proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary, however, failure (o supply the informaticn will cause

the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA WR
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NOT ITE{)IN(T::S dSPACE
CHARGE AGAINST LABOR ORGANIZATION 22-CB-23142 aipy
OR ITS AGENTS s NOV21, 2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
V ﬂt"‘f&d S(_/\(/i(( WOﬂlc'C/Lf Toaathan SCOT‘( /4"‘"‘1
Local 385 Presdeat
c. Address (Streel, city, state, and ZIP code) d.. Tel. No. | e. CellNo.
13 '(— SO Rveens 60:;1 (U&/‘J f.z Fla)x?;o‘ S)?—l(‘f .’g e-Mail
Briarwoosl, New YorkK L1438

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) _ﬁ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Pastal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor pras:!ices)

‘ﬂu. VUnicen 1 S fﬁ(" ths a,vu) /‘C‘ijfﬂ; *to F‘Ie o

_ . (b) (6), (b) (7)(C)
Gricvance [foAacervning tAhe JrScL:aﬁge o
(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

dé&(,—f

w “as "I‘C/‘mrad‘r() o

o r (ac(’ls 0T ©0A (b) (6). (B) (7)(C) fé,\ over (2 w<2l<f “an

(b) (6), (b) (7X(C),

il Lose ~talt

tNSesact.

3. N f Empl 4a. Tel. No. b Cell No.
ame of Employer ) u ?7§~7$- %‘”
B'Ao 9 an CQA ¢ ac c. Fax No. d. e-Mail
973-256-¢ot)

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Rovte 46 Last Torowa, MIT  0-Tsll Chris STephan
7. Type of establishment (factory, mine, wholesaler, etc.) ’ 8. ldentify principal product or service 9. Number of workers employed

Acte Pewlurship 5

10. Full name of party filing charge’

k | (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (

11. Address of party filing charge (street, city. state and ZIP code.)

ARATION Tel. No.
6 therein are true to the best of my knowledge and belief. | ,
ndi uiav‘t/ §(b) (6), (b) (7)(C)

----- PSeTEtVe OF prTsom g eerge)  (Print/type name and title or office, if any)

/ / e-Mail
Address (date) / { Z/ 4’

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 ng. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary: however, failure to supply the information will cause
the NLRB fo decline to invoke ifs brocesses.




FORM NLRB-508 FORNM EXEMPT UNDER 441U.S C 3592

2.08) UNITED STATES OF AMERICA
NATIONAL tABOR RELATIONS BOARD = DO NOT WR‘TED'”b:':_']stP‘CE
CHARGE AGAINST LABOR ORGANIZATIONS ale Fie
CR ITS AGENTS 22-CB-231615 NOV 21, 2018

INSTRUCTIONS: File an original with NLRB Regiorral Director for the region in which the alleged unfalr (abor practice occurred or Is accurring.

1. LABOR 6RGAMZAT|0N OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representaliva 1o contact

ees
FL N

£ . e s e+

i
Ii a. Name /‘fﬂ/[ H/?‘/VD LEXLS wnvron/ 4/ Con
20caL 300 (b) (6). (b) (7)(C)

]

c. Address (Street, clty, state. and ZIP code) d. Tel. No.”
: ' - S 3-
. F0  County Load 20/653-/7267
I . ’ h
. Jgescy Ciby, Ny ¢ 72097 ~977% |
h. The above‘named orgat(iza!lon(s) or lls agents has (have) engaged in and is (are)engaging In unfair labor practices within the meaning of section 8(b). -‘
! subseclion(s) (lisf subsections) __ ____f=AX __ __ . ___ _ _olthe Nationai Labor Relations Act, and these unfair fabor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the ]
meaning of the Act and the Postal Reorganiziltion Act. - )

7\ 2. Basis of the Charge (sef forth a clear and concise of the facts constituting the alleged unfair labor practices)
) ©). 0) ™" "R e BT e Ve efyué),ee‘;
: , . ’_/ ‘/ X ‘ /
i &,C«“Sg ¢f a /0051(9 /00/ ces ﬂe//@&‘ﬁ‘ 7 7[ 8 on ‘/? a.// 7] /go 40';)/, ‘”,,,./g

d unsate work caviean meat b aessswente, G fhesk

. o R /#e9ssment a7 b : 2 4 . :
{ ; neally ) or bn ove o
came individaals who Smeven y wee % poleen +

ma. .Cv P + l ve 4"0 bc +C¢mj- -\q+£=p N‘%dﬂﬁl’ o d-eQSaﬂ -—H‘Zo ’QQS‘F' ‘MG o

5 i e eation 5ot
W”.Qo It o) (). (b) () C )R I A i Lo ST 1
was waitten sy j/&tet/}fﬂfe/ Fhat WA Sa/:/csczo/ 40 be “led h}qs

’ ofay)
lq”dnaz—n be%n a.ﬁ[ﬂ__ i

13, Name of Employer ‘ J;O ';elé N;;s_:_5 /767 b. Cell No. ‘

; yﬂ/ﬂ? 8) 57; 7 é‘g /@5 7%/ QEZV/C(F ¢. Fax No. d. e-Mail

' AlC @NJIINDC 300, %am
i

. 5. Location of plant involved (street. city. state and ZIP cade) 6. Employer represeniative to comact j

: ved TERSE C-/ L NEQ FEESE a7 Conyees .

i 5o &WO/ Load ) / 07057~ 9955 yocg/ 300 c{vm &t’s:‘dqlﬂf’
| 7. Type of establishment (factory. mine. whalasafer, etc.) 8. Identify principal product of service 9. Number cf vorkers employed —i
__pistai butionw jéﬁla; [/ Facteey /A /’Aaccssigq Pleril 1ot Seze 2000 |

;10 Full name of party filing chargev

(b) (6), (b) (7)(C)j(b) (6), (b) (7)(C)

Address

"WILLFUL FALSE STATEMENTS ON THIS CHAFIGE CAN BE PUNISHED BY FINE AND /PRISONM
PRIVACY ACT STATEMENT

Soficiation of the information or: this form is authorized by the tational Labor Relations Act (NLRA), 22 US.C. § 151 etseq. The principal use of the information is Yo assist he National Labos

Relalicns Board (NLRB} in processing unfair labor practice and related procsedirgs or ktigaten. The rouline uses for the information are fuly set kerth in the Federal Register, 71 Fed. Reg.

| 74842-43 {Dec. 13, 2006). The NLRB will furlhe- explain these uses upon request. isclosure of this information b he NLRB is voluniary, however, failure fo supply the ifrmation will cause

thau A DD in Aankna ta i mbia e aracansas

(b) (6), (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD D0 NOT WRITE e THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
ORITS AGENTS 22-CB-231639 NOV 27, 2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
LOCAL 32BJ SERVICE EMPLOYEES INTERNATIONAL UNION Rocio Perez, Grievance Representative
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
570 Broad Street (973) 733-9760
Newark, NJ 07102 f. Fax. No.

(212) 388-2062

g. e-mail

bgarren@seiu32bj.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (a) ' of the Nationa! Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about{QXONWIG® 2018, the above-named labor organziation has failed to represent me by not providing any inofrmation to me
regarding my seniority grievance.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Cushman & Wakefiled, Inc. (201) 239-7180 (646) 634-7179 N/A
d. e-mail
N/A )
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
480 Washington Boulvevard Peter Manetti, Supervisor
Jersey City, New Jersey 07300
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service . 9. Number of workers employed
Industrial Cleaning Cleaning Services _ 35+

10. Full name of party filing charge

(b) (), (b) (7)(C)

11, re of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
N/A b) (6), (b N/A
d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
gabove charge and that the statements N/A
my knowledge and belief.
. Cell No.
(ICONIN(®)] An Individual Same as 11b
(Print/type name-and title or office, if any) Fax No.
N/A
Same as 11 . 11/27/2018 e-mail
Address ate Same as t1d

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-508

(6-18) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

R R I T S L VRV RV VT

DO NOT WRITE IN THIS SPACE 1

§5%CB-231652 Date Filed
T Nov 27,2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name
Local 870 United Steel Workers

b. Union Representative to contact
Riad Hussain, Union President

¢. Address (Street, city, state, and ZIP code)
1 Market St, Elquod Park, NJ 07407

d. Tel. No.’ e. Cell No.
N/A (973) 800-2187
f. Fax. No.
N/A
| g. e-mail

(b) (6), (b) (7)(C)

(list subsections) (a)

the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

of the National Labor Relations Act, and these unfair labor

discriminatory reasons.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about [RAQARIIRI 7018, the above-named labor organization failed to represent [RERERIEIY fairly regardin termination for
g prese Y 168 g

3. Name of Employer
Marcal Paper Mills Inc

43, Tel. No.‘ b. Cell No. ¢. Fax No.
(201) 796-4000 N/A- N/A

d. e-mail

N/A

5. Location of plant involved (street, city, state and ZIP code)
| Market St, EiImwood Park, NJ 07407

6. Employer representative to contact
Jack Zak, Supervisor

7. Type of establishment {factory, mine, wholesaler, etc.)

8. ldentify prindpél product or service 9. Number of workers employed

Factory Paper products 350
10. Full name of party filing charge
(b) (6), (b) (7X(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
d. e-mail ‘
9, O D
12. DECLARATION Tel. No.
ead the above charge and that the statements N/A
st of my knowledge and belief.
(b) (6). (b) (7)C) vi Gell No.
‘ An Individual Same as 11b
(Print/type name and title or office, if any) Fax No.
Sameas 1lc
Same as 11 5 117272018 e-mail
Address ate Same as 11d

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef ’seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the inf_ormatioq are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRS is valuntary; however, failure to supply the information may cause the NLRB 1o decline 10 invoke its processes.



FORM NLRB-508
(6-18)

CHARGE AGAINST LABOR ORGANIZATION

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

Case

22-CB-231697

OR ITS AGENTS

Date Filed
NOV 28,

201

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
IBEW Local 827

b. Union Representative to contact
Richard Speer, President

263 Ward Street

c. Address (Street, city, state, and ZIP code)

East Windsor, NJ 08520

d. Tel. No.
609-443-4100

e. Cell No.

f. Fax. No.

g. e-mail

(list subsections) (A)

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

2. Basis of the Charge (sset forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the last six months, the above-named labor union, by its agents and representatives, has failed and refused to process suspension
and termination grievanes as requested by (QAONOIUI(®)

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Verizon of New Jersey 732-966-0521
d. e-mail

150 Midland Avenue

5. Location of plant involved (street, city, state and ZIP code)

Saddle Brook, New Jersey 07663

6. Employer representative to contact
William Thurman, supervisor

7. Type of establishment (factory, mine, wholesaler, etc.)
Repair and construction warehouse

8. Identify principal product or service

Communication services 200+

9. Number of workers employed

(b) (6), (b) (7)(C)

10. Full name of party filing charge

11. Address of arly filing charge (street, city, state and ZIP code)

b) (6), (b) (7)(C)

11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C)

c. Fax No.

d. e-mail

Address

| declare that | have read the above charge and that the statements

same as above

12. DECLARATION Tel. No.

e and belief.

Cell No.
(b) (6), (b) (7)(C)

same as above

(Print/type name and title or office, if any) Fax No.

e-mail
Date 11/28/2018

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





