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FORM NLRB-508
(6-18)

LUNITED, STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD -
CHARGE AGAINST LABOR ORGANIZATION Case Dete Fied
ORITS AGENTS . 02-CB-249458 10-2-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to contact
Local 32BJ Service Employees International Union

c. Address (Street, city, state, and ZIP code) ' d. Tel. No. e. Cell No.

25 West 18th Street, New York, NY 10011 212-388-3388
f. Fax. No.
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (a) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practlices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge {set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about July 2019, the above named labor organization has failed and refused to process the grievance of (b) (8). (b) (7)(C)Nvess
Pupaid overtime for reasons that are arbitrary capricious or in bad faith.

(3]
~r
&)
3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
NYC School Support Services, Inc. 347-379-4588
E &2 d. e-mail
& T2
5. Location of plant involved (stree!, city, state and ZIP code) 6. Employer representalive to contact
321 W44th St, Ste 601, New York, NY 10036 Steven Brennan
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Building Maintenance Cleaning Services 11000
filing charge

b. Cell No. .c. Fax No.
12. DECLARATION b
read the above charge and that the statements

the best of my knowledge and belief. T

(b) (6), (b) (7)(C) PR

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
e-mail

Address see above pate Oct 2, 2019 see above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sel forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infermation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline o invoke its processes.
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____UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed e
CHARGE AGAINST LABOR ORGANIZATION OR TS Wm"; 1070372015
AGENTS

INSTRUCTIONS: File an otiginal of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
oceurred or is occuning.
1._LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARCE (S BROUGHT

a. Name b Union Representative to Contact
Local 1430, IBEW Jordan El-Hag
¢ Address ¢ Tel No. e.e, Cell No.
84 Business Park Dr, Suite 202, Armonk, NY 10504 (914)848-3771
f Fax No. g. e-Mail

h. The above-named labor organization of its agents have engaged in and sre engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Refatrons Act, and these uniait labor practices are unfair practices sftecting commerca within
fhe meaning of Ihe Act, or sre unfair afiacting commerce within the me of the Act and the Postal Reorganization Act.

2. Basis of the Cha (set forth & clear end concise statement of the facts constifuting the efieged unfair fabor practices)
Since about N 2019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of CAQRUIWI®) regarding
il cischarge, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 42. Tel. NO. : 4p, Cell No.
BASF Comp. (914) 737-2554
4c. FaxNo. 4d, e-Mail
5. Location of Planl involved (sirsal, city, slate, and ZIP code) 6. Employer raprasentative to contact
1067 Lower South St., Peekskill, NY 10566 Susan Ringel Human Resources
7. Type of Extablishment (factory. mine, wholesaler) 8 Princpal product or Service 9. Number of Workers employed
Manutfacturing Chemical Plant 150
10. Full name of party fillng charge 113 Tel No. 11b. Cell No.+
(b) (6). (b) (7)XC) (b) (6), (b) (7)(C)
1ic. FaxNo,

11_Address of parly fiing charge (strest, cily, state. and ZIP code) .
WIONOIN(® P——
12. DECLARATION

| declare that | have read tha abave charge and that the stutements therain are true to the best of my knowledge and belief. ‘
Tel No.

sl (b) (6), (b) (7)(C) o) 0 0 I

(Signature of representalive or person making chame) Printflype name and title o office, f any Cafi No.

(6), (b) (7)(C) " &
\o\\k\‘l&i‘\ (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNTSHEY BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is suthorized by the National Labor Refations Act (NLRA). 29 U.S.C. § 151 ¢r seg. The principal use of the information is 1o

assist the National Lsbor Relations Bosrd (NLRB) in processing unfair lebor practice and related proceedings or litigation. The routine uses for the information are fully

s¢t forsh in the Federal Register, 71 Fed. Reg 74942-43 (Do 13, 2006) The NLRB will further explain these uses upon request, Disclosure of this information to !he

NLRB is voluntary: however, failure to supply the information will cause the NLRB ta decline to invoke its processes. (b) (6), (b) (7)(C)
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UNITED, STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 02-CB-249475 10/2/19
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred oris occurring.

DO NOT WRITE IN THIS SPACE

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact
Dennis Henry
Union Representative

a. Name
United Food & Commercial Workers, Local 342

c. Address d. Tel No. e.e. Cell No.
166 East Jericho Turnpike, Mineola, NV 11501 (516)747-5980
f. FaxNo. ¢. e-Mail
dhenry@ufcw342.0rg

h. The above-named labor organization or its agents have engaged in and are engaging In unfair Iabor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Chargie f a clear and concise statement of the facts constituting the alleged unfair labor practices)

(8). (b) (7)(C)

Since on about 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of DIGKRIUIS)

regarding discharge by Corona Meat Corp. d/b/a Fine Fare Supermarkets for arbitrary or discriminatory reasons
or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Corona Meat Corp. d/b/a Fine Fare Supermarkets

4c¢c, Fax No 4d. e-Mail

6. Employer representative to contact

Louis Corona Owner
8. Principal product or service

5. Location of Plant involved (street, city, state, and ZIP code)

136 Lenox Ave.,, New York, NY 10026
7. Type of Establishment (factory, mine, wholesaler)

9. Number of Workers employed

Retailer Food 60
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
© ©). 0) () (b) (6). (b) (7)(C)
11¢. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
l‘ Printtype name and title or office, if any Cell No
Address: | Date: Fax No R

(b) (6), (b) (7)(C)

9-25-M4

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information 10 the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS '
AGENTS 02-CB-249740 10-4-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
1199SEIU United Healthcare Workers East George Gresham
President
c. Address d. Tel. No. e.e. CellNo.
310 W. 43rd St, New York, NY 10036 (212)582-1890
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
B(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (se! forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about a date within the last six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
1 [DIGNRIWI®) regarding discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer . 4a. Tel. No. 4b. Cell No.
Triboro Center for Rehabilitation and Nursing (1. $)\2a3% 1§00
4c. FaxNo. Cxt 1583 | 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1160 Teller Ave, Bronx, NY 10456 Elizabeth Morales Director of Human Resources
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Nursing Home Nursing Home 10
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
! i Tel No.

(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
Print/type name and title or office, if any Cell No.

Address: Date: Fax No.

(b) (6). (b) (7)(C)

10/4//€ e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair lahor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB-249746

1v/3/19

AGENTS

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION Oé ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ¢ b. Union Representative to Contact
TRANSPORT WORKERS UNION OF AMERICA, LOCAL ALEX MOLINA
241, AFL-CIO PRESIDENT

c. Address d. Tel. No. e.e. CellNo.
PO Box 23, 116th STREET BROADWAY, NEW YORK, NY
10027 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

suspension g
for arbitrary or discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about[gifilj 2019, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to process the grievance of regarding a 3-day

j received in or about the end of il 2019 and regarding the change in shift without seniority order

3. Name of Employer 4a. Tel No. 4b. Cell No.
COLUMBIA UNIVERSITY
4c. FaxNo. 4d. e-Mail
amp2219@cumc.columbia
.edu
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
650 WEST 168 STREET, NEW YORK, NY 10032 ANGELIC D. PLA HUMAN RESOURCES
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
School/University Education 150
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
e and that the statements therein are true to the best

of my knowledge and belief.

(b) (6), (b) (7)(C) Eil

INDIVIDUAL

Tel No.

Print/type name and title or office, if any

Cell No.

(b) (6), (b) (7)(C)

Address: Date:

/0/ 29

(b) (6), (b) (7)(C)

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act:(NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon req
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

N
.~ OCT 03 2018

vest. Disclosure of this information to the
(b) (6). (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed .
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-249808 10-1-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
kocal 1-S, RWDSU, UFCW Angela Harding
President
c. Address d. Tel. No. e.e. Cell No.
140 W 31 street, New York, NY 10001 (212)594-6910
f. Fax No. 9. e-Mail

h. The above-named labor organization-or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b),(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about August 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (DGR regarding
the Employer's failure to assign the contractually agreed minimum of 37.5 hours of work per week for arbitrary
or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Macy's Retail Holdings, Inc. 212-494-4668
4c. Fax No. 4d. e-Mail
| 5. Location of Plant involved (street, city, state, and ZIP code) | 6. Employer representative to contact
151 West 34th Street, New York, NY 10001 Jane Yablonsky HR
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Department Store Retail ! 100+
10. 'Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. ) 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above chargeand that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
By:
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) \ | \ \ o
10 e-Mai
1 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)}

ECEIVE
fCcT 01 018 =
BY: e




; FORM EXEMPT UNDER 44 U.S.C 3512
FORM NL#8-508

(4-19) ‘
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD o DO NOT WRITE IN THIS SD:I;C:ue
CHARGE AGAINST AN
SRS OR lTé':BG?E';]?SRG il 02-CB-249809 10/03/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UAW Local 2110 Maida Rosenstein, President
c. Address (Street, city, state, and ZIP code) d. Tel. No, e. Cell No.
256 W 38th Street (212) 387-0220
Ste 704 T

. Fax. No.
New York, NY 10018 (312) 228-0198

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within'the meaning of section 8(b) and (list subsections)
(1)A) .of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since on.or about QIINEIGEY, 2019, the above-named labor organization, by its officers, representatives, or agents, unlawfully refused to

appeal an arbitration award regarding the below-named Employer's termination of [YGNEIGIE) employment and refusal to
reappoint [FENEEE to a teaching position.

Qe Pl
S TN

; Eg i
3. Name of Employer ‘ 4a. Tel. No. b. Celi No. c. Fax No.
Bamard College & OCT 03 2019 ~ (212) 854-2151 (212) 280-2058

BY. d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3009 Broadway Robin Beltzer
New York, NY 10027
7. Type of establishment (factory, mine, wholesaler, etc.) 8. |dentify principal product or service 9. Number of waorkers employed
University Education 1000

(6) 6). () (7)(C)H

11. Address of party filing charge (sireet, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No
(0) (6), (0) (1)(C) e ©) ©), © (7)) ) ©). () (7)C)

d. e-mail
(b) (6), (b) (7)(C)
LARATION g Tel. No.
bove charge and that-the statements same as above
f my knowledge and belief. T
= = 8 ell No.
(b) (6). (b) (7)(C) AT el
(Print/type name and title or office, if any) Fax No.
e-mail
Address Sane as above pate 10/3/2019 same as above

WILLFUl_ FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A-ND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
3 PRIVACY ACT STATEMENT

Solicitation of*the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-249837 10/07/2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGA!

INST WHICH CHARGE IS BROUGHT

a. Name

SEIU Local 32BJ

Lyle G. Rowen

b. Union Representative to Contact

Associate General Counsel

c. Address d. Tel. No. e.e. CellNo.
25 W. 18th Street, New York, NY 10011 (212)388-3800
f. Fax No. g. e-Mail

Irowen@seiu32bj.org

The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Work site: 60 Wall Street

. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about September 26, 2019, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [(SECIN(IUI(®)
regarding being denied an open position despite ﬂ seniority without sufficient reason and thus the employer's
violation of the collective-bargaining agreement, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
ABM Janitorial Services, Inc.

4a. Tel. No.

4b. Cell No.

4c. FaxNo.
(212)497-0695

4d. e-Mail
fred.surace@abm.com

5. Location of Plant involved (street, city, state, and ZIP cade)
1 Liberty Plaza, 7th Floor, New York, NY 10006

6. Employer representative

Fred Surace VP Labor Relations

to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or sermvice 9. Number of Workers employed
Maintenance and building cleaning Building maintenance 100
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

2 Tel No.
(b) (), (b) (7)(C)
Print/type name and title or office, if any Cell No.
Date: Fax No.
e-Mail
o |19

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply.the information will cause the NLRB to decli

| LECEIVE
0CT 07 2019

BY:

ne to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS.SPACE -

NATIONAL LABOR RELATIONS BOARD v Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS ‘ 02-CB-250182 10-4-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair Iabor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Local 32BJ, SEIU Lyle Rowen
Associate General Counsel
c. Address d. Tel No. e.e. Cell No.
25 W. 18th St., New York, NY 10011 (212)388-3800
f. FaxNo. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
_the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about September 24, 2019, the above-named labor organization has restrained and coerced employees in
thé exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [JIENR) (7)C)
regarding the Employer's denial of [} request to move to an opeh position, for arbitrary or discriminatory
reasons or in bad faith.

Job Location: 51 Madison Avenue

3. Name of Emplbyer ' 4a. Tel. No. 4b. Cell No.
Guardian Service Industries, Inc. 646-442-8962
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state; and ZIP code) 6. Employer representative to contact
55 Water St, New York, NY 10041 Jeremy Bressler
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Cleaning Contractor Office Cleanin 30
10. Fuli name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (), (b) (7)(C) (b) (6), (b) (7)(C) RICNOIY(S
11¢. Fax No. 4 11d e-Mail

11. Address of pafty filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief..

Tel No.
o (b) (6), (b) (7)(C)
Y (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
A
(b) (6), (b) (7)(C) RCT 4 -2018 o

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on.this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg.74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosurc of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)
o o M 7 Loy e
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UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

AGENTS

CHARGE AGAINST LABOR ORGANIZATION OR ITS

02-CB-250190

10/09/2019

occurred oris occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Local 32BJ SEIU Lyle Rowen
c. Address d. Tel. No. e.e. Cell No. T
25 West 18th St, #610, New York, NY 10011 (212)388-3800
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

8‘bM 1 HA{ of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning
of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about Rl 2019, the above-named labor organization has failed and refused to properly
process the grievance of [QIENEDIWI®) regarding RISKREER 2019 lay-off from employment with
Temco, for arbitrary or discriminatory reasons or in bad faith.

417 5th Ave, 9th Floor, NY, NY 10016

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Temco
4c. Fax No. 4d. e-Mail
chuck.mcginley@atalianw
orld.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Chuck McGinley

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product

or service

9. Number of Workers employed

Building maintenance Building maintenance S0+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) T1c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By:
(b) (6), (b) (7)(C)
(signature of representative or person making charge) Print/type name and fitle or office, if any Cell No.
(b) (6), (b) (7)(C)

Address: Date: Fax No.
(b) (6), (b) (7)(C) ‘
/0__ 09 __//C e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routinc uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-250198 10/15/2019

A\
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Rural Letter Carriers Association, Westchester Phil Tremper
District Westchester District President
c. Address d. Tel. No. e.e. Cell No.
1000 Westchester Ave., White Plains, NY 10610 (845)381-4375
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning
of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since in or about late or early QIRYRIYRR) 2019, the above-named labor organization has failed
and refused to properly represent RIDNRIWLS) with respect to i grievance about i removal from duty
in [ 2019, by failing and refusing to provide Jigi|§ with the Union's grievance file, including the
statement made by a coworker who complained about|jiiilj which apparently led to jjii§ removal, for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
USPS 4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
29 Fair St., Carmel, NY 10512 Joe Toole Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal service Mail delivery 100+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C)
11c. Fax No.

11. Address of party filing charge (street, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef.
Tel No.

Printitype name and fitle or office, if any Cell No.
(b) (6), (b) (7)(C)

Ad . Date: Fax No.

(b) (6), (b) (7)(C) |
e-Mail
10/10/2019 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

gy (b) (), (b) (7)C)

NLRB is voluntary; however, failure to supply the information will cause the NLRB to declin toinvoke its processcs. /
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INTERNET
FORM NLRB-508
(2-08)

ORITS AGENTS

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case
02-CB-250305

Date Fisf16/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Local Union No.3

b. Union Representative to contact
John E Marchell

Title: President

c. Address (Street, city, state, and ZIP code)

158-11 Harmry Van Arsdale Jr Avenue
NY Flushing 11365-

d. Tel. No. e. Cell No.
(718) 591-4000
f. Fax No. g. e-Mail

(718) 380-8998

subsection(s) (list subsections) (3)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

BGP0\w.
OCT 162019 %

BY:

!

3. Name of Employer
CEC Elevator Cabs Corporation

4a. Tel. No. b. Cell No.
(718) 328-3632
c. Fax No. d. e-Mail

(718) 328-3633

carlos@cecelevator.com

5. Location of plant involved (street, city, state and ZIP code)

540 Manida Street
NY Bronx 10474-

6. Employer representative to contact
Carlos Vanga Jr.

Title: President

7. Type of establishment (factory, mine, wholesaler, etc.)
Others

8. Identify principal product or service

elevator repair and service

9. Number of workers employed
40

33 West Second Street P.O. Box 9398

Addiesi Riverhead NY 11901-

(Print/type name and title or office, if any)

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Carlos Vanga Jr (718) 328-3632
.C.E.C Elevator Cab Corporation ¢. Fax No. d. e-Mail
11. Address of party filing charge (street, city, state and ZIP code.) i s i o
540 Manida Street
NY Bronx 10474-
12. DECLARATION No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief, {631) 574-2877
By Jeffrey W. Pagano Esg. Jeffrey W. Pagano Cell No.
(signature of representative or person making charge) (516) 635-8411

Title: Partner

No.
(631) 574-1258

10/16/2019 11:49:46

(date)

L.

"

e-Mail

jpagano@suffolklaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information 1o the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA e
(2-08) NATIONAL LABOR RELATIONS BOARD C DO NOT E IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION e Date Filed
OR ITS AGENTS 02-CB-250311 10-15-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to gontact
Nme S T LOCAL 3230 e s

GAllo GACIH

| Seuice Q%/wecs Trfearstiomad Uniors CLC

c. Address (Stre stafe, and ZIP code)

6O GRAVD Stheet 322 Floog 43 28 272 696)367- 752 0

WHIHE Oliws NY 1060 637 2196 [ rrbsaseind zﬂ:

h. The above-named orgamzatlon(s) orits agen\s has_ (h vexengaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b)
subsection(s) (list subsections) lm(? of the National Labor Relations Act, and these unfair labor pvadnces
are unfair practices affecting commerce in the meanmg of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Bassofthe Charge (set forth a dlear and concise statement of the facts constituting the alleged unfair labor practices)

A The unin has UnfRiRl RepResentfed e membed Sk in coekent Can Yedey-
Negotiateas witH I?A/K L Cantry CIML Mewd Roche e M -

The v led g0 Commenicate u): Ay membeas Regaedipe
o Tt's %Mff}?§ %ego-hafm MQ":).;S md A jv p/e@?n*‘ ruemzw on o Thae

/\

v

c&?ﬂxmff e For. fhe &W Rerts fo fsided, Retuer phone s o¢

he (sq,be. :AJ Ar\/

THGL BEET e slap T B
Q({A NO&J;/MS Waﬂoﬁwg,( bj wal?zf P A.@
o o A Lote ng R _De; ‘*'“?, 4.4 A,

. Name o Ermlo)'er"n\C Wg‘[ K&g&L ' 7,\ [?6?&,8706( 3;/2?;2{0‘37?}'

0T 15 gy (PYOF 117 docbeliotclibfisic

5. Locanon of plant in ed slreet aity, state and ZIP Eode) v ‘Qﬁ’&’ Y 6. Employer representatlve to confact

s NoL
Meoikochelle M_030

7. Type of establishment (factory, mine, wholesaler, etc.)

Club - ﬂﬂw’@ : C{)u/\'f?i’.y

10. Full name of darty filing charge

Fa)tNo./\)'&/\JC

oo JJOSNAE NeoJfiocly [l 105’6943,9)/0/4//7 B) 6). () (/)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMEN

PRIVACY ACT STATEMENT
Solicitation of the information on this form s authcoeized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the Nafional Laboe
Relations Board (NLRB) in processing unfal kaboe peactice and related proceedings or Rigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary: however. failure to supplv the information wil cause
the NLRB to decking to Ivoke &s processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE KTRNCT /AR CIANATIOE O TS 02-CB-250321 10-17-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred oris occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
New York Hotel and Motel Trades Council Lawrence McNeil, Chairman, Grievance Board
c. Address d. Tel No. e.e. Cell No.
707 Eighth Ave., New York, NY 10036 (212)245-8100
f. FaxNo. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

8(b). (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning
of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the last six months and continuing to date, the above-named labor organization has failed and
refused to properly process the grievance of regarding jij discharge from employment with
The Manhattan at Times Square for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Manhattan at Times Square Hotel
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
790 7th Ave., New York, NY 10019 Aja Minor HR Representative
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
hotel hospitality 50 +
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
b) (6), (b) (7)(C _
(©)©). ©)7X) 11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

. DECLARATION
rge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
(b) (6). (b) (7)(C)

Printtype name and title or office, if any Cell No.
(b) (6), (b) (7)(C)

Date: Fax No.

O-[7-200%

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)

“F\_



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 02-CB-250327 10-18-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Branch 36, National Association of Letter Carriers Helen Amill
c. Address d. Tel. No. e.e. Cell No.
347 West 41st Street, New York, NY 10036 (212) 714-9899
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about September 27, 2019 the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance o (b) (6). (b) regarding
the USPS' failure to pay il ﬁor arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. CellNo.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
149 East 24th Street, New York, NY 10010 Tedra Hunter Asst. Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal service Mail delivery 80
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
“11c. Fax No. 11d e-Mail
D
11. Address of party filing charge (streel, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (&), (b) (7)(C)
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
(b) (6), (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) October 18,
2019 e-Mail
l(b) 6). (b)(H(C) .

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)

Eco

OCT 18 2019
BY:

e




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DONOT WRITE i THs s”c:il
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 02-CB-250343 10/18/2019

!NSTRUCTIONS: File an original with NLRB Regional Director for the reglon in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 78, LIUNA Raymond Pocino, Eastern Regional Mgr.
C. Address (Stree!, City, state, end ZIP codg) d. Tel. No. e. Cell No.
609-860-9223 908-616-6364
104 Interchange Plaza, 3rd floor, Monroe Township, NJ 08831 1. Fax. No.
g. e-mail

h. The above-named labor organizalion has engaged in and is engaging in unfair tabor praclices within the meaning of section 8(b) and (list subsections)
(1)(A) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganiz'.alion Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)

Since on or about a date within the six months prior to the f’iling and service of this charge, and continuing to date, the above-named
labor organization, by its officers, agents, and representatives, has failed and refused to its member[DIDEBIQIE) to employment in the
industry, and has caused employers in the industry to refuse to employ SR

NECEIWVIET

3. Name of Employer m !j 4a. Tel. No. b. Cell No. ¢. Fax No.
. '
varionis L ocT 18 9
d. e-mail

5. Location of plant involved (streel, cily, slate and ZIP code) 6. Employer representative to contac!
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service ’ 9. Number of workers employed
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

d. e-mail

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
Cell No.
(b) (6), (b) (7)(C)

(Printtype name and tille or office, if any) Fax No.

e-mail

Address - October 18, 2019

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act.(NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to
assist the National Labor Relations Board (NLR8) in processing unfair labor practice and related proceedings or litigation. The rouline uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure 1o supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 02-CB-250346 10-16-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
New York Hotel and Motel Trades Council, AFL-CIO Peter Ward
Union President
c. Address. d. Tel. No. e.e. CellNo.
707 Eighth Avenue, New York, NY 10036 (212)245-8100
f. Fax No. g. e-Mail
(212)977-4550 roy@nyhtc.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act,.and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)
Since about AR 2019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of DIGHRIGS, formerly
known as [QIE &, regarding i termination because of [} and becausew
(b) (6), (b) (7 )( ) or for arbitrary or discriminatory reasons or in bad falth.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Lotte New York Palace

4c. Fax No. 4d. e-Mail
(212)303-6000 .cfalciglia@lottenypalace.com

5. Location of Piant involved (street, city, state, and ZIP code) 6. Employer representative to contact
455 Madison Avenue, New York, NY 10022 Christine Falciglia Director of Human Resources
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel Hospitality 1000
10. Fullname of party filing charge 11a. Tel. No. 11b. Cell No.
LI (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11, Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By:
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(sig on making charge) Print/type name and title or office, if any | Cell No.
Address: Date: Fax No.

(b) (6), (b) (7)(C)

-Mail
/0~/6:27—’/9 l5) 6). (b) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
: PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Oct.15.2019 03:07 PM  [DIGNOIUIS) (b) (6). (b) (7T)(C) P.2/2
UNITED BTATES OF AMERICA " DO'NOT.WRITEIN 'g'ms SPACE
NATIONAL LABOR RECATIONS BOARD Case Date filed .
CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB.2 i
! AGENTS CB-250366 i 10/15/2019
INSTRUCTIONS: Fl]o'an original of thia charge with the NLRB Reglonal Director of tha region [n which the a'll ged unfalr lahor practice
accurrad or is occurring. : 3 . . .
. 3 1. LABOR ORGANIZATION OR (TS AQENTS AQAINST WHICH CP(ARGE 18 BROUGHT
8. Neme . - : - b. Unlon Reprassntativa {o Contact
Newspaper Mall Deliverérs Union .
c. Address - : o 17a Tal. Ne. 8.6, CoIlNo.
31-00 47th Ave Sulte 3100, Long Island City, NY 11101,
Long Istand City, NY 11101 f. Fax No, g. a-Mhll -

the mean!

h. The above-named [abor osganization orile agents hava angaged In and are engaging in unfair abor pract

B{b); subseclion(s) (1)(A) of the Natlonal Labor Relations Act, and these unfair labor practices are unfalr practices affecting commerce within
of the Act, or are unfair practices affacting commeree within the meanl
2. Beals of the Charge (Set forth a ¢lear and concise statement of the facts constituting the alleged unfalr fabor practi

Within the last six months, tne above~namred labor arganization has r estrained and coerced
exerclse of rights protacted by Section 7 of the Act by refusing to refer for work it member,
W seniority with the Union, for reasons thar are arbitrary, discriminatory, or in bad faith.

of the Act and {he Pestal Rebrganizallon Act.

s)

|

&5 WIthn 1he meaning of seclion

ployees in the

M‘ despite

3. Name of Employer - 4s. Tel. No. b, Cer No.
New York Post - 718-282-1854 .
4o, FaxNo. 4d. e-Mall

5. Locallon of Plant Involved (efroer, oIy, State, and ZIP code)
900 E 132™ St., Bronx, NY 10454

8. Employer represeniative to contas)

7. Type of Eatavlishment (facfory, mino, wholesaler)

8. Prinoipal brcduof or sorvice

8. Nun[berofWorxom employed

Newspaper Delivery Newspapers and Newspaper 100,
; N delivery service. 1
10, Full { party filing oharge - ; 11a. Tel. No. 1Al
(0) 0) &) (7)) g g, [P (b) (6). (6) (7)(C)
; 1'1 c. Fax No. X
11. Address of parly ﬁﬂ.ng charge (stria!. ¢lly, state, a:fd ZIP ¢0d0) "
ll(b) (6). (b) (7)(C) : |
12. DECLARATIO! t
I declara that | have read the above charge and that the statements thersin are true to the best of my~knlow1edg'a and beflel.

(b) (6). (b) (7)(C)

By:

| (signature of reprasentative or person making charge)

TelNo.

ntiype name and title or office, {f iny, C

(b) (6), (b) (7)(C)

Date:

F/AERIC IR ) ©).

WILLPUL FALSE STATEMENTS ON ‘T11LS CHARGE CAN BE PUNISHED BY MINE AND IMPRISONMENT (U.6. CODY, TITLI 18, SOCTION 1001)

d PRIVACY ACH STATEMENY
Sol.Idmtlon of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e s6g. "The prinoipal ure of the information (& to
assiet the National Labor Rolstions Doard (NLRB) I procersing unfaic labor practice and rolsted provecdings or litigation. The routine uses for (he information are fully

sdd f«“‘l ﬁu thio Modom! Rogisier, 71 Fod. Rog. 7494243 (Dec. 13, 2006). Tho NLRB will further oxplain {hesv uses upon toquost. Disclosuro of this informiatd
NLRB it voluntory; lowever, friliira to supply the informution will enuso tho NLRB to deallnoto invoke ita proasssas, W

ECEIVES

QCT 15 2019 U

T ——— ——————



INTERNET ] - FORM EXEMPT UNOER 44 US.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA ‘ DO NOT WRITE IN THIS SPACE ]
l

|

(2-08) NATIONAL LABOR RELATIONS BOARD I
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS . 02-CB-250410 10/21/2019

INSTRUCJIIONS File an onginal with NLRB Regional Director for the region m Whlch the aHeged unfair labor prachoe occurred oris occumng

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

ij SCIU Oennm&o Meosla .

a. Name

| c. Address (Street, city, state, anlePcode) d. Tel. No. [e. CellNo.

25 Weak 1T bdrey UA-388 - 3396 UK.
N I(: /\) [ DD f. Fax No. g. e-Mail ’
R \or A, 19 1
{ UNK, UNK. {
h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
| subsection(s) (list subsections) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) |

.D %r-&kc/‘\ °~F CO'\)‘b(\t._Q_,’l‘ ‘]E@EEVEW]
' 2) Dradh of Dby of Fain Reprsadedion 0CT 21 2018
B

(3287 Sezp- MeMmB e Complaid d-b |
l 'S(T'MUVC(( on))

S

*RP(EASE SEE Alli\cN(‘D o Fodue osuTigne O Cymp lod st
: 5vb~v\‘M NM U-‘““" SU‘PP"N“;Q? documw\"/;/,

| 3. Name of Employer 4a. Tel. No. b. Cell No

?N‘((JWA, olu( '6\”&»‘ %‘N?Z‘qug d. e-Mail

5. Location of plant involved {srreet city, state and ZIP code) 6. Employer representative to contact

| 15 E. yhd of, Tt (leor — McCoyrt

! Ne w USri N~lL| 100 heresoo AR yK

| 7. Type of establishment (factory, mine, “wholesaler, etc.) . ldentify principal product or service 9. Number of workers employed
M M@Jﬁm LL;Q? Servicg Waning Service £00 + |

| 10. Full name of party ﬁhng charge

®) (), (0) (NC)

(b) (6), (b) (7)(C)
ell No.

SAME
Fax No U’A

e-Mail i

| Address (da!e)/ (}/ (D En

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONME
PRIVACY ACT STATEMENT
Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor praclice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline fo invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 02-CB-250426 10/22/19

INSTRUCTIONS: File an original of this charge with the NLRB
occurred or is occurring.

Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
SEIU, Local 32BJ

b. Union Representative to Contact
Lyle Rowen, General Counsel

c. Address
25 W. 18" Street, New York, NY

d. Tel. No.
212-539-2976

e. Cell No.

f. Fax No. g. e-Mail

the meaning of the Act, or are unfair practices affecting comme

The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A)) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within

rce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of
Si

nce about{JiEMN. 2019, the above-named labor or

Building Location: 300 Madison Ave, New York, NY

the facts constituting the alleged unfair labor practices)
ganization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by delaying the arbitration of QRN gricvance for
excessive workload for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
ABM Industry Group, LLC 212-497-0674
4c. Fax No. 4d. e-Mail

5. Location of Ptant involved (street, city, state, and ZIF code)

322 W. 45" St., 7" Fl, New York, NY 10036

6. Employer representative to contact

Fred Surace

7. Type of Establishment (factory, mine, whoiesaler) 8. Principal product or service 9. Number of Workers employed
Building Cleaning/janitorial Services 40+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
11c. Fax No. 11d e-Mail
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(OIONIG®) an Individual
(b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No.
: Date: Fax No.
(b) (), (b) (7)(C) 10 /6 7 / /7 e

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
PRIVACY.ACT STATEMENT

ion of the inf this form is auhorized by the National Labor Relalions Act (NLRA), 29 US.

S varsiq e pincis!

EEE?SI' hciiifonnation is toassist the National Labor Relstions Board (NLRB) in processing nfair labor practice and relsted

proceedings or litigation. The soutine uses for the information are fully set forth in the Federal Register, 11{Fed 2R3 74'@%%1‘!\: NLRB il further exptain these uses upon request, Disclosure of ihis information to the NLRB is volustary, however,

0Cv 22 g

faiture to supply the information will cause Uie NLRB (o decline 1o invokc its processcs.

BY:




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 02-CB-250565 10/23/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
|| occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to Contact
Charlie Heege, President

a. Name
National Association of Carriers, Branch 36

' c. Address d. Tel. No. e.e. CellNo.
347 West 41 Street (212) 714-9899
New York, NY 10036 f. Fax No. i g. e-Mall

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization -Act.

2. Basis of the Charge (set forth a clear and concise Statement of the facts constituting the alleged unfair labor praclices)

Since on or about July 14, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [(ICNEI(®
regarding il grievances related to back pay owed to [jiglj by fill Employer; money owed to [iig by the Employer for
uniform purchases,; and the failure of the Employer to assign gl the correct seniority date for arbitrary or
discriminatory reasons or in bad faith.

~

Location: Planetarium Station, 127 W. 83'“ Street, New York, NY 10024

3. Name of Employer 4a. Tel. No. 4b. CellNo.
United States Postal Service
4c. Fax No. 4d. e-Mail
(212) 330-2800

6. Employer representative to contact
Lisa Tobert Labor Relations Manager

5. Location of Plant involved (street, city, state, and ZIP code)

380 West 33rd Street, Room 4042
New York, NY 10199

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Service Mail Delivery 100+
10. Full name of panty filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

By:
(b) (8), (b) (7)(C)

Print/type name and title or office, if any Cell No.

(b) (8), (b) (7)(C)

(signature of representative or person making charge)

Date: Fax No.
October 23, e-Ma
2019 (b) (6), (b) (7)(C)
WILLFUL FA - AN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 3 l'ﬂS‘"C'S’ l5~l~et seg-The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceed 2 n\g's or’ Imvalxon The routine uses; for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further cxplamfﬁnse uses | upon request Dlsclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invokEts, pr

(b) (6), (b) (7XC)

Sro0eT 2210069
EBY: TORR—



FORM NLRB-508

(4-19) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case Date Filed
' 02-Cb-250587 10,{ 3.4/ 2019.

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurting.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

1a. Name
1199SEIU United Healthcare Workers East

b. Union Representative to contact -
Morgan (last name unknown), organizer

C. Address (Street, city, state, and ZIP code)

310 West 43rd Street, New York, NY 10036

d. 'lTeI. No.
212-582-1890

f. Fax. No.

e. Cell No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

(1)(A)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commercé within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)

Since on or about a date within the six months prior to the filing and service of this charge, and continuing to date, the above-named
labor organization, by its officers, agents, and representative, has failed and refused, for reasons that are arbitrary and in bad faith, to
process the grievance of [JIENDI@IEN over the Employer's failure to pay gl since DIENBIWIS), for the nine sick days g is owed

under the collective-bargaining agreement with the Union.

3. Name of Employer

Split Rock Rehabilitation and Health Care Center

o~

4a. Tel. No. b. Cell No. c. Fax No.

718-798-8900

d. e-mail

5. Location of plant involved (street, city, state and ZIP code)

3525 Baychester Avenue, Bronx, NY 10466

JECEIv
OCF 24 208

6. Employer representative to contact

‘| Marilyn Bressler, Administrator

7. Type of establishment (factory, mine, wholesaler, etc.) f@xiaﬁmmm\sjga_l,mg_d_ug or service 9. Number of workers employed
nursing home health care 100+
10. Full name of party filing charge
(b) (6), (b) (7)(C) /
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (0) (7)(C) (b) (6), (b) (7)(C)
d. e-mail

DECLARATION

(b) (6), (b) (7)(C)

Address y s 2

Tel. No.
e above charge and that the statements (b) (6), (b) (7)(C)
t of my knowledge and belief.
(6) (6), (b) (7)(C) Jp NN e
(b) (6), (b) (7)(C)
(Print/!type name and title or office, if any) Fax No.
October 24, 2019 e-mail
Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relalions Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information o the
NLRB is voluntary; however, failure to supply the information may cause the NLRB 1o decline to invoke its processes:




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS .
AGENTS 02-CB-250643 10/24/2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Local 6, New York Hotel and Motel Trades Council Nick Galipeau
Business Agent
c. Address d. Tel. No. e.e. CellNo.
707 Eighth Ave, New York, NY 212)245-8100 (917)690-5594
f. Fax No. g. e-Mail
ngalipeau@nyhtc.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis ofthe Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about SRR 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of (QIONOIW(®
overtime pay for arbitrary or discriminatory reasons or in bad faith.

regarding

3. Name of Employer
Omni Berkshire Place

4a. Tel. No. 4b. Cell No.

4c.* Fax No. 4d. e-Mail

5. Location of Plant involved (sireet, city, state, and ZIP code)
21 East 52nd Street, New York, NY 10022

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesalen

8. Principal product

or service 9. Number of Workers employed

Hotel Lodging 11+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No,
(b) (6). (b) (7XC) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

ge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)§

Print/type name and title or office, if any | Cell No.

Tel No.

(b) (), (b) (7)(C)

(b) (6), (b) (7)(C)

Date: Fax No.

(924/15

J(b) (6), (b) (/)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7X(C)

ECELV:
OCT 24 2018 P
BY:

L)
-————_‘_--_
-——



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION 02-CB-250711 10/27/2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
28 Kyle Bragg
Title:
c. Address (Street, city, state, and ZIP code) 4 Tel No. 5 Coll No.
25 18th (212) 388-3800
west st _
NY New York 10011- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Alliance building services (212) 947-7800
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
318 west 39th st Kevin Sarcar
NY New York 10018- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services 2000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
S S b) (6), (b) (7)(C
(b) (6), (b) (7)(C) ® ©). ©) (7)) _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) &-Mail
Address (date) 02712019 19:51:37 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
02-CB-250931 10/28
ORITS AGENTS /28/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
SEIU, Local 32BJ Lyle Rowen, General Counsel
c. Address d. Tel. No. e. Cell No.
25 W. 18" Street, New York, NY 212-539-2976

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1){(A)) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about QIRIRIERJ 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and/or refusing to process the termination grievance of
BIGKBIUIE) for arbitrary or discriminatory reasons or in bad faith.

Building Location: 250 W. 50\ St.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Guardian Service Industries Inc. 800-564-9501
4c. FaxNo. 4d. e-Mail
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representative to contact
55 Water St., New York, NY 10041 Mike, Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 8. Number of Workers employed
Building Building Maintenance 4+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) QOCT 2 8 2019 ﬂ
12. DECLARATION .
b above charge and that the statements therein are true to the best onix:howlodgoand.hem-

Tel No.

(DIGROIVI®) an individual
(b) (6), (b) (7)(C)

making charge) Print/type name and title or office, if any Cell No.

Date: Fax No.

Address: [((JXON(IWI®)]

I@/%gl 19 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 US.C. § 151 ¢f seq. The peincipal use of the infornation is 10 assist the National Labor Relations Board (NLAB) in processing anfair labor practice and related
procecdings or litigation. The routine uses for the information arc fully sa forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006) The NLRB will further explaia these uses upon request. Disclosure of this inforinalion to the NLRB is voluntary; however,
friture to supply the information will cause the NLRB to deckne to invoke ils processes.



FORM EXEMPT-UNDER 44 U.8:C 3512
FORM NLRB-508 :
(4-19)

UNITED STATES OF AMERICA O NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD S Eo RIS
CHARGE AGAINST LABOR ORGANIZATION ase ate e
OR ITS AGENTS 02-CB-250939 10-30-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occyrring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 713,1.B.O.T.U., UM.D., ILA, AFL-CIO Richard Dombrowski, President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
516-741-5564
400 Garden City Plaza, Suite 106, Garden City, NY 11530 f Fax. No.
516-741-2358
g. e-mail

RMV@IBOTU.org
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the-meaning of section 8(b) and (list subsections)
(1)(A) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about a date within the six months prior to the filing and service of this charge, and continuing to date, the above-named
labor organization, by its officers, agents, and representatives, has continued to accept dues from its members employed by [.M.P.
Plumbing & Heating Corp., for the months after it disclaimed interest in representing them, having reimbursed only some of the
employees for those dues.

3. Name of Empldyer 4a. Tel. No. b. Cell No. c. Fax No.
I.M.P. Plumbing & Heating Corp 718-344-7732
d. e-mail
_ andyimp2170@yahoo.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to éontact

Andrew Impagliazzo, President
412 8th Avenue, New York, NY 10001

7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed
plumbing/heating contractor plumbing and heating services 4
10. Full name of party filing charge

(b) (6), (b) (7)(C)

11. Address of party filing charge (streel, city, state and ZIP code) 11a. Tel. No. | b. Cell No. c. Fax No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

_ . Cell No.
OIGKOIGION. An Individual (b) (6), (b) (7)(C)
(Print/type name and title or office, if any) ) Fax No.

Address . Oete October 25, 2019 H
i —oeT3pas U
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Salicitation of the information on this form is. authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. Thgxrc?pmm-nhhmmm is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation.. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg..74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




lNTERNE’i’ FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA [
(2:08) NATIONAL LABOR RELATIONS BOARD == DONOT WR'TEE;"t T:'lus :PACE |
CHARGE AGAINST LABOR ORGANIZATION : RS i
OR ITS AGENTS | 02-CB-250972 10-29-19 |

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name i b. Union Representative to contact

Westchester Community College Federation of Teachers Amanda Jean Velazquez

Title: NYSUT Labor Relations Specialist

c. Address (Street, city, state, and ZIP code) B ' d. Tel. No. e. CellNo.
(914) 592-4481

f. Fax No. g. e-Mail
avelazqu@nysutmail.org

520 White Plains Rd Ste 400.
NY Tarrytown 10591-5135

h. The above-named organization(s) or its-agents.has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

| --See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Westchester Community College
c. Fax No. d. e-Mail 5
s‘
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
75 Grasslands Road
NY Valhalla 10585- Title:
i 7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
| Schools
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C)
c. Fax No. d. e-Mail |

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

-

12. DECLARATION Tel. No.
| | deciare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) i |
Address {date) 10/28/2019 21:20:44 (b) (6) (.'b) (7)(:(:) !
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) .
PRIVACY ACT STATEMENT .

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is fo assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Req.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



-

Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organizatidh has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.



FORM NLRB:508 )
(4:19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
OR'ITS AGENTS

FORM EXEMPT UNDER 44 U.5.C 3512

DO NOT WRITE IN THIS SPACE

Case

02-CB-251001

Dale Filed

10/28/19

INSTRUCTIONS: File an original wilh NLRB Regional Direclor for the region in which lhe alleged unfair labor praclice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Transport Workers Union of America, AFL-CIO, Local 264

b. Union Representative o conlact -
Orton Reynolds

c. Address (Street, city, sfate, and ZIP code) d. Tel. No. e, Cell No.
3009 Broadway 212-854-2032
New York, NY 10027 f. Fax. No.

212-864-3192

g. e-mail

ofimreynolds@aol.com

3y

the Act and the Postal Reorganizalion Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor praclices within tlhe meaning of section 8(b) and (lisl subseclions)
of the National Labor‘Relations Act, and these unfair labor

praclices are praclices aflecling commerce within the meaning of the Acl, or these unfair labor praclices allecling commerce wilhin the meaning of

Please sce attachment.

2. Basis of the Charge (set forth a clear and concise statement ol the facts constiluting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Barnard College 646-745-8366 046-745-8355
d. e-mail
astagg@barnard.edu

5. Localion of planl involved (street, city, state and ZIP code)
3009 Broadway
New York, NY 10027

6. Employer representative to conltacl
Andrea Stagg

College Higher education

7. Type of establishmenl (factory, mine, wholesaler, efc.) 8. ldenlify principal producl or service

9. Number of workers employed

1472

10. Full name of party filing charge
Michael R. Bertoncini

11. Address of parly filing charge (street, city, slale and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
Jackson Lewis P.C., 75 Park Plaza, 4th Floor, Boston, MA 02116 617-367-0025 617-367-2155
d. e-mail _ W ==
michael.bertoncini(@jacksonlewis.com l:< ‘_'ﬂ
L) =~
12. DECLARATION Tel. No, l. 9_‘ [T} 2‘
| declare that | have read the above charge and that the statements 617-367-0025 1 I a
. re lrue lo the besl of my knowledge and belief. s B
: 2 . g . Cell No. e -l
3 Michael R. Berloncini A
- . , =
(signalure of representalive or person rmaking charge) (Printlype name 8nd litle or office, if any) Fax No. EB [_.
617-367-2155 =
Jackson Lewis P.C., 75 Park Plaza, 4th Floor, Boston, MA g L)
Address 02116 : Date October 28, 2019 michael.bertoncini@jacksonlewis.
fom

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is o
assisl the National Labor Relations Board (NLRB) in processing unfair labor praclice and related proceedings or litigation. The rouline uses for the information are fully
sel forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon requesl. Disclosure of this information lo the
NLRB is voluntary; hawever, failure to supply Ihe information may cause the NLRB to decline to invoke its processes. !



Case Number Date Filed
02-CB-251001 10/28/19

Attachment to Unfair Labor Practice Charge Filed by Barnard College Against
Transport Workers Union of America, AFL-CIO, Local 264!

Since on or about October 10, 2019, Transport Workers Union of America, AFL-CIO,
Local 264 (the “Union”) has refused to furnish information requested by the Employer that is
relevant to the parties’ negotiations for a successor contract. Specifically; the Union, through its
(b) (6), (b) (7)(C) , informed the Employer over the course of two
bargaining sessions that thie Union’s bargaining representatives were not authorized to respond to
the Employex s pr oposals or:to make proposals on behalf of the Union, and that the team would
not meet again with the Employer as a result of actions taken by the Employer that they alleged
interfered with the Union’s ability to take actions required of them by the Union’s Constitution
and Bylaws.

On October 4, 2019, the Employer requested the Union provide the Employer with

(1) a copy of the Union’s Bylaws and Constitution for both Local 264 and the Transport
Workers Union of America, also known as the International Union;

(2) a list of'each and every provision of the Union’s Bylaws and Constitution (for both
the Local and the International) the Union claims it and/or its elected officials have not been able
to comply with as a result of actions taken by the Employer; and

(3) a brief description of how the Employer’s actions have rendered the Union and/or its
elected officials unable to comply with each of the provisions identified in response to request
number 2 above.

In its response on October 12, 2019, the Union

(1) refused to provide the Constitution and Bylaws because the Union did “not see the
relevance of this request as it does not relate to any of the College proposals and futhermore, we
deem this proposal as intrusive;”

(2) provided information responsive to the Employer’s request number 2; and

(3) refused to provide information requested in request number 3, stating that the Union’s
response to request number 2 “speaks for themselves and does not need further explanation.”

On October 14, the Employer renewed its request for responses to its information
requests numbers 1 and 3, providing an explanation about why the information requested is
relevant. The Union has not responded to that renewed request for information. In addition to
being [DIGROINWI®) of Local 264, [(QEONIXW®)} 2|50 served as (XSS (b) ( )( )
TWU - International from QR B has served two lengthy stmts as Local 264’s{
(b) (6), (b) (7)(C) ; Upon information and belicf, K G and the Umon
have ready access to the requested information and there are ne impediments to the Union
providing a full respense to the Employer’s requests for information.

4831-5970-8587, v. |

)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS 02-CB-251019 10/30/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
LONGSHOREMENS ASSOCIATION, LOCAL 1909 (b) (), (b) (7)(C)
Union Representative
¢. Address d. Tel. No. e.e. CellNo.

711 12th Avenue, New York, NY 10019

f. Fax No. .| g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since a date within the previous six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
Bl and others regarding the Employer's failure to pay wages for arbitrary or discriminatory reasons or in bad

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Showtime on the Piers
4c. FaxNo. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
711 12th Avenue, New York, NY 10019 Charles Newman Laborer
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Convention Centers Trade Show Capentry 100
10. Full name of panrty filing charge 11a. Tel No. 11b. Cell No.
(> ©). 0 () (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

e statements therein are true to the best of my knowledge and belief.
Tel No.

2) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No.

Address: Date: 10/30/19 Fax No.
(b) (6), (b) (7)(C)

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informationto the

NLRB is voluntary: however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)

_—N — - .

OCT 302019 -

=M.

L S O . — -



UNITED STATES OF AMERICA s DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed '
CHARGE AGAINST LABOR ORGANIZATION OR ITS
: AGENTS 02-CB-251030 10/30/2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor-practice

occurred or is occurring. ‘
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT '

a.. Name " b. Union Representative to Contact -
New York State Nurses Association - Claire Tuck
Counsel
c. Address ) d. Tel. No. e.e. Cell No,
131 West 33rd St, 4th Floor, New York, NY 10001 ~ (212)785-0157 .
f. Fax No. ' g. e-Mail
. claire.tuck@nysna.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) :

Since a'boutw 2019, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by failing and delaying to process the grievance of [{JE()M()XEAI(®))
regarding health insurance benefits and by failing to keep the grievance informed, for arbitrary or discriminatory
reasons or in bad faith.

Since aboutWZOw, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by failing and delaying to process the grievance of QXGNOIWISIN
regarding [fill wrongful termination and by failing to keep the grievance informed, for arbitrary or discriminatory
reasons or in bad faith.

Since about [RISERIER 2019, the above-named labor organization has restrained and coerced employees in the |
exercise of rights protected.by Section 7 of the Act by délaying and refusing to process the grievance of ki
BIGABIURS) regarding backpay owed to il and by failing to Keép the grievant informed, for arbitrary or
discriminatory reasons or in bad faith.

AECET". .

3. Name of Employer ' 4a. Tel. No.. . 4b. Cell No.
Mt Sinai St Luke's Hospital OCT 3032019
4c. Fax No 4d.. e-Mail | |
BY jeff.cohen@mountsinai.org l
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
111 Amsterdam Ave, New York, NY 10025 ¥ Jeff Cohen VP Labor Relations
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hospital Patient care 2000 (
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

11c. Fax No. 11d _e-Mail
; (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code) *

(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
. Tel No.

(b) (&), (b) (7)(C)

any Cell No.

Address: Date: Fax No.

(b) (6), (b) (7)(C)

e-Mail

LEFVIEREN ) ) () (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to assist

the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or-litigation. The routine uses for the information are fully set forth in the

Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary;

however, failure to supply the information will cause the NLRB to decline to invoke its processes (b) (6), (b) (7)(C)

.




UNITED STATES OF AMERICA .~ DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 02-CB-251033 10/31/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair 1abor practice
occurred oris occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Hotel, Restaurant and Club Employees and Bartenders Harry Rygor
Union, Local 6 UNITE-HERE Vice President
c. Address d. Tel. No. e.e. Cell No.
709 Eighth Avenue, New York, NY 10036 (212) 957-8000
f. Fax No. g. e-Mail
(212) 957-3418 hrygor@nyhtc.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since a time within the preceding six months the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by misrepresenting to employees, including
IORBOXNIE). the terms of the settiement that labor organization reached with The Court hotel regarding the
closing of that hotel in about mid-April 2018, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer * ; 4a. Tel No 4b. Cell No.
The Court, a St. Giles Hotel (212) 726-9549
4c. FaxNo. 4d. e-Mail
roxanne@stgilesnewyork.c
i . . om
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
130 West 39th Street, New York, NY 10016 Roxanne Lopez Human Resource Manager
7. Type of Establishment (facfory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
hotel . lodging : 75
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. i

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6). (b) (7)(C)

..... L L Print/type name and title or office, if any Cell No.
QIONOIV(®

Address: Date:. Fax No.
(b) (6), (b) (7)(C) October 31,
2019 e- } il -

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY-ACT STATEMENT .

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The routine uses for the information are fully

st forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to mvokc |ts Dprocesses (b) (6), (b) (TXC)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case ‘| Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS -
AGENTS 02-CB-251035 10/31/2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Hotel, Restaurant & Club Employees and Bartenders Union, Harry Rygor-
Local 6, Hotel and Motel Trades Council Vice President
c. Address d. Tel. No. e.e. Cell No.
708 Eighth Avenue, New York, NY 10036 (212) 957-8000
f. Fax No. g. e-Mail
hrygor@nyhtc.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair fabor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about |QIREREER 2019, the above-named labor organization has restrained and coerced employees in the
exefcise of rights protected by Section 7 of the Act by refusing to process the grievance of [DIEEDIWS) regarding

il discharge from employment on about [FYCEEYGS), 2019 for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer 4a. Tel. No. 4b: CeliNo.
Crowne-Plaza Hotel, Times Square (212) 977-4000
4c. Fax No. 4d. e-Mail
S. Locatidn of Piant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1605 Broadway, New York, NY 10019 ~
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
hotel lodging : 200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing chargé (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION ’

»
hat the statements therein are true to the best of my knowledge and belief.
Tel No.

By:
(b) (6), (b) (7)(C)

Print/type name and title or office, if any Céll No.

: (b) (6). (b) (7)(C)
Address Date: Fax No.

(b) (8), (b) (7)(C) October 31,
2019 e-Mail

(b) (6), (b) (7)(C)

(signature of representative or person making charge)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the ‘information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluitary, however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

02-CB-251037 10/29/2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Reglénal Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATiON OR ITS AGENTS AGAINST WHICH CHARGE |S-8BROUGHT

a. Name b. Union Representative to Contact
Local 6, New York Hotel and Motel Trades Council Chris Kusack
VP
¢. Address d. Tel. No. e.e. CellNo.
707 Eighth Ave, New York, NY (212)245-8100
f. Fax No. ) g. e-Mail

¥
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since about

2. Basis ofthe Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
2019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [YGROIWS)
regarding W recall rights for arbitrary or discriminatory reasons or in bad faith

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Intercontinental Hotel Times Square 212-803-4500
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (streel. cily, state, and ZIP code)
300 West 44th Street, New York, NY 10036

6. Employer representative to contact

Bill McCarthy HR

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Hotel \ Hogpita]ity 100
10._Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C) :
g 12. DECLARATION i

e and that the statements therein are true to the best of my kniowledge and belief.

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

Tel No.

Cell No.
(b) (6). (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date: Fax No.

/0 ’Zq"/? e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et.seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec.'13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to declific to invoke i(s processes.
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case : Date filed
CHARGE AGAINST LABOR ORGANIZATION 02-CB-251041 10/30/2019
OR ITS AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS ACAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
Local 32BJ, SEIU Hector Figueroa, President
c. Address d. Tel. No. e.Cell No.
25W 18TH ST, FL 5, NEW YORK, NY 10011-4676 (212) 388-3594
f. Fax No. T | g e-Mail
(212) 388-3952

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sel forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about [QEQECEWNS) 2019, the above-referenced labor organization, by its officers,
agents and representatives, has failed and refused, for reasons which are arbitrary and
invidious, to process the grievance of employee (JEONEIIAI(®) regarding w
termination by the below-referenced Employer

Job Location: Bellevue Men's Shelter, 400 East 30t Street

3. Name of Employer 4a. Tel. No. 4b. CellNo.
Aliied Universal Security Services 484-351-1446 ‘
5. Location of Plant involvéd (street, city, state, and ZIP code) 6. Employer represen‘t‘act.iv: :\:acllantact
33-10 Queens Blvd, Suite 300, Long Island City, Mr. Joubert, HR Director
New York 11101
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 3. Number of Workers employed
Shelter Security 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (streel, city, siate, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
b statements therein are true to the best of my knowledge and belief.

Tel No. same
An Individual Cell No.
(signature of representative or person making charge Print/type name and titie or office, if Fax No.
any)
Address: Date: e-Mail
same October 30, 2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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|25 W 18th Street

FORM NLRB-508

FORM EXEMPT UNDER 44 U.SC 3512

1) UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION.
OR ITS AGENTS

Case

02-CB-251042

F75t2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Local 32BJ SEIU

b. Union Representative to contact
Lyle Rowen, General Counsel

c. Address (Street, city, state, and ZIP code)

d. Tel. No.
212-388-3452

e. Cell No.

New York, NY 10011-4676

f. Fax. No.

g. e-mail

Irowen@seiu32bj.org

1(A)

the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

Section 7 rights by fanlmg and refusing to process il
arbitrary or discriminatory, or in bad faith.

Work Location: 117 E. 57th Steret, New York, NY 10022

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or abou [QINBIER, 2019, the above-named labor organization resrained and coerced [(JICNEINWIE) in the exercise of jR
grievance regarding [l indefinite suspension by the Employer for reasons that are

'b. Cell No. c. Fax No.

3. Name of Employer 4a. Tel. No.

The Galleria Condominium 212-546-1028
d. e-mail
j.serrano@bhsusa.com

§. Location of plant involved (street, city, state and 2IP code)
c/o Brown Harris Stevens Residential Mgmt LLC
770 Lexington Ave

New York, NY 10065

6. Employer representative to contact

Luis Serrano, Property Manager &
Agssistant VP

7. Type of establishment (factory, mine, wholesaler, etc.) | 8. Identify principal product or service

9. Number of workers employed

residential building cleaning and maintenance 5+
10. Full name of party filing charge
(b) (6), (b) (7)(C) , :
11. Address of party filing charge (stroet, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d. e-mail '
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
ead the above charge and that the statements
est of my knowledge and belief. SellTG.
(b) (6), (b) (7)(C) séme as above
(Print/type nama and title or office, if any) Fax No.
same as above i ey
pleres - s OCT 3 ﬂ 2“19 e owe 192019 same as above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. §

161 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-508
19 UNITED STATES OF AMERICA ’
NATIONAL LABOR RELATIONS BOARD - PONOT TR NS SD"‘CE
CHARGE AGAINST LABOR ORGANIZATION ase  02-CB-251210 */30/2019

OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.5.C 3512

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.Name b. Union Representative to contact
Transport Workers Union of America, Local 241 Alex Molina,

President
¢. Address (Street, city. slate, and ZIP code) d. Tel. No. . Cell No.
Box 23 - Central Mail Department, 212-851-1697
Columbia University, T
116th St and Broadway, New York, NY 10027 R

g. e-mail :

. |am2923@columbia.edu

(1X(A)

the Act and the Postal Recrganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and {list subsections)
of the National Labor Relations Act, and these unfair tabor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

not leave a Union meeting.

leave a Union meeting,

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On about August 29, 2019, the above-named labor organization, bym threatened employees with bodily injury if they did

On about August 29, 2019, the above-named labor organization, by [(IYGNEIQIE, inflicted injury upon an employee because g did not

On about August 29, 2019, the above-named labor organization, through a representative, restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by discouraging employees from filing charges with the NLRB.

3. Name of Employer .| 4a. Tel. No. b. Cell No. c. Fax No.
Columbia University 212-854-7099
d. e-mail

5. Location of plant mvo!ved (street, city, state and ZIP code)

6. Employer representative to contact

410 West 118th Street, B-230 East Campus, MC: 3405 New York, NY 10027 Annette Lopes
Assistant VP
7. Type of establishmant (factory, mir;e, wholesaler, etc.) 8. Identify principal product or service _ 9. Number of workers employed
University Education 100+ ‘
10. Full name of party filing charge
(b) (6), (b) (7)(C)
7N FITS) 5= 77 P e e AR 4 A
. sfetelindZIP. code). . 11a_Tel No. b. Cell No. c. Fax No.
D O D o ; (b) (6), (b) (7)(C)
OCT 3 0 2019 2 | d. e-mait
2. DECLARATION Tel. No.
bave read the above charge and that The statements (b) (). (b) (7)(C)
B to the best of my knowledge and belief.
n Cell No.
(b) (6), (b) (T)(C)
g p. or parson g chargs) (Printtype name and lille or office, il any) Fax No.
% e-mall
) 6). (b) (/)(C) oo 10/29/ 19
L

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Fedsral Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke ils processes.




T

FORM NLR8-508

(4-19) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair fabor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE !

Casgyz-cB-251211 1 P1p7#8/2019

1. LABOR ORGANIZATION OR iTS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to contact

Transport Workers Union of America, Lacal 241 Alex Molina,
_ President

¢. Address (Streef, city, slate, and ZIP code) d. Tel. No. e. Cell No.

Box 23 - Central Mail Department, 212-851-1697

Columbia University, e

116th St and Broadway, New York, NY 10027 SN
g- e-mail
am2923@columbia.edu

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair [abor
practices are praclices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

(1XA) and (2)

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise staternent of the facts constituting the alleged unfair labor practices) . ;
Since about August 29, 2019, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to assist its members in enforcing the overtime assignment provision of the collective-

bargaining agreement for arbitrary or discriminatory reasons or in bad faith.

Since about August 29, 2019, the above-named labor organization has-caused the Employer to discriminate against employee
by refusing 1o assign [l oventime and assigning i} more onerous duties in order to discourage union activities or membership.

N B e e e,

3. Name of Employer Mo e, D\,

Columbia University n
i OCT 28 apg

4a. Tel. No.
212-854-7099

b. Cell No. ¢. Fax No.

d. e-mail

5. Location of plant involved (street, city, state and ZIP cods)

410 West 118th Street, B-230 East Caripus;-MC:3495; New York, NY 10027

6. Employer representative 1o contact
Annette Lopes
Assistant VP

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

University Education 100+
e
11. Address of filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
©©. 00 ©) 6.0 0)O)
d. e-malil
12, DECLARATION Tel. No.
e2d the above charge and that the statements (b) (6). () (7)(C)
st of my knowledge and belief.
(b) (6), (b) (7)(C) GONNG;
(signature ol representalive or person making charge) (Printtype name and titie or office, if any) Fax No.
, -mail
Address || b) (7)(C) i

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assisl the National Labor Relations Board (NLRB) in processing unfair labar practice and related proceedings or litgation. The routine uses for the information are fully
sel forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fufther explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-251288 10/29/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred oris occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Special and Superior Officers Benevolent Association Ronald Fedrizzi
President
c. Address d. Tel. No. e.e. Cell No.
199 N. Wellwood Avenue -(631) 587-9116
Lindenhurst, NY 11757 f. FaxNo. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about September 9, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to provide [BIGEBDIGIE) a‘copy of its
bylaws for arbitrary or discriminatory reasons or in bad faith.

Work Location: Mount Sinai West 1000 W. 59" Street, New York NY 10019

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Mount Sinai (800)
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
150 E. 42nd Street Jane Moksaud
New York, NY 10017 Chief Human Resource Officer
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Healthcare Facility Medical Services 100+
10. Full name of party filing charge t1a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (stree!, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

Printitype name and title or office, if any Cell No.

(b) (6). (b) (7)(C) I
Address: Date: Fax No.
(b) (6), (b) (7)(C)
10/29/19 *| e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB} in processing unfair labor practice and related proccedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dcc. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7X(C)
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