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FORM NLRE-508 FORM EXEMPY UNDER 44 U5, 35

Lo DY ROT. WRITE 1N, THIS . SPACE .|

12

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD . Cnsc Diate Filed
CHARGE AGAINST LABOR ORGANIZATION
" ORITS AGENTS 02-CB-251305 - 11-4-19
INSTRUCTIONS: 0 ‘

Fite an originat and 4 copies of this chargeandanaddiﬁnnalmpyfnrmchﬂganhnﬁon,eachloeﬂ, amd each individual named
in item 1 with the NLRE Repional Director of the region in which the ed unfuir lnbor practice eccurred or & aceurra
. LABOR ORGANIZATION OR ITS AGENTS AGAINET WHICH CHARGE IS BROUGHT

4. Name ‘ b. Union Representative to contact
New York Hotel and Motel Trades Council, AFL-CIO Peter Ward, President
. Telophome No. & Fax No. 4. Address (street, city, state and ZIP code) .

212-957-8000 707 Eighth Avenue, New York, New York 10036

-€. The above-nmamed oxggnization(s) or its agents has (heve) engaged in and is (are) engaping in nnfair lnbor practives within the

i meaning of setion 8(b), subsection(s) (13(A) of the Nadonal Labor Relations Act, and thest unfair Iaher practices are mlair
ractices affecting commerce within the meankng of the Act.

| 2. Basis of the Charge (set forth a clear and concise statement of the Facts sonstimiing the alleged unfair Izbor practices)

Since on or about a date within the past six morths, and continuing to date, the above-referenced labor organization, by its officars '
| agents and reprasentatives, has falled and refused, for reasons which arbitraty and invidious, to lawiully reprasent employea
QBRI during the arbitration hearing and racensideration regardinthermination by the New Yaork Mariott East Side Hotal,

| 3. Namie of Einployer 4. Telephone MNo. & Fax No.
New York Marriott East Side Hote! 212-755-40Q00
3. Location of plant invelved (steey, city, state and ZIP code) ‘ 6. Employer Representative 1o contict
525 Lexington Avenue (at East 49™ St), New York, NY 10017 Kelsey Prediger, Director,
- :  Human Resources
7. Type of establishment (factory, mine, wholssaler, ete.) 8. Identify principal prodoct of service | 9. Number of workers employed
Hotel food, beverage 100
D O D ©

y 12, Telephone No. & Fax No.
[ O J . Tel. 212-444-2670
| Fax. 212-590-6136
C. James Robert von
I Scholz, 8r. Advacate

fi. BECLARATION
e charge and that the staements therein ar: trae 1o the hest of my knowledge and bolief,

Tige AN Individual |
e 10/ 11/20.44)

E AND IMPRISONMENT

FMSESTATENENISONTﬁE"me g i TR
fUS. COUE, TITLE 18, SECTION 1001




D e

FORM NLRB-508

(19} UNITED STATES OF AMERICA '
_ NATIONAL LABOR RELATIONS BOARD T DO NOT ‘WR'TE IN THIS i: ?:f}led
CHARGE AGAINST LABOR ORGANIZATION 02-B-251318 D 019

INSTRUCTIONS: File an origingi with NLRE Regional Director for the reglon in which the alleged unfalr fabor practice oceurred or is gccuring.
1. LABOR QRGANIZATION OR IT8 AGENTS AGAINST WHICH CHARGE 1S BRQUGHT

a: Name b. Unlon Reprasantative to contact

Local 153 OPEIU Myra Hepbum, Union Representative
c. Addrass (Street, city, stafe, and ZIP code) ‘ d. Tel. No, ' a. Cell No.

265 West 14th Street, 6th Floor 212-741-8282

New York, NY 10041 f. Fax. No.

g. a-mail

‘ | mhepburn@opeiu-tristate.org

1n. The abave-named labor organization has engaged in and is engaging in unfair labor piactices within the meaning of gection 8(b) and_("st subsactions)
(1)A) of'the National Labor Relatlons Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act,

2. Bagls of the orth & clear and concise-statement of the facts constituting the alleged unfair labor practices) .
Sipse about 2019, the above named labor organization has failed o process the suspension grievance of employee

ch are arbitrary, capricious and/or in bad faith.

0@@&3 e g
N Nov oty U

Or reason win

3. Name of Employer 4a. Tel, No. b. Cell No. ¢. Fex No.
Building Services Fund, Local 32B)  BYe_______ ______|212-388-3800

d. e-mail

jeruz@?32bjfunds.com
5. Lacation of plant involved (street, ofty, state and ZIP code) 6. Emplayer represantativa ta contact
25 West 18th Street, 4th Floor ' Jay Cruz, Human Resources
New York, New York 10011

7. Typa of establishrent (factory, mine, wholessler, eic.) 8. ldentify principal product or service 9. Number of workers employed
Union Pension Fund 20+

10. Full name of party filing charge
D O D ’

t, Gell No.

11. Address of party filing char’ge (street, city, state and ZIP code)
1(b) (6), (b) (7)(C)
" 12, DECLARATION

| declare that | have raad the above charge and that tha statements

\(b) (6), (b) estofmyknow:edéean

brga) {Printlype name and fitle or office, if any) Fax No.

®) (6),() (7)(C)

Addred

Cell Nn,

A (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
' PRIVACY ACT STATEMENT
Solickation of the infarmation.on this. form is authorized by the Natlonst Labor Reatatlons Act (NLRA), 29 L).S.C. §.15t _et seq. The princlpal use af ghe inrarmalion is to
a:tls‘ist the National Labor Refations Board (NLRB) in-processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
et forth in the Federal Register, 71 Fod. Req: 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon raquest, Disclogure of this information to the
NLRB is 'vo!untary; however, fallure to-supply the information may cause the NLRB to decling to invoke its processes.

¢80 3ovd GEat 301440 X3d34 B619-258-8T2 6S:pT 6162/70/T1



11/06/2819 15:01 STAPLES 1118 PAGE 84

) UNITéD STATES QF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date flled
CHARGE AGAINST LABOR ORGANIZATION OR TS 02-CB-251363 11/6/2019
AGENTS ;

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region In which the alleged unfair labor practica
oceurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Communications Workers of America Local 1101 Caroline Cammarata
Union Representative
c. Address ) ' d. Tel. No. Tea. CellNo,
275 7th Ave, #1710, New York; NY 10001 (212)633-2668 (914)420-0715
f. Fax No. g. e-Mall
h. The above-named labor organizatior{ or its agents héve-engaged in and are engaging in unfair fabar précu ces v;ilthin the meaning of saction

8(b), subsection(s) (1}(A} of-the National Labor Relations Act, and these unfsir labor practices are unfalr practices affecting commerce within
the meaning of the Act, or gte unfair practices affecting commerce within the meaning of the Act and the Postal Reorgentzation Act.
2. Basis of the Charge (set forth a clear and conclse statement of the facts constituting the afleged unfair labor practices)

Since about a date within the last six months, the above-named labor organization has restrained and coerced
amployees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
il(b) (6), (b) (7)(C) egarding ischarge, including by refusing to seek severance pay forﬁfor arbitrary or

discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. ab. Cell No.
Arms Acres, Inc.
4c. Fax No. 4d. e-Mall
. B jgray@libertymgt.com
5. Location of Plant Involved (street, city, state, and ZIP ¢ole) 8. Employer representative to contact
75 Seminary Hill, Carmel, NY , Jason Gray Director , _
7. Type of Esteblishment (factory, mine, wholesafer) 8. Principal product or service. 9. Number of Workers employed
Substance Abuse Treatment 1000 |

11a. Tel. No, - | 11b. Call No,

(b) (6), (b) (7)(C)

11c. Fax No.

12. DECLARATION
| declare that | have read the above charge and that the statements tharaln are true to the best of my knowledge and bellef.

Tel No.
(b) (6), (b) (7)(C)
all No
Date: Fax'No.
/1 é‘ /? 0 O 9

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT §STATEMENT .

Selicitation of the information on this for is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e? seq. The privcipal usc of the informatiop is to

assist the National Labor Relations Board (NLRE) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth i the Federal Register, 71 Fed. Reg. 74942-43 (Dec. |3, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failuce to supply the information will cause the NLRB to decline to invoke its processes, (b) (6), (b) (7)(C)

JECEIV..
A4 NOV 9§ 2p19
BY:

- 0 i @ ax — —-



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 02-CB-251442 11/5/2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
GARAGE EMPLOYEES LOCAL UNION NO. 272 ALEX GONZALEZ
UNION REPRESENTATIVE
c. Address d. Tel. No. e.e. Cell No.
220 EAST 23RD STREET, ROOM #801, NEW YORK, NY (917)577-7593
10010 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis ofthe C 26) Zé) (b-) (73(10 :) a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has restrained and coerced employees in the
exercise of riihts protected by Section 7 of the Act by refusing to process the grievance of (b) (6), (b) (7)(C)

regardin ermination grievance for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
IPARK (917)567-9803 (917)567-9803
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
560 WEST 43RD STREET, NEW YORK, NY JOHN A. HEARD SUPERVISOR
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Parking Garage Parking Services 12
10 name af narty filing arge 11a. Tel. No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C )l (®) (6). (b
11¢. Fax No. N F
(b) (6), (b) (7)(C
11. Address of party filing char
) (6), (b) (7)(C)

b) (6 ) ] ( ) (7 )(C e charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6), (b) (7)(C)IAY

INDIVIDUAL | (b) (6), (b) (7)(C)
g charge) Print/type name and title or office, if any (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) | o
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




FORM NLRB-508 e s+ e s e v e

(4-19) UNITED STATES OF AMERICA ‘ ' y '
NATIONAL LABOR RELATIONS BOARD Case SO ROTARTEMTAS st;‘;c:red )
CHARGE AGAcI)b:*SI'_I'r ;/:%%: ?sRGANIZATION 02-CB-251482 11 -6-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the allegéd unfair labor practice occutred or is occurﬁng.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Local 32BJ SEIU | Lyle Rowen, Counsel

¢. Address (Street, city, state, and ZIP code) ' d. Tel. No. e. Celf No.
212-388-3452 '

25 W 28th Street f. Fax. No.

New York, NY 10011 1
g. e-mail 5
LRowen@seiu32bj.org

. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

I(A) of the National Labor Relations Act and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis‘of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(b) (6), (b) (7)(C . . ©) ) [
On or abou2019, the above-named labor organization restrained and coerced () 8). () (7X n the exercise of JjifSection 7
tights by refusing to further processjillgrievance regardmnglscharge from the Employer, for reasons that are arbitrary or
discriminatory, or in bad faith.

Work location: 500 Fifth Ave, Manhattan '

3. Namé of Employer ' 4a. Tel. No. b. Cell No. c. Fax No.
212-533-4141
United Building Maintenance Corp. d. e-mail
_ jpaul@ubm-associates.com
5. Location of plant involved (street, cily, state and ZIP code) 6. Employer representative to contact
237 West 35th Street, Ste 400
New York, NY 10001,
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
commercial building cleaning 10+
10. Full name of party filing charge
0 O D
11. Address of party filing charge (street, city, 'state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.
(b) (6), (b) (7)(C)
0 O 0 d. e-mail
0 O 0
12 DECLARATION Tel. No.
g - acharge and that the statements i Z
bwledge and belief.
’ Cell No.
same as above
r ‘(Pn‘nt/Iype name and litle or office, if any) Fax No.

] 127 \r des d ﬁ‘

same as above

Address ﬁ p NOV 0 6 2019 » Date 11/6/19 e-mait

same as above

WILLFUL FALSE STATEMENTS ONE'm  CHARGE, CAN.BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Slicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

-assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
-set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLR8 to decline ta invoke its processes.


skeeling
Sticky Note
no need to redact

skeeling
Sticky Note
No need to redact same as above


UNITED STATES OF AMERICA . DO -NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-251714 11-13-19

INSTRUCTIONS File-an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. ]

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
Local 32BJ, SEIU Lyle Rowen
c. Address d. Tel. No., e.e. CellNo.
25 West 18th Street, New York, NY 10011 (212)338-3800 ‘
f. Fax No. g.- e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsections (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the A¢t and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about QECACOIIRI 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protec;ted by Section 7 of the Act by refusing to process the grievance of QAQEBIW®] regarding
W termination for arbitrary or discriminatory reasons or in bad faith.

Building Location: 124 W 60t Street, New York, NY 10023

3. Name of Employer 4a. Tel No. 4b. Cell No.
Park South Tower Associates c/o Urban Associates LLC
4c¢. Fax No. 4d. e-Mail
_ (212)246-0656
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
400 W 58th, FI 3, New York, NY 10019 Ralph Cruz Property Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Apartment building Building management 28
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
Tic FaxNo. 11d e-Mail '
A

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

12. DECLARATION

(b) (6), (b) (7)(C)

b) (6), (b) (7)(C)

rint/type name and title or office, if any Cell No.

" Address: Date: Fax No.

(b) (6), (b) (7)(C) 11/8/2019

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACYACT STATEMENT o

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to'

assist the National Labor Relations Board (NLRB).in processing unfair labor practice and retated proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.8.C 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA ——— ' '
NATIONAL LABOR RELATIONS BOARD — DO NOT WRITE IN THIS i‘;?::le ;
CHARGE AGA(l)h:zs; sl:‘:%%?« 19SRGANIZATION 02-CB-252044"" Fled 19

INSTRUCTIONS File an original with NLRB Reglonal Director for the region in which the alleged unfair labor practloe occurred or ls occuring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Namg ‘b. Union Represenlauve to contact
Transpoftationlw&kers Union, AFL-CI10, Local 264 Orton Reynolds, President-
c. Addréss (Street, city, state, ‘and ZIP -code) d. Tel. No. . e. Cell No.
3009 Broadway, New York, NY 10027-6909 212-854-2032
f. Fax. No.
212-864-3190
g. é-mall

h. The above-named labor organization has engaged in and is engaging In unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganizatioh Act.

2. Basis of the Charge (set forth a clear and concise statement of the Iacts consliluting the alleged unfa:r Iabor practices})

Since on or about{ZEELREE 2019, and continuing to date, the above-name labor organization, by its officers, agents; and
representatives, has failed and refused, for reasons that are arbitrary and invidious, to process the grievance of employee LACHONOIS)
regardingWindeﬁni_te suspension by the below-named Employer.

3. Nameof Employer ' 4a. Tel. No. “b. Cell No. T Fax No.
Barnard College 212-854-3362
d. e-mail

5. Location of plant involved (street, cily, state and ZIP bode) ‘ 6. E_mployér representative to contact
3009 Broadway, New York, NY 10027-6909 Diane Pennetti, Director of Public Safety
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Numper of workers empléyed
University | Education approx 500+
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.

' (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C ) nsioe T

Cell No.

(Printtype name and litle or office, if any) Fax No.

‘same as above November 7, 2019 e-mail
Address . ) Date ?

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the mformaluon on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 ot seq. The principal use of the information is fo
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or Ilugatwn The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB 1o decline to invoke its processes.


skeeling
Sticky Note
release same as above on this page. 


SRR ©. 0 (N C(b) (6), (b) (7)(C) Booa

"GNITED STATES OF AMERIGA ' DO NOT WRITE I THIS SPACE —— 1]

JTONAL LABOR RELATIONS BOARD Casa

CHARGE AGA?ST L:%%z 193RGANIZM‘ION ORITS " 03-CB- 25‘ 047 11°14-1§
INSTRUCTIONS: Fitg an original of this charge with the NLRB Raeglonal Director of the region in which the alleged unfair labor practice

occurred of (s occurfing..
‘ 1. LABOR ORGANIZATION OR 178 AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b. Unlon Representativa to Contact
32Bd SEIU ‘| lan Zedhner
¢. Address d. Tel. No. 0. Cell No, ]
25 W, 18% St. . | (212) 388-3396
New York, NY 40017 1. Fax No. 0. e-Mall

h. The abova-na [abor ergantzation or iH$ egents have engeged In and are engaging in unfair iabor practices within the meaning of section
a(u). wbsealon(s (1 )(A) of the National Labor Relations Act, and these unfatr fabor practices are unfalr practices affecting commerce within
meaning of o, o are unfair practicas affedm mmerce within the meanl of the Act and !he Poatal Reorganizetion Act.

Joyees in the exercige of nghts protected by Section 7 of the Act

Rlcon ing the failure of the Employer to pay ovartime,
informed a slatus of vertime grievance.

by refuslng to pjocess
and by failing tqgkeep

(b) (Gb (b) 7)(C)

Work Location: K00 Park Ave., New York, NY
3. Name of Employe ' ’ : 4a. Tel. No. 4b. Cell No.
Pritchard lndusgries, Inc. (212) 382-2295 (646) 223-1841
4c, Fex No. 40, &-Mall
(212) 382-0710 tmecourt@pritchard.com
5. Location (street, cly, state, and ZIP code) 6. Employar representativa to contact
160 E. 42™ SL'l 7™ Floor Teresa McCourt
New York, NY 10017
7. Type of Estabilshriient (factory, mine, whotasaler) 8. Principal product or service 9. Number of Werkare amployed
_Maintenance/Blillding Service Cleaning Service 500+
ama of nad 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No.
D 0 D

nd 2IP cods)

12, DECLARATION

and that the statements thereln are true to the best of m tadge and bellef.
Tel No.
J O J
Same as above ﬁ

is of office, iff any | Celi Na.

Address: J Date: Fax No.
Same as abov November 14, i
2019 Same as above

WILLFUL FALSE STATEMENTS ON THIS CHARCE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U).S. CODFE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the informaton on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is tn

assist the Nationa! Labor R E:UOM Board (NLRB) in processing unfair labor praciice and related proccedings or fitigation, The routine uses for the injormativn ure (ully
Ham N Ped. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

get forlh in the Federal Reg
NLRB it valintary; howevdr, failure 10 supply the information will cause the NLRB to decline to invoke its processes.



skeeling
Sticky Note
Release same as above. 


UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case , ) Date filed
CHARGE AGAINST LABOR ORGANIZATION ' 02-CB-252089 11 -4-19
ORITS AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region In which the alleged unfair labor practice
‘occurred or is occurring.

1. LABOR ORGANIZAT!ON OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ' b. Union Representative to Contact
SEIU, Local 32BJ Lyle Rowen, General Counsel
c. Address — - d. Tel. No. e. Cell No.
25 W. 18t Street, New York, NY 212-539-2976

f. Fax No. g. e-Mail

h. The'ébove-nafﬁed tabor org’ahizati'on orits agénts have éngaged in and are engaging in unfair labor praétipes within the meaning of section .
8(b), subsection(s) {1)(A)) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the atleged unfair labor practices)
Since aboutQAQNONGIRY 2013, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to process the grievance of{QEQNC) regardmg
suspension and forcmg lto sign a final warning stipulation for arbitrary or discriminatory reasons or in bad faith.

Building Location: 20 Exchange St., New York, NY

3. Name of Employer - » ’ ' 4a. Tel. No. 4b. Cell No.

RBNB 20 Owner, LLC and FirstService Residential, Inc. as 212-634-8900

jo"nt emp]oyers 4¢. Fax No. 4d. e-Mail

5. deétion of Plant involved (sireet, city, state, and ZIP code) 6. Employer rebr‘esemative to contact

5 Hanover Sq., 3% Fl., New York, NY 10004 Ashlee Friedman, GM

622 3rd Ave, 15" FI., New York, NY ‘10017 _ , o

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Building - ‘ Building Maintenance , 20+

10. Full name of par filing charge 11a. Tel. No. 11b. Cell No.

11c. Fax No. 11d e-Mail

11 Addresé of party filing charge (streei, bily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C

9) (0), (D n Individual D) (9), (B

(signature of representative or person making charge) PrinUEEe name anid title or office, if any Cell No.

Date: Fax No.

) ©). ©)C)

WILUFUL FALSE S'I'ATZMENTS ON nus CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. COD!. TITLE 18, SECTION IM!)

PRIVACY ACT STATEMENT
Solititation of the Infermation on tds form Is authorizad by ihe National Labor Relations Act (NLRA). 29 U.S.C. § 131 ef se¢. The principal use of the information Is (o assist the Nationat Labor Relations Boord (NLRB) in processing unfair labor muuz and rclated
proceedings or litgation. The routine uses for the information are fully set forth in the Foderal Register, 71 Fod. Reg, 74942-43 (Dec, 13, 2006), The NLRB will further explaln (hese uses upon roquest. of this 10 the NLRB is voluntary; however,

{aiture to supply the information will cause the NLRB to decline to imoke its prooesses.



INTERNET .
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION
" ORITS AGENTS

_ FORM EXEMPT UNDER 44 U.S.C 3512

\ ‘ DO NOT WRITE IN THIS SPACE 1
Date Filed ?
11-13-19 |

Case
02-CB-252102

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

L

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH

CHARGE IS BROUGHT

a. Name _
AFSCME District Council 37, Local 375

b. Union Representative to contact

Jon Forster

Title:
c. Address (Street, city, state, abd ZIP code) d. Tel Ndr. e. Cell No. ‘
125 Barclay St (212) 815-1000
arclay St S i
NY New York 10007-. f. FaxNo. g. e-Mail
4unionnow@gmail.com

" subsection(s) (list subsections) (1)(A) -

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

of the National Labor Relations Act, and these unfair labor practices

--See additional page--

2. Basis of the Ch‘argé (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
Landmarks Preservation Commission (212) 669-7855 .
c. FaxNo.- d. e-Mail
MMcMahon@lpc.nyc.gov

5. Location of plant involved (street, city, state and ZIP code)

" 1 Centre Street Sth' Floor North
NY New York 10007-

6. Employer representative to contact
Margaret McMahon
‘Title: Director of Administration

7. Type of establishment (factory, mine, wholesaler, efc.)

8. Identify principal product or service

9; Number of workers em.ployed

Others Historic Preservation 70 ‘

10. Full name of party filing charge 11a. Tel. No. | b. Cell No.
(b) (6), (b) (7)(C) ]
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

: . 12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to

(b) (6), (b) (7)(C)

y B .
(signature of represeritative or person making charge)  (Print/type

(b) (6), (b) (7)(C)

Addres .

Title:

the best of my knowledge and belief.
(b) (6), (b) (7)(C)

name and title or office, if any)

(date),

el {00 0 0]

Cell No.

| Faxv No.

B b) 6). (0) (1)(C)

11/13/2019 18:30:18

L

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relatioris Act (NLRA), 29 U.S.C. § 151 ef'seq: The priricipal use of the information is to asSist the'National Labor
Relations Board (NLRBY in processing unfair labor practice and related proceedings or litigation. The routine uses for-the information are-fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB wil further explain these uses upon request. Disclosure of this information to.the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the-above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union. _

Name of the Union Agerit/Representative who made the

o Date the threats were made
threat . . .

(0) (6). (0) (7)(C) ) 2019

8(b)(1)(A).
Within the prevuous six months, the above-named labor orgamzatlon has restrained and. coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charglng Party's grievance for arbltrary or dlscrlmmatory reasons or in

bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not rélated to representational activities.




(b) (6), (b) (7)(C)

11/14/2018 14:45 FAADIGAOIGE) @oo2
— | UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NRTIONAL LABOR RELATIONS BOARD Case Dato filed :
CHARGE AGAJNST L ABOR ORGANIZATION OR ITs , o
) AGENTS _ 02-CB-252211 11/14/2019
INSTRUCTIONS: Fits an orlglnal of thig charge with the NLRB Reglonm Directar of the ragion In which the allaged unfalr labor practice
| occurred or ts occufring.
9, LABOR ORGANlZATlON ORITS AGENTS AGAINST WHICH GHARGE 1S BROUGHT
a. Nams b. Union Representiative to Contact
32BJ SEIV Suzanne Sherman./ Anthony Rios
" ¢. Address d. Tel.No. @. Cell No.
25W. 189-8t, 212) 388-3396
New York, NY 10017 (. FaxNo. g. e-Mail

A’ The abévé-namu
8(b), subsection(
meaning of {

by refusing to
conce

labor orqanlzauon orlts aqen!s have er\gaged ln and ara engaging {n untaic labor prechcas wﬂhlt\ the meaning of sac_lion
(1)) of the Natlonal Labor Relatlons Act, and these unfair labor practicas ara unfalr practices affecting commerce within

Act, or are unfait practicas affecting comrhierce within tha meantiy of the Act and the Postal Reorganization Act. |

s the discrimination grievance of QEQNCAIS
ing the status offff] discrimination grervance.

2. Basls of the Chara (sat forth a claar and concige statement of the facts constituting the alleged unfair labor practicas)

Since on or abqut a dateé within the six months preceding the filing and service of the charge, the above-named
labor organization has restrained and cogrced employees in the exerclse of rights protécted by Section 7 of the Act
, and by refusing to respond to the mqulnes of

Work Location:{400 Park Ave., New York, NY
[ 3. Name of EmplOye ] 4a. Tel. No. .46.:Cen No.
ABM Industry Groups, LLC (212) 497-0674 )
' 4c. Fex No. 4d. o-Mall
(212) 497-0985

$. Lbaallan (snee(,‘;:
One Liberty PI
New.York, NY

. _sfate.. and 21P coda)
za, Suite 701
0006

6. Employer representative

Fred Surace, Vice P

to contact
resldent

7. Type of Establishiient (factory, mine, wholesaier)

8. Principal product

or senvice

"8, Number of Workers employeu

Maintenance/Blilding Service Cleaning Service 500+
10. Full name of paryy filing charge : 11a. Tal. No. 14b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 119
) » ) D) (O D
11. Address of parly filng charge (stroet, city, state, and ZIP code)
0 O 0
© 12, DECLARATION
harge and that the amemams thereln are true to the best fmz knowledge and bellef.
0 ° 0 Tel No.
A A </\sma as above
charge) fi o name and title or office, fany | CéMNa,
Addrass: ate: Fax No.
Same as sbove November 14, s .
2019 Same as above

WILLFUL FALSE STATEMENTS ON THIS CIIARGE CAN BE PUNISHED BY FINE, AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Solicitation of the informat
assist the Nationat Laber R¢
set forth in the Federa) Reg|

PRIVACY ACT STATEMENT )
bm on this form is authorized by (he National Eaboe Relntions Act {NI,LRA), 29 U.5.C. § 151 ¢r 2¢q. The pvincipnl use of the information is to
lations Board (NL.RB) in processing unfair tabar practice and related procoedings ar titigation. The routine uses for the informetion ate fully
Bter, 71 Fed. Reg. 7494243 (Dee. 13.2006). ‘Me NLRB will further explain thass uses upion request Disclosure of this information 10 the

NLRS is voluntary, howevn fuilure to supply the mformm:m will cause the NLRB to decline to invoke its processes,

BY: oo
-



skeeling
Sticky Note
Release same as above


GNITED STATES OF AMERICA _ 0O NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
" ORITS AGENTS . 02-CB-252219 11/19/2019

INSTRUCTIONS: File an original of this charge with the NLRB F Reglonat Director of the region in which the alieged unfair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

g

.8, Name. b. Union Representative to Contact
NALC, Branch 36 David Velasquez, Sr., Union Rep.
¢. Address d. Tel. No. e. Cell No,

347 W 41st St, New York, NY 10036 212-714-9899
f. Fax No. g. -e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging In unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A)} of the National Labor Relations Act, and these unfair abor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since abou: 2019, the above-named labor organization has restrained and coerced employees in the exercise

of rights protected by Section 7 of the Act by failing to represent (o) (6), (b) regardmg.mdeﬁmte

suspension and forcmo sign a last chance agreement for arbitrary or discriminatory reasons or in bad faith.

Work Location: 5517 Broadway Bronx, NY 10463

3. Name of Employer 43. Tel. No. 4b. CellNo,
Unites States Postal Service 718-549-7420
4c. Fax No. 4d. e-Mail
S. Location of Plant involved (streat, city, state, and ZIP code) 6. Employar reprasentative to cantact
5517 Broadway Bronx, NY 10463 . Rick Rodriguez, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Mail 80+

10. Full name of party filing charge o : 11a. Tel. No. 11b. CellNo.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

- NOV 19 2019 1c. FaxNo. 19 el

state-and ZIP code) =

. HEY
11. Address of party filing charge (strest, clly;-

(b) (6), (b) (7)(C)

1 declare that | have read the abova charge and that the statements thereln are true to the best of my knowledge and bellef.

- 12, DECLARATION

' 4 . ) ':el N.o. :
D) 10), (B n Individual
Printtype name and titte or office, if any 0.
(65 (0). ©) (7)(C) A

WILLFUL FALSE STATEMENTS ON THES CHARGE CAN BE PUNISKED BY FINE AND tmmsonmmm.s. CODE, TITLE 38, SECTION 1091)
RIVACY ACT STATEMENT

'uuumammuhmmmmhmmnmmmmmmumsc|um The principd e of ihe Informrion s 1o sstinn U Naflona] Labor Relstlons Baard (NLRB) n pracesting anfals tedor pmdtice e relsted
proceatings or fitigaion. The rousine uses for (e Infortation are fully £21 forth in the Feders) Reginier, 71 Fod Reg. 7494243 (Dex. 19, 2006). The NLRB uill (ofther exptath (hese ¢3es epon request. Disctosuse of chls infovmaiion 1t NLRB s voluntary, howeves,
Giiture to expyly e infarmetion ofll arme the NLRB 9 drefine 10 imoke fis processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD v DO MOTWRITET THIS SD:?::Ie 5
CHARGE AGAINST LABOR ORGANIZATION 02-CB-252525 2 21-19

INSTRUCTIONS: File an original with NLRB Reglonal Director for !he regxon in which the alleged unfair labor practice occurred ar is occurdng
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representatlve to contact
District Council 37, AFSCME, AFL-CIO- Terri Nilliasca, Assistant General Counsel
c. Address (Street, city, state, and ZIP d. Tel. No. T e. Cell No.
code, 212-815-1450
125 Barclay Street, Room 510 T
: . Fax. No.
New York, NY 10007 S e 18440
g. e-mail —

TNilliasca@ dcd7.net

h. The above-named fabor organizalion has engaged in and is erigaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
{list subsections) (3) refusal to bargain in good faith- of the National Labor Relations Act, and these unfair labor
practices are prattices affecting commerce within the meaning of the Act, or these unfair labor praciices affecting commerce within the meaning of
the Act and the Postal Reorganlzallon Act.

2. Basis of lhe Chaige (set forth a clear and concise statement of the facts constituting the alleged unfair Iabar practices)
The employer West Harlem Community Organization, Inc. ("WHCO") have, over the course of the past five months

(specifically on June 7, 2019, June 12, 2019, June 28, 2019, and August 9, 2019) sought to collectively bargain various aspects of the
employment relationship with the Union. The Union failed to respond to WHCO's request until August 22, 2019, and has refused to

| commit to a date to begin the collective bargaining process (despite WHCO providing numerous dates for such bargaining). Further,
while the Union has refused to engage in collective bargaining, the Union has simultaneously lodged a frivolous charge with the Board,
and has improperly sought to arbitrate those same issues {despite the fack of a contractual obfigation to arbitrate).

3. Name of Employer 4a. Tel. No. A 5. Cell No. - ¢. Fax No. '
West Harlem Community Organization, Inc. 212-665-7586
d. e-mall
andreahnyes@westharlemel.com
5. Location'of plant involved (sfreet, city, 'state and ZIP code) 5. Employer representaﬁve.to contact
121 W. 128th Street Patrick Johnson, Esq.
New York, NY 10027 Pjohnson@herrick.com '
212-592-1581
7. Type of establishment (factory, mln>e,> wnoléssler‘, elc.) 8. Identify hrinclpal product or service 9. Number of Work_ers employed
Education/child care Education/child care 30-40

10. Fufl name of party filing charge
West Harlem Community Organization, Inc. Head Start & Family Child Care Network

11. Address of party filing charge (street, cily, state and ZIP code) 11a. Tél. No. b. Cell No. » c. Fax:Nd. '
121 W. 128th Street, New York, NY 10027 212-665-7586

d. e-mail

andreahayes@westharlemel.com

12. DECLARATION Tel. No.

| declare that | have read the abeve charge and that the statements 212-665-7586
are true to the best of my knowledge and bellef. = v
’ . . ell No.
Andrea Hayes, Executive Director
{signature of mprasan!afivb or persf\n making charge) {Print/type name and titie or office. if any) Fax‘ No.
/

. -mail
waaress 121 W. 128h Steeet, New York, NY 10027 _ o] |0 La :n';:;ahayes@wem,,m,_m,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation af the informaticn on this form is authorized by the Nationa) Labor Relations Act (NLRA), 29 U,5.C. § 151 et seq. The principal use of the infarmation Is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and refated proceedings or fitigation. The routine uses for the information are fully

set forth'in the Federal Register, 71 Fed. Reg. 74942-43 (Dec..13. 2006}. The NLRB will further explain these uses upon request. Disclosure of this informatian to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke s processes.




INTERNET

FORM EXEMPT UNDER 44.U.5.C 3512

DO NOT WRITE IN THIS SPACE

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Cas
CHARGE AGAINST LABOR ORGANIZATION ©
OR ITS AGENTS 02-CB-252631

Date Filed
11-21-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

Brotherhood of Electrical Workers

New York Hotel and Motel Trades Council:Local 6 and Affiliate IBEW Local 3 International

Annetté Diaz

b. Union Representative to contact

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) (718) 591-4000 (917) 239-7109
1568-11, Harry Van Arsdale ave rar—y o-Mail
NY Flushing 11365- - Fax No. 9
' (718) 591-4076 adiaz@local3ibew.org

subsection(s) (fist subsections) (1)(A)

meaning of the Act and the Postal Reorganization Act.

h.The above-named‘orgahization(s) orits agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

/ ‘ of the National Labor Relations Act, and these unfair labor'practices |
are unfair practices affecting commerce within the meaning of the Act, or these unfair fabor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the allegéd unfair labor practices)

N T

Noy 2 i 2019

3. Name of Employer 4a. Tel. No. b. Cell No.
InterContinental New York Barclay (212) 755-5900
c. Fax No. d. e-Mail

(212) 906-3156

genny.richard@ihg.com

5. Location of plant involved (street, city, state and ZIP code)

111 East 48th Street
NY New York 10017-

‘| 6. Employer representative to contact
Genny Richard

Title: Regional Director Human Resources

7. Type of establishment (factory, ‘mine, wholesaler, efc.)
Hotels & Motels

8. Identify principal product or service

‘Hospitality 500

9. ‘Number of workers employed

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11a, Tel No.

¢. Fax No.

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

JI(b) (6). (b) (7)(C) | |

b. CefiNo.

d. e-Mail

12. DECLARATION

(b) (6). (b) (7)(C)}
By

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel. No

(b) (6), (b) (7)(C)

Cell No

(b) (6), (b) (7)(C)

Address

(sfgnature of répre_senlative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.

&) 6). (0) (1)C) |
[(b) (6), (b) (7)(C) |

11/20/2019 18:20:52
(date)

&) ), ) (/)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION i001)
PRIVACY ACT STATEMENT

Soficitaion of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b){(1XA)
Within the preV@ous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



—UNITED STATES OF AMERICA " 10 NOT WRITE IN THIS SPAGE
T NATIONAL LABOR RELATIONS BOARD —[Case . Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-252714 11-25-19

INSTRUCTIONS File an original of this charge with the NLRB Regional Dlrector of the region in which the alleged unfair fabor practlce
oc¢curred oris occurring. R

- 1. LABOR ORGANIZATlON OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT .

a. Name o - b: Union Representative to Contact
Local 32BJ SEIU "Migue! Godin
Union Representatlve
c. Address ' ’ d. Tel. No. ee. Cell No
25 West 18th Street New York NY 10011 - (212)388- 3800
f. Fax No. : 9. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section.
8(b), subsection(s) (b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the 'set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

‘Since abou 2019, the above-named labar organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to process the grievance of Quality Building Services
(b) (6), (b) (7)(C)
‘employee egarding unjugt discipline for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employgr. T - ' ' o -4a: >TéI>No — 4b. Cell No.
Quality Building Services _(212). 609-2909 . .
’ 4c. Fax No. 4d. e-Mail
5. Localion of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact '
1411 Broadway, New York, NY S : Mariah Pimentel, Supervisor 5 N
7. Type of Establishm'ent'(fac!o'ry, mine, wholesaler) * 8. Principal product or service 9. Number of Workers enployed
Building maintenance company Building maintenance 12 _
10: Full name of party filing charge 11a. Tel. No. 1haGsitbl
PIGARIU® (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
' [T1c. Fax No. T30 el

11, Address of pafty filin 5 cﬁat e (street!, city, sta'te, and ZIP code)
(b) (6)’ (b) (7)(C) BB ECLARATION

i declare that | have read the above charge and that the statements therem are true to the best of my knowledge and belief.

An Individual
Print/type name and title or office, if any (b) (6), (b) (7)(C)

IO o J/'”‘"“

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND lMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the inférmation on this forin is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the informiation is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or itigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg:74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this in (-5-) ( 6') (b) (7) ()

NLRB is voluntary; however, failure to supply the information will-cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA a , DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD ~ | Case ' Date filed
CHARGE AGAINST LABOR ORGANIZATION OR'ITS [
INSTRUCTIONS: File an onglnal of this charge with the NL.RB Regional Director of the region in which the alleged unfair Iabor practuce
occurred or is occumng

1. LABOR ORGANIZATION OR ITS AGENT. S AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union:Representative to Contact
American Postal Workers Union Local 51 Shanequa Johnson
4 President
c. Address T , d. Tel NG. | ee. CellNo.
1000 Westchester Avenue, 1st Floor, White Plains, NY (91 4)697-4075
10610 f Fax No. g. e-Mail
h. The above-named labor organization or its agents have engaged in and are engagmg"m ‘unfair labor pfect:ces within the meaning of section

8(b), 'subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices aré unfair practices affecting commerce within
the meaning of the Act, or are unfaif practices affectmg commerce within.the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
DIONOIYI® 2019, the above-named labor organization has restrained and coerced employees in the

Since about

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of USPS employee OO B
-egardln@ termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer — 4a. Tel. No. 4b. CellNo. -
USPS (914)697-4032 (914)697-4032
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, ;tete, and ZIP code) ’ 6. Employer representative to centact_
1000 Westchester Avenue, White Plains, NY 10610 . Kathy Lamberti- Supervisor
7 Type of Establishment (factory, mine, wholesaler) 8. Principal preduct or service . 9. Number of Workers employed
_Post office ) Postal services , 1200
10, Full name of p party fi flmg charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) Il(b) (6), (b) (7)(C)
11c. Fax No. BN YET
i(b) (6), (b) (7)(C)

1. Address. of party filing charge (street, city, state, and ZIPcodé)

b) (6)’ (b) (7)(C) 12.. bECLARATION

| declare that | have read ttie above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

§(0) (6). (o) (7)(C)

Date: Fax No.

(b) (6), (b) (7)(C) /1- 26 -90 (G -
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U S. CODE, TITLE 18, SECTION 1001)

. .PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practlce and related proceedings or litigation. The routine uses for the mformauon are fuily
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforfs DY (8) (B (T)(C
NLRB is voluntary; however, failute to supply the information will cause the NLRB to decline to invoke its processes. ( ) ( )’ (®) (7)(C)

Addre




“UNITED STATES OF AMERICA ' ~ DO NOT WRITE IN THIS SPACE

. B NATIONAL LABOR RELATIONS BOARD Case ) Date filed .
CHARGE AGAINST LABOR ORGANIZATION OR (TS
AGENTS 02-CB-252823 11-12-19

INSTRUCTIONS Flle an onglnal of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred oris occumng ‘

1. LABOR 0RGANIZAT|ON OR TS AGENTS AGAINST WHICH CHARGE 1S SROUGHT _

a. Name b.  Union Representative to Contact
Local 32BJ SEIU Lyle D. Rowen
Associate General Counsel
c. Address ‘ d. Tel. No. . e.e. CellNo.
25 West 18th Street, New York, NY 10011 (212)388-3800
"I £ Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair fabor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Smce about a time in the past six months, the above-named labor organization has restrained and coerced v
ploy ees in the exercise of rights protected by Section 7 of the Act b refusmg to process the grievance of
ding the Employer’s hiring of new employees in lieu (b) ©). EYrXC) since [RRRAMR 019, in'violation of
right of return pursuant to the CBA, Article XXI, Section

(

3. Name of 'EmAplo‘ye_r ‘ - 4a. Tel No. ~ ] ab. CellNo.
George Comfort & Sons, Inc. , _ Sl ,
4c. Fax No. ’ | 4d. e-Mail
5. deatibn of ‘Plant:invqlved (street, _city, state, and ZIP code) 6. Embldyér repre;_entative to .contact
200 Madison Avenue, 26th Floor, New York, NY 10016 David Dilmanian Employer Representative
- 7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 7‘9. Number of Workers employed
Bunldmg Management Services Maintenance Services .| 100
3 arty filing charge 11a. Tel. No. A
_ B®) (©). (b) (7)(C)
11c. Fax No. ' 11d e-Mail
_ DECLARATION ” i

Tel No.

Prniiype name and tie or ofice. fany | CoS e ryNFATIeY

Date: 11712118 | Fax No.

(53 (), (0) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND lMPRlSONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

sct forth in the Federal Register; 71 Fed. Reg. 74942-43 (Dec. 13, 2006): The NLRB will further.éxplain these uses upon request. Disclosuré of. this inforination to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline 1o invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

02-CB-252891

11-21-19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

__1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name N
Local 32BJ Service Employees International Union

b. Union Representative to Contact

Joel Rojas
Union Representative
c. Address d. Tel. No. . e.e. CellNo. ‘
150 Grand Street, Suite 302, White Plains, NY 10601 (914)328-3492 (914)637-2136
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices-within the meaning of section
8(b), subsection(s) 1A of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

) (6), (b) (7)(C)

Since about[§ 2019, the above-named labor organization has restrained and coerced employees in the
“exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (XN X&)
regardinﬁseniority for arbitrary or discriminatory reasons or in bad faith.

Work location: Armonk, NY

3. Name of Employer 4a. Tel. No.- 4b. Cell No.
Atalian Global Services (212)823-1726 (212)823-1726
‘1 4c. Fax No. 4d. e-Mail

- 5. Location of Plant involved (street, citj/, state, and ZIP code)

417 Fifth Avenue, 9th Floor, New York, NY 10016
7. Type of Establishment (factory, mine, wholesaler)

6. Employer representative to contact

Luis Solano General Manager
8. Principal product or service 9. Number of Workers employed

Property Managgment Office Cleanin 1000+
' e of oad e 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No.

5 ©), ) (1)(C)

11. Address of party filing charge (streel, city, state, and ZIP code)
(b) (6)’ (b) (7)(C) T DECLARATION

i declare that ! have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
[ 0 J
| D) (0), (O (b) (6), (b) (7)(C)
charge) rinUtype name and title or oftice, if any Cell No.
Addre: Date: 11/21/19 Fax No.
I(0) (6). (b) (7)( )
J O )

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mformatlon are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(3

(5} (&), (6) (7)(C)



DO NOT WRITE IN THIS SPACE

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case ' _Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
. AGENTS 02-CB-252907 : 11 -25-19

INSTRUCTIONS ' File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurmlg

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT _

a. Name b. Union Representative to Contact
Local 328J SEIU Follano Pasquale
Union Representatwe
c. Address d. Tel. No. ee Celi No
25 West 18th Street, New York, NY 10011 (212)388-3800
f. Fax No. g. e-Mail

| h. The above- named labor organization or its agents have engaged in and are engaging in unfair iabor practices wnthm the meamng of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practicés affecting commerce within
the meaning.of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. .

Industries' employee

Work location: 7 Hannover Square; NY NY

2; Basis of the Char e er forfh a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since aboulRRRE 2019 the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the griévance of Guardian Servuce
(b) (6). (b) regardmg.ay off for arbitrary or discriminatory reasons or in bad faith.

3. Name o'f,EmpIo‘ye.r
Guardian Service Industries

4a. Tel. No. % CellNo,

4c. Fax No. 4d. .e-Mailv '

5. Location Qf Plant involved (street, city, state, and ZIP code)
55 Water Street; New York,-NY 10041

6 Employer representative to contact
‘Harold Kashalar Human Resources Manager

7. Type of Establishment-(factory, mine; wholesaler) 8. Principal product or service 9. Number of Workers employed
Building services company . _ Building services _ 1 10
10. Full name of panty filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. ;
) O 0

11.Addres§ 6f van filing chare‘sr‘reet city, state, and 2IP code
(b) (6), (b) (7)(C)
. DECLARATION

! declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
An Individual -
Print/type name and title or office, if any ) (6 »
Addreés: Date: ‘ ax No.
(b) (6), (b) (7)(C)

M5 6). ) (7))

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISON ENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Registér, 71 Fed. Reg: 7494243 (Dec. 13, 2006). The NLRB will furiher explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

. NATIONAL LABOR RELATIONS BOARD . Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
. AGENTS 02-CB- 253010 11-21-19
INSTRUCTIONS “File an‘original of this charge with the NLRB Reguonal Director of the region in which the alleged unfair labor. practme
occurred or is occurring. -
L 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
1199 SEIU United Healthcare Workers East Adekemi Gray,
Vnce PreSIdent
c. Address d. Tel. No. ' e.e. CellNo.
310 W. 43rd Street, 6th Floor, New York, NY 10036 (212) 261-2386 ’
f. Fax No. g. e-Mail
(212) 603-1789 adekemi.gray@1199.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b).(1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting comimerce within the meaning of
the Act, or are unfair pr: Lcuces affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge ise on clear and-concise statement of the facts constituting the alleged unfair labor practices)

Since on or abou 019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the refusing to process the grievance of (0) (6). (&) (O o
arbitration regarding a written warning issued toWay the Employer.on 2017 and money owed to by
the Employer for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ’ ) 4a. Tel. No. 4b. Cell No.
Mount Sinai West (212) 523-8120
4c. Fax No. 4d. e-Mail
. _ (212 ) 523-2680 .
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1000 Tenth Avenue, New York, NY 10019 , Hal Budnick Senior Labor Relations Specialist
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hospital Medical Services 100+
Il hame of arty filing charge 11a. Tel. No. ' "
(b) (6) (b) (7)(C) D) (6), (b
11c. Fax No. ) j
0 O [

code)

12. DECLARATION

| declare that | have read the above ché;rge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

and title or office, if any

Date: November | Fax No.

| ) (6). (D) (7)(C)

WILLFUL FALSE STATEMENTS ON TH1S CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT | '

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13; 2006). The NLRB will further explain these uses upon request. Disclosure of this |nf0|0i (b) ( )

NLRB is vofuntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA " DO NOT WRITE IN THIS SPACE

. NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
" AGENTS ' 02-CB-253081 11-21-19

INSTRUCTIONS File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is‘occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

a. Name
Ironworkers Local 580 Peter Myers
Business Manager
[ Address d. Tel. No. o e.e. CellNo.
501 West 42nd Street, New York NY 10036 1 (212)594-1662
f. Fax No. g. e-Mail

h, The above-named labor organization or its agents have engaged in and are engaging in unfair labor pract:ces within the meaning of section
8(b), subsection(s) 1(A) and (2)of the National Labor Relations Act, and these unfair labor practices:are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)

Since about August 30, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith.

Since about August 30, 2'0 the above-named labor organization has refused to refe (b) (6), (b) (7)(C)
employment with Permasteelisa North America Corporation for reasons other than the failure to tender uniformly

required initiation fees and periodic dues.

Work location: 217 W. §7th Street, NY, NY

3. Name of Employer 4a. Tel No. 4b. Cell No.
Permasteelisa North America Corporation ’
4¢. Fax No. 4d. e-Mail
‘5.. Location of Plant involved (street, cily, state, and ZIP code) 6. Employer representative to contact
123 Day Hill Rd., Windsor; CT 06095 Tim Davis General Foremen
7. Type-of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
‘ Engineering installation v 90
Full name of party filing charge ) 11a. Tel. No. 11h_Cell Ng
o) ). () (1)C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail

2. DECLARATION
that the statements therein are true to the best of my knowledge and belief.

Printtype-name and title or office, if any -

(b) 6), () (7)(C) ' Date: 11/21/19 e-Mal.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB: is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



skeeling
Sticky Note
release referal dates


UNITED STATES OF AMERICA. ' ‘ O NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB-253136 T 11/26/2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is gccurring. .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Transport Workers Union, Local 100 Tony Utano
President
¢. Address ' © | d. Tel. No. ' e.e. CellNo.
195 Montague St., Third Floor, Brooklyn, NY 11201 | (212)873-6000
f. Fax No. g. e-Mail

.h. The'above-named labor organization or its agents have engaged in and are engaging in unfait labor practices within the meaning of section
8(b)(1)(A) of the National Labar Relations Act, and these unfair tabor practices are unfair praclices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Regrganization Act.

2, Basis of the CI b( orfh a clear and concise statement of the facts constiluting the alleged unfair labor practices)

Since about 0019, the above-named labor organization-has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing both to process and to arbitrate the gn of
( ) (6) (b) egardmg-gnevance challenging Wgtermmatlon from employment on about 2019,

all for reasons that are arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ] 4a. Tel. No. 4b. Cell No.
Big Bus Tours .
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) ' ) 6. Employer representative to contact
727 7th Ave., Fifth Fioor, New York, NY 10019 Charles Nolen General Manager and Senior Vice
) ) President
7. Type of Establishment (factory, mine, wholesaler) .8. Principal product or service 8. Number of Warkers employed:
Tour BUSCO _ ‘| Tours ) ) 100
10.. Full name of party filing charge ’ ’ 11a. Tel. No. '
b) (6), (b
(b) (6), (b) (7)(C) | §O ©). ) (7)C)
' + . Tic. Fax No. 11d_e-Mail
e 1 . B(D) (O D
o Lo | -
BLARATION

Tel No.

e. if any (b) (6), (b) (7)(C)

1 Date: ‘Fax No.

HBE) ©),

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mforma(ion are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13; 2006). The NLRB will further explain these usés upon request. Disclosure of this infopy
NLRB is voluntary; however, failure to supply the information will cause the NLRB (o decline to invoke its processes. (b ) (6) (b) (7)(C)

(6) (6), (b) (7)(C)




UNITED STATES OF AMERICA - v v DO NOT WRITE IN THIS SPACE

—_ NATIONAL LABOR RELATIONS BOARD Case v Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-253161 11-25-19

INSTRUCTIONS Filean original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practlce
occurred or is occurrlng )

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name - ) b. Union Representative to Contact
Garage Employees Local Union No. 272 Alex Gonzaléz, Union Representative
c. Addresé , 'd. Tel. No. e.e. Céll No.
220 East 23" Street, Rm. #801 (917) 577-7593 _ _
New York, NY 10010 f. Fax No. g. e-Mail’
h. The above-named labor organization or its agems have engaged in and are engaging in unfair labor practices within the meanmg of section

8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices-are unfair practices affecting commerce within
the meariing of the Act, or aré unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of-the Charie iset forth-a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since aboutRASMOIYIEY 2019, the above-named labor organization has restrained and coerced employees in the
exercise of |i hts protected by Section 7 of the Act by refusing to process the grievance o QNGNS

regarding ermmatlon for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. ~ 4b. Cell No.
IPark (917) 567-9803
4c. Fax No. 4d. e-Mail
5. Location of Plahf involved (street, éity,"sta‘ur'e, and ZIP code) 6. Employer representative to contact
560 West 43" Street, New York, NY 10036 _ John Heard, -Supervisor .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9.  Number of Workers employed

Parking garage , Parking services 12

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No. ,
(b) (6), (b) (7)(C) (b) (6), () (7)(C)

11¢. Fax No. dpaNai

11. Address of party filing charge street, Cil ;state, and ZIP code
(b) (6), (b) (/)(C)

(b) (6) ’ (b) (7 )(C ) ve cr;;rge and that th;z statements therein are true to the best of my knowlque and bel/\f.
-’T glahrl\:e as above A

(sig ing charge) Cell No.
L Same as above
Address: Fax No.
Same as above
e-Mail
same as above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedirigs or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke ifs processes. (b) (6), (b) (7)(C)


skeeling
Sticky Note
release same as above throughout


UNITED STATES OF AMERICA ™~ , DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD “Case ' Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS I
AGENTS 02-CB-253199 11-29-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name A v ) ' b. Union Representative to Contact
THEATRICAL TEAMSTERS LOCAL UNION NO. 817 Brian Salomone
¢. Address ’ d. Tel. No. | e. Cell No.
817 Old Cutter Mill Road, Great Neck, NY 11021 (516)365-3470 347-782-2975
f. Fax No. g. e-Mail
(516)365-2609

h. The above-named Iabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about.six months prior to the filing of this charge, the above-named labor organization has restrained and cosrced employees in the exercise

of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

: 6), C ,
Since about six months prior to the filing of this charge, the above-named labor organization has refused to refer RICARIG for employment with
any employers for reasons other than the failure to tender uniformly required initiation fees and periodic'dues.
3. Name of-Employer 4a. Tel. No. 4b. Cell No.
Entertainment Partners Enterprises LLC, 818-955-600
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
875 Sixth Avenue, 15th Floor, New York, NY 10001 _
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
TV Production Company Production Services 200+
10. Full name of party filing charge 11a, Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. d oM
(b) (6), (b) (7)(C)

11. Address of party filing , city, state, and ZIP code’

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

:m)w)a»cnm»mmﬁm) e

Print/type name and title or office, if any Cell No.

ARATION

~

0) (6), (b) (7)(C) Ry s

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labo: Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mformanon are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infofglise

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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