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FORM NLR13-SO8

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAiNST LABOR ORGANIZATION
OR ITS AGENTS

INSTRUCTIONS: xo
File an original and 4 copies of thts Charge and an additional copy for each organization, each Real, nod each Individual namedin Item 1 with the NLRB R nal Direeler af the reKion in which the alleeed uufair labor ractice occurred or is occur

FORM EXEMPT UNDER 44 US.C. 3512
• ,,DCF NOT, VVRTTE THIS SPACE .

Case Date Filed

1. LABOR ORGAMZATION OR ITS AGENTS AQANST WHICH CHARGE IS BROUGHTa. Name

New York Hotel and Motel Trades Council, AFL-ClO
b. Union Representative to contact

Peter Ward, President
. Telephone No, & Fax No.
212-957-8000

d. Address (theet, city, state arid ZJP code)

707 Eighth Avenue, New York, New York 10036. c. The aboveommed organization(s) or its agents has (have) engaged in and le (nee) engaging la Wait labor Practices Within theMeaning a nation 800, subseclion(s) 1)(A) of the National Labor Relations Act, and these unfair labor practices are indairpractices affect(ng commerce within the meaning of the Act.
2. Basis of the Charge (set forth a c)ear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about a date within the past six months, and continuing to date, the above-referenced labor organization, by its officers,agents and representatives, has failed and refused, for reasons which arbitrary and invidious, to lawfUlly represent employee duting the arbitration hearing and reconsideration regarding termination by the New York Marriott East Side Motel.

3. Name of Employer

New York Mardott East Side Hotel
• 4 Telephone No. & Fax No.

212-755-4000S.  Lacation of plant involved (stem city, state and ZIP code)

525 Lexington Avenue (at East 49th St), New York, NY 10017
6. Employer Representative to contact

Kelsey Prediger, Director,
. Human Resources7, Type of establishment (factoly, minc, wholesaler, ctc.)

Hotel
8. Identify principal product or service

food, beverage
9. Number of workers eMployed

100
rge

12. Telephone No, & Fax No.

Tel. 212-444-2670
Fax. 212-590-6136

C. James Robert von
Scholz, Sr. Advocate

6. DECLARATION
ve charge and that the statements therein are true to the best of

By 

my knowledge and belief.

An Individual
Date / 0 / / i fia,0 It

TideSignature Of

Phone

WILLFUL FALSE STATEME ON T COARGE  BE PUNISHED IW EINE AND IMPRLSONMENT
tos. COOL TilLEth„ SECTION 1001)

02-CB-251305 11-4-19

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



e. Cell No. d, Tel. No, 
212-741-8282 

c. Address (Street, city, state, and ZIP code) 
265 West 14th Street, 6th Floor 
New York, NY 10011 f. Fax. No. 

g, a-mail 
mhepburn@opeiu-tristate.org  

pmc 
. NOV 0 1 nig 

1. Name of Employer 
Building Services Fund, Local 3213.1 	BY. 	 

4a. Tel. No. 
212-388-3800 

b. Cell No. c. Fax No. 

d. e-mail 
jcna@32bjfunds.corn 

5. Location of plant involved (street, city, state end ZIP code) 
25 West 18th Street, 4th Floor 
New York, New York 10011 

S. Employer representative to contact 
Jay Cruz, Human Resources 

B. Identify principal product or service 
Pension Fund 

d. e-mail 

11/01/2019 Date 

9. Number of workers employed 
20+ 

c. Fax No, 

Cell No. 

Fax No. 

a-mail 

7. Type of establishment (factory, mine, wholesaler, etc,) 
Union 

-70. Full name of party filing charge 

it Address of party filing charge (street, city, state and VP coda) b. Cell No. 

_1 

12: DECLARATION 
I declare that I have read the above charge and that the statements 

best of my knowledge and b

	• 	
arge) 	 (Print/type name end Ptle or office. if My) 

Addres

FORM NLRB-508 
(4-19) UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST LABOR ORGANIZATION 

Ok ITS AGENTS 

, 
DO NOT WRITE IN THIS SPACE 

Case 
02-CB-251318 

Date Piled 
11/1/2019 

INSTRUCTIONS! File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or ls occurring. 
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 

a. Name 	 b. Union Representative to contact 
Local 153 OFE1U 	 Myra Hepburn, Union R.epresentative 

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections) 

(1)(A) 	 of the National Labor Relations Act, and these unfair labor 
practices are practice's affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce Within the meaning of 

the Act and the Patel ReOrgartization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
Since about  2019, the above named labor organization has failed to prdcess the suspension grievance of employee

 for reason which are arbitrary, capricious and/or in bad faith. 

WILLFUL FALSE STATEMENTS ON THIS,  CHARGE CAN SE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 	§ 151 et seq. The principal use at the information is to 
assist the National Labor Relations Board (NLRB) in prOcessing unfair labor practice and related proceedings or litigation. The routine uses- for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2004 The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to.supply the information may cause the NLRB to decline to invoke its processes. 

5E0 I 	MIJdO X3a3d Z 0 3910•=1 
0619-Z98-OIL 69:PT 6I0Z/T0/TI 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD 	• Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS 02-CB-251363 11/6/2019 

INSTRUCTIONS: Flle an original of this charge with the NLRB Regional Director of the region In which the alleged unfair labor practice 
occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 	 • 

Communications Workers of America Local 1101 
b. Union Representative to Contact 

Caroline Cammarata 
Union Representative 

c. Address 
275 7th Ave, #1710, New York, NY 10001 

d. Tel. No. 
(212)633-2666 

GIL Cell No. 
(914)420-0715 

f. Fax No. g. e-Mall 

h. The above-named labor organization or Its agents have engaged in and are engaging in unfair labor praaces 
8(b), subsaction(s) (1)(A) ofthe National Labor Relations Act, and these unfair labor practices are unfair practices 
the meanint of the Act or ere Unfair fractices affectin 	commerce within the meanIn• of the Act and the Postal 

within the rneaning of section 
affecting cornmeroe within 

Reo • enIZation Act. 
2. Basis of the Charge (set forth a dear and concise statement of the facts constituting the al/eged unfair labor practices) 

Since about a date within the last six months, the above-named labor organization hat restrained and coerced 
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of 

regarding discharge, including by refusing to seek severance pay for for arbitrary or 
discriminatory reasons or in bad faith. 

3. Name Of Ernployer 
Arms Acres, Inc. 

4a. Tel. No. 4b. Cell No, 

4c. Fax No. 4d. e-Mall 
jgray@libertymgt.corn 

5. Location of Plant InvoNed (street City, state, and ZIP code) 
75 Seminary Hill, Carmel, NY 

6. Ernployer representative to contact 
Jason Gray Director 

7. Type of Establishment (factory, mine, wholesaler) 
Healthcare Facilities 	• 

8. Principai product or service 

Substance Abuse Treatrnent 
9. Number of Workers employed 

1000 . 
1  charge 11a. Tel. No, 11b. Cell NO. 

llc. Fax No. 

1 Address of party filing charge e) 

I declare that I have read the above charge and that the 

12.  DECLARATION 

statements therein are true to the bast of my knowledge and belief. 
Tel No. 

B

(s Print/type name and title or office, if any Cell No. 

Date: 

1/.  ‘• /7 

Fax No. 

WILLFUL FALSE STATEMENTS ON TIES CHARGE CAN BE PUNISITED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 1.8, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this Nut is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntaiy, however, failure to supply the information will Cause the NLR.B to decline to invoke its processes. 	

BlEcnv,_ 
NOVo 6 2019 

BY: 	 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurrigg. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

GARAGE EMPLOYEES LOCAL UNION NO. 272 
b. Union Representative to Contact 

ALEX GONZALEZ 
UNION REPRESENTATIVE 

c. Address 
220 EAST 23RD STREET, ROOM #801, NEW YORK, NY 
10010 

d. Tel. No. 
(917)577-7593 

e.e. Cell No. 

f. Fax No. g. e-Mail 

h. 	The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within 
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
Since about  2019, the above-named labor organization has restrained and coerced employees in the 
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
regardin termination grievance for arbitrary or discriminatory reasons or in bad faith. 

3. Name of Employer 
IPARK 

4a. Tel. No. 
(917)567-9803 

4b. Cell No. 
(917)567-9803 

4c. Fax No. 4d. e-Mail 

5. Location of Plant involved (street, city, state, and ZIP code) 

560 WEST 43RD STREET, NEW YORK, NY 
6. Employer representative o contact 

JOHN A. HEARD SUPERVISOR 
7. Type of Establishment (factory, mine, wholesaler) 

Parking Garage 
8. Principal product or service 

Parking Services 
9. Number of Workers employed 

12 
1 harge 11a. Tel. No. 11 b. 	Cell No. 

11c. Fax No. 

11. Address of party filing charge (street, city, state, and ZIP code) 

ATION 

e charge and that the statements therein are true to the best of my knowledge and belief. 

AN 
INDIVIDUAL 

Tel No. 

ng charge) Print/type name and title or office, if any 

Date: 

1/ 6 /9‘ 
Fax No. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 	

02-CB-251442 11/5/2019

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



. 	. 	. -..--.. 

DO NOT WRITE IN THIS SPACE 
Case 	 Date Filed 

02-CB-251482 
	

11 -6-19 
, 	 

It4STRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 
Local 328J SEIU 	 • 

b, Union Representative to contact 
Lyle Rowen, Counsel 

c. Address (Street, city, state, and ZIP code) d. Tel. ko. 
212-388-3452 

e. Cell No. 	' 

25 W 28th Street 
New York, NY 10011 

f. Fax No. 

g. e-mail 
LR6wen@seiu32b.i.org  

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the 

1(A) 	 of the National 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices 
the Act and the Postal Reorganization Act. 	 . 

meaning of section 8(b) and (list subsections) 
Labor Relations Act, and these unfair labor 

affecting commerce within the meaning of 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged un(air labor 

On or about 2019, the above-named labor organization testrained and coerced
tights by refusing to further proces  grievance regarding  discharge from the Employer, 
discriminatory, or in bad faith. 

Work location: 500 Fifth Ave, Manhattan 

. 	 . 

practices) 

n the exercise of Section 7 
for reasons that are arbitrary or 

3. Name Of Employer 

United Building Maintenance Corp. 

4a. Tel. No. 
212-533-4141 	. 

b. Cell No. c. Fax No. 

d. e-mail 
jpaul@ubm-associates.com  

5. Location of plant involved (street, city, sta.te and ZIP code) 

237 West 35th Street, Ste 400 
New York, NY 10001. 

6. Employer representative to contact 

7. Type of establishment (factory, mine, wholesaler, .etc.) 
commercial building 

8. Identify principal product or service 
cleaning 

9. Number of workers employed 
10+ 

10. Full name of party filing charge 

11. Address of party filing charge (street, city, •state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No. 

d. e-mail 

12. DECLARATION 
arge and that the staternents 
owledge and belief. . 

Tel. No. 

• 
Cell No. 
same as above 

same as above 
Address 

 	
r  (Print/type name and title or office, if any) 

7  ' 
11/6/19 NOV 0 	2019 	Date y 	 6 

Fax No. 

e-m
e
ail 

o m as above 
I 

WILLFUL FALSE STATEMENTS ONini§ CHARGE CAN.BE  PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) — 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the inforrnation is to 
.assist the National Labor Relafions Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. 

FORM NLRB-508 
(4-19) UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST LABOR ORGANIZATION 

OR ITS AGENTS 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

skeeling
Sticky Note
no need to redact

skeeling
Sticky Note
No need to redact same as above



UNITED STATES OF AMERICA 	• DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS 

INSTRUCTIONS: File-an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

Local 32BJ, SEIU 
b. Union Representative to Contact 

Lyle Rowen 

c. Address 
25 West 18th Street, New York, NY 10011 

d. 	Tel. No., 
(212)338-3800 

e.e. 	Cell No. 
• 

f. Fax No. g. 	e-Mail 

h. 	The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b), subsections (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the 
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged -unfair labor practices) 
Since about , 2019, the above-named labor organization has restrained and coerced employees in the 
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of  regarding 

 termination for arbitrary or discriminatory reasons or •in bad faith. 

Building Location: 124 W 60th Street, New York, NY 10023 

3. Name of Employer 
Park South Tower Associates c/o Urban Associates LLC 

4a. Tel. No. 4b. Cell No. 

4c. Fax No. 
(212)246-0656 

4d. e-Mail 

5. Location of Plant involved (street, city, state, and ZIP code) 

400 W 59th, Fl 3, New York, NY 10019 	 • 

6. Employer representative to contact 

Ralph Cruz Property Manager 
7. Type of Establishment (factory, mine, wholesaler) 

Apartment building 
8. Principal product 

Building management 
or service 9. Number of Workers employed 

28 
10. Full name of party filing charge 

 
11a. Tel. No. 11b. Cell No. 

 

11c. Fax No. 11d e-Mail 
\ 

11. Address of party filing charge (street, city, state, and ZIP code) 

 
12. DECLARATION 

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief. 

 

Tel No. 

 

Print/type name and title or office, if any Cell No. 

Address: 
 

Date: 
11/8/2019 

Fax No. 
• 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACYACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to' 
assist the National Labor Relations Board (NLRB).in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline 10 invoke its processes. 	  

02-CB-251714 11-13-19

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



FORM ËXEMPT UNDER 44 U.S.0 3512 

• DO NOT.WRITE IN THIS SPACE 
Case 

02-C6-252044."  
Date Filed 

•11 -7-19 

FORM NLRI3-508 
(4-19) .  UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
•CHARGE AGAINST LABOR ORGANIZATION 

OR ITS AGENTS 
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the afieged unfair labor practice occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

Transportation WOrkers Union, AFL-tIO, Local 264 
b. Union Representative to contact 

Orton Reynolds, President. 

c. Address (Street, city, state,‘and ZIP code) 

3009 Bioadway, New York, NY 10027-6909 
d. Tel. No. 
212-854-2032 

e. Cell No. 

f. Fax. No. 
212-864-3190 

g. e-mall 

h. .The above-named labor organization has engaged in and is engaging In unfair labor practices within the meaning of section 8(b) 

(1)(A) 	 of the National Labor Relations Act, and 
Oraclices are Practices affecting commerce within the •meaning of the Act, or these unfair labor practices affecting commerce within 
the Act and the Postal Reorganization Act. 

and (list subsections) 
these unfair labor 

the meaning of 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about , 2019, and continuing to date, the above-name labor organization, by its officers, agents; 
representatives, has failed and refused, for reasons that are arbitrary and invidious, to process 'the grievance of employee 
regardin  indefinite suspension by the below-named Employer. 

and 
 

3. Name•of Employer 

Barnard College 
4a. Tel. No. 

• 212-854-3362 
b. Cell No. 

. 

c. Fax No'. 

d. e-mail 

• — 
5. Location of plant involved (street, city, state and ZIP code) 

3009 Broadway, New York, NY 10027-6909 

6. Employer representative to contact 

Diane Pennetti, Director of Public Safety 

7. Type of establishment (factory, mine, wholesaler, etc.) 
University 

8. Identify principal product or service 
Education 

9. Number of workers employed 
approi 500+ 

10. Full name of party filing charge 
 

11. Address of party filing charge (street, city, state and ZIP code) 

, 
 

11a. Tel. No. 
 . 

b. Cell No. c. Fax No. 

d. e-mail 
 

12. DECLARATION 
e and that the statements 
edge and belief. 

Tel. No. 
same as above , 
Cell No. 

an Individual 

( (PrInVtype name and title or office, if any) 

same as above 	 November 7, 2019 Adilress 	 Date 

Fax No. 	• 

e-mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE' AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized bY the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings ér litigati6n. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. DiscloSure of this information to the 
NLRB is voluntary; however, failure to supply.the information may cause the NLRB 10 decline to invoke its processes. 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

skeeling
Sticky Note
release same as above on this page. 



4%./.1e ia:00 r 	 Zorn 

DO NOT WRITE IN THIS SPACE 
led 

UNITED STATES OF AMERICA 
OM- LABOR RELA11ONS ffOARD Caae 
ST LABOR ORGANIZATION OR ITS 

AGENTS 
CHARGE AGA 02-03-25/047 11 -14-1 

INSTRUCTIONS: Fit 
occurred or la occur 

a. Name 
3264 SEIU 

an 4:Mainel of this charge with the NLRB Raglonal Director of the raglan In which the alleged unfair labor practice 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHI H CHAME IS 13 ibUGHT 
b. Union Representative to Contact 

lan Zedhner 

rut 

0017 

..mol••••••••• 
c. Address 

26 W. 180  St. 
New York, NY 

d. Tel. No. 
(212) 388-3396 

f. Fax No. 

e. Call No. 

. e-Mall 

h. The abova-na 
a(b), subsedion(s 
ft/meaning of 

2. Beals of the Ohara 

Since on or ab 
labor organizatl 
by refusing to p 
and by failing t 

Work Location: 

labor organdation or HS agents have engeged In end are engaging in unfair labor practices within the meaning of section 
(1)(A) of the National Labor RelatIOna Act, and these unfair labor practices are unfelt practices affecting commerce within 
Ad, or are unfair practiCes affedino commerce wtthln the meanino of the Ad and the Postal Reorgenizetlon Act.  
(set forth a clear and concise statement of the foots constituting the alleged unfair labor practkes) 

t a date within the six months preceding the filing and service of the charge, the above-named 
n has restrained and coerced employees in the exercise of rights protected by Section 7 of the Act 
cess the grievance of onceming the failure of the Employer to pay overtime, 

keep nformed as to the status of overtime grievance. 

00 Park Ave., New York, NY 

S. Name of Employe 
Pritchard Indus ries, Inc. 

5. Location (street, 	state, and ZIP code) 
150 E. 42nd St., Th Floor 
New York, NY 0017 

4c, Fax No. 
(2121 382-0710  

G. Employer representative 
Teresa McCoutl 

4b. Cell No. 
(646) 223-1841  

4d. e-Mall 
tmccourt@pritchard.com  

o contact 

4a. Tel.No. 
(212) 382-2295 

7. Type of Establish ent ((actory mine, wholesaler) 
MaIntenance/B Ilding Service  

1 filing charge 

5. principal product or service 
CleanineServ ce 

118. Tel. No. 

9. Number of Workers employed 
500+ 

1 lb. Cell No. 

Address of party llng (stree& city, state, dd ZIP coda) 
	• 

12. DECLARATION 

11c. Fax No. 

 and that the statements therein a  e true to the beet of my knowledge and belief. 
Tel No. 

 Printftype name and title or office, if arty 
Same as above 

Cell No. 

Address: 
Same as abov 

Date: 

November 14, 
2019 

Fax No. 

a-Mail 
Same as above 

MENTS ON THIS CHARCE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE.11TLE 18, SECTION 1001) 
PRIVACY esCT STATEMENT 

on this form is authorized by the Naticcal Labor Relations Act (NLRA). 29 U.S.C. Q  151 et seq. The principal use of the information is In 
latiOos l3oord (NLRU) in processing unfair labor prautiee and related proceedings or litigation, The routine uses for the information we fully 
ter, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will funher explain these uses upon request. Disclosure of this intbrmation to the 

r, failure to supply ihe information will cautA the NLRB to decline 10 invoke its processes. 

WILLFUL FALSE STA 

Solicitation of the informal 
assist the National Labor R 
set forth irt the Federal Reg 
NLRB is voluntar)l: howev 

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

skeeling
Sticky Note
Release same as above. 



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION 
OR ITS AGENTS 

02-CB-252089 11 -4-19 

INSTRUCTIONS: File an original of this charge with the NLRB Regional•Director of the region in which the alleged unfair labor practice 
occurred or is occurring. 	 . 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 
SEIU, Local 32BJ 

b. Union Representative to Contact 
Lyle Rowen, General Counsel 

c. Address 
25 W. 18th Street, New York, NY 

d. Tel. No. 
212-539-2976 

e. . Cell No. 

f. Fax No. g. e-Mail 

h. 	The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b), subsection(s) (1)(A)) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within 
the.  meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act: 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair laeor practices) 
1 

Since'about  2019, the above-named labor organization has restrained and Coerced-employees in the 
exercise of rights protected by Section 7 of the Act by failing to process the grievance of regarding
suspension and forcing to sign a final warning stip'ulation for arbitrary or discriminatory reasons or in bad faith. 

Building Location: 20 Exchange St., New York, NY 

3. Name of Employer 
RBNB 20 Owner, LLC and FirstService Residential, Inc. as 
joint employers 

4a. Tel. No. 
212-634-8900 - 

4b. Cell No. 
• 

4c. Fax No. 4d. e-Mail 

5. Location of Plant Involved (street, city, state, and ZIP code) 

5 Hanover Sq., 3rd Fl., New York, NY 10004 
622 3rd Ave, 15d,_ FL, New York, NY 10017 

6. Employer representative to contact 

Ashlee Friedman, GM 

7. Type of Establishment (factory, mine, wholesaler) 

Building 
8. Principal product or service 
Building Maintenance 

9. Number of Workers employed 

10i. 
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No. 

11c. Fax No. lld e-Mail 

11. Address of party filing charge (street, city, state, and ZIP code) 

12. DECLARATION 

I declare that I have read, the above charge and that the statements therein are true to the best of my knowledge and belief. 

B
an Individual 

Tel No. 

(signature of representative or person making charge) Print/type name and title or office, if any Cell No. 

Address: Date: 

y.„, ay—  ft 

Fax No. 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. MU  18. SECTION 1001) 
PRIVACY ACT STATEMENT 

Saliehrtion a( Us infinemeon an this form is outherhal by the National Lobar Relations AM (HIM). 19 U.S.C. 181 er tea he principal use date information Is to assist the National Labor Relallons Booed (NLRB) in preeassIng unfair labor praceice and related 
receedings ar I itlptican re twine ma for the Informition am fully set forth In the Federal Register, 71 Fed. Reg. 7491241(D= 15, 2CC4), The NLRB sill Rather explain these uses upon request Disclosure Millis inforaciton 10 the NLRB is volumarp, 
falhoe to supply the Infonnteem whips= the NLRB to decline to invoke Its prom= 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



INTERNET 
FORM NLRB-508 

(2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST LABOR ORGANIZATION 

OR ITS AGENTS 

FORM EXEMPT UNOEk 44 U.S.0 3512 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 

.1. LABOR CRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 

a. Name 
AFSCME District Council 37, Local 375 

b. Union Representative to contact 

Jon Forster 

Title: 

c. Address (Street, city, state, and ZIP code) 

125 Barclay St 
NY New York 10007- 

d. Tel. No. 
(212) 815-1000 

e. Cell No. 

f. Fax No. g. e-Mail 
4unionnow@gmail.com  

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair 
subsection(s) (list subsections) (1)(A) 	 of the National 

labor practices within the meaning of section 8(b), 
Labor Relations Act, and -these unfair labor practices 
are unfair practices affecting commerce within the 

. 
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices 
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear arid concise statement of the facts constituting the alleged unfair labor practices) 

--See additional page-- 

3. Name of Employer 
Landmarks Preservation Commission (212) 669-7855  

4a. Tel. No. b. Cell No. 

c. Fax No. d. e-Mail 

hilMcMahon@lpc.nyc.gov  

5. Location of plant involved -(street, city, state and ZIP code) 

1 Centre Street 9th Floor North 
NY New York 10007- 

Margaret McMahon  

6. Employer representative to contact 

Title: Director of Administration 

7. Type of establishMent (factory, mine, wholesaler, etc.) 

Others 

8. Identify principal prOduct or service 

Historic Preservation 

9. Number of workers employed 

70 

10. Full name of party filing charge 	• 11a. Tel. No. b. Cell No. 

c. Fax No. d. e-Mail 

11. Address of party filing charge (street, city, state and ZIP code.) 

12. DECLARATION 	 • 
I declare that l have read the above charge and that the statements therein are true to the best of my knowledge and belief. 

By 
	

Tel. N

Cell No. 

(signature of representative or person making charge) 	(Print/type name and title or office, if any) 

Title: 

11/13/2019 1830.18 
(date) 

Fax No. 

e-Ma

Addres

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the informatibn on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to astist the National Labor 
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth In the Federal Register, 71 Fed. Reg. 
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cauSe 
the NLRB 10 decline to invoke its processes. 

• 

02-CB-252102 11-13-19

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



Basis of the Charge 

8(b)(1 )(A) 
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights 
rotected by Section 7 of the Act by threateninq to retaliate a ainst em lo ees if thev did not ioin or support the union. 

Name of the Union Agent/Representative who made the 
threat 

Date the threats were made 

 /2019 

8(b)(1)(A) 
Within the previous six mOnths, the above-named labor organization has restrained and coerced employees in the exercise of rights 
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in 
bad faith. 

8(b)(1)(A) 
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights 
protetted by Section 7 of the Act by refusing to honor the revocation of dues check-off. 

8(b)(1 )(A) 
Within the previous six months, the above-narned labor organization has restrained and coerced employees in the exercise of rights 
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities. 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



11/14/2019 14:45 FAX  	 a002 

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
N VnONAL LABOR RELATIONS BOARO Case Date Med 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS 	• 02-CB-252211 11/14/2019 

INSTRUCTIONS: Fite 
occurred Of IS *mu 

an original of this charge with the NLRB Regional Director of the region In which the alleged unfelt labor practice 
Tin 

•1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH C TT-  E IS BROUGHT 
a. Name 

32BJ SEIU 
b. Union Representative to Contact 

Suzanne Sherman / Anthony Rios 

C. Addresš 
25 W. 18th St, 
New York, NY . 0017 

d. Tel. Ne. 
(212) 358-3396 

a. Cell No. 

f. Fax No. g. e-Mail 

i" h. The above-name< 
8(b), subaectIon(c.) 

mean! ! of the 

labor organization or Its agents have engaged In and are engaging in unfair tither praChOes Vitthin the Meaning of section 
(1)(A) of the National Labor Relations Act, and these unfair labor practices 'are unfair practtces affecting commerce %thin 
Act or ere unfair . radices affeal ! commerce within the meanit ! of the Act and the Postal Reo :anization Act. 

2. Basis of the Cher( 

Since on or about 
labor organizatron 
by refusing to pTocess 

 conceMing 

Work Location: 

a (set forth e clear and concise atatement of the facts constituting the aileg 	unfair lattOr practices) 

a date within the six months preceding the filing and service of the charge, the above-named 
has restrained and coerced ernployees in the exercise of rights protected by Section 7 of the Act 

the discrimination grievance of , and by refusing to respond to the inquiries of 
the status of  discrimination greivance. 

400 Park Ave., New York, NY 	• 

a Name of Employe 
ABM Industry roups, LLC 

4a. Tel. No. 
(212) 497-0674 

4b.- Oen No. 

4c. Fax No. 
(212) 497-0965 

40. e-Mall 

5. Location (street, 

One Liberty PI 
New York, NY 

ty, stete, Odd Zip cede) 

za, Suite 701 
0006 

a. Employer representative o contact 
Fred Surace, Vice President 

7. Type of Establish 
Maintenance/B 

ent (factory, mine, wholesaler) 	• 

ilding Service  
fillng charge 

8. Principal product 
Cleaninp Serv 

or service 
ce  
110. Tel. No. 

 

9. Number of Workers employed 
500+  

1 lb. Cell No. 10. Full name of pa 
 

11c, Fax No, lld
 

11. Addrea0 Of party ling charge (sbeet, cdy. state, and ZIP Code) 

12. DECLARATION 
charge and that the statements thereln are true to the best of my knowledge and bellef. 

Tel No. 

'Same as above 
 charge) Peintitype name and title or office, if any Cell No. 

Address: 	• 
Same as above 

Date: 

November 14, 
2019 	• 

Fax No. 	 • 

e-Mail 
Same as above 

WILLFUL FALSE STAT 

So icitatIon ofthe informal 
assist the National Labor R 
set forth in the Federal Reg 
NLRB is voluntary. hov•ey 

.MENTS ON TIIIS CHARGE CAN RE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION lop) 
PRIVACY ACT STATEMENT 

on this form is authorized by the Natimal labor kelntions Act (NI,R A), 29 0.5.C. § 151 et seq. The principal use of the information is to 
lotions Board (NI.RI3) In processing unfair labor practice and related proceedings or liUgation. The routine uses for the Information are fully 
wt.., I Fed. Reg. 74942-43 (Dec. 13. 2006). The NI,RB will further explain these uses upon request. 1)isaloSure of this inlbrmalion to the 
, failure to supply the informstiem will cause the NLRB to decline to iiwokc its processes. 

r) r 

NOV 1 t 2019 

ÐY: 	  

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

skeeling
Sticky Note
Release same as above



UNITED STATES OF AMERICA 	_ DO NOT WRITE IN THIS SPACE 	
. 

NATIONAL LABOR RELATIONS BOARD Case Date filed 
CHARGE AGAINST LABOR ORGANIZATION 

! OR ITS AGENTS 02-CB-252219 11/19/2019 
r- INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region In which the alleged unfair labor practice 
' occurred or Is occurring. 
' 	 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 	 . _ 
. a. Name . 
NALC, Branch 36 

b. Union Representative to Contact 
David Velasquez, Sr., Union Rep. 

c. Address 
347 W 41st St, New York, NY 10036 

d. Tel. No. 
212-714-9899 

e. Cell No. 

f. Fax No. g. .e-Mall 

h. The above-named labor organization or its agents have engaged in and are engaging In unfair labor practices within the meaning of section 
8(b), subsection(s) (1)(A)) of the National Labor Relations Act, and these unfair labor pradices are unfair practices affeding commerce within 
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postai Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
Since abou  2019, the above-named labor organization has restrained and coerced employees in the exercise 
of rights protected by Section 7 of the Act by failing to represent member. egarding indefinite 
suspension and forcin to sign a last chance agreement for arbitrary or discriminatory reasons or in bad faith. 

Work Location: 5517 Broadway Bronx, NY 10463 	 • 
3. Name of Employer 
Unites States Postal Service 

4a. Tel. No. 
718-549-7420 _ 

4b. Cell No. 

4c. Fax No. 
- 

4d. e-Mall 

5. Location of Plant involved (street, city, state, and ZIP code) 

5517 Broadway Bronx, NY 10463 
' 6. Employer representative to contact 	 • 

Rick Rodriguez, Manager 
7. Type of Establishment (factory, mine, wholesaler) 

Post Office 
8. Principal product or service 

Mall 

9. Number of Wolkers employed 

80+ 
-10. Full name of party filing charge 	 ' 

, 	NOV 1 9 2019 

- , c 

11 a. TeL No. 11b. Cell No. 

11c. Fax No. 11d e-Mail 

11. Address of party Ging charge (street, city;stateTand ZIP code)--

- 12. DECLARATION 

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief. 

an Individual 

Tel No. 

Print/type name and title or office, if any cen No. 	' 

Address: 	 ' 

• 

Date: 

// A rA0  
g  i 

Fax No. 	. 	 ' 

e-Mall 

WILI.1111. FALSE STATEM EMS ON NIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 11, SECTION 1001) 
PRIVACY ACT STATEMENT 

5011thspgn OcIfrAmokh IfiCdf firm b64.I,ylINNDlJeiaI  Ulm Edam AN (7UA), IltUR.C. I III Hero Ito prIndpal us of ire Interwar. le to win the Worst Labor Wino* Baud DHABI gernenhnj meth labor rolls aid mined 
pootedins otlitigteket. Huhn ass fen the IntbrrivOen lee Wynn forth In the Feint Refuel. Fed Reg ./191143 ( 	1). 306). The NLRB IAD th/Dos espbto them =OW rental. DlotfortHe Of OD InthatInfen nIJID NLRBII  nethumit Wan; 
Mee is ow* Ow Wombs Mlle:am Or NUM odallne Onalte lts proems 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.0 3512 

DO NOT WRITE IN THIS SPACE 
Case 

02-CB-252525 
Date Filed 

11 -21-19 

FORM NLRB-508 
(6-18) UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST LABOR ORGANIZATION 

OR ITS AGENTS 
INSTRUCTIONS: File an original with NLRB Regional Director for (he region in which the alleged unfair labor practice occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 
District Council 37, AFSCME, AFL-CIO 

b. Union Representative to contact 
Terri Nilliasca, Assistant General Counsel 

c. Address (S(reet, city, slate, and ZIP 
code) 
125 Barclay Street, Room 510 

d. Tel. No. 
212-815-1450 

e. Ceti No. 

New York, NY 10007 f. Fax. No. 
212-815-1440 

g. e-mail 
TNilliasca@ dc37.net  

h. The above-named labor organization has engaged In and is engaging in unfalr labor practices within the meaning of section 8(b), subsections (1) and 
(list subsections) (3) refusal to bargain in good faith 	 of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of 
the Act and the Postal Reorginization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
The employer West Harlem Community Organization, Inc. ("WHCO") have, over the course of the past five months 
(specifically on June 7, 2019, June 12, 2019, June 28, 2019, and August 9, 2019) sought to collectively bargain various aspects of the 
employment relationship with the Union. The Union failed to respond to WHCO's request until August 22, 2019, and has refused to 
commit to a date to begin the collective bargaining process (despite WHCO proViding numerous dates for such bargaining). Further, 
while the Union has refused to engage in collective bargaining, the Union has simultaneously lodged a frivolous charge with the Board, 
and has improperly sought to arbitrate those same issues (despite the lack of a contractual obligation to arbitrate). 

3. Name of Employer 
West Harlem Community Organization, Inc. 

• 

4a. Tel. No. 
212-665-7586 

b. Cell No. c. Fax No. 

d. e-mall 
andreahayes@westharlemel.com  

5. Location of plant involved (stmet, city, state and ZIP code) 
121 W. 128th Street 
New York, NY 10027 

6. Employer representative to contact 
Patrick Johnson, Esq. 
Pjohnson@herrick.com 	' 
21 2-592-1 58 1 

7. Type of establishment (factory, mine, wholesaler, etc.) 
Education/child care 

8. Identify principal product or service 
Education/child care 

9. Number of workers employed 
30-40 

10. Full name of party filing charge 
West Harlem Community Organization, Inc. Head Start & Family Child Care Network 

11. Address of party filing charge (street. city, state and ZIP code) 
121 W. 128th Street, New York, NY 10027 

11a. Tel. No. 
212-665-7586 

b. Cell No. c. Fax No. 

d. e-mail 
andreahayes@westharlemel.coni 

12. DECLARATION 
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief. 

Andrea Hayes, Executive Director 

Tel. No. 
212-665-7586 

Cell No. 

(signature of representative orpers ( l 'making charge) 	 (PrintIlype name and title 

Address 121 W. 128th Street, New York. NY 10027 	 Data  J i 

or office, if any) 

I al 1 19 

Fax No. 

e-mail 
andreahayes@westharlemel.com  

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the informaticM on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U,S,O, §,151 et seq. The principal use of the information ls to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary: however, feilure to supply the information may cause the NLRB to decline to invoke Its processes. 



INTERNET 
FORM NLRB-508 	 UNITED STATES OF AMERICA 

(2-08) 	 NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST LABOR ORGANIZATION 

OR ITS AGENTS 

FORM EXEMPT UNDER 44 U.S.0 3512 

DO NOT WRITE IN THIS SPACE 
Case 

02-CB-252631 
Date Filed 

11-21-19 
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT , 
a. Name 
New York Hotel and Motel Trades Council•Local 6 and Affiliate IBEW Local 3 International 
BrotherhoOd of Electrical Workers 

b. Union Representative to contact 

Annette Diaz 

Title: Business Agent 

c. Address (Street, city, state, and ZIP code) 

158-11, Harry Van Arsdale ave 
NY Flushing 11365, 

d. Tel. No. 
(718) 591-4000 

e. Cell No. 
(917) 239-7109 

f. Fax No. 
(718) 59174076 

g. e-Mail 
adiazgocal3ibew.org  

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair 
subsection(s) (list subsections) (1)(A) 	 of the National 

labor practices within the meaning of section 8(b), 
Labor Relations Act, and these unfair labor'practices 
are unfair practices affecting commerce within the are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices 

meaning of the Act and the Postal Reorganization Act. 

2. 	Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

--See additional page-- 

I 
NOV 2 i 2019 

By:  _ 

3. Name of Employer 
Intercontinental New York Barclay (212) 755-5900  

4. Tel. No. b. Cell No. 

c. Fax No. 

(212) 906-3156 

d. e-Mail 
gennysichard©ihg.com  

5. Location of-plant involved (street, city, state and ZIP code) 

111 East 48th Street 
NY New York 10017- 

6. Employer representative to contact 
Genny Richard 
Title: Regional Director Human Resources 

7. Type of establishment (factory, mine, wholesaler, etc.) 

Hotels & Motels 

8. Identify principal product or service 

Hospitality 

9. Number of workers employed 

500 

10. Full name of party filing charge 11a. 	Tel. No. b. Cell No. 

c. Fax No. d. 	e-Mail 	• 

11. Address of party filing charge (street, city, state and ZIP code.) 

12. DECLARATION 
I declare that l have read the above charge and that the statements therein are true to the best of my knowledge and belief. 

B 	y 

Tel. No.

Cell No. 

 (signature of representative or person making charge) 	(Print/type name and title or office, if any) 
Title: 

Address (date) 
11/20/2019 18:20:52 

Fax No. 

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et Seq. The principal use of the information is to assist the National Labor 
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 
74942-43 (Dec. 13, 2006); The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; hoWever, failure to supply the information will cause 
the NLRB to decline to inybke its processes. 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Basis of the Charge 

8(b)(1)(A) 
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights 
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in 
bad faith. 



• •  UNITED STATES OF AMERICA 	 • . 	DO NOT WRITE IN THIS SPACE. 
.. 	NATIONAL LABOR RELATIONS BOARD 	 • Case 	• Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
• 	

. 
AGENTS 	• . . 	. 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director•of the region In which the alleged unfair labor practice 
oCcurred or is occurring.. 	, 	• 	. 	. 	• 

1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROU GHT 
• 

 

a. Name' •  

Local 32BJ SEIU 
b. Union Representative to Contact 
'Miguel Godin 	 , 
Union kepresentative 

•  c. Address 	 . 	. 	• 	 ' 
25 West. 18th Street, New York; NY 10011 

d. Tel. No. 
(212)388-3800 

e.e. Cell No. 
, 

f. 	Fax No. 	• g. e-Mail 

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor pracites within the meaning of section 
8(b), subsection(s) (b)(1)(A) Of the National Labor Relations Act, and these unfair labor practices are unfa r practices affecting commerce within 
the meaning of the Act, or are unfair practices affecting commerce within ,the meaning of the Act and the Postal Reorganization Act: 

2. Basis of the C set forth a clear and concise statenient of the facts constituting the alleged unfair labor practices) 
Since abou  2019, the above-nartied labqr organization has restrained and coerced employees in the exercise 
of rights protected by Section 7 of the Act by refusing to Process the grievance of Quality Building Services 

• ernployee regarding unjust discipline for arbitrary or discriminatòry reasons or in bad faith. 

3. Name of Employer 	•' 	• 
Quality Building 'Services 

-4a: Tel. No. 	• 
(21.2), 609-2909 

4b. Cell No. 

. 	. 
4c. Fax No. 	• 4d. e-Mail 

5. Location of Plant involved (street, City, state, and ZIP code) 

1411 Broadway, New York, NY.  
6. EMployer representative to contact 

Mariah Pirnentel, Supetviscr 
7. Type of Establishment (factdry, mine,. wholesaler) 	• 

Building maintenanCe company 	• 
8. Principal product or service 

Building maintenance 	• 

9. NUmber of Workers employed 

12 
10: Full name of party filing charge 

• 
. 

lla. Tel. No. 11

11c. Fax No. 1

11. Address of party filing charge (street, city, state, and ZIP code) 

ECLARATION 

I declare that I have read the above charge and that the statements therein are true to the beSt of my knOwledge and belief. 

By:  
•

, 
An Individual 

Tel 	No.. 

(Sig
• . 	.. 	 . 	. 

Print/type name and title or office, if any 
. 

C
. 

' 

Date: 

./ i / 2 s//y 
Fax No. 

- 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND 1MPRISONMËNT (US. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relatiohs Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedirtgs or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg.-- 74942-43.(Dec. 13, 2006). The NLRB Will further explain these uses upon request. Disclosure of this inf
NLRB is voluntary; however, failure to supply the information will-cause the NLRB to decline to invoke its processes. 	

7:1 

-Y 
t 	41/49 

02-CB-252714 11-25-19

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA . 	DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS 02-CB-252729 • 11 -25-19 

'NLRB INSTRUCTIONS: File an original of this charge with the 	Regional Director of the region in which the alleged unfair labor practice 
occurred, or IS obcurring. 	, 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

American Postal Workers Union Local 51 
' 

b. Union Representative to Contact 
Shanequa Johnson 
President 

c. Address 
1000 Westchester Avenue, 1st Floor, White Plains, NY 
10610 

d. Tel. NO. 
(914)697-4075. , 

e.e. Cell•No. 

f. Fax No. 	- 
,. 

g. e-Mail 

h. The above-named labor organization or its agents have engaged in and are engaging in _unfair labor practices within the meaning of section 
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within 
the meaning of the Act, or are unfair practices affecting commerce Within_the meaning of the Act and the Postal .Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the factš constituting the alleged unfair labor practices) 
Since about 20.19, the aboVe-narned labor organization has restrained and coerced employees in the 
exercise of rights protected by Section 7 of the Act bY refusing to process the grievance of USPS employee

egardin  termination for arbitrary or discriminatóry reasons or in bad faith. 

3. Name of Employer ' 
USPS 

4a. Tel. No. 	 , 
(914)697-4032 

4b. Cell No. 
(914)697-4032 

4c. Fax No. 4d. e-Mail 

5. Location of Plant involved (street, city, State, and ZIP Code) 	• 

1000 Westchester Avenue, •White Plains, NY 10610 . 
6. Employer representative to contact 

Kathy Lamberti.Supervisor 
7. Type 'of Establishment (factory, mine, wholesaler) 

Post office 	 . 
8. Prinbipal product or service 

Po.stal services 
9. Number of Workers employed 

1200 
10, Full name of party filing charge 11a. Tel. No. 11b. Cell No, 

11c. Fax No. 

11. Address of party filing charge (street, city, state, and ZIP code) 

12.. DECLARATION 

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief. 

n Individual 

Tel No. 

 charge) . Print/type name and title or office, if any 	• 

, 
C

Address: 	• Date: 

//- ..25 -do /9 
Fax No. 

e

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
, PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The •routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec'. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this infor
NLRB is voluntary; however, failute to supply the information will cause the NLRB to decline to invoke its processes. 	

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
_ 	AGENTS 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occUrring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

Local 32BJ SEIU 
b. Union Representative to Contact 

Lyle D. Rowen 
Associate General Counsel 

c. Address 
25 West 18th Street, New York, NY 10011 

d. Tel. No. 
(212088-3800 

e.e. Cell No. 

f. Fax No. g. e-Mail 

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor pract ces within the meaning of section 
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of 
the Act or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act 

2. Basis,  of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
Since about a time in the past six months, the above-named labor organization has restrained and coerced 
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of

regarding the Employers hiring of new employees in lieu of since 2019, in•violation of 
right of return pursuant to the CBA, Article XXI, Section 10. 

3. Name of Employer 
George CoMfort & Sons, Inc. 

4a. Tel No. 4b. Cell No. 

4c. Fax No. 4d. e-Mail 

5. Location of Plant involved (street, city, state, and ZIP code) 

200 Madison Avenue, 26th Floor, New York, NY 10016 
6. Employer representative to contact 

David Dilmanian Employer Representative 
7. Type of Establishment (factory, mine, wholesaler) 

Building Management Services 
8. Principal product or service 

Maintenance Services 
-9. Number of Workers employed I 

100 
10. Full name of party filing charge 11a. Tel. No. 11

11c. Fax No. 11d e-Mail 

1 e) 	 . 

2. DECLARATION 	 ( 

1 declare that 1 have read the above charge and that theitatements,therein are true to the best of my knowledge and belief. 
Tel No. 

( ing charge) 
• 

Print/type name and title or office, if any 

Date: 11/12/19 Fax No. 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND -IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register; 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will' further explain these uses upon request. Disclosure of this inforthation to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 

Nop 
701g 

y . _ 

02-CB-252823 11-12-19

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS 02-CB-252891 11 -21-19 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

Local 32BJ Service Employees International Union 
b. Union Representative to Contact 

Joel Rojas 
Union Representative 

, 
c. Address 

150 Grand Street, Suite 302, White Plains, NY 10601 
d. Tel. No. 

(914)328-3492 
e.e. 	Cell No. 

(914)637-2136 
f. Fax No. g. e4Aail 

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices.within the meaning of section 
8(b), subsection(s) 1A of the National Labor Relations Act, and these unfair abor practices are unfair practices affecting commerce within the 
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since abou  2019, the above-named labor organization has restrained and coerced employees in the 
• exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
regardin seniority for arbitrary or discriminatory reasons or in bad faith. 

_ 
Work location: Armonk, NY 

3. Name of Employer 
Atalian Global Services 

4a. Tel. No. 
(212)823-1726 

4b. Cell No. 	 • 
(212)823-1726 

4c. Fax No. 4d. e-Mail 

• 5. Location of Plant involved (street, city, state, and ZIP code).  

417 Fifth Avenue, 9th Floor, New York, NY 10016 
6. Employer representative to contact 

Luis Solano General Manager 
7. Type of Establishment (factory, mine, wholesaler) 

Property Management 
8. Principal product or service 

Office Cleaning 
9. Number of Workers employed 

1000+ 
e 11a. Tel. No. 11b. Cell No. 

11 c. Fax No. 1

11. Address of party filing charge (street, city, state, and ZIP code) 

. DECLARATION 

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief. 
Tel No. 

	

g charge) PrinUtype name and title or office, if any Cell No. 

Address: Date: 1 1/21/19 Fax No. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 	

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS 02-CB-252907 11 -25-19 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurring. 	 . 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

Local 32BJ SEIU 
b. Union Representative to Contact 

Follano Pasquale 
Union Representative 

c. Address 
25 West 18th Street, New York, NY 10011 

d. Tel. No. 
(212)388-3800 

6.e. Cell Na. 

f. Fax No. g. e-Mail 

h. 	The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within 
the meaning.of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since abou  2019, the above-named labor organization has res.trained and coerced employees in the 
exercise of rights protected by SectiOn 7 of the Act by refusing to process the grievance of Guardian Service 
Industries employee egarding ay off for arbitrary or discriminatory reasons or in bad faith. 

Work location: 7 Hannover Square; NY NY 

' 3. Name of Employer 
Guardian Service Industries 

4a. Tel. No. 4b. Cell No. 

4c. Fax No. 4d. e-Mail 

5. Location of Plant involved (street, city, state, and ZIP code) 

55 Water Street,• New York, NY 10041 
6. Employer representative to contact 

•Harold Kashalar Human Resources Manager 
7. Type of Establishment (factory, mine, wholesaler) 

Building services company 	• 
8.' Principal product or service 

Building services 	 • 
9. Number of Workers employed 

10 
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No. 

l lc. Fax No. 1

11. Address of party filing charge (street, city, state, and ZIP code) 

12. DECLARATION 

I declare that I have read the above charge and that the statements therein are true to the best of my knowled_ge and belief. 

B
An Individual 

Tel No. 

¿ 
( aking charge) Print/type name and title or office, if any 

Address: 	, Date: 

11 1 7$  1262 , A  
fir 

Fax No. 	 . 

WiLLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUN1SHED BY FINE AND IMPRISON ENT (U.S. CODE. TITLE 18. SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infoimation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use &the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 	

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGMNST LABOR ORGANIZATION OR ITS 
AGENTS 

INSTRUCTIONS: -file an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

1199 SEIU United Healthcare Workers East 
b. Union Representative to Contact 

Adekemi Gray, 
• Vice President 

c. Address 
310 W. 43rd Street, 6th Floor, New York, NY 10036 

d. Tel. No. 
(212) 261-2386 

e.e. Cell No. 

f. Fax No. 
(212) 603-1789 

g. e-Mail 
adekemi.gray@1199.org  

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b),(1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of 
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
Since on or abou 2019, the above-named labor organization has restrained and coerced employees in the 
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of to 
arbitration regarding a written warning issued t  by the Employer o , 2017 and 'money owed to by 
the Employer for arbitrary or discriminatory reasons or in bad faith. 

3. Name of Employer 
Mount Sinai West 

4a. Tel. No. 
(212) 523-8120 

4b. Cell No. 

4c. Fax No. 
(2 12 ) 523-2680 

4d. e-Mail 

5. Location of Plant involved (street, city, state, and ZIP code) 

1000 Tenth Avenue, New York, NY 10019 
6. Employer representative to contact 

Hal Budnick Senior LabofRelations Specialist 
7. Type of Establishment (factory, mine, wholesaler) 

Hospital 
8. Principal product or service 

Medical Services 
9. Nurnber of Workers employed 

100+ 
10. Full name of party filing charge 11a. Tel. No. 11 b. Cell No. 

11c. Fax No. 

P code) 

12. DECLARATION 

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief. 

By:

Tel No. 

(sig harge) d title or office, if any 
• 

C

Date: November 
21, 2019 

Fax No. 

, 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infor
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 	

02-CB-253010 11-21-19

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS . 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or ii-occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 	, 
a. Name 

Ironworkers Local 580 
b. Union Representative to Contact 

Peter Myers 
Business Manager 

c. Address 
501 West 42nd Street, New York, NY 10036 

d. Tel. No. 
(212)594-1662 

e.e. 	Cell No. 	 • 
f. Fax No. g. e-Mail 

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b), subsection(s) 1(A) and (2)of the National Labor Relations Act, and these tinfair labor practices are unfOir practices affecting commerce 
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

' 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since about August 30, 2019, the above-named labor organization has restrained and coerced employees in the 
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, 
discriminatory or in bad faith. 

Since about August 30, 2019, the above-named labor organization has refused to refer for 
employment with Permasteelisa North America Corporation for reasons other than the failure to tender uniformly 
required initiation fees and periodic dues. 

Work location: 217 W. 57th Street, NY, NY . 

3. Name of Employer 
Permasteelisa North America Corporation 

4a. Tel. No. 4b. Cell No. 
. 

4c. Fax No. 4d. e-Mail 

5. Location of Plant involved (street, city, state, and ZIP code) 	• 

123 Day Hift Rd., Windsor, CT 06095 
6. Employer representative to contact 

Tim Davis General Foremen 
7. Type of Establishment (factory, mine, wholesaler) 

Engineering 
8. Principal product or service 

Installation 
9. Number of Workers employed 

90 
10. Full name of party filing charge 11a. Tel. No. 11

11c. Fax No. 1 ld e-Mail 

11. Address of party filing charge (street, city, state, and ZIP code) 

12. DECLARATION 

that the statements therein are true to the best of my knowledge and belief. 

B

Tel No. 

(signature of representative or person making charge) 
• 

Print/type-name and title or office, if any C

Date: 11/21/19 Fax No. 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECT1ON 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB. is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 	

02-CB-253081 11-21-19

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

skeeling
Sticky Note
release referal dates



• . 	UNITED STATES OF AMERICA • DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed . 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
. 	AGENTS 	 . 

02CB-253136 11/26/2019 
. 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurring. 	. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

Transport Workers Union, Local 100 
b. Union Representative to Contact 

Tony Utano 
President 

•  c. Address 
195 Montague St., Third Floor, Brooklyn, NY 11201 	• 

d. 	Tel. No. 	• 
(212)873-6000 

e.e. 	Cell No. 
. 

f. Fax No. g. e-Mail 

. h. 	The'above-named labor organization or its agents have engaged In and are engaging in unfair labor pract'ces within the meaning of section 
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are Unfair practices affecting commerce within the meaning of 
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 	. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since.  abou 2019, the above-narned labor organization has restrained and coerced employees in the 
exercise of rights protected by Section 7 of the Act by refusing both to process and to arbitrate the grievance of 

regarding grievanCe challenging termination from employment on about 2019, 
all for reasons that are arbitrary or discriminatory reasons or in bad faith. 

3. Name of Employer 
Big Bus Tours 

4a. Tel. No. 4b. Cell No. 

40. Fax No. 4d. e-Mail 

5. Location of Plant involved (street, city, state, and ZIPc • 	 ' ode) 

727 7th Ave., Fifth Floor, New York, NY 10019 
. 

6. Employer representative o contact 

Charles Nolen General Manager and Senior Vice 
President 

7. Type Of Establishment (factOry, mine, wholesaler) 

Tour Btii,Co. 	 • 

8. Principal product or service 

Tours 
9, Number of Workers employed• 

100 
10.. Full name of party filing charge 	

. 

7 	.: 

: ? 	 ' - 	,'...,  

11a. Tel. No. 11
• 

l lc. Fax•No. 11 d e-Mail 

11. Address of party filing charge (street, city, state, and ZIP code) 

. 	 ARATION 7 
I declarithat I have read the above charge and that the statements therein are true to the best of my knowledge and belief. 

Tel No. 

charge) ce. if any 

• 

Date: 

11 /J6/0161C/ 

'Fax No. 

e

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13; 2006). The NLRB will further explain these uses upon request. Disclosure of this info
NLRB is voluntaty; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 	

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

CHARGE AGAINST LABOR ORGANIZATION OR ITS 
AGENTS 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurring. 

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a. Name 

Garage Employees Local Union No. 272 
b. Union Representative to Contact 

Alex Gonzalez, Union Representative 

c. Address 
220 East 23rd Street, Rm. #801 

New York, NY 10010 

d. Tel. No. 
(917) 577-7593 

e.e. Cell No. 

f. Fax No. g. e-Mail 

h. The above-nimed labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within 
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
Since abou  2019, the above-named labor organization has restrained and coerced employees in the 
exerdse of rights protected by Section 7 of the Act by refusing to process the grievance o
regardin termination for arbitrary or discriminatory reasons or in bad faith. 

3. Name of Employer 
lPark 

4a. Tel. No. 4b. Cell No. 
(917) 567-9803 

4c. Fax No. 4d. e-Mail 

5. Location of Plant involved (street, -city, state, and ZIP code) 

560 West 431d  Street, New York, NY 10036 
6. Employer representative to contact 

John Heard, Supervisor 
7. Type of Establishment (factory, mine, wholesaler) 

Parking garage 
8. Principal product or service 

Parking services 
9. Number of Workers employed 

12 
10. Full name of party filing charge 11a. Tel. No. 11 b. Cell No. 

11c. Fax No. 

11. Address of party filing charge (street, city, state, and ZIP code) 

J. 	 RATION 

ve charge and that the statements therein are true to the best of my knowledge and belief. 

 An Individual ' 

Tel No. 
Same as above 

By:

(sig ing charge) Print/type name and title or office, if any Cell No. 
Same as above 

Address: 
Same as above 

Date: 

///z5 / 9 

Fax No. 

e-Mail 
same as above 

WILLFUL FALSE STATEMENTS ON MIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceeditigs or litigation. The routine uses for the information are fully 
set forth in the Federal RegiSter, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 	

02-CB-253161 11-25-19

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

skeeling
Sticky Note
release same as above throughout



• 
• 	UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD • Case " Date filed 

CHARGE AGAiNST LABOR ORGANIZATION OR ITS 
AGENTS 

. 
02-CB-253199 

• 

11 -29-19 

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the iegion In which the alleged unfair labor practice . 
occurred or is occurring. 

• 1. LABOR ORGANIZATION OR ITS AGENTS AGAIKST WHICH CHARGE IS BROUGHT 	
• 

a. Narhe 	 • 

THEATRICAL TEAMSTERS LOCAL UNION NO. 817 
b. Union Representative to Contact 

Brian Salomone 

c. Address 	 •• 
817 Old Cutter Mill Road, Great Neck, NY 11021 

• 

d. Tel. No. 

(516)365-3470 
e. Cell No. 

347-782-2975 
f. Fax No. 

(516)365-2609 
g. e-Mail 

h. 	The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b), subsection(s) (1)(A), (2) of the National Labor Relations Act, and these unfaii labor practices are unfair practices affecting commerce 
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
Since eboutsix months prior to the filing of this charge, the above-named labor organization has restrained and coerced employees in the exercise 
of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith. 

Since abOut six months prior to the filing of this charge, the above-named labor organization has refused to refer  for employment with 
any employers for reasons other than the failure to tender uniformly required initiation fees and periodic'dues. 

3. Name of.Employer 

Entertainment .Partners Enterprises LLC. 
4a. Tel. No. 

818-955-600 
4b. Cell No. 

4c. Fax No. 4d. e-Mail 

5. Location of Plant involved (street, city, state, and ZIP code) 

875 Sixth Avenue, 15th Floor, New York, NY 10001 
6. Ernployer representative to contact 

7. Type of Establishment (factory, mine, wholesaler) 

• TV Production Company 
8. Principal product or service 

Production Services 
9. Number of Workers employed 

200+ 
10. Full name of party filing charge 11a. Tel. No. 11 b. Cell No. 

l lc. Fax No. 11 d e-Mail 

11. Address of party filing charge (street, city, state, and ZIP code) 

12. DECLARATION 

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief. 

. 
Tel No. 

(signature of representative or person making charge) Print/type name and title or office, if any Cell No. 

Date: 

// 1749 

Fax No. 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of tile information on this form is authorized 1:iy the National Laboi Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal .Register, 71 Fed. Reg. 74942-43 (Dec..I3, 2006). The NLRB will further explain these uses upon request. Disclosure of this infor
NLRB is volUntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 	

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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