FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA T TE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NOT WR o t";':d
CHARGE AGAINST LABOR ORGANIZATION ate
OR ITS AGENTS 02-CB-230293 11/1/18 .
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
SEIU 32bj Hector Figueroa
Title:
|
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No. ‘
25 West 16th S (212) 388-3800 |
est treet : -
NY New York 10011- - FaxHo. 9. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices

meaning of the Act and the Postal Reorganization Act.

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the |

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

RECEIVED) |
NOV 0 1 2018
3. Name of Employer ;!a. Tel. No. b. Cell No.
NYC School Support Services
c. Fax No. d. e-Mail

5. Location of plant involved (streel, city, state and ZIP code)

321 W44th Street Suite 601
NY New York 10036-

6. Employer representative to contact
Dragan Radovanovic

Title: HR Super\visor

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Services Maintainence 8000 |
10. Full name of party filing charge 11a. Tel. No. b. Celi No.
(b) (6), (b) (7)(C : ;
(). (b) (TNC) c. Fax No. d. e-Mail
- - (b) (6). (b) (7)(C)
11. Address of party fil harge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
. 12. DECLARATION ‘ Tel. No.
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6). (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
i Address (date) 12018 114323 [ ]

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




. b 38T E o % Na
Case Numbe‘; Date Filed
102-CB-230293 11/1/18

Basis of the Charge

8(b)(1)(A) _ _
Within the previous Six m_qhths, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of:the Act by réfusing td:proce‘ss“the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith. . '



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18) . :
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION %5%B-230570 Dajq s
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regianal Director for the region in which the alleged unfair labor practice occurred or is occurring.
' 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to contact
Garage Employees Union Local No. 272, IBT Fred Alston, President
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
220 East 23rd Street Rm# 801 212-726-9726
New York,

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the last six months, the above named labor organization has failed and refused to process a grievance pertaining to the discharge of
employee (X MEIAW®] for reasons that are arbitrary, discriminatory or in bad faith.

RECEIVED)

3. Name of Employer : . 4a, Tel. No. b. Cell No. c. Fax No.
- NOV O 2 2018 212-593-1065
Avis Budget Group, Inc. r i
. e-mail
1 BY:
5. Location of plant involved (street, city, state and ZiP code) 6. Employer representative to contact
310 E. 64th Street, New York, NY 10065 John Borucinski, District Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Rental Cars Rental car servics 10+

0 ame of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (sireet, city, state and ZIP code) 11a. Tel. No. b_Cell No c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

12. DECLARATION " | Tel. No.
e read the above charge and that the statements
knowledge and belief.

BDIGAOIBE) an individual (b) (6), (b) (7)(C)

(Printtype name and title or office, if any) Fax No.

IV ) (). (b) (7)(C) | pate Nov 2, 2018 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



’
INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Fied
CHARGE AGAINST LABOR ORGANIZATION 02-CB.230633 ate File
’ ORITS AGENTS -b- 11/5/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
32BJ SEIU Brunilda Leon

Title: Field Representative

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(212) 388-3985
25 W 18th St f. Fax No. g. e-Mail

NY New York 100114677 "
(212) 529-2902 bleon@seiu32bj.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

RECEIVED

NOV -0 5 2018

3. Name of Employer 4a. Tel. No. b. Cell No.
Able Services (646) 998-7111
¢. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) . 6. Employer representative to contact
708 3rd Ave., Suite 1100
NY New York 10017- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
100
10. Full name of party filing charge 11a. Tel. No. b. Celi No.
(b) (6), (b) (7)(C) ; -
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION ) Tel. No.

| declare that I have read the above charge and that the statements therein are true to the best of my knowledge and beief. (212) 967-3000
By Russell S. Moriarty, Esq. Russell Scott Moriarty Cell No.

(signature of representative or person making charge) (Printtype name and title or office, if any)

o Fax No.

Title: Attorney (212) 967-3010

350 5th Ave., Suite 4020 e-Mail
Address "W YOrkNY 10118 ___ ‘ (date), 15018 131428 rmoriarty@levineblit.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair [abor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLR8 is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's -grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18)

UNITED STATES OF AMERICA 50 NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD ——
CHARGE AGAINST LABOR ORGANIZATION B2°¢B-230638 . |Cetesig
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT '

a. Name b. Union Representative to contact |
Local 1-2, Utility Workers Union of America James Stevin, President

c. Address (Street, city, siate, and ZIP-code) d. Tel. No. e. Cell No.
5 W. 37 th St., 7th Floor (212) 575-400

New York, NY 10018-5348 =

f. Fax. No.
(212) 575-3852

~g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfaif labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganizau‘on Act.

2. Basis of the Charge (set forth & clear and concise statement of the facts constituting the alleged unfair labof practices) o
Since on or about a date within the six months preceding the filing and service of the charge, the above-named labor organization has

retrained and coerced employecs in the exercise ii riﬁhli protected by Section 7 of the Act by refusing to process the grievances of

OIONOIY)

benefits in about
those matters.

concernin suspension in
Bl 2016 as well as failing to respond to

015 8 termination in|GEEE

(D) (6). (b,

23016, and W denial of long-term FIEESIES

equests for inquiry about the status of gy grievances and the settlement of

RECRIVED

3. Name of E'mploy.(er‘ NOV U O 7018 T 4a. Tel. No. b. Cell No. ¢. Fax No.

Consolidated Edison (646) 654-2638
BY:...... eeeeererereinriiene d. e-mail '

5. Location of plant involved (street, cily, state and ZIP code) 6. Employer representative to contact

4 Irving Place, New York, NY 10003-3597 Heather Zakrewski, Project Specialist

7. Type of establishment (factory, mine, ‘wholesaler, etc.) ' 8. Identify principal product or service 9. Number of workers employed

Utility Company Energy 1500+

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11. Address of party filing charge (street. city. state and ZIP code) ' 11a. Tel. No. b. Céll No. ' c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

d. e-mail

(b) (6), (b) (7)(C)

QECLARATION Tel. No.
above charge and that the statements
of my knowledge and belief.

Cell No.
(b) (6), (b) (7)(C) Same as above
(Print/type name and title or office, if any) Fax No.
e-mail

Same as above

Address. Same as above . Date Nov 6, 2018

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '
Solicifation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the Nationai Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary. however. failure to supply the information may cause the NLRB to decline to invoke its processes.

*




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-230808 |11/08/2018

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. .Union Representative to Contact
32BJ SEIU Brikena Bekteshi
Grievance Representative
c. Address d. Tel. No. e.e. Cell No.
25 W. 18th Street, New York, NY 10011 (212)388-3625
f. Fax No. | 9. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair'practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about a date within the last six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievances of

(b) (6), (b) (7)(C) regardinngarious grievances filed on [DIGNBIUIS] 2017, 018 BRI 2018,
)6 ) 74C) OIONOIGI®] 2018, RISALIUS) 2018, and RIQALIWIS) 2018 for. arbrtrary or duscnmmatory reasons or

in bad faith.

Work location: 111 8™ Avenue, NY NY

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Harvard Maintenance
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) : 6. Employer representative to contact
59 Maidan Lane, New York, NY 10038 Servete Drazha Head Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Building Maintenance contractor Building cleaning 50

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
(b) (6), (b) (7)(C) (b) (6). (b) (7X(C)
Printype name and title or office, if any Cell'No.:

Date: Fax No.

1[4 /s [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT _
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or Imgauon The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon requesl Disclosute of this information to the
NLRB is voluntary; however, failure to supply the information wnll cause the NLRB to decline to invoke its processes. -5
MAORIVE

Nov 0 B 2018

{ T2,




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS " 02-CB-230835 11-8-18
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the reglon in which the alleged unfair labor practice
-occurred or is occurring. -
\

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
32BJ, SEIU Tom Petrowski
Union Representative
c. Address ] d. Tel No. ’ e.e. Cell No.
25 W 18th Street, New York, NY 10011 (212)388-3800.
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection A of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about QERRIRY 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of [ (b) (6), (b) (7)(C)
regarding W indefinite suspension for arbitrary or discriminatory reasons or in bad faith.

Work location: 250 Vesey Street, New York, NY.

3. Name of Employer * | 4a. Tel. No. 4b. Cell No.
ABM Janitorial Services, Inc. . ‘
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) ' 6. Employer representative to contact
250 Vesey Street, New York, NY 10281 ‘ Ricardo Billy Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Commercial Building Building Sérvices | 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. ' 11d eMail

71. Address of party fiing charge (street, city, state, and ZIP code)
(b)) (6), (b) (7)(C
(b) (6). (b) (7)(C) 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

Printtype name ana ttle or office, if any Celi No.

(b) (6). (b) (7)(C)

Date: Fax.No.
November 8,
2018 “e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
- PRIVACY ACT STATEMENT .

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mfonnahon are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Dnsclosure of this info

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes,

‘ é"‘;" i ",-:5( ‘TX‘- I’ C
R '
e Novo 8 2018
‘ i BY: i v
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UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

02-CB-230886

11-8-18

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a. Name

1199 SEIU United Healthcare Workers East

b. Union Representative to Contact
Victor Sanchez, Union Delegate

c. Address d. Tel. No. e. Cell No.
330 West 42nd St (212) 603-3705 (917)796-5198
New York, NY 10036 f. Fax No. g. e-Mail

victor.sanchez@1199.org

h. The above-named labor organ'|zat|on or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsectuon(s) (1XA) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

.....

Job Location: Mount Sinaj Haospital, One Gustave Levy Place, New York, New York

2. Basis of the Charge (set forth é clear and concise statement of the facls constituting the alleged unfair labor practices)

Since on or about Augusti 22, 2018, the above-named Union, by its officers, agents, and representatives, has failed

and refused, for reasons !whnch are arbitrary, discriminatory, or otherwise unlawful, to provide ((QEGC)M(XEA()] with
disciplinary !records grievances, and grievance decisions upon request.

3. Name of Employer
Mount Sinai Hospital

(212) 758-6311

4a. Tel. No. 4b. Cell No.
(212) 241-8381
4c¢. Fax No. 4d. e-Mail

5. Location (street, city, state, and ZIP code)

One Gustave L. Levy Place
New York, NY 10029-6574

6. Employer representative to contact
Jeff Cohen, Employee Labor Relations

8. FPn'ncipaI product

9. Number of Workers employed

7. Type of Establishment (factory, mine, wholesaler) or service
Hospital Healthcare
1.30._Full name of party filing.charge - ' 1Ma. Tel. No. - " 11b. Cell No. ‘
(b) (), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state. and ZIP code)

ARATION

ents therein are true to the best of my knowledge and belief.

IMOIW®) = individual

Tel No.
Same as above

pe name and title or office, if any

Address:
Same as above

Date:

U 3D4R

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mfon[}a
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain theseisésnbiifequiest. “ikeltsuteof mrémnfomanon {

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke |(§ p{bcesscs

<+ [RECEIVED
| Nov 08 2018
n BY:................. R
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FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE[;::::: dS PACE
CHARGE AGAINST LABOR ORGANIZATION -230962 11/8/18
OR ITS AGENTS 02-CB-2 / /

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE {S BROUGHT
b. Union Representative 1o

b) (6), ®) (N(C)(b) (6), (b) (7)(C)

Po)ice gej\«wa lewf-Asraciotron

6~ 0g (i
(b) (6), (b) (7)(C)

Titte: [RICHOIULS)

c. Adgress {S‘(reet, ify, state, andld) d. Tel. No. e. Cell No.
cfo Rivtr ((add (631) 543-2900
2049 Bartow /ve f FaxNo. g e-mail

NY Bronx 10475-4694

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (/ist subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

--See additional page--

RECEIVED
NOV 0 8 2018

BY:.... ..
N

3. Name of Employer 4a. Tel. No. b. Cell No.
Riverbay Corp. (718) 320-3300 (000) 000-3514
c. Fax No. d. e-Mail

icooper@riverbaycorp.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2049 Bartow Ave nelie Coaper
NY Bronx 10475-4694 Title: HR Director
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
) ‘ \
Coovprile dpf- GHplex Regifendia ( Hovging | S
11a.“Yel. No. b. Cell No.

10. Full name of party filing charge
3 QISHOITE)
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (D) (6), () (7)(C)
By (b) (6), (b) (7)(C) _ (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Niai
Address (date), 11/32018 14:53.05 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair [abor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Case Number Date Filed
02-CB-230962 11/8/18

Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith. )



/ FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 :

(6-18) " - -
UNITED STATES OF AMERICA WR
NATIONAL LABOR RELATIONS BOARD Cace DO hoT ITE IN THIS s[):?::led
CH E AGAINST LABOR ORGANIZATION e . -
ARG A e AGENTS ° 02-CB-231075 11/14/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
| 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS QROUGHT

a. Name ‘ b. Union Representative to contact
1199SEIU United Healthcare Workers East (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. N-d ' e. C;all No.
. . 212-582-1890
310 West 43rd Street, New York, NY 10036 T Fax. No.
g. e-mail

h. The abo_ve-narﬁed labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) A of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

On or about [QEAONOIWI®] 2018, the above-named labor organization restrained and coercedm in the exercise ofq Section 7
rights by refusing to process il grievance regarding WW 2018 discharge from the Employer, Tor reasons that are arbitrary,

iscrimi , or otherwi awful.
discriminatory, or 0 ise un ] RE@ m TVRD
: . BY:.
3. Name of Employer 4a. Tel. No. T bCeliNos —J4 | c. FaxNo.
New York Presbyterian Hospital 212-746-6127 )
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
622 West 168th Street, New York, NY 10032 Alexander Gallan
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service ' 9. Number of workers employed
hospital _ . patient care and services 25+
10. Full name of party filing charge
(b) (6), (b) (7T)(C)
11, Address of party filing charge (street, city, state and ZIP code) 11a. Tel, No. b. Cell No. ‘c. Fax Né.
- (b) (6), (b) (7X(C)
d. e-mail '
ION ‘ Tel. No.
arge and that the statements
owledge and belief. -
Cell No.
|
| same as above
(Printtype name and title or office, if any) Fax No. —
same as above 11/14/18 e-mail .
Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ’

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)

1S* Amended

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 02-CB-23031| 11/14/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact
Luiz Cruz, Organizer

a. Name
1199SEIU United Healthcare Workers East

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Céll No.
212-582-1890

310 West 43rd Street, New York, NY 10036 T Fax. No.
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) A of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since on or aboutmml& the above-named labor organization has restraiped an :
Section 7 rights by failing and refusing to further processillligrievance regarding|FiRRtit
reasons that are arbitrary, discriminatory, or otherwise unlawful.

in the exercise of
nsion by the Employer,

RECFTIVED)
NOV 1 4 2018

or

BY:....
3. Name of Employer 4a. Tel. No. b. Cell No. ~EFax-No——
New York Presbyterian Hospital 212-746-6127
d. e-mail

5. Location of plant involved (street, city, state and ZIP code)

622 West 168th Street, New York, NY 10032

6. Employer representative to contact-

Alexander Gallan

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

hospital patient care and services 25+
10. Full name of party filing charge
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C)
d. e-mail
12. DECLARATION Tel. No.
ad.the above charge and that the statements
e best of my knowledge and belief.
Cell No.
(b) (6), (b) (7THC)
same as above
charge) (Print/type name and title or office, if any) Fax No. -
same as above e-mail
Address Date 11/14/18

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



’

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

02-CB-231441

11/15/18

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) . b. Union Representative to Contact
DC 1707 AFSCME AFL-CIO Kim Medina-
‘Executive Director
c. Address : d. Tel. No. ‘| e.e. Cell No.
420 W 45th St, New York, NY 10036-3501 (212)219-0022
- ; f. Fax No. g. e-Mail
kmedina@dc1707.net

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor préctices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

B regardin termination and employer's misuse o
y
would pursue

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about, 2018 and continuing to date, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by failing to arbitrate the grievance of
leave time, after the Union assured gl that it
W grievance to arbitration, for arbitrary or discriminatory reasons or in bad faith.

135 W. 50th Street, New York, NY 10020

3. Name of Employer 4a. Tel. No. 4b. Cell No.
The Jewish Board of Family and Children’s Services 212-582-9100
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

David Rivel CEO"

7. Type of Establishment (factory, mine, wholesaler)

8. Principal broduct or service

9. '"Number of Workers employed

Group home Counseling and therapy 25
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail - -

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are trug to the best of my'knowledge and belief.

(b) (6), (b) (7)(C)

| Tel No.

(b) (8). (b) (7)(C)

or person making charge) Print/type name and title or office, if any Cell No.
Date: Fax No.
e-Mail

1\

f5)'3”

(b) (6). (b) (7)(C)

T

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT N
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(D) (6), (b) (7)(C)

BY:

RECEIVED
NOv 15 2018

oo




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

—__ NATIONAL LABOR RELATIONS BOARD Case Date filed
o 7 CHARGE AGAINST LABOR '
ORGANIZATION OR ITS AGENTS 02-CB-231483 11/16/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Local 32BJ, SEIU Lyle Rowen, Associate General Counsel
c. Address d. Tel. No. e.e. Cell No.
25 West 18th Street, New York, NY 10011 (212)388-3529
f. Fax No. g. e-Mail

h. The above-named iabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about (QIONGIWI®] 2018, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of [QEAQRLIGIS)
regarding w discharge for arbitrary or discriminatory reasons or in bad faith.

Work Location: 650 Fifth Ave., New York, NY

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Quality Building Services Corporation 212-883-0009
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
801 2nd Ave, FI 8, New York, NY 10017-8642 Jeffrey S. Zellan, HR representative
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Commercial Building Building Services 10
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION
e and that the statements therein are true to the best of my knowledge and belief.
Tel No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
(signa acipe T PE IR Printtype name and title or office, if any Cell No.
. (b) (6). (b) (7)(C)
Address: Date: Fax No.
3(b) (6), (b) (7)(C)
N /é /20}9 e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informati
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. ——
RE @Eﬂ REPID

NOV 1 6 2018
BT




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI}\%%I; %RGANIZATION ORITS 02-CB-231266 11-19-18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. :

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

Patricia Sealy Austin, Organizer

a. Name

1199 SEIU, United Healthcare Workers East

¢. Address d. Tel. No. e.e. Cell No.
310 W 43rd St, New York, NY 10036-3981 (917) 744-9512
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b),(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about a date within the last six months, the above-named labor organization has restrained and coerced

employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [l
regarding the issuance of a new identification number by the Employer that has adversely affected |
vacation pay, sick pay, retirement benefits and other benefits for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
New York Presbyterian Lawrence Hospital (914) 787-1600
4c. Fax No. 4d. e-Mail
(914) 787-1605 Mfosina@nyp. org

5. Location of Plant involved (street, city, state, and ZIP code)

55 Palmer Ave, Bronxville, NY 10708-3491

6. Employer representative to contact

Michael J. Fosina, F

<

ACHE President

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Hospital Medical Services 250
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
T1c. Fax No. 11d_e-Mail .

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C) . Tel No.
king charge) ne and title or office, if any* | Cell No.
(b) (6), (b) (7)(C)
: ) Date: Fax No.
(b) (6), (b) (7)(C) ,
November 19, e-Mail
2018

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
. NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR on. o,
ORGANIZATION OR ITS AGENTS 02-CB-231347 11-19-18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZAT!ON OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to Contact
Jorge Andino,
Business Agent

a. Name

Local 670, RWDSU, UFCW

c. Address d. Tel. No. e.e. Cell No.
299 Broadway, Ste 1000, New York, NY 10007-1950 (212) 267-8650 (917) 568-1756
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b),(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about a date within the last six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of Sl
regarding the failure of the Employer to issue |jjlj vacation pay owed to [ for arbitrary or discriminatory
reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Galil Management LLC (718) 882- 0926
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
1465A Flatbush Ave, Brooklyn, NY 11210-2498

Eli Langer, Manager

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Real Estate Management Maintenace 15
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

11c. Fax No. 11d e-Mail
(b) (8), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
b) (6), (b) (7)(C
nn .ype name and title or office, if any Cell No.
(b) (6). () (7)(C)
Date: Fax No.
November 19, e-Mail
2018 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

02-CB-231363

11-19-18

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Union of Operating Engineers, Local 94

b. Union Representative to Contact

Kuba J Brown,

Business Manager/President

c. Address
331-337 W 44th St, New York, NY 10036-5402

d. Tel. No. e.e. Cell No.
(212) 245-7040
f. Fax No. 9. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QIQNOIGIR) regarding
W termination by the Employer for arbitrary or discriminatory reasons or in bad faith.

420 Lexington Avenue, New York, NY 10170

3. Name of Employer 4a. Tel. No. 4b. Cell No.
SL Green Realty Corp (212) 594-2700
4c¢c. Fax No. 4d. e-Mail
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representative to contact

Neil H. Kessner, Executive Vice President

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Real Estate Management Building Maintenance 100
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C) -

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
e charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.

Print/type name and title or office, if any

Cell No.

(b) (8). (b) (7)(C)

Address:

j(b) (6), (b) (7)(C)

Date:

11/19/2018

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case . Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

"02-CB-231383 [11/19/2018

occurred or is occurring._

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region.in which the alleged unfair labor practice

1. LABOR ORGANIZA.TION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
National Postal Handlers Union, Local 300

b. Union Representative to Contact
Irene Delgado,
Branch President

c. Address
Morgan P&DC, 341 Ninth Avenue, New York, NY 10199

d. Tel. No. e.e. Cell No.
(212) 330-3028 (646) 229-1186
f. Fax No. g. e-Mail
(212)736-2357 irenedelgadonyc@hotmail.c
om

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b).(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since about AR

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

b) (7)(0)' the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of ({X(IM(JXTA(®))
-regarding W indefinite suspension by his'Employer for arbitrary or discriminatory reasons or in bad faith.

3. h;lame of Employer .
United States Postal

4a. Tel. No. 4b. Cell No.
(347) 843-5497
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
341 Ninth Avenue, New York, NY 10199

6. Employer representative to contact

Ruth Fuchu, MDO

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

8. Number of Workers employed

Postal Service Mail Delivery . 1000 _
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)H (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing chargé (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION -

By
(s

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

making charge) nuty

Address:

(b) (6), (b) (7)(C)

Tel No.
D )
me and title or office, if any Cell No. )
(b) (6). (B) (7)(C) _
Date: Fax No.
11/19/2018 <l :
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

‘ PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure (o supply the information will cause the NLRB to decline to invoke its processes.

RECEIVED)|

NOV 1 9°2018
BY:




INTERNET * FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRE-508 UNITED STATES OF AMERICA
(2:08) NATIONAL LABOR RELATIONS BOARD o DO NOT WRITE IN Ao
CHARGE AGAINST LABOR ORGANIZATION 02.CB-231389 Date Flled) 1 19.18
OR ITS AGENTS _

" INSTRUCTIONS: File an origin:;l with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
’ b. Union Representative to contact

a. Name
1199 SEIU UNITED HEALTH CARE WORKER EAST GEORGE GRESHAM
Title: PRESIDENT
C. Address (Street, city, state, and ZIP code) v d. Tel. No. e. Cell No.
A10W 430 S {212) 582-1890 )
1 43rd St
NY New York 10036-3981 f. FaxNo. |9 e Mai

h. The above-named organization(s) or its agents has (have} engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2),(3)___ ___ __ __ _ __ _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and thé Postal Reorganization Act. .

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

RECEIVLED
NOV.1-9°2018

Bl
SRS
-—a / ! = . .
3. Name of Employer 4a. Tel. No. ! b. Cell No.
THE NYC CRIMINAL JUSTICE AGENCY (646) 213-2500
¢. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) ' 6. émployer rep'resenta.tive to cbhtaci
52 Duane St ' CRYSTAL COTTON
NY New York 10007-1207 Title: HRA DIRECTOR
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workérs emplqyed
Legal . LEGAL SERVICES _ 200
10. Full name of party filing charge 11a. Tel. No. b.” Cell No.
(b) (6). (b) (7)(C) .
¢. Fax'No. d. e-Mail
——— . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.) : 0
(b) (8), (b) (7)(C)
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
B8 (b) (6), (b) (7)(C) ‘ . Cell No.
(signature of representative or person making charge) (PrintAype name and title or office, if any)
' Title: Fax No.
(b) (6), (b) (7)(C) e-Mal
Address , _ (date)""mm 19:15:45 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The rouitine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg:
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to suppty the information will cause
the NLRB to decline {o invoke its processes. o

~



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section.7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FoRI\,Nov 20 2018 11:20AM No. 0490arsep. 3/ 3usvore

(a-18)

UNITED STATES OF AMERIGA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD C Date Flled
CHARGE AGAINST LABOR ORGANIZATION ase ale
OR ITS AGENTS 02-CB-231401 11-20-18

INSTRUCTIONS: Fllo an original with NLRB Raglonal Director for the region in which the alleged unfalr labor practica accurred or Is occuning.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a, Name b. Unlon Reprasantative lo contact
UFCW Local 342 Denis Henry
c. Addrass (Stres, clty, state, and ZIP code) d. Tel. No, . Call No.
166 East Jericho Turnpike, Suite 1 (516) 747-5980
Mineola, NY 11501-2052 [ Fax No.
9. o-mall
dhenry@UFCW342.0rg
h. Tha above-named labor organizallon has engaged In and Is engaging in unfair (abor practices within the meaning of section 8(b), subsactlons (1) and
(lIst subseclions) 3 of the National Labor Relatlons Act, and thase unfalr labor

practices are praclices affecting commerce within the meaning of the Act, or thase unfair labor praclices affecting commerce within the meaning of
the Act and the Poslal Reorganization Act.

2. Basls of the Charge (set forth a clear and tonclge statement of tha facts constituting the afleged unfair labor practices)

Within the previous six (6) months, ending on or about September 4, 2018 dating back to at least on or about May 31, 2018 (and prior
thereto further dating back to on or about April 18, 2018), the Umon engaged i a continuing course of conduct of fallmg and refusing to
bargain with the Employer in good faith over the implementation of a Search and Inspection Policy. This Charge is filed in connection

with the Union's existing Charge against the Employer ~ 02-CA-228727 - alleging the same conduct by the Employer in violation of
Section 8(a)(5).

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
DCW Casing LLC (914) 668-9000
d. e-mall
nmurphy@dcwcasing.com
5. Locatlon of plant Invaived (strest, city, state and ZIP code) 6. Employer representative to contact
700 South Fulton Avenue
Mount Vernon, NY 10550
7. Type of establishment (factory, mine, wholesafer, elc.} 8. Identlfy princlpal product ar sarvica 9. Number of warkers employed
Disttibutor Natural & Actificial Sausage Casings 82 (46 at this address)
10. Full name of party filing charge
Same as #3.
11. Address of parly filing charge (street, olly, slate and 2IP cods) 11a. Tel. No, h. Cell No. c. Fax No.
Same as #3a.
Same as #5. d. e-mail
Same as #3d.
, 12. DECLARATION Tel. No.
ara that | have read the above charge and that the statements (201) 288-7773
M are true to the best of my knowledge and bellaf. ol N,
Steven riedland, Esq. Attorney, Preedman & Friedland LL.C
(signature of representafive or person meking chame) (Pririt!lyoe namo and fitle or office, if any} Fax No.
(201) 288.7009
rtron 777 Terrace Avenue, #508, Hasbrouck Heights, NT 07604 i, November 19, 2018 e-mai ' . 4
sfriedland@freedmanfriedland.co

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sollcitation of the infoermation on this ferm is authorized by the Natlonal Labor Relations Act {NLRA), 28 U,S.C. § 151 af seq. The principal use of the Informatlon (s to
asaist the Nations! Labor Retations Board (NLRB) In processing unfair labor practice and relalad procaedings or litigation. The routine uses for the Inlormalion are fully
set (orth In the Faderal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The NLRB will further explaln these uses upan requesl. Disclosure of this informalion to the
NLRB la volunlary; however, fallure to supply the informelion may cause the NLRB to deciine te [nvoke Ils processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD - Case - | Date filed
CHARGE AGAINST UZBG%'; ?:GANIZATION ORITS 02—C}3—231520 ~ 11-20-18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the aiteged unfair labor practice
occurred or is occurring. :

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to Contact
Local 6 New York Hotel & Motel Trades Council Rolando Ruiz, Union Business Agent
c. Address . d. Tel. No. .e.e. Cell No.
709 Eighth Avenue (212) 957-8000
New York, NY 10036 f. Fax No. g. e-Mail
(212) 957-3418

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since a date within the past six months, the Union by its officers, agents, and representatives had failed and
refused to process the grievance of employees [(RO)M{JXA(®)] 2nd[(DXCM(IXW®)] regarding the Mariott
Eastside Hotel’s failure to pay them tips for reasons that are arbitrary, discriminatory or otherwise unlawful.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Marriott Eastside (212) 715-4000
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
525 Lexington Avenue, New York, NY 10017 Joane (last name unknown), Human Resources
Assistant Director
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
hotel Lodging and guest services 250+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state,’and ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
\| Tel No. ’
(b) (6), (b) (7)(C) .
By: BIGARDIA@®) Individual

(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
. v Same as above

Address; Date: Fax No.

Same as above
' 1jze (18 e-Mail

same as above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)

| RECEIVED

NOV 2 0 2018
BY:...




(b) (6). (b) (7)(C), U2.42,40 P11 11—¢u—¢uto

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 02-CB-231559 11-20-18

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the reglon In which the alleged unfair labor practice
occurred or Is occurring,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
New York State Nurses Association Claire K. Tuck, Director of Legal Department
c. Address d. Tel. No. e.e. CellNo.
131 West 33" Street, Floor 4, New York, NY 10001-2966 (212) 785-0157
f. Fax No. g. e-Mail
(212) 785-0429 Claire.tuck@nysna.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b),(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievances of regarding
inequitable work distribution by the Employer and the failure of the Employer to assignw the correct seniority date
for arbitrary or discriminatory reasons or in bad faith,

3. Name of Employer 4a, Tel. No. 4b. Cell No.
Mount Sinai Hospital (212) 241-6639
4c. Fax No. 4d. e-Mail -
5. Lacation of Plant involved (street, clty, state, and ZIP cods) 6. Employer representative to contact
1468 Madison Avenue, New York, NY 10029-6508 Jennifer Siller, Director of Emergency
‘ Services.
7. Type of Establishment {facfory, mine, wholesaler) 8. Principal product or service. 9. Number of Workers employed
Hospital Medical Services 1000
10. Full name of party filing charge 11a. Tel. No. 118 el Ng
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d _e-Mail
D) (O D

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

. UECLARATION
arge and that the statements therein are true to the bast of my knowledge and belief.

(b) (6), (b) (7X(C)
Prinvtype name and title or office, if any eli No. .
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) —
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢/ seq. The principal use of the infonnation is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice snd related praceedings or litigation. The routine uscs for the informuiion are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

(b) (6), (b) (7)(C)

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline 1o invoke its processes.




UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB-231564 11-20-18
AGENTS .
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. '

1. LABOR ORGANIZATION ORITS AGéNTS AGAINST WHICH CHARGE IS BROUGHT . .

a. Name - b: Union Representative to Contact
Local 6 New York Hotel & Motel Trades Council Rolando (last name unknown), Union Business
Agent
c. Address d. Tel. No. e.e..-Cell No.
709 Eighth Avenue (212) 957- 8000 -
New York, NY 10036 f. FaxNo. ° g. e-Mail '
(212) 957-3418

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section -
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about QIORLIYI] 2018, the Union by its agents, officers and representatives has failed and refused to
process the grievance of employee ((JXEMEIXWI®) regarding the Sheraton Hotel's failure to assign
work in accordance with seniority for reasons that are arbitrary, discriminatory or otherwise unlawful.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Sheraton Hotel (212) 581-1000
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
811 Seventh Avenue, New York, NY 10019 ) Vicki Leighter,.Human Resources Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
hotel Lodging and guest services 100+
10._Full name of party filing charge ) 11a. Tel. No. 11b._Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
D O D

11. Address of party ﬁling charge (street, city, state, and ZIP code) ‘

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

DIGHBIR@) ndividual
i and utle or office, if any Cell No.
Same as above

Address: Date: Fax No.

Same as above :
e-Mail
// /20//% same as above
{ {

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

_ PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. stclosurc of this information to the
NLRB is voluntary; however, fatlure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)

—
RECEIVED

NOv 2 0 2018

B" “W‘wvo-aa.ta‘td"“"‘
-




UNITED STATES OF AMERICA - DO.NOT WRITE IN THIS SPACE
- NATIONAL LABOR RELATIONS BOARD Case Date filed .
CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB-231709 11-20-18

AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

Local 1500, UFCW Raphael Mauleon, Union Representative
c. Address ' d. Tel. No. e.e. Cell N‘o‘

425 Merrick Avenue (516) 214-1300

Westbury, NY 11590 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a c/ear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about (WEQNOEWI®) 2018, the above-named labor organization by its officers, agents and
representatlves has falled and refused to arbitrate the termination grievance of Fairway employee il
QIGHOIYIS for reasons that are arbitrary, discriminatory or otherwise unlawful.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Fairway Group Central Services (646) 616-8000 '
4c. Fax No. "4d. e-Mail
(212) 9338-0550
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
400 Walnut, Bronx, New York 10454 Gina (last name unknown), Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
supermarket Food and other products 200+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

. DECLARATION

Tel No.

(b) (6), (b) (7)(C) NI RLsNEY
Printype name and tte or office, if any Cell No. *
Same as above

Address: Date: Fax No.

Same as above / /
e-Mail
H 070 D?a/é same as above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair 1abor practice and related proceedings or litigation. The routine uses for the mformanon are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infg m A c

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

[RECRIVED
NOV 2 0 2018




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case -Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 02-CB-231584 11/21/18
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. ]

4 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name .b. Union Representative to Contact
SEIU Local 32BJ | Lyle Rowen
General Counsel
¢. Address . d. Tel. No. e.e. Cell No.
25 W 18th St, FI 5, New York, NY 10011-1991 (212)388-3800
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about QAQHBIGIR] 2018, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected _bv.Section 7 of the Act by refusing to process the grievance of (JEN(JXEA] regarding
not getting-assigned thewposition for arbitrary or discriminatory reasons or in bad faith.

Work location: 145 West 57th Streét

3. Name of Employer 4a. Tel. No. ‘4b. Cell No.
Pritchard Industries, Inc.
| 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
150 E 42nd St, FI 7, New York, NY 10017-5688 Mike Dokovic Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Maintenance Cleaning 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) Al (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing ‘charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No. :

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
Print/type name and title or office, if any | Cell No.

Date: 1 Fax No.

///X{%’d o-Mail
7

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

RECRIVED)

NOV 2 1 20i8 :
BY:.......

Address: /

(b) (6). (b) (7)(C)

sree
e tttieiatnnagy,,,




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

02-CB-231467 11/21/18

occurred or is occumng

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
32BJ SEIU Lyle Rowen
Associate General Counsel
C. Address d. Tel. No. e.e. CellNo.
25 W 18th St, New York, NY 10011-4677 (212)388-3452
f. Fax No. g. e-Mail
(212)388-2062 Irowen@seiu32bj.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(a)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the. meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Work location: 2120 First Avenue, New York, NY.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QICNOIEIE) 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of l regarding
W grievance about not being paid the correct wage rate for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
1199 Housing Corp.

4a. Tel. No. 4b. Cell No.
(212) 534-8503
4c¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
2120 First Avenue, New York, NY 10029

6. Employer representative to contact
William Sapp Acting, Maintenance Director

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Building management and Building management and 48 .
maintenance maintenance

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

b) (6), (b) (7)(C
) ©). 6 () (b) (6). (b) (7)(C)
11c. Fax No. (b) (6), (b) 7)(C) ‘

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

bn making charge) T

b (b) (6), (b) (7X(C)

Tel No.

e name and title or office, if any, | CeNl NO.

Address:

(b) (6), (b) (7)(C)

Date: Fax No.

218

e-Mail

() (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
IS PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (N LRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Re¢lations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (De¢. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7T)(C)

TRORIVED

...................




UNITED STATES OF AMERICA ' : DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed

“CHARGE AGAINST u;%%ﬁ 1gsrx'csx\mz;cmon ORITS 02-CB-231600 11-23-18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Local 147 Laborer's International Union of North America John Ryan
Local President -
c. Address d. Tel. No. e.e. Cell No.
4332 Katonah Ave, Bronx, NY 10470-1814 (718)994-6664
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
On several dates within the six months preceding the filing of this charge, the above-named labor organization has
restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by threatening
R with not being referred to work through the Union's hiring hall becausejfj§ complained to the Union about
discrimination and a lack of transparency in their grievance filing procedure.

3. Name of Employer : 4a. .Tel. No. 4b. Cell No.
Northeastern Remsco 732 557 6100
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1433 Highway 34 South, B1, Farmingdale, NJ 07727 Mike Hunter, Foreman
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Construction Construction . 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) . DECLARATION

e statements therein are true to the best of my knowledge and belief.

Tel No.

1) 0), (b) (7)(C)

name and title or office, if any Celi No.
(b) (6). (b) (7)(C)
Date: . Fax No.

*“ Z; /‘8 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



UNITED STATES OF AMERICA ’ DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD . Case Date filed
CHARGE AGAINST L':%%E%BGAN'ZAHON ORITS 02-CB-231618 11-23-18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact'
1199 SEIU, United Healthcare Workers' East Adrien Trumpler,
Delegate
c. Address d. Tel: No. e.e. Cell No.
99 Church Stree, White Plains, NY 10601 (914)346-7185
f.. Fax No. g. e-Mail

h. The above-named labor orgamzatuon or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair. labor practices are unfair’ ‘practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. .

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about a date within the six months preceding the filing of this charge, the above-named labor organization
has restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to
process the grievance of{JXENOX®) regarding the Employer's refusal to provide vacation benefits as per the
collective bargaining agreement, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer : 4a. Tel. No. ' 4b. Céll No.
Cedar Manor Nursing Home: . 914 762 1600
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
32 Cedar Ln, Ossining, NY 10562-2402 Marjorie Salazar, Director of Nursing
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Nursing home Nursing home 200
10. Full name of party filing charge 11a. Tel. No. 118 CeallNg
: b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6). (0) (7XC)
11¢. Fax No. 11d e-Mail

11: Address of party filing charge (street, city, state, and'ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)@(b) (8), (b) (7)(C) Tel No.

le or office, ifany | CRSNISMEINTI(@)

Date: Fax No.

‘x ///2_5//8 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the.information are fully

set forth in the Federal Register,. 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure o supply the information will cause the NLRB to decline to invoke its processes. ‘ (b) (6), (b) (7T)(C)

¢ NOV 2 3.2018
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB-231692 11-26-18

AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
.occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to Contact
Local 32BJ, SEIU Lyle Rowen
Assoc. Gen. Counsel
c. Address _ d. Tel. No. e.e. CellNo.
25 West 18th Street, New York, NY 10011 (212) 388-3800
f. Fax No. g. e-Mail

h. The above named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meanlng of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QIRAREER 2018, the above-named labor organization has restrained and coerced employees;in the
exercise of rights protected by Section 7 of the Act by refusing to process the gnevance of QIONWII®) regarding
W termination from employment on about 2018 for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ' 4a. Tel No. b Ceil No.
Able Engineering Services (646) 998-7111
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, 'city state, and ZIP code) : 6. Employer represéntative fo contact
708 3rd Ave; Rm. 1100, New York, NY 10017-4112 . ' Michael Roach Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
service building maintenance 1 17
10. Full name of party filing charge ‘ 11a. Tel. No. 11b. Cell No.
0.0 00 D) 6 &) 0O
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city; state; and ZIP code)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C

12. DECLARATION
p read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) Tel No.

(b) (6), (b) (7)(C)
..... . " . . ’ Prinvtype name and title or office, if any Cell No.

(b) (6). (b) (7)(C)
Date: Fax No.
November 26,
2018 e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE §& I‘ATEMLNTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB i35 voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS'BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR TS
AGENTS

02-CB-231750 11-26-18

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Reg_i»oﬁal'birector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Local 32BJ, SEIU

b. Union Representative to Contact
Lyle Rowen
Assoc. Gen.Counsel

c. Address
25 W 18 Street, New York, NY 10011

d. Tel. No. e.e. Cell No.
(212) 388-3800
f. Fax No. , g. e-Mail

h. The a_bq\g_e-narlneq labor organization or its agenté have engaged in and are engaging in unfair labor practices within the meaning of section -
8(b), stibséction(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about Sl 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of regarding
i SRR 2018 termination from employment for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
Riverbay Corp.

4a. Tel. No. 4b. Cell No.

4c. Fax No. _ 4d. e-MaiI:
(718) 320-3672

5. Location of Plant. involved (street, city, state, and ZIP code)
2049 Bartow Ave, Bronx, NY 10475-4694

6. Employer representative to contact
Inelle T.M. Cooper Director of Human Resources

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
cooperative apartment complex residential apartments 1200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
17c. Fax No, T11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and 2ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By (b) (6). (b) (7)(C)

Ennaype name and title or office, if any Cell No.

Tel No.

(b) (6), (b) (7)(C)

Address:

LIOKOIN(®)

Date: Fax No.
November 26,
2018 e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




4

UNITED STATES OF AMERICA : DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB-231724 11-27-18
AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name .b. Union Representative to Contact
328BJ, SEIU Lyle Rowen,
Associate General Counsel
c. Address d. Tel. No. e.e. Cell No.
25 West 18th Street, New York, NY 10011 (212)388-3452 _
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about a date within the last six months, the above-named labor organizatio_n has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of il
regarding vacation pay for arbitrary or discriminatory reasons or in bad faith.

Work Location: World Trade Center

3. Name of Employer ' 4a. Tel. No. 4b. Cell No.
Quality Building Services 212-883-0009
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Empioyer répresehtative‘ to contact
801 Second Avenue, New York, NY-10017 Jeffrey Zellon, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Commercial Building Building Services 5
10. Full name. of party filing charge 11a. Tel. No.
(b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

‘ 11. Addreés of party filing charge (s!reet,' city, state, and ZIP code)
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

DECLARATION

statements therein are true to the best of my knowledge and belief.
Tel No.

An Individual
ana title or office, if any Celli No.

. (b) (6). (b) (7)(C)
Date: Fax No.

(b) (6), (b) (7)(C) |
/ /»—Zf?‘/ g e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by. the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assis( the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

M,
ERCRIVED

NOV 2 7 2018

\ v‘\
AR I ITITION

—
. e

Sthectncane, eesese




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed _
CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB-231817
AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in whuch the alleged unfair labor practice
occurred or is occurring. .

11/27/18

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to- Contact

Local 32BJ SEIU Lyle Rowen
c. Address ‘ : : d. Tel. No. e.e. Cell No.
25 W. 18th Street New York, NY 10011 (212)388-3800 .
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair Iabbr practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about a date within the previous six months, the above-named labor organization has restrained and coerced

employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of

(D) (6). (b) (7)]

() (6). (b) 7NC)

regarding [jjfjj excessive workload for arbitrary or discriminatory reasons or in bad faith.

Work location: 300 Madison Avenue, NY, NY

3. Name of Erhpbyer 4a. Tel. No. 4b. Cell No.
ABM Industy Groups LLC 212-497-0695 L
4c. Fax No. 4d. e-Mail

6. Employer repreéentative to contact

Fred Surace VP Human Resources
8. Principal product or service 9. Number of Workers employed

5. Location of Plant involved (strée(, city, state, and ZIP code)

1 Liberty Plz, New York, NY 10006-1401
7. Type of Establishment (factory, mine, wholesaler)

Building Management Cleaning Services _ . 500
10. Full name of party filing charge 11a. Tel. No. ' 11b. Celi No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city,'state, and ZIP code)

(b) (6), (b) (7)(C) . N

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

[OAOROIGI®] an individual (b) (6). (b) (7)(C)
Printtype name and title or office, if any Cell No.

Date: | _ Fax No.
11/27/2018

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federat Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)

RECRIVED
NOV 2 7 2018

BY:

M L LI L T T T T T Ty




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI,\ABGOE':JTOSRGANIZATION ORITS 02-CB-231842 11-27-18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Local 32BJ, SEIU Lyle Rowen, Esq.
c. Address d. Tel. No. e.e. Cell No.
25 W. 18th Street, New York, NY 10011 (212)388-3800
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since a date within the past six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance o
regarding ABM Industry Groups' failure to pay jfjff time and a half of holidays worked for arbitrary or
discriminatory reasons or in bad faith.

f (b) (). (b) (7XC)|

Work location: 300 Madison Ave., NY, NY

4b. Cell No.

3. Name of Employer 4a. Tel. No.
ABM Industry Groups LLC 212-497-0695
4c. Fax No. | 4d. e-Mail

6. Employer representative to contact
Fred Surace VP, Human Resources and Labor

5. Location of Plant involved (street, city, state, and ZIP code)
One Liberty Plaza, 7th Floor, New York, NY 10006

Relations _
7. Type of Establishment (factory, mine, wholesaler) 8.. Principal product or service 9. Number of Workers employed
Building Management Cleaning Services 500
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
b) (6), (b) (7)(C
( ) ( ) ( ) ( )( ) 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
i Tel No.

BIGKBIGLS) an individual W—
Prinvtype name and title or office, if any Ce .
Address: Date: Fax No.
(b) (6), (b) (7)(C) 11/27/2018 o
e-Mai

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ' . o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of .lhe mfoqnalnon s to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or Iitiga}i_gg.,’l’lme routine uses for the mformau_on are fully
set forth in the Federal Register, 71 Fed. Reg: 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon r&qqes‘t?’l?jsplqsme'oﬂhls—mformatlon to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its prooessésf" Dl DA BRI N ) (). () (7)C)

NOV 2 7 2018
| BY:
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UNITED STATES OF AMERICA : DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 02-CB-231724 11-27-18
AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name .b. Union Representative to Contact
328BJ, SEIU Lyle Rowen,
Associate General Counsel
c. Address d. Tel. No. e.e. Cell No.
25 West 18th Street, New York, NY 10011 (212)388-3452 _
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about a date within the last six months, the above-named labor organizatio_n has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of il
regarding vacation pay for arbitrary or discriminatory reasons or in bad faith.

Work Location: World Trade Center

3. Name of Employer | 4a. Tel. No. 4b. Cell No.
Quality Building Services 212-883-0009
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Empioyer répresehtative‘ to contact
801 Second Avenue, New York, NY-10017 Jeffrey Zellon, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Commercial Building Building Services 5
10. Full name. of party filing charge 11a. Tel. No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (s!ree!,' city, state, and ZIP code)

(b) (6), (b) (7)(C)
b) (6), (b) (7)(C

DECLARATION

statements therein are true to the best of my knowledge and belief.
Tel No.

) (6). (b) (T)XC) QT
ana title or office, if any Celi No. i

. (b) (6). (b) (7)(C)

Date: Fax No.

(b) (6), (b) (7)(C) |
/ /rz%/ g e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Ca Date Filed
CHARGE AGAINST LABOR ORGANIZATION *02-CB-231875 ale ried 11.29.18
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 32BJ, Service Employees International Union Lyle Rowen, Associate General Counsel
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25 West 18th Street (212) 388-3452
f. Fax No. . e-Mail
New York, NY 10011 ax No I?owen@a;eiuszm o
(212) 388-2062

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce withinh the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. :

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alfeged unfair labor practices)

The above-named labor organization, by its agents, officers and representatives, since on or about [FEEREEED 018, has failed
and refused to process the grievance of [(QEEONIXWI®)] concerning w employer’s failure to distribute overtime in
accordance with the collective-bargaining agreement, for. arbitrary, discriminatory or otherwise unlawful reasons.

Location Involved: 420 Lexington Ave., New York, New York

NOV 2 9 2018

-
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3.7 Name of Employer 4a. Tel. No. b. Cell No.
SL Green Management LLC 212-594-2700 __
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) ’ 6. Employer representative to contact
420 Lexington Avenue, 19th Floor, New York, NY 10170
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Service Building Maintenance, Cleaning | About 50
10. Full name of party-filing charge ' 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) . (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
11. Address of party filing charge (street. citv. state and ZIP code.) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
Id tha e statemments Deren are e o th best of my knowledge and bele el No-
d d that the statements therein are true to the best of m e ef.
(b) (6), (b) (7)(C A
(IOXOIW®)] An Individual Cell No.

on making charge) ~(PrintAype name and title or office, if any) Same as above

Fax No.
Same as above SN b) (6), (b) (7)(C)
Address (date) 11/29/18
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13; 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(6-18)

UNITED STATES OF AMERICA TEM
NATIONAL LABOR RELATIONS BOARD Case 2O NOTWR L. s[):?ec:ﬂe "
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 02-CB-232003 11-30-18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 890 League of International Federated Employees Dina Chiclana
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
325 73rd Street 718.238.2399
Brooklyn, NY 11209 f. Fax. No.
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A)_ of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

On or about DIGKDIYI®] 2018, the above-named labor organization, by its officers, agents and representatives, failed and refused to
process the discharge grievance of (QEQMONWI®}or reasons that are arbitrary, discriminatory, in bad faith or other otherwise
unlawful.
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3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Manhattan Valley Management Company, ¢t .............. 12-678-4410 212-749-4466
=224, e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
73 West 108th Street, New York, NY 10025 Robin P. Pace, Executive Director
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Residential building building management approx 20+
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11. Address of party filing charge (strest, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d. e-mail
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements
y knowledge and belief.
.. Cell No.
BDIOABOYN®) an Individual
(Print/type name and title or office, if any) Fax No.
same as above e-mail
Addiess Date November 30, 2018

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of lhe information is lo
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information o the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





