—_—

—— o — —— - p———

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

{4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD o 00 NOT WRITE IN THIS i:‘::;ed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 15-CB-244598 7/8/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair Iabor practice occurred or is occutring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Narpe b. Union Representative to contact
United Steel, Paper and Forestry, Rubber, Manufacturing, Encrgy, Allied Patrick Gallagher
Industrial and Service Workers Intemnational Union, AFL-C10, CLC
c. Address (Street, city. slate, and ZIP code) d. Tel. No. e. Cell No.
777 Dearborn Park Lane, Suite J . 614-888-6052
Columbus, OH 46085 T Fax No.
614-888-9870
g. e-mail
7 -_ pgallagher@usw.org
h. The above-named labor organization has engaged in and is engaging in unfalir labor practices within the meaning of section 8(b) and (list subsections)
(b)(1)(A) and (b)(2) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Causing or attempting to cause an employer to discriminate in terms of employment and threaten to discipline employees to encourage
membership in a labor organization.Restraining or coercing employecs in exercise of their rights to refrain from joining or assisting a
labor union. Entering into an agreement with the employer that recognizes the union as exclusive bargaining agent when it has not been
chosen by a majority of employees.

3. Name of Empioyer 43, Tel. No. b. Cell No. ¢. Fax No.
AM/NS Calvert 251-289-3000

d. e-mail

joel.stadtlander@arcelormittal.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
| Steel Drive, Calvert, AL 36513 Joel Stadtlander
7. Type of establishment (factory, mine, whofesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Steel Mill Steel 1600

(b) (6), (b) (7)(C)

11. Address of party filing charge {streel, city, state and ZIP code) 11a. Tel. No. ' b. Cell No. ¢. Fax No.
-463-5504
(b) (6), (b) (7)(C) 251-463-550
) O 0,
12. DECLARATION Tel. No.
> e abave charge and that the statements (b) (6), (b) (7)(C)
knowledge and belief. —_—
(b) (6), (b) (7)(C) '
(Prinltype name and title or office, if any) Fax No.
e-mail
ey (o) (6), (b) (7)(C) Oate 'R0

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and relaled proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLURB is voluntary: however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cage Date flled
CHARGE AGAINST LABOR ORGANIZATION OR ITS :
AGENTS 15-CB-244584 July 8, 2019

INSTRUCTIONS: Flle an original of this charge with the NLM Raglonal Director of the region In which the alleged unfalr labor practice
occurred or Is occurring.

1. Q ] R ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
UNITED STEELWORKERS OF AMERICA, DISTRICT 13, | [HIORBIN®!
LOCAL 6702 i
¢. Address d. Tel. No. 8. Cell No.
(b) (6), (b) (7)(C)

PO Box 177, Gramercy, LA 70052-0177

ax No.

o 0) (6). (b) (7)(C)

"h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of sectian
8(b), subsaction{s) (1)(a) of the National Labor Relations Act, and thess unfair lebor practicas are unfalr practices affecting commerce within
lhe meaning of the Act, or are unfair practices eﬁactlng commerce within the meaning of the Act and the Postal Reorganization Act.

"2, Basls of the Charge (sel forth a clear and condiae slalement of the facts conatifuling the alleged unfair labor practicas)

Since about01 9, the above-named labor organization has restrained and coercsy
exarcise of rights protected by Section 7 of the Act by refusing to process the grievance o
regarding seniority violations for arbitrary or discriminatory reasons or in bad faith.

Since about Y 2019, the above-named labor organization has restrained and cosrced employees in the
exarcise of rights protected by Section 7 of the Act by refusing to process the grievance of
regarding

five day suspension, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Em,
Noranda Alumina LLC

4a. Tel. No. 4b. CellNo,
(225) 869-2100
4¢. FaxNo. 4d. e-Mail

5. Location of Plant Involved (street, olty, stale, and ZIP code)
1111 E Airline Hwy Gramercy, LA 70052

6. Employer representatve to contact
Wanda Rivera, HR Manager

7. Typa of Establishment (faclory, mine, wholesclar)

8. Principal product or service

8. Number of Workers employed

Refinery Metal refining _ 80+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
oo SRR
11c. Fax No. 11d e-Mall

(b) (8). (b) (7)(C)

11, Address of party fiing charge (strest, city, state, and ZIP cods)

(b) (6), (b) (7)(C)

12.

1 dsclara that | have read the above charge and that the statements therain are true to the best of my knowledge and belief.

DECLARATION

| b) (6), (b) (7)(C)I(b) (6), (b) (7)(C

b) (6), (b) (7)(C

Tal No.
(b) (6), (b) (7)(C)

Cell No.

pe name and tle or office, f any

Address:
(b) (6), (b) (7)(C)

Fax No,
e-Mall

0)-9-197%

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 erseq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in

ing unfair labor practice and related proceedings or litigation. The routine uzes for the information are ﬁlly

set forth in the Pedeml Register, 7} Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon roquest, Disclosure of this information

NLRB is voluntary; however, filure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERIGA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD . Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS : |
AGENTS 15-CB-244629 7/9/2019

| INSTRUCTIONS File an original of this charge with the NLRB Regional Director of the reglon in which the alleged unfair {abor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT.

a. Name ' b. Union Representative to Contact
Bakery, Confectionery. Tobacco Workers & Grain Millers Letitia Malone
Union, Local 149 . Business Agent
C. Address : d. Tel. No. "~ | e.e. CellNo.
3035 Directors Row, Buildmg A, ‘Suite 1308 . (901)345-3334 (901)493-0029
Memphis, TN 38131 f. Fax No. g. e-Mail
(901)345-3880
h The above-named labor organization or its agents have engaged in and are engaging in unfair labor pract;ces within the meaning of section *

&(b), subsection(s) of the National Labor Relations Act, and these unfair 1abor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices aflecting commerce within the meaning of the Act and the Posta! Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Slnce about 2019 the above-named labof-organization has restrained and coerced employees in
pxarcise of nghts protected by Section 7 of the Act by failing or refusing | to compensate employee

or hours of rissed while attending mandatory Umonammg for arbitrary or

discriminatory reasons or. in bad faith. '

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Kellogg Company {901) 853- 5311
4¢. Fax No. 4d. e-Mail
"5, Location of Piant involved (street, city, Sfate, and ZIP code) 6. Employer mmsémﬁvé to contact
"585 Morrison Road, Rossville, TN 38131 Ryan Hammer, Plant Manager
7. Type of Establishment (fectory, mine, wholesaler) 8. Pnnopal product or service 9. Number of Workers employed
Factory | Food Products | 400
8 of n ’ 11a. Tel. No. ' 11b. Cell No.
(b) (6), (b) (7)(C)
11¢. Fax No. 11d' esMail

11. Address of party filing chade (street, cily, stale, and ZIP cods)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the shtements therein are true to the best of my knowledge and belief.
“Tel No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)P Individual :
Printtype name and title or office, if any Celi No.

:%‘7of/aaﬂ

WILLFUL FALSE STATEMENTS ON THIS CRARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the informatian on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is 1o

assist the Nitional Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federat Register, 71 Fed, Reg. 74942-43 (Des. 13, 2006). The NLRB will further explain these uses upon request. Dnsc\osum of this mt‘ow

.NLRB is voluntary; however, failure to supply the infarmation will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case ~ Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 15-CB-244597 July 9, 2019
INSTRUCTIONS: File an original of this charge with tho NLRB Regional Director of the reglon In which the allaged unfair labor practice
occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
&, Name lning Bepnesantati n Cnn d

AMERICAN POSTAL WORKERS UNION, LOCAL 83

C. Address 4 . Tel. No. e. CaliNo.
4072 Old Gentilly Rd, New Orleans, LA 70126-4813 (504)947-2798

{. Fax No. 0. e-Mail

h. The above-named labor organization or s agents have engaged in and are engaging in unfair labor practices within the mesaning of section
© B(b), subsaction(s) (1)(a) of the National Labor Relations Act, and these unfalr labor practices are unfair practices affecting commerca within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair laber practices)

For the past six months and continuing, the above-named labor organization has restrained and coerced
employess in the exercise of rights protected by Section 7 of the Act by refusing to process the grievances of
OICONGIW®] regarding USPS scheduling, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4h. Calt No.
UNITED STATES POSTAL SERVICE 225-687-4153
4c. Fax No. 4d. e-Mail
5. Location of Piant Involved (street, city, state, and ZIP code) 6. Employer reprasentativa to contact
4260 Foret St, Addis, LA 70710 Drusilla Williams, Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employad
POST OFFICE MAIL 10+
10. Full name of party filing charge 11a. Tel. No. 11b. Call No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. FaxNo. 11d_e-Mail
. (b) (8), (b) (7)(C)

11. Address of party filing charge (strest, city, state, and ZIF code)
(b) (6), (b) (7)(C)

12 DECLARATION
| declare that I have read the above charge and that the statements therem are true to the best of my knowledge and beliaf.

Tel No.

erﬂe name ani title or bﬂ'lce. if any Csll No,

(b) (6), (b) (7)(C)
Address: ’ CH Fax No.

(b) (6), (b) (7)(C)
e-Mail
o/g/;q I

WILLFUL FALSE STATEMENTS ON TH1S CHARGE CAN BE PUNISHED BY FINE AND lMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY.ACT STATEMENT

Solicitation of the information on this form is authorized by the Nationa) Labdt Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practics and related proceedinigs of litigation. The toutine uses for the infotmation are fully

set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mfonuwou to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to jnvoke its processes,

&




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD : _(_:ise Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS T
AGENTS - 15-CB-244664 7/10/2019

ouumd or Is oceurring.

a. Name

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST W'HICH HARGE IS BROUGHT

INSTRUCTlONs File an original of this charge with the NLRB Reglonal Dlrectorof 0|e reglon In which the alleged unfair labor practice

b. Union Representalive to Contact

Brad Mason
Service Employees International Union and its Local 205 Local President
<. Address "d. Tel. No. e.e. CellNo.
. i 615)227-5070
521 Central Avenue, Nashville, TN 37211 f. Fax No. g. e-Mail

h. The above-named fabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section’
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices sffecting commerce within
_the meaning of the Act, or are unfair practicas affecting commerce within the meaning of the Act and tha Postal Reorgani2ation Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfeir labor practices)

Since about ARIARIR/2019, the above-named labor organization has restrained and coerced employees in the
exercise of n hts protected by Section 7 of the Act by refusing to process the grievance o (b) (6), (b) (7)(C)

regardmg hiischarge for reasons that are arbitrary, discriminatory or in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No..
' (901) 765-1000 A
St. Francis Hospital 4c. FaxNo, 4d. e-Mall

5. Location of Plani involved (shreel, city, Slafe, and ZIP code)
5959 Park Avenue, Memphis, TN 38118

6. Employer representative to contact i
Keith Stanhill, Human Resources Director

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

8. Number of Workers employed

Hospital Health care services 100
10. Full name of party filing charge 11a. Tel. No., 11b. Cell No.
(b) (6), (b) (7)(C)
(b) (6). (B) (7)(C) T1c, Fax No. 11d_e-Mail ‘

(b) (6), (b) (7)(C)

11. Address of party filing charge (Streef, cify; state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(s/gnature of reprasentative or person mahing‘ ahn;ge)‘ ’ 1

1 2 . DECLARATION
1 declare that | have read the above charge and that the sta!ements therein are true ta the best of my knuwledge and bellef.
(b) (&), (b) (7)(C)

Tel No.

Wle or office, if any | Celi No
(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date: ‘ Fax Na.

14]19

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION §005)
PRIVACY ACT STATEMENT

Solicitation of the information an this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 er seq. The principal usc of the information is to

essist the Nationa! Labor Relations Board (NLRB) in processing unfair Ishar practice and related proceedings or litigation, The routine uscs for the information are fully

set forth in the Federal Registct, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will farther explain these uses upon request. Disclosure of this information 10 the

NLRB is voluntary; however, failure to suply the information will cause the NLRB to declinc to invoke its processes.

(b) (), (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE (N THIS SPACE
NAT!ONAL' LABOR RELATIONS BOARD . { Case Date filad
CHARGE AGAINST Lﬁ%%:?;{GANIZATION ORITS. 15-CB-244672 July 11, 2019

!NSTRUCTIONS: File an original of this ¢charge with the NLRB'RagIonaI Director of the reglon in which the allegad unfalr labor practice
occurred o is accuring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

4. Name b il apakve Lo Contsct
American Postal Werkers Union Local 418 , (b) (6). () (7)(C)

¢. Addeass d. Tel.N e.a. Cell'No.
P.Q. Box 3975, Shreveport, LA 71133-3975 M
1. Fax No. T g. eMall

h. The abova-named labar organiiauon ot its agents have sngaged in and ara engaging In unfair labor praclices within the meaning of section
8{b), subsection(s) (1)(A} of the Netional Labor Relations Act, and these unfalr laber practices are unfair practices affecting commerce within
the meaning of the Act, or are unfalr practicas affecting commaree within the maaning of the Act and tha Postal Reorgan|zalion Act.

2. Basis.ol the Charge (sef forth a clear and concise stetemsnt of the facts constituting the afleged unfair labar practices)

Since. about201 9, the above-named labor organization has restrained and coarced emplovees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (b) (6). (b) ()(C)

regarding Unsafe working conditions, hoslile environment, and violation of the zero tolerance palicy for arbitrary or
discriminetory reasons or in bad faith.

3. Name of Employer Aa. Tal No. 4b. Cell No.
United States Postal Service
4¢, FaxNo, 4d, e-Mall
1. Locaton of Plant involved (streef, cily, stale, and ZIP cade) 6. Employer representalive fo contact
2400 Texas Ave., Shreveport, LA 71102 Jonathon Carter Plant Manager
7. Type of Establishmaat (factory, mine, wholessler) 8. Principal product or service " 9. Number.of Workers emplayad
post office _ maitseiwer PUC CE SN inC, | 300
10. Full name of party filing charge I 110, Tel, Ne. ~ | 11b. Cell No.
(b) (6), (b) (7)(C) CICKOIY(®)
11c. Fax No. 11d a-Mail

11. Address of paniy filing charge (strael, cily, state, and ZIP coda)

(b) (6). (b) (7)(C)

12. DECLARATION

0

1 declare that | have read the sbove charga and that the statemehts therein are true to the best of iy knowledge and ballef.

b) (6 b 1 Tai No.,

OXCONOIWD ) individual

Printtype name and iitle or office, if any

(b) (6), (b) (7)(C)
Address: Date; Fax Ne,

b) (6), (b) (7)(C
(b) (6), (b) (7)(C) ;/E/Zé;qv-w

WILLFUL FALSE STATEMENTS ON THIS CHARCE CAN BE PUNISHED BY FINE AND [MPRISONMENT (1.8, CODE, TITLE 18, SECTION 100 )]
PRIVACY ACT STATEMENT

Solicitation of the inflormation on this form is autherized by tho Nattonal Lubor Relatlons Act (NLRA), 29 US.C. § I151.¢&x seq. The principal usc of the information is to

assist the Nationa| Labor Relations Board (NLRB) in processing unfuir fattor practice and related proceedings 6r litjgation, The routine uges for the information are futty

sct forth in the Federnl Register, 71 Fed. Reg. 7993243 (Dec, 13, 2006). The NLRB will firther explain these uses ppon request Dlsclosure of this information to the

NLRB is voluntery, howéver, feilure to supply the information will eause the NLRB to dectine to invoke its practsses.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD _ Case “Date filed
CHARGE AGAINST LABOR lggsmmnon ORITS 15-CB-244974 July 12, 2019 =

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHI

CH CHARGE IS BROUGHT

3. Name b, Naise Bepracagtative to Contact
American Postal Workers Union Local 418 (b) (6), (b) (7)(C)
<. Address d. Tel.No, ' e CellNo.
PO Box 3975, Shreveport, LA 71133 (b) (8). (b) (7)(C)
f. FaxNo. g, e

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor praclices)

For at least the last six months and continuing, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by failing and refusing to respond to P ) 0) 70
(D) (6). (b) (7XC) fegarding (6).

BMconcerns a‘ﬁa union officer performing work outside of illcraft and continuing to allow that

officer to perform work outside o raft for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ) 4a. Tel. No. 4b. CellNo.
United States Postal Service {318) 524-2372
4¢. Fax No. | 4d. e-Mail
5. Location of Plant involved (street, city, state, and 2IP code) 6. Employer representative to contact
1925 E 70th St, Shreveport, LA 71105 Adrienne Hudson, Station Manager
7. Type of Establishment (factory, mine, wholesaler) -1 8. Principal product or service 9. Number of Workers employed
Postal Facility v Sorting and delivery of mail 7
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)
11c. FaxNo. 11d_e-Mail
(b) (6), (b) (7)(C)

Add iling charge (streel, city, stete, and ZIP code)
) HC)H

12, DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

- Tel No.
\ (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
giviaud

(signature of representative or person making charge) Print/type name and title or office, if any (-)' (b) (1)(C)
1 Address: Date: Fax No.

(b) (6), (b) (7)(C) ] oW

Moo | SIENEIES

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings ot litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed, Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information wilt cause the NLRB to decline to invoke its processes. (b) (6). (b) (7XC)
1



07/89/2019 20:33:28 (Eastern Time) NLRB Fax-on-Demand fFrom chariles.rogerséhirb.gov for NLRB

ONITED STATES OF AMERICA ) - DO NOT WRITE IN THIS BPACE
NATIONAL LABOR RELATIONS BOARD - Case Date L
CHARGE AQAINST LABRGR ORQANI =
GERe ornre (ANIZATION ORITS 15-CB-244992 |July 15, 2019

INSTRUCTIONS: Fila en orlginat of this charge with the NLRB Reglonal Diracior of the ragion In which tha alleged unfair labar praciios

occurred or 18 geeurrifg.
. - ). EBOR ﬁRGAEIZATION ORITS AGENTE AGMNBi EEICHTH&EQQ IS ERQ‘EGHI
a. Name ' Unlon Representativa to Contset

Intemational Longshoremen's Assoclation, Local 1410 Mark Bass
President
¢, Addresa d. Tel. No. T e Gl No.
§05 Dr. Martin Luther King Ave. (251)438-4668 ‘
Mobila, AL 36603 f. Fax No. g. e-Mall

h. The ame labor nlzalion dr its agunﬁ have sngaged in and are angaging In unfelr iabor practicee wihin the masning of aectlon
8(b), subsection(s) (s)(A) of the Natiénel Labor Relstions Act, and these unfair Isbor practices are unfak praclices affacling commarce within

1. Since ahouthm. the above-named labor arganization has restrained and coerced employees In the
exerclsa of rights protected by Section 7 of the Act by revoking the memberships of (b) (6), (b) (7)(C)
end Wfor reasons that other than the fallure to tender unformly required initistion

feas and periadic dues.

2. Since about [RERRMERD 019, the above-named labor arganization has restrained and coered ees In the
axerclse of rights protected.by Section 7 af the Act by revoking the memberships of (b
DICKOIGS) and RO or arbitrary or discriminatory reasans or in'bad faith,

3. since about RN 2019. the sbove-named labor organization bas restrainad and coatced employees in the

(It a "
axercise of rights protected by Section 7 of the Act by prohlbiting (6), (b) (7)(C)
* [DIGNOIW®om sttending a membership meeting of the International Longshoremen's Assoclation, Loce
410 (Unlon) far atbitrary or discriminatory ressons of In bad falth.

R 7019, the above-named fabor organization has restrained and coerced employees in the
ected by Section 7 of the Act by caliing the poiice 1o arrest QXN OXWI(®)

ghte proti
(OYOROIW® 1 arbitrary or disceiminatory reasons or In bad faith.

8. Since about 2019, the above-named labor organization has restrained and
: i acte gction 7 of the Act by flling trespassing charges agains
& for amdlteary or discriminatory reasons of I bad faith.

%

6. Since sbout above-namdd iabor organization has restrained and coerced employees in the
exarcise of tights protecied by Section 7 of the Act by threatentng Incarceration against[{J R () M{IXTAI(®)}
DICKDIUE) and (QEQNOIGIE they come onto the property of the Union for acbittary of At BYoTy
ressons of in bad faith.

the meaning of tha Act, or are uafale praciices effecting commerce wiihin the meaning of thé Act and the Postal Reorganization Act. .
2. Basis of tha Charge (sat forth & ¢isar and concige stetament of the fecls conslituing the allegad unfalt fabor practioes)

7. SInce,ab0019. the ahova-named isbor organization has restrained and coerced employeas in the
axerciae of dahts protected by Section 7 of the Act by prohibiting (NI KIS end

DIGNOIY) o anending a memberehip meeting.of the Union for arbltrary or discriminatary réasons of in bad
faith.
3. Wems of Employar 4g, Tel. No. 2b. Cell No.
Various
4¢. Fax No, Ad. a-Mal

5. Locetion of Plant Involved (atrest, clly, glate, end ZIP ¢code) 6. Employer representative lo tontact

N

0172



87/69/2019 20:33:29 (Eastern Time) NLRB Fax-on-Demand From charles.rogerséhirb.gov for NLRB

(b) (6), (b) (7)(C)

7. Type of Establlehment (fectary, mine, wholesaler) 8. Principai product or service 9. Number of Warkers smployed
Stavedorlnﬂ comPanies Stevedoring services $00.
10. Full nems of pery fillng charge - He. Tel No. 11b. Call No.
' (b) (6), (b) (7)(C)
11c. Fax No. 114 _e-Mall' :
(b) (6), (b) (7)(C)
11. Addrass of porly filing charge (sireal, city, stafa, and 2IP code)

12. DECLARATION

) declare that1 have read the above oherge and thatthe statements thereln sre true to the hest o

f my knowledge and bellef.
I No.,

T

. man Individual
end 1la or offfos, i any il No :
(b) (6), (b) (7)(C)
Date: | quNo.
oMl -
jl(b) (6), (b) (7)(C)

asslst fhe National Labar Relatiars Boerd (NLRB) in

WILLFUL PALEE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sollclution of the infiymation an ths form is autarized by the Netlonal Laber Relations Act (NLRA), 29 U.S.C. §151 et sey. The ptrincipal use of the Infournetian Js to

ng vl Jabor practice ard related

oceedings
et forth in the Federal Register, 71 Fed. Reg. 7434243 (Dec. 13, 2006). The NLRB will firther explain these uses upon requést. Disclosure of this

or Jitigation. The routing ysas far the nfimmation gre fully
NLRB fs voluntary; however, failure to supply the. infoomation will estise the NLRB to decling to brvalte Its processes.
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 15-CB-245283 July 16, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Alliance of Theatrical Stage Employees Local Alan Arthur
39 Business Agent
c. Address ' d. Tel. No. e.e. Cell No.
511 N. Hennessey St., New Orleans, LA 70119 (504)486-2192
f. Fax No.. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about June 9, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith, specifically by refusing to refer [JICNOIGIS to work on the Safety Show, the Clean
Show, and Essence Fest.

3. Name of Employer 4a. Tel No. 4b. Cell No.
SHEPARD EXPOSITION SERVICES, INC.
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) ’ 6. Employer representative to contact
1424 HILLS PLACE, NW, Atlanta, GA 30318
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Exhibition services provider Exhibition installation and dismount 400
10. _Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)|(®) (6). (b) (7)(C)

12. DECLARATION

Tel No.

(b) (), (b) (7)(C)
Prinutype name and title or office, if any Cell No.
(b) (). (b) (7)(C)

Address: Date: Fax No.

7-16~11 | DICKOIGE]

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(signature of representative or person making charge,

(b) (6), (b) (7)(C)




FORM NLRB-508

(4-19) UNITED STATES OF AMERICA '
: _ NATIONAL LABOR RELATIONS BOARD DO NOT WRITE INTHIS 3P ACE-M
CHARGE AGAINST LABOR ORGANIZATION Case Date Fi
ORITS AGENTS 15-CB-245212 7/19/19

: INSTRUGTIONS: File an original with NLRE Regional Dirsctor for the region in-which the alleged unfair labor practice occurred or is occurring.
1, LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Nams. o

Unhiteh Sterd Werhers (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) (B) (63 g (D) (7)(0) Cell No.
GO Blvd. of Inhe Allieg ’

Pitisbugh , PA 15222 -

.g. e-mail

h. The above-named labor organization has engaged in and Is engaging in unfair tlabor practices within the meaning of section 8(b) and (list subsections)

of the Nationat Labor Relations Act, and thes unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge {set forth a clear and congcise statement of the facts constituting the alleged unfair tabor practices}

Orsarim:inastion

3. Name of Employer 4a. Tel.No. 22 <" | b.Cell No. ¢. Fax No. (:29_5 D
' . ¥ e 9-2I® 569 - 2460
INotarda K n 4 T

5. Location of plant invoived (street, cily, state and ZiP code) 6. Employer representative to contact

i e Aekne Heo Wondte Liveroe

C{rmﬂ%,w7 £

7. T&of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Finero lmin wins

(b) (6), (b) (7)C)(b) (B), (b) (7)(C)

) (6), (b) (7)(E) T

(

(b) (6), (b) (7)(C)

' 12. DECLARATION
t declaré that | have read the above charge and that the statements
are true to the best of my knowledgs and belief.

.(b) ©LOYIXC1HY(6), (b) (7)(C)

A RIGKOIY(®) ) ©),

and titls or office, if any)

o) ). 6) (1C) I

) \© w) 1 )(C)

WILLFUL FALSE STATEMENTS ON THIS.CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18; SECTIO!

PRIVACY ACT STATEMENT

Solicitation of the infoimatioti on this form is authorized by the National Labor Relations Act (NLRA}, 29 U.S.C. § 151 et seq. The principal use of tha information is to

. assist the Natianai Labar Refations Board {NLRB) in processing unfair labor practice and related procegdings ar iitigation. The routine uses for the information are fully

setforth in the Federat Register, 71 Fed. Reg. 74842-43 (Dec, 13, 2006). The NLRB will furthier explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; However, failure to supply the information may cause the NLREB to decline to invoka its procasses:




FORM EXEMPT UNDER 44 U.5.C 3612

FORM NLRB.S08
*19) UNITED STATES OF \MERICA
3 NATIONAL LABOR RELAT IONS BOARD = 00 NOT WRITE in TS :"": -
CHARGE AGAINST LABOR ORGANIZATION *15-CB-2452 ot b
OR IT8 AGENTS 13 7/19/19

INSTRUCTIONS: Fllo an origing] with NLRB Regional Dinxctor for the reglon in which the alleged unteir tabor practice occurmed or Ic oceuming.

7. LABOR ORGANIZAT ON OR (TS AGENTS AGAINST WHICH CHARGE 16 BROUGHT _

B. Nsmo b, Unlan Repras~ntatve ta conlact

 Unted Steel Werkers

. i ———
¢. Address [uuost, E@mre. 8t .. vode) .

1 L0 QYUUD of the MNES .
Pi¥spugn Pa 15222

g. o-Mall

h. The above-namad iabor orgenization has engaged in and is engaging in unfair ledor prectices within the meaning of section 8(b) and (Rst sudssctions)
aof the Nationg! Ladbor Relstions Act, and thess unfalr labar
practices are prectices oftecting commenoa within the meaning of tha Ak, o theae unfalr labor practices aftecting commarca within the meaning of
the Act and the Postal Reorgantzaton Act.
2. Batis of the Charga (et forth o claar and concive shitement of the lacts constmsing the adsged unfak labor practices)

wl"ﬁj& | Teeminabom
D‘ sc‘ 4 m.(' ﬂ%h‘bh ]

3. Name of Emptoyer ' 4a. Tel. No. b. Cst No. ¢. Fax No.
b5 943- 2/ (222 843960
. d. o-mal
Nofawdr Alumina
S. Locatton of ptant invoived (strest, city, state and 211° sods) 8. Employer rapresentaive to contact

(éenmg% Lz F205 2
7. Type of eatablish {foctary. mins, wholassler, ¢ fc.) 8. (dantify princips! product or sarvice 9. Numbor of workers emplayed

Hebspeey lumip ym
;M (0) 6), (b) ()C)i(b) (6), (b) (7)(C)
11a. Tei. Na. .Fax No.
YLl ©). © i

12. 1JECLARATION
Iy above charge and that the statements
be:.l of my knowladpe and belef.

(b) (6). (b) (7)(C)j(b) (6), (b) (7)(C) Celi No.

or oiToe, Fax No.

b) (6). (b o2l
adaors __ AR LN /9 M (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ARD IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACY STATEMENT

Saflcitation of the information on this form is authert2e § by the Nationo] Laber Relatons Act (NLRA), 23 US.C. § 181 aC aeq. The principal usa of tis information Ia o
nanist fhe National Leber Retattons Bowrd (NLRB) in ¢ voesalng unfair labor practios end related groceadings or TiSgation. The routine usas for the Information ars Ruky
aet forth In the Fedars) Register, 71 Fod. Rog, 74842 43 (Dac. 13, 2008). Tha NLRB witt furthor sxpain these ussa vpan request. Oisclosune of tis information 10 the
NLRS 3 voluntery: however, fallure to supply the infon aation may caute tha NLRS to dadiine to mvoks ks procesass.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed . ..
CHARGE AGAINST LABOR ORGANIZATION ORITS il
AGENTS 15{8—245436 ’J}_l_‘ly__ti-ZL};;.Z()lg) Ce el
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring. e
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT - - * ~ - —
a. Name: b. Union Representative to Contact

‘United Steelworkers Local 13-8363 (b) (6), (b) (7)(C) - - - -
1o »
c. Address d. Tel. No. e;.e. Cell No.
1026 E Worthey St, Suite B, Gonzales, LA 70737 (b) (6), (b) (7)(C) Nl(b) (6), (b) (7)(C)

f. Fax No. .g‘ Mil .. ()

"h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

aTNET ML Gl L e

Since about Sl 2019, the above-named labor organization has restrained and coerced .employees in the -
exercise of rights protected by Section 7-of the Act by refusing to arbitrate the grievance of regarding
W termination on (QAQNGAWI®) 2017 for arbitrary or discriminatory reasons or in bad faith.

'
<

3. Name of Employer 4a. Tel. No. 4b‘. Cell No.
Valero Services, Inc. (504)271-4141
4c. Fax No. _‘itg.;;)e,_;Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative. t6 .contact""" oot
2235 Jacob Dr., Chalmette, LA 70043 - Jack Merrill, Plant Manager»~ = :is i titicpry
7. Type of Establishment (factory, mine, wholesa!er) 8. Principal product or service 9. Number of Workers employed
Refinery Oil and Gas 175 .
10. Fuil name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) .
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

j 12. DECLARATION
i declare that { have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
0) {0 (B (b) (). (b) (7)(C)
(signg i Print/type name and title or office, if any Cell No.
Address: ' x Fax No.
Date:
(b) (6), (b) (7)(C)
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT .

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor. Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

A .

.




set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7XC),




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NoT WRITEDI:t:::l:dSPACE
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT |

a. Name b. Union Representative to contact
South Atlantic & Gulf Coast District Alan A Robb

Title: President

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(281) 461-8888
914 Clear Lake City Blvd -
. . . e-Mail
TX Webster 77598- f- FaxNo g. e-val

alan@iladistrict.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are}engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A). (2). (3) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers !
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact |
1
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others ) Customer Service 60
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) : :
c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)
|

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7XC)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By o b) (6), (b) (7)(C
(signature of representative or person making charge)  (Print/type name and title or office, if any) (b) ( ,)’, (,)S XC)
Title: Fax No.
itle:
(b) (6). (b) (7)(C) TR
Address (date) 07/24/2019 13.03:09 (b) (), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wili cause
the NLRB to decline to invoke ils processes.




Case No. 15-CB-245416
Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FZx(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) 07/25/2019 20:04 #001 P.002/002

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case : Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 15-CB-245470 July 25, 2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police, and Fire Professionals (b) (6), (b) (7)(C)

of America (SPFPA), Local 711

c. Address d. Tel. No. a. CellNo.
BUILDING 8000 RM 118, (b) (6), (b) (7)(C) ]
STENNIS SPACE CENTER, MS 39295 f. Fax No. g. -e-Mail
(b) (6), (b) (7)(C)
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

8(b), subsection(s) (1)(a)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

(1) Since about 2019, the above-named labor organization has restrained and coerced employees
in the exercise of nghts protected by Section 7 of the Act by refusing to process the grievance of
CALRLIRIS) regarding the Employer’s failure to pay employees in accordance with the collective bargaining
agreement, for arbitrary or discriminatory reasons or in bad faith.

2) since about |RERRRINERRP 019, the above-named labor organization has restrained and coerced employees
in the exercise of rights protected by Section 7 of the Act by refusing to provide[(JXE XX with
informatjonequested onrievance regarding the Employer’s failure to pay employees in accordance
with the collective bargaining agreement, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
North American Security (601) 715-0429
4c. Fax No. 4d. e-Mail
s kingknight@nasecurityinc.com
5. Location of Plant involved (street, cily, state, and ZIP code) | 6. Employer representative to contact
1880 Lakeland Dr. Suite B-1 Stephanie King-Knight, MS State Contract Manager
Jackson, MS 39216
7. TypeTEstablishment (factory, mine, wholesaler) 8. Principal product or sefvice 9. Number of Workers employed
Security Guard Service Security 50+
10. Full name of party filing charge 11a. Tel. No. 11b. Cefl No. imm
(b) (6), (b) (7)(C) 11c. Fax No. 11d eMail
(b) (8), (b) (7)(C)
11. Address of party filing charge (street, cily, state, and ZIP code) (b) (6), (b) (7)(C)

12. DECLARATION
the statements therein are true to the best of my knowledge and belief.

TelNo.
By: b) (6), (b) (7)(C)
(signature of representative or person making charge) Prntitype d tithe Celi No.
office, if any
Address: Date: Fax No.
(b) (6), (b) (7)(C) 7-24-19 ISTPTIN L) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uscs for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to declinc to invoke its processes. (b) (6), (b) (7)(C)



From: (6), (b) (7)(0) (b) (6), (b) (7)(C) 07/25/2019 20:03 #001 P.001/002

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L;%(;!;?:GANIZAHON ORITS 15-CB-245464 July 25, 2019
[ INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b. Union Representative to Contact
International Union, Security, Police, and Fire Professionals David L. Hickey, International President
of America (SPFPA)
¢. Address d. Tel. No. e. Cell No.
25510 Kelly Road, (586) 772-7250
Roseville Ml 48066 x108
f. Fax No. g. e-Mail
spfpapres@spfpa.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(a)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since aboutw 2019, the above-named labor organization has restrained and coerced employees in
the exercise of nghts protected by Section 7 of the Act by refusing to provide (R M(JXEAU®)] with
information and assistance he requested for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
North American Security (601) 715-0429
4c. Fax No. 4d. e-Mail
s kingknight@nasecurityinc.com

§. Location of Plant invoived (street, cily, stafe, and ZIP code) | 6. Employer representative to contact

1880 Lakeland Dr. Suite B-1 Stephanie King-Knight, MS State Contract Manager
Jackson, MS 38216
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Guard Service Security 50+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No. Mﬂﬁ’
(b) (6), (b) (7)(C) 11¢. Fax No. 11d e-Mail
b) (), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code) (b) (6), (b) (7)(C)
12. DECLARATION

| declare ) (6 H statements therein are true to the best of my knowledge and belief.

6), (b Tel No.
. (b) (6), (b) (7)(C)
(signature of representative or person making charge, ‘ due Cell No.
Address: Date; Fax No.
(b) (6), (b) (7)(C) RN (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NL.RB) in processing unfair labar practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information 10 the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




07/29/2019 10:53:08 (Eastern Time) NLRB Fax-on-Demand from andrew.miragliotta@hirb.qov For NLRB 0272

—UNITED STATES OF AMERICA : 0O NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case "Date filad —
CHARGE AGAINST LABOR ORGANIZATION OR ITS
" AGENTS 15-CB-245739 July 29, 2019

“INSTRUCTIONS: Filé n original of this charge with the NLRB Raglonal Diractar of the reglon in which the alleged onfair fabor practice
: pbturrad orlx eccurring, |

1. LABORl ORGANIZATION OR IT5 AGENTS AGA

INST WHICH CHARGE (5 BROUG

"a. Name ‘ b. Union Represantative to Contacl

. AMERICAN POSTAL WORKERS-UNION LOCAL 96 1 Melvin Richardson
Local Union President

c. Adtress d. Te\. Nu. e.e. CalNo.

830:East E H Crump Blvd, Memphis, TN 38104 801)315-0789
{. Fax No. 1 g e-Mail

(§01)525-2799

h. The abave-namaed jabor organizafion or lis aganta havo engaged in and are engaging in unfalr labor praclicés within the mearing of saction
8(b), subsection(g) {1XA) &f the Notional Cabor Relations Act, and these unfalr labor praclicas are unfair praciices affecting commerce within
the meaning of the Act, or are unfair praclices aflecting commeroe within the meaning of the Act and ihe Postal Reorganizafion Act,
2. Basisof-the Charya {sef forth a clear and concise sletement of the Iacts constituling the alieged unfalr labar praciicas)

since about [EEERNEN 2019, the above-ngmed labor organization has resirained and coerced employees in the
exercise of rights protecled by Section 7 of the Act by refusing to provide Union MamberQEORORIS with the
grievance documenmas requested, for arbitrary or discriminatory reasons or in bad faith.

Since aboutifiRERIEIE2019, the above-named labor organization has restrained and coerced employees in the
exarci¢e of rights protected by Section 7 of the Act by falirg to kesp Union Member(QECIRORGIS)Iadequatety

informed about the. status of jlillgrievance and refusing lo provide requested information about the dates of each
step in the grievance. process,
3 Nama clEmpioyet ' %8, Tel. No. 4b. CallNo,
United ‘States Postal Servica“ 901-621-2675 | .
4c. Fax No. 4d. e-Mail
N _ 901-521-32'14 .
5. Localon of Plantinvolved (street, Gy, stafe, and ZIP code) 6. Emplayar representative to contact
§55 S BB King Blvd, Memphis, TN 38101 Car Halbart Managet of Transportation
[7: Type of Establishment tfactory, mine, wholesater) 8. Principal produtt of service . Number of Workers empioyed
US Mai US Mail
10. Full name of party filing charge
;M (b) (6), (b) (7)(C '

[ ¥1.Address of party filng charge (uireel, cly, stalo, and ZIP cods)
(b) (6), (b) (7)(C)

- RATION
lideciare that | have read the above ¢ 8t the statements therein are trys to the best of my knowledge and beflef.

b)

(8), (b) (7)(C) .
UTYOR AEMT SNt uvs o office, if.any

Address: s Date! Fax No.

(6) 6). () (7)(C) | o
72720 "

WILLFUL FALSESTATEMENTS ON THIS CHARGE CAN BE PUNISHED DY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
© PRIVACY ACT STATEMENT o
Soficitation of the information on this form I aithorized by the National Labor Relations Act (NLRA), 29 1/ S.C. § 181 etseg. The ?nnctpsl uu-.ol’. the infqmution is 1o
assian the Natfonnl Labor Kelations Bdard (NLRD) in proctssing unfuir fabor praciice uad rclated proceedings or fitigation. The routine uses for the infurmaiion are fully
set forth in the Padernl Regitter, 71 Fed, Reg. 7494243 (Dec. 13, 2006). The NLRB-will further explain these uses upon request. Diselasure of this information to the |
NLRB is voluntary; bowevér, fallure 1o supply.the information will-cause the NLRB to décline to invoke its processcs.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LAABGOEI;.?SRGANIZATION ORITS 15-(B-245741 July 30, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1._LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Electrical Workers, Local 345 Russell L. Cabe
Local President and Business Manager
c. Address d. Tel. No. e.e. Cell No.
2443 Capital Court, Mobile, AL 36695 (251)634-3878
f. Fax No. g. e-Mail
(251)634-1493 russellicabe@gmail.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about |l 2019, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to process the grievance of (JKCMIIXEI(®)] regarding the

Employer refusing to allow |l to return to work for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Alabama Power Company (205)767-9428 (205)767-9428
4c. Fax No. 4d. e-Mail
jhaynes@southernco.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5396 Airport Blvd., Mobile, AL 36608 Jennifer Haynes
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Utility Electricity 6613
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

((QXCONQXEI(®) individual

Print/type name and title or office, if any Cell No.

(b) (6). (b) (7)(C)

Date: Fax No.

(b) (6), (b) (7)(C)

e-Mail
(b) (6), (b) (7)(C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7X(C)




UNITED STATES OF AMERICA

DO NOT WRITE I‘N THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Datg [nled

FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION ORITS AGENTS

15-CB-244629 July 30, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name .
Bakery, Confectionery, Tobacco Workers & Grain Millers

b. Union Representative to Contact
Letitia Malone

Union, Local 149 Business Agent

c. Address d. Tel.No. - e.e. Cell No.
3035 Directors Row (901)345-3334 (901)493-0029
Building A, Suite 1308 f. Fax No. g. e-Mail
Memphis, TN 38131 (901)345-3880

h. The above-named labor organization or its agents have engaged in-and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair 1abor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about QECRORGIW] 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing or refusing to compensate employee QEQRORGIS) for

(b) (8). (b) (7)C)

hours of work[jfj missed while attending mandatory Union
discriminatory or in bad faith.

training for reasons that are arbitrary,

3. Name of Employer

Kellogg Company

4a. Tel. No. . 4b.- Cell No.
(901)853-5311
4c¢c. FaxNo. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
585 Morrison Road, Rossville, TN 38131

6. Employer representative to contact
Ryan Hammer Plant Manager

7. Type of Establishment (factory, _mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Factory Food Products _ 400
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
b) (6), (b) (7)(C
) ), () (TXC) 11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowiedge and belief.

) (7)(C)

Tel No.
W an Individual
rint/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Date: Fax No.
7/@/ 20/ C] e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 15-CB-244598 July 30, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
United, Steel, Paper & Forestry, Rubber, Manufacturing, Patrick Gallagher
Energy Allied Industrial & Service Workers Sub-District Director
c. Address d. Tel. No. e. Cell No.
777 Dearborn Park Ln, Ste J, Columbus, OH 43085-5716 (614)888-6052 (216)287-1664
f. Fax No. g. e-Mail
(614)888-9870 pgallagher@usw.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) & (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

SEE ATTACHENT
3. Name of Employer 4a. Tel. No. 4b. Cell No.
AM/NS Calvert
4¢. Fax No. 4d. e-Mail
joel.stadtlander@arcelormittal.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1 Steel Drive, Calvert, AL 36615 Joel Stadtlander
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. ‘Number of Workers employed
Steel Mill Steel 1600
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)¥ (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code) IONOIN®

12. DECLARATION

and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6). (b) (7)(C)

........... S Printtype name and title or | Cell No.

office, if any B ®) 6). (b) (7)(C)

Address: Date: Fax No.

(b) (6), (b) (7)(C) 7/2?/ —
Al b) 6), (o) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




ATTACHMENT- Amended Charge: 15-CB-244598

(1) Since on or about March 1, 2019, the above-named labor organization has violated the Act by attempting to

cause and causing AM/NS Calvert to restrain and coerce employees of AM/NS Calvert in the exercise of their
Section 7 rights.

(2) Within the last six months, the above-named labor organization has violated the Act by entering into a collective
bargaining agreement with the Employer at a time when it did not represent the employees of the-bargaining unit.

(3) For the past six months and continuing, the above-named labor organization has violated the Act by receiving
assistance and support from the AM/NS Calvert.

(4) Forthe past six months and continuing, the above-named labor organization has violated the Act by maintaining a

neutrality agreement with AM/NS Calvert which unlawfully restricts employees of AM/NS Calvert in the exercise of
their Section 7 rights.





