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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
__, NATIONAL LABOR RELATIONS BOARD Case Date fited )
CHARGE A ST LABOR ORGANIZA R
G GAIN AGOE':ITS TION OR ITS 18-CB-249273 October 01, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
| occurred of is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
USW Local Union 460-G Emil Ramirez
District Director
¢. Address d. Tel. No. . Cell N l
3433 Broadway St NE, STE 315, Minneapolis, MN 55413 {612) 623-8045 € o
' . FaxNo. g. e-Malil T
(612) 331-4266

h. The above-named labor organization or #ts agents have engaged in and are engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (1)(A) of the National L.abor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act,

2. Basis of the Charge (set forth a glear and concise statement of the facts constituting the alleged unfair labor practices)
Since about (QACQNCIYIS) - ; 1 9, the above-named labor organization has restrained and coerced emn B ?
the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievances of (b) (6), (b) (7)(

regarding time and one half M hours worked in excess of 8 hours in a day; recall and reporting pay;
employees working alone: and uspension, for arbitrary or discriminatary reasons or in bad faith.

3. "Name of Employer T 4a. Tel No. 4b. Cell No.
Covia
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) B 6. Employer representative to contact
38770 Ottawa Rd, Le Sueur, MN 56058 . B Matt Mettling Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Sand Mining s
1ta. Tel. No.
11¢. Fax No.

arty filing
b) (6), (b) (7)(C)

12. DECLARATION
1 deciare that | have read the above charge and that the statemants therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
o person making charge) | e name and e o offce 1| G lSw N aIe
F Date: Fax No. )
i
!October 01,2019
{
_____ |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information en this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 ez seq. ‘The principal use of the information is o assist the

Nationul Labor Relations Buard (NLRB} in processing unlair Jabor practice and related proceedings or litigation. The routine uses for the mformation are futly set forth in the Federal

Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NT,RB will further explain these uses upon request. Disclosure of this information to the NLRB is V‘W, failuge

to supply the infonnation will cause the NLRB to declineg to invoke its Pprocesses.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

18-CB-249363 QOctober 3, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to Contact
WISCONSIN RURAL LETTER CARRIERS ASSOCIATION Julia Doggett
c. Address d. Tel. No. e.e. Cell No.
P.O. Box 503, West Chicago, IL 60186 (217)622-3820
f. Fax No. g. e-Mait
Julia.doggett@nrica.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or.are unfair practices affecting commerce within the meaning of the Act and-the Postal Reorganization Act.

Employer.

2. Basis of the Charge (set forth a clear and concise statement of the facts.constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by providing confidential information regarding 2 member to the

3. Name of Employer 4a. Tel. No. 4b. Cell No.
UNITED STATES POSTAL SERVICE (800)275-8777
4c. Fax No. 4d. e-Mail
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representative to contact
347 Main Street, Kewaskum, WI 53040 Sarah E. Repinski, Post Master
7. Type of Establishment (factory, mine, wholesaler) 8. Prinqipal product or service 9. Number of Workers employed
U.S. Postal Service Mail delivery services 500,800 +
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
T1c. Fax No. ' 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
1 declare that | have read the abbvocharge and that the statements therein are true to theA best of my knowledge and belief.

~~
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(b) (6). (b) (7)(C) o0 0 0C
Print/type name and title or office, if any Cell No.
) (6), ) (7)C) R
Date: Fax No.
l O/ / / / q e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT .

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explaifi:these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will caissc the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 18-CB-249477 October 4, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Association of Letter Carriers (NALC) Branch 2 Ronald Kania, President
¢. Address d. Tel. No. e.e. CellNo.
11716 W. Greenfield Avenue, Miiwaukee, WI 53214 (414)444-1836
f. Fax No. g. e-Mail
h. The above-named labor organization or its agents have engaged in and are engaging in unfair Iabor practices within the meaning of section

8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the arievance b) (6), (b) (7)(C)
regarding the Employer’s denials of il S 2019 and [Slsial 2019 (b) ( ), ( ) (7) laims, for arbitrary
or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service (414)258-7964
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
7440 W. Greenfield Avenue, Milwaukee, WI 53214 Lydia Caldwell
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Mail services
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

b) (6), (b) (7)(C)

DECLARATION

statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)

int/type name and title-or office, if any Cell No.

Date: Fax No.

D& A e

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U S CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 ez seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infor
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

oo 000




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Coss Saie Ficd
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18-CB-249921 October 15, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UFCW 431 (b) (6). (b) (7)C)
Tie:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
501 N Elkrun Road -
IA Waterioo 50703- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Tyson Fresh Meats (319) 236-2636
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
501 N Elkrun Road
IA Waterloo 50703- Title: Human Resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Food Processing Pork 2909
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
filing charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address — (date) 2142019 15:53:07 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES OF AMERICA " DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 18-CB-250022 October 16, 2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. <
1. LABOR ORGANIZATION OR {ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
National Association of Letter Carriers (NALC) Branch 2 Ronald Kania, President
c. Address ' d. Tel. No. e.e. Cell No.
11716 W. Greenfield Avenue, Milwaukee, WI 53214 (414)444-1836
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to inform and process four of (QXONIIX(®)]

() (B). (0) (7)5

2018 settled grievances over hold down and guaranteed pay contractual violations, for which as not
received payment, for arbitrary or discriminatory reasons or in bad faith. The Union has also failed and or refused
to proces 019 notice of removal grievance and inform ((QXQMXW®) of the status of the grievance
for ar_tﬂ_t_r.tary or discriminatory reasons or in bad faith.
o .
3. Name of Employer 4a. Tel. No. ’ 4b. Cell No.
United B¥ates Postal Service (414)258-7964
O 4c. Fax No. 4d. e-Mail
5. Locatio@ Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
7440 VEGreenﬁeld Avenue, Milwaukee, WI 53214 Lydia Caldwell
7. Type of%ablishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Mail services
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. ' 11d e-Mail .
' (b) (6), (b) (7)(C)

CLARATION

htements therein are true to the best of my knowledge and belief..

Tel No.
(b) (6), (b) (7)(C)

Printitype riame and title or office, if any Cell No.

Date: Fax No.
e-Mail
\q (b) (6), (b) (7)(C)

\D‘“O\.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD | Case Date filed
CHARGE AGAINST LAAZOE:‘(?SRGANIZATION ORITS 18-CB-250053 October 16, 2019

INSTRUCTIONS: File aﬁ original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union»Representative to Contact
United Steelworkers Travis J Lohmann

Staff Representative

c. Address d. Tel. No. e.e. Cell No.
3433 Broadway Street NE, Suite 315, Minneapolis, MN (651)623-8003 (651)338-0047
55413 f. Fax No. g. e-Mail
(612)331-4266 tlohmann@usw.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about01 9, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and/or refusing to respond to emails and failing and/or
refusing to process the grievance of [QECNEIW(9] (HXHN(XCA(®)] and [((HXEM(DXE(®] regarding their

potential transfer to a new position and the subsequent termination of (JIGMGX(®) (b) (6), (b) (7)(C) kel
abouthg for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer A 4a. Tel. No. 4b. Cell No.
Service Employees International Union 651.294.8100
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
403 Woodlake Dr. SE, Rochester, MN 55904 Kassie Hobbs, Lead Organizer
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Labor Organization Employee Representation 4
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No
(b) (). (b) (7X(C)
Address: Date: Fax No.

(b) (6), (b) (7)(C)

e-Mail
10-110-19 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

) PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L:BG(:: ;)SRGANIZATION ORITS 18-CB-250294 1 October 21, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
SEIU Healthcare Minnesota Kevin R. Kuehn
Internal Organizer
c. Address d. Tel. No. e.e. Cell No.
345 Randolph Avenue, St Paul, MN 55102-3610 (651)294-8100 (612)381-6814
Yuwite, 100 f. Fax No. g. e-Mail
(651)294-8200 kevin.kuehn@seiuhcmn.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting’ commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about m 2018, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by failing to properly represent Charging Party (QIOQN(XW®) at arbitration, for arbitrary and/or
discriminatory reasons or in bad faith.

Since aboutji019. the above-named labor organization has restrained and coerced employees in the exer i
protected by Section 7 of the Act by providing confidential protected health information regarding Charging Pan;w«s
the Employer, without the Charging Party’s permission, for arbitrary and/or discriminatory reasons or in bad faith.

Within the past six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

rotected by Section 7 of the Act by failing to properly represent Charging Party QISFUIHIR) by failing to seek the enforcement of

Wrbltratlon award and by failing to communicate with the Chargung Party regard hrbitration award, for arbitrary and/or
discriminatory reasons or in bad faith.

3. :;:I:hof::rlg:sr 4a. ?;%'9.@333 -\&H 4b. Cell No.

‘ﬁmb “QO,\'\\‘l 'S“Q“Alua %‘QO.\TXA\’PC\‘(‘ 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (streét, city, state, and ZIP code) 6. Employer representative to contact

2901 Metro Drive, Bloomington, MN 55425 \(cx‘émx?imgo /Cf\Q,\lQ, \foMmQx-
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service < . 9. Number of Workers employed

Various Health Care / ?‘(\QX‘NO.Q&, 750
19 A QR SLEE fhd g 11a. Tel. No. =N""111b. Cell No.

(b) (6)7 (b) (7)(C) . (b) (6). (b) (7)(C) »

11c. Fax No. 11d e-Mail )
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

3046 Knoliridge Drive, Prior Lake, MN 55372
: 12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief,

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

Address: ’ Date:’ Fax No.

b) (6), (b) (7)(C ( '
(b) (6), (b) (7)(C) AL 09 [ —
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(#19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Lol R L ?)PACEFIed
CHARGE AGAINST LABOR ORGANIZATION Case ate Fi
ORITS AGENTS 18-CB-250389 Oct. 22, 201

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to contact
International Association of Machinists and Aerospace Workers Alex Hoekstra
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Celi No.
107 Warren Street, Suite #2, Beaver Dam, WI 53916 920-2194919
f. Fax. No.
g. e-mail
tamawd10@sbcglobal. net

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices-are practices -affecting-commerce within the-meaning of the Act, or these-unfair-labor:practices affecting commerce.-within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair iabor praclices)
Dismissal of Grievance(s) without communicating, or confirmation, Back-Door Deals, refusal to fairly represent, denial of information,
including but not limited to, relating to personal grievance(s), denial of admission to personal grievance(s) meetings or appointments.

3. Name of Employer 4a, Tel. No. b. Cell No. o c. Fax No.
Mercury Marine 920-929-5000

' d. e-mail
5. Location of plant involved (street, city, state and ZIP code) ’ ‘6. Employer representative to contact
plant #3 Human Resources -
W6250 W Pioneer Rd, Fond du Lac, WI 54936

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Boat Motors 2300

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 1ta. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d. e-mail
(b) (6). (b) (7)(C)
12. DECLARATION Tel. No.
declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
my knowledge and belief.
Cell No.
(b) (6), (b) (7)(C) B ((0) (6), (b) (7)(C)
(PrintAype name and title or office, if any) Fax No.
10/17/2019 || e-mail
. Addr Dat .
o © (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD Case Dato Filed
CHARGE AGAINST LABOR ORGANIZATION er
OR ITS AGENTS 18-CB-250683 October 28, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
SEU Rasha Ahmad-Sharif
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
345 Randolph A (651) 294-8100
andolph Ave. ——
MN St.Paul 55102- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
HealthPartners (952) 883-6000
c. Fax No. d. e-Mail
Shawn.D.Giese@HealthPartners.cm
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Shawn D. Giese

8170 33rd Ave. So.
Title: HealthPartners Human Resources

MN Bloomington 55425-

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare 25000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11 Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6). (b) (7)(C), (b) (6). (b) (7)(C), Cell No.
By . : : (b) (6), (b) (7)C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
b) (6), (b) (7)(C
(b) (6). (b) (7)(C) ——
Address (date), 2282019 12:49:38 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18-CB-250687 October 28, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UFCW International Union, ALF-CIO & CLC, Local 9 Richard Morgan

Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(507) 437-8647
316 4th Ave NE -
MN Austin 55912- f. Fax No. g. e-Mail
ufcwlocalSrich@yahoo com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Accentra Credit Union
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
400 4th Ave NE
MN Austin 55912- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Financial Banking
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Brad Hjellming (507) 434-3314 -
Accentra Credit Union c. Fax No. d. e-Mail
- (507) 434-3300 bradh@accentracu.org
11. Address of party filing charge (street, city, state and ZIP code.)
400 4th Ave NE
MN Austin 55912-
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (507) 433-7394
Adam J. Houck Adam Houck Cell No.
(763) 218-8134

(signature of representative or person making charge) (Print/type name and title or office, if any)

. 0.
Title: Attorney (507) 433-8890
300 First St NW e-Mail

Address AUSIBIN SS012 (date), 10/28/2019 14:24:52 ahouck@adamsrizzisween.com

Fax N

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



10/31/2013 09:27 FAX

B12 333 0535 FELHABER LARSON

00Z/002

FORM EXEMPT UNDER 44 U §.C 3512

FORM NLRB-508

(4-18)

INSTRUCTIONS: File an original with NLRE Regional Director for the region In which the alleged unfzir laber praclice occurred or is oceurfing.

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case
OR ITS AGENTS 18-CB-250952

Dale Filed
October 31, 2019

s

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name

Minncsota Nurses Association

Eric Tromnes

b. Union Represenlalive ta conlzcl

e. Cell Np,

¢. Address (Street, city, state, and ZIP codlc) d Tel No
651-414-2800

345 Randolph Avenue, Suite 200 T Fa N

\ . Fax. Ne.

St. Paul, MN 55102 651-695-7000
g. a-mail

Eric, Tronnes@mnnurses.org

8(B)(1), 8(L)(3)

h. The above-named labor organization has engaged in and is engaging in unfair labor praglices within the mezning of section 8(b) and (lis| subseclions)
of the National Labar Relallons Acl, and these unfair lahor
practices are practices affecling ccmmerce within the meaning of the Acl, or these uniair labor practices affecting commeree within the meaning of

the Act and the Postal Reorganization Acl.

2. Basis of Ine Charge (set forth a clear and concise statement of the facts consliluting the alleged unfair labar practicae)

Within the preceding six (6) month period the Union has refused to bargain in good faith with the Limployer by insisting upon conditions
prerequisite to bargaining that are non-mandatory subjects of bargaining in violation of Section 8(b)(3) of the Act, The Union
additionally violated Sectiens 8(b)(1) and (3) of the Act on October 30, 2019, when Unjon representatives appeared to have electronically
recorded portions of contract negotiations wilhout notice or Employer consenr.

3. Name oﬂf Employer
Mayo Clinic [{ezlth System - Mankato

43. Tel. No. b. Cell No.

507-594-5630

¢. Fax No.
507-385-4750

d. e-mail
hansen.amanda@mayo.edu

5, Location of plantinvolved (stresl, cily, state and ZIP code)
1025 Marsh St.

Mankatn, MN 36001

6. Employer representalive o contacl
Amanda Hansen

22() South 6th Sireet, Suile 2200, Minncapolis, MN 55402

7 Type of establiehmenl {factory, mine, whaolzssier, ctc.) B. ldenlify principal produet or service 9. Number of workers employed
Hospital Health Care 565

10, Full name of pany iillng charge

Paul J. Zech, Felhaber Larson

11. Address of party fillng charge (stree!, oity, stale and ZIP cods) 11a, Tel No b. Cell No. c. Fax No,

G12-373-8430

612-338-0335

d. e-mall
pzech(@felhaber,com
12. DECLARATION Tel No.
| declare hat | hava read Lhe abave charge and |hal Ihe slatements 612-373.8430
are true to the besl of my knoawladge and beligf,
Cell No.
\\ Paul I. Zech, Attorney
(SJ'M of edxeMrtalvy or purson making chargs) (Printhype name and Gilie or cffics, if any} Fax N,
612-338-0533
- - . . 4019 e-mail
Address 220 §¢ ct, Suite 2200, Minncapolis, MN 55402 pae Oct 31, 2019 prech@felhaber.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicilation of the informalion on this form is aulhorized by the National Labor Relgtians Act (NLRA), 29 U.$.C. § 151 o! seg. The principal uae of lhe infarmallan is ©
assisl the Mational Laber Refallons Board (NLRB) in processing unfarr labor practica and relaled proceedings or litgalion. The routne uses for the informallon are fully
zet forth n 1he Fedoral Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRE will furthor explain lhese uses upon request. Diacinsure of Lhls Infarmauer: 1o (he
NLRE s volunlary; however, failure ‘o supply the informaton may causa the NLRB 0 ¢ecling lo invoke its processes.





