16/89/2019 12:46 318--221-68888 FEDEX OFFICE 1823 PAGE B2

INTERNET . ‘ ' ° FQRM EXEMPT UNDER 44 ).8.C 35 |2
FORM NLRB-508 UNITED STATES OF AMERICA o ot '
{2-08) NATIONAL LABOR RELATIONS BOARD I Cass 0o NOT WRITE IN THIS SPACE '
CHARGE AGAINST LABOR ORGANIZATION ' Date Filed =

OR ITS AGENTS | 21- -CB- 249685 10-09- 2019

INSTRUC‘_TIONS File an original W|th NLRB Reglonal Dlrector for the reg:on in which the alleged unfair Iabor practlce occurred or is accurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT I

! a. Name _ b. Union Representativa to contact i

i Marine Clerks Association, ILWU Local 63 (b) (6), (b) (7)(C) :

| c. Address (Street, city, state, and ZIP cods) : d. Tel No, e. Cell No. ]
| 350 West 5th Street, #200 ' 310-521-6363 |
| San Pedro, California 90731 o : f. Fax No. ) (6), (b) (1)(C) i
310-621-6343 '

h, The above-named organization(s) or its agents has. (havs) engaged in and is (are)engaging in unfair labor practices within the meaning of saction 8(b),
subsection(s) (list subs&dlon5)_€ (A) of the National Labar Relations Act, and these. unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these Untair tabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the aﬂeged unfair labor practices)
NI

- Since 018 and continuing to the current date, the above-named labor organization has restrained and coerced ,
employees in the exercise of rights protected by Section 7 of the Act by refiising to process the grievance and/or the internal |

union complaints of QICNOIGI(®) including by faili noti pf the status of these grievances. a ainst !
Union representative R Union representative SRS 5) (7)C) member and memberw |

;
\
J -for arbitrary or discriminatory reasons or in bad faith.
1 - OnW:st the above-named labor organization has restrained and coerced employees in the exercise of rights
| protected by Section 7 of the Act by refusing to represent empIOyee b) (6), (b) (7)(C) henﬁwas terminated

i. from the Employer for arbitrary or discriminatory reasons or in bad faith. .

3. Name of Emp]oyer 4z. Tei. NOAI b. Cell No.
(1) Pacific Maritime Association & (2) Fenix Marine Services )
_ . c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and Z/IP code) 6. Employer reprasentative to. contact
614 Terminal Way, : Eric Naefke, Labor Relations
San Pedro, CA 20731 L Manger
7. Type of establishment (facfory, mine, whoiessler, efc) 8. Identify principal product or-service 9. Number of workers employed
| Port | Port operation : 500+
: - 11a. Tal. No. 2/ 10, (B
i ) -
i
i c. Fax No, d. e-Mail
) O )
Tel. No.

ements therein are true to the best of my knowledge and belief.

' By (b) (6), (b) (7)(C) BRI 05) (6). (b) (7)C)() (6). (5) (7)(C)
:  charge)  (Printtype name and tifle or office, if any) | .

5 Fax No.

- 6), C TN (b) (6), (b) (7)(C)

i Address (dare)‘o /q /’ ci

o WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U5, CODE, TITLE 18, SECTION 1001) -

PRIVACY ACT STATEMENT
Solictation of the mlormahm on this form i authorized by tha National Labor Relations Act {NLRA), 29 U.5.C. § 151 et seq. The principal use of the information is to assist the Nationai Labor
Relations Board (MLRB) in processing unfair labor practice and related proceedings or litigalion. The routine uses for the infarmation ara fully set forth In the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to tha NLRB is voluntary: however, failure to supply the information will cause
the NLRB 1a deciina 10 Invake its processes.



’ /"
10/04/2019 2:25 PM FAX (b) (06), (b) (7)(C) | @0002/0002

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
R ST OR ION
CHARGE AGAIN LI;‘BS%I:‘TS GANIZATION OR ITS 21-CB-249452 10-03-2019

INSTRUCTIONS: Filo an original of this charge with the NLRE Roglenat Diractor of tho reglon In which the alloged unfair labor practico

oceurrod or Is occurring. .
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1$ BROUGHT
a. Namo b, Ligian Bencacactaroe to
Service Employees international Union, United Service (b) (8), (b) (7)(C)
Workers West

¢, Address
828 W. Washington Blvd.
Los Angeles, CA 90015

a. Cell No.

9. o-Mail

h. The above-named labor organization or its agents have eéngaged In and are engaging in unfair labor practices within (he meaning of section
8(b)(1)(A) of the National Labor Relations Act, and thase unfair labor practices are unfalr practices affecting commerge within tha meaning of
the Act, or are unfair practicas atfecting commerce within the meaning of the Act and tha Postal Reorganization Act.

2. Basis of the Charge (set forth 8 clear and concise statement of the Tacts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process and/or arbitrate the grievance of
employee (b) (6), (b) (7)(C) egarding ermination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employor 4a. Tel, No. 4b, Cell No.
Disneyland Resort 714-781-2550
4c. Fax No, 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP coda) 8. Employer ropresentative to contact @e’t‘f'\ Browr
1313 Harbor Bivd., Anaheim, CA 92802 Petra (last name unknown), Custodial Manager

7. Type of Esteblishment (factory, mine, wholosalor) ’ 8. Pringipal product or service 9. Number of Workers omployed
Theme park and resort Entertainment R g Unknown <
7)(C)

liing charge 11a. Tol. No. 1
an individual (b) (). (b) (7)(C)
11¢, Fax No. 11d e-Maz
& e (b) (6), (b) (7)(C)
11. Addrass of party filing charge (streel, city, state, and ZiP code)
(b) (6), (b) (7)(C)

12. DECLARATION
I doclara that | have road the above charge and that tho statoments thoroln are truc to tho bost of my knowledgo and bellef.

F(©) (©). (b)

(

Tel No.
C
S (b) (6), (b) (7)(C)sm
individual
::;mype name and titie of office. I | C (b) (6), (b) (7)(C)
Address: Dat: Fax o
(b) (6). (b) (7)(C) 0 2 /?

WILLFUL FALSE STATEMENTS ON THIS CHARCE CAN BF, PUNISHED BY FINE AND IMPRISONMENT (1).5, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Nutional Tabor Relutions Act (NLRA), 29 US.C. § |51 ¢t 5eq. The principul use of the information is to

assist the National Lubor Relations Roard (NLRB) in processiny untair labor pructice ond related proceedings or litigation. The rontine uses for the informution are fully

set forth in the Federal Reyister, 71 Fed, Reg, 74942-43 (e, 13, 2006). The NLRE will further expliain these uses upon request. Disclosure of thix intorp;

NLRB iy voluntary, however, fuilure to supply the information will cuuse the NLRE to decline to invoke its PrOCesses, W



18/89/2819 12:46 316--221-8880 FEDEX OFFICE 1823 PAGE 83

INTERNET ' . . FORM EXEMPT UNDER 44 U.B.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA a THI e
(2-08) NATIONAL |LABOR RELATIONS BOARD Cote DO NOT WRITE IN THIS SPACE [
CHARGE AGAINST LABOR ORGANIZATION - =% m(s Fikad [

OR ITS AGENTS ‘ - 21-CB- 249713 -10-09-2019 |

INSTRUCTIONS: File an original with NLRB Regional Director for tha region In wh:oh the alleged unfair labor practice occurred or is occurrlng
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Marine Clerks Association, ILWU Local 63 ‘ (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel No, a. Cell No,
350 West 5th Street, #200 _ 310-521-6363 :
San Pedro, California 90731 , , f. Fax No. W
: ’ 310-521-6343

h. The above-named orgamzatlon(? or its agents has (have) engaged in and is (are)angaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) (1)(A) _ . ____ _ofthe National Labor Relations Act, and thesa unfair labor practices
ara unfalr practices affecting commerce within the meaning of the Act, or these unfair fabor practices ara unfair practices affectmg commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth & clear and concise statement of the facts constituting the alleged unfair labor practices)

- Within the past six months, the above-named lahor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by refusing to process the grievance of ) (6), (b) (7)(C) egardihg
termination of employment for arbitrary or discriminatory reasons or in bad faith.

(b) (8). (b) (7)(C)|

- Since 2018 and continuing to the current date, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusng to process the grievance and/or the internal ;
r
t

Unl?” complaints o (b)) ((66))( )(537)(&7)(0) including by i fthe gnevances against

Union representative nion representative (SSRGS mber and member SASMCAIIS)
for arbi iscriminatory reasons or in bad faith.
-On 018, the above-named labar organization has restrain COBIC ees in the exercise of rights
‘protected by Section 7 of the Act by refusing to represent employee enWNas terminated

from the Employer for arbitrary or discriminatory reasons or in bad faith.

3. Nama of Employer ' 4a. Tel. No. .b. Celf Ne.

(1) Pacific Maritime Association & (2) Fenix Marine Services
c. Fax No. d. e«Mail
5. Location of plant involved ({street, crty state and ZIF code) ’ 6. Employer representative to contact
614 Terminal Way, . : Eric Naefke, Labor Relations
San Pedro, CA 80731 ' Manger
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 8. Number of workars employad
Port Port operation 500+
H 11a. Tel. No.
¢. Fax No.
DECLARATION Tel. No.

ptaterments therein are frue to the best of my krmdedge and belief,

By ‘ (b) (6). (b) (7)(C) BRI (b) (6), (b) (7)(C)
ng charge)  (Printtype name and title ar office, if any)

Fax No.
|
: (b) (6), (b) (7)(C) , ‘ PEVETE (D) (6), (b) (7)(C) ;
' Address ' (catel DA/’ 4 :
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND SPRGONMENT (U5, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is autharlzad by the Matianal Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The pnnctpal use of thé information s {0 assist the National Labor
Relations Board (NLRB) in processing unfair 1abar practice and related proceedings or litigation. The routing uses for the infarmation are fully set forth In the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses vpen request. Disciosure of this information te the NLRB is voluntary, however, failure to supply he information will cause
the NLRB to decline to invoke its processes.



16/83/2019 12:46 3lp--221-@888 FEDEX OFFICE 1823 _ PAGE B4

INTERNET ' FORM EXEMFT UNDER 44 ).5.C 3512
FORM NLRBE-508 UNITED STATES OF AMERICA T e pmpryTr Tt ————
(2-08) NATIONAL LABOR RELATIONS BOARD ) Case DO NOT WR"E';::::Z:PACE :
CHARGE AGAINST LABOR ORGANIZATION . !
OR ITS AGENTS 21 CB-249724 10-09-2019 :

= i s

_ INSTRUCTIONS File an original with NLRB Regional D(rector for the region in which the al!eged unfair iahor practice occurrad or Is oecurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGA[NST WHICH CHARGE IS BROUGHT

a, Name b. Unlon Representative to contact

Marine Clerks Association, ILWU Local 63 ' (b) (6), (b) (7)(C)
| c. Address (Street, city, state, and ZIP code) . d. Tel. No. e, CellNo, .
350 West 5th Street, #200 310-527-6363 i
. San Pedro, California 90731 . | | f. Fax No. ®) (6, ) (71C)
i 310-521-6343

subsection(s) (fist subsections) é)(A _

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair fabor practices within the meaning of section 8(b).
R of the National Labor Relations Act, and these unfair labor practices !
are unfair practices affecting commerce wuth:n the meanlng ofthe Act, or these unfair labor practices are unfair practices affecting commerce within the

i Within the past six months, the above-named labor organization has restrained
. rights protected by Section 7 of the Act by refusing to process the grievance of
i termination of employment for arbitrary or discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a ¢lear and concise statement of the facts constituting the alleged unfair labor practices)

(b) (6). (b) (7)(C)

the exe of
egarding

3. Name of Employer 43, Tel. No. b. Celi No.

(1) Pacific Maritime Association & (2) Fenix Marine Services _

c. Fax No, d. a-Mail
5. Lecation of plant involved (street, city, state and ZIF code) 6. Employer representative to contact
614 Terminal Way, Eric Naefke, Labor Relations i
San Pedro, CA 20731 A Manger !
7. Type of establishment (factory, mine, wholesaler, etc.) 8, ldentify principal product or service 8. Number of workars employed
Port : Port operation 500+

- 11a. Tel. No.
c. Fax No. d. a-Mail

. 11. Address of panty filing charge (street, city. state and ZIP code.)

B((6) (6). (b) (7)(C)

f(b) (6), (b) (7)(C)

LARATION
bments tharein are true to the best of my knowledge and befief,

(b) (6). (b) (7)(C)

charge) (Printitype name and title or offics, if any)

(b) (6), (b) (7)(C)

Tel. No,
Il
Fax No.

l Address (date} \b/ q / ,q

TWILLFUL FALSE STATEMENTS ON THlS 'CHARGE CAN BE PUNISHED BY FINE AND IMFRISONMENT (.8, CODE TITLE 18 SECTION 1001)

FRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Nafiona; Labor Relations Act (NLRA), 28 U.S.C. § 161 et seq. The principal use of the information is to assist the National Lator
Relations Board (NLRE) in procassing unfair labor practice and retatad proceedings or litigation. The routine uses for the information are fully set fortn in the Faderal Register, 71 Fed. Reg.
7424243 (Dac. 13, 2006). The NLRB will futher explain these uses upon request. Disclosure of this information to the NLRE is voluntary; however, fallure to supply the information will cause

the NL.RB to decling to ivoke its processes.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRI
(2-08) NATIONAL LABOR RELATIONS BOARD N TEIN TH_'S SPACE
Case Date Filed

CHARGE AGAINIST LADOR ORGANIZATION - 21-CB-249807 10-9-2019
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
United Association of Plumbers and Pipefitters James Hardie

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(858) 554-0586

f. Fax No. g. e-Mail

6313 Nancy Ridge Drive
CA San Diego 92121-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) {list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers
c. Fax No. d. e-Mail
| 5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party ﬁlmg charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C)
b) (6), (b) (7)(C
RICROIUS) c. Fax No. d. e-Mail
- - (b) (6). (b) (7X(C)
11, Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION ] Tel. No.
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date) 10/9/2019 15:03:11 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 21-CB-249839 10-11-2019
AGENTS ;

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
Teamsters, Local 542

c. Address d. Tel. No. e.e. Cell No.
4666 Mission Gorge Place, San Diego, CA 92120

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

LIXEONXEA(®)] recently learned that during a Union meeting held in or about June 2018, and in the presence
of my UPS co-workers, the Union, by its officers and agents, made stateme ) (.6 | —( )7) S ction 7 activities that |

was engaged in at that time (the circulation of a petition to remove a Union The statements
coerce and restrain employees in the exercise of rights under Section 7 of the Act. The statements similarly,
additionally, and/or separately coerce and restrain me personally, since the statements were directed at me.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United Parcel Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2300 Boswell Court, Chula Vista, CA 91914 _
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Package Delivery Package Delivery ‘ 500 plus
10. Fuil name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) ;

12. DECLARATION

e statements therein are true to the best of my knowledge and befief.
Tel No.

| declare that | ha

B3(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) el
inaiviaua
(sig Print/type name and title or office, if any Cell No.

Address: Date: 10/11/19 Fax No.

(b) (6), (b) (7)(C)

e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOTWRITE R THI® 12?::|e -
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 21-CB-250119 10-17-2019

INSTRUCTIONS: File an original with NLRB Reglonal Diractor for the region in which the alleged unfair labor practice accurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
National Postal Mail Handlers Union, Local 303 Eddie Cowens; Local President
c. Address (Streel, city, state, and ZIP code) d. Tel. No. a. Cell No.
11139 South Western Avenue, Los Angeles, CA 90047-4897 323-757-0161

f. Fax. No.

g. e-mall

h. The above-named labor organization has engaged in and is engaging in unfair labo.r~ practices within the meaning of seclion 8(b) and (list subgcti_ons)
1(A) of lhe National Labor Relalions Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfalr labor practices affecling commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facls constiluling the alleged unfair fabor praclices)
See attached continuation sheet,

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
United States Postal Service
d. e-mail
5. Location of plant involved (street, city, stale and ZIP code) 6. Employer representative to contact
5555 Bandini Blvd. Sean Ander; Plant Manager
Bell, CA 90201-6428
7. Type of éstabli_shment {factory, mine, wholesaler, elc.) 8. Idenlify principal product or service 8. Number of workers employed
Poslal Installation Mail Sorting and Delivery 500
10. Fuill name of parly flling charge
(b) (6). (b) (7)(C)
11. Address of party filing charge {streel, city, state and ZIP code, 11a. Tel. No. h. Cell No. ¢. Fax No.
) (b) (6), (b) (7)(C)
d. e-mall
(b) (6). (b) (7)(C) n
. DECLARATION Tel. No.
the above charge and that the statements (b) (6), (b) (7)(C)
best of my knowledge and belief.
Cell No.
(b) (6). (b) (7)(C),
(Print/lype name and tille or office, if any) Fax No.
(D) (0), ) (I )\V) ppen

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicltation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 161 et seq. The principal use of the information is to
assist the Nalional Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litlgation. The routine uses for the information are fully
set forth In the Federal Regisler, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon requesl. Disclosure of this Information to the
NLRB (s voluntary; however, failure to supply the information may cause the NLRB 1o decline to Invoke its processes.



OXQREOIVNS) v. United States Postal Service, National Postal Mail Handlers Union Local 303
Unfair Labor Practice Filing
Continuation Sheet

92 Basis of the charge (set forth a clear and concise statement of the facts constituting the
alleged unfair labor practice)

The charging party, (RRBHR is a former employee, bargaining member,
and[QICNBIWIS! of the United States Postal Service (the “Agency”) gud the National Postal Mail
Handlers Union (the “Union”). JEER had worked for the Agency for CAORORIS s before

il termination in W 2019.

It is an unfair labor practice (“ULP”) for an employer “interfere with, restrain, or coerce
employees in the exercise of the rights guaranteed in section 157 of this title.” iii U.S.C.

158(a)(1). The Agency systematically punished sl for jlllhdvocacy on behalf of] ellow
union members.

Further, it is an unfair labor practice for a union to violate its duty of fair representation.
See U.S.C. 158(b)(1). The Union, in failing to initiate a grievance in a timely manner, failed to
adequately contest the Agency’s removal of gllREE from employment. The Union violated its duty
of fair representation in that was a very active union member who frequently engaged in
concerted activity on behalf of other union members.

On WZOI 8, the Agency issued SRl a 14-day suspension fo
instructions/ missing from work assignment and unacceptable conduct.” On 0
was issued a 14-day suspension for “failure to follow instructions.” On (b) (8), (b) (7)(C
was issued another fourtgen (]14) da susgiension for “failure to follow instructions.” On or around

(b) (6). () MCh e - © NCOHYE as issued another 14-day suspension for “failure to
ollow 1nstructions.”

On

' b 019, the Agency terminate i for “failing to follow instructions,” and
the Agency sites the previous suspensions. After [l was removed, Branch QIZNSIER [ ocal 303
(b) (6), (b) (7)(C) filed a grievance on the behalf of However, did not file
timely. gl was nine days past the deadline to file a grievance for removal. As such, the grievance
was denied. This negligence in missing the deadline to file a grievance shows the malice and the
union’s mistreatment of]

Each of these disciplinary actions relate to incidents in which SEEEE was explicitly
advocating on behalf of other union members, raising to management issues of violations of the
collective bargaining agreement, or occurred closely in time in relation to [JRSSME other protected
union activity such as grievance filings. Unfortunately, the union, for its part, did very little to
advocate for rights, and in some cases, cooperated with the Agency in issuing the
suspension. | was extremely popular with the local union members, and the union leadership

resented [ popularity, i criticism of union officials and management, and jjj§j advocacy on
behalf of union members.




U.S. Postal Service
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Indeed, in at least one of the suspension, union [JYGKOINIE) (hereinafter
(b) (6), (b) (7)(C) R e = . :

acted as a witness for the Agency’s suspension. Mlt l ter current unign 1
will confirm the union deliberately did not properly represent AR rclation to removal

 that, in a recent discussion with Union b) (7

i 6.0 Bl should be “careful, or the union will get rid of |l like we got rid of
or words to that effect.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 21-CB-250240 10-18-2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters Local 896 Lindy Gerbig
Business Agent
c. Address d. Tel. No. e.e. Cell No.
2050 Lincoln Ave., Pasadena, CA 91103 (213) 712-6930
f. FaxNo g. e-Mail
h

. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [({JX(GX()XEA(®))
regarding the Employer revoking eniority rights for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Ace Beverage LLC (323) 264-6000
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
401 S. Anderson St., Los Angeles, CA 90033 John Coleman, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Distributor Alcoholic Beverages 150
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. d_e-Mai

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
: Tel No.

DIGADIAE®) An Individual | DICKBDIUE)

Prinvtype name ang utle or office, if any | Cell No.

Date: Fax No.
/0 /5)/?

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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UNITED STATES OF AMER'CA

: " DO NOT WRITE IN THIS SPACE

SATIONAL LABOR RELATIONS BOARD

Case | Dale fizd

CHARGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS

i 21-CB-250457 i 10-23-2019

S |

“INSTRUCTIONS: File an original of this charge with the NLRB Regiona) Director of the region in which the alleged unfair labor practice

._occurred or is occurring.

. TABOR DRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

I e<ame

LWU Local 13

I . Union Representative to Contact
Rav Famiiathe

| rresident {
! : i
"z, Adcress ["d. Tzl No. e.e. Cell No.
630 S Centre St San Fedro, CA 90731 | {310)832-2454 ] o
i E Fax No g. e-Mail
R ! o

© 0. Thz above-named labor organization or its agents have engagecd in and are engaging in untair labor practices within the meaning of section
2(b)(1)[A) of the National Labor Relations Act, and (hese unfair lator practices are unfair practices affecting commerce within the meaning of
e Act. or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

e

i
|
|

+ 2. Basis of the Charge (set farth a clear and concise statzment of the facts constituimg the slfeged unfair iabor pracices)
Within the last six months, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by operating a hiring hal! in a manner that was arbitrary,

discriminatory or in bad faith.
lr 3. Name of Emoloyer 4a. Tel. No. ©4b. CellNo. ]
; Pacific Coast Cement Corp 562-435-0195 .
i 4c. Fax No. - 4d, e-Maii
f :
=3 "Location of Plant invoived (steet. cily, star=, and ZIP code) 6. Employer reprasentalive to contact |
) H . [
| 32 Pier D Ave #D. Long Beach. CA 94802 7 _|__Rob Waterman - |
{ 7. Type of Estadlishment (factory, rmine, whotesaler) | 8 Principal product or service 9. Number of Workers zmployed
! Factory _ ) i Cement , 8 :

[T STy 5ing ch [ 17a. Tel. No. | 1w
(b) (6), (b) (7)C)  11a TeL e M (b) 6). (b) (7)(C) |

.

.‘ 11¢. Fax No

5

3

"12. DECLARATION
d that the statements therein are true to the best of my knowledge and belief.

Tel No.
|
[©) (), (©) (/)(C) ;
T DE TaE and tite or office, if any ol Mo
| oo (b) (6). (b) (7)(C) |
Date: Fax No.

i
l

10220

WILLFUL FALSE STRATEMENTS ON THUS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONAMENT (LS, CODE, TITLE 18, SECTION 1081)
PRIVACY ACT STATEMENT

Solwianen of the informatton on this ionm s authonzed by the Natena) Lubor Relavons Act (NLRA), 29 US C.§ 131 e seg. The principal use ol the information is to

assist the Naticna, Labor Relations Soard {NLRB) in processing unfiir Jubor practice and related proceedings er litigation. The routine uses for the information ure tully

set forth in the Federal Register. 7t Fed. Reg, 749%42-43 (Dec. 13, 2008). The NLRB wil] urther expluin these uses upon request. Disclosure of this informazion ro the

NLRB s vwoluntary, however. failure o supply the information writ cause the NLRB {0 deciinz 1o mvoke its processes

(b) (6). (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 21-CB-250647 10-25-2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
ILWU Local 63 O.C.U. John Fageaux
President
c. Address d. Tei. No. e.e. CellNo.
6615 E. Pacific Coast Highway, Suite 250, Long Beach, CA (562)537-5821
90803 f. Fax No. g. e-Mail
john@ilwuocu.org
h. The above-named labor arganization or its agents have engaged in and are engaging in unfair labor pract

ces within the meaning of section
8(b)1(A) and 8(b)(2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Rearganization Act.
2. Basis of the Chamg-{aattorth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about

2019, the above-named labor organization has restrained and coercer - Snagia (5)?“) the
ercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of ’ regarding

ischarge for arbitrary or discriminatory reasons or in bad faith.

(b) (6). (b) (7XC)|

Since about (b) ©), (b) {7) ( C; the above-named labor organization has attempted to cause and caused Hapag Lloyd

to discharge ’ or reasons cther than the failure to tender uniformly required initiation fees and periodic

dues.
3. Name of Employer 4a. Tel. No. 4b. Cell No.

Hapag Lioyd America 562-801-0436

4c. Fax No. 4d. e-Mail
christine.favro@hlag.com

5. Location of Plant involved (street, city, stale, and ZIP code)

6. Employer representative to contact
555 East Ocean Blvd., Suite 300, Long Beach, CA 90802

Christine Favro Sr. Human Resources Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Shipping International Shipping Containers 50
('b) (6),'('b')' (-7-)((-35 filing charge (b) ('6).'(33) (7)(C) 11b. Celi No.

11c. Fax No. 11d_e-Mail

2 and ZIP code)

12. DECLARATION

] declare that | have read the above charge

and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C)

Tel No.

I(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(signature of representative or person making charge) Printtype name and title or office, if any ell No.

Add . Date: Fax No.
(b) (6). (6) (7)(C) e 12019 ax
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ez seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB wilt further expiain these uses upon request. Disclasure of this info

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. W




FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C 3512
(@19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE.
CHARGE AGAINST LABOR ORGANIZATION Cass Delo Filod
OR ITS AGENTS 21-CB-250853 10-30-2019
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a‘i. N:me ho a| 0 £ 0 t _ < Cl 0.0 - ) b. Union Representative to contact
Nntenation non o perating engineer V-0O.T,
tocal SOOI Union Mr. Mke barez
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
& ~ 2\ ~2pi
2405 west Brd Street; Los Angeles, CA Q0057 sz?)b?ss 1561 [(23) 393261
. Fax. No.
~ (213) 559 - al24
) g. e-mail

m.nareZaolocal 561 .69
h. The absve-nadwed Iaior organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair iabor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basy harge (set forth a ¢lg d.eansice statement of the facts constituting the alleged unfair labor practices)
ontoa and ' 2019 1-U-0.€ Local SOI Union failed thar cug of
€ sentatio ooy mu thiple grievances investigations , and fale ‘1-0
file Unéawr labor practice” charoges ag9ain st te emplo%er Lovr hot Providmg
req-ues'l'c N mation VY the Union. Due 4o Cllmcg a Peguthorization Petiticnh
CRE: 21 ~VLD~ ﬂi-ll'-l’f) on A’Pr\' 1Q, 20V and W[*hdm‘n’o tre o‘ufhorﬂ-‘,\ Of tre
1.U-0.E. Local S0V Vmon , and not being able to convince e bargaining unit
membars to Jign epresentation Authorization

Cardg e Un i1$ retaligt
and discrimin@tingg AnnnNsSt me, 'on taliat "
3. Name of Employer 7 4a. Tel. No. b. Cell No. c. Fax No.
HLT Conrad Domestic LLC (@) Z24-442y (¢11)32(1-4313
Hilton San Dweyno &a%@owf d. e-mai -

cassie . veidhart &) h lHev - com
5. Location of plant involved (street, city, state and ZIP code)

6. Employer representative to contact

| Oark Bivd, San Diego, Ch q210) MUrs. Casste Nevdhart

7. Type of esla‘blishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
ote

0)\N2) 400+

11. Addresg

(b) (8). (b) (7XC)

12. DECLARATION

e above charge and that the statements
of my knowledge and belief.

—

Q
’

W (b) (6), (b) (7)(C)

ax No.

—

10 /20 /201 SEERE

Address

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





