FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
INST LABOR OR 21-CB-251122 11-04-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
National Union of Healthcare Workers Barbara Lewis

Title: Organizer

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
5801 Christie AVe Ste. 525 (818) 241-0140 (310) 736-5544
ristie AVe Ste. -

. e-Mail
CA Emeryville 94608- f. Fax No. g (=T ai
blewis@nuhw org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
(714) 326-8900

Kindred Hospital-San Diego

c. Fax No. d. e-Mail

andrew.weiss@kindred.com

5. Location of plant involved (street, city, state and ZIP code)

1940 El Cajon Blvd.
CA San Diego 92104-

6. Employer representative to contact
Andrew L Weiss Esq.

Title: Labor Counsel

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare Facilities Healthcare 309
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Andrew L. Weiss Esq. (714) 326-8900 -
Kindred Hospital-San Diego ¢. Fax No. d. e-Mail
- andrew.weiss@kindred.com
11. Address of party filing charge (street, city, state and ZIP code.)
1940 EI Cajon Blvd.
CA San Diego 92104-
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (714) 326-8900
Andrew L. Weiss Andrew L Weiss Esq. Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Labor Counsel Fax No.
1940 El Cajon Bivd e-Mail

Address San Diego CA92104-___ (date) 11/412019 09:45:09

andrew.weiss@kindred.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGA RITS
GAINSTL/BOR ORGANIZATION © 21.CB-251123 11-04-2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Teamsters Local 683

b. Union Representative to Contact
Lee Fletcher

c. Address
1333 East Madison Avenue, Chula Vista, CA 91911

d. Tel. No. e.e. Cell No.
(619)232-7903
f. Fax No. g. e-Mail
I.fletcher@teamsters683.
com

the Act, or are unfair practices affecting commerce within the meaning of the

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of

Act and the Postal Reorganization Act.

for arbitrary or discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
The above-named labor organization has restrained and coerced employees in the exercise of rights protected by
Section 7 of the Act by refusing to process the grievance of (IGRLOIG(® regardingw

uspension and termination

3. Name of Employer
Transdev Services Inc.

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
3610 Main Street, Chula Vista, CA 91911

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Transportation Transportation Over 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)
b 7

12. DECLARATION
bove charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6). (b) (7)(C)

Tel No.
b) (6), (b , an individual
rin/type name and title or office, if any Cell No.
(b) (6), (b) (7)(C)
Date: 11/4/19 Fax No.
Seli(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



FORM NLRB-508

(4-19) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

21-CB-251369 35:05%019

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE [S BROUGHT

a. Name b. Union Representative to contact
International Union of Operating Engineers, Local Union No. 12 Ronald Sikorski
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
150 E. Corson Street, Pasadena, CA 91103 626-792-8900

f. Fax. No.

g. e-mail

8 (b)(1)(B)

the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the Jast six months, the union has interfered with the employer's choice of bargaining representative in order to bargain for a new
“collective bargaining agreement by refusing to allow the charging party to participate in multi-employer negotiations.

3. Name of Employer
Tina McMinn Equipment Rental, Inc.

4a. Tel. No.
(951)453-3913

b. Cell No. c. Fax No.

d. e-mail

tina@tmeri.com

5. Location of plant involved (street, city, state and ZIP code)
27475 Ynez Rd, P.O. Box 285
Temecula, CA 92591

6. Employer representative to contact
Tina McMinn

7. Type of establishment (factory, mine, wholesaler, etc.)
Vendor

8. Identify principal product or service
Construction Equipment Rental

9. Number of workers employed

10. Full name of party filing charge
Tina McMinn Equipment Rental, Inc.

AL eg

201 S. Lake Avenue #300, Pasadena, CA 91101
Address

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

27475 Ynez Rd, P.O. Box 285, Temecula, CA 92591 d. e-mail

12. DECLARATION Tel. No.

| declare tha Jgg(e read the above charge and that the statements 626-583-8600
he best of my knowledge and belief.

Celi No.
M r_ [Partner

(stgna of representat/ve opfderson making charge) (Print/type name and title or office, if any) Fax No.

one /) /}//‘7‘

e-mail

tlenz@aalrr.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The. principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 '

(4-19) -
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS sDPa?ecfEiled
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to céntact
International Union of Operating Engineers, Local Union No. 12 Ronald Sikorski
c. Address (Street, city, state, and ZIP code) d, Tel. No. | e. Cell No.
150 E. Corson Street, Pasadena, CA 91103 626-792-8900

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8 (b)(3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the union has failed and refused to bargain in good faith with the charging party by conduct including, but
not limited to, failing and refusing to meet, delaying negotiations, failing and refusing to provide clear and proper notice under Section 8
(d) to terminate an agreement, retaliating against the charging party because of the union's dispute with another business and denying the
existence of a bargaining duty.

3. Name of Employer 4a. Tel. No. b. CellNo. c. Fax No.
Tina McMinn Equipment Rental, Inc. (951)453-3913
d. e-mail

; tina@tmeri.com »
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
27475 Ynez Rd, P.O. Box 285 Tina McMinn
Temecula, CA 92591
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Vendor ) Construction Equipment Rental

10. Full name of party filing charge
Tina McMinn Equipment Rental, Inc.

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. ‘ b. Cell No. ¢. Fax No.
626-583-8600 '
27475 Ynez Rd, P.O. Box 285, Temecula, CA 92591 d. e-mail
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements - - ,? o0
true to the best of my knowledge and belief. é% 5’33 é
- - Celi No.
.
(slgnahWrsseniaﬁvo or peW charge) (Print/type name and title or office, if any) Fax No.
201 S. Lake Avenue #300, Pasadena, CA 91101 / / / 9 //% e-mail
Address . . Dae tlenz@aalrr.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRlSONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

21-CB-251378 11-4-2019

INSTRUCTIONS: File an original of tl}iﬁl
occurred or is occurring. :

arge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name

IATSE, Local 504

b. Union Representative to Contact

Sam Bowers, Union Business Agent

c. Address

671 S. Manchester Avenue, Anaheim, CA 92802

d. Tel. No. e.e. Cell No.
7414-774-5004
f. Fax No. g. e-Mail
sam.bowers@iatse504.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Acf, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

exercise of rights protected by Section 7 of the Act by:

reasons or in bad faith; and
2)

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the

1) failing to properly process and investigate the grievance of [(NIGNOINS) (’), filed on SRR 2019,
regarding lost employment opportunities, lost wages, and loss of seniority status, for arbitrary or discriminatory

refusing to processiRRRREErievance, filed on RN 2019, regarding lost employment opportunities, lost
wages, and loss of seniority status, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
Various

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

6. Employer representative to contact

7. Type of Establishment (factory, mine, 8. Principal product or service 9. Number of Workers
wholesaler) Audio, Visual, and Lighting Service employed

Audio, Visual, and Lighting Service Provider

Provider
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6). (b) (7)(C) (b) (6). (b) (7)(C) (b) (6). (b) (7)(C)

11c.  Fax No. 11d e-Mail
, : (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

b) (6), (b) (7)(C

(b) (6). (b) (7)(C) _ -

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C)

(

b) (6),

v

Tel No.

( (©)

and title or office, if any

b)

()

(b) (6). (b) (7)(C)

Cell No.
(b) (8). (b) (7)(C)

Date: Fax No.
119 | o

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information cn this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain thesc uses upon request. Disclosure of this information to the

NLRB is voluntary;, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

FORMBILRE.508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD — Sy
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 21-CB-251570 11-08-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Communication Workers of America Local 9505 Omar Cervantes
Title: President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(626) 304-9505
724 Huntington Dr -
CA Monrovia 91016- i. FaxNo. 9. o-Mad
ocervantes@cwa9505.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
at&t (626) 318-4308

c. Fax No. d. e-Mail

jab797 @att.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
10983 Lower Azusa Rd Keith Anderson
CA El Monte 91731- Title: manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (/XC) (b) 6), (b) ()(C

c. Fax No. d. e-Mail

- - (b) (6), (b) (7)(C)

11_ Address of party filing charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

b) (6), (b) (7)(C 6 )
By (b) (6). (b) (7X w Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date)_ V22019200919 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FORMBILRE.508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = e
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 21-CB-251964 11-18-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Laborers' Local 300 Union Luis Robles

Title: Incharge of Contracts
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2005 W. Pico Bivd (219) 3853550 :
CA Los Angeles 90006- i Faxho. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Innovative Construction Solutions (714) 893-6366
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
575 Anton Blvd #850
CA Costa Mesa 92626- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction Services Lead Abatement, Restoratttion
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
— b) (6), (b) (7)(C b) (6), (b) (7)(C
() (6), (b) (/)(C) (b) (6), (b) (7)( ()()(()()
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
- 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. , (b) (7)

(b) (6)

By (b) (6), (b) (7)(C) DIGKOIV) Cell No.

(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7
(b) (6), (

Title: Fax No.

(b) (6), (b) (7)(C) e-Mail

(C)
: )(C)
Address — (date) 111712019 07:2025 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

(b) (6), (b) (7X(C) 11/15/2019

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.



NA 2720
{03 _,f.[)(,

RUG. 7.2019 1:56PM  RSANFORDRUDNICKRASSO 0. 30677 1
NTERNET e SREMP e LG4 U.3.C 3512
):QM NLRE-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
s (208) NATIONAL MBO&%E&T&O;I;:P%AZRAD“ON Case Dote Fied |
T :
CHARGE AGHOR s AGENTS 21-CB-252170 . 11-19-2019

INSTRUCTIONS; File an original with NLRB Regional Director for the region |n which ths alleged unfalr labar praclics occureed or is ogeuering.
-—-—.—u_-l—-—-—‘_"-v——_—_.-—_———-——.__‘——-v--——-—_—-
1. LABOR ORGANIZATION OR [TS AGENTS AGAINST WHICH CHARGE 18 BROUGHT

_ ]

\r'a‘ Name

Operating Engineers Local 12

b. Union Representative to contact
Ron Sikorski VP

Ad S A , 2nd ZIP d. Tel. No. e. Cell Na.

¢. Address (Streel, city, state, 2n code) 6 7928000

150 East Corsan &t, P.O. Box 7108 7. Fax No. g, e-Mall
Pasandena, Ca. 91109 6267929039 sikoreki@uoelosa2.org

h, Tha above-named organlmﬂon(? al; 5% agents has (have) engaged

subsection(s) (Uist subssetions)
are ynfalr pracicas alfecting commerea within
meaning of the Act and the Postal Reorganization Act.

the meaning of the Act, or these unfair labor practices ore urfeir practices affeeting commerce within the

in and Is (are) engaging in unfalr labar practices within the maaning of segton &(b),
of the National Lebor Relations Act, and these unfslr labor preclices

2. Basis of the Charge (set forth a clear and concise statemnent of the facfs constituting the alléged unfair labor praciices)

Within the last six months the above named union bargained In bad faith with the Employer, The Employer Is seeking

10 Relief.
Nt
|
N
3. Name of Employer 4a. Tel, No. b. Call No.
925-256-0660 925-352-7900
Pinna¢le Grinding and Grooving LLC c. FaxNo. d. e-Mall
9252622399 sandy@rudnick.com

5. Location of plant Involved (Street, city, state and ZIP cods)
275 Hill St, S 200, Reno, Nevada 89501

6. Employar representetive 16 contact

7. Type of establishment (factory, mina, wholessfer, 9t¢,)

8. [dentfy principal pradivct or senvice 9, Number of workers employed

highway construction asphalt repaving 10
10, Fullname of party filing charge 11a. Tel. No. b. Cell No.
) 925-256-0660 925-352-7900
Sanford Rudnick ¢ FaxNo. d. e-Mall
925-262-239% sandy @rudnick.com

11. Address of parly filing charge (street. city, stete and Zl;c:dw/

1200 ML, Diablo Blvd. S 105, Walnut Creek, Ca 96

e

TNl
BY 7

(slgnaturs of oresentative or person making chargs)  (Printtype name and tile or office, if any)

1200 Mt. Diablo Blvd S 10§ Walnut Creek CA 94596 .

Address

ON Tel. No,
erein are e 10 the best of my knowledge and belief, 925-256-0660

Sanfort Rudnick LaborConsuitant Cell No.
925-352-7900

Fax No.
1 925-262-2300

e-Mail
(date { sandy@rudnick.com

VILLFUL FAUSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U,$, CODE, TITLE 18, SECTION 1001)

Solicilation of dhe Infermalizn un s form is authorizsd by the Nationa Lebor Relalions Aet (NLRA), 29 U.S.C. § 151 et seq,

PRIVACY ACT STATEMENT
The principal us2 of the informalion is to assist the National Labar

Relallens Board (NLFB) in processing unfair kabor praclice and related proceedings or fiigalion, Tho routine uses or he informatian eré fully et forth In the Federal Register, 71 Fod. Reg,
i Ve e s sy meteie Saama sann wAsn monas! Ricataeims af file informaban 1o tha NLRB is voluntary; howevar, faliure o supply (he information will cause
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FORM EXEMPT UNDER 44 USCas12
I

et e e e e e e AT

FOEJJEI‘IT.‘:&E!DS UNITED STATES OF AMERICA —="""DO NOT WRITE IN THIS 3 SPACE ]
(2-08) NATIONAL LABOR RELAT!O;;ABS;RA?HON e Date Fled '
T LABOR O 1 !

CHAR G A ITS AGENTS | 21-CB- 252174 | 11-19-2019 .

glon in which (he anegad unialr labor praclce occurred or Is ozcurring
e ———~

NSTRUCTIONS: Flie an originet with NLRB Reglons! Dlmclor for the re|
1. LABOR ORGANIZAT\ON OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

E;(NML (2. oo s/kof‘f/‘f V‘?

i cl Ad;ressé.zael city. state. andZ'FH?/ P D &9( Y/Dq : %7g,r7 g. ::::o
w A 91109 |6k B 5r ﬁ Locdit 17

'i h. The above-named organizalion(s) oﬂ!s agen ) ¥ngaged in and is {sra)engaglng In unfalr labor practices within the mannlng of seclion B(b), !
i subgeclion(s) (st subsections) ___ __of the Nallonal Labo? Relations Acl, and these unfalr labor praclices

i b Ac), or these e unialr labor praclicas are unfalt practices affacling commerce within the
|

et et

'!

=

arg unfatr practices affecling commerce & within the
meaning of the Acl and the Poslal Reorganization Act |

e LA SIS
TUE Al 1AMED ppror's THEAE”

Fw@ cOELCED TVE CMPATEES of

f{wﬂt/c&' Clivput AVD (e

T CLTT S T G qm% Zok Cz"m:zg
: 5. Lagallon of plant lnvolved (stroet, fm g j”, code) ‘u\/ ’ Q?y W/VIGIC CdM
}.7 [W § 6; Employ rrepresentalive to contacl
- e

' ':'0 TYWW mine, whoiesahl;;/e Pf{ B. Iden!lryWuc’l' };rﬁ/ b/ [6 9. Numberor\jozrk'ﬁ employed j
10. Full hame of parly filing charge el, Il No,
sakoly Lpro< w5 PR g 1t

B T I P L

|
declare that | have ?a‘ﬁ{w charge m/dlhal the slaismenla We o 1 of my knowladge and bele!, Tol No, < p f
i Sl o™ s

y
(signstura g

‘ Call No
2 U RS0 .
’ﬁi n:mldny oharge]  (PrintAype name and title or off Ifan AM

Fax No,

\

s S

% vae T |

WILLFUL FA
LSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 168 009
gollc:l\allnn af the Information on tis farm ks authorized by 1ha Naetional Labor ;:o'iv:rsc;:l?li‘f;;\s)?;?;‘ E’;T ' SECTION 1001
elatlons Board (NLRB) In ] ) G. § 151 el seq. The princlpal
) In processing unfait isbor praclics end refeted procoegings or Iligabon. The routios uses for he 1nfotmglw g?e ‘ﬁ;flsl{'?om‘ﬂ"ﬁf: 253555333"?? og::lj L;w
€9

74942-43 (Deg, 13, 2008), The NLRB will turther explaln th Disclos
the NLRE 1o decine Lo Invoke lis processes. piain these uses upon Tequest ure of this Informalion to the NURE is volunlery: however, falfure (o supply the mfotmation will cause



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION en
OR ITS AGENTS 21-CB-252214 11-18-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
SEIU (b) (6), (b) (7)(C)
Tite:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
828 W. Washi Bivd (213) 368-8660
. Washington Blvd. Y
CA Los Angeles 90015- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services cleaning 10

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6). (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)

c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (8), (b) (7)(C)
Tel. No.

(b) (6), (b) (7)(C)
Cell No.

(b) (6), (b) (7)(C)
Fax No.

Address (b) (6) (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
By (b) (6), (b) (7)(C) (D) (6). (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6). (b) (7)(C) e-Mail
(date) 11182019 192405

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

::::;et of the Union Agent/Representative who made the Date the threats were made

(b) (6), (b) (7)(C) 10/01/19




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 21-CB-252380 11-25-2019

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice
ﬁcumrd orls oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
IATSE, Local 122

¢ Address 4. Tel, No. .0, Cell No.
3737 Camino del Rio South, Suite 307,
San Diego, CA 92108 f. Fax No. 9. e-Mal

h. The above-named fabor organization or ils agents have engaged in and are engaging in unfalr labor practices within the meaning of section
8(b)(1)(A) and (2) of the Natlonal Labor Ralations Act, and these unfair fabor practices are unfair practicas affecting commerce within the
meaning of the Adi, or are unfair practices affecting commerce within the ning of the Act and the Postal Reorganization Adt.

2. Basle of the Change (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith. The Union is further violating the Act by failing and/or refusing to refer
for employment for improper reasons.

More specifically, the Union is failing and/or refusing to refer DIGNBOIWYIO) to (at least) “rigging” jobs for arbitrary
and discriminatory reasons, or otherwise in bad-faith and/or without following its own rules. The Union has also
made its decisions prior 1o [glll meeting with the relevant Union committee.

3. Name of Employer 4a. Tel.No. , 4b, Cell No,
No Employer Named
4c. Fax No. 4d, e-Mail
5. Location of Plant involved (street, ey, state, and ZIP code) 6. Employer representative to contact
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Warkers employed
Audio Visual (hiring hall) Audio Visual (hiring hall) 500
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
W (b) (6), (b) (7)(C)
11¢. Fax No, 118 fabiai
(b) (6), (b) (7)(C)

11. Address of party fillng charge (strset, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION

b) (6) (b o statements therein are true to the bost of my knowiedge and bellef.
Tel No.
b b , an_individual

titte or office, if any Cell No.

Address: ) Date: Fax !o.

(b) (6), (b) (7)(C) —
[[-25 - 7 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BL PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACY STATEMENT

Solicitution of the information on this form is authorized by the Nationul Labor Relations Act (NLRA), 29 U.S.C. § [51 et seq. The principel use of the information is to

assist the National Labor Relations Bourd (NLRB) in processing unfuir lubor practice und related proceedings or litigation. The routine usoes for the information are fully

sot forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will furthor explain these uses upon request, Disclosure of this information to the

NLRB is voluntary; however, failure (0 supply the informution will cause thy NLRB to decling to invoke its processes.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) 62:01 618Z/SZ/T1

26/28 39vd



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Cage Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

21-CB-252401 11-25- 2019

occurred of is Qccurring,

INSTRUCTIONS: Fila an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practioe

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a. Name
Service Employees International Union-United Healthcare

Workers West (SEIU-UHW)

b. Union Representative to Contact
(b) (6), (b) (7)(C)

¢. Address d. Tel. No. a.e. Cell No,
5480 Ferguson Dr. 323.734-8399 b) (6), (b _ L
Los Angeles, CA 90022 f. FaxNo,

;b 6). ) (1)(C)

the Act, or are unfair practices affecting commerce within th

Since about

seniority violations and
respond to inquiries for information.

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(pX1)(A) of the National Labor Relations Act, and these unfalr |abor practicas are unfair practices affecting commerce within the meaning of
of the Act and the Postal Reorganization Act.

2. Basis of tha Charge (set forth a clear and concise statement of tne facts constituling the alleged unfair labor praclices)

[ W2019 the above-named labor organization has restrained and coerced emplovees in the exercise
of rights protected by Section 7 of the Act by refusing to process the grievance(s) 54 () (6). (b) (7)(C)¥ garding

ansfer for arbitration or discriminatory reasons or in bad faith, and/or by failing to

3. Name of Employer 4a, Tel. No. 4b. Cell No.
Kaiser Permanente - Tustin Ranch Medical Offices 833-574-2273 .
Ac. Fax No. 4d. e-Mail

5. Lacatlon of Plant involved (street, oity, state, and ZIP code)
25621 Michelle Dr., Tustin, CA 92780

6. Employer reprasantative to contact
Ellen Mercado, Human Resources Specialist

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Medical offices Healthcare Approx. 200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
ICONEOXN®)] an individual (b) (6), (b) (7)(C)
11¢. Fax No, 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, oity, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statemants therain are true to the best of my knowledge and bellaf.

Tel Na.
By:
b) (6 an individual
(signature of representative or person making charge) nnitype nd title or offica, if any Cell No,
‘ (b) (6), (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C)
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BF, PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is autharized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢f seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings r litigatiun. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NI.RB to decling to invoke its processes.

T000/1000

J91U8) 1UTId B £dOD

(b) (6), (b) (7)(C)
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oNaTwRIlQ, 37658FAP. 0|
21-CC-251746 |P#eFed  11-13-2019

NOV. 12,2015 4:D1PH 3 SANFORDRUDNICKGASSE,

CHARGE AGAINST LABOR ORGANI(ZATION
OR TS AGENTS
INSTRUCTIONS; Fiie an origingl with NLRE Reglonat Dlreglor for the reglon in which tha alleged unfelr [abor praclice ocaurés or lg etcurting

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHIGH CHARGE 1S BROUGHT
b, Union Represenlative 1o contact

Ron Stkorski VP

Cage

\ .

I"a. Nams

Operating Engineers Local 12

¢, Addrass (Stesh olty, siete, and ZIF cods)

150 East Corson 5t P.O, Box 7109
Pasandena, Ca, 91109

d. Tel Na.
6267928900

e. Gell No,

f. FaxNo.
£267029039

o e-Mail
raikorski@ivoelocali2.ong

h. The abava-hamed organizz;uon(sg or liy aganis has (have) sngaged in 8nd is (are) angaging In unfair [abet practicas within the meaning of sosflon §(b),
subsection(s) (list subssctions) 8 (b t} of the National Labor Relations Act, and thesa unfalr (abor practives
aro unfair prectices afiecting commercd within the'meaning of tha Act, or these unfalr laber proclicas are unfalr practices affecting Gommerce vithin the
meanling of the Acl and the Postal Reorgan/zatlen Act. . ' |

Within the last six months, the above named union and its agents has threatened General
Contractors/newtral Employars with an object of forcing said neutral contractors to cease
doing business or dealing with Pinnacle, The above named unton would not enter into &
contract with Pinnacle with the object of probibiting Pinnacle from doing business in
Southern California, This Is secondary activity where the Union is allowing other
Employers ta do business in Southern California but not Pinnacle. If Pinnacle does not
have 2 union contract it canuot do business with general contractors in So Cal. Pinnacle
has already entered contracts with General Contractora but they will not do business with
Pinnacle without a union contract. In past yeats, the above named wnion claimed the work
over all unions to prevent Pinnacle to work in So. Cal. Also, said Union has threatened

- their employees if they work et any job that does not have a contract with the Uniom, the

Union would fine and terminate their benefits.

. 3. Neme of Employer 43, Tel.No, &, Call Ne.
| 926-256-0660 825-352-7900
Plnnacle Grinding and Grooving LLC ¢, FaxNa, 8. esMell
- |9252622399 sandy@rudhick com

S. Location of plent invelvod (streel, cily, state end ZIRP cods)

275 Hill 8t. 8200, Reno, Nevada 89501
7. Type of establishment (factory, ming, wholessler, efc,)

6., Employer representalive to contact

8, Idenlify prineipal product or garvice | 8, Number of workers employsd

highway construction asphalt repaving 10
10, Full name of party fiing charge 112, Tel No. b. Cell No,
' 925-256-0660 925-352-7900
11, Addrese ef party filing chargo (sfral, chy, state end ZiP cods,) 926-262-2389 sandy @rudnick,com

Tel. N,
925-256-0660
Coll N

N
mem?n 0te rue o the bestof my knowledge and bellgl.

Sanferd Rudnick LaborConsultant
(Print/typs name and tille or ofiice, if any)

fo-1349

or parsan making charge)

* 925.352.7900

Fou N

¥ 6252622300

1200 Mt. Diablo Bivd § 105 Walnut Creek CA 34556 e

\EAddress (date {e g 10 $éndy@rudnlek.com
S WILLFUL FALSE STATEMENTS ON THIS GHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U5, GQDE, TITLE 48, SECTION 1001)

PRIVACY ACT STATEMENT
Soflcltation ol the information on this forn Is sulhorizad by the Nalional Lebor Relations Ast (LRA), 28 U.5.C.§ 169 ol soq, The princlnal usg of sha Irformaiian s Yo assist tha Nalional Labor
Relallans Board (NLRB) in procsssing unfelr fobor practco and refalsd progeedings or Wigallon, The rouling vses for tha [nfarmation ara fully set forth In Ihe Faderal Register, 71 Fed. Rep.
7484243 (Dec, 13, 2008, The NLRS wil further explala these uses ugan request. Dlasioaurs of s (nformaion o the NLRB Is vaiumlary; howaver, faiture to sooply e informafion will causs
the NgReckpogipe pvoke s poseseas.  9¥£TSC-00-T¢





