UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAMST LABOR ORGANIZATION OR 7S 21.CB-252665 12.2.2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

ILWU Local 63 Patricia Aguirre
LRC Representative

c. Address d. Tel. No. e.e. Cell No.
350 5th Street, Suite 200, San Pedro, CA 90731

f. Fax No. g. e-Mail »

paguirre@ilwub3.net

h.” The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b) subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [ 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to advocate for and represen in
pending complaints involving an incident that occurred at: nix Maritime Terminal which resulted in a complaint
against AR and removal from further assignments at Phoenix Maritime Terminal. The Union has refused to
assistor arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Pacific Maritime Association
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1 World Trade Center, 1700, Long Beach, CA 90831
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Port Shipping Shipping & |20)0
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell'No.

(b) (6), (b) (7)(C)

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 21-CB-252804 12-04-2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
TEAMSTERS LOCAL 952 ULYSSES GODINEZ, BUSINESS AGENT

c. Address d. Tel. No. e.e. Cell No.
140 SOUTH MARKS WAY (714) 740-6200
ORANGE, CA 92868 f. Fax No. g. e-Malil

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and/or refusing to investigate the grievance of
- regarding an unfair assignment of work for arbitrary or discriminatory reasons or in bad faith.

200 N Puente St; Brea, California 92821

3. Name of Employer 4a. Tel. No. 4b. Cell No.
ALBERTSON'S (714) 990-8200
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

ART POLANCO

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product

or service

9. Number of Workers employed

Warehouse Grocery About 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C)

By:

OICNOIYI® an individual

Tel No.

(6), (b) (7)(C)

(signature of representative or person making charge)

Print/type name and title or office, if any

Cell No.
(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date:

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



Dec 04 19,01:25a Waters Express Transport 760-810-0553 p.1

INTERNET FCRM EXEMPT UNDER 44 USC 2512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE W THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case ote Fied
CHARGE AGAINST LABOR ORGANIZATION e e
ORITS AGENTS 21-CB-252878 12-04-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alieged unfair iabar practice occurred or is occurring.

1. LABOR ORGANIZATION OR {TS AGENTS AGAINST WHICH CHARGE |S BROUGHT
a. Name b. Union Representative to contact

international Union of Operating Engineers, Local Union No. 12 Ron Sikorski
Business Agent

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Celi No.
! 150 East Corson Street (626) 792-8200
Pasadena, CA 91103 f. Fax No. g e-Mail
(626) 792-9039

h. The above-named organlzahon(?_)_(ns agents has Evlie)engaged in and is (arejengaging in unfair labor practices within the meaning of section 8(b},
subsection(s) {list subsecticns) A) and 8(b) _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge {set farth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months and continuing to the present date, the above-named labor organization has restrained and

coerced employees in the exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that is
arbitrary, discriminatory, and/or in bad faith.

Within the previous six menths, the abeve-named labor organization has also refused to referIBIDIRE) for
employment with employers operating within and without of its jurisdiction for reasons other than the failure to tender
uniformly required initiation fees and periodic dues.

3. Nme of&npioyer 48. Tel No. b. Cell No.
Hill Crane Service (562) 595-6031 -
c. Fax No. d. eMail
5. Location of plant involved (street, city, state and ZiP code) 6. Emplayer representative to contact
3333 N. Cherry Avenue Ron Hill
Long Beach, CA President
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction company Crane services and operations | Apprx 20
10. Full rame of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) i(b) (6), (b) (7)(C)
: ¢. Fax No. d. e-Mait

(b) (6), (b) (7)(C)

DN Tel. Neo.
ain are frue o the best of my knowiedge and belief. . (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Celt No.
(Print/type name and tille or cffice, if any)
Fax No.
: (b) (6), (b) (7)(C) =l (b) (6), (b) (7)(C)
i Address (date), 9

WILLFUL FALSE STATEMENTS CN THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solication of the information on this form s authorized by the Nalicnai Labor Relations Act (NMLRA), 2¢ US.C. § 151 et sec. The piincipal use of the informalion is 0 assist the Naiional Labor
Relatons Board (NLRB) in processing unfair kabor practice and related proceadings or {iligaficn. The routine uses for the informaton are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information fo the NLRB is voluniary, however, Ziure o stoply the indormalion will czuse
the NLRB {o dacline to invoke its processss.



UNITED STATES OF AMERICA - DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Cage . Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS T : p ‘
: AGENTS 21 -CB-2_52966 12-06-2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the aileged unfalr labor practice
accurred or Is occurring. » ' ~
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
ILWU Local 13 Gary Herrera, President
¢. Address d. Tel No. e.e. Cell No.
630 S. Centre Street 310-830-1130
San Pedro, CA 90731 . FaxNe. - &S

h. The above-named labor organization or Its agents have engaged in and ara engaging in unfair labor practicas within the meaning of section
B(b), subsaction(s) (1)(A) of ths Natianal Lsbor Relations Act, and these unfair labor practices are unfalr practices affecting commerca within
the meaning of the Act, or are unfalr practices affecting commence within the meaning of the Act and the Postal Reorganization Act.

2. Basls of the Charge (st forth a ¢lear and cancise statement of the facts constituting the alleged unfair labor practicas)

| Since about September 17, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and refusing to process the grievance filed bm
w regarding PMA’s negligent handling of the 019 workplace incident that resulted injgalinjury; for
arbitrary-ar discriminatory reasons or in bad faith,

3. Name of Employer 4a. Tel. Ne. 4b. Ceﬂ No,
Pacific Maritime Association (562) 495-7600
4¢c. Fax Na, 4d e—Mail
. (562) 436-8252
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1 World Trade Center 1700
Long Beach, CA 90831 '
7. Type of Establishment (factary, mine, wholesaler) 8. Principal product or service 5. Number of Workers employed
Port operator Sea cargo
10: Full name of pany flilng charge 11a. Tel. No. 11b. CefiNo. -
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No, 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (stree!, city, stafe, and ZIP code)

(b) (6), (b) (7)(C)
I dro tl have read the abova chargo and that the statoments therein are true to tho bost of my knowlodgoe and ballef.

(b) (6). (b) (7)(C)

12. DECLARATION

(b) (6), (b) (7)(C)

b) (6), (b) (7)(C)(b) (6), (b) (7)C) -
ing charga) ' Printtypa name and ti fies, Call No.

: (b) (6), (b) (7X(C) ‘

Date: Fax Na.

.| e-Mai
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is awthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et s24. The principal use of the information is to

asgist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings o litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary: however, failure to supply the information will cause the NLRE to decline to invoke its processes.
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STATES OF AMERICA DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring

21-CB-253336 12/13/19

<

Security. Police. and Fire Professionals of America Local 1 DICKOIRGE) RISISIES!

‘f?..’/'f' Centinela Ave # 208 ' () (6), (b) (7)(C) »
Inglewood, CA 90302 f. Fax N e

1519
Since about LAQEOIBI® 2019, the above-named labor organizatiol
exercise of rights protected by Section 7 of the Act by refusing to proc

BRI for arbitrary or discriminatory reasons or in bad faitt

C J
( € C
i la
4 AN
Wo le Center, Suite 1240 Long Beach, ( 90831
y e holes oa Or S ero ers e

(b) (6), (b) (7)(C)

12. DECLARATION

(b) (6)’ (b) (7)(C) charge and that the statements therein are true to the best -van:“.y. fncw!t dge and belief
(b) (6), (b) (7)(C)

(b) (), (b) (7)(C)

(b) (6). (b) (7)(C)

WIHLLEFUL FALSE STATEMENTS ON THIS CHARGE CAN Bi PUNISHED BY FINE AND IMPRISONMENT (LS. CODE.TITLE 18, SECTION 1001
PRINVACY ACT STATEMENT

S It C ! mation

) ki : ¢ information ¢ the NLRB 1o decline 1 o (b) (6), (b) (7)C)



FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ't:ggos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 21-CB-253719 12-23-19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Teamsters Local 63 (b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
379 West Valley Blvd. _—MI—
CA Rialto 92376-7715 i 9. eVa
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3), (1)(A) _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
UPS Ground Freight (323) 837-1200 (404) 583-8048
c. Fax No. d. e-Mail
(323) 728-1086 gabrielahinojosa@ups.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2747 South Vail Ave. Gabriela Hinojosa
CA Commerce 90040-2611 Title: Terminal Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Trucking Freight Transport 300
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
Address of partv filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6). (b) (7X(C) (b) (6), (b) (7)(C) Cell No.
By - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) .
Fax No.

Title:

b 6 y b 7 C e-Mai
) ©) ) 7)) e ) ©). ) (1)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

(b) (6), (b) (7)(C)

10-10-2019

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
21-CB-253722
OR ITS AGENTS December 23, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
international brotherhood of electrical workers Joel Barton

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
297 n. marengo ave (626) 223 10 -
CA Pasadena 91101 i Faxho. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
d.c.d electric inc.
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
466 w. arrow hwy suite |
CA San dimas 91773- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( ()(),(()( )
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

2846 sierra st

[ODICNOIUION-
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. , (b) (7)

(b) (6)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7
(b) (6), (

Title: Fax No.

(©)
) (1YC)
(b) (6), (b) (7)(C) o Wa
Address (date) 2222019 124357

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



f \

UNITED STATES OF AMERICA | DO NOT WRITE. IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 71.CB253799 1220201
AGENTS

INSTRUCTIONS: File an original of this chargo with tha'NLRB Rnguonal Director of the-region in'which the alleged unfair labor practlcé
| occurred or is nccurrina.

1. LABOR'ORGANIZATION OR ITS AGENTS AGAINSTWHICH CHARGE IS BROUGHT

a. Name: b. Union Representative ta Contact
UFCW Local 1167 Christina.Pugsley; Union Represeritative
¢. Address | d. Tel. No. ~ .e.e. Cell No:
855 West San.Bernardino-Avenue, (909) 877-5000-
Bloomington, California 92316 f. FaxNo. g. e-Mail
chnstma@gfcwﬂﬁ? org

h The gbave-nameéd labor- grganization or its agents have engaged Jn-and are ehgaging-in unfair labor practices withir the meaning of section
8(b), subisection(s) (1)(A) of-the National Labor Relations:Act; and these unfairlabor practices-afe unfair praclices affecling comnierce within'
‘the meaning of the Acl, or are Linfair practices affeciing.commerce within the meaning of the.Act and the Postal Reorganization Adt. -

'2: Basis of the Charge. (set forth & clear and concise staterment of.the facls constituting the alleged unfair labor practices)

Within the past six-months, the above-named labor organization has restrained and coerced emplbyees |n the
exercise of rights protected by Séction 7 of the Act by féfusing to process the grievances of [
regarding work hours and wages for arbitrary of duscnmnnatory reasons:or in bad faith.

3. Name of Employer ‘ 4a. Tel..Na. 4b. .Cell No.
Cvs (951) 927-2584
4c. Fax'No. 44, éMail

5. Locationof Plant InvoWed (streel, cly, state, and ZIP code)

6. Empbyer representative to. contact

43418 CA-74, Diana_ , Store. Manager
‘Hemet, California:92544 . .
| 7- Type of Establishment {factory, mine. wholesaler) 8. Principal product or service 9. Number of Workers employed

10+

Retail Phamaceutical/household products

10. _Full name of party filing charge "11a. Tel. No. 11b._CeliNo.
(b) (6), (b) (7)(C)f (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax'No e-Mail

11. Address of party filing-chaige (street, cfy, state;-and ZIP code)

(b) (6), (b) (7)(C

12. DECLARATION: -
| declaie that'| have read the above charge and thatt

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

he statements therdin are.trué‘to the best of my knowledae and bglief.
Te! No.

(b) (6). (b) (7)(C)
J(b) (6). (b) (7)(C)

Fax No.

Prnt/type name and litle or office, if any

' Date:

/;Z//z//?

WILLFUL FALSE'STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND' IMPRIS()NMFNT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the.information. on this farm isauthiorized by the National Labor Réfations Act (NLRA), 29.1:S €. § 151 e/ seq. The principal use of the information is{o.

assist the National Labor Relations Board (NLRB) in _fmmmg unfair labor praétice and related proceédings of lmgsuon The roulmc uses for lhc’unl‘orrnnnm are fully

sci forth in'the Federal Register, 7) Fed: Reg, 7494243 (Dcc. 13,2006): Thé NLRB will furttier explain thse tises.upon request ‘Disclbire of this infor

NLRB is voluntary; however, fmluve to supply the information will catise the NLRB to declifnctozinvike its processes.

(b) (6). (b) (7)(C)




FORM ivenosso

DEC. 23.2019 1 13PM CONSTANGY, BROOKS & SMITH NO. H)JxEMPTP. JR44uSCas12

+19 :
CHARGE AGAINST LABOR ORGANIZATION e CB.253977 Dt el 019
ORITS AGENTS R

INSTRUCTIONS: File an original with NLRE Regional Dirgctor for the region in which the alleged unfair labor practice occurved or is occurring.
-1. LABOR ORGANIZATION OR [TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name . b. Union Representalive to contact
Service Employees International Union Local 265 (b) (6). (b) (7XC) ;
¢. Address (Street, clfy, stats, and ZIP code) : ' d_Tel. No. . Cell No.
1212-H El Camino Real #982 (b) (6), (b) (7X(C)
San Brono, CA 94066 1 Fax. No.
g. é—mail
- (b) (8), (b) (7)(C)

h. The abava-named labar organization has engaged in and is engaging in unfair labor practices within the meaning of saction 8(b) and (list subsections)
8(b)(3) of the National Labor Relations Act, and these unfair |abor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forih a clear and concise statement of the facts canstituting the alleged unfalr fabor practices)

During the past six (6) months, SEIU Local 265 has engaged in 2 pattern and practice of submitting repeated abusive and knowingly
irrelevant information requests which, by its (R M{)XERI(®)2dmission, have been submitted solely to "pressure the employer”
into making proposals aceeptable to the Union. This bad faith bargaining has created undue cost to the employer and delayed the
bargaining process for which the Bmployer is seeking extraordinary remedies in addition to the norwal remedies nnder the Act.

3. Name of Employer 4a, Tel. No. b. Cell No. ¢. Fax No.
Rose Hills Mémorial Park & Mortuary 562.463.4547

d. e-mail

Gina.Castro@roschills.com
5. Location of plant involved (street, city, state and ZIP code) 8. Employer representative ta contact

Timothy A. Davis, Counsel (below)
3888 Workooan Mill Road, Whittier, CA 90601

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of wodters\’employed
Cemetery Services Cemetery 56 in bargaining unit

10. Full name of party filing charge '

Same as above

11. Address of party filing charge (strset, city, state and ZIP code) 11a. Tel. No. b, Cell No. ¢ Fax No.
Same as above. d. e-mail
12. DECLARATION Tel. No.
[ declare that | have read the abave charge and that the statements 816.472.6400
are true to the best of my knowledge and belief, -
c._—-/ -_.-_.- Cell No.
- ’ i L a
(aignsturs of re) 8 or person making charge) (PrintAype name and thle or office, If sny) Fax No.
816.472.6401

2600 Grand Blvd., Suite 750 Kansas City, MO 64108 e-mail
Addrass Oate 23/ tadavis@constangy.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Natlonal Labor Relations Act (NLRA), 28 U.S.C. § 151 et saq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfgir lebor.practice and related proceedings or fitigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2008). The NLRB will further explain these usés upon request. Digclosure of this information to the
NLRB is voluntary; however, failuré to supply the infarmation may cause the NLRB to decline to invoke its procasses.






