10/01/2019  17:01 Lincoln Heritage Library

(FAX)812 937 7102 P.002/002

DO NOT WRITE IN THIS SPACE

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 25-CB-249278 10/2/19

occurred or [ occurring.

INSTRUGTIONS; Flle an origlnal of thls charge with tha NLRB Regional Director of the region In which tha alleged unfair tabor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INSTWHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Robert Blair
United Food & Commerclal Workers, Local 227 President
¢. Address d. Tel. No. a.a, Cell No.
3330 Pinecroft Dr (502)582-3508
Loulsville, KY 40219 f. Fax No. g. e-Mall
bhlalr@ufew227.org

. (b) (6), (b) (7HC)|
Since about

concerning the status of a grievance ove
status of that grievance.

h. The above-named labor organization or its agents have engaged In and are engaging In unfair labor practices within the meaning of section
8(b), subsaction(s) (1)(A) of the Natlonal Labor Relations Act, and thase unfalr labor practices are unfalr practices affecting commearce within
the mesaning of the Act, or ara unfair practices affecting comearce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (sef forth & clear and conciae statement of the facts constituting the alleged uniair labor practices)

Since abo2019. the above-named labor organization has restrained and coerced employees in the
(b) (6), (b) (7)(C)

exercise of rights protected by Section 7 of the Act by refuging to process the grievance of]
regarding [jjfiidiscipline and constructive discharge for arbitrary or discriminatory reasons or In bad faith.

2019, the above-named labor organization has restrained and coerced emplo

exercise of rights protected by Section 7 @ Act by failing to respond to inquiries (o) (6), (b_ ) (7)(C
discipline and constructive discharge and/or updating on the

) (6). (v) (§

Farbest Foods, Inc.

3. Name of Employer 4a, Tel. No. 4b. Cell No.
(812) 683-4200
4¢. Fax No, 4d. e-Mall

5. Location of Plant involved (streef, clly, state, and ZIP cods)
4689 S 400 West, Huntingburg, IN 47542

8. Employer rapresentative to contact
Judy Jochem-Nino, Human Resources Manager

7. Type of Establishment {factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Factory _ Turkey processing 500
10, Full name of party filing charge 11a. Tel. No.
(b) (6), (b) (7)(C) S

11, Address of party filing charge (straal, city, stale, and ZIF cade)

(b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)

12, DECLARATION
| declare that | have read the above charge and that the statements thereln are true to the best of my knowledge and bellef.

(b) (6), (b) (7)(C

Tel No.

)

an individual

(slgnature of reprasentative or person making change)

Print/lype name and title or office, if any

(b) (), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date: Fax No.

[(b) (6), (b) (7)(C)

X100/ 14

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et saq. The principal use of the information is to

assit the National Labor Relations Board (NLRB) in processing unfair labor practice and velated proceedings o litigation. The routine uses for the information are fully

get forth in the Pederal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The NLRB will further explain thesc uscs upon request, Disclosure of this infogg
NLRE i5 voluntary; however, failurs to supply the information will cause the NLRB to decline to invoke its processcs.

b) (6), (b) (7)(C)

—




INTERNET
FORM NLRB-508
(2-08)

FORM EXEMPT UNDER 44 U S.C 3512

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

Case
25-CB-249406

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

[Date Filed

10/3/19

1
|
)
|

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

|

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

| a. Name ) b. Union Representative to contact
| Teamsters Union Local 325 BIGABIYS) / Joe Adrian
< A o - v RESCA LY
ro RO SO perg Srery e WX e
* & At 1 ‘.. 3 - o el NEA W -
c. Address (Street, city, state, and ZIP'code) = AR ! d. Tel.No. 7 " Te. Céil:No. 1
5533 11th St Rockford 1l 61109 815) 874-6307
f. Fax No. 1g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

subsection(s) (list subsections)

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
on 1 of Teamsters Union 325 Contacted My employer Dr Pepper {NIOXOIWI®) to make a complaint
against me | am A member of the Union and i feel as though they tried to have me written up because | have different
opinion on my need for Union Representation. They have also Excluded me from all Union Message groups and | am the

only one that has not received any Union apparel. | feel as though they are not representing me as a union member nor will

they if the need for representation should arise.

3. Name of Employer
Dr Pepper

4a. Tel. No. b. Cell No.
815-877-7779
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
5300 Forrest Hills Rd Rockford Il 61111

6. Employer representative to contact
Justin Fiegel

| 7. Type of establishment (factory, mine, wholesaler, etc.)

|
|

8. Identify principal product or service

9. Number of workers employed

Beverage Co Soda 26
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)
Tel. No.
re true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Cell No.
inttype name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) &-uail
Address (date) 9/30/2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or fiigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

PRIVACY ACT STATEMENT

the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD c DO NOVWHTE B Jiao SDPAC'El
CHARGE AGAINST LABOR ORGANIZATION ase ate Filed
OR ITS AGENTS 25-CC-249595 10/8/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union of Operating Engineers Local 150 James Sweeney, President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
6200 Joliet Rd. 708-482-8800
Countryside, IL 60525 T Fax No.

708-482-7186

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(4)(ii) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since August 29, 2019, the Union has engaged in unlawful secondary conduct including coercive non-picketing conduct. lowa 80 does

not do any business with Needham Excavating. Needham Excavating has not been on the Iowa 80 premises for more than a year.

Nevertheless, Local 150 continues to place an inflatable rat and banners at the entrance to the Iowa 80 premises. The banners state,

"SHAME ON NEEDHAM EXCAVATING INC. FOR VIOLATING WORKERS' RIGHTS" and "DANGER NEEDHAM

EXCAVATINGINC. IS IN YOUR AREA." The rat and banners are misleading and incorrectly imply that Needham is on site at lowa

80. This conduct is tantamount to unlawful secondary boycott conduct, or at least constitutes unlawfully coercive non-picketing conduct.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Iowa 80 Truckstop, Inc. 563-324-3246 563-324-1616
d. e-mail

rdavidson@I-wlaw.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

515 Sterling Drive Richard A. Davidson

Walcott, IA 52773 220 N. Main Street, Suite 600
Davenport, IA 52801

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Truckstop | Goods and services to OTR trucking 100+

10. Full name of party filing charge
Richard A. Davidson, legal counsel

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

220 N. Main Street, Suite 600, Davenport, IA 52801 563-324-3246 563-324-1616
d. e-mail
rdavidson@I-wlaw.com

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 563-324-3246
are true to the best of my knowledge and belief.

. . Cell No.
Richard A. Davidson, Attorney
gnature of representative or person making charge) (PrintRype name and title or office, if any) Fax No.
563-324-1616
e-mail

Address 220 N. Main Street, Suite 600, Davenport, IA 52801 pate October 4, 2019 rdavidson@l-wlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-508
(4-19)

FORM EXEMPT UNDER 44 U.5.C 3512

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD c Date Filed
CHARGE AGAINST LABOR ORGANIZATION s B lene
OR ITS AGENTS 25-CB-250079 10/15/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is ocourring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and
Service Workers International Union, AFL-CIO, CLC, (USW) on behalf of its Local 105-1 | Jeff Hartford

b. Union Representative to contact

880 Devils Glen Road
Bettendorf, 1A 52722

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(563) 370-2133

f. Fax. No.

g. e-mail

jhartford@usw.org

(D

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union has refused and failed to bargain in good faith with Employer regarding the geographic designation of an FMCS arbitration
panel for arbitration of a grievance.

3. Name of Employer

2527 State Street
Bettendorf, A 52722

Bowe Machine Company

4a. Tel. No. b. Cell No. c. Fax No.
(563) 355-4777 (563) 505-7973 (563) 355-4907

d. e-mail
jhassel@bowemachine.com

2527 State Street
Bettendorf, IA 52722

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Jeff Hassel

Factory

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Machine Shop 80

10. Full name of party filing charge
Bowe Machine Company

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.
2527 State Street, Bettendorf, [A 52722 (563) 355-4777 (563) 505-7973 (563) 355-4907

d. e-mail ]
jhassel@bowemachine.com

Address 2527 State Street, Bettendorf, A 52722 pate 10/15/19

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (563) 355-4777
are tr the best of my knowledge and belief.
Cell No.
/) lM Jeff Hassel (563) 505-7973
(signature ofkg?ergnraﬁve or person making charge) (Print/type name and title or office, if any) Fax No.

(563) 355-4907

e-mail
jhassel@bowemachine.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labord Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; howeyer, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA I DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date fited
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 25-CB-250275 10/17/19

INSTRUCGTIONS: File an original of this charge with the NLRB Reglonal Diractor of the region in which the alleged unfair labor practice
occurred or is eccurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH GCHARGE 1S BROUGHT

a.LT:;‘;d Steel Workers, Local 903 | ‘(b) (6), (b) (7)(C)

c. Address d. Tel. No. g.e. CeliNo.
2228 Lakeview Drive (260)432-9618
Fort Wayne, IN 46808 1. Fax No. g. e-Mall
260-436-4371

. The above-named labor organization or its agents hava engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A)ot the National Labor Relations Act, and these unfair labor practices aré unfair practices affecting commerce within the
maaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
T Basis of the Charge (set forth a clear and congise Statermnent of the facts constituting the alleged unfair labor practicas)

Within the past six months, the above-named Labor Organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act with its handling of grievances by:

1) failing and/or refusing to provide a copy of the grievance upon the grievant's request,

2) failing and/or refusing to further process or arbitrate the grievance; and

| 3) failing and/or refusing to communicate with the grievant about the status of the grievance

for arbitrary or discriminatory reasons o in bad faith.

3, Name of Employer 4a, Tal. No. 4b. Cell No,
Dana Corporation [ 260-483-7174 260-481-3016
["4c. Fax No. 4d. e-Mail
| 260-481-3427 ron.bortner@dana,corm
5 Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2100 W.State Boulevard, Fort Wayne, IN 46808 ‘ Ron Bortner, Human Resources Director
7. Typa of Establishment {factory, mine, wholesaler) & Pprincipal product or service 9 Number of Workers employed
Manufacturer Auto Parts 600

10. Fuil name of party filing charge

(b) (6). (b) (7)(C)

3 Tel. No.
(b) (6), (b) (7)(C)

11c. Fax No. (b) (6), (b) (7)(C)
(6) (6), (&) (7)(C) . ‘

( b ) 6 b 7 \ aments therein are trua to the best MT::!N‘::WMEQEO and belief.
( ) ’ ( ) ( ) ( (; (6), (b) (7)(C) |
(b) (6). (b) (7)(C)

bn Individual

pe name and litle or office, if any

b) (6), (b) (7)(C)

[ pate:

724

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FIN_E AND IMPRISONMENT (U

N Pmtf‘(h:r ?tcl:tz:'\:{;):g&";\) 20 U.S.C. § 151 er seg. The ptincipal usc of the information s to
solicitati ‘s formation on this form is authorized by the Nanonal L2 elatons / (20 USC.§ 1Y er s I _ 1 b
i::::tl t::éog:ﬁfot:::l llti:::r‘ R:;:lions Board (IIJLRB) in processing wnfiut labor practice and related procecdings or litiganon. The routine uses for the mfrman ully

set forth in the Federal Register, 71 Fed. Reg. 1494243 (Dec. 13, 2006). The NLRB will ﬁujth:r e_xplain phcse uses Ipon regquest, Disclosure of this in (b) (6). 5] (7) )
NLRB is voluntary, hOwever, failure to supply the information will cause the NLRRB to deching 10 invoke its processes.

(b) (6), (b) (7)(C)

S, CODE, TITLE 18, SECTION 1001)

(b) (6), (b) (7)(C)

10 3ovd ZTb [ §390 (b) (6), (b) (7)(C) |

9p B2 6TBZ/9T/0T
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 25-CB-250628 10/25/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE iS BROUGHT
Qutact
7?”5:*157?& Locpe |35

(b) (6), (b) (7)(C)

¢. Address ) d. Tel. No. e.e. Cell No.
25%*9 Schuyler AY, 57€ 320, 265-Y23-~1039
f. Fax No. g. e-Mail
LAFAYETFE /N Y7905

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about a date within the last six months, the Union has violated its duty of fair representation by failing'

] to timely process the grievance oi [(JXEMQX®)] rcgarding W termination.

3. Name of Employer . 4a. Tel. No. 4b. Cell No.
Cassens Transport 808 3997848
. 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP cod;?( yl-l 7905 | 6. Employer representative to contact /' 1, j 4
240 ) VETERANS MEMGRAIL LAFAY(.?T‘TE"/N ML, PRESTON/GLaESER
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

CAR HAYLE R VEN)cLE TRANSFoET CAR TRANSPORT

10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) ;e © © )

11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

( b ) (6 ) (b ) ( 7 ) ( ‘ ge and that the statements therein are true to the best of my knowledge and belief.
b} ! Tel No.

(b) (6), (b) (7)(C) ELRLEIEIEIME (D) (6). (b) (7)(C)

(signature of representative or person making charge) Print/type name and title or office, if any b ) (6) ) ( b) (7 )( C)
PYEIEEOM(b) (6). (b) (7)(C) Date:
10-22-299
L . e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.-CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully -

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NL.LRB to decline to invoke its processes.

o 208
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
. NATIONAL LABOR RELATIONS BOARD . Case . Date filad
CHARGE AGAINST LABOR ORGANIZATION OR ITS .
HARGE A AGENT;‘ | 25-CB-250340 10/18/19

INSTRUCTilJ_Ns: File an original of this charge with the NLRE Regional Director of the ragion in which the alleged unfair labor practice
| occurred or is octuirring. : :

1. LABOR ORGANIZATION OR 175 AGENTS AGAINST WHICH GHARGE 15 BROGGHT uj

a. Name b. Union Representative to Contact
UAW, Local 30?’5 o ' Jermaine Martin
o . President
¢ Addrass , d. Tel No. e.e. Cell No.
2101 S600E _ | {2601999-7189
Columbia City, IN 46725 o ) . Fax No. 9. e-Mall . A .
' JMmljﬂnarmyahm.e’ i

h. The abave-named labor organization or ns agents have engaged in and are angaging In unfair fabor pmchuas within the meaning of section

8(b), subsection(1)(A) of the National Labor Refations Ad, and these unfair labor practices are unfair practices affecting commarce within the
meaning of the Act, or are unfsir practices affactin commerce within the meaning of tha Act and the Postal Reorganization Act,
2. Basis of the Charge (sef forth g clear and concise statement of the facts constituting the aﬂegedunfablabormicﬁcas)
. 05 f06 119 o
Since about - " the above-named labor organization has restrained and coaread & --b- BQeindhe exercise
_ofrights protecied by Section 7 of the Act by refusing to process the grievance o b) (6), (b) , i
R ination, for arbitrary or discriminatory reasons or in bad faith,. Was riovFR00Y fEPTE 1
: by my union.
3. Name of Emplayer : . 4a. Tel. No. 4b. Celt No.
‘ : - 248-663-6515 ’1‘1-6% 8og Lb95
Advance Assembly : , 4c. Fax No, 4d. e-Mgil , .
— AT DANI12IS 8 Lenp, Cdm
5. Location of Plant involved {streat, eity, state, and ZJP code) 6. Employer representative to contact .
2101 S. 600 E. | Jackie Daniels fumay Resowrces Director]
|_Columbia City, IN 46725 s
7. Type of Establishment (facfory, rmine, wholesalor) 8. Principal praduct or service 8. Number of Workers employed
Factory N : Vehicle Seats 400
> ' b - | 11a_Ta| Ng 11b, Cell No.
((b) (6), (b) (7)(C) ‘ | (b) (6), (b) (7)(C) s
: . : . T {Pe— 11d e-Mai

I declare that | have read the above cha &ldthmmmeteinammwmebestofmyhmwmmmueﬁ

b)(7)(C)'( | | o

b) (6)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
. . FRIVACY ACT STATEMENT . '

Solicitation of the information on this form s antharized by the National Labor Reiations Act (NLRA), 291J.5.C. § 151 et 5eq. The principat use of the information is to
asgist the National Labor Refations Board (NLRB) in processing unfair labor practice and refated proceedings or itigation. The rowtine uses for the i

56t forth in the Federal Register, 71 Fed. Reg. 74942-43 (Des, 13, 2006). The NLRB will further i i i

"NLRB is voluntary; however, failure to supply the information will canse the NLRR to decline




UNITED STATES OF AMERICA - S _ DO NOT WRITE IN THIS SPAGE

, NATIONAL [ ABOR RELATIONS BOARD Cass Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS N
' : AGENTS o 25-CB-250361 ©10/18/19

MTRUCTK_MS: mmmdmmmmmwmummhm'mmmmm

: 1. mmmmmnﬁmmmmmmm

'a..Name. b. Union Reprasantative to Contact
UAW, fresident
| . . CDM}/ Jones
o Addes . ' a Vel No. ' a.a Coll No.
a(ooof Ué:ffarsoﬂ vy Detreoit ME4 42/ 5 Fa o, 5. eMal

. The abave-named kibar omanization or IS agents have Ghgaged in and are engaging it unfair EibGr Pracicas willin he meanig of Sadion—
ﬂb).mbmtioo(ﬂ(m;duWWWMmmeMM.MMMMmm
meaning of the Ack, or are unfair practices affecting conuerca within the meaning of the Act aid the Postal Reomanization Act
2. MMW&MMWMWW%MWW%MWM

7 : A
Since abouP RN the above-named labor organization has restrained and coermed emplovecs i i 2 exarcise
'.Of_tights,pmmdbySecﬁon?ofﬂleActbyrEﬁJshgtoptmessﬂ\egﬁevame of ‘

termination, for arbitrary or discriminatory reasons or in bad faith, Mes 10
- | by my union,
3. Name of Employer ‘ - 43, Tel No. 4b. Gell No,
' . : , 248-663-6515 :
Advance Assembly ' ‘ 4c. FaxNo. 4d. e-Mai .
' NEATAH Q‘fs B LR coh
5. Location of Plant invalvad (stree, Gly, state, and ZIP code) . 6. Employer represantative to contact o
2101 8. 600 £ : Jackie Danisls
Columbia City, IN 46725 . .
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FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18)
UNITED STATES OF AMERICA :
NATIONAL LABOR RELATIONS BOARD DO MOV WIS I THNS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 25-CB-250963 10/30/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair iabor practice occurred or is occurring.
. . .. .. 1.1LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT . """ ’
a.Name =~ =~ ' T ‘ b. Union Representative to contact

“cAddresS(S 1, city, state andZIdem (b) (6), (b) (7)(C)
1Sup District 3 OfAce BI-HS95]
qu0a UpfownDrive, Stute 600 311-345- 030

Indianapolis, IN Loasl (©)(6). () (7)Y

h. The above-named labor organization has engaged in and is engaging in unfair tabor practices within the meaning of section 8(b), subsections (1 and
(list subsettions) of the National Labor Relations Act, and these unfair fabor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

Conspiring and harassing, olong wsidh direct Hhreat
Of ki lizing cameras for punishment

Pilkingwn-NSG T
5% ﬁ%ﬁ pet é’”D"’r';"Y”éf’P code) "[6- Empioyér representative to contact

7. Tpe ofiestatlishment (factory, mine, wholesaler, etc.)

9. irmber of workers employed
-

Identify principal product or se 'og
Blass Bitonohive

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





