UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 25-CB-228539 10/3/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
UAW, Local 2128 Ed Peevler
Bargaining Chairman
c. Address d. Tel. No. e.e. Cell No.
P.O. Box 223 (217)446-9670
Danville, IL 61834-0223 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about mid-ilsllel 2018, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (X X(JXTH(9)]

0) (6). () (7]

regarding w inability to bid on a job for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Celi No.
Thyssen Krupp Crankshaft Forging

4c. Fax No. 4d. e-Mail
meaghan.mcginnis@thyss
enkrupp.com

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1000 East Lynch Rd, Danville, IL 61834-5811 Meaghan McGinnis Company HR Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Forging Plant Heavy Duty Cranks 75
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

2. DECLARATION

at the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6). (b) (7)(C)

Prinvtype name and title or office, if any Cell No.

1 (b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) a0U-® o
D O D

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invokegs,’)rpgfscs. (b) (6), (b) (TX(C)
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UNITED STATES OF AMERICA ) " DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ' '
OR ITS AGENTS 25-CB-228730 10/9/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union, Local 692 Craig Fisher, Business Agent
' Mike Swinney, Local President
¢. Address d. Tel. No. e.Cell No.
630 19" Street, East Moline, IL 61244-1896 (217)373-6021

f. Fax No. g. e-Mail
h.

The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In about the last six months, the above-named labor organization, by its officers, agents and

‘ representatives, has
breachedits duty of fair representation by failing and refusing to file grievances for employee [QEQEQIUR for
artgit)rary Cgr) discriminatory reasons, or in bad faith.
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3.-Name of<Employer 4a. Tel. No.- 4b. Cell No.

=2 (217)373-6020

U.S. Postal Service 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code)

6. Employer representative to contact

2001 N. Mattis Ave., Champaign, IL 61821

Devette Murphy, Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Service Mail Delivery 150 .
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) ——

11c. Fax No.

(b
| | (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and tha

g the best of my knowledge and belief.
Tel No.

Cell No.
By:

(b) (6). (b) (7)(C)
ax No.

*e-Mail
Lt/ S ) (5), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. ‘

(signature of representative or person making charge)

Address:

(b) (6), (b) (7)(C)

(D) (f



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS

25-CB-229360 10/16/18

occurred dr is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

a. Name

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

American Postal Workers Union, Indianapolis Area Local

b. Union Representative to Contact

(b) (6), (b) (7)(C)

(b) (8). (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
1509 Prospect St (317)634-1783
1 Indianapolis, IN 46203-2053 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganizatiop.Act.

—

b) (6). (b) (7)(C)

(b) (6), (b) (7XC)

represent

transfer, for arbitrary or discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about RAIREIRI’ 018, the above-named labor organization breached its duty of fair representation by requiring employee

to participate in a discussion that was issued by a coworker instead of a supervisor, and then refusing to
during the meeting, for arbitrary or discriminatory reasons or in bad faith.

since about [JERIER] 2018, the above-named labor organization has restrained and coerced employees in the exercise of

rights protected by Section 7 of the Act by refusing to process the grievance of (QRXEIMI(IAP(®)] regarding being yeiled at by a
supervisor . for arbitrary or discriminatory reasons or in bad faith.

Since about[RICADIYE] 2018, the above-named labor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by refusing to process the grievance of (QX()MIXEPI(®] regarding a discussion that '
was given, for arbitrary or discriminatory reasons or in bad faith. The union also is not assisting (QAQERAERY in obtaining a

3. Name of Employer 4a. Tel. No. - 4b. Cell No.
U.S. Postal Service (317) 464-6389
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
125 W South St, Indianapolis, IN 46206

6. Employer representative to contact
Cherie Harwell Piant Manager

7. Type of Establishment (factory, mine, wholesaler)
Postal Service

8. Principal product or service
_ Mail Distribution

9. Number of Workers employed

700
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION ~
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge aiid belief
L=

(b) (6). (b) (7)(C) (6) (6), (b) (7)(C) AN
Printtype name ana title or office, if any Cell'No. 2

Tel No. | g

2 on
Address: Date: Fax No. o ‘r\-.-) C
(b) (6), (b) (7)(C) | : _en 0
/O~/é-/8 e-Mail ;

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANB AMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT SFTATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74:)42-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to.supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



UNITED STATES OF AMERICA ] DO NOT WRITE IN THIS SPACE
® NATIONAL LABOR RELATIONS BOARD Case Date filed
ARGE AGAINST LABOR ORGANIZATION OR ITS 25-CB-229760 | 10/22/18
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
Rural Letter Carriers William Hoover ﬂ‘
Assistant District Representative Jl f
¢. Address d. Tel. No. e.e. CellNo. O[‘}j
PO Box 2031, Columbus, IN 47202-2031 (812)893-0290 4L>L
f. Fax No. g. e-Mail U

william.hg8yer@nrica.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the#meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [SISERIEEI 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of IGNBDINIS)
regarding the job bid process and by refusing to allow il requested representative to represent il in the
grievance process for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Celi No.
USPS 7 ol - loBYo
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (streel, city, state, and ZIP code) 6. Employer representative to contact
1300 E 86th St, Indianapolis, IN 46240-1997 Stan Harrington Station Manager
7. Type of Establishment (factory, mine, wholesaler 8. Principal product or service 9. Number of Workers employed
United States Postal Service Mail 75
10. Full name of panty filing charge 11b. Cell No.
(b) (6), (b) (7)(C) 0)(9), (D (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

ad the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

= ame and ute or office, if any Cell No.

(b) (6). (B) (7)(C)

Date: Fax No.

D =70 3o Niai
/0 l (b) (6), (b) (7)(C) :

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related procéedings or litigation, The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will furlher explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline 10 invoke its processes.
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPAGE
NATIONAL LABOR RELATIONS BOARD Case Data flled
CHARGE AGAINST LABOR ORGANIZATION OR ITS 25-CB-230332 10/31/18

ocgurred or Is oceurring.

1. LABOR ORGANIZAT

INSTRUCTIONS: Flle an original of this charge with the NLRB Reglonal Diractor of the reglon In which the alleged unfalr labor practice

ION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

&. Name
UAW Local 3053

b. Unlon Ra resentative to
Erlcm Magiil
Union President

Contact

¢. Addrass d. Tel. No. o.8, Call No.
308 S Thorps PI
West Terre Haute, IN 47885-9138 f. Fex No. 9. e-Mall

. The above-named labor organization or ils agents have engaged In and are engaging in unfair labor practices within the meaning of saction
B(b), subsaction(s) (1X(A) of the National Labor Relatlons Act, and these unfair labor practices are untalr practicas affecting commerce within
the meaning of the Act, or are unfalr praclicas affacting commarce wilhin the meaning of the Act and the Postal Reorganization Act. '

. Basls of the Charge (set forth & clear and conclse statement of the facts constituting the allaged unfair Isbor practices)

Since about mid-October 2018, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to permit [(QEQEOIWIS) +; transfer from a union-
side AQMORBIY; o<ition into a company-side position, for arbitrary or discriminatory reasons or in
bad faith.

3. Name of Employar 4a. Tal, No. 4b. Call No.
Thyssen Krupp Presta 4c. Fax No. 4d. e-Mall

8. Location of Plant invalved (streal, cily, state, and ZIP code) 6. Employer mw sentalive to contact
1697 E Industrial Dr, Terre Haute, IN 47802-9265 Michael M’Director of Human Resources

7. Type of Establishment (facfory, mine, wholesalsr)

8. Principal product or sarvice

9. Number of Workers employed

b)

5

(6), (b) (1)(C)

Factory Automotive Steering Columns 250
10. Full name of party filing charge 118, Tl No 11b. Call No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
11¢c. Fax No. 114 e-Mail
@ ZIP code)

12. DECLARATION

| declare that | have read the above charge and that the statements thereln are trus to the best of my knowledge and bellef.

Tel No.
. (b) (6), (b) (7)(C)
By: (b) (6), (b) (7)(C)
(slgnatur® Print/type name.and title or office, (f any | Cell No.
Addreas: Date: Fax No.
(b) (6), (b) (7)(C)
Y N-1-18 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form js authorized by the Natlonal Labor Relations Act (NLRA), 29 U.S.C. § 151 er séq. The principal use of the information ig to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully

set forth In the Federal Register, 71 Fed. Reg. 74942-43 (Deg, 13, 2006). The NLRB wil) further explain these uses upon request. Disclosure of this In

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decling to invoke its processes.

formation to th
(b) (6), (b) (7)(C)



FORM EXEMPT UNDER 44 US.C 3512

FOM(GIEIL:)B-SOG
1
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD D T BTN T SPACE
CHARGE AGAINST LABOR ORGANIZATION Case o CC-228342 Ot R0 1/18
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurming.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative 1o contact
International Union of Operating Engincers, Local Union No. 150 James Sweeney, President
c. Address (Streel, cily, siate, and ZIP code) d. Tel. No. e. Cell No.
6200 Jolict Road, Countryside, Illinois 60525 (708) 482-8800

f. Fax. No.

g. e-mail

h, The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subseclions (1) and
(listsubsections) (4) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Acl, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (sel forth a clear and concise stalement of the facls conslituting the alleged unfair labor practices)
Since on or about September 24, 2018, the International Union of Operating Engineers, Local Union No. 150, through its officers, agents

and representatives, has engaged in secondary conduct in violation of Section 8(b)(4) of the National Labor Relations Act.

The International Union of Operating Engineers, Local Union No. 150's conduct warrants injunctive relief pursuant to Section 10(1) of
the National Labor Relations Act, and the Charging Party requests such relief.

3. Name of Employer 4a_Tel. No. b. Cell No. c. Fax No.
Lippert Components, Inc. (612)217-8845 (844) 345-3178
d. e-mail
beasley@jonesday.com
5. Location of plant involved (street, city, state and ZIP cods) 6. Employer representative to contact
3501 County Road 6, Elkhart, Indiana 46514 Brian West Easley
7. Type of establishment (factory, mine, wholesaler, elc.) 8. Identify principal product or service 9. Number of workers employed
Manufacturer Manufacturing 10,000+

10. Full name of pariy filing charge
Brian West Easley, legal counsel

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel No. b. Cell No. c. Fax No.
90 South Seventh Street, Suite 4950, Minneapolis, Minnesota 55402 (612)217-8845 (844) 345-3178
d. e-mai
beasley@jonesday.com
12. DECLARATION Tel. No.
1 declare that | have read the above charge and that the stalements (612)217-8845
/ 2 are true 1o the best of @me and belief. =ih
0.
e A A?@VQ fAC Legal Counsel
Tsignature olmpramll/we o person mhﬁﬁam} {PrintAype name and tite or offics, If any} Fax No.
(844) 345-3178
Address Jones Day, 90 S. Seventh St., Minnecapolis, MN 55402 Date Scp 25,2018 &m;y@jonmdny,com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND MPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
PRIVACY ACT STATEMENT

Solicilation of the information on this form is authorized by the National Labor Relalions Act (NLRA), 29 U.S C. § 151 el seq. The principal use of the informalion Is to
assisl the Natlional Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or liligation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB i voluntary; however, failure to supply the information may cause the NLRB 1o decline to invoke Its processes.





