FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'tggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 16-CB-247762 9-5-2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Brotherhood of Maintenance of Way Employees Division-IBT ATSFF System Federation Jeffery Fry
Title: General Chaiman

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
521 SE 10th St. ATSFF S Federati (316) 2831470

th St. ystem eration -
KS Newton 67114- f- FaxNo. 9. e-Mai

(316) 283-7264 ffry@atsff.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Emp|oyer 4a. Tel. No. b. Cell No.
BNSF Railway (817) 224-7350

c. Fax No. d. e-Mail

Mali.Voloshin-Kile@BNSF.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
14100 John Day Road Mali Voloshin-Kile
TX Haslet 76052- Title: Human Resources Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Railroads Transportation 28000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C

c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

DIGEDIUE 6
By (b) (6). (b) (7XC) W Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date) 32/>12019 12 58:06 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



2019-09-16 15:53 COT

- (b) (6), (b) (7)(C)

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE ’

PAGE 2/2

___ NATIONAL LABOR RELATIONS BOARD Case Do flied
CHARGE AGAINST L?\BGOE?]TOSRGAN'ZATION OR ITS 16-CB=248419 9_ 16-2019
INSTRUCTIONS' File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair Iabor practice

occurrad ar is occurring.

1. LABOR QRGANIZATION OR TS AGENTS AGAINST’ WHICH CHARGE IS BROUGHT

8. Name Wonmw to Contact
NPMHU, Local 311 D) (6 b
| . Adtress d. Te . 0.6. Cell No,
), (b) (7)(C)
4600 Mark [V Pkwy, Fart Warth, TX 76161 -1, FaX N 8. eMail

h. The gbove-namead labor orpanization or its agants have engagad In and &re engaging in unfair labor practices within the meaning of section
8(b), subsaction(s) (1)}(A) of the Nationai Labor Relations Act, end these unfait labar practicas are unfair practices effecting commerce within
the meaning of the Act, or gre unfalr practices affacting ¢ rco within ening of the Act and the Pastal Reo tion Act.

2. Basls of the Charge (sat forth a clear and concisa stalement of the facte constituting the alleged unlfair labor procticss)

exercise of rights protected by Section 7 of the Act by refusing to timely process the grievance of

Within the past six months, the gbove-named labor organization has restrained and coerced emPIOﬁes in the
regarding out of schedule pay for arbitrary or digcriminatory reasons or in bad faith.

3. Nema of Employar 4a. Tel. No. 4b. Cell No.

United States Postal Service 4c. FaxNe, 44, e-Mall

6. Employor reprasentabve fo cantact
Tony Keeton Postrmaster

5. Location of Plant invelved (streal, clty, stete, and ZIP ¢ode)
4600 Mark IV Pkwy, Fort Worth, TX 76161

7. Type of Establishment (factory, mine. wholegaler) 8. Principal product or senvice 8. Number of Workers employed

|__Postal Facili Mait 700
10. Full name of party filing charge 118. Tel. No. 11b. Ceil No.
(b) (6), (b) (7)(C)
(b) (6), (b) ()(C) 11c. Fax No. 114 e-Mall

(b) (6), (b) (7)(C)

11, Addrass of perty filing charge (straet, city, sfate, and ZIP cods)

=2) (6). (0) (N)(C) 72 DECLARATION

I declars that | have read the abave charge and that the statemnonts thereln aro true to the best of m my knowletiqe and bellef.

Tel No.
(b) (6), (b) (7)(C
Individual (b) (6), (b) (7)(C)
d title or office, if any el IND. ’
Aagress. Date: Fax No,
(b) (6). (b) (7)(C) :
7//C //7 D) (0), (D

WILLFUL PALSE STA‘I'EMF.NTS ON THIS CHARGE CAN BE PUNTSAED BY FINE AND IMPRISONMENT (U.S, CODFE., TTTLE 18, SECTION 14aa1)

PRIVACY ACT STATEMENT

Solicitation of the Informatinn on this form {a gutherized by the Notional Labor Relations Ac( (NLRA). 28 US.C. § 151 of seg. The principnl use of the information is to
d

assist the National Lubar Relationa Beard (NLRBY) in processing unfair Jabor f

sct forth in the Federal Register, 71 Fed. Reg. 7494243 (Dee. 13, 2006). The NLR3 will further cxplnin these uses upan requeat. Disclosure of thin information to the
NLRB i5 vohuntary; however. failure to supply the infarmation will cause the NLRB to decline to in

procecdings or litigation. The routine uses for the information ar¢ fully

ke ite

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI;%%I:I 1(_)SRGANIZATI0N ORITS 16-CB—248459 9-17-2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Rural Letter Carriers Association Richard Bell
Assistant District Representative
¢. Address d. Tel. No. e.e. Cell No.
P.O Box 842446, Houston, TX 77284 (832)588-0206
f.- Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair {abor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by (1) stating that they would no longer represent [IQNOIGIS]
and (2) by refusing and/or failing to properly process the grievances of [RICNOIMIE regarding being placed off the
clock and being terminated, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Celi No.

United States Postal Service
' - 4c. Fax No. 4d. e-Mail
5. Location of Plant invoIVed (street, city, state, and ZIP code) 6. Employer representative to contact
4206 Little York Rd., Houston, TX 776016 Grace Erickson Manager
" | 7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal . Mail 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
® ©). ©) (1) (b) (6). (b) (7)(C)
11¢. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
WIONOIN®) Individual (b) (6). () (7)(C)
Print/type name and title or office, if any Cell No.

Address: Date: Fax No.

e-Mail
7 /@/20'9 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
3 PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)




FORM NLRB-508

“-19) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

16-CC-248423

Date Filed
9/17/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Auto Workers Local 276

(b) (6), (b) (7)(C)
b) (6), (b) (7)(C)

b. Union Representative to contact

c¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2505 West Roberts Drive 972-647-1282
Grand Prairie, TX 75051

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(4)(1)(B) and (4)(ii))(B) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Sce attached charge details.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Jack Cooper Transport Company 816-983-4000 816-673-5258 816-337-3863
d. e-mail
tbrennan@jackcooper.com

5. Location of plant involved (street, city, state and ZIP code)
Grand Prairie Armed Forces Reserve Complex (formerly Hensley Naval Yard)

9200 Jefferson Blvd., Dallas, TX 75208

6. Employer representative to contact
Terry Brennan

7. Type of establishment (factory, mine, wholesaler, efc.) 8. |dentify principal product or service 9. Number of workers employed

Storage Yard Storage of Motor Vehicles 260
10. Full name of party filing charge
Jack Cooper Transport Company
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
1100 Walnut, Suite 2400, Kansas City, MO 64106 816-983-4000 816-673-5258 816-337-3863
d. e-mail
tbrennan@jackcooper.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 248-362-1300
are true to the best of my knowledge and belief. T
/s/ Kenneth W. Zatkoff Kenneth W. Zatkoff, attorney 313-920-8768
(signature of representative or person making charge) (Print/type name and title or office, If any) Fax No.

248-362-1358

e-mail

Address 801 West Big Beaver Road, Suite 500, Troy, MI 48084 kzatkoff@dflaw.com

Date Sep 17,2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disciosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




The above-referenced labor organization by and through its agents and members has threatened to
engage and is engaged in a secondary boycott in violation of Sections 8(b)(4)(1)(B) and 8(b)(4)(i1)(B)
of the National Labor Relations Act, as amended, by causing and having caused pickets and
picketing to be established at the Grand Prairie Armed Forces Reserve Complex (formerly Hensley
Naval Yard) at which leased property Jack Cooper Transport Company operates, commencing on
or about September 17, 2019 and presently continuing.

The secondary boycott activity by United Auto Workers Local 276, with whom Jack Cooper
Transport does not have a primary labor dispute, has caused and has threatened to cause the
employees of Jack Cooper Transport to refuse to cross the picket lines established by UAW Local
276 or otherwise handle or transport the vehicles consigned to Jack Cooper Transport by General
Motors. UAW Local 276, its agents and members by its above-mentioned activities has forced,
caused or required and has threatened to force, cause or require the employees of Jack Cooper
Transport to refrain from using, handling, transporting or otherwise dealing in the products of
General Motors with whom UAW Local 276 does not have a primary labor dispute.

Said conduct by UAW Local 276 has caused and threatens to cause an interruption of interstate
commerce. By enmeshing Jack Cooper Transport as a neutral party, UAW Local 276 seeks to
further its labor dispute with General Motors. The aforesaid activities of UAW Local 276 has caused
and threatens to continue to cause irreparable harm to Jack Cooper Transport Company unless the
activities of UAW Local 276 described above, are enjoined pursuant to 10(j) of the National Labor
Relations Act.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-248560 9/18/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
CWA 6222 Jose Lozano
Title: vP

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
10959 Ella Bivd (713) 6541115

a Blv -
TX Houston 77067- f. Fax No. g. e-Mail

(281) 873-7716 local@cwa6222 org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

ATT

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
208 S. Akard St.
TX dallas 75202- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Technology Telecom 273000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) oMai
Address (date) 2182019 122120 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



09/26/2019 12:49

FA) P.003/003

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE ‘
NATIONAL LABOR RELATIONS BOARD Case_ Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

occurred or is occurri

1. LABOR ORGANIZATION

a Name
National Postal Mail Handlers Union

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Ditector ofthe region in which the alleged unfair labor practice

16-CB-249177 9-26-2019

C. Address
2849 W, lliinois Ave, Dallas, TX 76233

(}ﬂ T?l. ‘;{03357*5_ ‘R/? 6.e. Cell No.
f. Fax No. g. e-Mail

h.  The abave-named labor organization or its agerts
8(b), subsection(s) (1)(A) of the National Labor Refations Act, and

naveemagedhmdareengamghurﬂarlaborpmﬂcesvﬁmhmmeamdwm

these untair fabor practices are urfalr practices afiecting commerce within

anowinng work in certain areas and forci
bad faith.

the meaning of the Act, or are unfair practices affecting commarca within the meaning of the Act and the Postal Reorganization Act
) mamﬁ (56t forth a clear and concise statement of the facts constituting the alleged urfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of thmrefusing to process the grievances of QIONOIGIS} ahout not

3. Name of Employer
United States Postal Service

4d. e-Mail

5. Location of Piant invoived (streer, city, Stats, and ZIP code)
401 Dallas Fort Worth Tumnpike, Dallas, TX 75208

g lo contact y
e érg{(fe Folder

7. Type of Establishment (actory, mine, wholesaler)
Postal service

8. Principal product or service
Mail processing 400

9. Number of Workers employed

10._Full namg of party filing charge
(b) (6), (b) (7)(C)

1132.Tel No, 11b. Cell No.

11e. !ax No.

11d e-Mail

(b) (6), (b) (7)(C)

1 decfare that | have read the above charge and that the statements therein are true to the best of my knowledga and belief.

ARATION

Tet No.

alne and titte or cffice, if any

Date: (b) (), (b) (7)(C)
09f26[w)] .
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information ¢n this farm is anthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ex seq. The principal use of the informarion is to

assist the National Labor Relations Board (NLRB) in

unfair labor practice and related proceedings or litigation, The routine uses for the information are fully

set forth o the Federal Regisuer, 71 Ped. Reg. 74942-43 (Dec. 12, 2006). The NLRB-will further explain these uses npon request, Disclosure of this inforuration to the

NLRB is voluntary; however, failure to supply the snformation will canse the NYRS to decline to invoke its processes.

(b) (6), (b) (7XC)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
T N ‘
CHARGE AGAINST LABOR ORGANIZATION OR 75 16-CB-249139 9-26-2019

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfalr [abor practice
occurred or s occurting.

T. LABOR ORGANIZATION OR (1S AGENTS AGAINST WHIGH CHARGE 18 BROUGHT
—-‘——'—-"_“‘——'—_“T-——_——v_n;

a. Name b. Union Representative to Contact
USW LOCAL 00895 LAWRENCE CASTILLO
‘ UNION STAFF REPRESENTATIVE
¢. Address . ) d. Tel No, e.e. CellNo.
3626 MARVIN D LOVE FWY #895, DALLAS, TX 75224 (214)376-6717
f. Fax No. 9. e-Mail
h. The abova-named labor organtzation or its agents have engaged In and are engaging in unfair labor practices within ﬁno meening of section

8(b), subsection(g) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices effecting commerce within
the maaning of the Act, or are unfair practices affecting commeres within the maaning of the Act and the Postal Reorganization Act. .
2. Basls of the Charge (sef a clear and concise staterment of the facts constifuting the elleged unfalr fabor practices) :

Within the previous six months, the above-named [abor organization has restrained and coerced employees in the
exercige of rights protected by Section 7 of the Act by failing to properly represent the Charging Party, failing to
provide information, and refusing to process the Charging Party's grievances for arbitrary or discriminatory reasons
or in bad faith.

3. Name of Employer 4b. Cell No.

WESTROCK

4a. Tel. No.

4c. Fax No. 44d. o-Mail

. Location of Plant Involved (streel, cfty, state, and ZIP code)

6. Employer reprasentative to contact

1120 EAST CLARENDON DR, DALLAS, TX 75203~ DAVE PEARSON GENERAL MANAGER
7. Typs of Establishment {factory, mine, wholesaler) 8. Principel product or service 8. Number of Workers employed
Paper Mill Paper 70 _
10._Full name of party fillng cherge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C)
11c. Fax No.

11. Address of party filing charge (street, oity. sfafs, and 2IP code)
(b) (6), (b) (7)(C) S

| deciare that } have read the above charge and that the statements thereln are true o the best of my knowledge and ballef.

Tel No,
By:
| (b) (6), (b) (7)(C) ° °
e PIMCIYDE NaTTE BNG tte or office, ifany | C
pom— Fax No.

(b) (6), (b) (7)(C)

d(b) 6), (b) (7)(C)

Date:
1/e/n
WILLFUL PALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 100))
: PRIVACY ACT STATEMENT _ o
Solicitation of the information on this form is anthorized by the Nationa) Labor Relations Act (NLRA), 29 U.S.C. § 151 e 589, The principal use of the mfa_mauon isto
assiat the National Labor Relations Board (NLRB) in processing unfair labor practice and celated procecdings or litigation. The routine uses for the information are fully

set forth in the Federnl Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon yequost. Disclosure of this j ion to the
NLRB is voluntary; howover, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPY UNDER 48 USIC'3512

FORM NURB-508 - ‘ L .
(a-19) UNITED STATES OF AMERICA ' 0 NOT WRITE I-THIS SPACE
_ NATIONAL LABOR REUATIONS BOARD . %m : S i
CHARGE AGAINST LABOR ORGANIZATION ‘ -
OR n's AGENTS 16"CB 249092 9-26- 2019

INSTRUCHONS F-le an onginal with NLRB Reglonal Duector forthe region in wmch the alleged unfair fabor practice oa:urred or is occumng

1. LABOR ORGANIZATlON OR ITS AGENTS AGAINSY WHICH CHARGE IS BROUGHT )
|a.Name - ) h .| b. Union Representalive 10 contact
| IBEW/ Local 66 . | Donnie Mayo, Business Représentative
"{ c. Address (Street, <ity, statg; and 2IP code) ‘ ' .| d.Tel. No. e. Cell No.
4345 Allen Genoa Rd., Pasadena, TX 77504 713.943.0716
f. Fax. No.
Tg;fex-mai‘l

. The above-named labar organization-has engaged in and.is engaging in unfair labor praclices wilhin ihe meaning of scmion-a(b)‘at‘\d"(lisl subsédions)
(1XA) 7 of the Nafionat Labor Refations Act, and IKese unfair fabor
practices are practices affecling.commerce. withif' the meaning of the Act, or these unfair iabor practices atfecting cammerce within the meaning. of
the Act and the Postal Rearganization., Act. »

2. Basis of the Charge (sel forth 3 clear and concise statement- o! the facts consrllutmg the alleged unfa:/ labor practices)
Within the last six months, the above-referenced labor organizalion breached its duty of fair representation owed to (b) (6), (b) (7)(C)

(1) Processing a grievance on (b) (6), (b) (7)(C)NENAISTN perfunclory fashion; including the acceptance of an improper settlement offer that
also involved an extremely low back-pay settlement offer for reasons that wererunfair, arbitrary, and/or invidious;

(2) Allowing the Employer to conduct an improper evaluation that the Employer later used as the basis to terminate (b) (8). (b) (7)(C)
(3) Refusing to process a discharge gricvance on bchalfo‘ ORORWNSY . asons that were unfair, arbitrary, and/or invidious.

3. Name p!vEanloycr i : 4. Tol. No. b. Celt No. -¢. Fax No.
NRG-WAP Parish 281.343 23] l‘
d. e-mail
S. chalio'n of plant involved (stresl, city, slate and. ZIP coda) 6. Employer representative 1o contact
2500 YU Jones Rd., THompson; TX 77481 Rebecca Sheets, HR Manager’
7. Type of ‘establishment (factory, mine, th!esnler, etc)) 8. Identify principal produc‘l.or seryide 9. Numbere of warkers employed
Eledtric Power Company _ ) Electricity +/:200°

10. Fult neme of party filing charge
4

- Add { filing ¢ , clty, 3 21P cod » 112, Tel No. b. ‘c. Fax No.
1 ress of party filing charge (stroes, cly, siete an code) (b)6),b) ()(C) b) (6) (b) - ax
(b) (6), (b) (7)(C) & o ~

‘ (b) (8), (b) (7)(C)
'12.DECLARATION Treine.
| degfare that | have read-the above charge and that the slatements SEE ABOVE
of my knowledge and belicf. -
Cell No.
(b) (6), (b) (7)(C) . SEE ABOVE
signalure of represenlalive or person making.chorgo (Printtypo°namo and litlo or offica, if any) * Fax No.
SEE ABOVEp ‘ -
Address : . Onte Scptcmbvr 26,2019 ;g‘él/\BOVE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE FUNISHED BY FINE AND IMPRISONMENT (U.S. CODE; TITLE 18; SECTION 1001)
PRIVACY ACT STATEMENT \
Solicitation of the information an \nis tonm Is authorized by the National Labor Refations Act (NLRA), 28 U.S.C: § 151 at seq. Yhe principal use of tho informatian is to
assist the Natofia! Labor Reladons Board (NLRB) in processing unfair 1abor practice and related procecgdings or litigation. .The routine uses for the information are fuily
sel lorh in the Federal Roglsier, 71 Fed. Reg. 74942-43 (Dec. 13.2006). The NLRS will turther explain these Uses upon request.: Oisclosure of this infarmalion 10 the
NLRB i5 voluntary; however, failure (o supply the information may cause the .NLRB to decline 10 invoke ils procusses.



FORM NLRB-508

“-19) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

16-CC-248423

Date Filed
9/17/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Auto Workers Local 276

(b) (6), (b) (7)(C)
b) (6), (b) (7)(C)

b. Union Representative to contact

c¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2505 West Roberts Drive 972-647-1282
Grand Prairie, TX 75051

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(4)(1)(B) and (4)(ii))(B) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Sce attached charge details.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Jack Cooper Transport Company 816-983-4000 816-673-5258 816-337-3863
d. e-mail
tbrennan@jackcooper.com

5. Location of plant involved (street, city, state and ZIP code)
Grand Prairie Armed Forces Reserve Complex (formerly Hensley Naval Yard)

9200 Jefferson Blvd., Dallas, TX 75208

6. Employer representative to contact
Terry Brennan

7. Type of establishment (factory, mine, wholesaler, efc.) 8. |dentify principal product or service 9. Number of workers employed

Storage Yard Storage of Motor Vehicles 260
10. Full name of party filing charge
Jack Cooper Transport Company
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
1100 Walnut, Suite 2400, Kansas City, MO 64106 816-983-4000 816-673-5258 816-337-3863
d. e-mail
tbrennan@jackcooper.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 248-362-1300
are true to the best of my knowledge and belief. T
/s/ Kenneth W. Zatkoff Kenneth W. Zatkoff, attorney 313-920-8768
(signature of representative or person making charge) (Print/type name and title or office, If any) Fax No.

248-362-1358

e-mail

Address 801 West Big Beaver Road, Suite 500, Troy, MI 48084 kzatkoff@dflaw.com

Date Sep 17,2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disciosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




The above-referenced labor organization by and through its agents and members has threatened to
engage and is engaged in a secondary boycott in violation of Sections 8(b)(4)(1)(B) and 8(b)(4)(i1)(B)
of the National Labor Relations Act, as amended, by causing and having caused pickets and
picketing to be established at the Grand Prairie Armed Forces Reserve Complex (formerly Hensley
Naval Yard) at which leased property Jack Cooper Transport Company operates, commencing on
or about September 17, 2019 and presently continuing.

The secondary boycott activity by United Auto Workers Local 276, with whom Jack Cooper
Transport does not have a primary labor dispute, has caused and has threatened to cause the
employees of Jack Cooper Transport to refuse to cross the picket lines established by UAW Local
276 or otherwise handle or transport the vehicles consigned to Jack Cooper Transport by General
Motors. UAW Local 276, its agents and members by its above-mentioned activities has forced,
caused or required and has threatened to force, cause or require the employees of Jack Cooper
Transport to refrain from using, handling, transporting or otherwise dealing in the products of
General Motors with whom UAW Local 276 does not have a primary labor dispute.

Said conduct by UAW Local 276 has caused and threatens to cause an interruption of interstate
commerce. By enmeshing Jack Cooper Transport as a neutral party, UAW Local 276 seeks to
further its labor dispute with General Motors. The aforesaid activities of UAW Local 276 has caused
and threatens to continue to cause irreparable harm to Jack Cooper Transport Company unless the
activities of UAW Local 276 described above, are enjoined pursuant to 10(j) of the National Labor
Relations Act.





