, (b) (6), (b) (7)(C)
12/8272019 12:55PM

(b) (6), (b) (7)(C)

8(v), subsection(s) (1)(A) of the National Labor Retations Act, and these unfeir labor practices are unfeir praciices affecting commerce within
tha meaning of the Act, or are unfair practioes affacting commarce within the meaning of the A¢t and the Postal Reorganiz.
2. Baels of the Charge (set forth a clear and concise statement of the facts conslifuting the ellaged unfelr labor practices)

Since on or. about the past six months, the above-named labor organization has restrained and coerced employees
in the exercise of rights protected by Section 7 of the Act by refusing to include the Chargihg Party in settiement
payment regarding an out-of-schedule pay grievance and refusing to file a grievance for being excluded from
settiement for arbitrary or discriminatory reasons or in bad faith.

PAGE 92/82
UNITED, STATES OF AMERICA -00 NOT WRITE IN THIS SPACE
NATIONAL LABOR RﬂA;TlONs BOARD Cese Oata filed )
CHARGE AGAINST LABOR ORGANIZATION ORITS ' '
AGENTS 16-CB-252]27, 12-2-2019
"I INSTRUCTIONS: File an original of thig chargs with the NLRB Regional Director of the region in which the alleged unfair (abor practice
accurrad or is oécurring. __r
1. LABOR ORGANIZATION OR {TS AGENTS AGAINST WHICH CH E IS BROUGHT
a. Nams : © | b. Union Representative to Contact
APWU Local 732 Yarad Wonde, Union President
c. Address . ‘ d. Tel. No. e.e. Call No,
2010 Postal Way, Dallas, TX 75212 (214)831-3162
f. FaxNo, 9. e-Mait
h. The above-named labor organization or its agents have en]?géd in and are engaging in unfair labor practices within the meaning of section

n Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4¢. Fax No. 4d. e-Mall
5. Location of Plant invoived (strael, clty, stats, and ZIP code) . 6. Employer representative to contact’

7. Type of Establishment (factory, mine, wholasaler)

401 DFW Turnpike, Dallas, TX 75080

Gwendolyn High, Supervisor

8. Principsl product

‘or garvice

9. Number of Workers employed

Postal Facility Parcel Delivery 2700
10. Full heme of party filing charge 11a. Tel, No. - 11b. CellNo, _
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-vall
0 O D

(b

i declare that | have read the above charge

) (6), (b) (7)(C)

71, Address of party fiing charge (siesl, oy, stat, and ZIP coda)

(b) (6), (b) (7)(C)

and that

12. DECLARATION-

the statements therein ara true to the best of my knowledge and belief.

2, if any

1

Tel No.

(b) (6), (b) (7)(C)

‘Date:

‘9\,0‘3» DH e-Ma

Fax No,

il .
(b) (6), (b) (/)C)

WILLFUL FALSE STATEMENTS ON TBUS CHARGE CAN BE PUNISHED RBY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the inforrmation on this form is suthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair 1abor practice and reluted proceedings ot Sitigation. The coutine uses for the information are fully
set forth in the Fedors) Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these used upon request. Disclosure of this information to the

NLRB is voluntary; howavez, failure to supply the information will eause the NURB to decline to mvoke its processes,

(b) (6), (b) (THC)



. A UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case ° Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16-CB-253073 12/9/2019

INSTRUCTIONS: File an original of this charge with the NLRB Régionaf Director of the region in which the alleged unfair labor practice
occurred or is occurring. “

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ' b. Union Representative to Contact
. International Longshoreman Association Local 24 Joe Trevino
c Address " — - ’ d. Tel. No: _ | e.e. CellNo. '
L 1 Red BloAERIPasadena, TX 77503 (713)923-2564 | 713 “le~ 9944
) f. Fax No. g. e-Mail -

h. The a~b9!g7g1mﬁ;g_labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), Sabsectiori(s) of the National Labor Relations Act, and thgse unfair labor practices are unfair practices affecting commerce within the
meaning of thé Act, or are unfair practices affecting commerce®within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,

discriminatory or in bad faith.

3. Name of Employer T ‘ 4a. Tel. No. 4b. Cell No.
' Coope&ﬁksAmerica UDLIS -0y
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, cily, state, and ZIP code) 6. Employer representative to contact
2315 MccaifVy Street, Houston, TX 77029
7. '!:ype _of gnglighrﬁ_gng (factory, mine, wholesaler) 8. Principal product or service 9. Nmbgr of Workers employed
Stevedore . ‘ Cargo L 20
1 10._Full name of party filing charge v, t1a..Tel. No. | 11b. 'Cell No.
(b) (6). (b) (7)(C)§ IIl(D) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

i3 3

(b) (6), (b) (7)(C)

1 declare that | havé read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

12. DECLARATION

Tel No.

»

By

Y (sidhe ype narme and title or office, if any CW

Date: Fax No.

/s )17

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information.on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is Lo

assist the National Labor Relations Board (NLRB) in processing-unfair labor practice and related proceedings or litigation. The routinc uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




12/17/2019  03:56PM 9722868856

Balch Springs Lib.

UNITED STATES OF AMERICA

00 NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

PAGE 01/02

16-CB-253575 12-17-2019

oceumed or is occumning.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region In which the alleged unfaly tsbor practice

a. Name
National Assaciation of Letter Carriers Local Branch 132

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

b. Unlon Representative to Cantact
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

€. Address
8451 Endicott Lane, Dallas, TX 75227

d, Tel. No. ee. CellNo.

9. e-Mail

the meaning of the Act, ar are unfair

agalnst the Interest of

h. The above-named labor organtzation or its agents have engaged in and are engaglng. in unfalr lahor practices within the meaning of section
8(h), subsection(s) (1)(A) of the Naticnal Labor Relations Act, and these urfair 1abor practices are unfair practices affecting commerce within
ices affecting commerce within the
2. Basis of the Charge (set forth a clear and concise statement of ths facts constituting the alteged unfalr labor practices)
Since about the past six months, the above-named {abor orgatlzation has restralned and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (QIONOIWI®) regarding
the Employer's failure to provide administrative pay when thete was no flght duty available, settling grievances

, and advising to request light duty todetriment, far arbltrary or

ing of the Act and the Postal Reorganization Act.

disctiminatory reasons or In falth,
3. Name of Employer 4a. Tel. No, 4b. Cell No.
United States Postal Service
4c. Fax No. ad. e-Mail

S. Location of Plant invalved (street, clty, state, and ZIP cods)
200 N. State Street, Lancaster, TX 75146

6. Employer representative 1@ contact
Aaron Wllllams Postmaster

7. Type of Establishment {factory, mins, wholesater)

8. Principal product or service

9. Number of Workers emplayed

Post Office Mall delivery 25
30. Full name of party filing charge 1la. Tel No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
1ic. Fax No. 11d e-Mai i
0 O 0,

of my knowledge and heliaf,
Tel No.

(b) (6). (b) (7)(C)

Fax No.

e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SEGTION 100))
PRIVACY ACT STATEMENT
Solicitation of e informatiop on this form is authotized by the Nations] Labor Relaticos Act (NLRA), 29 U.5.C. § 151 et seq. The principal use of the ioformation is to

assiet the Natiooa) Labor Relations Board

(NLRB) in precessing unfair labor practice and related proceedings ot litigatics. The routive uses for the ioformatiop aze fully

set forth iv the Federal Register, 71 Ped. Reg. 74942-43 (Dec. 13, 2006). The NLRB will furthet explain these U605 upon tequest, Disclosure of this information to tge
NLRB is voluntary; however, failure to supply the information will cawse the NLRB to decline to invoke its processes.




Dec 18 19,10:40p

=RAS N RB-ACA
INITED STRATREE OF -l-ﬂ-ﬂi("b
NAT:ONAL LABGR REAT:ONS
CHARGE AGAINST LABOR ORGANIZATION ORITS

AGENTS

16-CB-253660

FORN EXEMPT UNCER d&USE 257

12/19/2019

INSTRUCTIONS:

F\& an arignal and 4 w of this charge and an udl«om copy tar adch organtzation, uch kocal. and sach indiviaval named

m § with the NLRB R of the rags

1. _LAGOR SRGANIZATION OR ITS AGENTS AGAINST ve-(i SH

A Nanvs

IBEW LOCAL 66

e occurred ari
IS SROUSHT
N Jdaar Reprasar Jvs o neact

Donnie Mayo, Business

Representative

s Tateptora Mo

17133 943.0716

1 Apress (straal oy RIAT A JIF Laea)

4345 Allen Gienoa Road, Pasgdena. TX 77504

TN A sAchen Bb Subsachicans]

o= afl colrererce winr Ve meaning cf the Act

4  Ihe ADWS-CATAC ATANZARICST 30 118 AZSAIR AR [NRW, aNgAged 19 307 15 (AR ] «A5agrg . ariar Abar gyars ok witir ha i
LUpALaltne Natinaad | abar Ralabors Acl, ard thasa unlas Ianes prashnas Afs imfas :

i

2. Saziz of the Charge 1321 farth 3 Stew a0 corcse siytement of the ‘acks corsttubrg Die aleoaa urdair labar practces)

Since in or about July 2019, the above-named labor organization breached its duty of fair
representation owed to the undersigned Charging Party by misleading [jill

ﬁ Nane G kmployRr

1

: NRG: WAP Parish

14 Talkpicas K

(281} 343-2311

T _oraller of pieat nentvad [stteet. clly, atn aaa ZIB roded

2500 YU Jones Road, Thompson, TX 77481

e of

A Emplopar saprasartaliva . \:Aw'.ar.fh
Rebecca Sheets, HR
Manager

7. Type ol esliolzmmers ifactary. Mmne. wsaesaler, elc.|

8. ioersfy orincpal preduct It zerwice
Electric Power Co

Electricity

3. Numoer of worke s etrolcped

200

1€ ull rames of ﬁ fhng chamge

1° AnIrGSs ol party Theg o

(b) (6), (b) (7)(C)

oy, shak and 2 aodds )

12 “eragrara NG

(b) (6), (b) (7)(C)

(6) (6), (0) (7)(C)

best 27Ty wnw ge e aeir”,

2

—— e A b

p.2



UNITED STATES OF AMERIGA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORG TION OR IT.
A AGENTS ANIZA S 16-CB-253757 12/20/2019

INSTRUCTIONS: File an ariginal of this charge with the NLRB Reglonal Director of the region in which the alleged unfair fabor practice
oceurred or is occurring.
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT.

a. Name . b. Union Reprasentative to Contact — =~
American Postal Workers Union (APWU) M? 5,’{ st QA ‘
jax :

A= A0 ¥ oot u)a,{ a7, f 3] = o
J)QMS/T' ?54’& : $"3!8¢ g. e-Mail

h. The above-named lebor organization or iis agents have engaged in and are ENDaging In unfair fabor prakctices within the meaning of section
8(b), subsection(s) {(1)XA) of the National Labor Relations Act, and theae unfair labor practicas are unfair practices affecting commerce within
the meaning of the Act, or sre unfair practices affecting commerce within tha meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (sot forth a clear and concise statement of the facts constituting the alleged unfalr labor practices)

Since on or about past six months, the above-named labor organization has restrained and coerced employaes in
the exercise of rights protected by Section 7 of the Act by excluding employee [(QICQNOIW®)! from a grievance
settlement for arbitrary or discriminatory reasons or in bad faith.

N Ja :
3. Name of Employer Tt . 4b. Cell No.
United States Postal Service « 93D
) . d 4d. e-Mail
5. Lecation of Plant involved (street, clfy, state, and ZIP code) 8, Employer reprasentative to contact
401 DFW Tumpike, Dallas, TX 75080 Gwendolyn High, Supervisor
7. Type of Establishment (factory, mins, wholesaler) 8. Principal product or service 9. Number of Warkers employed
Postal Facllity Mail and Parcel Delivery 1000
10._Full name of party filing charge 11a. Tel. No. 11b. Call No.
(b) (6), (b) (7)(C) m
110. axNo. L4 -4, .'-

of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

all N
6 Q,

[~ Ada:_ m EEEPETI - - . - camie mec - - " - .Fax.No' .- —

(b) (6), (b) (7)(C) -
(b) (6), (b) (7)(C)

[
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND [APRISDLMENT (U.S. CODE, TITLE 18, SECTION 1001)
_ ) . PRIVACY ACT STATEMENT
Sol'muuon o_fthe information on this form is suthorized by the Nationa] Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The priacipal use of the information is to
nsmthc.Nauomll.ahorR:laﬁomBoml(NL&B)inmwssingun&ixhborpmﬂoemdmwedpmwedingsorliﬁyﬁm The routine uses for the information are folly
set farth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec, 13, 2006). The NLRB will further explain thoss uses upon request. Disclosuro of this mformation to tho
NLRB ig voluntary; however, faiture to supply the information will cause tae NLRB to decling to invoke its processos.

#00/200°d (vd Ev:ioL  6loziozicl




1273172018 16:20 FAX [QIOROIGS] @oo1/001
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UNITED STATER OF AMCHICA g "DO NOT WHITE 1N THIS BPAGE
T NATIONAL LAOR RELATIONS BOARD BSE Orie fied

CFAIGE AGAINST LABOR ORGANI
‘CHAI-GE AGAINST LAABGOER;JT?:.GANZANON ORITS 16-CB-254034 , 12/31/20.19

TNSTRUG TIONS: Flie an originar of this Charge with tha NLRB Regional Diractor of the region in which the alleged unfalr IALOT Practics .
océurred or is occurring. bt ) . ' ; . - _
- 1. LABOR ORGANIZATION OR IS AGENTS AGAINGT WHICH CHARGE 18 BROUGHT

8. Neme : ’ b. Union Representative to Contael
NPMH U Local 311 (b) (6). (b) (7)C)
OIONIN(®) i
. 0. Addrers d. Tel. No. )

10410 Perrin Beltal R, San Antonio, TX 78284

gt

| h. The a-ove-namud Iabar arganization ar its agenis have éngeged in and 8 angaging In unfalr labar practices within the meaning of section
8(b), rabapctlon(s) (0)(1)(A) of the Natlonal Labor Relationa Act, snd these unfair laner prectites are unfair practicas sffacting sommerce within
. the'o gning of tha Act. or are unkalr practices affecting commarca within the meaning of the Act and the Pbstal Reorganizétion Act. )
2, Basis. . the Charge (sef forth A claar and concise slaiement of ine.facla constituting the éle@ed unfsir labor praclions)

X ' Since abo 019, the above-named, isbor arganization nas restrained and coerced employees in the
exercisp of rights protectad by Section 7 of the Act by fefusing to process tha grievence of (X)X

regan:ing being sedt home on RICHBIUIS] 2019 for arbitrary ar discriminatory reasons or n bad faith,

3, Name 3 Employer \ 4a. Tol. No, ap, CellNo,
Unite:: States Postal Service o770 3466859
4¢ Fax No. 4d. e-Mail
[} : Lecati n of Pla;ﬂ inveived (stnat, city, state, and 2/P code) . ﬁmployar reprasentative to contact
10410 Perrin Beltel Rd, $ian Antonio, TX 78284 Dennis Steza Branch Manager

7.. Typs ol Establishment {faotory, mine, wholesaler). | 8, Pringipal product or service . Number af Warkers emplayed
Postal Facilty . Mail 1000

10. Full ngma of party‘filing charne 11@. Tel, Ng, 170, CeliNo
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

11¢c: Fox Na.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Fax Na.

Date:

12/27/17 TIORDIGE

WILLFUL F.A\LSE STATEMENTS ON THIS CHARGE CAN NIE PUNISRED RY FINE AND IMPRISONMENT (U1.S. CODE, ITLE 18, SFCTION 1001)

o PRIVACY ACT BTATEMENT . ) _ o
Solleitation of the informatien bn this fomt is Ruihorized by (he Nationui Labor Relntions Act (N1LIRA), 29 U.S,C. § 151 ¢ s2q. The principul use of the inforution is to
asalst the Nati-ingl Labar Relations Bowrd (NLRIA) in procegsing unfuir |abor practica and reliied procesdings ar litigation, The rautine uses for the information grg fully
act forth In the Federn) Regiaige, 71 Fed, Rog. 74942-13 (Dec. 13, 3006), The NLIRRR will lfm_‘llwr' cxpialn ese usen upan raquest, Disolnaure af tiia lnfon e
NLRB is volu 1lory; however, hilure 1a-»ignly the information wiil cause the NLRD w declile to invuke ils prosesscs. '

¢ g o e IS $18 € 1A 4 W | B TP s s + = § Smgmn SE L
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UNITED STATES OF AMERICA ) DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L;\\%Céz ;JSRGANIZATION ORITS 16-CB-252956 12/5/2019

I INSTRUCTIONS: File an original of this charge with the NLRB Ragional Director of the reglon In which the alleged unfalr labor prattice
océurrad or Is occurring. )

1. LABOR ORGANIZATION OR 175 AGENTS AGAINST WHICH CHARGE 1S BROUGHT .
a. Name b. Union Representative to Contact ¢

APWU, Local 732
)(/3}(’(21 Worde
c. Address ) " d. Tel. No. e.e. Cell No..
2010 Postal Way, Dallas, TX 75212 Qe -Lxi2L2L
f. Fax No. g. e-Mall

h. The above-named labor organization or its agents have engaged In and are engaging in unfalr labor practices within the meaning of section
8(b), slbseciion(s) of the Natlonal Labor Relatlons Act, and these unfair labor practices are unfair practices affecting commetce within the
___meaning of the Act, or are unfair practices sffecting commercé within the meaning of the Act and the Postal Reorganization Act.
2. Basls of the Cherge {set forth a clesr and concise statement of the facts constituting the alleged unfalr iabor practices)

Since about August 21, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to process the grievance of [(HIGNOIQI(®) regardingw
out of schedule pay, or provide information aboutgrievance when requested, for arbitrary or discriminatory
reasons, or in bad faith.

3. Name of Employer 4a. Tel. No, 4b. Cell No.
United States Postal Service Y- 74y 4940
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and 2IP code) 6. Employer representative to contact .
401 DFW Turnpike, Dallas, TX 75260 Gulen ddlyn {-Tt4h (30430/ Vi€or, )
7. Type of Establishment (factory, mine, wholesaler) 8. Princlpal product or sbrvice ' ‘9. Number of Warkers employed *
Post Office : Mail - .
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) —W
11¢. Fax No. 114 e-Mal!
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and 2IP code)
b) (6), (b) (7)(C
( ) ( ) ( )( )( ) 12. DECLARATION

i declare that have read the above charge and that the statements thereln are true to the best of my knowledge and bellef.
% Tel No.

By:
(Signatura of representative or person making cherge) W_‘—
Address: Oate: Fax No.
(b) (6), (b) (7)(C) L2/5/15 sin
: (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON TH1S CHARGE CAN BE PUNISHED BY FINE AND {MPRISONMENT (U.S. CODE, TITLE 18, SEC"ON 1001)

PRIVACY ACT STATEMENT ‘
Solicitation of the information on this form is suthorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of.the info(rnnuon isto
assist the National Labor, Relations Board (NLRB) in proccssing unfuir {abor practice and related proceedings or litigation. The routine uses for the |pf0rmat|_0n are fully
sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (), (b) (7XC)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD : Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 16-CB-252958 12/5/2019

INSTRUCTIONS: File an original of mls charge with the NLRB | Regional Director of the region in which the alleged unfair labor practice
oteurred or Is oceurting.

i LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) b. Union Representative to Contact
United Automobile, Aerospace, and Agricultural Implement
Workers of America, Local 218

¢. Address d. Tel. No. e.e. Cell No.
98 West Hurst Blvd., Hurst, TX 76053 (b) (6), (b) (7)(C)
{. Fax No. g. e-Mail

h. The above-named labor organizatiog or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair mchms affecting commerce within the meaning of the Act and the Postat Reorganization Act.

2. Basis of the Charge (setforth 8 clea/;; and concise statement of the facts constituting the allegad unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights. protected by: Section 7 of the Act by refusing to process the grievance of QIONOIGI®] regarding
[@iitransfer and seniority for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Bell Helicopter
4c. Fax No. 4d. e-Mail
5. Lacation of Plantinvolved (street, city, state, and ZIP code) 6. Employer representative to contact
3255 Bell Helicopter Blvd., Hutst, TX 76118 - )
7. Type of Establishment (factory, mine; wholesaler) 8. Principal product or service 9. Number of Workers employed
Warehouse Helicopters 3000
10. Full name of party filing charge ' 11a Tel. No. 11b. Cell No.
060/ 0] TN
11¢. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street: city, state, and ZIP code)
(b) (6). (0) (7)(C) 12, DECLARATION

(6) (6), (b) (7)(C) I

(signalure of representative or person making charge)

(b) (6), (b) (7)(C)
Cenne. -

Address: : Date: Fax No.

(b) (6), (b) (7)(C)

e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE ST ATEMENIS ON THIS CHARGE CAN BE PUNISHED BY FINE AND TMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorited by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ez seq. The principal use of the informatian is ta

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mfma:on are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informal (o

NLRB is voluntary; however, filure to supply the information will causc the NLRB to decline to invoke ils processes,




Dec 06 19, 06:16p Camp Cty Public Library

(903) 856-0591 p.1

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LAEOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

16-CB-253046 12/6/2019

occurred or is oceurring.

INSTRUCTIONS: File an orlginal of this charge with the NLRB Regional Director of the region in which the alleged unfalr labor practice

1. LABOF. ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
National Rural Letter Carriers Associalion

b. Union Representative to Contact
(b) (6), (b) (7)(C)
(b) (8). (b) (7)(C)

c. Address

5848 COUNTY ROAD 42600, Paris, TX 75462

d. Tel. No. e.a. Cell No.
(b) (6), (b) (7)(C)

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor praclices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of regarding
W 30-day pertormance evaluation, for arbitrary or discriminatory reasons, or in bad laith.

3. Name of Employer
United States Postal Service

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city. state, and ZIP code)
500 Clarksville Street. Paris, TX 75460

6. Employer representative to contact
Tracey Lioyd Supervisor

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Werkers employed

Post Office Mail Delivery and Distribution 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (strast, city, siate, and ZIP cods)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and beliet.

Tel No.
A(b) (6), (b) (7)(C) e s —
(signature of representative or person making charge) e name and title or office, if any Cell No.
(b) (7)(C) - e
| [2-0b-19 Bb) (6), (b) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Laber Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuily

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fusther explain these uses upon cequest. Disclosure of this information to the

NLRB is voluntary; however, lailure 10 supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)






