UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

09-CB-238822

APRIL 1, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
UNITED STEELWORKERS OF AMERICA AND ITS LOCAL
530-8 (b) (6), (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
85 C. Michael Davenport Boulevard, Suite B 502-875-3332
Frankfort, KY 40601 f. FaxNo. 9. e-Mail
502-875-5465

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

reasons.

invidious and discriminatory reasons.

For the last 6 months, the above union, throughl{JXE) () XEAI(®)]
refuse to file grievances @e behalf of the Charging Party for arbitrary, invidious and discriminatory

The Union, through{QAQMOIW®] informed the Charging Party that

mouth and argumentative person who the Union did not want as (QECEGIA
fromiil CMCBMOUIY, i tion and failed to follow the Union’s constitution and by-laws for arbitrary,

has

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

refused and continues to

was a troublemaker, loud
(& and had removed

8040 BLUEGRASS DRIVE, FLORENCE, KY 41042

3. Name of Employer 4a. Tel. No. 4b. Cell No.
JOHNSON CONTROLS BATTERY GROUP, INC., A 859-371-6030
SUBSIDIARY OF JOHNSON CONTROLS 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

BRANDON THOMPSON PLANT MANAGER

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory batteries 100
10 RaBE arty filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Y9

Tel No.

(b) (6), (b) (7)(C), (b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No.
Date: Fax No.

i5) (6). () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA f
< (2-08) NATIONAL LABOR RELATIONS BOARD Case DO NOT WR TE[;:::"::PACE
CHARGE AGAINST LABOR ORGANIZATION '
ORITS AGENTS _709—CB-238996 APRIL 4, 2019 |
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
L 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROQUGHT
a. Name b. Union Representative to contact
Teamsters Local 413 (b) (6). (b) (7X(C)
¢. Address (Street, city, state, and ZIP code) d. Tel No. {e. Cell No.
- (614) 228-6492
ast Rich St i
OH Columbus 43215- f. FaxNo. g. e-Mail
L

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3)_ _of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United Parcel Service
, c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5101 Trabue Road
OH Columbus 43228- Title:
} 7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed
: Trucking Shipping 4
| 10. Full name of party filing charge o) 6) (5 (T)C) b. Cell No.

(b) (6), (b) (7)(C)

c. Fax No. d. e-Mail
(b) (8), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C

12. DECLARATION Tel. Ngpww
I declare that | have read the above charge and that the statements therein are true 8 bes knowledae and belief. OIONOIYIE)

(o) (6). (b) (7)(C)
(signalure of representative or person making charge) (Printftype name and title or office, if any)
Title:

Celi No.

Fax No.

e-Mail
| Address (date) 2010 45258 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB wilt further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months,.the above-named labor organization has failed and refused to bargain in good faith with the

employer.




LR B I R I v - ] -

FORM EXEMPT UND LS. 12
FORM NLRB-508 ER 44 U.5.C 35

(6-18}
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS sDPa?ecFE'Ied
CHARGE AGAINST LABOR ORGANIZATION !
OR ITS AGENTS 09-CB-239346 4/10/29

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring.

1. LABOR ORGANIZATION OR {TS AGENTS AGAINST WHICH CHARGE {S BROUGHT
b. Union Representatlve to contact
Daniel Potest

a. Name '
International Association of Heat and Frost Insulators and Allied Workets Local

Union No. 50 ("Local 50")

¢. Address (Street, clty, state, and ZIP code) d. Tel. No. & Cell No.
839 Goodale Blvd. 614-221-7177
Room 210 {. Fax. No.

Columbus, OH 43212

0. e-mall
awl50@insulators.org

h. The above-named labor organization has engaged In and Is engaging in unfair labor practices within the meaning of section 8(b). subsections {1) and
(st subsections)  (b}{1)(B) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Acl:

2. Basis of the Charge (set forth a clear and concise slatement of the facts conslituting the alleged unfalr labor practices)

On or about January 22, 2019, and continuously thereafter, Local 50, a labor organization, by its officers, agents, and
representatives, has taken retaliatory action against employees of Alloyd Insulation Co., Inc. ("Alloyd") and others in
order to restrain and coerce Alloyd, an employer, in the selection of its representatives for the purposes of collective
bargaining or the adjustment of grievances. ’

3. Name of Employer 4a. Tel. No. b, Cell No. ¢. Fax No.
Alioyd Insulation Co., Inc. 937-890-6222 937-890-6223
d. e-mail
tom.wolfe@alloydco.com
6. Location of plant involved {street, city, state and ZiP code) i 6. Employer representative to contact
5734 Webster Street
Dayton, Ohio 45413 Nadia A. Klarr & Robert T. Dunlevey, Jr
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify princlpal product or service 9. Number of workers employed
Construction Insulation 85

10. Full name of party filing charge
Alloyd Insulation Co., Inc.

11. Address of party filing charge (street, cily, state and ZIP code) 11a. Tel. No. b. Celt No. ¢. Fax No.
5734 Webster Street 937-890-6222 937-8380-6223
Dayton, OH 45413 d. e-mail

tom.wolfe@alloydco.com
12, DECLARATION ) Tel. No.
—tdeclae that | have read the above charge and that the statements 937-641-1743

are true to the best of my knowledge and betief.

Cell No.
Attorney

(PrinVfiype nema and fitle or office, if any) Fax No.
937-228-2816

(signalure of represenlalive or person makil

Robert T. Dunlevey, Jr.

Taft Stettinius & Hollister, LLP

. . e-mall
Address 40 N. Main Street, Suite 1700, Dayton, OH 45423 Date 4/10/19 rdunlevey@taftiaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT - :

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008), The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the infarmation may cause the NLRB to decline to invoke its processes.



IVLITIMNDOD ACIHILULAY Larcel weiner vt V.V 2e P, Ve au—ev e Lo

INTERNET UNITED STATES OF AMER|C FORM EXEMPT UNDER 44 US.C 3512
FORM NLRB-508 S A
2.08) NATIONAL LABOR RELATIONS BOARD o 2O HOTYIRTE B TS SPACE
CHARGE AGAINST LABOR ORGANIZATION Oate Filed
OR ITS AGENTS 09-CA-239479 APRIL 10, 2019

INSTRUCTIONS: File an original with NLRB Reglonat Director for the region in which the alleged unfair labor practice occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name - b. Union Representaliva to cantact

Uvited Stee!l Lorkgesa Rk P«qnoY/ArmKM e /(j' ‘

c. Address (Streel, cily, stale, and ZIP cods) 1730 Ca /o / d. Te! No. é Cell No.

C Lty '62: g ot LOW“"//‘//() oAl ¢ f. Fax No. 9. e-Mall xd
Tnd- Y47-580 | ,_,i,‘,_,zf@f_@__

h. The above-named organization{s) or its agents has (have) engaged In and Is {are)engaging In unfair labor prauuws within the meaning of on 8(b),
subsection(s) (list subsactions) of the National Labor Relations Act, and these unfalr labor practicas

are unfalr praclices affecting commerce within the meaning of tha Act, or these unfalr labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basls of the Charge (set forth a clear and cont
- Was 'f""Ld’ Lﬂ
© whtn L rquestdd beckest

T Wes pe~idd nerJo@:rf‘ of

nstituting the alleged unfair labor practices)
d wosd ome &+ f"f"—flﬂ} e

wps pol r'&fw-‘ g P (o +hot shet
who was Mﬂdll;dﬁ my (ost "‘/""j drut

~wes fold tho}l “uR ace w0 brwse 50‘\«:5 Yo stand for yoor cm,": becsyse
T Fdoant 45""—«— w/ dhe @mr»dgl‘ Profees

3. Name of Employer 4a. Tel. No. b. Cell Na.

To0) 727-439%
c. Fax No. r--a d. e-Mait
/7

Rounoide (awzuner Product ' 502 776 9970 0 Aetty, Byslon

5. Location of plant involved (sfree!, clly, stale and ZIP code) 8. Employer representative to contact X
) ¥,
A %27 Mole auve. Zowl(w//[ //,/ Ho2 L/ Ka” é/f;/l// /A
7. Type of astablishment {factory, mine, wholesaler, etc.) / 8. Identify principal praduct or service 9. Number of workers employed °
'
Zocl YR q
11a. Tel. No.
z D) (b D
c. Fax No. d. e-Mall ¥
= , 7
TV T L ot | !
[ 4
Tel. No. - 0‘4

(dote)_F-A7-75

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solkitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principa! use of the Information Is to assist the National Labor
Retations Board (NLRB) In processing unfalc (ahor practice and related proceedings of litigation. The routine uses for the Information are fully set forth in the Federal Reglster, 71 Fed. Reg.
74842-43 (Dec, 13, 2006). The NLRB wil further explaim these uses upon request. Disclosura of this informalion to the NLRB Is voluntary; however, failure to supply the information will cause
the NLRB lo dedline to invoke its processes.




INTERNET ‘ FORM EXEMPT UNDER 44 U.8.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA T THIE P )
(2.08) NATIONAL LABOR RELATIONS BOARD o DONO WR'TE[;"- :'::PACE |
CHARGE AGAINST LABOR ORGANIZATION ate i
OR ITS AGENTS ~ 09-CB-239571 April 12, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b. Union Representatnve to contact
UFCW Local 75 Paige Stevens

Title: Union, Steward

c. Address (Street, city, state, and ZIP code)' ‘ d. Tel. No. _ e. Cell No.
(877) 665-0075
f. Fax No. 19. e-Mail

11915 Kemper Springs Drive APT. 78
. OH Cincinnati 45240-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor-practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A). __ ___ __ _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meamng g oft the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

---See additional page--

3, Name;f Employer 4a. Tel. No. b. Cell No.
| The Kroger Company (513) 762-4000
| ¢. Fax No. d. e-Mail
f 5. Location of plant involved (street, city, state and ZIP oode)' ' 6. Employer representative to contact
| 1014 Vine St. Rodney Mullen
OH Cincinnati 45202- Title: CEO 1
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed Il
Retail (Grocery) Food 10000 ﬂ
10. Full name of party filing charge 11a. Tel. No. b. Celi No. J
(b) (6), (b) (7)(C)
c. Fax No. d_e-Mai {
e (b) (6), (b) (7)(C) z
eS8 0 f harge (street, city, state and ZIP code.) i
, (b) (7 )(C)
DECLARATION Tel. No
| declare that | have read the above charge and that me statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
y ) Celi No.
(signature of representative or person making_ charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e ——
Address (date), 04/12/2019 14:07:58 ( ) ( ), ( ) ( )( )
I
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA); 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor-practice and refated proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)}1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.




INTERNET FORM EXEMPT UNDER 44 U S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION ° . '
OR ITS AGENTS 09-CB-239745 April 15, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alléged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
APWU

Art Campos

Title: Union President Local 4

c. Address (Street, city, state, and ZIP code) d. Tel No. e. Cell No.
(502) 491-3556

f. Fax No. g. e-Mail

4116 Wahl St Bivd
KY Louisville 40218-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (VA (3) ___ _  ____ __ __ _oftheNational Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service
c. Fax No. d.. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1420 Gardiner Lane
KY Louisville 40231- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others _ USA Postal Mail 500
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
: : (b) (6), (b) (7)(C)
11. Address of charge (street, city, state and ZIP code.)

(b) (6), (b) (1)(C)

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (6), (b) (7)(C) i
Address (date), 04/15/2019 12:44:26 (b) (6)7 (b) (7 )(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND lMPméONMENf (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



-Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)

-Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION O
[yt RITS 09-CB-240042 | APRIL 22, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfalr labor practice
._occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Repraesentative to Contact
International Brotherhood of Teamsters (IBT), Local 957 Kenny Howard
President
¢. Address d. Tel-No e.e. Cell No.
2719 Amstrong Lane, Dayten, OH 45414 9’}7 j'i’ 78 -5778/| (937)238-1786
f. Faxdo. . . e-Mail
537)378 7577 |Rhoword e betnskrsiocel

h. The above-named labor organization or its agents have engaged in and are engagirg in unfair [aber practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
For about the last six months, the above-named Iabor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by misleading (b) ON(IXTA(®)] 2bout how it was processing
W termination grievance and not reqyastiog hacko pogecionyth that grievance for arb:trary or
discriminatory reasons or in bad faith. (b) ( ) ( ) (7)( ) Sc€KS & reme _‘j 4o be

magde whole% aAl bene S lost iﬂc\qdnmq Thsvrance. -

3. Name of Employer 4a. Tzl. No. 4b. Cell No.
United Parcel Service 21-859-23 25
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, cily, state, and ZIP code) 6. Employer representative {0 contact
209 S Alex Road, West Carrollton, OH 45449 Joe Muliken Labor Relations
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Package delivery Package delivery 600
10, Full name of p3 ing 11a. Tel. No. 11b. CellNo.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) Same
11c. Fax No. 11d_e-Mai
(6) (6, (b) (1)C)} (b) (6), (b) (7)(C)

11. Address of party filing charge (street, cify, state, and 2iP code)

(b) (6), <b) (7)(0) 12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

Print/type name and title or office, if any Cell No.
SAN L

Date: Fax No.

, 4/22//9 [(b) (6), () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The prim:ipal usc of the information is 10
assist the Naticnal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine nses for the information are fully

sct forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB wil! further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; howevev failure to supply the information will causc the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C

$7.
cof



FORM NLRB-508 FORM. EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA i, DO NOT WRITE |IN :THIS :SPACE ;|
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 1 09-CB-240062 . April 22, 2019

INSTRUCTIONS: File an original and 4 copies of this charge and an additional copy for each organization, each local, and each Individual named in item 1 with the
NLRB Regional Director of the reglon in which the alleged unfair labor practice occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Alliance of Theatrical Stage Employees Local 864 | Mr. Tim Kelly, Business Agent
| .. Telephone MNo. d. :Address—.(street-. city, state and.ZIP.code)-
513-382-5446 PO Box 14743, Cincinnati, OH 45250-0743
Fax No.
e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) } (1)(A) : of the National Labor Relations Act, and these unfair labor practices are

unfair practices affecting commerce within the meaning of the Act., or these unfair labor practices affecting commerce within the meaning of the Act and
the Postal Reorganization Act.

" 2. Basis-of the-Charge~(set forth-a clearand-concise staterment ‘of the-facts constituting the afteged unfau tabor practices)

About November 12, 2018, the Union informed members that it negotiated into the contract that employees
needed to be a resident of the Greater Cincinnati Metropolitan Statistical Area in order to be eligible to work for
the Cincinnati Arts Association. This contract provision negotiated by the Union limits the work available to

| members:that live outside this geographic-area-and circumvents the hiring hall list.

3. Name of Employer 4. Telephone No.
Cincinnati Arts Association 513-721-3344
Fax No.
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
650 Walnut Street, Cincinnati, Ohio 45202 | Mr. Todd Duesing,
Chief Operating Officer
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed
Theater Entertainment 100+

6. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Titke

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 7 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure tq supply the information wiJl cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 09-CB-240176 April 24, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
General Truck Drivers, Warehousemen, Helpers, Sales and Alan Weeks
Service, and Casino Employees, Teamsters Local Union No. Business Agent
957
c. Address ‘ d. Tel. No. e.e. Cell No.
PO BOX 13357, 2719 Armstrong Lane, Dayton, OH 45414- (937)278-7577 (937)238-6844
4243 (937)278-5781
f. Fax No. g. e-Mail
aweeks@teamsterlocal957.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. .Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about 2019, the above-named Labor Organization, by its officers, agents and representatives,
has, by failing to process the discharge grievance of [[NFDBIEIS) failed in its duty to represent [l and by
other acts and conduct, restrained and coerced employees of Tigereye Promotions, LLC, in the exercise of the
rights guaranteed in Section 7 of the Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Tigereye Promotions, LLC (937)5474800
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
750 S Main Street, Piqua, OH 45356 Ed Miller Owner
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Warehouse Promotional Products 8+
10. Fuli name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

By. X -
An Individual

e or office, if any Cell No.

Address: Date: X Fax No.

b) (6), (b) (7)(C :
(b) (6), (b) (7)(C) 0 22}0/9 —

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infor.malion fs 0
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the inl’orman_on are fully

sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



L R A I R " R T O ) — ] -

FORM EXEMPT UNDER 44 U.S.C 3512

FOR:'\‘} sf\_lLRB-ELOS
(6-18) SR
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD e DO NOT WR'TE m TH'$ SPACE' e
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR TS AGENTS O9—CB—240443 [ 4-29-2019

INSTRUCTIONS: Filé an driginal with NLRB Regiorial Direcior for the regich in which the aﬂegad unfair ldbor yracﬂce occurred or is ceurming.”
i 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Rame b. Union Repreésentative 1o contact

intetnational Association of Heat and Frost Insulators and Allied Workers
Looai Umon No. 50 ("Loeal 50") Dantel Poteet
| c. Address {Street. city, state; and ZiP code) "1 8. Tel. No.. J-e. Cell No.
939 Goodale Blvd. 614-221-7477 & .. ...
Room 210 1. Fax. No.
Columbus, OH 43212
g. e-mail
awls0@insulators.org
h. The above-named labor organization has engeged in énd is engaging in- unfair Jaber practices within the meaning of sectlon 8(b), subseclions (1) and
{list subsections) (b)(1 )(B.) oflhe Natichal Labor Relations Act, and these unfairtabor

‘préclices are praclices affecting commierce within the meaning of the Act, or these unfair iabor practices afiecting commeree within-the meaning of
.the Act aad the Posfal Rédrganization Act.

2. Basis of the Charge (set forth a clear and concise stalement of the facts constituting. the al/eged unfelr lahor pract: ces)

On ¢f about Jantary 1, 2019, and continvously thereafter, Local 50; a labor organization, by its officers, agents, and
representatives, has taken retaliatory action against employees of Pedersen Insulation Co. ("Pedersen“) and others in
.order to restrain and coerce Pedarsen, an employer, in the selection of its representatwes for the purposes of
collective bargaining or the adjustment of grievances.

3. Nameof&mplover B T o 4a Tél No T T CellNe. ] ¢ FaxNo.
Pedersen Insulation Ca, 614-471-3788
d. é-mail
jgoodsate@pedersenco net
S. Locdation of plant involved {streel, 'clty.'slats' énd-Z)P‘éOde) 6. Employer renresentatwe to contact
Columbus, Ohio Nadia A. Klarr & Robert T. Bunlevey, Jr
7. Type of establishment-{factory, mire, wholesaler, etc) | 8. dentify pnncnpa[produc\ o Séwice‘ 9. Numberofwurkersxampioyed
Construction ' insulation 43

10. £ull hame of pafty filing thaige:
Pédersen Insulation Co, .

11, Address of perty fling charge (sireel. Cify, siele and ZIP cods) +ia. Tel. Na. b.Gell No. ¢, Fax No.
2901 Johnstown Road, Calumbus, OH 43219 614-471-3788

;ﬂ e-mail
Jgoodsne@pedereenco net

12. DECLARATION S R AT
| declare that | have read the abiove cfiarge énd fhal the statements 937-841-2055 ‘
grg true to rhe best of my knowledge and befief. oo
7 Cell No:
: LALA, ) , Aftorney ]
(S'Ona*uﬁ o c{ £ ﬁee?ﬁme orperso-r !rakmg rhelgel (Pnnt/zype lélrie'ahb' titts 67 o‘ﬂw if 2y} Fax No.
Taft Stettinius & Hollister, LLP 29 | 937-228-2816
) 40 N. Main Streef, Suite: 170'0., Daytor, OH 45423 | 472519 1 e-mail - i
Addrsss Date S— '_ nklarr@tafﬂaw em _}

WILLFUL FALSE STATEMENTS QN THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U S. GODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of. the informalion on .hrx farim is authorizad by the t\auo'\al Labor Relatiors Act (NLRA). 29 U.S.€. § 151 &f seg. The pr:rc*k!a! use of the information is 10
assist the National Labor Rélafions Board {NLRB) in processing unfair labos practice. and releiad prageadings or litigation. The routine uses for the mioumation are Ully
et forth in the Federal Register. 71 Fed. Reg. 74242443 (Dec. 13, 2006). The HLRB will fither explain these Uses upon request. Disclosure ofhis information to.the

NLRB is volupiary: hoveaver, failure to supply the information may cause e NLRB ta der,lme {0 Invoke i3 processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE,
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 9-CC-239952 4/19/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name' ) ) ) b. Union Representative to contact
International Union of Operating Engineers, Local 20 Richard Gerrein

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1150 West Eighth Street, Suite 205 513-751-1671

Cincinnati, OH 45203
f. Fax. No.

513-751-2551

g. e-mail

Tuoe20@iuoe20.0rg

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (4) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, TUOE Local 20 filed and pursued a grievance (Grievance No. 1455) against the University of Cincinnati

Medical Center with unlawful objectives in violation of Section 8(b)(4) of the Act.

The University of Cincinnati Medical Center requests injunctive relief under Section 10(1) of the Act, an award of attorney fees and
expenses incurred as a result of JUOE Local 20's unlawful conduct, and any other relief provided by law.

3. Name of Employer ) 4a. Tel. No. b. Cell No. ¢. Fax No.
University of Cincinnati Medical Center, LLC

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer !'epresentative to contact
234 Goodman Street Kerry Hastings
Cincinnati, OH 45219
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hospital Health Care 5000+
10. Full name of party filing charge
University of Cincinnati Medical Center, LLC
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. . b. Cell No. ¢. Fax No.
234 Goodman Street, Cincinnati, OH 45219

d. e-mail

12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements 513-357-9380

are true to the best of my knowledge and belief.

Il No.
% / s Kerry P. Hastings, Attorney CellNo

(signature o! representative or pers% making chargs) (Printype name and title or office, if any) Fax No.

513-381-0205

. . -mail
Address 425 Walnut Street, Suite 1800, Cincinnati, OH 45202 oae 1-19-19 hastings@taftlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-508
(6-18) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

Date Filed

09-CC-240137 4/23/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Union of Operating Engineers, Local 20

b. Union Representative to cantact
Richard Gerrein

c. Address (Street, city, state, an_d ZIP code)
1150 West Eighth Street, Suite 205

Cincinnati, OH 45203

d. Tel. No. e. Cell No.
513-751-1671

f. Fax. No.
513-751-2551

g. e-mail
Tuoe20@iuoe20.org

h. The abové-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsectibns (1) and

(list subsections) (4)

the Act and the Postal Reorganization Act.

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting cornmerce within the meaning of

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, TIUOE Local 20 filed and pursued a grievance (Grievance No. 1455) against the University of Cincinnati

Medical Center with unlawful objectives in violation of Section 8(b)(4) of the Act.

The University of Cincinnati Medical Center requests injunctive relief under Section 10(l) of the Act, an award of attorney fees and
expenses incurred as a result of JTUOE Local 20's unlawful conduct, and any other relief provided by law.

3. Name of Employer . . 4a. Tel. No. b. Cell No. » c. Fax No.
| University of Cincinnati Medical Center,. LLC -
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representanve to contact
234 Goodman Street Kerry Hastings
Cincinnati, OH 45219
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hospital Health Care 5000+
10. Full name of party filing charge _
University of Cincinnati Medical Center, LLC
11. Address of parly filing charge {(street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax.No.
234 Goodman Street, Cincinnati, OH 45219
d. e-mail
12. DECLARATION Tel. No.
1 declare that | have read the above charge and that the statements 513-357-9380
are true to the best of my knowledge and belief.
/ . Cell No.
/ 7 Kerry P. Hastings, Attorney
{s:gnatul'{ of representative or pq%on making charge) (Print/type name and title or office, if any) Fax No.
513-381-0205
- .. . P e-mail
Address 425 Walnut Street, Suite 1800, Cincinnati, OH 45202 Date L/ «23"‘[ 7 hastings@taftlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is lo
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORI P DER 44 U.5.C 3512
FORM NLRB-508 ORM EXEMPT UNDER 4 3512

(6-18)

UNITED STATES OF AMERICA ‘
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed

ORITS AGENTS 09-CP-239772 4/16/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS-AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a.Name ) ] ) ] 'b. Union Representative to cohtact
United Mine Workers of America, Region II (International Mine Workers of America) Floyd Conley, International Representative
c. Address (Street, city,. state, and ZIP code) d. Tel. No. e. Cell'No.

304-252-0611

2306 S. Fayette St

Beckley, WV 25801 ;bi?’é'sg?bsls

g. e-mail
fconley@umwa.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b}, subsections (1) and
(tist subsections) (7)(C) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act. ‘

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since January 14, 2019, the above-referenced labor organization, by its officers and agents, have engaged in picketing for a recognitional

purpose outside of Panther Creek Mining, LLC d/b/a Speed Mine's facilities for a period of time exceeding thirty days, without the filing
of a petition and without being certified as employees' bargaining representative.

10(j) Injunctive Relief is Requested.

3. Name of Employer ‘ 4a. Tel. No. b. Celi No. ¢. Fax No.
304-543-3754 681-221-8103

Panther Creek Mining, LL.C/Speed Mine

d. e-mail
aromeo@blackhawkmining.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Mailing Address: P.O. Box 99, Dawes, WV 25054 N

Alyssa Romeo,
Physical Address: 200 Remington Coal Lane, Coal Fork Hollow, Cabin Creek, WV 25035 | Human Resources Representative

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Mine Coal 400

10. Full name of party filing charge
Panther Creek Mining, LLC/Speed Mine

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.

Mailing Address: P.O. Box 99, Dawes, WV 25054 304-543-3754 681-221-8103
d. e-mail
aromeo@blackhawkmining.com

.12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements 614-628-6883
are true to the hest of my knowledge and belief.

- Cell No.
] ' Jacqueline Rau, Attorney for Employer e

(Printtype name and title or office, if any) Eax No.

614-628-6890

Dinsmore & Shohl, LLP, 191 W Nationwide Blvd, Suite —mall
Address 300, Columbus, Ohio 43215 ‘% Date” 4'1/ i w ! lq jacqueline.rau@dinsmore.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. Thé principat use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are futly
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to. supply the information may cause the NLRB to decline to invoke its processes.






