UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS o
AGENTS 13-CB-226786 9/5/18

NSTRUCTIONS: File an original of this charge with the NLRB Raglonal Director of the region in which the alleged unfair labor practice
accurred or |5 oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

8. Name b. Union Represantative to Contact
Service Employses International Union, Healthcare IL/IN ANNE IGOE
Union Representative
C. Address ‘ ~ 174, Tel.No. e.e. Call No,
2098 W Jackson Bivd Ste 200, Chicago, IL 60606-6940 {312)880-9024
f, Fax No. g
(312)783-3179 anne.lgoe@seiuhcil.org

h. The above-named laber organization or its agents have angaged in and are engaging in unfair (sbor practicas within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and thase unfair fabor practicas are unfair practices affecting commerce within
the meaning of tha Act, o are unfalr practices affacting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (sef forth a clear and concige statement of tha facts constituting the atleged unfair Jabor practices)

In the last 6 months, the above-named labor organization has breached its duty of fair representation if its member,
OIONRIG®] for arbitrary, capricious, and or bad faith reasons, specifically by failing to file and or process a
grisvance over DICNCNCIE SR 2018 suspension and temination, in violation of the Act.

3. Neme of Employer 4a. Tel.No. ] 4b. Cell No.
Northwestem Memorial Hospital
4c. Fex No. 4d, e-Mall
5. Location of Plant Invoived (streel, clly, stafs, and ZIP code) &. Employer roprasentative to contact
251 E Huron St, Chicago, IL 60611-2908 Paul Suett Supply Chain Director .
7. Type of Establishment (factory, mine, wholesaler) 8. Princlpal product ar service B. Number of Workers ampioyed
hospital . healthcare 1200
10. Full neme of ﬁrty flling charge 11a. Tel. No. 116, Cell No.
11¢. Fax No. 11d s-Mall

71, Addrass of party fling charge (8eat, iy, stafe, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

o abova charge and that the statements thereln arg true to the bast of my knowledge and ballef,
' Tel No.

By:

DICKDIGS) an individual W
{signature of reprasentative or person making charge) PRNUTypE name and title or offica, if any .
Addrass: Date: Fax No.
(b) (6), (b) (7)(C) :
o-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE. PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001)
PRIVACY ACY STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 2% U.S.C. § |51 er seg, The principal usc of tht information is to

assist the Nationat Labar Relations Board (NLRB) in processing anfair labor practice and related proceedings or litigation, The routine uses for the information zre fully

g¢t forth in the Fodera) Register, 71 Fed, Reg. 74942443 (Dec. 13, 2006). The NLRB will further explain these usce upon request. Disclosure of this information ta the

NLRB i voluntary; however, feilurc to rupply the infotmation will causc tho NLRB 10 decline to invoke its processes,




FoglﬁT:STSOS UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 13-CB-226793 9/4/18
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Food & Commercial Workers Union Local 1546

b. Union Representative to contact

Brian Ralston

Title: Union Representative / Organizer
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) ) (847) 593-3515
1340 Remington Road Suite W/X T Fax No. 9. oMail

IL Schaumburg 60173-

(847) 593-3515

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

subsection(s) (list subsections) (1)(A)

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Jewel Food Stores (630) 365-4215
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

800 North Main Street
IL Elbum 60119-

6. Employer representative to contact
Richard Agustin

Title: Store Director

7. Type of establishment (factory, mine, wholesaler, etc.)

Retail (Grocery)

8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C W
b) (6), (b) (7)(C :
(0)C). 1) ()C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (), (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date) 4201814 33:33 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NoT W-RlTE INTHIS sD:?::Ie g
CHARGE AGA&%S};&%%:TOSRGAMZATION 13-CB-226867 9/5/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name D on Repre
American Postal Workers Union, AFL-CIO, Chicago Area Local (b)

tive to contact
President

()

c. Address (Street, city, state, and ZIP code) d. Tel. No. SrAlLDIg
4217 South Halsted Street, Chicago, IL 60609 312-842-8246 OO0
f. Fax. No.
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 8(b)(a)(1) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about gl 2018, the Union has discriminated against its member, [QNCQICRUISY in retaliation for | dissent union
activities and becausejil file a prior charge against the Union.

3. Name of Employer . 4a. Tel. No. b. Cell No. ¢. Fax No.
United States Postal Service 312-983-8768 708-935-4494

d. e-mail
5. Location of plant involved (street, city, state and ZIP code} 6. Employer representative to contact
433 West Harrison Street, FI 3N,Chicago, IL 60699 Wallace Young
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Postal Service Postal Service 500 plus

gy

e and ZIP code) c. Fax No.

12. DECLARATION
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief. Sl N
e 0.

(b) (6), (b) (7)(C) , b) (6), (b) (7)(C)

(signature of representative or person making charge)

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

e (b) (6), (b) (7)(C)

Date




'

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(8-18)

_ UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD PONOTWIE M NS SRS

Case Date Filed
B AR 13-CD-226988 9/10/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occusring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IBEW Local 134 John Carr
c. Address (Street, cily, state, and ZIP code) d. Tel. No. e. Cell No.
2722 s Martin Luther King Jr drive 312-636-1132
Chicago,l1,60616 f. Fax. No.
g. e-mail
jcarr@tocal134.0rg
h. The above-named [abor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections {1) and
{list subsections) 8(b)(4){d)-10k of the National Labor Relations Act, and these unfair labar

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair iabor practices)

Ibew local 134 on or about 9-5-2018, Ibew local 134 while CWA members{National Telecom inc.) working on awarded
contract at O'hare forced general contractor Buildrite construction to remove my members from the premise because they
did not recognize my unionized members with union cards. The Ibew local 134 threaten a work stoppage if the general
contractor didn't remove Cwa members. Buildrite was forced to remove my members and the next day told my members
they was going tc use an lbew contractor instead.

3. Name of Employer _— 4a. Tel. No. b. Cell No. ‘_ c. Fax No.
Nehonta | Tieleaom R4 7- Logayq
d. e-mail
Paul@ naktom. .y

5. Location of plan:’invotved (street, city, star_ and ZIP code) 6. Empioyer representative to contact

zlotive  TL oo
7. Type of establishment {(factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed

Lom. bouwonief lows yaloge Loiciag
10. Full name of party fillng charge I ‘

Communication Workers Of America Local 4217

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
618-233-0766 618-402-6570 618-234-1872
110 n high st., suite 7, Bellevilie,il, 62220 d. e-mail
cwa4217 @sbcglobal.net
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements same as above
are true to the best of my knowledge and beliet.

) e _ . Cell No.
o lragid 5 "llom Moy L_ls\"ﬁéc Aeu-l-) same as above
o person making charge) (Print/type name and titié or offics, if any) Fax No.

same as above

w0 L\c{h b‘l’“.bq(ﬁlg | o 9’&”&0/ Q e-mail

same as above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 et seq. The principal use of the information is to
assist the Nationat Labor Relations Board (NLRB) in processing untair labor practice and related proceedings or fitigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Req. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon reguest. Disclosure of this information to the
NLRB is voluntary; howevaer, failure to supply the information may cause the NLRB {o decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 13-CB-227155 9/10/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union Of Operation Engineers Local 399

Vince Winters

Title: Business Representative

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(312) 3729870
2260 S Grove St -
. e-Mail
IL Chicago 60616-1823 L g. e-Mal
vwinters@iuoe399 com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Marriott International (312) 836-0100
c. Fax No. d. e-Mail

shannonkowens@hotmail.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
540 N Michigan Ave Shannon Owens
IL Chicago 60611- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (8), (b) (7)(C) e-Mail
Address (date) 32102018 14:18:40 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 13-CB-227162 9/10/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters Local Union No. 731 Terrence J. Hancock
President
c. Address d. Tel. No. e.e. Cell No.
1000 Burr Ridge Pkwy Ste 300, Burr Ridge, IL 60527-0845 (630)887-4100
f. Fax No. g. e-Mail
(630)887-4114 tih@teamsters731.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituling the alleged unfair labor practices)

In the last 6 months, the above-named labor organization has violated the Act by failing to issue its member,
(OEONIV(OMR- union withdrawal card.

3. Name of Employer ' 4a. Tel. No. 4b. Cell No.
Republic Services
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2608 S Damen Ave, Chicago, IL 60608-5209 Jocelyn Kruis General Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principat product or service 9. Number of Workers employed
Waste disposal Waste disposal 230
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

) (0L (0) (7N
| declare that | ha harge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C) Tel No.

e e (IONII(®)] =n individual (b) (6). (b) (7)(C)

(s of representative or person making charge) Print/type name and title or office, if any Cell No.

Address: Date: 9/10/2018 Fax No.

(b) (6), (b) (7)(C)

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failurc to supply the information will cause the NLRB to decline to invoke its processcs. (b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS sDPa?:FEiI 5?
CHARGE AGAINST LABOR ORGANIZATION 3_CB-
OR ITS AGENTS 13-CB-227168 10/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurfing.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) . b. Union Representative to contact
Service Employees Intemational Union Local 73 Tim Ball
c. Address (Strest, city, state, and ZIP code) d. Tel. No. e. Cell No.
300 South Ashland Avenue, Suite 400 312-787-5868
Chicago, IL 60607

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 8(b)(1)(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair fabor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

m alibe & harge (set forth a clear and concise statement of the facts constituting the alleged unfair labor pragtice )
il 2018, the above-named labor organization has failed and refused to assist its member with a settlement
¥erievance filed on [N 2018 for arbitrary and/or discriminatory reasons. [RECHOIW®) has not been paid pursuant to the

|}
settlement obtained by the Union.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Envision Unlimited 733-987-3439

d. e-mail
§. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
8 South Michigan Avenue, Suite 1700, Chicago, IL 60603 Donna C. Ennis, Division Director
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Adult Day Care program Adult Day Care 500 plus

(5) (6). (b) (7)(C )|

c. Fax No.

2. DECLARATION (b) (8). () (7%C)
the above charge and that the statements

best of my knowledge and belief.

Individual (b) (6), (b) (7)(C)

arge) (Print/type name and tille or office, if any) Fax No.

Date Z//é/ /s (b) (8), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A‘D IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Address (b) (6), (b) (7)(0)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infprmatior} are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




AGENTS

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 13-CB-227180 9/11/18

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters Local 777 James T. Glimco
President
¢. Address d. Tel. No. e.e. CellNo.
7827 Ogden Avenue, Lyons, IL 60534-1312 (708)777-1081 (630)670-4414
f. Fax No. g. e-Mail
(708)777-1082 james@teamsters777.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since [fjjjj 2018, the above-named labor organization has failed and refused to assist QNGOG in obtaining
i vage increase for arbitrary, discriminatory and or bad faith reasons.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Sonoco Clear Pack Company 847-957-6282
4¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, gtate, and ZIP code)
11610 Copenhagen Ct Franklin Park, IL 60131

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service %Q"\( na 9. Number of Workers employed
Warehouse Packaging & Pg¢ mﬂﬁh 50
10._Full name of party filing charge 1fa. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6). (b) (7)(C)

(signature PrinUlype name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) :

+ e-Mail

X §25-(%

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case | Date filed
CHARGE AGAINST Li%%z TI?SRGANIZATION ORITS 13-CB-227186 9/10/18

INSTRUCTIONS: File an original of this charge with the NLRB Reg!onal Oirector of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT.
b. Union Representative to Contact

a. Name
Teamsters Local 727 Curt Ziedrich
President
¢. Address _ d. Tel. No. e.e. Cell No.
1300 Higgins Rd, Ste 111, Park Ridge, IL 60068-5764 {847) 686-7500 )
f. Fax No. g. e-Mall
(847)720-4984
ices within the meaning of section

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor pract
8{b)(1)(a) of the Natlonal Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set farth a.clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about LAQAOAURRY 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights pratected by Section 7 of the Act by refusing to take to arbitration the discharge grievance of

AR for arbitrary and discriminatory reasons or in bad faith. e et e
- ”’3“ l:lpame of Employer 4a, Tel. No. | 4b. Cell No,
Chicago Skyway Concessions, LLC
4c. Fax No. 4d. e-Mail
. , (773)556-5570
5. Locatlon of Plant involved (street, cify, state, and ZIP code) 6. Employer representative (o contact
8801 S Anthony Ave, Chicago, IL 60617-3096 Brittany Lindeman
7. Type of Establishment (factory, mine, wholesaler) - 8. Principal pruduct or service 9. Number of Workers emplayed i .
Toll Booth operator Toll booth services 4 . 50
10. Full name of party filing charge - ' 11a. Tel. No. 11b. Cell No.
W (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of panty filing charge (street, city, state, and ZIP cods)
b) (6), (b) (7)(C
( )( ) ( )( )( ) 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef.
Tel No.

m ‘ (b) (6), (b) (7)(C)
7 arme nt/type name and litle or office, if any "'“B"b___

91019 BIGEE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

ussist the National Lebor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB 1o decline to invoke its processes.




INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(2-08)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case

OR ITS AGENTS

13-CB-227210

Date Filed
9/12/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Committee for Fair and Equal Representation (CFER) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
16268 Prince D (773) 562-8714

rince Dr -
IL South Holland 60473-3292 f.- FaxNo. g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
_ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

subsection(s) (list subsections) (3)

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Paragon Systems Inc (571) 321-0908 (202) 515-1355
c. Fax No. d. e-Mail

smartinez@parasys.com

5. Location of plant involved (street, city, state and ZIP code)

13655 Dulles Technology Dr Ste 100
VA Hemdon 20171-

6. Employer representative to contact
Sylvia J Martinez

Title: Labor Relations Manager

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Security Systems & Services Provide physical security to government 300
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Sylvia J Martinez (571) 321-0908 (202) 515-1355
Paragon Systems Inc ¢. FaxNo. d. e-Mail
- smartinez@parasys.com
11. Address of party filing charge (street, city, state and ZIP code.)
13655 Dulles Technology Dr Ste 100
VA Herndon 20171-4634
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (571) 321-0908
Sylvia J Martinez Sylvia J Martinez Cell No.
(signature of representative or person making charge)  (Print/type name and title or office, if any) (202) 515-1355
Title: Labor Relations Manager | Fax No.
13655 Dulles Technology Dr Ste 100 e-Mail

Herndon VA 20171-4634

Address 09/12/2018 12:06:47

(date),

smartinez@parasys.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD ' i Case Date filed
CHARGE AGAINST u‘\\%céﬁ _:)SRGANQZATJON OR TS 13.CB227212 9/12/18

INSTRUCTIONS: File an original of this charge with the NLRB RaglonaI‘Director of the region [n which the alleged unfair {aber practice
gccurred or Is occurring.

1. LABOR ORGANIZATION OR 7S AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name _ b. Union Representative to Contact
INTERNATIONAL UNION OF OPERATING ENGINEERS Patrick Kelly
LOCAL 399 Business Associate

¢. Address ] d. Tel. No. e.a. Cell
2260 S Grove St, Chicago, IL 60616 W___
i f. Fax No. g. e-Ma

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) {1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the last 6 months, the above-named labor organization has breached its duty of fair representation of its
member, (RQAQABRONYI for arbitrary, capricious, and or bad faith reasons, specifically by failing to fully process and
or delay in processing the grievance regarding the company's failure to pay [SiRRRMEN the appropriate bonus for

2016 and 2017.

3. Name of Employer 4a. Tel. No, 4b. Cell No.
CBRE
4c. Fax No. 4d. e-Mail
5. Location bf Plant involved (straet, city, state, and ZIP cade) 6. Employer representative to contact
541 N Fairbanks Ct, Ste 1400, Chicago, IL 60611-3730 Pedro Ravelo Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Management company Management of facility department 90
10._Full name of party filing charge 11a. Tel. No. 11p._Cell No,
(b) (6), (b) (7)(C) ' (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11, Address of party filing charge (street, ciy, state, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

CIONOIYS), an individual
Prinvtype name and title or office, if any

Date:

(2 Sept 18 |V

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT . o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The _principal use of‘thc mforyxauon isto
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for lh.e x'nforman.on are fully
sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this information to the
NLRB is voluntary; howevér, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

F (s’fw)
UNITED STATES OF AMERICA ‘
AGAI LABOR ANIZATION ) )
OR ITS AGENTS 13-CB-227281 I3/12/18

INSTRUCTIONS: File an original with NLRB Regional Diractor for the region in which the alleged unfair labor practice occurred or is aceurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE S BROUGHT

a. Name ) b. Union Representative to contact
National Rural Letter Carriers’ Association
David Heather N
©. Address (Street, city, state, and ZIP cods) d. Tal. No. e. Celi No.
703-684-5545
1630 Duke Street T ForNo
Alexandria, VA 22314-3467 - Fax. No.
g. e~mail
dheather@nirca.org
_h. The above-named [abor organization has engaged in and is engaging In unfair labor practices within the meaning of section 8{b), subsections {1) and
{list subsections) (1) and (1)A) of the National Labor Relstions Act, and thege unfair labor

practices are practices affacting commerca within the maaning of the Act, or these unfair labor practices affecting commerca within the meaning of
the Act and the Postal Reomanization Act.

2. Basis of the Charge (sef forth a cigar and concise statement of the facts constituting the affeged unfair labor practices)

In the last six months, the above-named labor organization has breached its duty of fair representatior of its member, QIQEQIGIS) for
arbitrary, capricious, or bad faith reasons, specifically by entering into unfavorable settisments of grisvances for IRERAIRY and dy

.| failing to update, uponWrequests. on the status dedevances. and by refusing to relay settiement to [RAQROIGI®n violation of
the Act.

<

3. Name of Employer ) 4a. Tel. No. b. Cell No. c. Fax No.
) ) 219-683-0062

United States Postal Service i eman
5. Location of plant involved (street, city, state and ZIP cods) 6. Employar representative to contact
1280 East Summit Street Mary Sprandel!
-Crown Point, IN 46307 .
7. Type of establishment (factory, mine, wholesafer, efc.) 8. Identify principal product or aervice 9. Number of workers smployed
Post Office , Mail Delivery 70-80
10. Full name of party filing charge

(b) (6), (b) (7)(C)
11. Address of party fling charge {street, cify, state and ZIP code) 11a. Tel. No. b. Call No, ¢. Fax No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (8), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)
. 12. DECLARATION Tel. No.

b) (6), (b re that | have read the above charge and that the statements (D) (6). (b) (7)(C)

D) (D), (P my knowledge and belief. et
(b) (6), (b) (7)(C) o - (0) (1)C)
(PrintAype name and itle or office, if eny) Fax No.
(b) (6), (b) (7)(C) o T T
Addresa o712 /5 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS OR THIS CHARGE CAN BE PUNISHED BY FINE AND MFRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
.PRIVACY ACT STATEMENT
Sollcitation of the mformation on this fonm is authonizad by the Nationat Labor Relations Act (NLRA), 28 U.S.C. § 151 ef seq. The principal use of the information is to

| N tasbor Raigtions Board (NLRB) in processi mﬁairlubofpracﬂceandrdaindpmadmgsor!ﬁqaﬂm.mmmusesmmmf&maummmw
gf?fg‘:ein fﬁm‘:om Registar, 7< Fod. !9-,4 ?/-294241* (nwgg‘.:'.. 2008§). Tha MLRR wAll furthar nxntain these usse unnn reauest. Disclnsure of this infarmation te the
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INTERNET FORM EXEMPT UNDER 44 U.SC 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD = ool WR'TED';::;::PACE
CHARGE AGAINST LABOR ORGANIZATION _CR.-
OR ITS AGENTS 13-CB-227288 9/13/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UNITE HERE, Local 1 Dan Miller
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
218 S. Wabash Street, Suite 700 (b) (6). (b) (7XC)
i f. Fax No. g. e-Mail
Chicago, IL 60604 i dmiller@unitehere.org

h. The above-named organlzatlon(ﬁ its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3 of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meanmg g of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union failed and refused to bargain in good faith by (1) engaging in secondary strike activity against the Employer; and
(2) failing to give notice to a state or federal mediator within thirty (30) days of serving written notice on the Employer that it
is terminating or modifying the contract and then engaging in subsequent strike activities.

3. Name of Employer 4a. Tel. No. b. Cell No.
Ritz-Carlton Water Tower 202-861-1614 303-552-7609

c. Fax No. d. e-Mail

pfischer@bakerlaw.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Water Tower Place, 160 E. Pearson Street, Chicago, IL 60611 Peter Fischer, Baker Hostetler
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hotel . Hospitality Approx. 400
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Peter G. Fischer, Attorney for Employer 202-861-1614 303-552-7609

c. Fax No. d. e-Mail
11. Address of party filing charge (street, city, state and ZIP code.) pflscher@bakerlaw co

Baker Hostetler, LLP, 1050 Connecticut Ave. NW, Suite 1100

12. DECLARATION Tel. No.
pd that the statements therein are true to the best of my knowledge and belief. 202-861-1614
Peter Fischer, Atty for Employer Cell No.
& - e 303-552-7609

Waking charge)  (Printtype name and title or office, if any)

Fax No.
Baker Hostetler, LLP, 1050 Connecticut Ave. NW, Suite e-Mail - pfischer@bakerlaw.com
Address 1100, Washington, DC 20036 (date)9/13/2018
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wil cause
the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

DO NOT WRITE IN THIS SPACE

Case Date filed

13-CB-227351 9/13/18

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Alliance of Theatrical Stage Employees

(IATSE) Local 2

b. Union Representative to Contact
Thomas Hermann
Secretary Treasurer

c. Address d. Tel. No. e. Cell No.
(312)705-2020
216 S Jefferson St Ste 400 f. Fax No. 9. e-Mail
Chicago, IL 60661-5699 (312)705-2011 herrmann@iatselocal2.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

was arbitrary, discriminatory, or in bad faith.

guaranteed by Section 7 of the Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past six months and continuing, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that

For the past six months and continuing, the above-named labor organization filed internal charges against
RIGKDIUIE) and disciplined [l for arbitrary or discriminatory reasons or because [jjjexercised rights

3. Name of Employer 4a. Tel. No. 4b. Cell No.
(312)595-5133
Navy Pier, Inc. 4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
600 East Grand Avenue, Chicago, IL 60611

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)

Convention Center

8. Principal product
Conventions and Conferences

or service 9. Number of Workers employed

_10. Full name of party filing charge

(b) (6), (b) (7)(C)

11b. Cell No.
(b) (6), (b) (7)(C)

11a. Tel. No.

11d. e-Mail

(b) (6), (b) (7)(C)

11c. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Date:

7-13dot8

Tel No.
Cell No. ]
0 0.0 (1) IO 0.0 0 I
Print'type name and title or office, if any Fax No.
e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1601)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will

cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 13-CB-227416 9/14/18
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
INTERNATIONAL UNION OF OPERATING ENGINEERS Patrick Kelly
LOCAL 399 Business Associate
c. Address d. Tel. No. e.e. Cell No.
2260 S Grove St, Chicago, IL 60616 (b) (8), (b) (7)(C)
f. Fax No. g. e-Mai

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past five years, including the last six months, the above-named Union in operating its hiring hall has failed

and refused to refer [RISKRIUE because of Wmembership in a protected class.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

n/a n/a 1
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(D) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
A (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
%d title or office, if any | Cell No.
(b) (6). (b) (7)(C)
Date: Fax No.
q1t({( C'X e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information bn this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

Fogﬂﬁtggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 13-CB-227440 9/17/18
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
BCTGM Local #1 Donald Woods
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
7310 West 39th (708) 442-3636
‘est 39th street _
. e-Mail
IL Lyons 60534- f. Fax No. g. e-Mai
(708) 442-4393

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Food Processing Candy 500
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C
c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) b) (6), (b Cell No.

By
(signature of representative or person making charge) (Print/type name and title or office, if any)
Fax No

Title: (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) e-Mail
Address (date) 172018 11:54:31 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 13-CB-227498 9/17/18
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
National Postal Mail Handlers Union Local 306 June Harris
President
c. Address d. Tel. No. e.e. Cell No.
9045 S Western Ave, Chicago, IL 60643-6433 (773)233-4434
f. Fax No. g. e-Mail
(773)233-2069

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past six months, and continuing to date, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by failing to fully process the grievance of s
- regarding failure to issue backpay award for arbitrary or discriminatory reasons or in bad faith. See it
2018 decision for grievance [(JX(IM(J)XTA()]

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
11600 W Irving Park Rd, Chicago, |L 60688-0001 Ellen Spaulding
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal service Mail handlin 300
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6). (b) (7)(C) (b) (8), (b) (7)(C)
11c. Fax No. 11d e-Mait
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

LIOKOIW(®)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)( Tel No.

Wn individual (b) (6). () (7)(C)
rint/type name and title or office, if any Cell'No.

Address: Date: Fax No.

(b) (6), (b) (7)(C) 9/17/2018

e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request, Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information wili cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LIZABGOE':I'I'OSRGAN[ZATION ORITS 13-CB-227525 9/17/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Bakery, Confectionary, Tobacco Workers & Grain Millers, Elsie Redwood
Local Union No. 300, AFL-CIO Trustee/Union Rep.

¢. Address d. Tel. No. e.e. Cell No.

4376 S Archer Ave, Chicago, IL 60632-2895

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the last 6 months, the above-named labor organization has breached its duty of fair representation of its
member, [QRRRME for arbitrary, capricious, and or bad faith reasons, specifically by failing to fully process and or
delay in processing grievances over the following filed by Sl (1) aﬁ2017 grievance filed regarding a
supervisor engaging in mob action, (2) a grievance filed over QIR suspension on W2017, (3) a grievance
filed regarding pesticides/FDA issues in QASRQAUEY 2016 and gull?017, and (4) a grievance filed regarding OSHA
violations on (XM XEA(®) 2016.

In the last 6 months, the Union has failed to update QIERBIER] address, failed to return W phone calls regarding
grievances, and failed to process [(JXON(IIAI(®)] , in violation of the Act.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Mondelez
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
7300 S Kedzie Ave, Chicago, IL 60629 Rita Lopez, Human Resources Representative
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
factory Food products 200
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), () (7)(C)
(0007 (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
b) (6), (b) (7)(C
( ) ( ) ( ) ( )( ) 12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By: (b) (6), (b) (7)(C)
(sighonmne 2ay=0) 651 0) (U@ m:& L?\git\i/tilgl;raimce, if any c
Address: . Date: Fax No.
(b) (6). (b) (7)(C) ot [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




|

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI-;%%I;_?SRGANIZATION ORITS 13-CB-227568 9/18/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to Contact
NALC Branch 2810 Chris Malinowski
Branch President
c. Address d. Tel. No. e.e. Cell No.
909 d Euclid Ave, Arlington Heights, IL 60004-5741 (b) (6), (b) (7)(C)
. f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
For the past 6 months, the above-named labor organization has restrained and coerced employees in the exercise

of rights protected by Section 7 of the Act by refusing to process and delaying the processing of grievances filed by
IO for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
611 Landmeier Rd, elk grove village, IL 60007 Cathlyn Lawson
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Enter type of establishment] Mail Delivery 100
10. Full name of party filing charge [ 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). () (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) 12, DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(IOXOXW®] An Individual

(signature of representative or person making charge) Printtype name and title or office, if any Cell No.
(b) (). (b) (7)(C)
Address: Date: Fax No.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Cacs oo Fiod
CHARGE AGAINST LABOR ORGANIZATION 13-CB-227643 9/19/18
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
CFER (b) (6). (b) (7)(C)
EIGEOIYI®)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
PO Box 2506 (773) 562-8714

0X -

. e-Mail

IL Calumet City 60409-8506 i Faxho. 9. e-Nai

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Paragon Systems Inc (571) 321-0908 (202) 515-1355
c. Fax No. d. e-Mail

smartinez@parasys.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
13655 Dulles Technology Dr Suite 100 Sylvia J Martinez
VA Hemdon 20171- Title: Labor Relations Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Security Systems & Services Physical Security 275
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Sylvia J Martinez (571) 321-0908 (202) 51 ?-1355
Paragon Systems Inc c. FaxNo. d. e-Mail
- smartinez@parasys.com
11. Address of party filing charge (street, city, state and ZIP code.)

13655 Dulles Technology Dr Suite 100
VA Herndon 20171-

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Sylvia J Martinez Sylvia J Martinez

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Labor Relations Manager

13655 Dulles Technology Dr Suite 100

Address Hemdon VA 20171-___ (date) 09/19/2018 17:04:33

Tel. No.
(571) 321-0908

Cell No.
(202) 515-1355

Fax No.

e-Mail
smartinez@parasys.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION OR ITS

DO NOT WRITE IN THIS SPACE

Dawﬂ%%‘l’i%—‘_‘——‘
I AY

Case
13-CB-227713

AGENTS
INSTRUCTIONS: Flie an origlnal of thls charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred.or Is occurring. :
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name i.] b. Union Represantative to Contact
Teamsters, Local 710 i:{  Simon McNamara
li| Business Agent
c. Address d. Tel. No. 6.9, CellNo,
9000 187th St., Mokena, IL. 60448 (708)903-4798
f. Fax No. g. e-Mail

h. The above-namad labor organization or its agents have engaged in and are engaging in unfalr labor practices within the meaning of section
8(h), subsaction(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices ane unfair practicas affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2, Basis of tha Charge (sef forth a cfear and concise stetement of the facts constituting the alleged unfair labor practices)

For the past six months and continuing to date, the abave-named labor organization has restrained and coerced
employees in the exercise of rights protacted by Section 7 of the Act by refusing to process the grievance of il
I 2cardingffijwages for anbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
UPS Freight

4a. Tel. No. [ 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (strest, clty, state, and ZIP codo)

6. Employer reprasentative

760 S Hicks Rd, Palatine, IL 60067-7124

Jim Majale, Mana

to contact
r

7. Type of Establshmant (factory, mine, wholesaler)

8. Principal product or setvice

9. Number of Workers employed

Wharehouse Delivery 100
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No, 11d_e-Mail
[J O J

11, Address of pady filng charge (street, cily, stats, and ZIP ¢ods)

(b) (6), (b) (7)(C) 72. DECLARATION

| declare that | have read the above charge and that the statemonts therein are trua to the beat of my knowledge and beliel.

Tel No.
Printtype name and title or office, if any 0.
2 Date: Fax No,
(6), (b) (7)(C) .
e-Mail
(b) (6), (b) (7)(C)

WILLFUL ¥FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISBED BY FINE AND IMPRISONMENT (U.S. CODE, TXTLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of fhc infotmation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The ptinoipal use of the information is to

assigt the National Labor Relations Board (NLRB) in processing wnfair labor practice and related proceedings or litigation, The rowtine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is vohuntaty; however, failure to supply the information will cause the NLRB to decline o itvoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 13-CB-227959 9/24/18
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE Local 1 Karen Kent
President
c. Address d. Tel. No. e.e. Cell No.
218 S Wabash Ave Floor 7, Chicago, IL 60604-2449 (312)663-4373
f. Fax No. g. e-Mail
(312)986-3828 kkent@unitehere1.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [l 2018, the above-named labor organization has breached its duty of fair representation of its
member, RQIOAGIYIS® for arbitrary, capricious, and or bad faith reasons, specifically in the processing of Ji
grievance over jiill termination.

In addition, the Union has failed to return phone calls of [QACAORWISI-oncerning the processing of jglgrievance
over jfjjijtermination.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
INN OF CHICAGO
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, cily, state, and ZIP code) 6. Employer representative to contact
162 E Ohio St, Chicago, IL 60611-3105 KATIE PRATS
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
hotel hospitality 75
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

. DECLARATION

Tel No.
b an individual (b) (6). (b) (7)(C)
(signature of representative or person making charge) rint/type name and title or office, if any Cell'No.
Address: Date: Fax No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) qu/\\g ———
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor praclice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (), (b) (7)(C)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Tt Date Filed
CHARGE AGAINST LABOR ORGANIZATION
b el 13-CB-228165 9/27/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

UNITE HERE LOCAL 1 Karen Kent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

218 South Wabash Street 312-663-4373

7th Floor f. FaxNo. kkeﬁté@ﬁjrl:lteherm org
Chicago, IL 60604 312-986-4510

h. The above-named organlzanon(? or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3 of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the six months preceding the filing of this charge, the union has failed and refused to bargain in good faith with the

charging party by failing to comply in a timely manner with the charging party's request for information relevant to the
following union grievances: (XN X(®)

3. Name of Employer 4a. Tel. No. b. Cell No.
Hyatt Regency Chicago 312-239-4503
c. Fax No. d. e-Mail
zachary.king@hyatt.com
312-239-4501
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
151 East Wacker Drive, Chicago, IL 60601 Zachary King
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hotel Hospitality 1000+
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Zachary King 312-239-4503
c. Fax No. d. e-Mail
11. Address of party filing charge (street, city, state and ZIP code.) 312-239-4501 zachary.king@hyatt.co

151 East Wacker Drive, Chicago, IL 60601

Tel. No.
| declare that | havese of my knowledge and belief. 312-239-4503

Zachary King,Dir.Labor Relations Cell No.

By
(signature g

Fax No.
312-239-4501

e-Mail  zachary king@hyatt.com

Address (date).09-27-18
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD o o AR T stoS o
CHARGE AGAINST LABOR ORGANIZATION 13-CB-228185 h6/18
OR ITS AGENTS /

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamsters Local 731 Mike Corrigan, Business Agent/Trustee
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1000 Burr Ridge Pkwy, Ste. 300 630-887-4100 '
Burr Ridge, IL 60527

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of thw forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2018 and continuing tow date, the above-named labor organization has failed and refused to process the
discharge grievance of its member, [(X(M{IXEA(®]. or keew apprised of the status of the grievance, for arbitrary,
discriminatory, or bad faith reasons.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Elgin Sweeping Services, Inc.

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1015 W. Pershing Rd. Joe Costa, VP
Chiccago, IL 60609
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
highway sweeping highway sweeping 50
11. Address of party filing charge (street. city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

(b) (6), (b) (7)(C)
d. e-mail

12. DECLARATION Tel. No.
e e above charge and that the statements
of my knowledge and belief.

XON(OXA(N 20 indiv.

(Print/type name and title or office, if any) Fax No.

savess oae Sep 26,2018 (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. (b) (5) (b) (7)(0)

Cell No.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 13-CB-228263 9/28/18
AGENTS

7
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
SEIU, Local 1 Laila Battaglia
c. Address d. Tel. No. e.e. Cell No.
111 E Wacker Dr, Ste 1700, Chicago, IL 60601-4504 (312)233-8880
f. Fax No. g. e-Mail
battaglial@seiul.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about [QIGABOIY®] of 2018, the above-named labor organization has restrained and coerced employees in

the exercise of rights protected by Section 7 of the Act by failing to process grievances filed by (XIS}
and by failing to respond to jfiiiinquiries about the status of jiijgrievances for arbitrary or discriminatory reasons or

in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Titan Security 312 902 3400
4c. Fax No. 4d. e-Mail
kcasano@titan-
security.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
616 W Monroe St, Chicago, IL 60661-3666 Kim Casano, Human Resources Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Services ‘Security Services 1000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge >(street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
b) (6). (b) (7)(C) Tel No.

(b) (6), (b) (7)(C)¥aly

ndividua (b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No.

Date: Fax No.

(6), (b) (7)(C)

() S e-Mail
728 log (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C 3512

(6-18) UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

Case

Date Filed

13-CC-227527 9/18/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name' . b. Union Representative to contact
International Union of Operating Engineers, Local 150 Jim Sweeney
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
6200 Joliet Road, Countryside, Illinois 60525 708 482-8800
f. Fax. No.
g. e-mail
JSweeney@Locall50.org

(list subsections) (4)

the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

LLC.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) . .
During the past 6 months and continuing to date, the above named labor organization has violated Section 8(b)(4) of the Act by inducing

or encouraging and coercing individuals including employees of other Employers to engage in, a strike, refuse to perform services for as
well as refuse to process, transport, or otherwise handle or work on any goods for their Employers which is related to Donegal Services,

3. Name of Employer
Donegal Services, LLC.

4a. Tel No. b. Cell No.
(e Z\s;[ F 200 | 708.277.4494

c. Fax No.

d. e-mail

simon@donegalexcavating.com

5. Location of plant involved (street, city, state and ZIP code)

13011 Grant Rd
Lemont, IL 60439

6.. Employer representative to contact
Simon Bradley

8. Identify principal product or service

7. Type of establishment (factory, mine, wholesaler, etc.) y )
Excavation and other services

Construction

9. Number of workers employed

10. Full name of party filing charge
Donegal Services, LLC

11a. Tel. No.

11. Address of party filing charge (street, city, state and ZIP code)
630 321 8200

16 W 277 83rd Street, Suite C Burr Ridge, Illinois 60527

b. Cell No.

c. Fax No.

d. e-mail .
flatoutsir@gmail.com

12. DECLARATION
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

/{4/\ SutT_A Gorl

Tel. No.

313 449 -7 ¥0d

(sigiéture of representative or person making charge) (Printtype name and title or office, if any)

Lont r PLMV\
Address S 15 A 3ot Syttt Su e 28O O Date 7//?’//3’

Cell No.

Fax No.

1o d7-947%

gmail D) Lontrpvels)
ij@ Lo 71

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C 3512

(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD o DO NOTWRITE N THiS %Z?::Ie 3

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 13-CP-227526 9/18/

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . . b. Union Representative to contact
International Union of Operating Engineers, Local 150 Jim Sweeney
c. Address (Stree, cily, state, and ZIP code) d. Tel. No. e. Cell No.
6200 Joliet Road, Countryside, Illinois 60525 708 482-8800
f. Fax. No.
g. e-mail
JSweeney@Local150.org"

h. The above-named labor organization has engaged in and is engaging in unfair {abor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 8(b)(1) and 8(b) (7)(C) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past 6 months and continuing to date, the above named labor organization has violated Section 8(b)(7) by picketing Donegal
Services, LLC with an object of forcing or requiring Donegal Services, LLC to recognize or bargain with the above named labor

organization as the representative of Donegal Services, LLC's employees and or forcing or requiring the employees of Donegal through
various means of coercion to accept or select the above named labor organization as their collective- bargaining representative and such

picketing has exceeded 30 days without filing a petition under Section 9(c) of the Act.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Donegal Services, LLC. 6, -3’%3 o “6}_00 708.277.4494

d. e-mail

simon@donegalexcavating.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

13011 Grant Rd Simon Bradley

Lemont, IL 60439

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or, service 9. Number of workers employed
Construction Excavation and other services 40
10. Full name of party filing charge
Donegal Services, LLC
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
16 W 277 83rd Street, Suite C Burr Ridge, Illinois 60527 630321 8200
d. e-mail )
flatoutsir@gmail.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements _ ~ 2§00
A are true to the best of my knowledge and belief. ol Ng 3 44 ? ¥
ell No.
/ ('r /L\ Seott A arl
(signgture of reprgsentative or person making chargs) (Printtype name and title or office, if any) Fax No.
] 7-92471
Lo~ N UCH N 8/ 212 76 979
. e-mail
Address /S /U-SMQ/ 54-»01,'\- Su. ¥ a0  Dpate ?/' , @ 5'59‘ Lopnor
/

Mmocton - Com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





