UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 13-CB-228485 10/2/18
AGENTS -

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to Contact
Teamsters Local 781 Paul Stripling
President
c.-Address | d. Tel. No. e.e. Cell No.
747 N Church Rd, Ste D, EImhurst, IL 60126-1438 (847)298-9999
f. Fax No. g. e-Mail
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. 'Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [{JR(S)M{)XTAI(®)]
regarding workplace harassment for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer )
United Remanufacturing Company, Inc.

4a. Tel. No. 4b. Cell.No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

9550 Soreng Ave,
Schiller Park, IL 60176-2128

6. Employer representative to contact
David Porman Owner’

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Carburetors 35
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
o) 6). () 7)O
11c. Fax No. 11d e-Mail

11, Address of pa

filing charge (street city, state, and ZIP code)
b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements

12. DECLARATION

therein are true to the best of my knowledge and belief.

). (

b)

Tel No.

(b) (6). (b) (7)(C)

(7)C)

Address:

(b) (6). (b) (7)(C)

br person making charge) e or office, if any Cell No.
Date: Fax No.
10/2/2018
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ‘

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. ’ (b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 13-CB-228660 10/4/18
AGENTS _

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Laborers' International Union of North America Local 1 Martin T. Flanagan, Vice-President
c. Address’ d. Tel. No. ) e.e. Cell No.
8618 W Catalpa Ave Ste 1101 (773)380-0001
Chicago, IL 60656-2128 f. Fax No. g. e-Mail
(773)380-0002

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (3) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past six months and continuing, the above-named labor organization has refused to bargain collectively
and in good faith with ABN Building Maintenance, Inc., by requiring a "global steward” in conflict with the
collective-bargaining agreement and intentionally keeping an audit open to decrease ABN's business.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
(708)637-3968
ABN Building Maintenance, Inc. 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Lombard, IL Nilsa Sanchez, President
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post-Construction Cleanup ~10
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(708)637-3968
ABN Building Maintenance, Inc. T1c FaxNo. Tid eai
(630)376-6648

11. Address of party filing charge (street, city, state, and ZIP code)
19 E Prairie Ave, Lombard, IL 60148-2044

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
(708)637-3968

Cell No.
By: W i Nilsa Sanchez, President

(signature of representbtive or persof making charge) Print/type name and title or office, if any Fax No.

Address: 19 E Prairie Ave e-Mail

. | Date: '
Lombard. IL 60148-2044 ch' ¢ ooty

4 !

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A-}g% ngé%glENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ‘Wi

Solicitation of the information on this form is authorized by the National Labor Relations /Zt (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice an akld pogeedings olﬂ%haﬁwhhe routine uses for the information are fully

set forth in the Federal Register. 7! Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, faiture o supply the information will cause the NLRB to deﬁg%oﬂ%okg ?miwsqga 12355871105
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Data filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 13-CB-228803 10/9/18
AGENTS

INSTRUCTIONS: File an original of this ¢charge wilh the NLRB Reglonal Director of the region in which the alleged unfalr labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH GHARGE 18 BROUGHT .

a. Name b. Unlon Representaflve fo Contact
UNITED STEEL, PAPER AND FORESTRY, RUBBER, (b) (6), (b) (7)(C)
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND
SERVICE WORKERS INTERNATINAL UNION, AFL-CIO,

CLC, LOCAL UNION 1010
 G.-Address d. Yal. No. e.e. CellNo.
7047 Grand Ave, Hammond, IN 46312-2233 (b) (6). (b) (7)(C)
f. +ax No, p. e-Mall
h. The above-named labor organization or its agents have engaged in and are eng r practioes within the meaning of section

8(b), Sibsastion(s) (1){A) of the National Labor Relalions Act, and these-unfalr labor practices are unfalr praciices affecting commerca within
the meaning of the Act, or are unfalr practices affacting commerce within the meaning of the Act and the Postat Reomanization Act.

2. Basis of the Charge (sef forth a cleer and conclse statement of the facls constituling the elleged unfalr lahor practices)
Inthe last 6 month's. the above-named labor organization has breached its duty of falr reprasentation of its

3. Name of Employer ) .| 4a, Tal, No. 4b. Cell No.
Arcelor Miftal - Indiana Harbor East
4c, Fax No. 4d. e-Mail
5. Location of Plant Invalved (strest, cily, stats, and ZIP coda) 6. Employer reprasentalive to contact
3210 Watling St, East Chicago, IN 46312-1716 . Ronald Allen Human Resources
7. Type of Establishment (factory, mine, wholesaler) 0. Principal product or service - 9. Number of Workera employed
factory Steel processing 5000
10. Full name of Eaﬁyﬂllng charge 11a. Tal. No. 11b. Call No.
11c. Fax No. 11d_e-Mail
(b) (), (b) (7)(C)

11. Address of party filing chavge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION-
| declare that] have read the above charge and that the statements thereln are true to the best of my knowladgs and belief,

Tel No.
), (b) (7)( C) an Individual (b) (8). (b) (7)(C)
© name and life or office, if any Cll NO.
Pais: Fax No.
e-Mai)
/0-7-20/8 | DICEARIG®)

WILLFUL FALSE STATEMENTS ON THYS CRARGE CAN BE PUNISHED BY BINE AND IMPRISONMENT (U.S. CODE, TYTLE 13, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitatlon of the information on this form is authorized by the National Labor Ralations Act (NLRA), 29 U.S.C. § 151 e/ seg. The principal usc of the infarmation is to

assist tha Natiopal Labor Relations Woard (NLRB) in proccessing unfair labor practics and related procendings or litigation, The rowtios uges for the information are fully

sot forth in the Pederal Register, 71 Ped. Reg, 74942-43 (Dec. 13, 2006). The NLRB will frther explain these uses upon request, Digelosure of thit mformation to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke ifs procesaea. (b) (6), (b) (7X(C)



UNITED STATES OF AMERICA ) DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR o
ORGANIZATION OR ITS AGENTS 13-CB-228956 10/19/18

INSTRUCTIONS: File an original of this first amended charge with the NLRB Regional Director of the region in which the alleged unfair
labor practice occurred or is occurring. .
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) b. Union Representative to Contact

United Steelworkers Local 1066 " Robert Popplewell

Grievance Chairman

¢. Address d. Tel. No. | e.e. Cell No.

1221 E Ridge Rd, (219)887-0591 (219)789-3710

Gary, IN 46409-1498 f. Fax No. ) g. e-Mail

’ popplewell1971@gmail.co
m

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (QXCMSXTI()
concerningw department transfer for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
U.S. Steel 219-888-5815
4¢c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1 Broadway, Gary, IN 46402 Dwayne Belt, Foreman
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Steel Mill ' Steel Manufacturing 5000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
- 11c. Fax No. | -11d e-Mail
D O )

11. Address of party filing charge (street, city, state, énd ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C)

Tel No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)

(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
Address: - Date: Fax No.
(b) (6), (b) (7)(C) 10/19/18
' e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

’ PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB. 508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = St Fiod
CHARGE AGAINST LABOR ORGANIZATION 13-CB-228956 10/10/18
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Local 1066 Robert Popplewell

Title: Grievance Chairman

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1221 E Ridge Rd (219) 887-0591 (219) 789-3710
idge -
. e-Mail
IN Gary 46409-1498 f. Fax No. g. e-Mai _
popplewell1971@gmail.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Iron & Steel Steel Mill 5000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (8), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) e Mail
Address (date) 102018 16:45:35 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 13-CB-229001 10/11/18
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters Local 731 Mike Corrigan

c. Address d. Tel. No. e.e. Cell No.
1000 Burr Ridge Pkwy (630)887-4100
Burr Ridge, IL 60527 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months and continuing, the above-named labor organization has restrained and coerced

b) (6). ) 74

employees in the exercise of rights protected by Section 7 of the Act by refusing to process a grievance of
and other employees regarding scheduling of vacation time for arbitrary or discriminatory reasons or in
bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
JC Decaux
4¢c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
3959 S Morgan St, Chicago, IL 60609-2512 Lamar Nash Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Advertising Billboards 29
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
b) (6), (b) (7)(C)

2. DECLARATION

(b) (6), (b) (7)(C)
Frint/type name and title or office, if any Cell No.

(b) (6). (b) (7)(C)

Date: Fax No.

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

sel forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure 1o supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 13-CB-229009 10/11/18
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
NWIAL Local 7140 Jackie
c. Address d. Tel. No. e.e. Cell No.
194 W Lake St, Eimhurst, IL 60126-1519 847-595-7369
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months and continuing, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to represent and process the
grievances of [(NYOMBIWI®) regarding various workplace issues for arbitrary or discriminatory reasons or in bad
faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 847-595-5300
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2591 Busse Rd, Elk Grove Village, IL 60007-6101
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal facility Mail and parcel 30+
10. Fuli name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

WIOKOIY(®)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
B Sl Sl (b) (6), (b) (7)(C)
Or person making charge) Print/type name and title or office, if any Cell No.
(b) (6), (b) (7)(C)
d Date: Fax No.
(b) (6), (b) (7)(C) :
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e7 seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
&1 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD oo Sate Fied
CHARGE AGACI):S; &%%: TC_)SRGANIZATION 13-CB-229078 10/12/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Service Employees International Union, Local 1 Tiffany Thompson
c. Address (Street, city, state, and ZIP code) ) d. Tel. No. e. Cell No.
111 E. Wakcer Dr., Suite 1700 312-233-8735
Chicago, IL f. Fax. No.
. 312-233-8848
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) A of the National Labor Relations Act, and these unfair [abor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or ab02018, the above named labor organization, through its agent [(JXOME XS}, failed and refused to file
(b) (6), (b) (7)(C)

a grievance for for arbitrary and capricious reasons.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
SDI Security 312-225-2493
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2907 South Wabash Ave., Suite 200, Chicago IL 60616 Michael Petticone
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Security guards Security 100+

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION ' Tel. No.
ve read the above charge and that the statements (b) (6), (b) (7)(C)
to the. best of my knowledge and belief,
b) (6), (b) (7)(C) o
( ' (b) (6), (b) (7)(C)
aking charge) (Print/type name and title or office, if any) Fax No. '
Add e-mail
o ' pete (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'tggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION CB-229110 10/12/18
OR ITS AGENTS 13-CB-

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
USW/Gmp council Williemae Tumer

Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(708) 849-1500
13850 Cottage Grove Ave T Fax No. 9. oMail

IL Dolton 60419-1093

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

ArdaghGroup

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
13850 Cottage Grove Ave Kim Poncho
IL Dolton 60419-1093 Title: Human resource
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Beverages (Alcoholic) Factory 400
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (8), (b) (7)(C) o Mai
Address (date) 2122018 12:52:36 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



viIv rax VI1.V0.27 a.lll. IV=14—4VI0 L1L

FORM EXEMPT UNDER 44 U.5.C 3512

FORM NLgB-SOﬂ
(81
: UNITED STATES OF AMERICA WRITE
-~ NéTIONAL LABOR RELATIONS BOARD Case DONOT INTHIS sl):gslief
RGE AGAINST LABOR ORGANIZATION _CB-
INST LABOR Of 13-CB-229164 1071318

INSTRUCTIONS: File an original with NLRB Regional Director for the reglon In which the alleged unfair labor practice occumed or is occurring.
' 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to contact
International Union of Operating Engineers, Local 150 James Connolly Jr.
c. Address (Street, city, state, snd ZIP code) d. Tel. No. e. Cell No.
6140 Jaliet Road - (708) 579- 6663
Countryside, Illinais 60525
-{ {. Fax. No.
(708) 588- 1647
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor ~
practices are practices affecting commerce within the meaning of the Act, or these unfalr labor practices affecling commerce within the meaning of
the Act and the Postal Reorganization Act.

Eent of the !ads constituting the afleged unfalr labor practices)

2. Basis of the Cha (b) (6)(b) ney ! stit 2 . . . .
TUQE Local 150 s (7 2( ) engaged in restraining and coercing workers in the exercise of their Section 7 rights.
On or about 10/10717, SRS er representative of Local 150 arrived at CSX Rail praperty entrance in Gary Indiana,
whereby the union engaged in mass picketing and barring employees and customers from entering the CSX facility. W parked

vehicle at entrance and blocked ingress into CSX, preveating Ozinga Concrete drivers from deliveries to Renegade Concrete
umping, a contractor hired by CSX. also blocked and threatened a non-union Tazco Ready-Mix employee, who asked
o remove i vehicle from the Tacility entrance. stopped commerce for over | and 1/2-hour period. Law enforcement
from the rail transportation authority arrived on scene, and (he Local 150 representatives eventually dispersed.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Renegade Concrete Pumping (219) 689-1465 (219) 689-1465

d. e-mall’ .

greynolds@dirtworkscsi.com
5. Location of plant involved (street, city, state and 2P code) 6. Employer representative to contact
CSX Rail Gordon Reynolds

251 Broadway
Gary, IN 46402

7. Type of establishment (factory, mine, wholesaler, efc.) 8. identify principal product or service 9. Number of workers employed
Construction Concrete pumping service 1

10. Full name of party filing charge
United Construction Workers Local 10, Christian Labor Association

11. Address of party filing charge (strest, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
P.O. Box 65, Zeeland MI 49464 (616) 772-9164 (616) 283-0023 (616) 772-9830
d. e-mall
christianlabor@yahoo.com
12, DECLARATION Tel.No. .
| declare that | have read the above charge and that the statements (616) 772-9164

are true to the best of my knowledge and belief.
- . . . Cell No.
Clarence Merrill, National Representative (616) 283-0023

[signature of representafive ar person making charge) {Printtypa name and bile or office, If any) Fax No.’
(616) 772-9830
e-mail T
Address P.O. Box 65, Zeeland MI 49464 pate October 12, 2018 christianlabor@yahoo.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) In processing unfair labor practice and related proceedings or fitigation. The routme uses for the information are fully
sel forth in the Federal Register, 71 Fed. Reg. 74342-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informalion to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB 505 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = St Fiod
CHARGE AGAINST LABOR ORGANIZATION 13-CB-229292 10/16/18
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
NALC BRANCH 1326 Brandon Griffin

Title: Chief Steward

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(219) 886-8000
1499 Martin Luther King Dr -
. e-Mail
IN Gary 46402- f. FaxNo. g. oV
branch1326@att.net

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Usps
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1499 Martin Luther King
IN Gary 46402- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others 76
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

i 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e Mail
Address (date)_ 1072018 09:40:11 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 13-CB-229695 10/22/18
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alieged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b. Union Representative to Contact

Service Employees International Union, Healthcare, IL/IN B Representative
Union Representative
¢. Address d. Tel. No. e.e. Cell No.
2229 S Halsted, Chicago, IL 60608 (312)596-9382
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

in the last 6 months, the above-named labor organization has breached its duty of fair representation of its
member, ((QXEMIATP®), for arbitrary, capricious, and or bad faith reasons, by failing to file and or fully process
grievances over the Employer’s failure to fully pay @l for hours worked, in violation of the Act. In essence, W was
shorted hours.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Symphony of Chicago West
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5130 W Jackson Blvd, Chicago, IL 60644 Cory Administrator Administrator
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
healthcare 50
11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11¢. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

o statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (

an

(signature of representative or person making charge) Print/type name and title or office, if any Celi No.

Address: Date: Fax No.

(b) (6), (b) (1)(C) 10-17- 7% b
/f b)(6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



FORM NLRB-508
(6-18)

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION 52 CB-229987
OR ITS AGENTS

1972873018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UNITE HERE, Local 1 Dan Miller
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
312-296-1437
218 S. Wabash Street, Suite 700 f Fax N
Chicago, IL 60604 e SR AR
g. e-mail

dmiller@unitehere.org

the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

The Union failed and refused to bargain in good faith by making regressive proposals during negotiations.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
202-861-1614 303-552-7609

FH-CHI, LLC (Cambria Suites Hotel Chicago, Magnificent Mile) 3 T
. e-mai

pfischer@bakerlaw.com

Chicago, IL 60611

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

166 E. Superior Street Peter Fischer, Baker Hostetler

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service
Hotel Hospitality

9. Number of workers employed
Approx.

10. Full name of party filing charge
Peter G. Fischer, Attorney for Employer

Baker Hostetler, LLP, 1050 Connecticut Ave. NW, Suite 1100

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
202-861-1614 303-552-7609

Washington, DC 20036 d..e-mail
pfischer@bakerlaw.com

12. DECLARATION
| declare that | have read the above charge and that the statements

are true to the best of my knowledge and belief.
/m\ — Peter G. Fischer, Attorney for Employer

R
(sign/a{ure of repl'esentative or person making charge) (Print/type name and title or office, if any)

Baker Hostetler, LLP, 1050 Connecticut Ave. NW, Suite 1100
Washington, DC 20036 10/26/18
Address Date

Tel. No.
202-861-1614

Cell No.
303-552-7609

Fax No.

e-mail
pfischer@bakerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITCD STATES OF AMERICA DO NOT WRITE IN THIS S8PACE
— NATIONAL LABOR RELATIONS BOARD Case Data filad
CHARGE AGAINST LABOR QRGANIZATION OR ITS '
AGENTS 13-CB-230219 10/30/2018

INSTRUCTIONS: Fiin an original of this charge with the NLRB Reglonal Diractor ef the reglon in which the alloged unfair labdr practice
oceurred or la occureing.

1._LABOR ORGANIZATION OR |TS AGENTS AGAINST WIFICH CHARGE IS BROUGHT _
8. Name b. Union Reprasantative te Conlact

SEIU LOCAL 1 ’ CAROLINA VILLALOBQOS
¢ Addreas ‘ d Tel No a 0. Coll No.
180 W Park Ave Ste 200, Eimhurst, IL 80126-3367 (312)233-8880
t Fax No. g. &Mail

t. The above-named Iabor organization or its agants have engaged in and are engaging In unfair labor practicas within the maaning of section
B(b), auRaaction(e) (1)(A) of the Natlonal Labor Relations Act, and thasa unfair labor practices are unfair practices affocting commarce within
tha meaning of the Act, or are unfalr proctices affacting cammarca within the maaning of the Act and the Pastal Reorganizotion Act,
2. Basis of the Chargs (se! forth a cloar and conclae atatoment of the facts constituling the allegod unfair labor praclices)

In the last 6 manths, the abovae-named labor organization breached ite duty of fair representation of its member,
OGN OXR®)for arbitrary, discriminatory, and or bad faith reasons, specifically by failing to fully process a
grievance ovar gl layoff, demotion, end decreased wage rate, in vielation of tha Act.

3. Name of Employer 4a Tal No 4p. Cell No.
Jel Sert o
4c. Fax No 4d. e-Mall
6. Location of Plant Invoived (strost, élry. slato, and ZIP oode) 8. Employar repragsntative to coniact
58 Conde Street, Wast Chicago, I1. 80188
7 Typa of Estaplishment (feciory, mine, wholasaler) 8 Princlpal product or service 9. Numbor of Workers employad
manufacturer beverages 70Q
10. Full name of party flling charge 11a. Tel. No 116 Coll No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)
11¢. Fax Na. 11d_o-Mail
D O D

11. Addrasa of pady fillng charge (siroet, clly, state, and ZIP codd)

(b) (6), (b) (7)(C) I
2. DEGLARATION

| doclara that | havo raad tha abova chirge and that tho atataments thorein ara truo to tho best of my knowladge and bollef,
i Tel No.

an Individual (b) (6), (b) (7)(C)
lo or-office;, if any | CallNC.

.

Addrags. ) . ’ Date Fax No.

() 6), ©) (7)) j0/2.9/18

(b) (6), (b) (7)(C)

WILLIUL FALSE STATEMENTS ON THIS CHIARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACY STATEMENT . L
Solicitation of'the information on this forn is authorized by ho Natianal Labor Reltions Act (NLRA), 29 U.S.C. § 151 o seq The principal use of the information is t
assist the Nationnt' Labor Relutions Bourd (NLR1) in processing wafir labar practics and retnied proceedings or tiligntion The routine uses for (he informatian are fulty
sct fonth in tho Fodomi Register, 71 Fed. Reg. 74942443 (Dac. 13, 2006) The NLRB will further expliin 1hess uses upon request, Disclosure of this ml’ormunuu (o 1a
NLRB is voluniary; however, filure 1o supply the infarmation will cause the NLR to decline (0 invoko its processes




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA r
(2-08) NATIONAL LABOR RELATIONS BOARD ‘ Case DO NoT WRITE[;:(STEE?SPACE
CHARGE AGAINST LABOR ORGANIZATION N5 CR. 107362018
ORITS AGENTS | 13-CB-230239

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Bakery Confectionery Tobacco Workers and Grain Millers, Local 1 Donald Woods
Union President

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
7310 West 39th Street 708-442-3636
Lyons, IL 60534 f. Fax No. g. e-Mail

h. The above-named organizalion(.? or its agents has (have) engaged in and is {are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (/ist subsections) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about LAQROIRISI? 018 and continuing, the above named labor organization has failed and refused to process its
member [(QXCOMEIAWI®] suspension grievance for arbitrary and capricious reasons, and in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No.
Tootsie Roll 773-838-3463

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative 1o contact
7401 S. Cicero Ave. John Grodoski
Chicago, IL 60629 Director of HR
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Confectionery 100+
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

c. Fax No. d. e-Mail

11. Address of party filing charge (street, city. state and ZIP code.) i(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

12. DECLARATION ] Tel. No.
e slatements therein are true to the best of my knowledge and befief.

B RIGHOIVI®)] An Individual CellNo. ___
bking charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Fax No.
(b) (6), (b) (7)(C) SETN(b) (6). (b) (7)(C)
Address (date) L 0] /50//3
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is o assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and relaled proceedings of litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST
LABOR ORGANIZATION OR ITS AGENTS 13-CC-228894 10/19/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Teamsters Local 178 Tom Fiynn
¢. Address | d. Tel. No. e. Cell No.
1000 NE Frontage Rd, Joliet, iL 60431 (815) 741-
2200
f. Fax No. g. e-Mail
815-741-2278

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b).4(B) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of<the
Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
8(b)(4)(B)
(i) language: .
Since about July 14, 2018, the above-named labor organization has engaged in or induced or encouraged
individuals employed by Judlau Contracting, Inc. to engage in a strike or a refusal in the course of their
employment to use, manufacture, process, transport, or to otherwise handle or work on any goods, articles,
materials or commodities, or to perform any services, where an object thereof has been forcing or requiring
Judlau Contracting, Inc. to cease using, selling, handling, transporting, or otherwise dealing in the products of
Aviatrix, Inc. or to cease doing business with Aviatrix, Inc.

(ii) language:

Since about July 14, 2018 , the above-named labor organization has threatened, coerced or restrained Judlau
Contracting, inc.; where an object thereof has been forcing or requiring Judiau Contracting, Inc.to cease using
selling, handling, transporting, or otherwise dealing in the products of Aviatrix, Inc. or to cease doing business
with Aviatrix, Inc.

»

3. Name of Employer .4a. Tel. No. 4b. Cell No.
Judiau Contracting, Inc. 630 387
6040
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1011 Warrenville Road, , Suite 195, Lyle Illinois 60532 Collin Quinn
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service | 9. Number of Workers employed
Construction Construction 40+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
Aviatrix, Inc. 773-617-0400 773-617-0400
11c. Fax No. 11d e-Mail
708-777-1070 Maria.aviatrixinc@comcast.
net

11. Address of party filing charge (street, city, state, and ZIP code)
4547 Riverside Ave., Lyons, IL 60534

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and befief.




Tel No.

By: ;
}\f] [IH% AG >Q0AAWO 773-617-0400

Maria Serrano (President)

(signature of representative or person making charge) Cell No.

773-617-0400

Address:

Date: Fax No.
4547 Riverside Ave., Lyons, IL 60534

708-777-1070

. | e-Mail
/ 0- / ? ”2019 Maria.aviatrixinc@comcast.

net

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of thc information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is 10

assist the National Labor Relations Board (NLRB) in processing unfair tabor practice and related proceedings or litigation. The routine uses for the information arc fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will furthcr explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failurc 1o supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

Case

NATIONAL LABOR RELATIONS BOARD Date filed
CHARGE AGAINST LABOR ORGANIZATION ’
ORITS AGENTS 13-CC-228894 10/10/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR QRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Teamsters Local 179 Tom Flynn
c. Address d. Tel. No. e. Cell No.
1000 NE Frontage Rd, Joliet, IL. 60431 (815) 741-2200
f. Fax No. g. e-Mail
815-741-2278
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(4)(B) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
8(b)(4)(B)
(i) language:

Since about July 14, 2018, the above-named labor organization has engaged in or induced or encouraged
individuals employed by Truck King Hauling Contractors, Inc. to engage in a strike or a refusal in the course of
their employment to use, manufacture, process, transport, or to otherwise handle or work on any goods, articles,
materials or commodities, or to perform any services, where an object thereof has been forcing or requiring Truck
King Hauling Contractors, Inc. to cease using, selling, handling, transporting, or otherwise dealing in the products
of Judlau Contracting, Inc. or to cease doing business with Judlau Contracting, Inc.

(iiy language:

Since about July 14, 2018 the above-named labor organization has threatened, coerced or restrained Truck King
Hauling Contractors, Inc, where an object thereof has been forcing or requiring Truck King Hauling Contractors,
Inc to cease using, selling, handling, transporting, or otherwise dealing in the products of Judlau Contracting, Inc.

or to cease doing business with Judlau Contracting, Inc.

3. Name of Employer
Truck King Hauling Contractors, 'Inc.

4a. Tel. No. 4b. Cell No.
773-847-6000 .
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, ciiy, state, and ZIP code)

4600 W. 48" street, Chicago, IL 60632

6. Employer representative to contact

Jesse Sauzameda

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. 'Number of Workers employed
Trucking Trucking 30+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
Aviatrix, Inc. 773-617-1400 773-617-1400
. 11c. Fax No. 11d e-Mail
708-777-1070 Maria.aviatrixinc@comcast.
. net

11. Address of party filing charge (street, city, state, and ZIP code)
4547 Riverside Ave., Lyons, IL 60534

12. DECLARATION e

-

| deciare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

B“WL»Q /Qgp—'—/

Maria Serrano (President)

Tel No.

773-617-1400




(signature of representative or person making charge) ' Cell No.
Same as above

Address: ‘ Date: Fax No.
4547 Riverside Ave., Lyons, IL 60534

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuily

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.
FORM NLRB-508 E U.S.C 3512

(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case SUEORNEIEIN TS SD:ACEI 3
CHARGE AGAINST LABOR ORaANEATION 3 -CC-230003 $0/%6/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is oceurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Roofers and Waterproofers, Local 11 Gary Menzel, Business Manager
c. Address (Stree, cily, state, and ZIP cods) d. Tel. No. e. Cell No.
2021 Swift Drive, Suite A 708-345-0970

Oak Brook, IL 60523-1503

f. Fax. No.
708-345-0981

g. e-mail
garym/@rooferslocall l.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 8(b)}(4) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfalr Iabordoracﬁpes) .
Within the past 6 months and continuing to date, the above-named labor organization has engaged in picketing of Michigan Avenue Real

Estate Group with an object of forcing or requiring other persons to cease doing business with Michigan Avenue Real Estate Group and
with an object of forcing or requiring Michigan Avenue Real Estate Group to cease doing business with Vivify Construction and other
Employers.

3. Name of Employer 4a, Tel. No. b. Cell No. c. Fax No.
Michigan Avenue Real Estate Group 312-265-0171

d. e-mail
5. Location of plant involved (street, city, stafe and ZIP code) 8. Employer representative to contact
1259 W. Madison Street Robert Judelson, Shareholder
Chicago, IL 60607-1907 :

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Real Estate Operations Real Estate 6

10. Full name of party filing charge
Robert Judelson, Michigan Avenue Real Estate Group

11, Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell N¢. ¢. Fax No.
1259 W. Madison Street, Chicago, IL 60607-1907 312-265-0171

d. e-mail .

rjudelson@michavegroup.com

12, DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 312-467-9800
are true to the best of my knowledge and belief.

Cell No.
Scott A. Gore, Attorney
{signature of representelive or person making chargs) {Printftype name and litle or office, if any) Fax No.
312-467-9479
e-mail

Address 515 North State St., Suite 2800, Chicago, IL 60654 Date Oct 26, 2018 sgore@lanermuchin.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the informaticn is to
assist the National Labor Relations Board (NLRB) in processing untair labor practice and related proceedings or litigation. The routine uses for the information are fuliy
set forth in the Federal Register, 71 Fed. Reg. 7484243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





