UNITED STATES OF AMERICA DO NOY WRITE IN THI8 S8PACE
NATIONAL LABOR RELATIONS BOARD Cose Date filad
CHARGE AGAINST LABOR ORGANIZATION OR IT8 13-CB-244551 7/8/19
AGENTS
INSTRUGTIONS: Flle an original of thia charge with the NLRB Reglonal Directar of the reglon in which the alleged untalr Iabor praotice
ocourred orls ocourring.
1. LABOR ORGAN INST WHICH CHARGE 18 BROUGHT
n. Name b. Unlon Reprasentaiive to Contact
Service Employeas International Unlon Healthcare Sylvia Martinez
Field Director
¢. Address d. Tel. No. a.0. Cell No,
2229 S. Halsted St,, Chicago, IL 60608 (312)880-8000 (773)468-4870
{. Fax No, g, e-Mall
(8686)833-7348 sylvia.martinez@seiuholl.

0

# mean the A are unfalr practices affecting commerce within

member (QACROIAS) it documents
holiday pay grievance,

h. The abova-named lakor organization or ta agents hava engaged (n and ara engaging n unfelr Iabor practicas within the meaning of section
8(b), subsaction(s) {1)(A) of the Naltonal Labor Relallons Act, and thase unfalr labar practicas are unfalc practices affacting commarce within

ning of | and th

| 2. Basle of the Charga (sat forth 8 clear and conclse stblement of ihs facts constituling the slleged unfelr labor practioss)
For the past six months and continuing to data. tha above-named labor organization has falled vide Its
equested that are related to the processing of|

For the past slx months and continuing to date, the above-named labor organ|zation has restrained and coerced

employeas In the exercige of rights pratected by Section 7 of the Act by refusing to process the grievance of
(OIONOIWI®) o 0arding pay ralse and holiday pay for arbitrary or discriminatory reasons or In bad faith.

outal Raorganization Act

ay raise and

| 4844 N_ Hazel St., Chicago, L. 60640

3. Namae of Employer 4a, Tel, No. 4b. Cell No.
Wilson Care
4¢. Fax No. 4d. a-Mall
8. Locatlon of Plant involved (alres!, olly, state, and 2iP code) 6. Employer representative to contact

7. Type of Establishment {fecfory, mine, wholasaler) 8. Principsl producl or servica

9. Number of Workars smployed

Mental Health facility Healthcare
10, Full name of party fling charge 11a, Teal. No.
(b) (6). (b) (7)(C)
11¢, Fax No.

71. Address of party fiing charge (alreet, clty, stals, and ZIP cods)
(b) (6), (b) (7)(C)

{signalure of represenialiva or parsen making chergs)

12, DEGLARATION

(b) (6), (b) (7)(C)

—

Address:

(b) (6). (b) (7)(C)

STHECETIE Llle or offios, if any () (0), (0) (7)(C)
Date: Fax No,

bf2u/14

o-Mal
(b) (6), (b) (7)(C)

AVILLFUL PALSE STATEMENTS ON THIS CHARGE CAN BE PUNISITED 8Y FINE AND IMPRISONMENT (U.S. CODE, TITLF 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by tho Nationa! Labor Relations Act (NLRAY, 20 US.C. § 151 ¢ seq. Tho rinclpa usg of tho information Is to
assist tie Nadonal Labor Reluatlons Board (NLRB) in pracessing unfair labor practice ol selnted proceedings or litigntion, The routing uses far the Information are fully
set forth fn the Medernl Reglaier, 71 P, Reg. 7494243 (Dee, 13, 2006). The NLRB will furthar explain thess uses upon requost, Disglosuro ol this (aformation (o the
NLRD is valwary, however, fallura to sapply the informasion will caune the NLRB to decling to Invoke its procesacs.

V1 d RN (1) (5). (b) (7)(C)

(b) (6), (b) (7XC),

6%:¢l 80-20-6102




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

13-CB-244129 7/1/19

a. Name

Teamsters Local 710 Ron Dillon

Title: Vice President

IL Mokena 60448-

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(773) 254-3200
9000 187th st . FaxNo. 9. eMail

rdillon@teamsters710.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
UPS (708) 387-4790
c. Fax No. d. e-Mail

6. Employer representative to contact
Mark Oliver
Title: Manager

5. Location of plant involved (street, city, state and ZIP code)

1 UPS WAY
IL Hodgkins 60525-

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

Package delivery

Trucking
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(0) ). (0 (1)) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION ] Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
) ©). ) ()©) (b) (8), (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (6). (b) (7)(C) o Mai
Address (date) 28R02019 19:36:03 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD ol R UL R
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 13-CA-244183 7/1/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
SEIU, Local 1 Tiffany Thompson

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
111 East Wacker Drive, Suite 1700 312-240-1600

Chicago, IL 60601

f. Fax. No.
312-233-8848

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(X(1)(A) - of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ‘[

For the past six months and continuing to date, the above named labor organization failed and refused to process the discharge grievance
of its member (QEAORWIWI® for unfair, arbitrary, and/or discriminatory reasons.

(b) (6), (b) (7)(C)

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Prairie Shores
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2851 South King Drive Bonnie Wu
Chicago, IL 60616
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of warkers employed
apartment building residential services
name of party filing charge
(b) (6), (b) (7)(C)
Addres:s arty filing charge eet, Ci C 11a. Tel. No. b_Cell No ¢. Fax No.
(b) (6) (b) (7)(C) (b) (6), (b) (7)(C)
. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.

Bave read the above charge and that the statements
B to the best of my knowledge and belief.

.. Cell No.
OIOROIVI®) Individual
(signature of representative or person making charge) Wnd title or office, if any) Fax No.
e-mail

Address Date Jul | ,'201 9

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN &%“S%WD IMPRISONMENT (U.S. CODE, TITLE 18, SECTION.1001)
RIV

Pl STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB 505 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = St Fiod
CHARGE AGAINST LABOR ORGANIZATION 13-CB-244599 7/9/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamster Local 727 Jayna Brown

Title: General Counsel
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1300 West Higgins Road Suite 111 (B47) 6 7500 -
IL Park Ridge 60068 f.- FaxNo. g- e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Park One Chicago
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
525 South Wabash
IL chicago 60605-__ Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (/XC
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
By (b) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Attorney . NO- (6), (b) (7)(C)
(b) (6), (b) (7)(C) e-Mail
Address (date) 272019 144733 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE INTHIS s,;?ec :,
CHARGE AGAg;SITr é..:%%l: 1c’>s|ta<5/m|zmlon 13-CB-244689 ?‘/’ 10/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b Represe

United Automobile Workers, Local 551

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
13550 S. Torrence 773-646-1472
Chicago, IL 60633

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

3(b)(1)(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ) )
For the past six months and continuing to date, the above named labor organization has failed and refused to process the grievance of its

member ((QXCIMIATI®] for unfair, arbitrary, and/or bad faith reasons.

(b) (6), (b) (7X(C)
3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Ford Motor Company 773-646-7542
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
12600 South Torrence Avenue
Chicago, IL 60633
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
factory car manufacturing
10. Full name of party filing charge
(b) (6). (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b . Cell No c. Fax No.
b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

LARATION Tel. No.
bove charge and that the statements
my knowledge and belief.
T Cell No.
individual
(Print/type name and title or office, if any) Fax No.
e-mail
Address Date Jul 10, 2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB8 will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




. UNITED STATE’MERICA

l&)T WRITE IN THIS 9@E

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS

13-CB-245298

7/22/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE 1S BROUGHT

a. Name b Hue to Contact
United Steelworkers GMP Council Local 166M
c. Address d. Tel. No. e.e. Cell No.
13850 Cottage Grove Ave, Dolton, IL 60419 (b) (6). (b) (7)(C)
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

(b) (B). (b) (7XC)

concerning|fi§

(b) (8). (b) (7XC),

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization his restrained end coerced employees in the
exercise of rights protected by Section 7 of the Act by failing/refusing to fairly and in good faith represent
status with the apprenticeship program and/or file and/or process grievance(s) on ji&
behalf regarding the apprenticeship program for arbitrary or discriminatory reasons or in bad faith.

(D) (6). (b) (7XC)

3. Name of Employer
Ardagh Group

4a. Tel. No.

4b. Cell No.

4c. Fax No.

4d. e-Mail
pegay.hill@ardaghgroup.com

5. Location of Plant involved (street, city, state, and ZIP code)

6. Employer representative

to contact

13850 Cottage Grove Ave, Dolton, IL 60419 Peggy Hill HR Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
factory Glass and metal ~300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) Tic. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
Printtype name and title or office, if any Cell'No.
Date: Fax No.
- - e-Mait
1-15 ,0’ (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

FoglhﬁT:STsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 13-CB-244844 7/15/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
w1
Tite:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(219) 659-1181

2045 schrage ave -

. e-Mail
IN whiting 46394 f. Fax No. g. e-Mai

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
bp refinery
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2815 indianapolis bivd
IN whiting 46394- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Oil & Gas Operations gasoline 2000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
i 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
Yy - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
- Fax No.
Title:

(b) (6), (b) (7)(C)

Address (date) 27132019 14:08:14 (b) (6), (b) (7)(C)

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Coss Saie Ficd
CHARGE AGAINST LABOR ORGANIZATION el
OR ITS AGENTS 13-CB-244998 7/16/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

NALC Branch 4007

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(847) 832-4690
PO 811 -
IL Glenview 60025- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (847) 832-4690
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1400 patriot bivd
IL Glenview 60025- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Mail delivery 1
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mai
Address (date) 271072019 183218 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATIONORITS
AGENTS

13-CB-245054 7/17/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to Contact

Teamsters, Local 727 John Coli
Secretary-Treasurer
c. Address d. Tel. No. e.e. Cell No.
1300 W Higgins Rd., Ste 111, Park Ridge, IL 60068 (847)696-7500
f. Fax No. g. e Mail
(847)720-4984

h. The above-named labor organization or its agents have engaged in and are

engaging in unfair labor practices within the meaning of section

8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

regarding

reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about (gl 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (YOO XA(®)
ermination for arbitrary or discriminatory reasons or in bad faith.

Since about [QERIER2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to re
correspondence regarding . request for a grievance concerning

Wl(b) (6), (b) (7)(C) telephone calls and
Bkt rmination for arbitrary or discriminatory

3. Name of Employer
Cook Dupage Transportation Co., Inc.

4a. Tel. No. ,4b. Cell No.
(/2 EBTHS
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (stréet, city, state, and ZIP code)

6. Employer representative to contact

1200 W Fulton Market, Chicago, IL 60607 Troy Young General Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Yard Transportation 600
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (). (b) (7)(C)
11c. Fax No. d e Mai

1 (b) (6), (b) (7)(C)

d the above charge and that the statements

12. DECLARATION

therein are true to the best of my knowledge and belief.

(b) (6). (b) (7)(C)

Print/type name and title or office, if any

Tel No.

(b) (6). (b) (7)(C)
Cell No.
(b) (8), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date: Fax No.

e

(b} (6). (b) (7)(C)

D /7 (9

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT .
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and rel

ated proceedings ar litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13,2006). The NLRB will furtherexplain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB todecli

(b) (6), (b) (7)(C)

netoinvoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 13-CB-244183 7/19/19
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.
1. LABOR ORGANIZATION OR 1TS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
Service Employees International Union Local 1 Tiffany Thompson
c. Address d. Tel. No. e.e. Cell No.
111 E. Wacker Drive, Suite 1700, Chicago, IL 60601 (312)240-1600
f. Fax No. g. e-Mail
(312)233-8849

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

arbitrary, and/or discriminatory reasons.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past six months and continuing to date, the above-named labor organization failed and refused to process
the grievance(s) of its member[QIGNOIWI®) regarding Wdisciplines, including Wermination, for unfair,

3. Name of Employer

Draper and Kramer Incorporated

4a. Tel. No. 4b. Cell No.
312-346-8600
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
55 E. Monroe St. #3900 Chicago, lllinois 60603

6. Employer representative to contact

Bonnie Wu Property Manager
Gene Gaucio Maintenance Supervisor

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
building management building management ~50
10. Fullname of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
QIONOIUS 11c. Fax No. 11d e-Mail
(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6). (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(signature of representative or person making charge)

(b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No.

Tel No.

(b) (6). (b) (7)(C)

Address:
(b) (6), (b) (7)(C)

Date: Fax No.

e-Mail

72—7-/7 | oroxeue

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGA(I)I\éSI'_Il'_IS_gBC‘;‘(I)EI'?\”(_)SRGANIZATION 13-CB-245264 7/19/19

INSTRUCTIONS: F e an orgna wth NLRB Regona D rector for the reg on n wh ch the a eged unfar abor pract ce occurred or s occurr ng.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Teamsters Local 727 John Coli, Jr.
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1300 W. Higgins Road, Suite 111 847-696-7500
Park Ridge, lllinois 60068 f. Fax. No.
847-720-4984
g. e-malil
john@teamsterslocal727.org

h. The above named abor organ zat on has engaged n and s engagng n unfar abor pract ces w th n the mean ng of sect on 8(b) and ( st subsect ons)
8(b)(3) of the Natona Labor Re at ons Act, and these unfar abor
pract ces are pract ces affect ng commerce w th n the mean ng of the Act, or these unfar abor pract ces affect ng commerce w th n the mean ng of
the Act and the Posta Reorgan zat on Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
On May 3, 2019, the Union's "Inside" bargaining unit employees voted to ratify the collective bargaining agreement,
to which the parties had previously tentatively agreed. On July 17, 2019, the Union sent a notice to the Employer, stating it
will not be executing the collective bargaining agreement or comply with the terms therein. The Union's refusal to execute
the parties' negotiated agreement or abide by its terms constitutes a violation of Section 8(b)(3) of the Act.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
_ _ 708-499-2600
The American Bottling Company
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
400 N. Wolf Road Bret Yaw, outside labor counsel
Northlake, Illinois 60048
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Bottling Plant Beverage 350+
10. Full name of_party filing charge .
The American Bottling Company c/o FordHarrison, LLP
11. Address of party filing charge (street, city, state and ZIP code) 1la. Tel. No. b. Cell No. c. Fax No.
. 407-418-4345 407-418-2327
300 South Orange Ave., Suite 1300, Orlando, FL 32801
d. e-mail
byaw@fordharrison.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 407-418-4345
are true to the best of my knowledge and belief.
. Cell No.
Bret Yaw, outside labor counsel
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
407-418-2327
300 South Orange Ave., Suite 1300, Orlando FI 32801 July 19, 2019 e-mail _
Address Date byaw@fordharrison.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

_ DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

AGENTS

CHARGE AGAINST LABOR ORGANIZATION ORITS

7/23/19

13-CB-245367

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
American Postal Workers Union Local 1

b. Union Representative to Contact
Keith Richardson, President

c. Address d. Tel. No. e.e. Cell No.
4217 S. Halsted Street, Chicago, IL 60609 (312)842-8246
f. Fax No. g. e-Mail

The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsections (1)(A)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2.

discriminatory reasons or in bad faith.

Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to procesCACIMOAIN®rievances concerning

the Employer's failure to comply with staffing requirements and fill vacant \QASSMI positions for arbitrary or

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service (773) 561-4847
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
4850 N. Broadway Street, Chicago, IL 60640 J. Mclnnis
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Mail Delivery 100+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail
, : (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION
e charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
b) (6), (b An Individual (b) (6). (b) (7)(C)
nnt/type name and title or office, if any Cell'No.
Date: Fax No.
07/23/2019
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
First Amended CHARGE AGAINST LABOR .
ORGANIZATION OR ITS AGENTS 13-CB-244551 7/24/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Service Employees International Union Healthcare

b. Union Representative to Contact
Sylvia Martinez
Field Director

c. Address d. Tel. No. e.e. Cell No.
2229 S. Halsted St., Chicago, IL 60608 (312)980-9000 (773)459-4670
f. Fax No. g. e-Mail
(866)933-7348 sylvia.martinez@seiuhcil.
org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

member, ((QIQNEI)

and respect and pay for the Labor Day holiday.

(0) (6). () §

(XCORIAW(®) regarding
in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
For the past six months and continuing to date, the above-named labor organization has failed to provide its
(&) upon request, with an update as to why it closed |[jill 2018 grievance regarding dignity

For the past six months and continuing to date, the above-named Iabor'organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the 2019 grievance of
2019 pay raise, holiday pay and termination for arbitrary or discriminatory reasons or

3. Name of Employer
Wilson Care

4a. Tel. No. 4b. Cell No.

4¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
4544 N. Hazel St., Chicago, IL 60640

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Mental Health facility Healthcare 20
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Date: Fax No.
e-Mail
\{/7/%{//? (b) (6), (b) (7)(C)

{
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND I‘lPR[SONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7X(C)




UNITED STATES OF AMERICA ] DO NOT WRITE IN THIS SPACE’
NATIONAL LABOR RELATIONS BOARD Case . ) Date filed
FHRGTAMENSEDCHARGE AGAINST |
LABOR ORGANIZATION OR ITS AGENTS 13-CC-245509 7/25/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
_occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ’

a. Name b. Union Representative to Contact
Laborers Local 68
¢. Address ' ' d. Tel. No. e. Cell No.
660 North Ave 630-953-9644
Lombard IL 60148 f FaxNo. 9. e-Mai
) marcmpekay@gmail.com

h. The above—named labor organlzatlon or its agents have engaged in and are engagmg in unfair labor prac’uces within the meamng of section
8(b), subsection(s) (4)(ii) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
)

Since about Monday, July 22 ,2019 and at all times thereafter, the above-named labor organization, by
its officers, agents, representatives and members, threated, coerced, or restrained Burrink Commercial
Services Inc., with the object to force or require secondary employers to cease doing business with

Burrink Commercial Services Inc.
}

3. Name of Employer ‘ A 4a. Tel. No. 4b. Cell No.
Burrink Commercial Services Inc. 708-275-3052
' ’ 4c. Fax No. | 4d. e-Mail

5. Location of Plant involved (street, cr'ty',‘ state, and ZIP code) ' 6. Employer representative to ooﬁtact

20770 Torrence Ave Lynwood IL 60411 . Brennden Burrinck
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service | 9. Number of Workers employed
Contractor Commercnal construction 5+

10. Full'name of party filing charge ’ 11a. Tel No 11b. Cell No.

Jennifer Burrink 219-798-9704

11c. Fax No. | 11d e-Mail

11. Address of party filing charge (sireet, cily, state, and ZIP code)
20770 Torrence Ave Lynwood IL 60411

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
/ / > Jennifer Burrink 1219-798-9704
(thu f repﬂenlatlve or person making ¢harge) . ttype name and title or office, if any | Cell No.
/g enmlx 3. RBonpink dF()

4/ Address: ’ Date: Fax No.
20770 Tortence Ave Lynwood IL 60411 712512019 ) o
e-Mai

e a0 € lﬁdnﬁ,ﬁ

[
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the mfonnatlon on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to,
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD D Filed
CHARGE AGAINST LABOR ORGANIZATION Case ate File
OR ITS AGENTS 13-CB-245582 7/26/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

American Postal Workers Union Local 7033

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No. i
7500 W ROOSEVELT |
FOREST PARK, IL 60130 f Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

1(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act. |

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since 2017, the above named labor organization has violated its duty of fair representation against its member
to enforcemrievance settlement.

(b) (6), (b) (7)(C)

by failing

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
United States Postal Service 708-583-4300

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7500 W. Roosevelt : Jeff Wisner
Forest Park, IL 60930 O | 20

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Postal Service Postal Service

10. Full name of party filing charge
b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP ccde) | 11a. Tel. No. b.CellNo. | c.FaxNo. |

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
owledge and belief. T

ell No.
(b) (6), (b) (7)(C
() (1)(C) (b) (6), (b) (7)(C) ‘
(Printtype name and title or office, if any) Fax No.

_7/A3/19 [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS SDF:::E"ed
CHARGE AGAINST LABOR ORGANIZATION
OIS A e 13-CC-245749 7/30/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to contact
Painters District Council No. 14, IUPAT, AFL-CIO Joseph Rinehart; John Toomey (Attorney)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1456 West Adams Street 312-421-0046
Chicago, lilinois 60607-2897 f Fax No.
g. e-mail

JToomey 1 00@hotmail.com

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

8(b)(1)(B), 8(b)(3) and 8(d), 8(b)(4)(i1)(A), and 8(b)(4)(D) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See additional page

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Stuart Dean Company, Inc. 312-787-1800
Attn: Jim Beaudoin, General Manager

d. e-mail
jbeaudoin@stuartdean.com (please send all emails to rep. below)

5. Location of plant invoived (street, city, state and ZIP code) 6. Employer representative to contact

870 West Division Street John Riccione (Attorney)

Unit F 312.836.4173

Chicago, 1L 60642 jriccione@taftlaw.com

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Architectural Restoration Services Metal refinishing 45

10. Full name of party filing charge
John Riccione

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
312.836.4173
111 East Wacker Dr., Suite 2800, Chicago, 1L 60601 d. e-mail
jriccione@taftlaw.com
12. DECLARATION Tel. No.
1 lare that | have read the above charge and that the statements 312.8364173
are true to the best of my knowledge and belief.
o Cell No.
John Riccione
/gna(;'e/ f represent#‘l‘ve or person making charge) (Print/type name and title or office, if any) Fax No.
3 Y N 2 e-mail
Address ”‘ E . LJ"\CL( e/ D’.’, Su.v)e ZﬁﬂCwﬂgo, I-L Date 7/ Zq/ ZDH jriccione@taftlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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Basis of the Charge

8(b)(1)(B) - Within the previous six months, the Union has restrained and coerced Stuart
Dean Co. in the selection of its representatives for the purposes of the adjustment of
grievances by demanding that Stuart Dean comply with grievance procedures in a
collective bargaining agreement Stuart Dean did not sign.

8(b)(3) and 8(d) - Within the previous six months, the Union has sought to unilaterally
and in midterm alter the existing collective bargaining agreement by demanding that
Stuart Dean comply with different grievance procedures without bargaining collectively.

8(b)(4)(ii)(A) - Within the previous six months, the Union has threatened, coerced, and
restrained Stuart Dean with the objective of forcing or requiring Stuart Dean to join the
Finishing Contractors Association, an employer organization that Stuart Dean does not
belong.

8(b)(4)(D) — Within the previous six months, the Union has threatened, coerced, and
restrained Stuart Dean with the objective of forcing or requiring Stuart Dean to assign
metal refinishing work to painters by demanding compliance with grievance procedures
in a collective bargaining agreement that Stuart Dean did not sign.



FORM NLRB-508
(4-19)

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

Case

DO NOT WRITE IN THIS SPACE
Date Filed
13-CC-245748 7/30/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Painters District Council No. 14, IUPAT, AFL-CIO

b. Union Representative to contact
Joseph Rinehart; John Toomey (Attorney)

c. Address (Street, city, state, and ZIP code)
1456 West Adams Street
Chicago, Illinois 60607-2897

d. Tel. No.
312-421-0046

e. Cell No.

f. Fax. No.

g. e-mail

JToomey 100@hotmail.com

8(b)(1)(B), 8(b)(3) and 8(d), 8(b)(4)(ii)(A), and 8(b)(4)(D)

the Act and the Postal Reorganization Act.

. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

2.

See additional page

Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

b. Cell No. c. Fax No.

3. Name of Employer 4a. Tel. No.

The Lee Quigley Company 708-563-1600

Attn: Bob Palomino, General Manager 4. e-mail
bob.palomino@leequ

igley.com (please contact rep. below)

5. Location of plant involved (street, city, state and ZIP code)
5301 W. 65th Street

Unit D

Bedford, IL 60638

6. Employer representative to contact
John Riccione (Attorney)
312.836.4173
jriccione@taftlaw.com

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service

9. Number of workers employed

Architectural Metal Refinishing Metal refinishing 13
10. Full name of party filing charge
John Riccione
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
312.836.4173
111 East Wacker Dr., Suite 2800, Chicago, IL 60601 d. e-mail
jriccione@taftlaw.com
12. DECLARATION Tel. No.
| gecl. at | have read the above charge and that the statements 312.836.4173
re true to the best of my knowledge and belief.
o Cell No.
John Riccione
/ﬁigrmre o/represon!aﬁve orzrsan making charge) (Print/type name and title or office, if any) Fax No.
. il
: . / o q e-mai
Address ‘\ \ Eo\h)a(w ml.&Al‘ ! wl(‘.k‘(w)IL Date Z/Qq 2 ‘ jriccionc@taﬁ]aw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §

151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuily

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these us
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its process

es upon request. Disclosure of this information to the
es.
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Basis of the Charge

8(b)(1)(B) - Within the previous six months, the Union has restrained and coerced Lee
Quigley in the selection of its representatives for the purposes of the adjustment of
grievances by demanding that Lee Quigley comply with grievance procedures in a
collective bargaining agreement Lee Quigley did not sign.

8(b)(3) and 8(d) - Within the previous six months, the Union has sought to unilaterally
and in midterm alter the existing collective bargaining agreement by demanding that
Lee Quigley comply with different grievance procedures without bargaining collectively.

8(b)(4)(ii)(A) - Within the previous six months, the Union has threatened, coerced, and
restrained Lee Quigley with the objective of forcing or requiring Lee Quigley to join the
Finishing Contractors Association, an employer organization that Lee Quigley does not
belong.

8(b)(4)(D) — Within the previous six months, the Union has threatened, coerced, and
restrained Lee Quigley with the objective of forcing or requiring Lee Quigley to assign
metal refinishing work to painters by demanding compliance with grievance procedures
in a collective bargaining agreement that Lee Quigley did not sign.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C O NOT WRITE M TS SDP?CEI od
CHARGE AGAINST LABOR ORGANIZATION et Sl
OR ITS AGENTS 13-CC-245680 7/29/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Painters District Council 14 John Spiros, Jr.
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1456 West Adams Street (312) 421-0046

f. Fax. No.

(312) 421-7884

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(4)(ii)(B) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Starting on June 17, 2019 and consistently thereafter through the date of this charge, Painters District Council 14 started picketing Level
Construction, Inc. for allegedly failing to pay area standards at a jobsite located at 15 West Washington Street, Chicago, IL. Level
Construction is the general contractor and does not employ any tradespeople or painters/taper at the jobsite. Painters District Council 14
has made no effort to determine if Level Construction pays arca standard wages, and has been told that Level Construction does not
employ any labor at this jobsite. The purpose of this picket was to force Level Construction to cease doing business with non-union
subcontractors. Further, on July 12, 2019, Painters District Council 14 along with other building trades caused an alley leading to the
loading dock area to be blocked not allowing deliveries to be made to the building.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Level Construction, Inc. (773) 930-4695 708-669-7410
d. e-mail
mprestler@levelconstruction.net
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
15 West Washington, Chicago, 60602 Mitch Prestler
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
General Contractor Construction 0
10. Full name of party filing charge
Mitch Prestler
11. Address of party filing charge (stree!, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(773) 930-4695 6306087231 708-669-7410
4701 N Ronald St, Harwood Heights, IL 60706 d. e-mail
mprestler@levelconstruction.net
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 6305104917
st of my knowledge and belief.
Cell No.
Raymor)d J. Sanguinetti, Attorney 6303063387
/ {signalw:) of representative or p’erson making charge) (PWS name and title or office, if any) Fax No.
6306689218
I 300 East Roosevelt Road, Suite 300, Wheaton, IL 60187 oag 07/26/2019 emal .
rsanguinetti@rathjewoodward.cor

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C 3512

(4-19) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Cas

ORITS AGENTS

e
13-CC-245682

Date Filed
7/29/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to contact

Chicago Regional Council of Carpenters Local No. 1 Gregory Popp
c. Address (Sireet, cily, state, and ZIP code) d. Tel. No. e. Cell No.
1327 W Washington Blvd # 101, Chicago, IL 60607 (312) 850-0848

f. Fax. No.

g. e-mail

gpopp@carpentersunion.org

(#)(i)(B)

the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Starting on June 17, 2019 and consistently thereafter through the date of this charge, Carpenters Local 1 started picketing Level
Construction, Inc. for allegedly failing to pay area standards at a jobsite located at 15 West Washington Street, Chicago, IL. Level
Construction is the general contractor and does not employ any tradespeople or carpenters at the jobsite. Carpenters Local 1 has made no
effort to determine if Level Construction pays area standard wages, and has been told that Level Construction does not employ any labor
at this jobsite. The purpose of this picket was to force Level Construction to cease doing business with non-union subcontractors.
Further, on July 12, 2019, Carpenters Local 1 caused an alley leading to the loading dock area to be blocked not allowing deliveries to

b. Cell No.

c. Fax No.
708-669-7410

be made to the building.

3. Name of Employer 4a. Tel. No.

Level Construction, Inc. (773) 930-4695
d. e-mail
mprestler@levelconstruction.net

5. Location of plant involved (street, city, state and ZIP code)
15 West Washington, Chicago, 60602

6. Employer representative to contact

Mitch Prestler

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service

9. Number of workers employed

General Contractor Construction 0
10. Full name of party filing charge
Mitch Prestler
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(773) 930-4695 6306087231 708-669-7410
4701 N Ronald St, Harwood Heights, IL 60706 d. e-mail
mprestler@levelconstruction.net
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 6305104917
are true to the best of my knowledge and belief.
-~ —_ Cell No.
/ \Baymond J. Sangumeltl, Attomey 6303063387
or person making ch \_{Print/type name and title or office, if any) Fax No.
6306689218
i 300 East Roosevelt Road, Suite 300, Wheaton, IL 60187 g 0712612019 o-mai
- rsanguinetti@rathjewoodward.cor

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related
set forth in the Federal Register. 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

proceedings or litigation. The routine uses for the information are fully
explain these uses upon request. Disclosure of this information to the





