INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Dato Fiod
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 3-CB-251054 November 4, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
united steelworkers 13833
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
305 sawyer -
NY tonawanda 14303- L g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
3m
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
305 sawyer
NY tonawanda 14150- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b)(6). (b) (N(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of (. arty filing charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

5 (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No

y
(signature of representative or person making charge) (Print/type name and title or office, if any) _W

Title: Fax No.
(b) (6), (b) (7)(C) o Mail
Address (date)_! 12019 01:41:10 (b) (6)’ (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
IN
NATIONAL LABOR RELATIONS BOARD C PONITWRITEN TS SPACEH
CHARGE AGAINST LABOR ORGANIZATION ¥53-CB-251652 51 49):2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
American Association of University Professors, D'Youville College Chapter (AAUP) (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
129 Ashland Avenue (716)361-7126
Buffalo, New York 14222

f. Fax. No.

g. e-mail

(b) (6). (b) (7)(C)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(3), 8(d) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ey _
Within the previous six months, AAUP has failed and refused to bargain in good faith with the College by failing to furnish information

requested by the College, including but not necessarily limited to documents that represented intellectual property that AAUP alleges is
being improperly used by the College in violation of the parties collective bargaining agreement. Such information was requested by the
College on or about July 16, 2019. AAUP refused to provide such information on or about July 26, 2019, and has continued to fail to
provide the requested information.

3. Name of Employer 4a. Tel. No. b. Cell No. c¢. Fax No.
D'Youville College (716) 829-8000
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
320 Porter Avenue Allison Hughes
Buffalo, New York 14201 Executive Director for Human Resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
College Education 560
10. Full name of party filing charge
D'Youville College
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.
320 Porter Avenue Buffalo, New York 14201 (716) 829-8222
d. e-mail
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (716) 416-7048
are true to the best of my knowledge and belief.
Cell No.
dl\ James J. Rooney, Esq.
f\
(signatdre of Jepresantfitive or pﬁvﬁaking charge) (Printftype name and title or office, if any) Fax No.
e-mail
Address 200 Delaware Ave, Ste. 900, Buffalo, NY 14202 pate 11/13/2019 jrooney@bsk.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




DO NOT WRITE [N THIS SPACE

ORGANIZATION OR ITS AGENTS

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR 11/26/2019

03-CB-251655

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Brotherhood of Boilermakers, Iron Ship
Builders, Blacksmiths, Forgers and Helpers, Local Lodge
No. 5, Zone 7

b. Union Representative to Contact
Michael Bogue
Asst. Business Manager

c. Address d. Tel. No. e.e. Cell No.
5745 Big Tree Road, Orchard Park, NY 14127 (716)860-9177
f. Fax No. g. e-Mail
~ (716)667-0864 mikebogue@gmail.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

BIGKDIU®]

and generally failing to represent egarding

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the previous six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to file or process a grievance fo (b) (6), (b) (7)(C)

ttempts to become employed by Hohl Industrial on the
Maid of the Mist job for arbitrary or discriminatory reasons, or in bad faith, and by failing to follow hiring hall rules.

3. Name of Employer
Hohl Industrial

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
770 Riverview Bivd., Suite 1, Tonawanda, NY 14140-7880

6. Employer representative to contact
David A. Hohl, President

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Construcﬂon contractor 140
11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. FaxNO. d e-Mai

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

nint/type name and title or office, if any

Tel No.

(b) (&), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date: Fax No.

1-25219

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U. S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




INTERNET

FORM NLRB-508 FORM EXEMPT UNDER 44 US.C 3512x

(6-07) N ATH)';:ZE‘EA?'J SEE:E%%"EQ'SSAR 5 DO NOT WRITE IN THIS SPACE
Case Date Filed
CHARGE AGAINST LABOR ORGANIZATIONS | 703-CB-251655 11/14/2019

INSTRUCTIONS: File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional
Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Boilermakers, Local 5, Zone 7 Michacl’Bogue, Assist. Bus. Manager
email: mikehbogue@gmail.com
c. Telephone No. d. Address (Streel, city, state, and ZIP code)
716-860-9177 5745 Big Tree Road
Fax No. Orchard Park, NY 14127
716-667-0864
e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) (1) (A) of the National Labor Relations Act, and these unfair labor

practices are unfair practices affecting commerce within the meaning of the Act, or these unfair (abor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

|

|
| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

and coerced and is restraining and coercin in the exercise of |l rights to self-organization, to form, join, or assist
labor organizations, to bargain collectively through representatives of their own choosing, and to engage in other concerted activities
for the purpose of collective bargaining or other mutual aid or protection, or to refrain from any or all of such activities, which rights
are guaranteed in Section 7 of the Act by failing to follow the hiring hall's referral rules.

With in the past six months and continuouslé thcrcaﬁcrI iti a labor organization, by its officers, agents, and representatives, restrained

3. Name of Employer 4. Telephone No.
Hohl Industrial 716-332-0466
Fax No.

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
770 Riverview Boulevard David A Hohl
Tonawanda, NY 14150

7. Type of establishment (factory, mine, wholesaler, etc.). 8. Identify principal product or service 9. Number of workers employed
Ironworker Millwright Ironworks 140
10. Full name of party filing charge
(b) (6), (b) (7)(C) SUET(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.) 12. Telephone No.
(b) (6), (b) (7)(C) 08,600

13. DECLARATION )
b charge and that the statements therein are true to the best of my knowledge and belief.

(6) (6). (b) (7)(C) YT RETs L
(Print/type name and title or office, if any)

1(/13)19

Address

(Telephone No.) { (datef

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE |

NATIONAL LABOR RELATIONS BOARD [ |

CHARGE AGAINST L?\%%ﬁ ?:GANIZATION ORITS Case 03-CB-251726 | pate filed 11/14/19
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATIONOR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT |

a. Name b. Union Representative to Contact
IATSE Local 10 Joshua Moberly
President
¢. Address d. Tel. No. e.e. CellNo. |
700 Main Street, Buffalo, NY 14202 (716)852-2196
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about QISARIEERY 2019, IATSE Local 10 has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by suspending [RIGNAIBIS) for retaliatory and unlawful reasons.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Western New York Arena - Key Bank Center
. 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1 Seymour H. Knox |ll Plaza, Buffalo, NY 14203 . .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Entertainment Arena , Entertainment and sporting events | 110
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e Mail
I's

11. Address of party f ling charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

ctatements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C) |

intAype name and title or office. ifany | (ESRCSwryNFATIS)

Date: Fax No.

/ ///ﬁ; //7 e-Mail
g

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of thisinformation to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). () (TXC),



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION = PP Deto Ijied
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Communications Workers of America William Gallagher

Title: Area Director

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) (212) 344-7332
80 Pine St 37th floor T Fax No. 9. oMail

NY New York 10005-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Verizon
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
741 Zeckendorf Bivd Room A1000 Vincent Cimaglia
NY Garden City 11530- Title: Director
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Communications Services Phone services 5000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) .
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (8). (b) (7)(C

12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C), D) (6), (D Cell No.

Y - - - - - . RIGKOIY(®)

(signature of representative or person making charge) (Print/type name and title or office, if any) ;
o Fax No.
Title:
(b) (6), (b) (7)(C) oMai
Address (date) 1232019 14:00:43 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRE-508 UNITED STATES OF AMERICA
(2.08) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION B CB-252530 v
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH ¢HARGE IS BROUGHT

(b) (6), (b) (7)(C)

a. Name

(b) (6), (b) (7)(C)
UAwW LotAL 29t I(b) (6), (b) (7)(C)

"5 ke hone B BUFFHO NI 31T PHEBdISA

h. The above-named organization(s) pr its agents has (have) engaged in and is (are)engaging in unfair labor practices within The

subsection(s) (list subsections) __of the Natiohal Labor Relations Act, and th&se unfanr labor pradnoes

are unfair practices affecting in the meaning of the Act, or these unfair labor pracuces are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basx§_,the Cha % (set forth a clear and concise statement of the facts constituting the allaged unfair labor practices)

%OW\SQMW %W,&z@%{da«d’m;
19, auA

/ %i MJ%WMQ:L@';K

' S'EU'IOAI 7&{1{,& act g4 a/wwuilé&,

0

3. NameofEmplt/:yer | _!-5!8;“ L} b. Cell No.
FDRA Sfﬁm PIM & m I\h—/ C. Fax No. Lo d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3% NESHORE. b, Bugeabo,NYf 4219 ST (o (AR
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
FACTER L, - STRMPENC PRANT 1op

FRRTS - ASSENVBLY
10. Full name ¥ party filing charge (b) (6), (b
(b) (6), (b) (7)(C)

11. ROOTESS U DS iy Carge (SUeet. city. state and ZIP code.)
(b) (6), (b) (7)(C)

E(b) (6), (b) (7)(C) W&WW) ( )

"
viype naie gl

(b) (6). (b) (7)(C)

Address

lifo

] I ]
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONME

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7484243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. however, faiture to supply the information will cause
the NLRB to decline to mvoke its processes.





