FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION %8%8—249865 Bﬂﬁgled
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Amalgamated Meat Cutters Union Local 342 David Rodriguez
Title: Business Agent
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(516) 747-5980
166 E Jericho Tumpike # 1 -
NY mineola 11501- f. FaxNo. 9. e-Mai

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Shoprite Supermarket (718) 252-5770
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1080 McDonald Ave Thomas Lee
NY Brooklyn 11230- Title: Store Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Food Processing grocery
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

5) (0). () (1/C) ] Cato
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) e (b)(G),(b)(?)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6). (b) (7)(C) e-Mail
Address (date) 232019213152 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

Fax No.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD — DO NOT WRITE IN THIS 50':‘:::'“
CHARGE AGAIN
G ORslTr SL’I;%%I:‘ ?sRGANIZATION e 249403 ato Fied

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
32BJ SEIU Antonio Toro

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

25 W 18th Street 212-388-3185
New York, NY 10011 f Fax No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has failed or refused to process my termination grievance for

discriminatory, invidious, or arbitrary reasons.

S

D w =

T O -

' O O

3. Name of Employer 4a. Tel. No. b. Cell No. g ﬂ”ax %‘l o
Rochdale Village Inc. 718-276-5700 _'; ) g § . n

d. e-mail =2 L
- g <o

. e
6. Employer repre‘!ﬁmtahw!o ooni agly
0

5. Location of plant involved (street, city, state and ZIP code)
Dolores Benner, HR @ector

169-65 137th Ave
Jamaica, NY 11434

I

7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Res/dentle! £Bald ings Building Services. 200+

10. Full name of party filing charge '

(b) (6). (b) (7)(C)

11a. Tel. No. b. Cell No. c. Fax No.

11. Address of party filing charge (street, city, state and ZIP code)
(b) (6), (b) (7)(C)

d. e-mail

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
oad the above charge and that the statements
est of my knowledge and belief.
Lo Cell No.
RARAURY an individual (b) (6), (b) (7)(C)
(Print/type name and title or office, if any) Fax No.

(b) (6), (b) (7)(C) / / e-mai :
cae_|Q /4 /19 (b) (6), (b) (7)(C) y

Address

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.







s UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPAGE
y NATIONAL LABOR RELATIONS BOARD Case Date filed
" CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 29 (B - 249782 10419

INSTRUCTIONS: Fijle an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. '

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
SEIU 1199 Kathy Loper
c. Address d. Tel. No e.e. Cell No.
310 W 43rd St, New York, NY 10036-3981 (347) 249-2119
f. Fax No. g. e-Mail

h. The above-nameéd !abor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(1)(a) of the National Labor Relations Act; and these:unfair labor practices are unfair practices affecting commerce within the’
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(@) (6). @) (7)

B 2019. the above-named labor organization failed and refused to further process il
grievance regarding W vacation pay for reasons that are arbitrary, discriminatory and/or bad faith.

Since in or abouf]

(b) (). (b) (7)(C)

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Highland Care Center, Inc. (718) 657-6363
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, stale, and ZIP code) ‘ 6. Employer representative to contact
91-31 175" Street, Jamaica, New York 11432 Mary-Ann Rose .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Healthcare Center Healthcare
10. Full name of party filing charge ' 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail
il (b) (6), (b) (7)(C)

11. Address of party filing charge (street, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowiedge and belief.

12. DECLARATION

(b) (6), (b) (7)(C)
(si ] % and title or office, if any Cell No.

Address: Date: Fax No. =

(b) (6), (b) (7)(C) 7-23-19

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITQ 18, SECT1 o33 @

PRIVACY ACT STATEMENT D e
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principatruse of “nformigis to |
assist the Naticnal Labor Relations Roard (NLRB) in processing unfairlabos practice and'feiaied procecdings ur litigation. The routine uses Gt ipgymat ully” <

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain thesc uses upon request. Disclosure*o®this it (b) (6), (b) (/)(C)
NLRB is volutary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. g ’



FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C 3512
L8 (6-18) i
UNITED STATES OF AMERICA RITE
NATIONAL LABOR RELATIONS BOARD c S0 NOT WANTE I 10 SD”:‘:; -
CHARGE AGAINST LABOR ORGANIZATION gt ate Fi
OR ITS AGENTS 29-CB-250055 10/7/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 101, Utility Division, Transport Workers Union of America, AFL-CIO Constance Bradley President
c. Address (Stree!, city, state, and ZIP code) d. Tel. No. e. Cell No.
195 Montague St, F1 3, Brooklyn, NY 11201-3631 (347)742-7926

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Chargs h g gleacand concise statement of the facts constituting the alleged unfair labor practices)
Since on or a ot ( bb) ( 9)C (b) l(b7|)l(b .C 2619, and on dates ongoing, the above named Union has failed and refused to praggss the
grievances () (6), (0) (N(Chrgrg ™ suspension and other harrassmentjilillihas been subject to for reasons that are arbltrg capndﬁls or
in bad faith. s wn e 1) (e}

z 8 = %?,

(@) el Tt "

S 11¢ , QX

A - MM

g L =2

zZ 2 mS
3. Nare 6f Employer 4a. Tel. No. b. Cell No. =1 ¢ FaxNo. O
National Grid é %;.'N ™

PN O
d. e-mail o

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1 MetroTech Center

Brooklyn, NY 11201

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
natural gas provider natural gas services 7500
b 3 filing charge
) b. Cell No. c. Fax No.
[J O [J

d. e-mail

ARATION _
e charge and that the statements

p knoviedge and b"'— ©), () (7)C) w

(Printtype name and title or office, if any)

Fax No.

L) ). ©) (7)C) owe /O g -/ ? o-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the inforration on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

y
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. UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 22-B-249985 /10-//-19

occurred or is occurring.

INSTRUCTIONS: File an 6rigina| of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
32BJ SEIU Kyl 5/-,%
¢. Address d._ Tel. No. e.e. Cell No.
25 West 18th St., New York, NY 10011 212 § #&-3800
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) and 8(b)(5) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since about)

the union.

excessive fees.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
2019 the above-named labor organization has restrained and coerced employees at JFK Airport in
the exercise of rights protected by Section 7 of the Act by refusing to accept the resignation of (QACEGII®)] from

Six months from the filing of this charge the above-named labor organization has restrained and coerced
employees at JFK Airport in the exercise of rights protected by Section 7 of the Act by requiring employees to pay

3. Name of Employer
Airway Cleaners LLC

4a. Te). No. 4b. Cell No.
51 594~ Y94
4c. Fax No. 4d. e-Mail

5. Location of Piant involved (street, city, state, and ZIP code)

Bzmployer represeptative to contact

15 Clinton Ave. Suite 170, Rockville Center, NY 11570 cverly —fayrotl ,
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Airport- JFK Airport Maintenance and Clearning 1000
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing.charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

() (6). (0) (7)(C)

Tel No.
mm title or office, if any Cell No.
(b) (6), (b) (7)(C)
Date: Fax No.
reerara (o) (6), (b) (7)(

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U°5:

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)

C)



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 29-CB-250424 10/21/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
AMERICAN POSTAL WORKERS UNION (GREATER

b. Union Representative to Contact
Robert Francis Tierney

HICKSVILLE/MID-ISLAND LOCAL 2577) President
c. Address d. Tel. No. e.e. Cell No.
128 Gazza Blvd, Farmingdale, NY 11735-1420 (631)753-2020 (631)463-5103
f. Fax No. g. e-Mall
btbb61@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

between the Employer and the Union.

requested representation in obtaining their proper wages.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months the above-named labor organization failed to process the grievances of its members
regarding the Employer’s failure to pay them proper wages as per an agreed upon Memorandum of Understanding

Within the past six months the above-named labor organization retaliated against its members because they

160 Duryea Road, Melville, NY 11747

3. Name of Employer 4a. Tel. No. 4b. Cell No.
USPS Mid-Island Processing and Distribution Center (631) 755-2575
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)
Distribution Center

8. Principal product
Postal services

or service

9. Number of Workers employed

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

OIONOIW® |

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By:

(signature of representative or person making charge)

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

Tel No.

Cell No.
(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date:

Fax No.

e-Malil

OIONOIW® |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATIONORITS : -
AGENTS \9-CB-2202%F) 10-18-]9

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

b. "Union Representative to Contact
Chrstine O'Reilly
Union Representative

a. Name

Local 338 RWDSU/UFCW

c. Address d. Tel. No. e.e. Cell No. "
1505 Kellum Place, Mineola, NY 11501 (516)294-1338 . o
f. Fax No. g. e-Mail
coreilly@local338.6rg

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning-of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about (MEQMUIWI®] 2019, the above-named labor organization has restrained and coerced employees in

the exercise of rights protected by Section 7 of the Act by refusing to process or arbitrate the grievance of regarding

the termination of [(JR(YM(I)XTA(®)) and [(QXEOM(IXI(ON for arbitrary or discriminatory reasons or in bad

faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
YS Farm Country Corp. dba Merrick Farms
4c. Fax No. 4d. e-Mail

6. Employer representative to contact

Stephen Park General Manager
8. Principal product or service 9. Number of Workers employed

5. Location of Plant involved (street, city, state, and ZIP code)

234-21 Merrick Bivd., Laurelton, NY 11422
7. Type of Establishment (factory, mine, wholesaler)

Supermarket Retail Food Sales - 25
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11c. Fax No 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (streel, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C ' Tel No.
By:
bn making charge) ce, if any —CW———
Date: Fax No
10/16/19
e-Mail
D O D

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the-National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




DO NOT WRITE IN THIS SPACE

FORM EXEMPT UNDER 44 U. S C 3512

INTERNET
'FORM NLRB-508 UNITED STATES OF AMERICA {
(2-08) NATIONAL LABOR RELATIONS BOARD Cace
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

29 ~(B-35029.2.

INSTRUCTIONS: File an ongmal with NLRB Regional Dnrector for the region in Wthh the alleged unfair labor practice occurred or is occurring.

Date Filed

10/18//9

. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

SEIU, Local 32BJ

b. Union Representative to contact

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No. '
(212)388-3800 ’
f. Fax No. g. e-Mail

25 W. 18th Street, New York, NY 10011

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) 8]_)1A

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

|

of the National Labor Relations Act, and these unfair labor practices |

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months and continui
including, most recently, over}

buspension of RISERIEE] 2019.

. the Union has failed and refused to process grievances on behalf of j&

The Gretsch Condominium

| s |
mw !
= .
3 8 =x '
O =4 m cm »'
X = Om '
L 2B
2 o <=
- o= m O
Z2 5 O<Z
3. Name of Employer 4a. Tel. No. b. @INo. (& ‘
(718)388-3929 © )
c. Fax No. d. e-Mail \

5. Location of plant involved (street, city, state and ZIP code)
60 Broadway, Brooklyn, NY 11249

6. Employer representative to contact
Human Resources

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

(see above)
Address

residential condominium 10
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
646-474-4429 ‘
(b) (6), (b) (7)(C) ¢. Fax No. d. e-Mail ;
11. Address of party filing charge (street. citv. state and ZIP code.) (b) (6), B) (7)(C) K
(b) (6), (b) (7)(C) '
Tel. No.
Id b 6 b 7 \ true to the best of my knowledge and belief. (see above)
| (6), (b) (7)(C) Cell No.
ttype name and title or office, if any)
Fax No.

(date), //ﬂ/&%?

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

e-Mail (see above)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Oct. 17.2019 10: 15AM No. 2900 P. 3

4-CR-R2S503n1
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Dale filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 2P~ 3- 25 1/0//3//?

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region In which the alleged unfalr labor practice
occurred or i3 ocguri

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Reprasantative to Cantact
Local 3284 Service Employees International Union Lyle Rowen
Assoclate General Counsel
¢. Address d. Tel. No. e.e. Cell No.
25 West 18th St., 5th Floor, New York, NY 10011 (212)388-3452
f. FaxNo. g. e-Mail

h. The above-named labor organization or its agants have engaged in and are engaging in unfeir labor practicas wilhin the meaning of seclion
8(b), subsection(s) {1)(A) of the Natione| Labor Refations Acl, and these unfair fabor practices are unfair practlcas affacting commerce within
the meaning of the Act, or are unfair praclices affecling commerce within the meaning of the Act and the Postal Reorganization Act.

2. Bugls of the Charga (set forth a clear and concise statsment of the facte constituting the alleged unfair labor practices)

Since about@REERI2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to enforce the settlement of (XGRS
grievance regarding the Employer’s institution of an overtime rotation at K208, and/or by refusing to refer itialies
RN grievance concerning the same to arbitration, for arbitrary or discriminatory reasons or in bad falth.

Work Location: K208, 4801 Avenue D, Brooklyn, NY

3. Name of Employar 4a. Tel. No. 4b, Cell No,
NYC School Support Services, Inc. (347) 379-4588
4c. Fax No. 44, e-Mail
5. Localion of Plant Involved (sfreet, clly, state, and ZIP cods) 8. Employer rapresentative to conlact
321 West 44th St., Ste 601, New York, NY 10036 Steven Brennan
7. Type of Eslablishmant (factary, mina, wholesaler) 8. Principal product or servica 9. Number of Workers employsd
Building Maintenance Cleaning Services 1000
10. Full neme of party filing charge 11a. Tel. No. 11b. CeliNo.
(b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (stveet, city, state, and ZIP code)
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) —

1 daclare that! have read the ahove charge and that the statements therein are irue ta the hest of my knowladge and bellef.

(b) (6), (b) (7)(C) Tel No.

(b) (6), (b) (7)(C)
8hd title or offlce, If any ell INO.

Date: _Fax No.

\O “"7247 o-Mall

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN SR PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢/ seg. The principal use of the inforniation is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information arc fully

set forth in the Federal Rogister, 71 Fed. Reg. 74942-43 (Dec. |3, 2006). The NLRB will further explain these uses upon request. Disclosure of this informalion fo the

NLRB i voluntary; however, failure o suply the information will cause the NLRB to decline to invoke its processes.
~
. fe .0 oo ¢



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THis SPAC:.,
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS H9-CB-A50315 10/16(19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ’ b. Union Representative to contact
Loce) 013, UFCW Delgede Aiercz
c. Address (Street, city, state, and ZIP code) - d. Tel. No. e. Cell No.
. 7V TS 34 £y
G . - s €
1 3- 38 L‘ +h A\J f. Fax. No.

B/t.rklju‘ N; 1264

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or thge unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a cliar and concis statement of the facts constituting the alleged unfair labor practices)

On oF a,_g—»w"' fi\w’o‘—f.) "‘ M"ﬂ *'hfl ‘th 6‘54\.' fhemec! l@b rc‘,jON‘&Jtz’n
1*5 P lyeels G’j“)' Dfc > Loiled ood Mg o ¢U&(

Mu:d.f He Grieserice (_,tl (b) (6) (b) (7)(C) '\‘j“‘\"‘j Fe ot obe
£MH beoCo Mew JovK Catairdd  tor (ousad o Feure arks /""—"‘f
Faviddioua Clu.)‘/ Cc.lo, (C it S

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
bo o Co NewYer & Cederiny 718524 HS T2
. d. e-mail
- o L]
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
iHY¢32 3200 streel Koreni Rono i A
Jamcice, ij_ 19306150y Huermew Resoctstes

7. Type of establlshment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed

-

(b) (6 ©), (b) (7)(C)

10.

Tia Tel No. (b) (6), (b) (7)(C

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements

best of my knowledge and belief.

Todividuel J) (O 9

(Print/type name and title or office, if any) X

Date to/tb,]l‘[ [J @ J

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




{_ UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
1 . -

NATIONAL LABOR RELATIONS BOARD

Case T Dale filed

~ CHARGE AGAINST LABOR ORGANIZATION ORITS |

AGENTS ;_i:??{@‘ 250336 / 0// /9

"INSTRUCTIONS: Fiie an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR iTS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name i b. Union Representative to Contact
| 32BJ SEIU Todd Jennings
e Address ) o . d. Tel. No. e. Gell No. o
25 W. 18" Street, New York, NY 10010 (212) 388-3800
; f. Fax No. g e-Mail

h. The above-named labor arganization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting cormmerce
within the meaning of the Act. or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See Attachment

' 3. Name of Employer 4a. Tel. No. 4bh. Cell Nao.
Alstate Maintenance, LLC (718)751-2901
| | 4c. Fax No. 4d. e-Mail o
: R -
'! 5. Location of Plantinvolved (street, cily, state, and ZIP code) 6. Emplioyer representative 10 contacl '
i . . . .
JFK International Airport, Terminal 1 Vincent Seymour
i Employer address: 15 Clinton Avenue, Rockville Centre, NY
' 11570 L
i'7ﬂ' Type of Establishment (factory, mine, wholesaler) | 8. Principal product or service 9. Number of Workers employed
Airport Baggage Services
10. Full name of party filing charge 1. Tel. No. o 11h. Cell No. ‘_7
(b) (6), (b) (7)(C) | ‘ (b) (6), (b) (7)(C)
i ["19c Fax No. 11d e-Mail T
- | ) (), (b) (1)(C)

M (0) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP—code)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and betlief.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TIQDE Iﬁ:glf("l'lg

Tel No.

(b) (6), (b) (7)(C)

" Print/type name and title or office, if any | Cell No.
(b) (6), (b) (7)(C)

Date: Fax No.
October 17, 2019 '

— ]

o)

PRIVACY ACT STATEMENT P ;

Solicitation of the infortnation on this form s authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 ¢ seq. The princi;.gk

assist the National Labor Relations Board (NLRB) in processt

LA -
B

Sse of the ix!iemlg 18 10

> unfair labor practice and related proceedings or Hidgation. The routine tscg the SPrmaliG weetiily

sel forih in the Federal Register, 71 Fed, Reg. 74942-43 (Dec l?\, 2006). The NLRB will further explain these uses upon regquest. Disclosume of thisealormaltik athe
NLRB is voluntary; however, failure to supply the information will cauge the NLRI to dechine to mvoke its processes. 3 _— I
- )
o w

-t




ATTACHMENT

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six (6) months, the above-named labor organization has restrained and coerce 6.) b7()

the exercise of rights granted under the Act by failing and refusing to properly inform employee
of ililright to refrain from joining the Union and pay reduced “agency fee” dues.

Since about mgzmg, the above-named labor organization has attempted to cause and caused
Alstate Maintenance to discharge its employee [DIGKBIWIS] because | sought to exercise [

right to refrain from joining the Union and pay reduced "agency fee” dues.



UNITED STATES OF AMERICA o J‘ DO NOT WRITE IN THIS SPACE

-

O " NATIONAL LABOR RELATIONS BOARD Case T Dale fled J
CHARGE AGAINST LABOR ORGANIZATION OR ITS o e
: AGENTS &?? -<3- JSO,BSL / 0/ / ?/ / q

! INSTRUCTIONS: File an original of this charge with the NLRB Regional Diractor of the region in which the alleged unfair labor practice
occurred or is occurring.

1. [ABOR ORGANIZATION OR 175 AGENTS AGAINST WHICH CHARGE 18 BROUGHT

:
a. Name '"b. Union Representative to Contact 1
32BJ SEIU i Todd Jennings
"¢ Addréss — d el No. & Cell No. -
i 25W. 18" Street, New York, NY 10010 (212) 388-3800
i f. Fax No. g emall
: | ;
h. The above-named labor arganizalion or its agents have engaged in and are engaging in unfair labor practices within the meaning of section !
8(b), subsection(s) (1)(A) and {2) of the National Labor Relations Act, and these unfair labor practices are unfair practices afecting commerce
within the meaning of the Act, or are unfair practices affecling commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (sel forth a clear and concise statement of the lacts constituting the alleged unfair labor practices)
, ?
i See Attachment
"3. Name of Employer [ 4a. Tel No. | 4b. Cell No. :
Alstate Maintenance, LLC (718)751-2901
Zc FaxNo. _i"Zd,Ta'—'M‘é’ii" T T
i 5. Location of Plant involved (streer, cily, state, and ZIP code) i 6. Employer representative lo contacl T
" JFK International Airport, Terminal 1 Vincent Seymour
1 3
§ Employer address: 15 Clinton Avenue, Rockville Centre, NY !
11570 4 i
{7. Type of Estabiishment (factory. mine, wholesaler) | 8. Principal product or service 9. Number of Workers employed
L Airport o ) B ! Baggage Servnces _____
| 10. Full name of party filing charge T11a. Tel. No. . Mb. Cell No.
i (b) (6), (b) (7)(C) ] ) (7)(C)
[ !_“1'10 Fax No. 1id e-Mail
- | __
i 11. Address of party fiing charge (streel, cily, state, and ZIP code)
(b) (6), (b) (7)(C) ]
‘ 12. DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. :

g (b) (6), (b) (7)(C)

l Tel No.

H

i Print/type name and tille or office, if any
[

]
j Address:
i
i

() (6), (b) (7)(C)

1

Cell No.

(b) (6), (b) (7)(C)}

Dale;
Qctober 17, 2019

Fax No.

WILLFUL FALSE STATEMENTS ON THIS CHARGE

sei farth in the Federal Register, 71 Fed. Reg. 7494243 (Dec 12 3, 20006). The N

CAN BE PUNISHED BY FINE AND IMPRISONMENT (LS. CODE,
PRIVACY ACT STATEMENT
Solicitation of the mformation on this form is authorized by the Natiotal Labor Relations Act (NLRA), 29 US.C. §

NLRB is voluntary; however, faifure o supply the information will cause the NLRG to decline to invoke iis processes.

(b) (6), (b) (7)(C)N
IIG:DIl 18.1( 1,%)1)

-l LAaS
§ 15) er seq. The pnnup’ 15 of the inforum
assist the National Labor Relations Board (INLRB) in processing unfair fabor practice and related proceedings or ]mwmun The routine asegh the $fprmate §

1St
ml v

LRB will further explain these uses upon request. Disclosure of llnmmndm

2
~< .o N
o ©

-




ATTACHMENT

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six (6) months, the above-named labor organization has restrained and coerced employees in

the exercise of rights granted under the Act by failing and refusing to properly inform employee [QECNEI(®)
of jjif right to refrain from joining the Union and pay reduced “agency fee" dues.

Since aboutm 2019, the above-named labor organization has attempted to cause and caused
Alstate Maintenance, to discharge its employee [DIGKBRIUS] because sought to exercise jjijj

right to refrain from joining the Union and pay reduced "agency fee” dues.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Cebu b L R SPACE.
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
ORITS AGENTS -CB-J50342 | 10/b/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to contact

Teamsters Local Union No. 210 Pedro A. Cardi, Jr.

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

55 Broad Street, 11th Floor, New York, NY 10004 212-757-3463 917-657-3511
f. Fax. No.

212-459-9674

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 8(b)(1)(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QACHOIISY 2019, the above named labor organization by its[(J XM XA(®)]

process a grievance about the Employer's failure to return me to my lilas position after 1 was renired

3. Name of Employer . 4a. Tel. No. b. Celi No. c. Fax No.
Van Blarcom Closures, Inc. 718-855-3810 718-935-9855
d. e-mail
l<t
5. Locati‘pr{ of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
156 Sandford Street; Brooklyn, NY 11205 Paula Scuderi, Manager
-
{ -(‘3 -
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory T Manufacturing medicine bottle closures 340

(57 6), ©) (1(C R
) (6). B) (NS - T e
(b) (6), (b) (7)(C)

c. Fax No.

12. DECLARATION Tel. No.
gad the above charge and that the statements
e Cell No.
(b) (6), (b) (7)(C) individual same as 11b
(Print/type name and title or office, if any) Fax No.
e-mail
Address Same as 11 pate Oct 16, 2019 same as 11d.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Nationat Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

19 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD S ——
CHARGE AGAINST LABOR ORGANIZATION ase ate Flled

OR ITS AGENTS A9-CB-A50315 10/16{19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ’ b. Union Representative to contact
Loece) Jol3, uFcw De fjm‘a AN re#

c. Address (Street, city, state, and ZIP code) ‘ d. .Tel. No. e. Cell No.
13255 4 A T ey
Breskigu, Mg 11269

j ;‘ g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

( YA’ of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or thése unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a c{iar and conci *ekstatemenl of the facts constituting the alleged unfair labor practices)

™ - _
On or ab.utatae foiP 8t man H\;’ .,¢~$4U, temeed lebar c:/a,u.ﬁ:-hz’n
b\) Pt dFP,gC.fJ G,juJ:io A (e ple e 3 ciled cod Tt ji’_ w.(lj
4 { X 4 ‘1
RANSHUSSIERI ) (6), (0) (7)(C)Rpie] et
@MH bDeJ Co New jOIK. Ry of | usad H ¢ J'Cuf‘c_ er c./%
H\\/w“:ou.} C\u.)‘/ Cc./), (CiedS.
3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
bo g co Newverk Cederivy 7i$525 HS T
d. e-mail
5. Location o.f plant involved (s'ﬁ-eet, city, state and ZIP code) 6. Employer representative to contact
iHg32 i320p STrecT Koereni Roneth A
jqu—af[tcu, Ny_ 119306 -i15¢Y H‘LHW /ec.fc:u./tt_j
7. Type of establishmt{en’l (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

j(b) (6). (b) (7)(C)

IEEEACEN 1)) (6), (b) (7)(C) IR
(b) (6), (0) (/)(C)

ad the above charge and that the statements
best of my knowledge and belief.

N Loelividuc! (b) (6), (b) (7)(C)
(6) (6), (B) (7)(C)

(Print/type name and litle or office, if any)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U'S"

sk (D) (6), (b) (7)(

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor praclice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES O QRICA D( )T WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case = Date filed
CHARGE AGAINST LABOR ORGANIZATION RRIFEGION ?9 - -
| AGENTS eEpcivenl J4-CB-2205] 4| 102412019

| INSTRUCTIONS: File an original of this charge with the NLRB’Régional Director of the region in which the alleged unfair labor practice

occurred or is occurring.
1. LABOR ORGANIZAZ RS FHITS AGENFFRFANE BWHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
1199SEIU BROOKLYN. NY Shaywaal Amin, Vice President
c. Address d. Tel. No. e.e. Cell No.
310 West 43rd Street, New York, NY 10036 (212)582-1890
’ | f. Fax No. g. e-Mail
[ ‘ shaywaala@1199.org

[ h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

|  Since about October 1, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the class action grievance of all
bargaining unit members employed at Beach Gardens Rehabilitation and Nursing Center regarding failure to
receive the contractual wage increase in the collective bargaining agreement and Red Circle Agreement for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No. |
Beach Gardens Rehabilitation and Nursing Center (718) 869-8000 ;
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representativé_ to contact _ﬂ
1711 Brookhaven Avenue, Far Rockaway, NY 11691 Israel Williger, Administrator 1
7. Type of Establishment (factory, mine, wholesaler) 1 8. Principal product or service ‘ 9. Number of Workers employed ‘
Nursing Home | Health Care | 150+ B
10. Full name of party filing charge 11a. Tel. No. | 11b. Cell No. ]
(b) (6), (b) (7)(C) | 1
b) (6), (b) (7)(C ivi ‘ ‘
(IONOI®] =n (ndividual [ 11c. Fax No. 11d e-Mail
_ ' ; (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C) |
e ARATION [

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C

OIONLIY®] An Individual (b) (6). (b) (7)(C)

signature of representative or person making charge, Printtype name and title or office, if any | Cell No.

Address: ' Date: Fax No.

(b) (6), (b) (7)(C)

} 10/24/2019 e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 1-2597966791




INTERNET ) N FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Cas 1 Date Filed
' CHARGE AGAINST LABOR ORGANIZATION e I3

OR ITS AGENTS 29-C E’Q.W(ﬂl 025~ ‘q

INSTRQCTION_S_: Fil_q an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
TWU local 101

Constance Bradley

Title: President

| c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(718) 745-7597

f. Fax No. g. e-Mail

195 montague street 3fl
NY Brooklyn 11201-

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3), (1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

‘ 3. Name of Employer 4a. Tel. No. b. Cell No.
National grid
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1 metro tech cente r
NY Brooklyn 11201- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
| 10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) 1) (6). () (7)(C) IR ©) (©). ©) (7)(C) E—
c. Fax No. d. e-Mail
. b) (6), (b) (7)(C
11. Address of party filing charge (street, city, state and ZIP code.) () (6). (&) (1)(C)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
S ©) (6). (0) (7)(C) b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) ~(Print/type name and title or office, if any) (b) (6). (b) (7X(C)
Title: Fax No.
e-Mail
| Address (date) 10/25/2019 09:33:28
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

“NATIONAL LABOR RELARONSBRARIAN 20 .

Case MY enL e Dat'e filed

CHARGE AGAINST L;;%%ESKE’QI&MW?}& 3 ;,‘"‘

Ce ety 4....

o"ZQ CB J5055% 162412019

occurred or is occurring.

lNSTRUCTIONS File an original of this char e with the NLRBd?égnonal Director of the region in which the alleged unfair labor practice

1. LAB IONSOR1T:

'S AGENTS AGAINST.WHICH CHARGE 1S BROUGHT i

a. Name . . | bUnion Representative to Contact,
1199SEIU BROOKLYN,,!,-‘LY‘ (= 1+ {~Shaywaal Amin, Vice President
B I ) o
c. Address ) d. Tel. No. e.e. CellNo.
310 West 43rd Street, New York, NY 10036  (212)582-1890
f. Fax No. g. e-Mail
shaywaala@1199.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting'commerce withiri the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about October 1, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the class action grievance of all
bargaining unit members employed at Peninsula Nursing Home and Rehabilitation Center regarding failure to
receive the contractual wage increase for arbitrary or discriminatory reafsons' or in bad faith.

‘

3. Name of Employer
Peninsula Nursing and Rehabilitation Center

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

5015 Beach Channe! Drive, Far-Rockaway, NY 11691

6. Employer representative to contact
Kadeem Mitchell Administrator

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number. of Workers employed

Nursing Home Health Care 105
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
b) (6), (b) (7)(C ivi o
RARRRERS. 2n Individual 11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6), (b)

Tel No.

(Q® An Individual (b) (6). (b) (7)(C)

/type name and title or office, if any Ce
Date: Fax No.
10/24/2019 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of the mfonnallon isto
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg. 7494243 (Dcc. 13, 2006). The NLRB will further cxplain these uscs upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7X(C)



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cise Date Filed
CHARGE AGAINST LABOR ORGANIZATION _
OR ITS AGENTS 29-CB-2503 44 lio—29-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact
Louis Carotenuto, President

a. Name
Local 2013 of the United Food and Commercial Workers Union

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

9235 4th Avenue 800-393-1135
Brooklyn, NY 11209 B N

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) and 8(b)(2) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, and continuing to the present, the above named labor organization has unlawfully refused to represent

employee [XEIR(IIR(®)) regarding termination.
named labor organizWNcw Haven Manor Home for Adults, LLC (the Employer) to

On or about CICCIYGE
(b

discharge employee for reasons other than failure to tender dues or fees required as a condition of

ecmployment. i
3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
New Haven Manor Home for Adults, LLC 718-471-7200 -
d. e-mail - = >
X 8 2%
5. Location of plant involved (street, city, state and ZIP code) 6. Employer repregtative-b couacfp
1526 New Haven Avenue Ray Jandoc, Adnﬁnist@)r rc;)‘ Y y
Far Rockaway, NY 11691 L -5
= 2 m9
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Nt@er cf,\'orke?s’e@loyed
Residential home healthcare — 7o)
10. Full name of party filing charge -
(b) (6), (b) (7)(C)
11. Address of party filina charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.

( b ) (6 ) ( b ) (7 ) ( C ve charge and that the statements (b) (6), (b) (7)(C)
y knowledge and belief. ——
’ Cell No.
(b) (6), (b) (7)(C)

(Print/type name and title or office, if any) Fax No.

) 6. () (DC) i/ 17 /25! 1 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2:08) NATIONAL LABOR RELATIONS BOARD 00 NOTWRITE IN THIS SPACE

Case Date Filed,
CHARGE AGAINST LABOR ORGANIZATION 29.(p- o’?{)’&?ﬁé /0'[50// q

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to contact
1199 seiu Berta Silva
Title: Vicw president of pharmacy
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
310 N oth (212) 857-4268
west 43rd srreet 1 oor
NY New york 10036- f. Fax No. g. e-Mail
bertas@1199.0rg

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b).
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Rite aid pharmacy
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
892 Flatbush av Derek Stover
NY Brooklyn 11226- Title: Hr manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 8. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(D) (6), (b) (7)(C)

(b) (6). (b) (1)(C) ¢. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

M () (6). (b) (7)(C) __m_ Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

e-Mail
Address m_ (date) 0302019 18:50:56 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT .
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to deciine to invoke its processes. .

Fax No.




Basis of the Charge

8(b)(1XA)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.





