[ UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 29-CB-229624 10/18/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or.is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
Local 223, Amalgamated, Industrial, and Toy & Novelty Anthony Miranti
Union Delegate
c. Address d. Tel. No e.e. Cell No.
420 West Merrick Road (516)526- 3826
Valley Stream, NY 11580 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)(a) of the National Labor Relations Act, and-these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sel forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the p3g X hs. the above-mentioned labor organization has failed or refused to further process the
grievance o (b) (6 ) regardmg removal from work for reasons that are arbitrary, discriminatory or in
bad faith.
3. Name of Employer 4a. Tel. No. ) 4b. Tel. No.
IBS Services Group (718)371-6500 . (212)571-6832
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, cily, state, and ZIP code) 6. Employer representat-ive to contact
3606 43" Avenue, Long Island City, NY 11101 Patrick Comansky
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Cleaning Company Cleaning Service 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail -

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
(signature of represe: Print/type name and title or office, if any Cell No.
) (b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) —
. e-Mai
10- 1%~ 1%

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT"
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in'the Federal Register, 71 Fed. Reg: 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mtor By (b) (TXC.
NLRB 1s voluntary, however, failure to supply the information will cause the NLRB to dechné o :f\olzre |ls proﬁqss 5—} \,f"r 12 J ( ) ( ) (b) (7)(C)
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INTERNET ) FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
, (208" NATIONAL LABOR RELATIONS BOARD Cace DO NoT WR'TED'N T::.'ls :‘PACE
< CHARGE AGAINST LABOR ORGANIZATION ate File
OR ITS AGENTS 29-CB-228417 10/1/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
r 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
‘ a. Name b. Union Representative to contact
| TWU, Local 252 Tom Callagy

c. Address (Street, city, state, and'ZIP code) d. Tel. No. e. Cell No.

(631) 761-6907

1377 Motor Parkway, Suite 200
Islandia, New York

f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) : of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about [QAQALAR) 2018, the above named labor organizatiow and refused to process a grievance for

CASURCRIRY hout the Employers denial ofWequest to be placed on in violation of the Union's duty of fair
representation. -

™~
v [ e )
(o) P .=
S = =
f'n -
< i 9
& — idm
Z g =2
fa— i
U o
N5 O
N
3. Name of Employer 4a. Tel. No. b. Cell No.
Transdev Senvices, Inc./NICE/Deolia 516-642-0100
¢. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
700 Commercial Avenue, Garden City, New York 11530 Diane lalenti
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed {
Bus Company Transportation 600+
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
11. Address of party filing charge (street. citv. state and ZIP code.)
(b) (6), (b) (7)(C)
. DECLARATION . ) Tel. No.
l e statements therein are true to the best of my knowledge and belief. see above
i IONOIY(®) Cell No.
aking charge) (Print/type name and title or office, if any)
Fax No.
see above e-Mail
Address (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB 1o decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 29-CB-228471 10/1/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH.CHARGE IS BROUGHT

a. Name _ ) b. Union Representative to Contact
Local 101, Utility Division, Transport Workers Union of Constance Bradley
America, AFL-CIO President
c. Address d. Tel. No. e.e. Cell No.
195 Montague St, FI 3, Brooklyn, NY 11201-3631 (347)742-7926.
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about earlyWOm, the above-named labor organization has restrained and coer GRS in the
exercise of rights protecte Section 7 of the Act by refusing to process the grievance of o) ©) regarding
the Employer transferring or arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
National Grid
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1 MetroTech Center, Brooklyn, NY
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Natural gas provider Natural gas services 7500
"10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C), (b) (6), (b) (7)(C)
11c. Fax No. 11dedlai
(b) (6), (b) (7)(C

11. Address of pa ing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C) el No.
2 (9). 9 (b) (6), (b) (7)(C)
Printtype name and title or office, if any Cen NG,
(b) (6), (b) (7)(C) - Fax No.
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the Nationa! Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mfon'nanon are fully

set forth in the Fedegal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info

NLRB is voluntary; the\'ver failure to supply the information will cause the NLRB to decline to invoke its processes" y % , c; A«. 3 i 3 1 ,.
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' B UNITED STATES OF AMERICA o PO NOT WRITE IN THIS SPACE
i _ NATIONAL LABOR RELATIONS BOARD: ] Case . ) 1 Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 1
AGENTS . -] 29-CB-228713 { 10/4/2018

INSTRUCTIONS:. File an original of this charge with the NLRB Reglonal Director of the region In which the alleged unfair labor practree
occurred or is occurring.

1. LABOR ORG? ORGAMZAT!ON ORITS -AGENTS%GAINS:’(WHIGH@HARGE 1S BROUGHT.

a. Name b. Union Representative to Contact
1198 SEIU United Healthcare Workers East Emest Wong
Organizer
c. Address d. Tel. No. . e.e. CellNo;"
310 W 43rd St, New York, NY 10036-3981 {212)957-1055
f. Fax No. g.- e-Mail

. The abom-naméd labor organization-or its agents haveé engaged in and are engaging in unfair-lahor practices within the meaning of éectuon
8(b)(1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Adt, or are unfair practices affecting commerce within.the meaning of the Act and the Postal Reorganization Act.

2. Baais of the Charge (sel forth a clear and concise statement of the facts constituting the alleged unfair-iabor practices)
Since about six months from the filing of this charge the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance
of [QICKRIUI®) regarding discharge from employment for arbitrary or discriminatory reasons or in bad faith.

3. Name of Empioyer 4a. Tel. No, 4b. Cell No.
New Cariton Rehabilitation and Nursmg Center .
4c. Fax No. 4d. e-Mail
glieberman@carltonnh.co
T ) m
‘5. Location of Plant Involved:(street, cily, state, and ZIP code) 6. Employer representative to contact
405 Carlton.Ave, Brooklyn, NY 11238-1512 , | GaryLieberman .
7. Type of Establishment (factory, mine, wholesaler) 8. Pringipal product or service 1 9. Number of Workers employed”
Nursing Home Nursing and Rehab services | 50
10, Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

11c. Fax No.

1 1. Address of party ﬁﬁng charge (street, crty state, &nd:ZIF:code)
(b) (6), (b) (7)(C)

12. DECLARATION

Ilb) 6). () (7)(C) lb) 6). b) (7)C)
Printtype name and-iitle or office, if any |: Cell NG.

Date: "Fax No.

~e-Mail

;| (d) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TTTLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National J.abor Relations Board (NLRB) in processing unfair labor practice and relatcd proceedings or litigation. The routine uses for the inforraation are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). ‘The NLRB will further explain these uses upon request. Disclosurc of this informatio;

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decling to invoke its processcs. W



FORM NLRB-508 (e} FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA DO’ NOT WRITE. IN THIS SPACE
. NATIONAL LABOR RELATIONS BOARD o Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 29-CB-228743 10/5/2018
OR ITS AGENTS

INSTRUCTIONS:
File an original and 4 coples of this charge and an addltlonal copy for each orgunixatlon, each local, and ¢ach Indlvidual named
In ltem 1 with the NLRB Reglonal Directér of the region In which the alleged unfalr Jabor practice occurred or ls occurring.

: 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name - b. Union Representative to contact
Special & Superior Officers Benevolent Association Ronald A. Fedrizzi, President
¢. Telephone No, & Fax Na. d. Address (street, city, state and ZIP code) '

Tel.: (631)587-9116 199 North Wellwood Ave., Lindenhurst, NY 11757

Fax. (631)587-3780

. The above-named organization(s) or lts agents has (have) engaged in and is (are) engaging In unfair labor practices within the
maaning of section 8(b), subsection(s) (1 ){A) of the National Labor Relations Act, and these unfair labar practices are unfalr
practices effecting commerce within the meaning of the Act.

2. Basls of the Charge (set forth a ¢lear and concise statement of the facts constituting the slleged unfair Jabor practices)

Since on or aboutw 2018, the above-named labor organization, by its agents, officers and
representatives, has failed and refused to process the grievance oconcer_ning '
discharge, for arbitrary, capricious or otherwise unlawful reasons. This [abor organization is working
on behalf of Rochdale Village using deceptions in all levels. | was being coerced to ‘admit
‘wrongdoings in order to get my job back. | was deeply convinced that | would get my job back. |
thought | would get my job back. Regrettably all hearings were all theaters. My grievances have
never been address. If the National Labor organization refuses to request an FBI investigation for
this Labor Organization, | personaily will.

3. Name of Employer 4, Telephone No. & Fax No.

Rochdale Village, Inc. Tel.: (718) 276-5700

5. Location o;’ plant involved (street, city, state and ZIP code) ‘| 8. Employer representative to contact

169-65 137% Ave., Jamaica, NY 11437 J. Williams, Assistant
Director

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 8. Number of workers employed

Residential Caooperative Apartments Approx: 500

10. Full name of party filing charges ’

(b) (6). (b) (7)(C)

11. Address of party fillng charge (street, clty, state and ZIP code)

(b) (6), (b) (7)(C)

CLARATION
sternents therein are true to the bast of my knowledge and bellef,

Tite An Individual

Telephone No, Date

-above Same as above X 09/26/2018

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001) _
Salicltation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the
Infarmation is to assist the National Lebor Relatlons Board (NLRB) in processing unfair {abor practice and ralated proceedings’ or litigatian. The routine
uses for the Information are fully set forth in the Federal Register, 71 Fed. Reg. 7484243 (Dac. 13, 2008). The NLRB will further explain these
uses upon reguest, Disclosure of this Information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline:
10 invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 29-CB-229203 10/12/2018 |
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

7. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to Contact

Claire Tuck, Attorney

a. Name
New York State Nurses Association
c. Address d. Tel. No. e.e. Cell No.
131 W 33rd St, Fl 4, New York, NY 10001-2966 646-640-3196
f. Fax No. g. e-Mail
claire.tuck@nysna.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of

the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about six months prior to the filing of this charge, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to process the

grievance of [N reoarding i RN 2018 layoft and i RIGKRIWLR) 2018 discipline for arbitrary or

discriminatory reasons or in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Brooklyn Hospital Center .718-250-8000
4c. Fax No. 44d. 'e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
121 Dekalb Avenue, Brooklyn, NY 11205 Tom Foley
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hospital Medical services _ 1000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) ). (b) (7)(C) e
11c. Fax No. 11d e-MaiP == pod
' £ o =
. o () e &
11. Address of party filing charge (street, city, state, and ZIP code) '_< - S
—— S—— (g} :
(b) (6), (b) (7)(C) = oooRge
: DECLARATION - pia L
A o < s
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and beliéf.
TelNo™" %
AT =
— &
\ an individual (b) (6), (b) (7)(C)
making charge) Print/type name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C)
e-Mail
2N 6. ) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT ) )
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

(b) (6). (b) (7)(C)

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 29-CB-229248 10/16/2018

INSTRUCTIONS: File an original of this charge vmh the NLRB Regional Director of the region in which the alieged unfair labor practice

occurred or is occuming.

1._LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name- b. Union Representative to Contact
Transport Workers Union Local 101 Joe Coscia
c. Address d. Tel. No. e.e. Cell No.
195 Montague St, F1 3, Brooklyn, NY 11201-3631 (718)745-7597
f. FaxNo. g. e-Mail
(718)238-4489 twulocal101@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices aflecting commerce within the meaning of the Act and the Postal Réorganization Act

2. Basis of the Chatge (setfodh a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about BRI 2018, the above-named labor organization has restrained and coerced employees in the exercise
of nghts protecied by Section 7 of the Act by refusing to pracess the grievance of [QIGNOIWI®) regarding W
employer‘s refusal to promao 3(b) (6), (b) (7)(C) for arbitrary or discriminatory reasons or in bad faith.

¢ 3. Name of Employer ' 4a. Tel. No. 4b. Cell No.
Nationat Grid
4¢. FaxNo. 4d. e-Mail
5. Location of Plant involved (_straer. city, state, and ZIP code) 6. Employer representative to contact
1 Metrotech Ctr, Brooklyn, NY 11201-3831
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Warkers employed
Utility Providing Plant Utility Services 1400
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d eMail
(b) (6), (b) (7)(C)

1. Address of party filing charge (stree!, city, stale, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6). (b) (7)(C)
Printitype name and title or office, if any Cell No.

OIONOIV®)

Date: Fax No.

[0-8-006i& | <M

- ‘ —

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONVENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is aulhonzed oy the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to

assist the Nationa! Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are tully

set forth in the Federal Register, 7t Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses vpon request. Disclosure of this information to thc

NLRB is voluntary; however. failure to-supply the information will cause the NLRB o decline to invoke its processes.

(b) (6), (b) (7)(C)
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' FORMNLRE-608 .
@18 UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS

FORM EXEMPT UNDER 44 U.8.C 3612

PAGE.

1/ 1

Case

DO NOT WRITE IN THIS SPACE

1. LABOR ORGANIZATION OR'[TS AGENTS AGAINST WHICH CHARG
Na ’
SEIU Local 1199

Date Flled

29-CB-229503
INSTRUCTIONS: File an original with NLRB Reglonal Director for thevregllon In which the alleged unfelr labor practice occurred or Is occurring,
a. Name

10/18/2018

E IS BROUGHT ]
b. Unlon Representative to contact
Eunice Forde, Vice President
¢. Address (Streel, city, staté, and ZIP code) 1 d. Tel. No. Te.CalNo,
310 West 43rd Street, New York, NY 10036 _ 646-221-8146
7. Fax. No, —
212-261-2392
g.e-mall '
h. The above:namad labor organization hag engaged In and is engaging In unfair labor practices within'the meaning of saetion B(b), gubsectibns’ (1) and
(st subsactions) 8(b)(1)(A)
the Act and tha Postal Reorganization Act,

r(?o (set forth & clear and conclss statement of the f;
18, the Un

©)
On

9etices,

practices are practices affecting commarce within the meaning of the Act, or thase unfalr labor practicés affecting commarce within the maaning of
About AR

of the Natlonal Labor Relations Act, and these unfair labor

nmentioned bovebyttsagen '
at a grievance meeting about () (6). ©Y ()C )P digcharge
investigation in connection with my discharge grievance.

failed to represent
018, the Union by its agent{(Y XN IH(®)
filed over tho denial of my discharge grievance.

(b) (6), (b) (7)(C)

during the meeting, and failed to conduct any

\
willfully misinformed me regarding the s;'atus‘gf the appeal |
) 2 P4
- —
< oc; "",*.
. . . 2 S5 i)
3. Name of Employsr . 44. Tel, No. b. Celi No. —¢. FaxNo, 7 ) l
Jamaica Hospital Mcdical Center 718-206-6000 718-206-6800 1< > M [l
N . - e Y
d. e-mall p e
S |
% 7 oz |
—— sty
5. Location of plant Involved (street, clty, state and ZIF cods) 6, Employer repreaenla!lv.e_'_ga cofifget s
8900 Van Wyck Expressway, Jamaica, NY 11418 N
<t -
b" »
7. Type of eetaﬁllahm'e‘nt (!aétory, mlne,. wholesalsr, etc.) 8. Identify principal product or service, 9. Number of workers employad '
Hospitsl Medical Care 100+
: Q. Full name of party filing charga
| DIOROIYI®], an indiviudal
(b) (), (b) (7)(C)

(b) (6), (b) (7)(C)

b Cell No o. Fex No,
(b) (6), (b) (7)(C)
‘ (b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
ave road the above charge and that the statements same as 1la.
p to the best of my knowledge and bellef. Gl NG
OICGKOIW®)] an individual same as 11b.
aking oharge) (Priniypoe name and titie or office, I any) Fex No.
0 e-mall
Addroas 8ame ag 11 Date sameas 11d,
L ¥
WILLFUL FALSE STATEMENTS ON THIS CHARQGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the Information on this form Is authorized by the Natlonal Labor Rafations Act (NLRA), 28 U.8.C. § 161 ef seq. Tha principal use of the Information is to
assist the Natlonal Labor Relations Board (NLRB) in pracassing unfalr labor practice and related proceedings or litigation. The routine uses for the Information are fully

set forth in tha Faderal Reglater, 79 Fad. Reg. 74042-43 (Dec. 13, 2008). The NLR8 will further explaln these uses upon request, Disclosure of this information to the
NLRB s voluntary: however, fallure o supply the Information may causs the NLRB to declina to invoke Ita procesasa,



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 29-CB-229834 10/22/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
NEWSPAPER AND MAIL DELIVERERS UNION OF NEW
YORK AND VICINITY Thomas Bentvena
c. Address d. Tel. No. e.e. Cell No.
1501 BROADWAY, SUITE 1724, NEW YORK, NY 10036 (646)380-8521
f. Fax No. g. e-Mail
(212)869-2233

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices. within the meaning of section
8(b), 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labof practices)

since about [RERRIER 2018, and on multiple occasions thereafter, the above-named labor organization has
restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to process

the grievance of (QICIMOIYI®)! regarding the Employer's refusal to assign with the vacation route
selected for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. ' 4b. Cell No.
New York Times .
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) ' 6. Employer representative to contact
1 New York Times Plaza, Flushing, New York 11354
7. Type of Establishment (factory, mine, 8. Principal product or service 9. Number of Workers employed
Warehouse Newspaper printing and Delivery 1 500
1 10. Full name of party filing charge ' 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No.

(b) (6). (b) (7)(C)

Address: Date: Fax No.

(b) (6), (b) (7)(C) .
/ O/éﬂ//? e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 29-CB-230087 10/26/2018

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged hnfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
1199 SEIU
(b) (6). (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
310 W 43rd St, New York, NY 10036-3981 (b) (6), (b) (7)(C)
f. Fax No. g. e-Mat

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
since about [RICYRIRIRP018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process th€ grievance of
regarding W layoff for arbitrary or discriminatory reasons or in bad faith.

22-41 New Haven Ave., Far Rockaway, NY 11691

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Caring Family & Rehabilitation '
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product

or service

9. Number of Workers employed

Nursing Home Nursing home services ~200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

e statements therein-are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.

nnt/type name and title or office, if any

Cell No.

(b) (6), (b) (7)(C)

Date:

Ock 26, Jols

(b) (6). (b) (7)(C)

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT -
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 29-CB-230188 10/29/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Construction Council 175, UWUA

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
99 Mineola Ave, Roslyn Heights, NY 11577 516-487-3110

f. Fax. No.

516-487-3144

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (2) and (3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ) ) .
On or about July 24, 2018, an employee of the Employer in the Landscaping Unit, covered by the Landscaping Unit Collective

Bargaining Agreement between Employer and Construction Council 175 (*CC 1757), was told by an Agent of CC 175 that if the
Employee were to join the Union the Employer could fire or not give work, and that it had happened to workers before. On or
about August 6, 2018, an employee was told by an Agent of CC 175 to stop asking the Employer to join the union. On the same day, the
Employee was told by an Agent of CC 175 that if the Employee was fired for inquiring about or joining the union without obtaining
express consent from the Employer that there was nothing CC 175 could do for the employee to get [l job back with the Employer in
breach of its duty to fairly represent all workers. (See attached for additional info)

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Dragonetti Brothers Landscape Nursery & Florist Inc. & Mill-Lane | 718-451-1300 (718) 241-3172
Nursery, Inc. aka Dragonetti Brothers Mill Lane Florist a single - -

employer, joint employer, or an alter ego - e-maf

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

129 Louisiana Ave., Brooklyn, NY 11207 and Anthony Dragonetti and Nick Dragonetti
1875 Ralph Ave., Brooklyn, NY 11234

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Contractor/ Landscaper Construction Services/ Landscaping

10. Full name of party filing charge
Highway, Road & Street Construction Laborers' Local Union 1010, LIUNA, AFL-CIO

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
17-20 Whitestone Expressway, 2nd Floor, Whitestone, NY 11357 718-886-3310 718-886-8885
d. e-mail
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements 718-886-3310
are true to the best of my knowledge and belief. T
. . ell No.
Mary C. Seiffert, Esq., Special Counsel
rge) (Print/type name and title or office, if any) Fax No.
718-886-8885

17-20 Whitestone Expressway, 2nd Floor, Whitestone, NY

Address 11357 pate Oct 29, 2018 e-mail

mseiffert] 010@gmail.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged
unfair labor practices) (continued)

On m 2018, after an employee was fired by the Employer in front of a number of other
employees, the Emplovee was told by an Agent of CC 175 thatjglf] had advised the Employee that
i would be fired fo ontinuous inquiries into CC 175 membership without the express consent
of the Employer in breach of its duty to fairly represent all workers.

Over the last six months, employees of the Employer have performed work covered by the
Collective Bargaining Agreement (the “CBA”), but have not received any of the benefits provided
pursuant to the CBA. Notably, the Employer has failed to make contributions required by the CBA
and the union is aware of the Employer’s failure to provide the benefits required by the CBA,
however, CC 175 refuses to enforce the terms of the CBA related to employee benefits and
payments to the funds.

Over the last six months, CC175 has failed to enforce its Collective Bargaining Agreement
“(CBA”) with the Employer, based upon information and belief, because the group of workers in
the Landscaping Unit are by and large indigenous to Central America.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 29.CB-230221 10/30/2018

AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
1199SEIU George Gresham
President
c. Address d. Tel. No. e.e. Cell No.
310 W 43rd St, New York, NY 10036-3981 (212)582-1890
f. Fax No. g. e-Mail
george@1199.org

h. The above-named labor organization or its agents have engaged in and are éngaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of regarding
confidentiality, and for improperly using W

the Employer failing to pay for W expenses, breaching
paid leave for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Richmond University Medical Center
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

355 Bard Ave, Staten Island, NY 10310-1699

Ron Musselwhite VP of HR

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Medical Center Medical Services 2000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C) =

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C)

| CIGEBIGLS an Individual

Tel No.

Prinvtype name and title or office, if-any

Cell No.

Address:

(b) (6), (b) (7)(C)

Date:
10/30/18

Fax No.

e-Mail
D O D

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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(b) (6). (b) (7)(C)



FORM‘EXEMPT UNDER 44 U.S.C 3512

FORA?;:IL;)B-:‘;O&
1
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DONOT WIS S T=e SPACE.
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 29-CB-230233 10/31/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to contact
The United Federation of College Teachers, Local 1460, AFL-CIO (b) (6). (b) (7)(C)
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
200 Willoughby Avenue 718-636-3614
125 North Hall T No.
Brooklyn, NY 11205

. e-mail

D O 9

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(tist subsections) (1)(A) of the National Labor Relations Act, and these unfair labor
practices are practices afiecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the gllegad
OXCN(XEAI(®] was employed by Pratt Institute in the Department of the
F)(b) (6), (b) (7)(C) . Ongaslil 2018, Pratt tenninatedﬂc;mploymcnt effective at the end M 2018 semester. Pratt
violated Section 30.3(b) of the CBA, which provides: "Faculty members with more than two years of service will be notified prior to
the end of the Spring semester or trimester that during the following academic year they shall be on a terminal appointment. Such notice
shall be given as early as possible." Pratt also violated Article II1 of the CBA concerning academic freedom. [RENRIEEomplained
to the union about these violations, but the union on [N 2018 refused to file a grievance, in violation of its duty of fatr representation.

ears, most recently as

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Pratt Institute (718) 636-3784 (718) 636-3785
d. e-mail
tgreene@pratt.edu
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
200 Willoughby Avenue Thomas Greene
Brooklyn, NY 11205
. r~-3
g = -
7. Type of establishment (factory, mine, wholesaler, etc.) 8. \dentify principal product or service 3. Numbe@?worggs empidyed
university education 500+ s S
10. Full name of party filing charge - = e
(b) (6), (b) (7)(C) . e en -
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. “['e. F&xNo. "~
(0) 6). ) (7)(C) J|®) ©. ©) (N(C) P
(b) (6), (b) (7)(C) d. e-mail | A " I
9 O D
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements (917) 553-2050
- are true to the best of my knowledge and belief. T
W ? W Michael E. Grenert, Esq. (917) 553-2050
(signature of representative or person making charge) (Printype name and title or office, if any) Fax No.
(917) 725-8525
150 West 28th St., Suite 1603, NY, NY 10001 /0 / 3 / /g e
Address Date
mgrenert@ grenertlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(6;18)

R DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD = S
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
32BJ SEIU Phillisha Bryan
c. Address (Street, city, state, and ZIP code) d. _TeI._No. } e. Cell No.
25 West 18th Street, New York, NY 10011 845-553-2512

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (a) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about [QIONOIWEI 018 and continuing to the present, the Union, Local 32BJ SEIU, has failed and refused to represent employee

DEONOXTI(O)] 1njgld termination greivance for reasons which are arbitrary, capricious, and/or in bad faith.

3. Name of Employer ) 4a. Tel. No. b. Cell No. c. Fax No.
Command Security Corp./Aviation Safeguards 212-943-0500 646-649-8112

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
LaGuardia Airport, Terminal C, in Queens, NY Elijah Wong, Human Resource Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Airport Security 4000
10. Full name of party filing charge
(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)C)

d. e-mail

(b) (6), (b) (7)(C)

Tel. No.
d that the statements WIONOX(®;
e and belief. T
. . e :
(b) (6). (b) (7)(C)
Print/type name and title or office, if any) Fax No.
e-mail
Address ((JEC)M(IXCA(®)] pate 10/31/2018 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
DO NOT WRITE IN THIS SPACE

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA ‘
(2-08) NATIONAL LABOR RELATIONS BOARD Case

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

?L29-CB—230290

Date Filed
10/31/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurreggr is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARCE IS BROUGHT

| a. Name
|

1
| LIUNA Local 78

b. Union Representative to contact

Johann Garcia, Business Manager

| ¢. Address (Street, city, state, and ZIP code)

| 11-17 43rd Ave., Long Island City

d. Tel. No. e. CellNo
(212) 227-4803
f. Fax No. g. e-Mail

| h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) (1)(A
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practic
meaning of the Act and the Postal Reorganization Act.

of the National Labor Relations Act, and these unfair labor practices

es are unfair practices affecting commerce within the

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged

; During the past six months and continuing, the Union has unlawfully failed to represent[((QEQNEIW®] =nd other employees

| regarding contributions and benefits not paid by KD Hercules Inc.

unfair labor practices)

3. Name of Employer

KD Hercules Inc.

4a. Tel. No. b. Cell No ‘
(718) 440-8304 i
¢. Fax No. d. e-Mail ‘

| 5. Location of plant involved (street, city, state and ZIP code)
26-12 Borough Place #3a, Woodside, NY 11377

6. Employer representative to contact
Human Resources

7. Type of establishment (factory, mine, wholesaler, etc.)

8. identify principal product or service

9. Number of workers employed

(see above)

(date)_{ O -

W

construction 25 !
10. Full name of party filing charge 11a. Tel. No. b. Cell No. |
(b) (6), (b) (7)(C) ‘

(b) (8), (b) (7)(C) c. FaxNo. d. e-Mail

11. Address of party filing charge (street. city. state and ZIP code.) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) |
| 12. DECLARATION Tel. No. ;
| 1declare th statements therein are true to the best of my knowledge and belief. (see above)

‘ By (b) (6), (b) (7)(C) Cell No.
(signa ing charge) (Print/type name and title or office, if any)

Fax No.

e-Mail (see above)

X

{ Address

“ WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
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