FORM EXEMPT UNDER 44 U.S.C 3512

{
! T A e D DO NOT WRITE I TH SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 01-CB-249162 10/1/20)9

INSTRUCTIONS: File an original with NLRB Regionatl Director for the region in which the alleged unfair fabor practice occurred or is occuring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Umon Rej tasamanve to contact

Casino Security Officers Association Local #1

c. Address (Street, city, state, and ZIP code)

dba777 Tiverton Casino Boulevard
Tiverton, Rl 02878

(b) (6), (b) (7)(C)

h. The above-named tabor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and ({list subsections)
non-union members agency fee assessment of the National Labor Relations Act, and these unfair labor
praclices are practices affecting commerce within the meaning of the Act, or these unfair tabor praclices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair (abor practices)

see attachments
1 comp!alnt ‘

3. Name of Employer 4a. Tel. No. b. Cefl No. c. Fax No.
Tiverton Twin River Casino & Hotel 401-723-3200 401-816-6118
d. e-mail
www.twinrivertiverton.com
5. Location of plant involved (street, city, sfate and ZiP code) ' 6. Employer representative to contact
777 Tiverton Casino Boulevard Renee Bianco
Tiverton, Rl 02878 Human Resources
7. Type of establishment (factory, mine, whotesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Gaming Legalized Gaming

11. Address of party fiing charge (shreet, oity, state and ZIP code) 11a. Tel. No. b, Cell No ¢. Fax No.
(b) (6), (b) (7)(C) N/A OIONOINN® | \/A
d. evnail
12. DECLARATION Tel. No.
= ovedwgeanﬁﬁlatﬂ:estatemenm N/A
Cell No.
(b) (6), (b) (7)(C)
Fax No. »
N/A

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the Nationa! Labor Relations Board (NLRB) in processing unfair tabor practice and related proceedings or lifigation. The routine uses for the infornation are fully
set forth in the Federal Register, 71 Fed. Reg. 74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infarmation to the
NLRB is voluntary; however, failure to supply the information maywmmemmmdmmhwkempm



The Casino Security Officers Association Local #1 (hereinafter the
union) is charging $377.00 for an office as a chargeable expense to
calculate non-member agency fees. Said office fees are based on the
Becks Report the union outsourced to Manzi & Associates LLC. Their
Becks Report stems from said union’s failure to comply with the NRLB
(see NRLB case 01-CB-240454 for details).

An office is defined as a room, a set of rooms, or building used as a
place for commercial, professional or bureaucratic work. The definition
of the word as identified by the union’s Becks Report said agency fee is
flawed and not applicable to assess non-union members. The union
has no physical office.

The one-word chargeable items cited their Becks Report requires more
details to define what is chargeable or non-chargeable the one figure
followed by a one-word category are insufficient. This report does not
clarify what is chargeable and non-chargeable items to identify a fair
assessment to charge non-member(s) agency fees.

I have asked the union to review their business records with a CPA at
my.own expense. The union has declined to do so. They did say!and |
alone could review their business records. | question what union
documents were given to Manzi et al to support their ending figures.
The union’s By-Laws, Article VIIi, Section 6 defines the union’s business
records should be reviewed to resolve agency fees. If said union has
nothing to hide why are they hesitant to have another CPA confirm
their Manzi Becks Report? Their Manzi Becks Report can only be
concluded from the business records given to them. | have told the
union should my CPA confirm the same conclusion, | would withdraw
my objection and pay the unigg

F-z2(-/2



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case._ Date filed
CHARGE AGAINST LABOR ORGANIZATION ORIT .
’ AGENTS s 01-CB-249229 Oct. 2, 2019
INSTRUCTIONS: Flle an original of this charge wi th the NLRB Regional Director of

occuired ot i$ occurring.

the ‘regibn in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE lS BROUGHT

a. Name

Ameri¢an-Postal Workers Union, Local 147

b. Uniop Representative to Contact

Jan White, President

c. Address d. Tel. No. e.e. CellNo.
(860)282-9499
303 Burnside Ave Ste 2, East Hartford, CT 06108-2318 f. FaxNo. 9. e-Mail
or (860}282-9602

8(b), subsection(s) (1)(A) of the National Labor Rélations Act, and these untfair labor p

h. The above—named labor organization or its-agents have engaged in and are engaging f
the meaning of the Act, or are unfair practices affecting commerce within the meaning jof the Act and the Postal Reorganization Act.

unfair labor practices within the meaning of section
actices aré uhfair practices affecting commerce within

process (9K M)}
employees of Uni e
the Act.

2.. Basis of the Charge (set forth-a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about May 20, 2019, the above-named labor organization, has by failing to

gpnevance and by other acts ant conduct, restrained and coerced
es Postal Service in the exercise

f the rights guaranteed in Section 7 of

-3. Name of Employér 4a. Tel.(No. 4b. Cell No.
860547-0159
United States Postal Service 4c. FaxNo. 44 ol
ted States 860-278-2160
5. Location of Plant involved (street, city, state, and ZIP code) 6. Empldyer representative to contact
85 Weston Street, Hartford, CT-06101-9000 Stanley Sanders
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or servi 9. Number of Workers employed
Garage Auto Repair
‘10. Full name of party filing charge 11a. Tel{No. 11b. Cell No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) 11d e-Mail

11c. FaxiNo.

11. Address of party filing.charge (street, city, state; and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein a

(signature of représentative or person making charge)

true to the best of my knowledge and belief.
Tel No.
(b) (6), (b) (7)(C) g Ao OEY 2] (0), (O

IT or office, ifany | C

Address:

(b) (6), (b) (7)(C)

Fax No.

e-Mail

I/OA_/ﬁ‘

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

assist the National Labor Relations Béard (NLRB) in processing unfair labor practice and related. procee
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain
NLRB is voluntary; however, failure:to supply the information wull cause the NLRB to decline to invokd

) PRIVACY ACT STATEM ENT
Solicitdtion.of the inforrhation-on this form is authorized by the National Labot Relations Act (NLRAY; 2

;39 U.S.C. § 15) et seg. The ptincipal usc of the information is to
Hings or litigation. The routine uses for the information are fully
thesc uses upoh feguest. Disclosure of this information to the
its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 01-CB-249523 10/7/2019
AGENTS o

INSTRUCTIONS: Flle an original of this charge with the NLRB Raglonal Director of the raglon in which the alicgad unfalr labor practice
occurred or is occulting,

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Nama b. Unlan Rapresentalive to Contact
Teamsters LocTI 853 Bill Trask
c. Address d. Tel. No. e.e. Cell No.
4 Hamden Drive, South Easton, MA 02375 (508) 582-7477 .
f. FFax No. g. a-Mail

h. The above-namad labor organization or its agents have engaged In and are engaging in unfalr labor practices withih the meaning of section
8(b)(1)(A) of the National Labor Relatlons Act, and these unfair labur practices arc unfalr practices affecting commerce within the meaning of
the Act, or are unfair practices sffecting commarce within the meaning of the Act and tha Postal Reorganization Adl.
2. Basis of the Chargl (set forth a clear and concise statement of the facts constituting the alleged unfair 1aboy praclices)

Within the past six maonths, the above-named labor organization has restrained and coerced employees in the
exercise of righls protectad by Section 7 of the Act by failing and refusing to provide a copy of the collective-
bargaining agreement to represented employaes for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer] 4a. Tel. No. 4b. Cel] No.
First Student
4c. Fax No. 4d. e-Mall
5. Location of Piant ilvolved (street, city, statc, and ZIPP code) 6. Employar representative to contac
142 Oak Hill W4y, Brockton, MA 02302 Gracious Royster
7. Typa of Establishn-tnt (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employad
Bus company Transportation 162

nama of pany filing charga 14a. Tel. No. 11b. Céll No.
(b) (8), (b) (7)(C) (b) (8), (b) (7)(C)

11¢. Fax No. o

ge and that the statements thereln arc frue to the best of my kn-Lwl dge and belief.

Tal No.
(b) (6), (b) (7)(C)
nttype name and ttle or office, If any ell No.
Date: Fax No.
) O )

WILLFUL PALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AN IMPRISONMEN1' (1.5, CODE, TI'TLE 18, SECTION 1a01)
PRIVACY ACT STATEMENT
Solicitation of the infonmation} on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ez seg. The prinpipal use of the information isto
assist the National Labor Reldtions Board (NLRB) in processing unfair labor practice and relatad proceedings or litigation, The routine yses for (he information are fully
sct forth in the Federal Register, 7§ Ted. Reg. 7494243 (Dec. 13, 2006), The NLRB will (urther cxplain these uscs upon request. Disclosure of (hig information to the

NLRB is voluntary; however,|failure to supply the information will cause the NLRB to decline to invoke its processes, W

1,7:988d $229596419:0L Fwo.4 99:99 6182-28-10



INTERNET . - FORM EXEMPT UNDER 44U.5.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD

[Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS | 01-CB-249695 10/9/2019

INSTBECTIONS: File an original with NLRB Regional Director for the region in which the alleg; unfair Iaboribractice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a Name b. Union Representative to contact )
Unite Here, Local 26 Brian Lang

c. Address (Street, city, state, and ZIP code) d. ?I. N% 99 e. Cell No.

101 Station Landing, 4th Floor 617-832-66

Medford, MA, 02155 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 81)( ) Ly . o of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
In the past six months, the Union has violated its duty of fair representation by:

1. Refusing 2 member's request to provide a copy of the contract.

2. Continuing to negotiate the contract with the Employer after the membership ratified an earlier version in June
2019.

3. Name of Employer 4a. Tel. No. b. Cell No.
Levy Restaurants Boston
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
415 Summer Street Scott Lesien
Boston, MA 02210
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Convention Center Food and Beverage 300+
| b. Cell No.
d. e-Mail

11. Address of party filing charge (street. city. state and ZIP code.)

12. DECLARATION Tel. Nop .
| declar ove charge and that the slatements therein are true to the best of my knowledge and belief. (b.) (6). (b) (7)(C)
By (b) (6), (b) (7)(C) Cell No.
tative or person making charge) ~ (Pninttype name and title or office, if any)

(Sl
Fax No.

b) (6), (b) (7)(C e
L) (). (0) (1)(C) o 0/2/17

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

o PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the Natonal Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS 01=-CR=250015 iﬁﬁ S'HQ -
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region In which the al u fabor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR {TS AGENTS AGAINST WHICH CHARGE IS BROUGHT -

a. Name T - Union Representative o Contact
CT Health Care Associates (b) (6) (b) (7)(C)
c. Address . d. Tel. No. e.e. Cell No.
2 North Plains Iindustrial Rd 203-265-2297
Wallingford, CT 06492 f. Fax No. g. eMail
203-284-0624

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(D), subsection (1)(A) of the National Labor Relations Act, and these unfair. labor practices are unfair practices affecting commerce within the
meaning of the Act. or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about DICKBIGE). 2019, the above-named labor organization failed or refused to file a grievance about the
suspension and discharge of employee [QIZIRIEE] for arbitrary or capricious reasons or in bad faith.

3. Name of Employer 4a. Tel. No. ] 4b. Cell No.
Meriden-Wallingford Chrysalis inc. 203-630--1638 i
4c. Fax No. 4d. e-Mail
Linsey@mwchrysalis.org |
5. Location of Plant involved (street, city, stafe, and ZIP code) 6. Employer representative to contact
14 West Main Street Linsey Walters, Executive Director
Meriden, CT 06451
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 8. Number of Workers employed
Domestic violence clinic Saocial work 30
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
P
11¢. Fax No.

11. Address of party filing charge (street, oity, state, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

160V ) 1 /% Crexems

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

i dectare that | have read the above charge and that the statements therein are true to the of my knowiledge and belief. ‘
Tel No.
(b) (6), (b) (7)(C)
CISKCIEE] an Individual
Printlype name and tile or office, #any | Cell No.
Date: Fax No.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD s DO NoT WR'TED'::::;:PACE
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 01-CB-250072 10/16/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor braotioe occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
SEIU 32BJ Kim Lampereur, Grievance Rep
c. Address (Street, city, state, and ZIP code) d. Tel No. e. Cell No.
26 West Street (617) 523-6150

Boston MA 02111 f. FaxNo. g eMal

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) b(1)(A)__ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the six months prior to the filing of this charge, the above labor organization has failed and refused to process the
grievance of employee [QIONOIYI®) for reasons that are arbitrary or discriminatory, or in-bad faith, in violation of Section 8
(b)(1)(A) of the Act.

3. Name of Employer 4a. Tel No b. Cell No.
Done-Right Building Services 617-236-0155 _

c. FaxNo-’ d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
MBTA Stations Anthony Samuels, President
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Facility Services Janitorial contracting

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(WIONWINI®] An Individual m
c. Fax No. d. e-Mail

11. Address of party filing charge (street. city. state and ZIP code.)

(b) (6), (b) (7)(C)

ATION : Tel. No.
I dec s therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
DIGKRIEM), An Individual Cell No.

ige) (Print/type name and title or office, if any)

Fax No.

e-Mail

(b) (6), (b) (7)(C) L/
Address (date) / O/ / 'A//S

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wili cause

the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION 01-CB-250131 082019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Teamster Local Union 404 Viktor Santiago
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
115 p A (413) 781-6326
rogress Ave Vi
MA Springfield 01104- L 9. e-Mai

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Leoni Wire Inc (413) 593-6618
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
301 Griffith Rd
MA Chicopee 01022- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
60
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(0)(€). (0) (N(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) PICRINE Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) e-Mail
Address (date) 172019 21:10:02 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA F
(2-08) NATIONAL LABOR RELATIONS BOARD Coce Do NoT WR'TED'::::’Z:PACE
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 01-CB-250140 10/16/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
IBEW Local 1505 Kevin Legere, President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2 Rainin Road, #5 (781) 937-9991
f. Fax No. g. e-Mail

Wobum MA 01801

h. The above-named orgamzatlon( or ns agents has (have) engaged in and is (are)engaglng in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor praclices)

Within the six months preceding the filing of this charge, the above-named labor organization has failed and refused to
process a grievance regarding employee [QYQNIWI(®) for reasons that are arbitrary, discriminatory, or in bad faith, in

violation of Section 8(b)(1)(A) of the Act.

3. Name of Employer . 4a. Tel. No. b. Cell No.

Raytheon c. Fax No. d. e:Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

50 Apple Hill Drive Tewksbury, MA

7. Type of establishment (factory, mine, wholesalér, efc.) 8. Identify principal product or service 9. Number of workers employed
Plant Engineering ‘
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(ICONOIN(OMR, 2n Individual c. Fax No. d. e-Mail
11. Address of party filing charge (street, city. state and ZIP code.)
(b) (6), (b) (7)(C)
T
| declarg tha t%e?mﬁgmﬁga&%gremtomebwofmy knowledge and belief. (b) (), (b) (7)(C)
By (WIOKOIWGER a0 Individual Cell No.
(s aking charge)  (Print/type.name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date) Jo-16 -) q

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use-of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this ‘information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes. .
;



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOT WRITE IN THIS sDPACEI -
CHARGE AGAINST LABOR ORGANIZATION ase ate File:
OR ITS AGENTS 01-CB-250269 10/21/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.Name b. Union Representative to contact
International Brotherhood of Teamsters Local 653 William Trask
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4 Hampden Dr 508-230-7140 508-562-7427
South Easton , MA 02375 T Fax No.

508-230-7145

g. e-mail

wet@teamsterslocal653.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

8(b)(3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor pmclicgs) )
On July 17, 2019, the Employer and Union concluded collective bargaining negotiations. A contract ratification document was signed by

the Employer and members of Local 653 voted to ratify the contract. The Employer enacted wage increases as required by the ratified
contract.

Post-ratification, the Union's joint council has refused to execute the ratified contract and insists on re-negotiating health and welfare
benefits which are covered by the Parties’ agreement. The joint council's refusal to execute the ratified contract and its insistence on re-
negotiating its terms violate Section 8(b)(3).

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
AmeriGas Propane ; 610-337-1000 610-608-5786 610-768-7647
d. e-mail
joseph.geeter@amerigas.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
187 SUMMER ST Joseph Geeter
SUITE 12
KINGSTON, MA 02364
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Propane Distribution Locations Propane 6

10. Full name of party filing charge
Jennifer E. Will, Esq.

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
McNees Wallace & Nurick LLC, 100 Pine Street, Harrisburg, PA 171(] 717-237-5418 717-903-8374 717-260-1758
d. e-mail
jwill@mceneeslaw.com

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (610) 337-1000
are true to the best of my knowledge and belief.

5 Cell No.
q"'—ﬁ Joseph Geeter, Employce Relations Manager | g} 0-608-5786
or person makifig charge) (Print/type name and title or office, if any) Fax No.

610-768-7647

. » -mail
address 460 N Gulph Rd, King of Prussia, PA 19406 Date Oct 18, 2019 kol S S RPN

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



. 10/23/2019  15:08 Americans Postal Workers Union (FAX)01 521 8600 P.001/001
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 01-CB-250507 10/24/2019
AGENTS

occurred of is occurving.

INSTRUCTIONS: Fllo an original of thig chargs with the NLRB Regional Divector of the reglon in which the alleged unfair fabor practice

1. LABOR ORGANIZATION OR ITS 'S AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name

American Postal Workers Union Providence Rhode Island

b. Union Representative to Contact

(b) (6), (b) (7)(C)

24 Corliss Street, Providence, Rl 02904

Area Local 387
¢. Address d. Tel. No. e.e. Cell No.
(401)276-5000
f. Fax No. g. e-Mail

apwupvd.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfalr labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfalr labor practices are unfair practices affecting commerce within

the meaning of the Act, or are unfair practices affecting commerce within the mearing of the Act and the Postal

Act.

2. Basis of the Charge (sot forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by threatening and harassing|| and not allowing jii§
union representatives to meet with [Jijlj in their assigned offices.

A (.2 TR :

3. Name of Employer

United States Postal Service

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mall

5. Location of Plant.lnvolved (stroet, city, state, and ZIP code)
24 Corliss Street, Providence, Rl 02904

6. Empiloyer representative to contact

7. Type of Eslablishment (factory, mine, wholesaler).

8. Principal product or gervice

9. Number of Workers empioyed

Postal Service Mail 700 .
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
(b) (6). (b) (7)(C) Tie. FaxNo. T1d ol

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, stato, and ZIP code)

(b) (6), (b) (7)(C)
). (b) (7)(C)

. WECLARATION
ge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Printtype name and title or office, if any Ceil No.

Tel No.

(b) (8). (b) (7)(C)

Date: Fax No.

[0:23/9

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1601)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing

unfair labor practice and related proceedings or litigetion. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosuse of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 01-CB-250631 10/28/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IBEW Local union 486 John E Callahan

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
70 Webster St (608) 7526350 :
MA Worcester 01603-____ f. FaxNo. 9. o-Mad

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
National Grid USA Service Company
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
40 Sylvan Rd.
MA Waltham 02451- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) (b) (8), (b) (7)(C) Cell No.
Yy - . - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) oMai
Address (date) 2272019 11:10:01 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

01-CB-250729 10/29/2019

a. Name
NALC branch 46 Mike Harazmus
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
640 Bivd (413) 737-0640
page Blv Vi
MA Springfield 01104- f. Fax No. g. e-Mai

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Usps
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
8 w silver st
MA Westfield 01085- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) (b) (6), (b) (7)(C), Cell No.
By - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) oMail
Address (date) 0282019 23:09:48 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



" UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SFALE
T  NATIONAL LABOR RELATIONS BOARD 4‘LCase Date filed
| CHARGE AGAINST LABOR ORGANIZATION OR ITS -
AGENTS - 01-CB-250825 10/30/2019
(
1NS1RUCT!ONS File an original of this charge with the NLRB. Reglonal Dnrector of the region in which the alleged unfair labor practice
occurred oris occumng o e
T - 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT _{
L-.a.—lTa—m;_ - T —-] b. Umon Represantative to Contact '
Service Employees International Union, Local 211  Joseph Bacis- Union President
c. Address ' " 4. Tel. No. ' e. e. Cell No.
‘ L — -t w— s —_ ‘...__._J
PO Box 60326, Florence. MA 01062 * FaxNo. To. eser 7
i bacis@smlth.gdu

1 h. The above-named tabor organization or its agents have engaged in and are engaging in unfair labor practices within the’ meaning of section a(b)
' (1)(A) of the Natipnal Labor Relations Act, and these unfair labor practices are unfair practices affecting.commerce withinthe meaning of the
}_ AQt, or are unfair practices affecting oommeroe within the meaning of the Act and the Postal Reorgamzatlon Act.

— -

. g —— —_— e

2. Basis of the Charge (s‘t forth a clear and concise slalemenl of the facts conslituting the alleged unfair lsbor pmclms)
Since on or about October 24, 2019, the above-named labor organization has restrained and coerced
employees in the- exercise of rights protected by Section 7 of the Act by refusing to process a grievance
for DIONBIBIE) regarding housekeeper's uniforms-for arbitrary or discriminatory reasons or in bad

s e

faith. e .
3. Name of Employer | " T4a Tel.No. " 4b. Cell No.

SMITH COLLEGE, Facilities Management I (413) 585-2401 s

' 4¢. FaxNo. ' 4d. e-Mail
(413) iwgray@smith.edu
585-2284 |

5. Location of Plant lnvol'v'ed. (street, City, state, and ZIP code}) 6. Employer representative to qpr;-t;q{ T ]
126 West St., Northampton, MA 01063 , James Gray, Associate VP for Facilities Operations
7. Type of Estadlishment (factory, mine, wholesaler) | 8. Principal product or service ) -T; Number of Workers employed

College Education i
-IO._- ;;Ear;;;;ny*ﬂl;ng;arge - 11a. Ter;\!;,- i -ﬂb. Cell No.— o ]

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) F— +—
11¢. Fax No. ,_L 11d e-Mail
11 Addressofparty ﬁhng charge (street, city, state, and ZIP code) T
(b) (6), (b) (7)(C)
12. 'DECLARATION
|} declare that § have read the above charge and that the sta .%}I}m—n@mgrﬁa to the besl of my knowiedge and befief.
' ' el No.
By: .
() (), ) (7N

‘ Prmtltype ame and title ot office. if any l ﬁl i' J

A -
) Date: Fax No.

[N ) (6), (b) (/)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (1.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq.-The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processirig unfair labor practice and related proceedings or litigation. The routine uscs for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wifl further expain these uses upon request. Disciosure of this information (o the

AL OR i Lalumtans hawaver faifire 10 sunnfv the information will cause the NLLR B to decline (0 invoke its procésses.

- —




INTERNET . FORM EXEMPT UNDER 44U S C 3512
FORM NLRB-508 UNITED STATES OF ARERICA

(2:98) NATIONAL [ ABOR RELATIONS BOARD - DO NOT WRITE IN THIS SPAGE
CHARGE AGAINST LABOR ORGANIZATION se Date Filed
OR ITS AGENTS 01-CB-251046 10/30/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the regi{m in which the alleged unfair fabor practice accurmed or is occurTing,
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS 8ROUGHT

RIS NCIN T EE ). o) (7)C)

. Address (Street, city, state, and ZIP code) d. Tel. No.

235 old wesTpov T R of 1743710
' f. Fax No.
fit «’;chv"f)uc‘-\'ﬂ MA- ozr2e

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging In unfair fabor practices within tHe MEENT Q0
subsection{s) {list subsections) of the National Labor Relations Act, and these unfair labor pracxxces
are unfair practices affecting commerce within the meaning of the Act, or these unfair iabor prectices are unfair practices sffecting commerca within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituling the elfeged unfair labor practices)

Sec Arfuc e

. 43 Tel No. b. Celi No.
N of Emy P B - 4 "y

3 Name ployer U ./7 “$Y- ‘?({p fy‘ya7\rr£| Y (,q CC‘(\

le. FaxNo. d. e-Mail

Location of piant (street, city, state apd ZIP, o 7 y 6. Employer ra‘presem;mve comact
TR A weaTger T Raaad , kv (i TmenThy paff 0 FrOn IS TS

7. Type of esteblishment (factory, mine, wholesaler, eic.) 8. identdy principa! produﬂorservioe 9. Number of wotkers employed
VeV rS( T Y AL

10. Full name of party filing charge

PRIVACY ACT STATEMENT



Basis of Charge

On Sept. 13™, 2019 A.F.T. Maintainer’s Local 6350[{ YNNI XAI(®))
A.F.T. lawyer, Jennifer Mihgliaccio [ M) XAI(®) and | met to
prepare for a scheduled October 9, 2019 arbitration. The Local"s| Rl
brought forth an offer of resolution from management regarding the 5 day
suspension without pay, loss of accrued time, loss of seniority, and written “last
chance warning” in my personnel file. The offer from management was 5 days of

pay.

| had informed the union months earlier that once | could not be made
whole with any paid leave and that after !l would not agree to settle the
grievance for any less than 10-days pay. | urged the union to present the counter-
offer of 10 days pay. On September 17* and without my knowledge the union
settled with management for 5 days pay and cancelled the arbitration.

(b) (6), (b) (7)(C)

| refused to accept the check-and filed this complaint because | believe the union
directly and purposely failed to represent me. Documents regarding the
settlement that the'union made as well as my response to the union’s actions are.
attached. | also have copies of all the grievance and arbitration documentation.
Including demand for arbitration, the AAA arbitrator designation and

confirmation of the arbitration date.

The union failed to even attempt to make me whole which in the end is the
union’s duty to the members. | still have lost 1/2 of a day’s pay in vacation time,
1/4 of a day’s pay in sick time, and 1 was forced to work an additional week
beyond myw . ears of seniority. Management illegally took 5
days of seniority that | would not have gotten back without re-earning them

myself.

I was aﬂ/r dues paying member in good standing when the unwarranted
and illegal disciplinary actions otcurred and the fact thatithtell 6 months later
should not have negated my case in any way. The union directly denied me fair
representation.






