












Attachment A 
 

1. Charging Party is employed by Stop & Shop Supermarket Co., within a bargaining unit 
represented by UFCW Local 1445 (“Union”).  works at a retail store in Massachusetts 
in the  department. 
 

2. Charging Party began work at Stop & Shop in about  and became a member of 
UFCW Local 1445 at that time because  was led to believe that membership in the 
Union was a condition of employment. At no point was Charging Party ever given valid 
and adequate notice of  right to be a nonmember under cases like NLRB v. General 
Motors Corp., 373 U.S. 734 (1963) or Pattern Makers v. NLRB, 473 U.S. 95 (1985), nor 
was  ever given valid and adequate financial disclosure and notice of  right to pay 
only reduced financial core fees under CWA v. Beck, 487 U.S. 735 (1988). As such,  
prior “membership” in the Union was involuntary.  Since learning  true legal rights 
from sources independent of the Union, Charging Party promptly resigned  
membership.  
 

3. On or about April 11, 2019, UFCW Local 1445 and its affiliates declared a strike against 
Charging Party’s employer. Charging Party worked for some period during the strike but 
did not formally resign  union membership at that time because  had been misled 
into believing that membership was mandatory or  would lose his job.  
 

4. Since the strike concluded and earlier, various union representatives have been 
disparaging and harassing Charging Party to punish  for working during the strike, 
some of which prompted Charging Party to file a police report. This harassment includes 
a Union  telling employees to not work with Charging Party in order to 
make  job duties in the  department more difficult to carry out.  
 

5. In mid-May, 2019, Local 1445 posted a notice in Charging Party’s store (and in other 
Stop & Shop stores) which named  and several other Stop & Shop employees who 
had worked during the strike. This notice: threatened and chastised the Charging Party 
and other named persons for engaging in Section 7 protected activity; instructed Stop & 
Shop employees to engage in surveillance of these individuals; and instructed Stop & 
Shop employees to report any of these employees if they “engage in disruptive behavior; 
deliberately interfere with the performance of any union representative, steward, or 
member; or perpetrate any action or behavior deemed to be a further violation of the 
constitution or bylaws.” These statements and requests for surveillance unlawfully 
threaten the Charging Party and the other named employees, and chill their freedom to 
engage in activities which are clearly protected by NLRA Section 7.  The notice also 
stated “UFCW Local 1445 reserves the right to bring this member up on charges before 
the Local 1445 Executive Board for possible disciplinary action.”  
 

6. On May 25, 2019 Local 1445 sent Charging Party (and other similarly situated 
employees) a grossly threatening and unlawful letter signed by Local 1445  

 which informed Charging Party that  unionized “workers have the right to bring 
you to trial in front of the Executive Board.” The letter went on to state that such a “trial” 
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could result in the Executive Board deciding “whether to fine, suspend, or expel” 
Charging Party from the union, “which may result in you being fired from Stop & Shop, 
since it is a union shop.” (Emphasis added). This threatening statement, to have Charging 
Party fired as a result of internal union discipline, is a flagrant misrepresentation of the 
law and a blatant violation of the NLRA. See, e.g., NLRB v. General Motors Corp. and 
Pattern Makers v. NLRB.   
 

7. Finally, because Charging Party has never been given proper, valid and timely notice of 
 legal rights to refrain from Union membership or the payment of full dues, and was 

misled into becoming and remaining a union member via threats to enforce the so-called 
“union shop” and have  discharged,  was never a voluntary member of this union. 
See Teamsters Local 492 (UPS), 346 NLRB 360, 365-66 (2006) (union cannot discipline 
employee who was not given adequate rights information); Rochester Mfg. Co., 323 
NLRB 260 (1997). 
 

8. These acts and omissions, including the threat of Union discipline and discharge as a 
result of that discipline, restrain and coerce the Charging Party and other similarly 
situated discriminatees in the exercise of their Section 7 right to refrain from collective 
activity, and violate the fiduciary duty of fair representation the union owes to each 
employee. 
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Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.











Basis of the Charge

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



      

      
 

 
  
   

  
     

    
    

   
                     

           

  
       

     
  

         
   

    

   
 

  
 

   
 

  
  

                     

 	        

                 

       

   

   

   

                     
                      

                 
                   

                   
                  

             	   
     

  
   

  
  

  
    

    
  

   
 

      

  

          
       

      
    

         
 

      
 

     
    

       
      

            
       

    
 

      
 

  
  	   

  
             

           

  	     	
   

  
      	         

  
  

  

      	  
        	     

   
  

  
  

                   
   

                              
                         

                            
                   



  
     

    
    

   

      

      
 

 
  
   

                    

          
  

      
     

  

       
   

    

   
  

  
 

   
 

 
  

                     

 	           
                    

       

                    
                      

                 
                   

                     
                    

                   
     

    
  

   
 

      

  

         
       

   
   

  
 

        
 

     
 

   
   

  
 

      
      

            
       

   
 

      
 

  
  

  
             

          

  	     
 

  
 

   	  

  	       	          	  

      
        	     

  
  

 
  

                   
   

                            
                        

                            
                   




