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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATICNAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI‘\\BG%I;\; 1(_)SRGANIZATION ORITS 5.CB-247759 9/6/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Directar of the region in which the allegged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

: A;FU () (6), (b) (7)(C)
. Ad d .a. Cell No.
) 4 fE’:tl: High St, Baltimere, MD 21202 (b) (), (b) (7)(C) °°

f. FaxNo. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(1).(13(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of

the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Rearganization Act.

2. Bagis of the C orth a clear and concise statement of the facts constituting the alleged unfair labor practices)

arQe {2g
(b) (8). (b) (7)(C)

2019, the above-named labor organization has restrained and ¢oerced employees in the
exgrcise of rights protected by Section 7 of the Act by refusing to process the grievance of [RIQERIULS)

(D) (6). () (7)C)

regarding the fact that s the only hat has to go to the staging area to retrieve mail that goes into the truck
for prbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
USPS
4¢, Fax No. 4d. e-Mail
5. Logation of Plant involved (street, city, state, and ZIP code) 8. Empleyer representative to contact
800 East Fayette St., Baltimore, MD 21202
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product ar service 9. Number of Workers employed
Postal Service Mail delivery 100
gy filing charge 1ta. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11¢. FaxNo. 11d e-Mail

11. Address of party filing charge (street. city, state, and ZIF code)
OIONOIV(®
12. DECLARATION
I declare that | have read the above charge and that the statements thersin are true to the best of my knowledge and belief.

b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Tel No.
: (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

Printtype name and title or office, if any Cell No.

Address: Date:

(b) (6), (b) (7)(C)

: Fax No.
g ~3 7’“ /? e-Mail

WILLFUL{ FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation| of the information on this farm is authorized by the National Labor Relations Act (NLRA), 29 U.5.C. § 151 et seq. The principal use of the information is to
assist the Ntional Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforyaag
NLRB is vgluntary; however, failure to supply the mformation will cause the NLRRB to decline to invoke ifs processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Cass Date filed

INSTRUCTIONS: Fils an original of this chargse with the NLRB Reglonal Diractor of the region In which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
international Longshoreman's Association, Local 1248 Ron Roscoe
President
c. Address d. Tel. Na. @.e, Cell No.
3300 E. Princess Anne Road, Norfolk, VA 23502 (757)857-6727
f. Fax No. g. e-Mail
(757)855-8031

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair [abor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alfeged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to grant proper seniarity, rate of pay, and benefits to
for arbitrary or discriminatory reasons or in bad faith.

Within the past six months, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,

discriminatory or in bad faith.

3. Name of Employer 4a, Tel Neo. 4b. Cell No.

Hampton Roads Shipping Association (HRSA)

4c. Fax Na. 4d. e-Mail
(757)622-6302

5. Locatlon of Plant Involved (street, city, state, and ZIF code) 6. Employer representative to contact

236 E. Plume Street, Norfolk, VA 23510 Roger J. Giesinger President
7. Type of Establishment (factory, mire, wholesaler) 8. Principal product or servica 9, Number of Workars employed

Multi-Employer Assaciation Maritime & Port Services 2500
10 pams of party filing charge 11a. Tel No. 11p _Cell No

(b) (6), (b) (7)(C) (b) (8), (b) (7)(C)

11c. Fax No. -Ma
D O D
11. Address of party filing charge (sfreei, city, state, and ZiF code)
(b) (6), (b) (7)(C)
¢. DECLARATION
| declare that | have read the above charge and that the stataments tharein are frue to the bast of my knowledge and belief.
Tel Na.
D D
berson making charge) rint/type name and title or office, if any =il Ao
(b) (6), (b) (7)(C)

Fax No.

Address: Date;
() (6), (b) (11(C)
e-Mail
‘ 9 l‘q L\°\ (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfait labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this hlmeiﬂon 10 the

NLREB is voluntary; howevyer, failure to supply the information will cause the NLURB to decline to invoke its processes.

o /70 094 10430 301440 T96E546PLGLT 9B :11 £1BZ/58/208



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L?\ZOE:.?SRGANIZA'HON ORITS 05-CB-248320 9/16/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Longshoremen's Association, AFL- CIO, Local Scott Cohen
333 President
c. Address d. Tel. No. e.e. Cell No.
e 6610-B Tributary Street, Suite 300, Baltimore, MD (410)752-4547 (443)682-8401
21224-8401 f. Fax No. g. e-Mail
info@ilalocal333.com
e 1104 Hull Street, Baltimore, MD 21230

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1) (A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about DIGHPIWNS 2019, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of
PIGHBIUIE regarding the Employer's failure to hire g for[DIGNOIWISI) rosition on the Tartan Crane
Operator Gang, for arbitrary or discriminatory reasons or in bad faith.

Since about [DIGNAIVI® 2019, the above-named labor organization has refused to refer [ DIGNBIWI® for
employment with STA - Tartan for reasons other than the failure to tender uniformly required initiation fees and

periodic dues.
" 3. Name of Employer 4a. Tel. No. 4b. Cell No.
Steamship Trade Association of Baltimore, Inc. (Tartan)
4c. Fax No. 4d. e-Mail
(410)248-3378
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
8615 Ridgely's Choice Drive, Suite 202, Baltimore, MD David P. Hartman Vice President
21236
7. Type of Establishment (factory, mine, wholesaler) | 8. Principal product or service 9. Number of Workers employed
Trade Association Maritime labor-management relations 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C) |

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

—" d title or office, if Cell No.
"iLype name and e or offce, fany | CaliNos oy eres

Address: Date: Fax No.

?-/6-/7 " {Sionomae |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the inforination will cause the NLRB to decline toinvoke its processes. ' (b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION 5.CB-248324 9/16/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Apwu (b) (6), (b) (7)(C

BLiEN (b) (6), (b) (7)(C)

d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
PO Box 712 -
MD Gambrills 21054- f. Fax No. g. e-Mail

c. Address (Street, city, state, and ZIP code)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

United States Postal Service

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
210 Admiral Cochrane Dr
MD Annapolis 21401- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By RIGNOIU(® (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mai
Address (date) 32162019 08:4723 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



@9/11/2819 ©7:16 3814742057 STAPLES PAGE  B2/82
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date flied
CHARGE AGAINST U:Z%: %zsm:zxnou ORITS 05.CB-248328 9/12/19

occurrad or Is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regionai Diractor of the regien In which the allaged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

& Name ' b. Union Representative to Contact
Internationl Union, Security Police, and Firefighters of Joseph McCray
America President
c. Address d. Tel. No, a.e. Cell No.
25510 Kelly Rd, Roseville, Ml 48066 (586)772-7250
f. Fax No. g. e-Mall
Imccray@spfpa.org

h. Tha above-named labor organization or its agents have engaged in and are engaging In unfalr labor practices within the meaning of section
8(b), (1A} of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaaning of
the Act, or are unfair practices affecting commerce within the meanin

2. Basls of the Charge (saf forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)
Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of W
il ischarge for arbitrary or discriminatory reasons or in bad falth.

of the Act and the Postal Re nization Act.

agarding

3. Name of Employer
MVM, inc.

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant Invalved {sfrest, city, stafe, and ZIP code)
44620 Guilford Dr, Ashburn, VA 20147

8. Employer raprasantative to contact
Christopher McHale General Counssl

7. Type of Establishment (factory, mine, wholesaler)

8. Princlpal product or service

9. Numbar of Workers employed

Government Contractor Security Services 1000
10. Full name of party filing ¢charga 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) ——
11¢. Fax No.

QD) (6). (b) (7)(C) |

11. Address of party filing cherge (streef, cify, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
| deciare that | have read the above charge and that the stataments therein are true to the best of my knowledge and ballef.

Tel No.

(b) (6), (b) (7)(C)

DIGNOINS. , individual (b) (6), (b) (7)(C) ‘
Print/type name and titls or office, if any Call No.
Address: Fax No.

Dol

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT . . o
Yolicitation of the information on this fotm is swthorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 erseq. The principal use of the mfcrr.mauon isto
assist the National Labor Relations Board (NLRB) i processing unfair labor practice and related proceedings or litigation. The routine nses for the pfmmn_on are fully
sct forth in the Federal Register, 71 Fed, Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain thess uses upon request. Disclosure of this information to the

NLRB is voluntary; however, faiture to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7X(C)



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE I8 THIS SPAGE

CHARGE AGAINST LABOR ORGANIZATION Case 5-CB-248489 Date Flled
OR ITS AGENTS 9/18/19

INSTRUCTIONS: File an original with NLLRB Regional Director for the region in which the alleged unfair labor practice occurred er is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to contact
Govemned United Security Professionlals, (GUSP) Kent Emery
c. Address (Stree!, city, state, and ZIP code) d, Tel. No. e. Cell No.
5602 Baltimore National Pike, Suite 607 (443) 304-2018
Baltimore, MD 21228-1409 f Fax. No.

(443) 304-2855

g. e-mail

kleme@yahoo.com
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and {list subsections)

(1) and (3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecling commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair iabor practices)

Beginning within the last six (6) months and continuing, for arbitrary, discriminatory reasons, and in bad faith, the Respondent has
delayed, failed, and/or refused to process bargaining unit employees' requests that it file grievances, that the Respondent collectively
bargain with the Employer, and that the Respondent respond to unit employees' requests for information,

By the above and other conduct, the Respondent has restrained and coerced employees in the exercise of ri ghts protected by Section 7 of
the Act,

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Constellis (561) 406-7971

7121 Fairway Dr. 4. e-mail

Suite 201 Palm Beach Gardens, FL 33418 mike.goodwin@constellis.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Federal Communications Commission (FCC) Michael W. Goodwin

445 12th St SW

Washington, DC 20554

7. Type of establishment (factory, mine, wholesaier, etc.) 8. Identify principal product or service 9. Number of workers employed
Private secuirty services at government facility Security about 70

10. Full name of party filing charge
(b) (6). (b) (7)(C)

11, Address of party filing charge (street, city, state and ZIP code} b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) d. e-mail
(b) (6). (b) (7)(C)
12. DECLARATION Tel. No.
| dectare that | have read the above charge and that the statements (313) 964-5600
are true to the best of my knowledge and belief. GaiN
ell No.
/s/ Richard M. Olszewski, Esq. Richard M. Olszewski
(signature of representative or person making charge) {Prin¢lype name and tilie or office, if any) Fax No.
65 Cadillac Sq., Ste. 3727, Detroit, MI, 48226 o September 18, 2019 emai
Address ae rich@unionlaw.net

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U,S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRS to decline to invoke ils processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LIZ%%I:I 1(?SRGANIZATION ORITS 05-CB-248894 9/25/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Longshoremen's Association, AFL- CIO, Local Scott Cohen
333 President
c. Address d. Tel. No. e.e. Cell No.
e 6610-B Tributary Street, Suite 300, Baltimore, MD
21224-8401 f. Fax No. g. e-Mail

info@ilalocal333.com

e 1104 Hull Street, Baltimore, MD 21230
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about [QIGNBIWIS 2019, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of

Bl regarding the Employer's failure to hire jjiil§ for [DICIEXI®)) rosition on the Tartan Crane Operator
Gang, for arbitrary or discriminatory reasons or in bad faith.

Since about QIGNOIWN® 2019, the above-named labor organization has refused to refer [QIREOIGIE for
employment with STA - Tartan for reasons other than the failure to tender uniformly required initiation fees and
periodic dues.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Steamship Trade Association of Baltimore, Inc. (Tartan)
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
8615 Ridgely's Choice Drive, Suite 202, Baltimore, MD David P Hartman Vice President
21236
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Trade Association Maritime labor-management relations 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) ()(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

» AR A ON

Tel No.
By:
RIGKOIY(E
(signature of representative or person making charge) Prnnt/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) :
(b) (6). (b) (7)(C) e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the nformation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB i1s voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. o



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

05-CB-249003

9/27/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
United Government Security Officers of America and its Mike LeBlanc
Local 255 DHS Vice President
c. Address d. Tel. No. e.e. Cell No.
2879 Cranberry Highway, East Wareham, MA 02538 (617)620-7225
f. Fax No. g. e-Mail

mleblanc@ugsoa.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about [MECNIEW®] 2019, the above-named labor organization has restrained and coerced employees in

the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QACECIIS)

regarding discharge for arbitrary or discriminatory reasons

Within the past six months, the above-named labor organization has restrained and coerced employees in the

or in bad faith.

exercise of rights protected by Section 7 of the Act by failing to communicate with QEQRURGIS) for arbitrary or

discriminatory reasons or in bad faith.

3. Name of Employer
The Cogar Group, Ltd.

5. Location of Plant involved (street, city, state, and ZIP code) -

11166 Fairfax Boulevard, Suite 306, Fairfax, VA 22030

4a. Tel. No. 4b. Cell No.
(240)832-1971 (240)832-1971
4c. Fax No. 4d. e-Mail

fpolievka@thecogargroup.
com

1. Employer representative to contact
Frank J. Polievka Vice President of

7. Type of Establishment (factgri};,i mine, ﬁ/ﬁbléséler) — Ts. Principal product

~ Security Contractor

10. _Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

" Operations/FSO
or service 9. Number of Workers employed
Security Services 4
11a. Tel. No. 11b. Cell NA j
(b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)
12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
!
Enniilype name and title or office, if any Cell No. |
(b) (6). (b) (7)(C)
Date: Fax No. |
|
e-Mail ;

9 /.3 7// Y

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LAA%%I:JSSRGANIZATION ORITS 05-CB-249106 9/30/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Longshoremen's Association Local 333, AFL- Scott Cowan
Cio President
c. Address d. Tel. No. e.e. Cell No.
6610-B Tributary St., Ste. 300, Baltimore, MD 21224 (443)682-8401
f. Fax No. g. e-Mail
(410)752-4549 info@ilalocal333.com

h. The above-named labor orgamzatlon or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practlces are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

discriminatory or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
During at least the last six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,

4a. Tel. No.

3. Name of Employer 4b. Cell No.
Steamship Trade Association of Baltimore, Inc.
4c¢. Fax No. 4d. e-Mail
(410)248-3378
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
8615 Ridgely's Choice Dr., Ste. 202, Baltimore, MD 21236 David Hartman Vice President
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Port Shipping 300
10. Full name of party ﬁlmg charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7XC) (b) (6). (b) (7)(C)
11c. Fax No. 1

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

] declare that | have read the above charge and that the statements therein are true to the best of my knowiedge and belief.

Tel No.
OICNGIW®] An Individual (b) (6). (b) (7)(C)
(signature of representative or person making charge) Printtype name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C)
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related procecdings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this information to thc
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (). (b) (7)(C




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
(2-08) NATIONAL LABOR RELATIONS BOARD o o .s SPACE
Case Date Filad

CHARGE AGAINST LABOR ORGANIZATION -
OR ITS AGENTS 05-CB-249127 9/30/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair iabor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) b. Union Representative to contact
George Tricker, Exec.V.P,,
SeAFARERs |mep.pr 1ONAL leon CHAIRMAP, .
SEAFARERS APPEALS BROARD
¢. Address (Strest, city, state, and ZIP code) d. Tel. No. e. Cell No.
5201 Autn WAy ot.894.60610 '
CAM? SpglNQS, ..HD hﬂv— g. e-Mail
. 2074 ‘ 3+r"cKer@serqfar¢z rs.009

h. The above-named organization(s) or its agents has (havs) engaged in and is (ars)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (listsubsections) ___ ____ __ __ _  _  ___  _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

-2. Basis of the Charge (set forth a clear and concise sfatemant of the facts constituting the alleged unfair labor practices) N
on 4hafia T uap senT [RDIONOXUIS) CIZEARR A CERTIFIED LETIER REQUESTING HE

IN QGETT VG MY YA BOOK R ems-rA-rr—.ninr Rt:.lcxnon PROCESSED AS MULTIPLE, PREVIOUS
APPLICATIONS HAR MET. W1 (T \D OR INO RESPONMSE. OW 4/i13/19 T SuBMIM THE
Arpucation TORIDIOIVS) RIREMR AT THE S1L HALL, ST. Lou/:g. THE FAT mico DAV,
HAS CoPIES OF TH ETTER AMD APPLICATION AS I SENT [3oTH To THEM VIA CERTIFIED
MALIL APPROX!MAT’ELX TwWo WEEKS PRIOR TO F&THEIR RESPECTIVE HAILING AND Sup-
MiSsion. THE FBI ALSO HAS COPIES OF THE Zoiy LETTER FROM S\U MEADQULARTERS
RECOGNIZING MY PREVIOUS YA BOOK STATUS AND THE SLBSEQUENT LETTERS FROM
HEADQUARTERS DENYING THAT I HAD EVER RECEIVED My “A” 300K (oF WHICH I MHAVE .
ENCLOSED A coPy) THE DOL OIlG MAy HAVE A COPY OF MY SLBMISSIONS TOTHE FAT
AS I FILED A COMPLAINT WITH THEM ON APPROXIMATELY 7/24/19 AFTER THE PORT
AGENT AT THE S1V HALL, BALTIMORE, REFUSED MY EMPLOYMENMT FoR FOUR POSMONS
ON THREE VESSELS.I WAS QUALIFIED FOR ALL POSITIONS AND THE ONLY MEMBER '
THROWIAG - 1N (APPLYING ) FOR THE POSITIONS. T Wil BE ABOARD THIS SHIP UNTIL APPROX.

12/1/1a WHEN T GET A 42 DAY VACATION. PLEASE CHECK THE SOLDIERS l T
3. Name of Emp]oyer 4a. Tel. No. b. Cell No.
MARINE PERSONNEL AND PROVISIONING CC RO\;OLEY> 300. Cp,gwl,gv go4.727.4029
qQue7 REGENCY SQUARE BLV D. c. FaxNo. 7d. e-Mail
JacksonvilLE, FL 32225 QoM. 722. 5346 | CRovoL
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
M/v ST. Louis EX PRESS (NOKTHEW EUROPEAN RD’\D JAAE‘S Lege
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
FREIGHT SHIP omAluE&._C&&-&o Z)
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

Tel. No.

12, DECLARATIC
I decla (b) (6), (b) (7)(C) e statements therein SEYERISKTTES! AHR *-; odae and bollef.
By . (b) (6), (b) (7)(C)
S| pking charge)  (Prntitype name anad Ulle ice, I &

(b) (6), (b) (7)(C) Fax No.

(

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMEN
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in pracessing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register. 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLR8 will further explain these uses upen request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its procasses.






