UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS A 10179

@ INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
g ive to Contact

a. Name nj Rep nta
American Postal Workers Union and its local 512 (b) (6), (b) (7)(C)
c. Address e.e. Cell No.
P.O. Box 712, Gambrills, MD 21054
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(1) Within the previous six months, the above-named labor organization has restrained and coerced employees in
i i i i (b) (6), (b) (7)(C ) v

the exercise of rights protected by Section 7 of the Act by refusing to file or to process

for arbitrary or discriminatory reasons or in bad faith.

(2) Within the previous six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by failing to communicate with (XENEIE(®)] about the
status o grievance and has failed to provide jiliwith copies of her grievance.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service (410)573-0953
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
210 Admiral Cochrane Drive, Annapolis, MD 21401 Tonya Dockery, Post Master
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Postal Service 4 100
11a. Tel. No. 11b. Cell No.

(b) (6), (b) (7)(C)

11¢. Fax No.

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)
rint/type name and litle or office, if any Cell No.

Date: Fax No.

(b) (6), (b) (7)(C) | |
ofor)ia (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
"
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Data filed
CHARGE AGAINST Lﬁ%céﬁ;?mmzmon ORTTS 05.CB.249365 10/3/19

INSTRUCTIONS: File an orfginal of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice

oceurred oris oceurring.
1. R ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Association of Longshoremen, Local 333 Scott Cowan, President
Michael Coe, Vice President
¢. Address d. Tel. No. e.e. Cell No.
6610-B Tributary Street, Suite 300, Baltimore, MD 21224 (443)682-8401
f. FaxNa. g. e-Mail
{410)752-4549

h. The above-named labor organization or its agents have engaged in and are engsging in unfalr labor prectices within the meaning of section
8(b)(1){A)of tha National Labor Relations Act, and these unfair labor practices are unfair practices affacting commerca within the maaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorgantzation Act.

2. Basis of the Charge (set forth a clear and concise stetement of the facte constifuting the alleged unfair lnbor practices)

Within the past six months, the above-named labor organization has restrained and coerced (b) (6), (b) (7)(C)PeT
exercise of [ffffiahts protected by Section 7 of the Act by refusing to provide [jjjifjwith requested information about
seniority for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a, Tel. No. 4b. Cell No.
Steamship Trade Association 4c. Fax No. 4d. e-Mai
(410)248-3378
5. Location of Plant involved (strest, ciy, state, and ZIP cods) 6. Employer representative to contact
8615 Ridgely's Choice Drive, Suite 202, Baltimore, MD Michael Angelos
21238-3026 David Hartman
7. Typa of Establishment (facfory, mine, wholesalar) 8. Principa! product or sanvice 9. Number of Workers employed
Trade Association Labor Relations 1200
10. Full name of party filimg charge 11a. Tel. No. 1b. Cell No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) . .
) O )

b) (6), (b) (7)(C)
[ declars that | have read the above charge and that the statements thereln are true to the be:st of my knowledge and balief. ‘

(0) (6), () (7)(C ) E—

(b) (6), (b) (7)(C)

WILLFUL ¥ALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
Solicitetion of the informati this form is authorized b o) Aoy Retatons act (.

icitetion of the on on thia is i y the Nationa] Labor Relationa Act (NLRA), 29 U.8.C. § 151 et seg. The principal use of the information is to
assist the Nutwoud Labor Refations Board (NLRE) in processing wnfiir fuber practioe 20d related proveedings or fitigation. The routine uses for the infarmation are fully
set foeth in the Federal Register, 71 Fed. Reg, 7434243 (Dec. 13, 2006). The NLRB will further explain these uses npan vequest. Disclosure of this infoemetion to th
NIRB i3 vohumtary; however, failure to sapply the information will cause the NLRB to decline o invake ifs proossses. (b) (6), (b) (7)(C

Date:

/0/3/ /9




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS sD:: :.ed
BOR O ’ !
CHARGE AGA(I)hilas"; su; G%I:‘TSRGANIZATION 05-CB-249382 10/2/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name nion Representative to contact
Union of Patriots Plaza (b) (6), (b) (7)(C)

(b) (6), (b) andZ!Pcode) d. Tel. No.

f. Fax. No.

g. e-mail
(b) (6), (b) (7)(C)
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge ear and concise statement of the facts constituting the alleged unfair labor practices)
Since on or about [®) (6) (b) (C) 2019, the above named labor organization, by not responding to or processing a grievance on behalf of

OIOROIYI®) regarding §ill termination from American Security Programs, has failed in its duty of fair representation.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
American Security Programs
o Yoy §4 b

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1881 Campus Commons Dr. #105 Kim Greene - HR Supervisor
Reston VA 20191
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
security services guard services 20030

06 6

11a. Tel. No. W ¢. Fax No.

12. DECLARATION Tel. No.
e read the above charge and that the statements
o the best of my knowledge and belief.

(b) (6), (b) (7)(C) 0) ©).

office, if any)

Fax No.

p(b) (6), (b) (7)(C) owe 10T (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair Iabor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

05-CB-249480

10/4/19

occurred or is occuninj.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

a. Name

Kent Emery, President

b. Union Representative to Contact

Governed United Security Professionals

within the meaning of the Act, or are unfair

(b) (8), (b) (7)(C) 301-466-4632 e
1. F 9. e-Mal
(b) (6), (b) (7)(C)
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of

section 8(b), subsection(s) (1)(A) of the National Labor Reiations Adt, and these unfair labor practices are unfair practices affecting commerce
; commerce within the meaning of the Adt and the Postal Reorganization Act.

2. Basis of the Charge (sel forth a clear and concise statement of the facts constituting the alleged unfair [abor practices)

Since on or about the past six months, the above-named labor organization has restrained
and coerced the employees of First Coast Security, by seeking, and obtaining, recognition
from and by bargaining with and entering into a collective-bargaining agreement with the
Employer as the exclusive collective-bargaining representative of the Employer's security
guards working at the FDA jobsites even though it did not represent a majority of ine unit

employees,
3. Name of Employer 4a. Tel. No. 4b. Cell No. -
First Coast Security 703-592-6106
4c. Fax No. 4d. e-Mail

5. Location of Plant invoived (street, oify, state, and ZIP code)

6. Employer representative 1o contact

14100 Parke Long Ct.
Chantilly, VA 20151
7. Type of Estabiishment (faclory, mine, wholesaler)

Amy Stiles, human resources

B. Principal produd o service | 9. Number of Workers employed

Govemment contractor Security services About 25
10. Full name of party filing charge 11a. Tel. No.

b) (6), (b) (7)(C)

11c.

12. DECLARATION
| dectare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef.
Tel No.
(b) (6). (b) (7)(C)
By: an individual
D 0 D
i rge eme and e of oice, If any) Fax No.
D) (O D D) (9), (D D) (0), (O
) O 0
[ O [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C DO.MOTWRITE i THi% SIDP?C’EI 3
CHARGE AGAINST LABOR ORGANIZATION ase ate File
OR ITS AGENTS 05-CB-249486 10/3/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union of Elevator Constructors, Local Union No. 10 John R. Garner, Business Manager
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
9600 Martin Luther King Highway 202-438-9904
Lanham, MD 20706 f Fax No.

301-459-3991

g. e-mail

rgamer@iuecl(.org

h. The above-named labor organization has engaged in and is engaging In unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(1)(A) of the Naticnal Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2, Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since on or about July, 2019, and before and continuing to date, the above-named labor organization(s), through their officers,

representatives and agents, have restrained and coerced and continue to restrain and coerce an employer and employees of the employer
by bringing intra-union disciplinary charges against or threatening to fine and fining employees because of actions taken by them in
following the direction of their employer.

3. Name of Employer 43. Tel. No. b. Cell No. c. Fax No.
Otis Elevator Company
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
9712 D Gunston Cove Rd. F. David Harlow, counsel
Lorton VA 22079 Timothy E. Copeland, Jr., counsel
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Elevator and escalator sales, installation, service & repair |Elevators and escalators

10. Full name of party filing charge
Otis Elevator Company

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
UTC Building & Industrial Systems 802-258-3070 802-258-4875
PO Box 109615 : :
Palm Beach Gardens, FL 33410 - &=mal
¢ dharlow(@drm.com; tcopeland@drm.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 802-258-3070
e true to the best of my knowledge and belief.
a . Cell No.
F. David Harlow
(signai representalive or person meking charge) (Printtype name and titie or office, if any) Fax No.

802-258-4875

Downs Rachlin Martin, PLLC omail
Address 28 Vernon St, Ste 501, Brattleboro VT 05301 pate Oct. 2, 2019 dharlow@drm.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C. 3512

(11-10) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case. Date Filed
CHARGE AGAINST LABOR ORGANIZATION 05-CB-249620| 10/8/19
ORITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Amalgamated Transit Union, Local 1764 Stanley Smalls, Trustee
c. Address (street, city, state and ZIP code) d. Tel. No. e. Cell No.
10000 New Hampshire Avenue (301) 431-7100 (240) 485-9223
Silver Spring, MD 20903 f. Fax No. g. e-Mail
ssmalls@atu.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of
section 8(b), subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices
affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act
and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the exercise

of rights protected by Section 7 of the Act by engaging in the following conduct for arbitrary or discriminatory reasons

and/or in bad faith:

1) Refusing andlor failing to process a grievance regarding the Employer's decision to send QISNRIEIE] home without
pay;

2) Refusing andlor failing to communicate with egarding the status of @& grievance; and

3) Denying|§ a stipend and undermining and disparaging jilwith regard 10 former role as shop steward.
3. Name of Employer 4a. Tel. No. b. Cell No.
. 571) 522-6201
MV Transportation ( ). B
c. Fax No. d. e-Mail
. ) (571) 522-6262
5. Location of plant involved (street, city. state and ZIP code) 6. . Employer representative to oontact
4970 Alliance Drive dac Hams,
Fairfax, VA 22030 General Manager

7. Type of establishmentr(factofy. mine, wholesaler, efc.) -| 8. Identify principal product or service | 9. Number of workers employed
Transit facility Transportation 120

10.Full name of party filing charge g Lel N b. Cell No.

BIGKRIE®) an individual (b) (), (b) (7)(C)

. eSS Of Pa ing e (street, city, state and ZIP code) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
| declare that | have read the above charge and1|?|;t 3E§umn:'ﬁm 1o the best of my knowledge and belief. (l:)) fé) (b) (7)(C)

(b) (6). (b) (7)(C )| e
(signature - indiv(i:ﬂl;ao}r office, if any) —
(b) (6), (b) (7)(C) SWai

(b) (6), (b) (7)(C)

Address Date / 0 '3 / ?
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on ‘this form is -authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the
information is to assist the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses
for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request.
Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



10-08-"19 11:58 FROM- T-270 PO002/0003 F-022

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
HARGE AGAIl GANIZATI
¢ NST L':Z%:%f TIONORITS 05-CB-249651 10/8/19

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region In which the allaged unfair laber practice
accurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . Union Represe ive to Contact

SEIU 32BJ (b) (6), (b) (7)(C)[ypm- Representative
c. Address d. Tel. No. e. Cell No.

1025 Vermont Avenue, N.W., Washington, DC 20005 (202)387-3211

f. Fax No. g. e-Mail

h. The above-named !abor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act,

2. Basis of the CI e ifonh & clear and concise statement of the facts constituting the alleged unfair lahor practices)

Since about 2019, the above-named labor organization has attempted to cause and caused Mister Kleen
Maintenance Company, Inc. to discharge SUURCRWISI or reasons other than the failure to tender uniformly
required initiation fees and periodic dues.

3. Name of Employer 4a. Tel. No, 4b. Celi No.
Mister Kleen Mainterance Company, Inc. 703-718-6900
4c. Fax No, 4d. e-Mail
5. Location of Plant involved (street, cify, siate, and ZIP code) 6. Employer representative to contact
12530 Parklawn Dr, Rockville, MD 20852 Susan Gabriel, Human Resources Manager
7. Type of Establishment (factory, mine, wholesaler} 8. Principal preduct or service 8. Number of Workers employed
Government Contractor 50
10._Fult name of party filing chargs 113, Tel No 11b. Cell No.
(b) (8), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

1P code)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief,
Tel No.

(b) (6), (b) (7)(C) NAENE— (b) (6), (b) (7)(C)
Printtype name and title or office, ifany | Cell No.

Address:

(b) (6), (b) (7)(C)

Fax No,

B 07 |20

e-Mail

WILLFUL PALSE STATEMENTS ON THIS CHARGE CAN BE PONISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 1§, SECTTON 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (INLRA), 29 U.S.C. § 151 ef s2g. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully

st forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec, 13, 2006). The NLRB will further explain these uses upon request, Diselosure of this informat

NLRB is voluntary; however, failure to supply the information will causé the NLRB to decline to invoke ils processes. W



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS .
AGENTS 05-CB-249692 | 10/9/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Longshoremen’s Association, Local 1248

b. Union Representative to Contact
Ron Rascoe, President

c. Address

3300 E. Princess Anne Road, Norfolk, VA 23502

d. Tel. No.
757-857-6727

e.e. Cell No.

757-857-6711

f. Fax No.

g. e-Mail

. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2.

Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by refusing to represent or file a grievance on behalf
P y y g P ar

of (QACMATI®) i1, 2 dispute against Ceres for shaping aromldw

properly dispatched, according to seniority, categories and check-in time, by the hiring center.

and not

hiring afterw had been

3. Name of Employer
Ceres Marine Terminals, Inc.

4a. Tel. No. 4b. Cell No.
757-397-7091

4c. Fax No. 4d. e-Mail

757-397-8833

5. Location of Plant involved (street, city, state, and ZIP code)

901 Port Centre Parkway, Suite 10
Portsmouth, VA 23704

6. Employer representative to contact

Peter Cooke, vice President

7. Type of Establishment (factory, mine, wholesaler)
Operator at Port of Virginia

8. Principal product or service

container stevedoring services

9. Number of Workers employed
about 50-100

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

he above charge and that the statements therein are true to the best of my knowledge and belief.

Address:

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) NENEERS
an mdividual
making charge) Print/type name and title or office, if Cell No.
any (b) (6). (b) (7)(C)
Date: Fax No.
10/9/2019 e-Mail
(b) (6), (b) (7)(C)

PRIVACY ACT STATEMENT

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information 1s to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



18/18/2019 B3:34 20278536685 THE UPS STORE DC . PAGE B2/83

UNITED STATES OF AMERICA ' Do NDJ’ WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case i | _Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS - 05-CB-24985 5,i 10/9/19
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the reglon In whlch the alleged unfair labor practice
occurred or is ocourfing. .

1. LABOR QORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE ISi1 BROUGHT

‘a, Name b. Union Representative to Contact
UNITE HERE, Local 23 Sarah Jacobson |
Director I‘
¢. Address d. Tel No. ' e.e. Cell No.
1225 South Clark Street, Suite 504, Arlington, VA 22202 (202)393-4373 |
t. Fax No. il 9 e-Mail
/ sjacobson@unitehere.com

h. The above-named labor organization or its agents have engaged in and are angaglng in unfair labor pfactices within the meaning of section
8(b)(1)(A} of tha National Labor Relations Act, and these unfair labor practices ave unfair practices attf Reting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act,

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of egarding
vacation pay for arbitrary or discriminatory reasons or in bad faith. i

Within the previous six months, the above-named labor organization has restrame' and coerced employees in the

exercise of rights protected by Section 7 of the Act by failing to communicate with [SASESEIBregarding the status of
acation pay for arbitrary or discriminatory reasons or in bad faith.

|
|
|
3. Name of Employer 4a. Tel. No. i 4b. Cell No.

Centerplate |
4c. Fax No. ;L 4d. e-Mail
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representabve to contact
1 Landmark Square, Floor 18, Stamford, CT 06901 Chris Verros CE
7. Type of Estabfishment (factory, mine, wholesaler) 8. Principal product or service |‘ 9. Number of Warkers employed
Restaurant Banquet and Retail i 200
10_ Fuli name of party filing charge 11a. Tel. No. ! 11p Coll No
06 B CY ) (©). () (7)C)
11¢. Fax No. l‘ 11d_e-Mait
i (b) (6), (b) (7)(C)

street, city, state, and ZIP code)

LARATION

maabovwhargeandmatﬂwmmumemaratruewmeu&stofmlmowlmgandba:ef |
f Tel No.

(b) (6), (b) (7)(C), i

Print/type name and title or office, it any (b) (6), (b) (7)(C)

Date: lE ax NO.

009 -2 YTy

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISO)
FPRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 & seq, The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing uafair labor practice and related proceedings or litigatiofl. The routite uses for the mfmmmon are fully
set forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). The NLRB will ﬁlrﬂlexexphmﬂmm@m'nqummsclosm of this i abion 1o
NLRB is volugtary; however, failure to supply the information will cause the NLRY to decline to invoke itg processes,

(), ®) (71)(C)

Il (US. CODE, TITLE 18, SECTION 1001)




Oct/10/2019 1:27:51 PM

USPS - Dulles, VA 703-406-6446

1/1

AGENTS

UNITED STATES OF AMERIGA DO NOT WRITE [N THIS BPACE
NATIONAL LABOR RELATIONS BOARD Cese Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 05-CB-249928 10/10/19

occurred or is occurring.

INSTRUGTIONS: File an original of this charge with the NLRB Reglonal Director of the region In which the alisged unfair labor practice

1. LABOR ORGANIZATION OR DR ITS AGENTS AGAINST W'HICH CHARGE 13 § BROUGHT.

a. Name
Nationa! Postal Mail Handlers Union, Local 305

¢ Address
44715 Prentice Drive, Dulles, VA 20101

d. Tel. No. a.e. Cel No.
(703)406-8200
f. Fax No, g. o-Mall

h. The above-named labor organization or its-agants have engaged in and are engaging in unfalr labor practicas within the meaning of saction
8(b), (1){A) of the Natlonal Labor Relatlons Act, and thass unfalr labor practices are unfair practices affscting commerceé within ths meaning of
the Act, or are unfalr practices affecting commarce within the meaning of the Act and the Postal Reargenization Act.

arbitrary or discriminatory reasons or in bad faith,

2. Basis of the Charge (set forth a clesr and concise statement of the facts constituting the alleged unfair lebor practices)

During tha last six months, the above-named labor organization has restrained and coerced emplo ges in the
exercisa of rights protected by Section 7 of the Act by denying a schedule change for employee

44715 Prentice Drive, Dulles, VA 20101

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United Statas Postal Service F22- Holp-{pxD
4c. Fax No, 4d. s-Mail
5. Locetien of Plant involved (straef, cily, state, and ZIP cods) 8. Employer representativa to contact’

7. Type of Establishment (factory, mins, wholesaler) 8. Princlpal product or sarvice 8. Number of Workers amployad
Postal distribution center Mai! distribution 50
10. Full name of party filing charge 11a. Tel. No. 11b. Ceil Ne.
W (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mall

11, Addreas of party flling charge (simasl, clty, state, end ZIP cods)
m(b) (6), (b) (7)(C)

12. CECLARATION
| daclare that | have read the above charge and that the statements theraln are trus to the best of my-knowledge and balief.

(b) (6), (b) (7)(C)

r———g Charye)

Tel No.

(b) (6), (b) (7)(C)

Prlntltype name and title or office, If any

Call No.

Date

ofle}i

Fax No.

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECT]ON 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.3.C. § 15! et seg, The pnncxpal use of the infotmation is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practics and related proceedings or litigation. The routine uses for the information are fully

set forth in the Fedoral Register, 71 Fed. Rog. 74942-43 (Deg, 13, 2006). The NLRB wil! further ¢xplain these uses upon request. Disclosure of this Inforyati

NLRB is voluntary; howsver, failure to supply the information will eause the NLRB to declire to invoke its processes. W



UNITED STATES OF AMERICA

BO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD ] Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 05-CB-249970 10-15-2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

UNITE HERE! Local 25

b. Union Representative to Contact
John Boardman

President
c. Address d. Tel. No. e.e. Cell No.
801 K St. NW, Washington, DC (202)737-2225
f. Fax No. i g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair 1abor practices within the meaning of section
8(b)(1)(A) and (b)(2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

or in bad faith.

initiation fees and periodic dues.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about (MIONIW(®]2019,, the above-named labor organization has restrained and coere emoein
ﬂ ), (b) (7)(

the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
regarding n_ot getting the front desk position and/or termination grievance for arbitrary or discriminatory reasons

Since about [QIQXBIWN®] 2019, the above-named labor organization has attempted to cause and caused
Embassy Row Hotel to discharge (QECIMOIW®For reasons other than the failure to tender uniformly required

~

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Embassy Row Hotel (205)887-6531 (205)887-6531
4c. Fax No. 4d. e-Mail
jgoodman@embassyrowh
otel.com

5. Location of Plant involved (street, city, state, and ZiP code)

2015 Massachusetts Ave. NW, Washington, DC 20036

6. Employer representative to contact
Jennifer Goodman General Manager

7. Type of Establishment (factory, mine, wholesaler)
Hospitality

8. Principal product or service
Hotel rooms 50

9. Number of Workers employed

10. Full name of party filing charge
(b) (8), (b) (7)(C)

11a_Tel No.
(b) (6), (b) (7)(C)

11¢. Fax No.

11d. pe-Ma

(b) (6), (b) (7)(C)

. DECLARATION

e statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6). (b) (7)(C)
Ce

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

(b) (6), (b) (7)(C)
Fax No.

i(b) (6). (b) (7)(C)

Date:

/D / /S 7/€.
{ 77

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principat use of the information is to

assist the National Labor Relations Board (NLRB} in processing unfair labor practice and related procecdings or litigation. The routine uscs for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this informatia

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(6) (6), (b) (1)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

05-CB-249971 10/15/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact

a. Name
American Postal Workers Union, AFL-CIO, Local 199 (b) (6), (b) (7)(C)
Title: (b) (B). (b) (7)C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)

P.O. Box 27191 1801 Brook Road -

. e-Mail
VA Richmond 23232- f. Fax No. g. e-Mal

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (804) 737-3597
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
5801 Technology Blvd.

6. Employer representative to contact
Pamela Manning

Title: Acting MDO

(b) (6), (b) (7)(C)

VA Sandston 23150-
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Mail Carrier 1000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C b) (6), (b) (7)(C
() (6), (b) (/)(C) (b) (6), (b) (7)( ()(),()()( )
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By Pamela J. Branch Pamela J Branch Esq.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Attorney

115 North 1st Street, STE 100

Address Richmond VA 23219-_ (date) 101512019 12:27-01

Tel. No.
(804) 771-9786

Cell No.
(804) 771-9786

Fax No.
(804) 823-2728

e-Mail
pjblawfirm@gmail.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L:BG%I:‘?SRGANIZATION ORITS 05-CB-250411 10/22/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
American Postal Workers Union Rachel Walthall

National Business Agent/Vice President

c. Address d. Tel. No e.e. Cell No.
4 North High Street, Baltimore, MD 212202 (410)837-4868 (410)837-4872
f. Fax No. 9. e-Mail

Rwalthall@apwu.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair fabor practices within the meaning of section
8(b). (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In about [RAMQAGER 7019, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by excluding (QXEM(DXR®)] from the grievance
settlement agreement reached with the United States Postal Service regarding assigned bargaining

union work for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No 4h. Celi No.
United States Postal Service (410)347-4314
4c. Fax No. 4d. e-Mail

dane.a.coleman@usps.com

6. Employer representative to contact

Dane A. Coleman, District Manager
9. Number of Workers employed

5. Location of Plant involved (streef, cily, state, and ZIP code)
900 East Fayette Street, Baltimore, MD 21233

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service
Postal Service Mail Processing & Distribution Approx. 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| deciare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
Ml(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
(signdtare aking charge) Print/type name and title or office, if any Cell'No.
Address: Date: Fax No.
(b) (6). (b) (7)(C) VY- YN A —
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'tggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 05-CB-250559 10/18/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
32bjSEIU Kyle Bragg
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1025 S (202) 387-3211
‘ermont ave,nw r -
nw, . e-Mail
DC Washington 20005- f. Fax No. g. o-Mai
(202) 939-0574

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Allied Barton (202) 744-9303
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1400 eye street nw Dean Daproza
DC Washington 20005- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Security Systems & Services 1000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)C) (b) 6), (b) ()(C
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
ng charge (street, city, state and ZIP code.)

12. DECLARATION Tel.N
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C 6 )
By (b) (6). (b) (7X w Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (6), (b) (7)(C) oMai
Address (date), 10222019 224940 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.



FORM NLRB-508

(6-07) FORM EXEMPT UNDER 44 U.S.C. 3512
UNITED STATES OF AMERICA } DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 05-cB-250727 | 10/28/19
OR ITS AGENTS
INSTRUCTIONS:

File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional Director for the
region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
American Postal Workers Union, Local 2574 p) (6), (b
c. Telephone No. d. Address (street, city, state, and ZIP code)

(b) (6). (b) (7)(C) 44 West Franklin Street ¥, Bb(2€7¢

ax No. Hagerstown, MD 21741

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section

8(b), subsection(s) (iist subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting
commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and
the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about (QEAQMOAWISY 2019, and at all times thereafter, the above-named Labor Organization, by its
officers, agents and representatives, restrained and coerced the employees of the United States Postal Service
in the exercise of the rights guaranteed in Section 7 of the Act, by failing to process a grievance on behalf of
(XM RYBRI(®)] rcgarding the Postal Service’s failure to post for schedule change.

3. Name of Employer 4. Telephone No.
United States Postal Service , (301) 733-8145
Fax No.
301) 797-1313
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
~RO-Box2579— Dave Fowler, Post Master
44 West Franklin St., Hagerstown, MD 21743
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
| Post Office Processing and Delivery of 1,000
Mail
10. Full name of party filing charge
(b) (6), (b) (7)(C) .
11. Address of party filing charge (street, city, state and ZIP code) 12. Telephone No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

13. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Y)
Address Telephone No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) Date&p_-_t.&\(\

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001)




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-50
419 4§

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WHITE IN THIS sl’:a?:FEiled
CHARGE AGAINST LABOR ORGANIZATION _ _
OR ITS AGENTS 05-CB-250878 10/29/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. -Name ' b. Union Representative to contact
Communications Workers of America, Local 2201 Chris Brown, President
c. Address (Street, city, state, and ZIP code) d. Tel No. e. Cell No.

(804) 266-2201 (804) 239-5815
5809 Lakeside Avenue e Fax No.
Richmond, VA 23228 (804) 266-8572

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these
unfair labor practices affecting commerce within the meaning of the Act and the Postal-Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

above-named labor organization has failed to communicate to employee
grieyagce regarding bein placed on a performance improvement plan.

oot @,
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PLUB, Tili pyfler s #MMM&LA@LM# o qen.

3. Name of Employer 4a. Tel. No. b. Cell No c. Fax No

o (804) 923-1633

Verizon Virginia, LLC e

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

3011 Hungary Springs Road Carl Page

Richmond, VA 23228

7. Type of establishment (factory, mine, wholesaler, etc.) 8. |dentify principal product or service 9. Number of workers employed
Communications provider ’ Communications services 100+

10. Full name of party filing charge
(b) (8), (b) (7)(C)

11. Address of party filing charge (slreet,rcity. state and ZIP code) a Tel No b. Cell No. c. Fax No.

(b) (6), (b) (7)(C) (b) (7)(C)

( b) (6 ) J (b) (7 )(C eaéiheogfcﬁ%?g:and that the statements (b) (6), (b) (7)(C)

he best of my knowledge and belief.

(b) (6), (b) (7)(C)

.(Printtype name and title or office, if any) Fax No.

Date E&Af o ’

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Cell No.

Address

(b) (6), (b) (7X(C)




&

N

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS s[):?::l od
CHARGE AGAINST LABOR ORGANIZATION ; .
OR ITS AGENTS 05-CB-250894 10/29/19
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
local SEIU 277 Dan Fields
c. Address (Street, city, state, and ZIP code) d. Tel. No. /| e. Cell No.
1673 Columbia Road NW Washington DC 20009 (202) 483-6221 (202) 253-0688
f. Fax. No.
(202) 483-6242
g. e-mail
’ info@seiu722.org
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

I was wrongfully terminated by Children's Hospital on|GhlEl 2019, My union shop steward fought to get a grievance which was
denied by the hospital. I then went in front of the union board CADARIUIRI 2019 ). The following day I was notified that the union
had voted to go ahead with the arbitration process. About 3 weeks later I received a call from (XM XTA(®] ( ) that
( ) wanted to speak with me. Upon me calling [Sli told me that the union had failed to submit the proper
paperwork by the due date to children's hospital and that they were denying the arbitration request.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Children's National Medical Center (202) 476-5000
d. e-mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
111 Michigan Avenue NW Washington DC 20010 Darryl Varnado
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed
Hospital

filing charge
9 O o

(b) (6), (b) (7)(C)
(b) (6), (b) (/)(CjES
(b) (6), (D) (Thv) Py TR

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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INTERNET FORM EXEMPT UNDER 44 U.S.C 3612

FORM NLRB-508 UNITED STATES OF AMERICA ’__ . ___D—O -NB'I_'U‘VEITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD c Dato Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 05-CB-250962 10/28/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice accurred or is occurting.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . . b. Union Representative to contact
Trne Lichuson | Teamsfegs 750 uniom hall Tyome. Lichersm /3 sie /9957

(Aehie brots/#1o 332/ aal)

c. Address (Street, city, state, and ZIP code) d Tel. No. e. Celi No.
) Lhode lsland Ave NE 200-59-%45Y
. ; f. Fax No. g. e-Mail
Washingn D¢ 0018
h. The above-named organization(s) of its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

B3gis ofbthe Chare /st fort adearandconcisestateh;;téf-tf);}ﬁc(séaﬁ;’;c;ﬁr;étl;ev;dlegedunfcirlaborpradjoes)
| RASRCUURY €ecis Wnat Teanshes union 780 union 5all is notabiding oy +he rules
ey Sek e union ook, K Stutes 1n Jhere addendum A dhod—upon your
(’00(03 pfbha“"ma«ry pervbd o nwbrj L hime You have Vhe option 40 Come over
Jodhe. TOC depk 4o make Ridlhiena oF You Can Shooy in gour depb-anol emai a
pardimet M:) \ssue wi MY union 15 et | e a 9@"&\&,,@6 wih My union aboud

e lesue oF 1 employees making fulliime ana dida't- Coming over do Hhe PPC
Warehouse 4o malle L1 1ime Loher! Jhat—vhe rules of- malting Yo lltime You rost—
(ome over 1o PpC butr Yne 14 emeloyees moude LPulltHime wHh out—oming oVER
anik | feel Had— it not fue porause T ha o do Hime 0vee i '

| malle Full dm wldn'tthey | Fee] ,,L!L“ju(mje Im_a S

(A O

3. Name of Emplo 4a. Tel. No. anv . ol
Sofowns Diskribution 31-426 - 6577 .
czﬂ c. Fax No. d. e-Mail
Lentee
S. Location of plant involved (Streef, aty, state and ZIP code) 6. Employer representative to contact
Je020 [edland. éd Uppet. Macfporp M.0 30774 ponne. Cross
X0 ~ bbDb
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
+actor Fpcd cistribudion

10. Full namedf party filing charge

(

b) (6), (b (b) (), (b) (7)(C)

b) (6), (b) (7)(C) -

(b) (6), (b) (1)(C)

(b) (6), (b) (7)(C oot () (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY-ACT STATEMENT
Solicitation of the irformation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The peincipal use of the informalion is to assist the Nafional Labor
Relations Board (NLRB) in processing unfair labor practice and retated proceedings or Rigation. The rautine uses for the information are fully set forth in the Fedetal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will turther e)xplain these uses upon request. Disciosuse of this information to the NLRB is voluntary; howevee, fallure to supply the information wil cause
the NLRB to dectine to invoke &s processes.
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHA
RGE AGAINST L?\BG(;I;T(.)SRGANIZATION ORITS 05-CB-251011 10/29/19

INSTRUCTIONS: File an original of this charge with the NLRB Re
occurred or is occurring.

gional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION ORITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
United Brotherhood of Carpenters, Local 491 Ted Hoffman
Business Representative
c. Address d. Tel. No. e.e. Cell No.
8500 Pennsylvania Avenue (301) 735-6660
Upper Marlboro, MD 20772 f. Fax No. g. e-Mail

8(b)(1)(A) of the National Labor Relations Act, and these unfair lab

. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

or practices are unfair practices affecting commerce within the meaning of

. Basis of the Charge (set forth a clear and concise statement of the

Since aboutIENRIER 2019, the above-named labor
exercise of rights protected by Section 7 of the Act by
arbitrary or discriminatory reasons or in bad faith.

facts constituting the alleged unfair labor practices)

organization has restrained and coerced employees in the
refusing to reinstate ((JR(IM(IAFPI(®) from suspension for

3. Name of Employer 4a. Tel. No. 4b. Celi No.
GES 410-500-4100
4c¢. Fax No. 4d. e-Mail

5. Location of Piant involved (street, city, state, and ZIP code)

4801 Hollins Ferry Rd. Suite B
Halethorpe, MD 21227

6. Employer representative to contact
Don

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Event Services Event Services 120
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) Tic. Fax No. T1d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C):

Tel No.

) (6), (b) (7)(C) (b) (6), (b) (7)(C)

ttype name and title or office, if any

(b) (6). (b) (7)(C)

Date: Fax No.
03] | Greromme

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN Bl::\PiJNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor praci

tice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS ; - - o
AGENTS o 05-CB-251044 | 10/31/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
UFCW Local Union 400 Tom Rogers
c. Address d. Tel. No. e.e. Cell No.
8400 Corporate Drive, Suite 200, Landover, MD 20785 (301) 459-3400
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsections 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about September 1, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights. protected by Section 7 of the Act by refusing to accept the resignation of [RRlEEle from the union
and by doubling the amount of union dues fronw.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Giant Food
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2501 9th Road S, Arlington, VA 22204 Brandon Yi
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Grocery Store _ Food 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
;) 6), (b) (7)(C)
11c. Fax No. 11d- e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

12. DECLARATION

Tel No.
' Individual (b) (6), (b) (7)(C)
rint/type name and title or office, if any Cell No.
i

Address: Date: Fax No.

(b) (6), (b) (7)(C) —
2R o001 19X

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info i

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. W






