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FOQH EXEMPT UNDER £3 US C 3512

NTERNET e EXEW
NLRB UNITED STATES OF AMERICA
'+ NATIONAL LABOR RELATIONS BOARD ' _DO NOT WRITE IN "':_":d SPACE ]
ended CHARGE AGAINST LABOR ORGANIZATION | C2%@ Date
i Amencad CHARGE AGA R 1T AGENTS | 10-CB-246326 J September 17,2019 ,

"""""" 4. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH GHARGE 1S BROUGHT

; )
f a. Name b. Union Representative to contact I
|

y

i

|

National Rural Letter Casriers Association Roloin Moady
' Title: Assistant District Representstive

i ¢. Address {Streat, clty, state, and ZIP code) d. Tel. No. e. Cell No.
: (612) 844-7004
xmag?m f. Fax No. o oMl
: (812) 344-7004 Rabin Moady@retca.om

| h. The above-named organization(s) or s agents has (have) engaged in and Is (ars)engaging In unfalr labor practices within the mearning of section 8(b},
subsection(s) (st subsections) (1{A), ._of the Nalional Labor Relations Act, and these unfair labor practices i

are unfair practices affecting commerce whhm the maaning of the Act, of these uUnfair labor practices ar¢ unfair practices affecting commerce withinthe |
: meaning of tha Act and the Posta! Reorganization Act.

2. Basis of tha Charge (set forth a cisar and concise statement of the fects constituting the alleged unfsir Isbor practices)

- Within the previous six months, the above-named labor organization has restrained and coerced |
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the ;’
Chargmg Party's grievances for arbitrary or discriminatory reasons or in bad faith.

H |

o
3. Name of Employer 4a. Tel. No. b. Ceil No.
; | United States Postal Service (612) 308-6730
i | ¢. Fax No. 3. e-Mall
. |
| ™. Location of plent invoived (stoet, clly, siale and ZIP code) 8. Employer represenitative to contact
‘ | 40 E Academy St, Ludowid, GA 31318 —
' 7. Type of establishment (faclory, mine, wholesaler, oic.) 8. Identify principal product or servics | 8. Number of workers employed

Others USPS/Rural Carrers

10. Full name of charge > el N , _

) (015 7 A (b) (6), (b) (/)C) & Cok o

c. Fax No. d. o-Mzd
(b) (6), (b) (7)(C)

BB (©) (6), (b) (/)(C)
Call No.

Fax No.

e-Mall

i
| DS -

(b) (6), (b) (7)(C)

Retations Board {N i - i : Labor
74w:m1s%‘"m Bl e o 4nd '""°'"°'d“°’°'mmm‘””“""m“m’”’w”"m“ﬂ%&nFen.Reg.
the NLRB to deciing 1o invoke information wi cause

UV — —



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 10-CB-246392 9/10/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1._LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Bakery, Confectionery, Tobacco Workers and Grain Millers David Cooper, Business Manager
International Union, Local 42

c. Address d. Tel. No. e.e. Cell No.

1030 Dill Avenue, Atlanta, Georgia 30310 404-755-3553
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

On or about [QIEEEIERY 2019, Bakery, Confectionery, Tobacco Workers and Grain Millers International Union, Local
(b) (6), (b) (7)(C)

42 refused to process the grievance of employee regarding a layoff for arbitrary, discriminatory
reasons or in bad faith.

On or about 2019, Bakery, Confectionery, Tobacco Workers and Grain Millers International Union, Local 42
refused to process the grievance of employee (JN(S)M(IATHI(®)] regarding a denial of overtime for arbitrary,
discriminatory reasons or in bad faith.

On or about2019, Bakery, Confectionery, Tobacco Workers and Grain Millers International Union, Local 42
refused to process the grievance of employee (X (NI ()] regardingWeassignment to the Supply Room
for arbitrary, discriminatory reasons or in bad faith. ’

3. Name of Employer 4a. Tel. No. | 4b. Cell No.
Country Home Bakers 856-532-9021
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
720 Metropolitan Parkway Atlanta, GA 30310 William Greer, Operating Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
warehouse Baked goods 150+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
() 6) O} (1O Moo oo
11c. Fax No. 11d e-Mail
D O D

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

DIBIDIBI®)] 2n Individual

Print/type name and title or office, if any CeWo.

Address: Date: Fax No.

9-10-19 | BIcEoIoS

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information wili cause the NLRB to decline to invoke its processes. (b) (6). (b) (7X(C)

(b) (6), (b) (7)(C)




UNITED STATES OF AMERIGA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 10-CB-247069 9/12/19

INSTRUCTIONS: Filé an original
accurrad or I8 oceuring,

of this charge wiji the NI.RB Raglonal Diractor of the region In which the alleged unfair labor practice
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a, Name
American Postal Workers Union, Local 14

!

(b) (6). (b) (7)(C)

b. Union Reprasontative 1o Contact

¢. Address d. Tel. No. a.6. Cell No,
152 N Front St, Wilmington, NC 28401 (910)313-3292
{. Fax No, ‘ 9. e-Mail

h. Tha above-apmed labor organization or its agonts
8(b), subsection(s) (1)(A) of the National Labor R
the meaning of the Act, or are unfair practices aff

ave enjaged in and are angagling in unfair jabor practicas within the mearing of section
tions Act, and thasa unfair {abor practices are unfair practices affecting commerce within

sling cornmerea within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Cha { forth q ¢lesr and conciso {
Onor aboutWZOw. the above-
exercise of rights protected by Section 7 ¢
discriminatory reasons or in bad faith.

Y

itatorner.t of the fects canstituting the ollogod unfeir labor practices)
tamed labor organization has restrained and coerced employees in the
f the Act by refusing to process\QRAQMOIWIC) ricvance for arbitrary or

152 N Front St, Wilmington, NC 28401

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4¢. Fax No, 4d. e-Mall
5. Logation of Plant involved (street, city, state, and Z'P codo) 6. Employer representative to contact

Ronda Evans Station Manager

7. Type of Establishment (factory, mine. wholoselor)

8. Principal product or service

9. Number of Workers employed

(b) (6), (b) (7)(C)

Postal Vail 40
10. Full name of party filing charge 11a. Tel. No. 11b. CeltNo.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11e. Fax No. 1
D O D
11. Addrass of party filing charge (straat, clly, stata, and ZIP cudo)

12. DECLARATION

and tha: the statements tharein aro true to tha bast of my knowledge and balief.

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C) ( Tel No.
b) (6), (b (b) (6), (b) (7)(C)
Printtype name and fitio or offico, if any | Celi No.
Address: Date: Fax No.
9 O D
4/1/ | qrem
D O )

WILLFUL FALSE STATEMENTS ON THIS CHARGE CA

Solicitation of the infurrmutivn on thix form in uuthorized by the N

set forth in the Federul Regivter, 71 Fed, Reg. 74042-43 (Do, 1

PRIVACY ACT STATEMENT

ational Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢ sey. The principul use of the information ix to

|
N BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, 'TI'TLE 18, SECI'TON 1001)

12006). ‘Me NLRB will forther explain these uses upon request. Disclosure of this informution to the

ansist the National Labor Relations Board (NLRB) in preoes:ina/mfuir ludor practice and reluted proceedings or fitigation, The routing uses for the information are fully

NLRI is voluntary; however, faiture to supply the information

11 cause the NLRB (¢ decline to invoke ity procesyes.




(b) (6), (b) (7X(C)

p.1
SSPACE -
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Kaiser Permanente ‘ 4 Eax No.
} . o el
— — | 1ployer representative to cantac !
¥ Location of Plant involved istreet. city, state, and ZiP code) | G'Ew:-isyGranSbﬂ)' Supervisor |
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST Lﬁ%%ﬁ 1(_JSRGANIZATION ORITS 10-CB-247686 September 5, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair [abor practice
occurred or is occurring.

. 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
United Steelworkers District 9 Raymond League
Staff Representative
¢. Address d. Tel. No. e.e. Cell No.
1413 Thompson Circle, Suite 101, Gardendale, AL 35071 (205)631-0137
f. Fax No. g. e-Mail
(205)631-0138

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [ERERIEERI2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of Wregardingw
discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Resolute Forest Products
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
17589 Plant Rd, Childersburg, AL 35044 Ashley Norland Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Pulp 250
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
). 01 7)) (b) (6). (b) (7)(C)
11c¢. Fax No. 11d e-Mait
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6). (b) (7)(C)
ntative or person making charge) -m» and title or office, if any C
Date: Fax No.
(b) (6). (b) (7)(C) —
7-5- /7 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 10-CB-247768 September 6, 2019
AGENTS >

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. )

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b..Union Repre jye to Contact

UNITE-HERE Local 23 [(b) (6), (b) (7)(C)

¢. Address d. Tel. No.
501 Pullium Street SW, Suite 541, Atlanta, GA 30312 (b) (6). (b) (7)(C)

f. Fax No. g. e-Mail

(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in.unfair labor practices within the meaning of section
8(b), subsection(s){1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or-are unfair practices affecting commerce within the meaning -of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

e.e. Cell No.

Since about August 2, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to respond to ((QXEM(IXEA(®request to stop dues
payments for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Celi No.
Hyatt Regency Hotel
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
265 Peachtree Street NE, Atlanta, GA 30303 Danielle Benninger HR Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel Hotel 200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8). (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
D O D
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Tel No.

OIORBIW(®)] an individual (b) (6). (b) (7)(C)
Print/type name and title or office, if any Celf No.

J Date: Fax No.
(b) (6), (b) (7)(C)
C?/(‘ /.lol‘\ e-M:il -

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 10-CB-247825 9/9/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
National Rural Letter Carriers Association

b. Union Representative to Contact

Jeff Essex, District Representative

c. Address

PO Box 12001, Winston-Salem, NC 27117

d. Tel. No. e.e. Cell No.
(336)618-5095
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since il 2019, the above-named labor organization has failed to meet its duty of fair representative by
unsatisfactorily settling a grievance filed on behalf of USPS employee by failing to file a second
grievance on W behalf, and by not providing a prompt response on the status of the second grievance.

3. Name of Employer

United States Postal Service

4a. Tel. No. 4b. Celi No.
336-352-4759
4c. Fax No. B 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
8555 W. Pine St., Lowgap, NC 27024

6. Employer representative to contact Tammy Reynolds,
Acting OIC and Acting Postmaster

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

g

Postal Mail delivery 3 2 park Limd
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No. ’ i
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above cha

12. DECLARATION
e and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

By:

(signature of representative or person making charge)

(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Tel No.
Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Date: Fax No.
9/[!}’ ﬁ e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOT WRITE IN THIS ‘;P?c:“ -
CHARGE AGAINST LABOR ORGANIZATION a3e 6te File
OR ITS AGENTS 10-CB-247898 9/9/19

INSTRUCTIONS: Fila an original with NLRB Ragional Director for tha region in which the alleged unfair labor practice oceurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROQUGHT

a. Name . b, Uni rgsentative n
Kw,&n}&hm Tobaceo Workus and W ) (b

L Grau\ ol Y Y -(io0. Lo¢~)

¢. Addrass (&1reer, oy, siate, and ZIP cods) T @. Call No,

D O D
|00 MWpLE L AWE
MebavE nve 21302

. Fax. No.

g. e-mail

h. The above-namad labor organization has engaged in and is engaging in unfair labor practicas within the meaning of saction 8(b) and ({Ist subsections)

'{ \ 2 ¢ A of the National Labor Relations Act, and these unfalr labor
practices are praclices affetling commerce within tha meaning of the Act, or thaga unfair labor practicas affecting commerce within the meaning of

the Act and the Postal Reorganizalion Act,
2. Basis of the Charge (set forth a clear and conclse statement of the facts constituting the alleged unfalr labor practices) ' )
oNn Ab-tjc»'s-" 2 s+ aol q’ The 2 reculive Boaved G Coee P 67 aj‘lsj'(’mr'IVd-‘é cio £Aalse,
p o member . O secl (-".4 Yy pes oA .
e ahout whe maoth ;-3 o the tnion

' . \ Lvo-‘} a' ‘JJ‘\I
and M'slending  wfovmoaHios A
hovem a um’o‘v\ wmkor,_ Lad b pod Fhe Ao}

bockh/-)-bluf‘ thoin Ackrons o,

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.

Lt‘gqe“- Vecfeta Brondk

d. e-mail
nhhopKins@Wqset+tanup.em
5. Location of plant involved (street, cily, state and ZIP coda) 6. Employer repragentative lo contact ‘
00 Mmaphe  Lrepe- Y
oo g0z Nita Hopkins,
mebare e 7 H R M
anaqers
7. Type of establishment (factory, mine, wholesaler, 6tc.) 8. Identify principal product or service 9. Number of workars employed
Frcdory Tobeeco dompery 1M¢

11a. Tel. No. b. Cell No. c. Fax Ne.

12. DECLARATION
I declara that | have road the above charge and that the statements
ara true to the best of my knowladge and belief.

Cell Ng
(b) (6), (b) (7)(C)

Fax No,

- 05 ! tﬁot 7 e-mall

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 16, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the informatlan on this form is authorized by the Nationg! Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The princlpal use of the infarmation I to
agslst the Nailonal Labor Relations Board (NLRB) (n processing unfair labor practice and refeted procaedings or litigalton. The routine uses for (he information are fully
g6t forth in the Federal Registar, 74 Fed. R8g. 74842.43 (Dec. 13, 2008). The NLRB will further explain (heee uses upon requesl, Disctosure of this Information to the
NLRB Is voluntary; howaever, failure lo supply the informatlon may causa the NLRB 10 decline to invoke lis processes,

e and title or oftice, If any)

Address




INTERNET . FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD s e
CHARGE AGAINST LABOR ORGANIZATION atle
‘OR ITS AGENTS 10-CB-247951 September 10, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. U\_BOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Teamsters, Local 215 Earl Brown

¢. Address (Street, city, state, and ZIP code) » . d. Tei. No. . e. Cell No.
825 Walnut St 812-424-6471 812-205-4956
Evansville, IN 47713 f. Fax No. 9 o-Mal

h.The above-named organizaﬂon( its agents has have engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) _of the National Labor Relations Act, and these unfair labor practices

| are unfair practices affecting commeroe wrthln the maaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
|  meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) —I
|
|
|

| See ATTACHMENT 1
[

3. Name of Employer 4a. Tel. No. b. Cell No.
United Parcel Service, Inc. 270-886-4399
¢. Fax No. d. e-Mail
5. Location of plant involved' (streel, city, state and ZIP code) 6. Employer representative to contact
118 Faultless Road, Hopkinsville, KY Rusty Wolfe
|I 7. Type of establishment (factory, mine; Wholesaler, etc.) 8. Identify principal product or. service 9. Number of workers empioyed f
| Delivery Service ‘ Delivery of Packages worldwide | 60-70 ,
10. Full name of party filing charge 11a. Tel. No. b. Cell No. |
(b) (6), (b) (7)(C) (b) (6), (b) (7)C) o |
c. Fax No. d. e-Mail

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare thaty have read the above charge 3 the statements therein are true to the best of my knowledge and belief. 703-321-8510
By 0 C- John C. Scully, Attorney Cell No.

(signture of representative or person makmg charg®- (Print/type name and title or office, if any)

No.
703-321-9319

National Right to Work Legal Defense Foundation e-Mail
Address 8001 Braddock Road, Suite 600, Springfield, VA 22160 (date) 9/3/2019 jcs@nriw.org
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the |;1formaﬁm on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labior practice and related proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain thése uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to dedi?e to invoke its processes.

2
A



10.

11.

ATTACHMENT 1

The International Teamsters and Teamsters Local 215 have collective bargaining agreements
with UPS.

Charging Party [(QXEONEII(®) is a UPS employee in the bargaining unit represented by
Local 215 (“Union”).

Charging Party resigned from the Union and revoked Wdues deduction authorization on
March 25, 2019. In the letter, Charging Party requested a copy of the dues deduction

authorization cardfifisignéd and the specific dates of any window period.

The Respondent Union replied on April 2, 2019 and provided|fiil§ a copy of the dues
authorization. card but initially failed respond to muestions concerning the dates of any
Union window period.

The Union later provided dates of the window period for the anniversary of the dues
deduction authorization card but failed to provide dates concerning anniversary of collective
bargaining agreement or information on revocations during a contract hiatus.

The anniversary of Charging Party’s dues deduction is

The collective bargaining agreement expired expired on July 31, 2018. The successor contract
is dated August 1, 2018 but was not ratified until April 28, 2019.

The dues deduction authorization card has a narrow window period of 60-75 days prior to the
anniversary of sighing the dues check-off and 60 days prior to the term of the collective
bargaining agreement which unlawfully restricts employees’right to end dues deduction
authorizations on an annual basis.

Charging Party.asked for a copy of any contract between July 31, 2018 and April 28, 2019 but
the Union failed to respond.

The Union refuses to end Charging Party’s dues deductions.
The actions of the Respondent Union as described in Paragraphs 4,5, 8, 9 and 10 violates

Section 8(b)(1) (a) and Section 302 (c) (4) of the Act and the Union’s duty of fair
representation.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
{2-08) NATIONAL LABOR RELATIONS BOARD Case DO NOT WR”EE:N T:,I::PACE
CHARGE AGAINST LABOR ORGANIZATION ate Fi
OR ITS AGENTS 10-CB-248060 9/11/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamsters Local 71 joe eason

Title: president

c. Address (Street, city, state, and ZIP code) d. Tel No. e. Cell No.
(704) 596-2475
2529 beltway bivd —— o
NC charlotte 28214- f. Fax No. g. e-Mail
I joeupsba@hotmail.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are}engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)}(A)and (2) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. ’

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union breached its duty of fair representation owed to[(QXCIN(S)

The Union caused or attempted to cause the Employer to discharge

(b) (6), (b) (7X(C),

b

3. Name of Employer 4a. Tel. No. b. Cell No.
u (704) 599-7103

ps

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4200 jeff adams dr mike smith
NC charlotte 28206- Title: dis manager

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services 1000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION i Tel. No.
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (OION(OI(®)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Via
Address (date) /112019 1211634 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Conge A 7% BAAIEOT & A BN AES EarS A RILP A Case DateFlled
ARG A G & Ao IHGANIZATION 10-CB-248087 Sept. 11, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

o 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) D nion Represe
Tcamstcrs Local 728 (b) (6), (b) (7)(C) )
¢. Address (Street, city, state, and ZIP code) d. Tel. No. _Cel L
2540 Lakewood Avenue, SW 404-622-0521 W
Aﬂama, Gcorgia f. Fax. No a oA
23031576 2 e 404-6272045 . B
g e-mai
(b) (6), (b) (7)(C)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Rélations Act, and these unfair fabor
practices are pfadiees affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act. ’

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Rc grievances that have been successful in the past, Are not being won now, And there is no difference in the grievances other than
B 1Ot dOIﬂgW]Ob to represent me and not acquiring.

3. Name of Employer - 4a. Tel. No. b. Cell No. c.FaxNo.
YRC Prelght P 770-9529341 oo

Sat g UV

RTIES TR -"..,\ d. e-mail vl ’ .
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

1892 Airport Ind Park SE !

-| Marietta™

Georgia 30060
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Trucking Distribution Center LTL Freight over 500

0 pame of party filing charge "

(b) (6), (b) (7)(C) .

11. Address of party filing charge (street, cily, state and ZIP code) 11a. Tel. No. - b _Cell No c. Fax No.

’ 5 (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
DECLARATION Tel. No.

above charge and that the statements
t of my knowledge and belief.

) - Cell No.
© 6.0 OClb) (6), (b) (7)(C)|

I . — (Printflype name and title or office, il any) Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT *

Solicitation of the information on this form is authorized by the Nationa!l Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke ils processes




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION en
OR ITS AGENTS 10-CB-248135 9/12/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
APWU 807 Local

(0) (6), (b) (7XC)
Tite:

b. Union Representative to contact

4921 B Broad River Road

c. Address (Street, city, state, and ZIP code)

d. Tel. No.
(b) (6), (b) (7)(C)

e. Cell No.

f. Fax No.

g. e-Mail

SC columbia 29212-
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (803) 926-6121
c. Fax No. d. e-Mail

lamonica.riley@usps.gov

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

2001 Dixiana Rd
West Columbia, SC 29172-3014

7. Type of establishment (factory, mine, wholesaler, etc.)

Title: Lamonica Riley, Manager (MDO)

8. Identify principal product or service 9. Number of workers employed

Others Postal 200

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

N (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
(b) (6). (b) (7)(C)
- c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

b) (6), (b) (7)(C

Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Y . -
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(
Cell No.
(

b) (6)
(b) (6), (

Fax No.

e-Mail

(C)
) XC)
(b) (6), (b) (7)(C)
Address (date) 2122019 20:00:17 6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LAA%(%E_I(_)SRGANIZATION ORITS 10-CB-248176 9/13/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union Local 2381 Karl Hudson, Local President
c. Address d. Tel. No. e. Cell No.

2381 Fairburn Road SW, Atlanta, GA 30331 (404)349-5411
f. Fax No. g. e-Mall

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
During the past six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by failing and refusing to process the grievances of [QIQNQIGIR) regarding discipline,
workplace bullying, changes to [l work hours and schedule, mandatory overtime, failure to post the Overtime Desired List,

carriers performing [RIRERIER work, and denial of (IO NOIGI(®) claim, for arbitrary or discriminatory reasons or in
bad faith.

Since about 2019, the above-named labor organization has attempted to cause and caused the United States Postal

Service to discriminate against IQHQIQIRY by disciplining [} changing il schedule, denying i (OIONGOIGI(E®)

claim, improperly processing time cards, requiring employees to work overtime, and engaging in workplace bullying for reasons
other than the failure to tender uniformly required initiation fees and periodic dues.

Since about 2019, the above-named labor organization has misrepresented employee conduct in grievance investigations
and processes to the Postal Service, for reasons other than the failure to tender uniformly required initiation fees and periodic

dues.

Since about July 2019, the above-named labor organization has interrogated employees about their union activities.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service Zc Fax No. 24 o-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5284 Floyd Road SW, Mableton, GA 30126 Tamekia Howell Officer in Charge
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Service U.S. Mall 60
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
() (6). () (7HC) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C) _

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By:
QIGHOIYI® (b) (6), (b) (V)(C)
(signature of representative or person making charge) Mand title or office, if any CeNo_
Address: Date: Fax No.
(b) (6), (b) (7)(C) _
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully



set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 10-CB-248176 9/25/19

AGENTS

(First Amended)
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union Local 2381 Karl Hudson, Local President
c. Address d. Tel. No. e. Cell No.

2381 Fairburn Road SW, Atlanta, GA 30331 (404)349-5411
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair Jabor practices within the meaning of section
8(b), subsection(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by failing and refusing to process the grievances of [QEQNOIW®] specifically grievances

submitted to [[JFEENWIGY including grievances submitted on ISEEIEE] (A W KR R

(b) (8). (b) (7)(C)
, 2019.

Since about Sl 2019, the above-named labor organization has attempted to cause and caused the United States Postal
Service to discriminate against[REQRGIGIS! by changingw start time.

Since about July 2019, the above-named labor organization has interrogated employees about their union activities.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service ac FaxNo. 20 _eMail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Tamekia Howell Officer in Charge

5284 Floyd Road SW, Mableton, GA 30126
8. Principal product or service 9. Number of Workers employed

7. Type of Establishment (factory, mine, wholesaler)

Postal Service U.S. Mail 60
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
® ©). 0) () (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
read the above charge and that the statements therein are true to the best of my knowledgeand belief.

Tel No.
(b) (6), (b) (7)(C) (b) (8), (b) (7)(C)
Print/type name and title or office, if any Cell'No.
Date: Fax No.
? e-Mail
WL/l b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'tggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case -
CHARGE AGAINST LABOR ORGANIZATION 10-CB-248210
OR ITS AGENTS 9/16/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
NALC Branch 73 NN
T
c. Address (Street, city, state, and ZIP code) 4 Tel No. = Coll No.
1843 Candler Road (404) 284-4222
andler Roa _
GA Decatur 30039- f. Fax No. g. e-Mail _
nalcbr73@gmail.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service Dunwoody Station (770) 352-9070

c. Fax No. d. e-Mail

(770) 394-9217 eliana.m.nunes@usps.gov
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1551 Dunwoody Village Parkway Eliana Nunes
GA Atlanta 30338-__ Title: Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Mail Delivery 40

11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C

(b) (6). (b) (7)(C) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
by IR (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date) 2142019 231522 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS . 10-CB-248234 9/16/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Longshoremen Association, Local 1422A Leonard Bailey
President
c. Address d. Tel. No. . CellN
727 King Street, Charleston, SC 29403 (843)323-7033 ?‘fa - %,,?a -[5/0
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In il 2019, the Union caused [DIGNQIYLS) to lose jfifj position as for arbitrary or discriminatory
reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. CellN
Charleston Gate Company 843 "3. /¥-080 (s
4c. Fax No. 4d. e?ﬂail
bollirccrThy @ Charleuyite
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact & ”
400 Longpoint Road, Building 451, Mount Pleasant, SC Bill McCarthy General Manager '
29464
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Longshoremen Longshoremen 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (). (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

12. DECLARATION

(b) (8). (b) (7)(C) (b) (6). (b) (7)(C)

Printtype name and title or office, if any

Date:

e-Mail

LM 1) 65), (o) (7)C)
gpl 1,301,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
FIRST AMENDED CHARGE AGAINST LABOR 10-CB-248335 e 9/25/ 19
ORGANIZATION OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Aaron Sloan
President

Stephanie Mathews, Steward

National Association of Letter Carriers, Branch 73

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. CeliNo.
1842 Candler Rd o i
andler Rd,, f. Fax No. g. e-Mail

Decatur, GA 30032

nalcbr73@gmail.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since abou 2019, the above-named labor organization has restrained and coerced employees in the exercise of rights protected by Section 7 of
the Act by refusing to process the Charging Party's grievances for arbitrary or discriminatory reasons, or in bad faith.

Since aboutZIENREER 2019, the above-named labor organization has restrained and coerced employees in the exercise of rights protected by Section 7 of
the Act by failing and refusing to communicated with the Charging Party regardin rievance for arbitrary or discriminatory reasons or in bad faith.

ined and coerced employees in the exercise of rights protected by Section 7 of

Since about{ZIIRIERJ 2019, the above-named labor organization has re
grievance for arbitrary or discriminatory reasons or in bad faith.

the Act by failing and refusing to provide the Charging Party with a copy o

3. Name of Employer 4a. Tel. No. b. Cell No.
404-983-4813
United States Postal Service FaxNo. T o Wai

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

1072 W Peachtree St.
Atianta, GA 30309

Priscilla Rainwater
Postmaster

9. Number of workers employed

7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service

Postal Service Mail Delivery 55
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
1) ©).0) 0
(b) (6), (b) (7)(C)] ¢. Fax No. d. e-Mail
11. Address of party filing charge (street. city, state and ZIP code.) R) (o), (P
(b) (6). (b) (7)(C)
Tel. No.

12. DECLARATION
that the statements therein are true to the best of my knowledge and belief.

| declare that | have read the abpyashe
(b) (6).

(b) (6), (b) (7)XC
By (b) (6). (b) (7)(C) Geil No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Fax No.
e-Mail

FREIER(P) (6). (b) (7)(C)

(date) (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.

S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 10-CB-248369 September 16, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Postal Mailhandlers Union, Local 317 (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
216 North Oporto-Madrid Boulevard 205-836-8935
Birmingham, Alabama 35206 f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by refusing to process the grievance of [(JXEN(IXER(®)] regarding
management’s placement of on AWOL for three days in or around Sisisle 2019 for arbitrary or discriminatory
reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 205-510-0700
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
4500 1=t Ave S. Norma White, SDO
Birmingham, AL 35222
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office mail processing and delivery 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
DIGEBIBIE], An Individual (b) (6), (b) (7)(C)
11c. Fax No. eI
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

©)b) ). (b) (7)(C)

b) (6). (b , An Individual
® charge) Print/type name and title or office, if any
Address: (b) (6)’ (b) (7)(0) Date:

e-Mail

Q13- 19 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 10-CB-248431 9/18/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Protection & Response Officers of America

b. Union Representative to Contact
Jacqueline Taylor

Attorney
c. Address d. Tel. No. e.e. CellNo.
1870 The Exchange Suite 200, Atlanta, GA 30339 (888)889-7762
f. Fax No. g. e-Mail
jaktaylor@bellsouth.net

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Union stop deducting dues from jjjij paycheck.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about June 9, 2019, the above-named labor organization has restrained and coerced employees in the
“exercise of rights protected by Section 7 of the Act by refusing to process employee [ARAOIWSIrequest that the

Since about August 30, 2019, the above-named labor organization has failed to represent members of the
bargaining unit for arbitrary, discriminatory, or bad faith reasons.

3. Name of Employer
Paragon

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
681 Antone St, Atlanta, GA 30318

Swti 8 109

6. Employer representative to contact
Vernon Fields Project Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Guards Security Services 4
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C) TetNo.
(b) (6), (0) (7)(C) I

Printtype name and title or office, if any Cell No.

(b) (6). (b) (7X(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C)
e-Mail
9//{// VBN 1) 6). () (1)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Coss Saie Ficd
CHARGE AGAINST LABOR ORGANIZATION e
OR ITS AGENTS 10-CB-248547 9/19/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
usw local 507 (b) (6). (b) (7)(C)
Tme: (b) (B). (b) (TXC)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
35 Park (828) 648-1929
ark st. -
NC Canton 28716 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

4a. Tel. No. b. Cell No.

3. Name of Employer
Evergreen Packaging

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

175 Main st
NC Canton 28716- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Paper & Paper Products Paper
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7}C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
Cell No.

(b) (6), (b) (7)C) ) ©). ©) (7)C)
By

(signature of representative or person making charge) (Print/type name and title or office, if any)
09/19/2019 15:46:14

(b) (6), (b) (7)(C)
Address — (date) (b) (6) (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

RIONOIY(®)

o Fax No.
Title: b) (6), (b) (7)(C)

I

e-Mail




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD | Case ‘ _Date filed
CHARGE AGAINST u;z%: %RGANIZATlON ORITS 10-CB-248654 September 23, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name / b Representative to Contact
American Postal Workers Union, Local V7 //

[(b) (6), (b) (7)(C)

c. Address

/09 S. _Dad/47 Shreer  |'Bliiiomm | cel".No'
é—/’ é’ﬁ/‘d’/ N 27 4/ o / f. 'Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 019. the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to respond to employee (XS M(IXEA(®)] request
for meeting with a Union representative concerning the grievance process for arbitrary or discriminatory reasons or

in bad faith. .
3. Name of Employer 4a. Tel. No. 46. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact- ,
1120 Pleasant Ridge Road, Greensboro, NC 27498 Tim Pckering Manager (P)eker wa
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of WorkerS€mployed
Postal facility Mail 800
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (8), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 1Az e
o e (b) (6). (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

Cell No.
(b) (6). (b) (7)(C)
Fax No.

e

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related procecdings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informati

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-249007 09/27/2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

Workers, District Lodge No. 711, AFL-CIO

International Association of Machinists and Aerospace

b. Union Representative to Contact
Bill Benson
Business Manager

c. Address
2412 East Main Street, Murfreesboro, TN 27127

d. Tel. No. e.e. Cell No.
(615)292-4508
f. Fax No. g. e-Mail
bbenson@iamaw711.org

h. The above-named labor organization or its 'a‘g'e'rits have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

in bad faith.

l‘ regardingw

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about A 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to file or process the grievance of [(JXCIR(XEA ()}
suspension and discharge from Lasko Products, LLC, for arbitrary or discriminatory reasons or

3. Name of Employer

1715 Columbia Avenue, Franklin, TN 37064

4a. Tel. No. 4b. Cell No.
Lasko Products, LLC (615)595-5249 (615)595-5249
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

_Linda Gilbert Human Resources Manager

or service

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product 9. Number of Workers employed
~_Manufacturing/shipping Home comfort products 75
10. Full name of party filing charge 11a. Tel. No 11b._Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)

(b) (6), (b) (7)(C) Tc. Fax No.
11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Printtype name and titie or office, if any

Tel No.

(b) (6), (b) (7)(C)

Cell' No.

Address:

(b) (6), (b) (7)(C)

Date: Fax No.

. /2 "2 /7 A eMail
A B (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

10-CB-249085

9/30/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Teamsters Local 71

b. Union Representative to Contact

c. Address
2529 Beltway Blvd., Charlotte, NC 28214

Ernest Wrenn
Secretary-Treasurer

d. Tel. No. e.e. Cell No.
(704)596-2475

f. Fax No. g. e-Mail
(704)597-1520 IONOINI®

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning o
8(b), subsection(s) (1) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

ection

refused to pay monthly dues and fees.

administrative fees and dues in order to be referred for work.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) .
For the past six months, and continuing to date, the above-named labor organization has restrained and coerced |
employees in the exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was
arbitrary, discriminatory or in bad faith by removing member RICHRIGIR from its Movie Referrai List because jji§j -

For the past six months, and continuing to date, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by operating a hiring hall and a referral list in a
manner that was arbitrary, discriminatory, or in bad faith by maintaining a rule requiring members to pay monthly

3. Name of Employer
The 24th Productions LLC

4a. Tel. No. 4b. Cell No.
(910)538-7712 (910)538-7712
4c. Fax No. 4d. e-Mail

neilcastles@gmail.com

5. Location of Plant involved (street, city, state, and ZIP code)
7117 Weddington Road, Concord, NC 28027

6. Employer representative

to contact

Neil Castles Trans Coordiinator

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Movie production Film 40
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Printtype name and title or office, if any

Address:

(b) (6), (b) (7)(C)

vl

Tel No.
an Individual
Cell No.
(b) (8), (b) (7)(C)
Date: Fax No.
c""ZO’ZOIﬂ e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will furthér explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7XC)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 10-CB-249151 9/30/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

a. Name
State County Employees Local 77

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to Contact
(b) (6), (b) (7)(C)

c. Address
3326 Durham Chapel Hill Blvd, Ste 103A, Durham, NC
27707

d. Tel. No. e.e. Cell No.
(919)493-2408
f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A), of the Nationa! Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union has failed to process a grievance over proper wage rates for employees.

3. Name of Employer
Duke University

4a. Tel. No. 4b. Cell No.

4¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
2301 Erwin Rd, Durham, NC 27710

6. Employer representative to contact
Kyle J. Cavanaugh, VP Administration

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Healthcare Healthcare 34000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) - | (b) (6). (b) (7)(C)
11¢c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION
i declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

() (6), (b) (7)(C)

Tel No.
(b) (6). (b) (7)(C) _ ,
Print/type name and title or office, if any Cell No.
Date: Fax No.
- R« e-Mail
% as- 19 (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will causc thc NLRB to decline to invoke its processes.

(b) (6). (b) (7X(C)





