FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION en

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
United Auto Workers, Local 5287 (b) (6), (b) (7)(C)

lLCA(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(336) 434-5287
p.0. box 7084 . FaxNo. 9. eMail

NC high point 27264-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Thomas built buses (336) 889-4871
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1408 courtesy dr Thomas Built Buses
NC highpoint 27262- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Misc. Fabricated Products school buses 2000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) b) (6), (b) (/) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date)7RV2019 223223 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-246164 8/7/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

UAW Local 5287

b. Union Representative to Contact

(b) (6), (b) (7)(C)

c. Address d. Tel. No. e.e. Cell No.
10418 North Main Street, North Archdale, NC 27263 (336)434-5287
f. Fax No. g. e-Mail

the Act, or are unfair practices affecting commerce within the meaning of the

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of

Act and the Postal Reorganization Act.

grievance of ({JN(5]

), (b) (7)(C)

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
The above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to communicate the status of a grievance and process the
for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Thomas Built Buses
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1408 Courtesy Road, High Point, NC 27260 Audrey McManus HR Mgr

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product

or service 9. Number of Workers employed

Factory School Buses 2000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
[ ® J
(b) (6), (b) (7)(C) :
Prinytype name and tte or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) p—
August 727 ” DIGNOIGIE)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




[ UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case | Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 10-CB-246296 8/9/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name | b. Union Representative to Contact
ILA Local 1422 | Kenneth Riley
Union President
c. Address d. Tel. No. e.e. Cell No.
1142 Morrison Drive, Charleston, SC 29403 (843)720-7360
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months the Union has operated a hiring hall in a manner that was arbitrary, discriminatory or in
bad faith and in violation of its hiring hall rules by refusing to refer[{JX(C)M{()XEAI(®})] for jobs.

[ 3. Name of Employer 4a. Tel. No. 4b. Cell No.
SSA Marine
4c. Fax No. 4d. e-Mail
paul.ferri@ssamarine.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
PO Box 10, Mount Pleasant, SC 29465 Paul Ferri Vice President of Operations
7. Type of Establishment (factory, mine, wholesaler) | 8. Principal product or service | 9. Number of Workers employed
Shipping/Stevedore - _ Shipping Services 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. Aai

11, Address of party filing charge (street. city. state. and ZIP code
(b) (6), (b) (7)(C)

12. DECLARATION

harge and that the statements therein are true to the best of my knowledge and belief.

W (b) (6), (b) (7)(C)
(signa ( Print/type name and title or office, if any

[.

Cell No.
i | l |

Address: Date: | Fax No.
C?Z 06//7 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this int'oi"'1 )(7)(C)

N e ‘

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA 0 NOT WRITE IN TIRS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD o e
CHARGE AGAINST LABOR ORGANIZATION e
OR ITS AGENTS 10-CB-246355 8/12/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
UAW LOCAL3520

Corey Hill
Title: president

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(704) 878-3191

2290 Salisbury HWY f Fax No. g. e-Mail

NC Statesville 28677-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Daimler Trucks North America (704) 645-5000
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
11550 Statesville BLVD.
NC Cleveland 27013- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Auto & Truck Manufacturers 2500

10_ Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. Mai

(b) (), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Bl (b) (6). (b) (7)(C)
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. ’

M(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any)
) Fax No.
Title:

(b) (6), (b) (7)(C) o Hai
Address (date)oal10/201911:52:44 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



l

|

83/ :
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|
I UNITED STATES OF AMERICA DO NOT WRITE N THIS SPACE
l ~ NATIONAL LABOR RELATIONS BOARD Case Date fled
[ CHARGE AGAINST LﬁBOR ORGANIZATION ORITS 10-CB-246380 AllgllSt 9,2019
GENTS
h the alleged unfair labor practice

! INSTRUCTIONS: File an oﬂgmal of this charge with the NLRB Reglonal Director of the region In whici

OUGHT _

occurred or s occu
1.. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHCH
4, Name , b. Unien _Rwresemaﬁve 10 Contact
International Alliance of Theatrical Stage Employees, - Danny Barrow, Business Agent
local 834
C. Address . d. Tel. No. ‘ a.e. Cell No.
' 4220 international Parkway, Suite 200 404-875-8848
l Atlanta, Georgia 30354 f FaxNo. 9. e-Mail
, office@iatse834.com
h. The above-named labor organization or its agents have engaged in and are engaging mmtarlab«prncﬁeacvnhnhcmeanmg of sectlon

8(b), subsection(s) 1 of the National Labor Relations Act, and these unfair labor praciicas are unfair practices affecting commerce within the
mesning of the Act. or are unfair flact erce within ha Act the fal Ri nization Adt.
2. Basls of the Charge (set forth a ciear and concise statement of the facts constititing the atlegad-unfai(taborpraﬁlces) '

' Within the last six months, the above-named labor organization has restrained and coerced employees in the
_exercise of rights protected by Section 7 of the Act by refusing to process the Charging Party's grievance about a
2019 job removal Tor arbitrary or d«scrimlnalory reasdns or in bad faith. '

I
)
| 3. Name of Emplayer 44, Tel. No. 4b. Cell No.
t Fern Exposition and Event Services 404-362-5153
i 4c. Fax No. 4d. eMail
F 5. Localion of Plant invoived (streat, iy, stafe, and ZIF code) 6. Employer representative fo contact

4361 International Parkway, Suite B Aaron Bludworth, President

Atlanta, Georgia 30354 '
| 7. Type of Ectablishment {factory, mine, wholesaler) 8. Prncipal product or senica 9. Number of Workers employed

Staffing Evenlt services 50+
S VRS v 1a_Tel No 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No.
D) (O D
ZIP code)

12 DECLARATION

pg that the statements there(n aro true to the best of my knowledge and belief.
' Tal No.

b) (6), (b) (7)(C) MM (b) (6). (b) (7)(C)

type name and fitle or office, ifany | Cefl No,

Date: Fax No.

(b) (6), (b) (7)(C) 01-30- 1, [RRGG

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1801)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is attborized by the National Labor Relations Act (NLRA), 29 US.C, § 151 et seq. The principal use of the infonmation is o

assist the Natiposl Labor Relations Board (NLRB) in proc mgmmmmmmwlnnmmMmmmmmmw

set forth in the Federal Register, 7) Fed Reg. 7494243 (Dee. 13, 2006). mmwmmﬁmmmmDmImost forpation ro

NLRBwvolmtmyhomer,!‘ummwpplythcmﬁxmummlluusedmNLRBmdedmmhwlwlsp‘ocm




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS .
AGENTS 10-CB-246392 August 9, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b
BCTGM Local 42

¢. Address d.
1030 Dill Ave SW, Atlanta, GA 30310

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act,-and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleqed unfair labor practices) (b) (6). (b) (7)(C)

The Union has refused to process grievances on behalf of employe (6), (b) (7)(C

concerning a layoff, around|SRSEMRN conceming a denial or overtime, and around RSN B
reassignment to (JXCM(IXTP(®] and denial of overtime

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Country Home Bakers 851,-523 -9
4c. Fax No. 4d. e-Mail
.| 5. Location of Plant involved (streef, city, state, and ZIP code) 6. Employer representative to contact
720 Metropolitan Parkway, Atlanta, GA 30310 William Greer Operating Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory ] Baked Goods 150
o of party filing charge 11a. Tel. No. 11b. Cell No.
) (7)(C) (b) (), (b) (7)(C)
11¢. Fax No. 11d e-Mail

Tel No.

(b) (6), (b) (7)(C)

ang une or office, if any

Date: Fax No.

2-5-19  [SIORC

WILLFUL FALSE STATEMENTS ON-THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the lnfmnauon are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infor

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




INTERNET .
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

10-CB-246451

Date Filed
August 8, 2019

|
|

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

| a. Name
NRLCA

b. Union Representative to contact
Robin Moody

Title: Assistant District Representative

c. Address (Street, city, state, and ZIP code)

PO Box 1690
GA Rincon 31326-

d. Tel. No. e. Cell No.
(912) 944-7004 _
f. Fax No. g. e-Mail

Rebin Moody@nrica.org

subsection(s) (list subsections) (1)(A), (3)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices withir)fthfeimeaning of section 8(b),

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

of the National Labor Relations Act, and these unfaif labor practices

' --See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts’ consbtutmg the alleged unfair labor practlces)

: 3. Name of Employer

uses

4a. Tel. No. b. Cell No.
| Y12-545-0002
c. Fax No. d. e-Mail

l 5. Locatlon of [;i:\t mvolved (street, city, state and ZIP code)

onlcl GA* Y3!316

6. Employer pre ntatrvi to comact

Title: Po S'"m

|
‘ 7. Type of estabhshment (factory, mine, wholesaler, etc.)

8. Identlfy pnnapal product or service

9. Number of workers employed

al service mail deh very 20
10. Full name of party filing charge b. Cell No.
(b) (6), (b) (7)(C) - :
c. Fax No. d. e-Mail

11, Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are

(b) (6), (b) (7)(C)

Title:

(b) (6), (b) (7)(C)

Address

true to the best of my knowledge and belief.
(b) (6). (b) (7)(C)

y -
(signature of representative or person making charge) (PrintAype name and title or office, if any)

(date)

Tel. '(b) 6), (b) (7)(C)

Cell No.

Fax No.

e-Mail

(b) (6), (b) (7)(C)

08/8/2019 16.27:40

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD c DO HOT WRITE TN TS sl.:?cgl por
CHARGE AGAINST LABOR ORGANIZATION ase ale
OR ITS AGENTS 10-CB-246545 August 13, 2019

INSTRUCTIONS: File an original with NLRB Regional Director far the region in which the alleged unfair labor practice occurred or Is occurting,
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IBEW Local 613 Kenny Mullins

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
501 Pulliam St. SW Suite 250 404-523-8107

Atlanta, GA 30312 I Fax No.

404-589-1317

g. e-mail
kennymullins@ibew613.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(3) of the National Labor Relations Act, and these unfair labor
praclices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Atlanta Electrical Contractors Association ("AECA"), a multi employer bargaining association, and IBEW Local 613 (the "Union") are

parties to a collective bargaining agreement. Vantix Electric (“Vantix”) entered into a letter of assent, in which it designated AECA as its
bargaining representative for all matters connected to the collective bargaining agreement between AECA and the Union.

The Union has violated Section 8(b)(3) of the National Labor Relations Act by entering into a separate collective bargaining agreement
with Vantix without AECA's consent.

3. Name of Employer Z;gzi; No. 8 6 b‘.CeIl No. cFax No.
. » - -
Vanhx Electic, LLC ot 1
|
5. Location of plant involved (street, city, state and ZIP code) F Fmployer representative (o contact

Hod5 W. fomte Dr “John quf, f»'eslden'f'd
KennesaWw GA 30|52

7. Typg of establi ghme {factory, mine, wholesaler, etc.) 8. Identify pringipal product or servige 9. Number of workers employed
ele eje services

10. Full name of party f iling charge
Atlanta Electrical Contractors Association Atlanta Chapter NECA

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
4221 N. Peachtree Rd. Atlanta, GA 30341 770-454-6400 770-454-8255

il
atlantaelectrical.org

q

12. DECLARATION Tel. No.
| declargthat | have read the above charge and that the statements 404-888-3879
e true to the best of my knowiedge and belief. CellNe
Paul Beshears, Attorney '
(signature of r%senlahve or person making charge) (Printype name and title or office, if any) Fax No.
404-888-3868
. e-mail
Address 271 17th Street, NW, Suite 1900, Atlanta, GA 30363 pate Aug 12, 2019 pbeshears@fordharrison.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of thls information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke-its processes.




[ UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

i NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST Lil:;(:sl;'(l)sllGANlZAHON ORITS 10-CB-246586 August 14, 2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or

is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b.

a. Name . Union Representative to Contact
National Association of Letter Carriers, Local 6070 (b) (6), (b) (7)(C)

c. Address d. Tel. No. e. Cell No.
PO Box 1642 Tucker, GA 30085 (b) (6), (b) (7)(C)

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section §(b),
subsection(s)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since August 2019, the above-named labor organization, by its officers, agents, and representatives, has failed in its duty of fair
representation by refusing to file a grievance regarding my medical accommodation.

3. Name of Employer 4a. Tel. No. ' 4b. Cell No.
United States Postal Service (b) (6), (b) (7)(C)
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
4335 First Avenue, Tucker, GA 30084 Larry Jordan, Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Mail services 100 +
10. Full name of filing charge 11a. Tel. No. 11b. Cell No.
o ©) 6 7y (6) (6), (b) (7)(C)
1lc. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(signature of representative or person making charge)

12. DECLARATION

and that the statements therein are true to the best of my knowledge and belief.
Tel No

an individual (b) (6) (b) (7)(0)

mt/type name and title or office, if any ell No.

Date: Fax No.

(b) (6), (b) (7)(C) Yol e

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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page 1

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

Case Date filed

10-CB-246701 8/16/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfalr labor practice

1. LABOR ORGANIZATION OR IT3 AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representatve to Contact
International Langshoremen Association, Local 1422 Kenny Reilly
Local President
c. Address d. Tel. No. e.e. Cell No.
727 King Street, Charleston, SC 29403
{'f Fax No. g. e-Mall

h. The above-named lator organization or its agents have engaged in and are engaging in unfair labar practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

discriminatery or in bad faith.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about March 2019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by operating a hiring hall in @ manner that was arbitrary,

3. Name of Employer
N/A

4a. Jel.No. 4b. CelNo

4c. Fax No. 4d. e-Mail

§. Location of Plant invoived (sfreet, city, state, and ZIP code)

6. Employer representative to contact

7. Type of Establishment (fac’ory, mine, wholesaler)

8. Principal praduct or service

9. Number of Workers employed

v state, and ZIP code)

Hiring Hall Longshoremen 100
PP RNRALRG-SEG 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)f (5) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail

(b) (6), (b) (7)(C

Printtype name and title or office, if any |

12. DECLARATION

e best of my knowledge and belief.

Fax No

g[é)_ }9 e-M'ail T

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 13401)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 e seq. The principal use of the information is to
assist the Nationzl Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infor
NLRB is voluntary; however, failure to supply the information will cause the NLRB te decline to invoke ils processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 10-CB-246616 August 22, 2015

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union, Local 303 Reginald Spieght
Union Shop Steward
c. Address d. Tel. No. e.e. Cell No.
2314 4th Ave. N., Birmingham, AL 35203 (205)322-8080
f. Fax No. g. e-Mail
(205)324-2798

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past six months and continuing to date, the above-named labor organization has restrained and coerced
mpl in the exercise of rights protected by Sectlon 7 of the Act by a) refusing to process the grlevance of
Wregg seniority, b) failing to providelu )(Z)f? ith information about the status ofjigrievance

‘ grievance, and c) failing to provide

and/or providing ith false information about the status of

) (6). (b),

with copies offiilllarievance documents for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
351 24th St. N., Birmingham, AL 35203 Milton Woods MVS Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Facility Mail and parcels 1000

10._Full name of party filing charge a_Tel No
(0) (6). (B) (7)(C AN TRTVEY (b) (6), (b) (7)(C)

11c. Fax No.

. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)}IN

MAn Individual (b) (6), (b) (7)(C)

Print/type name and title or office, if any

Address: Date: Fax No.

(b) (6), (b) (7)(C) S -
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




THE UPS STORE 0255 Fax:2059913877¢ Hug 1o £Ul2 1=y L

— —— " UNiTED STATES OF AMERICA T DO NOT WRITE IN THIS SPACE
| ‘NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
ABOR oF 10-CB-246816 August 19, 2019

N
INSTRUCTIONS: File an ariginal of this ¢harge with the NLRB Ragional Director-of the region in which the alleged unfalr labor practice
occurred or is occurning.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name | . b. Union Representative to Contact
American Postal Workers Union (APWU) Local 303 (b) (6), (b) (7)(C)

c. Address i d. Tel No. \E CellNa,
2314 4th Ave..N., Birmingham, AL 35203 (205)322-8080
[ f. FaxNo. Q. e_—Mair

P | (205)324-2798 -
h., The above-named Jabor organization or its agents have engaged in and are engaging in unfair tabor practices within the meaning of section
8(b), (1)XA) of the National Labor Relations Act, and these unfair fabor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act
2. Basis of the Chargs (set forth & clear and concise statement of the facts constituting the alleged unfair jabor practices)

For the past six menths and continuing to date, the above-named labor organization has restrained and coerced . .
employees in the exercise of rights protected by Section 7 of the Act by refusing to process or continue {0 pracess |
the grievance o regarding seniority for arbitrary or discriminatory reasons or in bad faith. |

3. Name of Employer | 4a. Tel. No. " 4b. Cell No. !

United States Postal Service 1 N
I 4c. FaxNo. [ 4d. e-Mafl ]
5. Loeation of Plant involved (stroet, iy, state, and ZiP code) | &. Employer representative to centact
361 24th St. N., Birmingham, AL 35203 | Milton Woods MVS Supervisor
I 7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or sesvice \ 9. Number of Workers employed
Postal Facility ! Mail and Parcels 1000
- AEnppihdiling cha { 11a, Tel. No. 15 AT {
(b) (6), (b) (7)(C) e Ib) 6). o) (OIS0

11c. Fax No.

J(b) (6), (b) (7)(C)

(711, Address of party ming charge (street, cify, state, and ZIP code)

12. DECLARATION

pe name and title or office, if any NG =

(signature of represermaliv

() ), (b) (7)(C)

Date: | Fax No.

RS ‘
RRLEANI ) (6), (6) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)

: PRIVACY ACT STATEMENT o _ o
Solicitation of the information.on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. \§_ 151 et seq. The ?nncxpal use of the mfoqmmon B @
aszist the National Labor quailions Board (NLRB) in processing unfair 1abor practice and related proceedings or litigation. The routine uses for the imformation are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further e;plain t?lcsc, uses upon request, Disclosure of this BIINEZNIRIEG)]
NLRE is voluntary; however, faiture to supply the information will cause the NLRE to decling 10 invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA ‘ DO NOT WRITE IN THE?PACE
(2-08) NATIONAL LABOR RELATIONS BOARD s Date Filed
CHARGE AGAINST LABOR ORGANIZATION ‘
iyt 10-CB-247069 8/22/19 i

INSTRUCTIONS F|le an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
‘ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

| a. Name b. Union Representative to contact
. (b) (6), (b) (7)(C)
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No e. Cell No.
(910) 313-3292
:qsc:zv?/il:»ri:g:osr:28401-_ f. FaxNo LR
1

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meamng of the Act, or these unfair labor practices are unfair practices affecting commeroe within the
meaning of the Act and the Postal Reorganization Act.

| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No b. Cell No
USPS
c. FaxNo d. e-Mail
|
‘ 5. Location of plant involved (street, city, state and ZIP code) 6._Employer representative to contact
| 152 N. Front St ONDA Cwan/S
| NC Wilmington 28401- Title: S»r*fr‘ou MWAGZR-
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. N+~r~r of workers employed
i

| 10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (8), (b) (7)(C) b) (6), (b) (7)(C
' c. Fax No. -
| D) (O D
arge (street, city, state and ZIP code.)
| declare that | have read the above charge and thegaetecmgeﬁtmy&%re true to the best of my knowledge and belief hasle (b) (6)’ (b) (7)(0)

(b) (6), (b) (7)(C)

(b) (8). (b) (7)(C)

Y - - -
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: FaxNo

e- Mal
08/22/2019 11:18:57
(date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



|

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

10-CB-247143 8/26/19

accurrad or is occurring.

INSTRUCTIONS: File an original of this ¢charge with the NLRB Reg’lona-l Director

of the region in which the alleged unfalir labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Reprasentative to Contact
APWU, Local 375 Tony Wilson
Orarlore Bvea Local #3175 Apwy | oo Presient e
¢. Address d. Tel. No. e.e. Cell No.
3521 Mulberry Church Road, Charlotte, NC 28208 (704)394-5104
f, Flax'No. g. e-Mail
"pu -394~ St

h. The above-named labor organization or its.agents have engaged in' and are engaging In unifair labor practices wathin thé meaning of section
8(b), subsection(s) (1)(A) of the Nafional Labor Relafions Act , and these unfair lablor practices are unfair practices affecting commerce within
the meaning of the Act, ot are unfair practices. affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge {set forth a clear and.concise stetement of the Tacts cansmuhqg the alleged unfair labor pmwcea)
In the last six months, the above-named labor orgamzat«on has restramed and coerced emplo

s-in the exerclse

3. Na_rhe of Employer
United States Postal Service

4z. 1Tel. No, b, CailNo,

4¢, [Fax No. 4d. e-Mail

5. Location of Plant involved (strest, cly, siate, and ZIP code)

6. Employer represeniative 1o contact

:]'c_% Fbws

105 East Martin Street, Wadesboro, NC 28170 _ defroy-Flowers-Supervieer
7. Type of Establishmenl {factory, mine, whaolesaler) 8. Principal product-or se;fvice 9. Number of Workers employed
Postal Mail, ! 15
g \ i 11b. Cell No.
) O )
D O D D D N
it T and ZIP code)
[J O [J l
12. DECLARATION |
9 O D

at the statements theraln are true to the best of my knowledge-and belicf,

(b) (6), (b) (7)(C)

! Tel No.
0 O D
ni or office, if any H 2 h
» Date: h A ®
§-20- 019 [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE :\N‘D IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on fhis form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information s to

assist the Nationel Labor Relations Board (NLRB) in processing usifair tabor practice and eelated proceedings or litigation. The routine uses for the information are fully

set forth in.the Federal Register, 71 Fed, Reg. 7494243 (Dec. 13; 2006). The NLRB will further explain these uses upon request. Disclosure of this information (o the

NLRB is voluniary; however, failure to supply the information will cause the NLRE 10 dectine 10 invoke its processes.

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA A DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Defe filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-247189 8/26/19

INSTRUCTIONS: File an eriginal of this charge with the NLRB Reglonal Director of the region [ty which the alleged unfair labor practice
occurred or is occurring. ’

i LABOR ORGANIZATION OR 115 AGENTS AGAINST WHICH CHARGE 1S BROUGHT , —
2. Name b. i epresantative to Contact
American Postal Workers Union, Upper Piedmont SC Area 1(®)
Local 168
c. Address e.e. Cell No.
204Fairforesttane-Creonvile-86-20667 D) (9), (B
HPSLRL frbar HIT #W 3¢ ZHIY [Trete NONE

h. The abova-named labor organization or its agents have engaged in and are engaging in unfalr labor pra
8(b), subsection(s) (1)(A) of the National Labor Relatlons Act, and these unfalt (abor practices are unhfair practices affacting commerce within
the meaning of the Act, or are unfalr practicas affecting commerce within the meaning of the Act and-{he Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfalr labor practices)

Since about [fiERER 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [CECONEITI(®)
regarding the abolishment ofA job for arbitrary or discriminatory reasons or in bad faith.

3. Namsa of Employer 4a, Tel. No. 4b. Cell No.
United States Postal Service
46. Fax No, 4d. e-Mail
5, Location of Plant involvad (street, clly, stafe, and ZIP cods) 6. Employer representativa to contact
204 Fairforest Lane, Greenville, SC 29607 Dertick Sullivan Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or safvice 9. Numbsr of Workers employed
Postal Service. U.8. Mail 200
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) (b) (&), (b) (7)(C)
11¢. Fax No. 11d e«Mall
" D O D

11. Address of pany filing charge (street, cify, state, and Z/P code)
(b) (6), (b) (7)(C) .

12. DECLARAT!ON
) declare that | have read the above charge and that the gtatements therein aro true fo tha best of my knowledge and ballef,

Tet No,
(b) (6), (b) (7)(C) b) (6), (b
Printtype nams and title or office, if any S
O V. = oo ey
[ C [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND YMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

' PRIVACY ACT STATEMENT ) ) _
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Refations Board (NLRB) in processing unfais labor practice and related proceedings or litigation. The routine uses for the informntion are fully
set forth n the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upoft request. Disclosure of this inforpationdadt
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its procésses. ’




INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 10-CB-247222 August 27,2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
CWA Local 3905
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(256) 539-6081
2505 Clinton Ave W -
AL Huntsville 35805- L g. e-Mail

subsection(s) (list subsections) (1)(A), (2), (3)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

meaning of the Act and the Postal Reorganization Act.

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer
AT&T

4a. Tel. No. b. Cell No.
c. Fax No. d. e-Mail
keb5261@att.com

5. Location of plant involved (street, city, state and ZIP code)

308 Clinton Ave W
AL Huntsville 35801-

6. Employer representative to contact
Kelli Embry

Title:

7. Type of establishment (factory, mine, wholesaler, etc.)

Communications Services

8. Identify principal product or service 9. Number of workers employed

Telecommunications

20000

10. Full name of party filing charge

(b) (), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true fo t

(b) (8). (b) (7)(C)

y
(signature of representative or person making charge) (Print/type name and title or office, if any)

Tel. No
he best of my knowledge and belief. e (b) (6), (b) (7)(C)
BRRE
Title: Fax No.
e-Mail
(date) 2¥282019 34750 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cage Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 10-CB-247520 8/27/19
, AGENTS ]
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the reéglon in which the alleged unfalr labor. practice
occurred or is aceurning, .
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST H CHARGE |S BROUGHT

a. Name . .
Bakery Confectionery & Tobacco Union Local 42

Fd=u(b) (6. (b) (/)(C)

President [RICNOIGI®)

¢. Address d. Tel. No.
1030 Dill Ave SW, Atlanta, GA 30310  {404)755-3553
f. Fax No. [ e-Mall

h. The abova-named labor organization or lts agents have engaged in end are engaging In unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair. practices affecting commerce within
the meaning of the Act, or are unfair practices affacting commerca within the meaning of the Act and the Postal. Reorganization Act.

2. Basig of the Ch (set forth e claar and concise statement of tha facts constituting the alleged untair labor practices) .

Since abou(ieP019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance oWregarding
discpline for arbitrary or discriminatory reasons or in bad faith. 1

3. Name of Employer 4a, Tel. No. 4b. CellNo.
Country Home Bakers BSbk-522~ D3]
4c. FaxNo. 4d. e-Mal
5. Location of Plant involved (streef, oy, stats, and ZIP code) 6. Employer rapresentative fo contact ]
720 Metropolitan Pkwy SW, Atlanta, GA 30310 Bill Greer
7. Typs of Establishment (factory, mine, wholesaler) 8. Principal product or service ) Number of Workers employed
Baked goods 200+
11a_Tel No. 11b. Cell Na.
(b) (8), (b) (7)(C)

11c. Fax No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

of my knowladge and bellaf.

Tel No.

(b) (6), (b) (7)(C)

e or office, if any C

Ty T Date: Fax No.

) (6), (b) (7)(C)

(b) (8), (b) (7)(C) -1 TRERG

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND YMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
v ik ), 29 US.C. § 151 The principal use of the informatien is to
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), ) 8.C. § 151 et seg. principal use of ‘orm is
nssnft the Netional Labor Relations Board (NLRB) In processing unfair labor practics and related proceedings ov litigation. The Toutine uscs for mg mepn arc fully
set forth in the Pederal Register, 71 Ped. Reg. 7494243 (Dec. 13, 2006). The NLRB will finther cxplain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will causs the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)






