I3t pmgnomin

INTERNET 3 FORM EXEMPT UNDER 44 U C 3512
FORM NLRB-508 UNITED STATES OF AMERICA ‘DO NOT WRITE IN THIS SPACE
{2-08) NATIONAL LABOR RELATIONS BOARD 1

CHARGE AGAINST LABOR ORGANIZATION

| Case
| 22.CB-197332

|
Datg Fil |
ORITSAGENTS ~  22-CB-197332 (J’L’L 20\ Jl

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is ocourfing.

! 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ;
b. Union Represantative 10 contact

[ a. Name
Brenda Maurer, President

American Postal Worker Union
Central Jersey Area Local #149

c. Address (Strest, city, state. and ZIP code) d. Tel. No. e, Cell No.
P.O. Box 10027 (732)985-8054
i f. Fax No. . e-Mail
New Brunswick, New Jersey —— gmaurer@cjah ra—
(732)985-1281

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsaction(s) (fist subsections) of the National Labor Relations Act, and these unfalr labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair Iabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named Union caused the Employer, United States Postal Service
through its officers,agents, and representatives to discipline and reassign () R(IM() K@ pecause of
union activities and other reasons unrelated to Wpayment of union dues.

(D) (6).

3. Name of Employer 4a. Tel, No. b. Cell No.
UNITED STATES POSTAL SERVICE (732) 374-4885
c. Fax No. d. e-Mail

5. Location of plant involved (streel, city, slale and ZIP code)

21 KILMER RD
EDISON, NJ 08899

6. Employer representative to contact
Operation Manager Jocelyn
Flagg

7. Type of establishment (factory, mine. wholesaler, efc.)

8. Identify principal product or senvice

9. Number of workers employed

Cali Center Customer Service 500
1% i 11a. Tel. No. el NOy
(6) 5). (b) (7/)C | St (b) (6), (b) (7)(C)
c. Fax No, d. e-Malil |
code.) (b) (6), (b) (7)(C)

12. DECLARATION A Tel. No.
H that the statemants therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C): individual Cell No.

% - same as 11b

pon making charge)  (PrintAype name and title or office, if any)

Fax No.

Sameas 11

e-Mail  Same as 11d

Address (date) é/ ’Z /,/, 7 J

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Sollcitation of the information o this form is authorized by the National Labor Refations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explsin these uses upon request - Disclosure of this infoermation to the NLRB is voluntary; however, feilure to supply the information will causs
fhe NLRB o decling {0 invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA . DolNo? WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD _ Coce Date Filod
CHARGE AGAINST LABOR ORGANIZATION ; 1
OR ITS AGENTS 22-cH-19994| 6li|70v7

INSTRUCTIONS: 7File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
‘ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

N . ’ b. Union Representative to contact
=T nied Gnstirucons ~ \voda s & LA o

\ndugrral Smplogezs Tndevnacmal . |
U (M\q LOCOS\J(J@ L sl finarewTalamo, Presidiend

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

\50~2.€ Untn TP, Sule. 250 Y 226 -4D5 2

( \\ = f. Fax No. g. e-Mail
Q\b\’\mﬁ’ mY, NBY T - 32U-H284

h. The above-named organization(s) Er s a rg Taﬁh gz\eEaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
WI;

subsection(s) (list subsections) __of the National Labor Relations Act, and these unfair labor practices
| are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
| meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Swce onor Oboux ApAl 2| 2017 the aloove viamed (Ao 1

b Faline
—Qc\\qd ‘0 oA LRAdvate! re,pregtvd* Me. by %
Z\?& 7/ {—Q\U\&V\S Yo Q(D\)Rd‘t \fa{. LW O QoOV ot Yhe cA\echve

bavr&(’m\mmg ACALLONT™ betezn e VoA A W\\f
Crapiner Jowbor ?@Q‘SM “Wongport

3. Name of Employer 2?71'3&!1. go.e)t 3.03 b. Cell No.
00

\_*O\V bo( q:\f—@j‘(\:\' -(\’/‘O\V\S?O\(Jr C®fp c. Fax No.841 d. e-Mail

1% 557-06 T\ 22E [ cn ik

5. Location of plant involved (street, city, state and ZIP code) — 6. Employer r‘epresentative to contact
130\ Cranery oy Sircet Lo ok i5 274 tuz M Soto
7. Type of establishment (factory, miné, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Trexghdr W ransprt | 5O

10. Full name of party filing charge 11a. Tel. No.

(b) (6), (b) (7X(

¢. Fax No.

| ndwduua

street. city. state and ZIP code.

C)
C)

Tel. No.' [l(b) _Sdm a9

Cell No.

I e T L e

. 7t . - .
i “‘?'!j- .3\ E B (."}

e Sht s I w7 | “see 25 (4 )

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure (o supply the information will cause
the NLRB to decline fo invoke its processes.

Fax No.

’




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE j
(2-08) NATIONAL LABOR RELATIONS BOARD Coce Date File 1
CHARGE AGAINST LABOR ORGANIZATION o c !

OR ITS AGENTS 22=H20002.5 elS \ZPn |

INSTRUCTIONS: File an original with NLRB Regionalr Director for the region in which the alleged unfair labor practice occurred or is occurring.
| 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

-

a. Name b. Union Representative to contact

United Food and Commercial Workers, Local 312 Mr. Raymond, Union Rep

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. CellNo.

100 Wood Avenue South, Suite 100 (732) 549-1010

Iselin, New Jersey 08830 fukaichio B N
(732) 549-9712 |

" h.The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 8(b)(1)(A) _of the National Labor Relations Act, and these unfair fabor practices

| are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. _

| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) I

Address __same as above (date)

On or about 2017, the Union violated its duty of fair representation by refusing to process
(b) (8), (b) grievance regardinthermination.
| I
i 3. Name of Employer 4a. Tel. No. b. Cell No.
(973) 282-3505
c. Fax No. d. e-Mail |
Clean Tex vww.cleantextiaundry.com |
(973) 282-3394 :
5. Location of plant involved (street, cily, state and ZIP code) 6.. Employer representative to contact }
| 491 Lyons Avenue, Irvington, New Jersey 07111 Mr. Freddy Garcia i
| |
V‘ I
l 7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed l
! % 2 1
Laundry Service Uniform Cleaning Service 50-60 on his shift :
10._Full name of party filing charge 11a. Tel. No. :
(b) (6), (b) (7)(C) . a
c. Fax No. M2
= m
: I S0
11. Address of party filing charg on z:rnl‘: '
'ﬁ ? — z 1
| : 12. DECLARATION Tel. No. S “N |
|1d age and that the statements therein are true to the best of my knowledge and belief. v ~N !
‘ AN INDIVIDUAL , Cell No. prer] |
person making charge) (Print/type name and title or office, if any) [
| Fax No. i
| e-Mail |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29.U.S.C. § 151 et seq. The principal use of the information is {0 assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upan request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

22-Ch-2000%72

6|5l 2o

occurred oris occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name
United Government Security Officers of America Local 315

James Natale

b. Union Representative to Contact

c. Address d. Tel. No. e.e. CellNo.
2879 Cranberry Hwy. East Wareham, MA 02538 774-678-0936
f. Fax No. g. e-Mail

774-678-4658

The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about a time within six months of the filing of this charge, the above-named labor organization has restrained

and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the
grievance of W regarding W’Jischarge for arbitrary or discriminatory reasons or in bad faith.

5. Location of Plant involved (street, city, state, and ZIP code)
625 Evans St, Elizabeth, NJ 07201-2008

3. Name of Employer 4a. Tel No. 4b. Cell No.
Corecivic 908-352-3776
4c. Fax No. 4d. e-Mail
6. Employer representative to contact

Maria Heredia HR Manager

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Detention Center Detention services 120+
10 name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-M

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

on making charge)

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

(b) (6), (b) (7)(C)

Date:

June 5, 2017

Fax No.

i(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ) )
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal us@a$the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routinc uses for U
sct forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of tEinf -

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

nformation arc fully

G2 :1Wd S-Nn



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA : DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 92 CB-200337
ORITS AGENTS -CB- June 8, 2017

INSTRUCTIONS:
File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named
in item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamsters Local 469 Fred Potter, President

c. Telephone No. d. Address (street, city, state and ZIP code)

(732) 888-0100 3400 Highway 35, Suite 7, Hazlet, NJ 07730

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the
meaning of section 8(b), subsection(s)(1)(A) and (5) of the National Labor Relations Act, and these unfair labor practices are unfair
practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months and continuing thereatfter, it, through its officers, agents and representatives has coerced and
restrained employees of First Student Bus Co., including[{JXEIN{IXEA(®)) in their rights
guaranteed under Section 7 of the Act by seeking their discharges for failure to pay excessive back dues.

Within the last six months and continuing thereafter, it, through its officers, agents and representatives has
discriminatorily sought payment from employees of First Student Bus Co., including{{)K(S)M{)X€A1(®)
RICHOIYIS of excessive fees and back dues as a condition to becoming members.

3. Name of Employer 4. Telephone No.
First Student Bus Co. 732-398-1189
5. Location of plant involved (street, city, state and ZIP code) 6. Employ(_er representgtive to contact
221 Henderson Road, Monmouth Junction NJ 08852 Diana Arias, Location Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
110
Bus comp any Student transportation

11. _Address of party filing charge (street, city. state and ZIP code)
(b) (6), (b) (7)(C)

6. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Title An individual

Address Telephone No. Date 6/8/17
See above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED:BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001)

. b



INTERNET
FORM NLRB-508

UNITED STATES OF AMERICA

(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

[ DO NOT WRITE IN THIS SPACE

Case
22-CB-200653

|
Date Filed l
June 12, 2017 |

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

j 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ]

a. Name
A.P.W.U NEW YORK METRO

b. Union Representative to contact
KEVIN WALSH

c. Address (Street, city, state, and ZIP code)

350 WEST 31ST #3
NY NEW YORK CITY 10001-

Title: DIRECTOR !
|
|
[}
|

d. Tel. No. e. Cell No.
(212) 563-7553
f. Fax No. g. e-Mail

subsection(s) (list subsections) (1)(A)_

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b).
of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meamng g of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer
USPS

4a. Tel. No.

b. Cell No.

c. Fax No.

d. e-Mail

| 5. Location of plant involved (street, city, state and ZIP code)

! 850 NEWARK TPKE
I NJ KEARNY 07099-

6. Employer representative to contact

Title:

[ 7. Type of establishment (factory, mine, wholesaler, etc.)

|

8. Identify principal product or service

9. Number of workers employed

10 Full name of party filing charge

11a. Tel. No.

c. Fax No.

{(0) (6), (b) (7)(C

| 11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C

)

2. DECLARATION

12
‘ | deciare tnal | have read tne above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Address _

(s:gnarune of represental/ve or person making charge)  (Print/type name and title or office, if any)

(date)

Tel. N ) (6), (b) (7)(C
[Cell No. i
Fax No. i
e-Mail ’
06/12/2017 15:22:00 (b) (6), (b) (7)(C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
7494243 (Dec. 13, 2006). The NLRB wil further explain these uses upon request. Disclosure of this information to the NLRB is voluntary: however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA —
(2-08) NATIONAL LABOR RELATIONS BOARD } Coto 20 HOTNIIE DI::::;:PACE jl
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS [22-¢h-201364 | glaelzon

i\lSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
‘ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGCE IS BROUGHT

a. Name A - b. Union Representative to contact |
International Brotherhood of Teamsters, Local 97 Jill Pitman i
| i
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
136 Central Avenue 7323811090 .
Clark, New Jersey 07066 t FaxNo. 9. &l
l 7323811230 |
[ h.The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) ~ - ____ofthe National Labor Relations Act, and these unfair labor practices |
are unfair practices affecting commerce within the meaning of the Act, or these unfair [abor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about iRl 017. the above named labor organization refused to process my grievance regarding my backpay.

|
{
|
|

3. Name of Emp]oyer 4a. Tel. No. b. Cell No.
| Robert Wood Johnson Barnabas Health 7328283000
| c. FaxNo. d. e-Mail
5. Location of plant involved (streel, city, state and ZIP code) 6. Employer representative to contact
1 Robert Wood Johnson Place
New Brunswick, NJ 08901
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed '
| .
l : 112 Tel. No. b. Cell No.
10. Full name of party filing charge
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) !
c. FaxNo. d. e-Mail |
’ D O D Il
B
| decid ] - ents therein are true to the best of my knowledge and belief.
an individual Cell No. i

harge) (Print/type name and title or office, if any)

Fax No.

e-Mail
Address (date) az /

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is o assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
(2-08) NATIONAL LABOR RELATIONS BOARD Case Condlintll TEolat:H‘llsd ol
(n e

CHARGE AGAINST LABOR ORGANIZATION
21200

OR ITS AGENTS L 22L-CH-201H08 G
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is accurring.

v
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

A\L’VD Mechamice Local W7, Dishvick S Qobert Motesse
MOQ\-W'\ J N\1 \\1?32_ f. Fax No. g. e-Mai

are unfair practices affecting commerce within the méaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

h. The above-named organization(s)Qrts agen have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) { of the National Labor Relations Act, and these unfair labor practices

2. Basis of the Charge (sel forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
(6), (b) (7)(C)

Since on o oY ) 2077, Yhe Onovy,loy (1S agrr%;
oNd represtnighees,  hod refusd Y0 prXxess Yhe

Cj/\O\Yg\Tﬁ (POUA\/{S o {evancey regowddf\s work place
hav 0. Ssynent ook Msdroweg

5. Location of plant involved (street, city, state and ZIP code) ‘ 6. Employer representative to contact
% . :
34l kaplarn Drve, Fairtield, N) Frank Cnﬂ%ng/
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed &
100 D

fiing charge g ( ) tie, Tol:Me: (b) (6), (b) (7)(C

( ¢. Fax No. d. e-Mai

LARA 1 HTUN Tel. No.
ments thel : .
Cell No. (;\‘ IDL

Fax No.

e-Mail
Address g& 5 (date) /4 7 J

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '
Solicitation of the informalion on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is lo assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2005). The NLRB will further explain these uses upon request. Disclosure of this information lo the NLRB is volunlary, however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




A

INTERMET FORM EXEMPT UNDER 44 U.S.C
FORM NURB-S UNITED STATES OF AMERICA SPACE
i NATIONAL LABOR RELATIONS BOARD o BoNot '""'E:b“::d
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 22-(H-201506 GI’L‘I IQOH

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative tog contact
Apw U \V€+te Calla Carn
{ ”‘C‘H“ﬁ Divectey
¢ Address (Strest, city, state, and ZIP code) CdioTe!.rl"b. ﬂ' (3 e. Cell No.
; N N95—9|2-
do C/oqv\‘i'y Rd j::\d?/v’ Cf""] NI oNoqgn It FalNo.s g. e-Mai
L gt T L
are unfair practices affecting within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. X
2 Basis of the Chage (set forth a clear and concise statement of the facts constiluting the afleged unfair labor practices)
{7\43,“5& veod  atkached 3 e qers
3. Name of Empioyer , 4a. Tel. No. b. Cefl No.
United stetes o€ Pest office Co)uif—pio
AT+ b e
5. Location of plant involved (street, cily, state and ZIP code) 6. Employer representative to contact
$o C"“M’Lfio\ Dersey City AT °Toqn My Stephen Huminm
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or senvice | 9. Number of workers employed
Post o ffiCR- Mail dishitution Ch-|EST. |Soo
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WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONME!

PRIVACY ACT STATEMENT
Solicitation of the informaton on this Sorm is authorizad by the Naional Labor Retations Adt (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is 10 assist the National L
Retations Board (NLRB) in processing undair kabor practice and related proceedings or figation. The roufine uses for the informaion are fully set forth in the Federal Register, 71 Fed. |

7434243 (Dec. 13, 2006). The NLRB will further explain Shese uses upon request. Disclosure of this information to he NLRB is voluntary; however, failure i supoly the information will cs
the NLRB to decline to invoke Rs processes.





