UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
c E
HARGE AGAINST LAA%(!)EI:”(_)SRGANIZATION ORITS 21-CB-196641 04-11-2017

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

Teamsters Local Union No. 696 Omar Robles, Business Representative

c. Address ) d. Tel. No. e.e. Cell No.
(213) 388-3144 (213) 725-4122
3303 Wilshire Blvd., Suite # 300, Los Angeles 90010 f. Fax No. g. e-Mail
(213) 388-6360 omar@teamsterslocal896.
com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees ( |
exercise of rlghts i rotected by Section 7 of the Act by refusing to process and arbitrate the grievance of

(b)(6). (BX7)C)

regarding ermination for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer 4a, Tel. No. 4b. Cell No.
Dr Pepper Snapple (323) 268-7779
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
3220 E 26th St, Los Angeles, CA 90058-8098 John Khairzada, QA Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Beverage Factory Beverages 300
10. ﬁﬁil ﬁﬁmﬁ of ﬁany filing charge 11a. Tel. No.
11c. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)
(b)(6), (b)(7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

[©)6). ®)(7)(C)

An Individual
Print/type name and title or office, if any Cell No.

(b)(6), (0)(7)(C)

Date: Fax No.

4l l2on | Beloue

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information tE ihe

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS ,
AGENTS 21-CB-196797 04-11-2017

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1 LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name : b. Union Representative to Contact T
National Association of Letter Carriers, Angel City Branch Larry Brown
No. 24, AFL-CIO
c. Address : d. Tel. No. ' e.e. Cell No.
774 Valencia St, Los Angeles, CA 90017-4397 (213)483-7813
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act,

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QEEEIRI 2003 and continuing to date, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by expelling the below-signed

employee from membership fordiscriminatory reasons.

3. Name of Employer 4 4b. Cell No.
United States Postal Service é.;l 3) 5803 6’3
4c. Fax No. 4d. e-Mail
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representative to contact
7001 South Central Avenue, Los Angeles, CA 90052 Jeka-Briver Manager P///eflt/ yit/ﬂq
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employad
Postal Service Postal Services 100
10 Il name of party filing charge
(b)(6), (b)(7)(C) o b)(6). (b H (6 o
11¢. Fax No.
J O J

11. Address of party filing charge (street, city, state, and ZIP code)
(b)(6), (b)(7)(C)

12, DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(0)(6), (0)(7)(C)

(signature of representative or person making charge,

Address: Date: Fax No.

. 1)-1)-2007

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
) PRIVACY ACT STATEMENT -
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mformanon are fully
set forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforp (b)(6) BXTNC
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA BO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD __ Case . Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS ,
AGENTS 21-CB-196800 04-11-2017

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. TABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Association of Letter Carriers Fedric Rolando
President
c. Address ) d. Tel. No. e.e. Cell No.
100 Indiana Avenue, Washington, DC 90017-4397 | (202)393-4695
f. Fax No. g. e-Mail

| h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning df section 4
8(b)(1)(A} of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of

. the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2, Basis of the Charﬁe iset forth a clear and concise statement of the facts.constituting the alleged unfair labor practices)

Since about 2003 and continuing to date, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by expelling the below-signed
employee from membership forW discriminatory reasons.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 323) 590 - 3¢3¢ A
4c. “Fax-No. 4d. e-Malil
. 5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
7001 South Central Avenue, Los Angeles, CA 90052 John-Briver Manager ed‘éf\i—t \/0 wne
7. Type of Establishment (faclory, mine, wholesaler) 8. Principal product or service 9. Number of Workgrs employed
Post Office Postal Services
game of narty filing charge Rl 11b. Cell No.
b)(6). (b)(7)(

(b)(6), (b)(7)(C) (b)(6) (b)(7)(C)

Cell No.

Print/type name and title. or office, if any

Date: Fax No.

Y-11-20/7

‘WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the mformancn on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mformanon arg fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB wiil further explain these uses upon request. Disclosure of this inforp

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline-to invoke its processes. (b)(ﬁ) (b)(7)(C)

e-Mail




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 21-CB-196802 04-11-2017

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
California Associate Staff

Gina Domenici

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(951) 372-2509
1169 Mountain Ave -
CA Norco 92860-3120 L g. e-Mail
GDomenici@cta org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
California Teachers Association (650) 697-1400
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
11745 East Telegraph Road Gerry Fong
Santa Fe Springs, CA 90670 Title: Temp Assistant Executive Dir
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Education Union 300
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b)(6), (b)(7)(C) (b)(6), (b)(7)(C (b)(6), (b)(7)(C)

c. Fax No. d. e-Mai

: (b)(6), (b)(7)(C)
treet, city, state and ZIP code.)

(b)(6), (b)(7)(C)

Tel.N
| declare that | have read the above charge and tha?tzh'e sDtaEtgnIEﬁtlsQ{I\\ZrLci)n'ire true to the best of my knowledge and belief. ¢ (b)(G), (b)(7)(C)
(b)(6), (b)(7)(C) (b)(6), (b)(7)(C) CellNg
: : : \ , (b)(6), (b)(7)(C)
(sig ve or person making charge) (Print/type name and title or office, if any)
Title: Fax No.

» _(b)(G), (b)(7)(C) BT 4553 e‘”'a"

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U 5.C 3812 .

FORM NLRB-508 UNITED STATES OF AMERICA N T "ML :
{2-08) NATIONAL LABOR RELATIONS BOARD Ca Lo OT WR'TEC:N T::s (?PACE 2 —|
CHARGE AGAINST LABOR ORGANIZATION 5 ale Flie
ORITS AGENTS 21-CB-197212 04-19-2017

INSTRUCTIONS: File an original with NLRB Regional Director fer the region in which the alleged unfair labor practice occulrred or ia accyrring.
1. LABOR QRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT '

a. Name b. Union Representative to conladl
CS80uU-Cnc Gary Kaestie

C. Address (Streel, cily, state, and ZiP coge) d. Tei. No, €. Cell No,

F.O. BOX 531981 310-292-1110 310-292-1110
Los Angeles, Ca 90053 f. Fax No. géoﬁéndﬁp':esgma“l com

h. The above-named organization(sf or its agants has (have) engaged in and is (are)engaging In unfair labor praclices within the meaning of section 8(b),
subsaction(s) (list subsections) 1b_ 3 __ """ TR of the National Labor Refations Act, and these unfair labor practices

are unfair practices affecting commeérce within the meaning of the Act, or these unfair labor practicas are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth & clear and concise stalemsnt of the facts constituling the alieged unfair labor practices)

The ynion and its representatives failed to provide fair representation and violated ray rights by not filing my grievance in
timely manner as outlined in CBA section .1, This was the reason given by Inter-con management why they denied my
filed grievance and ultimately lead to my firing without due process being allowed to defend myseif,

3. Name of Employer 4a. Tel, No. b, Cell No.
Inter-Con Security 52’?'535‘2200 e
c. Fax No. . &-Mail
210 5. De Lacey Ave corporate@icsecurity.com
Pasadena, Ca 91105
5. Location of plant involved (street, city, stete and ZIP cotig) 6. Ermployer regresentative 1o contact
125 8. Grand Ave, Pasadena, Ca 91105 Danigl Ryan
! 7. Type of establishment {factory, ming, wholesaler, etc.) 8, (dentify principal product or senvice 9. Number of workers employed
Security Business ‘ 167
10. F of pary filing charge 8 Tel No b. Cell No.
g (b)(©), (b)(7)(C)
¢. Fax No. d. e-Mali
Aggress of pathy Bllng cba-ng and ZJP coda,)
(b)(6), (b)(7)(C)
. DECLARATION Tel. Na.

I deciare that | have rg & steternents therein are tru o the best of my knowledge and beliat,

(b)(6), (b)(7)(C

. O ©)0)
pking charge) — (Printtype namé and titke or office. f an )

Fax No,

B

Y
{signsture of rg

(b)(6), (b)(7)(C) OO (0)(1)(C
Address (date) 04/18/2017

" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Sollcitation of the informatlon on this form is gutharized by the National Labar Relations Act (NLRA), 29 U..C, § 151 et seq. The prinipal use of the informalion is to assist the National L abor
Relaticns Board (NLRB) in processing unfair fabor practice and relatad proceedings or Iifigation. The routine yses for the informatian are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec, 13, 2006), The NLRB will further explain thess uses upon request. Disclosure of this information ko the NLRE is voluntary: howsver, failure to supply the in‘armalion will cavse
tha NLRB ta decline to invoke its processes,




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 21-CB-197235 04-19-2017

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

UNITE HERE LOCAL 11

¢. Address d. Tel. No. e. Cell No.
464 Lucas Ave, Los Angeles, CA 90017-2074

f. Fax No. 9. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last 6-month period, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of{((QI(E)M()AI(®) for

arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
BILTMORE HOTEL
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
506 S Grand Ave, Los Angeles, CA 90071-2607
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
hotel lodging 300
10. Full name of party filing charge 11a. Tel. No. 11 )(7 G
(b)(6), (b)(7)(C) - (ON7)C)
11¢c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b)(6), (b)(7)(C)

. DECLARATION

| declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(0)(6), (0)(7)(C)

Tel No.

(b)(6), (b)(7)(C)

Print/type name and title or office, if any Cell No.
(b)(6). (B)(7)(C)

Address: Date: Fax No.

(b)(6), (b)(7)(C) gy -

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforiation to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b)(6), (b)(7)(C)




@ 04/26/2017 5:15 PM

Fax Services -+ 12138942778 2
INTERNET FORM EXEMPT UNDER 44 U S.C 3812
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE :
(2-08) NATIONAL LABOR RELATIONS BOARD Coes e ——
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 21-CB-197713 04-26-2017

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

: 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

1
[ 2. Name b. Union Representative to contact ‘
International Association of Machinists & Aerospace Workers, AFL-CiIO, Steven VanW\ie E
District Lodge 725
¢. Address (Stroet, city, state, and ZiP code} d. Tel. No. e. Cell No. :
38047 10th Street East (661) 273-1433 (602) 327-5410
Palmgale, CA 93350 f. Fax No, &aﬁ%ﬂamzs.om
(661) 273-3813

subsection(s) (fist subsections)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is {ars)engaging in unfair labor practices within the meaning of section S(b),

e - __of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

The Union has failed to bargain in good faith.

2. Basis of the Charge (set forth a clear and concise stalement of the facis constitufing the alleged unfair tabor practices)

Beginning on December 13, 2018, in bargaining a first contract, the Union unlawfully conditioned all bargaining on the
Emgployer agreeing to include all employees jointly employed by Cytec and Source One Staffing, Inc. in the unit. The Union

has never been certified as the bargaining representative for this unit of employees, and any expansion in scope of the
certified bargaining unit is a permissive subject of bargaining.

3. Name of Employer

Cytec Process Materials {CA)

4a. Tel. No, b. Cell Na,

(269) 226-2952 {269) 501-8102 f
c. Fax No. Emﬁﬁ@lmileﬁuhnsnn.cnm
(269) 978-2952

12881 AN St Uan R SPtinge, CATOETY

8. Empla*er representative to contact
David M. Buday

7. Type of establishment (faclory, mine, wholesaler, elc.}
Manufacturing Facility

8. Identify principal product or service

Composite Materials

2. Number of workers employed

| Eyiet Proces S TGS

11a. Tel. No. b. Cell No.
(973) 357-3338 (973) 2344797
c. Fax No. d. e-Mail

11. Address of party filing charge {street. Gity, sfale and ZIF coude.}
steven.cozzetto@solvay.com, 12801 Ann Street, Santa Fe Springs, CA 90670

DECLARATION

12. Tel.
I declase that | have e above charge aubmifﬁ?tlalemenls therein are Mua to the best ol my knowledge and belied.
By ﬂq Q‘—g 1 Mobal HR Head, Composit Mat. CellN

No.
(973) 357-3338

(sighature of representative or person Wiﬁg charge) (Print/type name and litle or office, if any)

O,
(973) 234-4797

Fax No.
i ) , eMail SEVCILLZCI0@SOVaY.Cam |
Address 2085 East Technology Circle, Temple, Arizona 85284 (date) bEy |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001) -

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authoMzed by the Nationai Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. Tha pencipal use of the information is to assist the Natlonal Labor
Relations Board (NLRE] in processing unfair labor practice and related proceedings or Rigation. The routine uses Jor the information are fufly sst forth in the Fedesa! Register, 71 Fed. Reg.
74842-4% (Dec. 13, 2006). The NLRB wik further explain these uses upon retuest. Disclosure of this information to the NLRB is voluntaty; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



@ 04/26/2017 5:15 PM Fax Services -+ 12138942778 3

\NTERNET FORM EXEMPT UNDER 44 U.5.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE [N THIS SPACE |
(2-08) NATIONAL LABOR RELATIONS BCARD .
Case Date Filed i

S AR BlCB197715 | 0k-262017

INSTRUCTIONS: File an original with NLRB Regicnal Director for the region in which the alleged unfair labor practice occurred or is occurring.
|

! 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 15 BROUGHT

Ma Name b. Union Representative to contact
International Association of Machinists & Aerospace Workers, AFL-CIO, Steven VanWie

District Lodge 725

¢. Address (Streel, city, state, and ZIP code} d. Tel. No. e. Cell No.
38047 10th Street East (661) 273-1433 (802) 327-5410
i Paimdale, CA 93350 f. Fax No. &aﬁi«%ﬂam‘:’zs.um
(661) 273-3813

h. The above-named orgamzaﬂon(sg or its agents has (have) engaged in and is (are}engaging in unfair Jabor practices within the meaning of section 5(b},
subsection(s) (#isl subsections) R __of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting Commerce within the medmng g of the Act or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sel forth g clear and concise staterment of the facts constifuting the alleged unfair Iahor practices)
The Union has failed to bargain in good faith,

In early 2018, the Union became the certified bargaining representative for four separate units at Employer's Santa Fe
Springs facility. At the commencement of negotiations, the parties agreed to reasonable ground rules. in December 2016,
¢ the Union, in bad faith, unilaterally repudiated the parties’ reasonable bargaining ground rules.

The Employer requests that the Board seek injunctive relief under Section 10(j) of the Act. \

3 Name of Employer 4a. Tel. No. b. Cell No.

Cytec Process Materials (CA) (269) 226-2952 {269) 501-8102
. FaxNo. Bud@ritesionnson.com
(269) 978-2952

R el BEME S ERTRET BT

7. Type of establishment (factory, mine, wholesaler, eic.} 8. Identify principal product or service 9. Number of workers employed
Manufacturing Facility Composite Materials

: ‘8 Full name of filing charge 11a. Tel. No. b. Celi No.
ytec Igroces aterals (EA) (973) 357-3338 (973) 234-4797

¢, Fax No. d. e-Mail

11. Address of party filing charge (street. citv, state ant ZIP code.)
steven. cozzgttgy@so vay. %orn ‘?Eg‘ 1 Ann gtreet Santa Fe Springs, CA 90670

2, DECLARAT] Tel. No.
1 degiara that | have read the abu%a a@he statements 1hereln ate PPue to the best of ry knowiedge and beliel. (973) 357-3338
i

/(L_ﬁlnbal HR Head, Composit Mat. CellNo

By \
(sTgnaure of representatve of person AN Gherge) (Printype name and il or office, i any) (973) 234-4787
Fax No.

! e Mail SICVCILGOZZCT & SOWay.Com
H E‘Ma” .
i Address 2089 East Technology Circle, Temple, Arizona 85284 (date) {c/ &J’[f?

L

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND iMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001}

PRIVACY ACT STATEMENT
Solichation of the information on this fosm is authomzed by the National Labos Relations Act (NLRA), 20 U.S.C. § 151 et seq. The principal use of the information i to assist the National Labar
Relations Boaed (NLRB) in processing unfai labor practice and related procesdings of ltigation, The outine eses 100 the INfoMManan are fully Set 1omh & e Federat Repister, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further expiain these vses upton Pequest. Disclosure of this intormation 10 the NLRB is voluntasy; however, faifure to supply the informaton will cause
the NLRE to deciine 1o imvoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 21-CB-197773 | 04-26-2017

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE Local 11 Sean Glynn, Union Representative
c. Address d. Tel. No. e.e. Cell No.
464 S. Lucas Ave., Suite 201 213-481-8530 Unknown
Los Angeles, CA 90017 f. Fax No. g. e-Mail
213-481-0352 Unknown

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has refused to refer [{SIUHM(IEH(®)] for
employment with the Los Angeles Convention Center for reasons other than the failure to tender uniformly required
initiation fees and periodic dues.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Los Angeles Convention Center 213-741-1151 Unknown
4c. Fax No. 4d. e-Mail
Unknown kirvine@lacclink.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1201 S. Figueroa St., Los Angeles, CA 90015 Kesia M. Irvine, Human Resources Director
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
|__Convention Center Hospitality Unknown
10 name of pary filing charge 11a. Tel. No. 11b. Cell No.
(b)(6), (b)(7)(C)IAREINENEY N/A (b)(6), (b)(7)(C)
11c. Fax No. 11d e-Mail
N/A N/A

state, and ZIP code)

12, DECLARATION

| declare that | have read the above charge and that the statements therein are true to the hest of my knowledge and belief.
Tel No.

n Individual N/A
e or office, if any Cell No.

(b)(6), (b)(7)(C)

Date: Fax No.

4/26/17 N/A
e-Mail

N/A

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e/ seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b)(6), (b)(7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 21-CB-197775 04-26-2017

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE Local 11 Sean Glynn, Union Representative
c. Address d. Tel. No. e.e. Cell No.
464 S. Lucas Ave., Suite 201 213-481-8530 Unknown
Los Angeles, CA 90017 f. Fax No. g. e-Mail
213-481-0352 Unknown

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices
Within the past six months, the above-named labor organization has refused to refe{{QICINCIEN®) o
employment with The Beverly Hilton for reasons other than the failure to tender uniformly required initiation fees
and periodic dues.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
The Beverly Hilton 310-274-7777 Unknown
4c. Fax No. 4d. e-Mail
310-285-1313 Unknown
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
9876 Wilshire Blvd, Beverly Hills, CA 90210-3100 Sandy Murphy, General Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel Hospitality Unknown
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
DIEONOI®: ndividual N/A (b)(6), (b)(7)(C)
11¢. Fax No. 11d e-Mail
N/A N/A

11. Address of party filing charge (street, city, stats, and ZIP code)

(b)(6), (b)(7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(D)(6), (b)(7)(C ) u——

N/A

Printitype name and title or office, if any

(b)(6), (b)(7)(C)
Date: Fax No.
4/26/17 N/A
e-Mail
N/A

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the infornntion are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforgatio

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b)(6), (b)(7)(C)
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TINITED STATES OF AMERICA DO NOY WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cage Date filed
CHARGE AGAINST LABOR ORGANIZATION OR IT
INST LA O oA s 21-CB-197779 | 04-27-2017

AR ur
INSTRUGTIONS: Fila an original of this charge with tha NLRB Ragional Diractor of the region in which the alleged unfair labor practice
occurraed or |8 peeurring.

1. LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE I BROUGHT

a. Name b. Unlon Representative to Contact
International Brotherhood of Electrical Workers, Local 47 Chat Bennett, Business Manager
¢, Address d. Tel. No, a.e. Cell No.
1405 Spruce St., Suite H | 909-860-4239
Riverside, CA 92507 f. Fax No, g- e-Mall

b, The above-namad labor organization or its agents have engaged In and ara engaging In unfair 1abor practices within the meaning of gection
8(b)(1)(A) of the National Laber Relations Act, and these unfalr labor practices are unfair practices affacting commarce within the meaning of
the Act, or are unfair practices affecting commence within the meaning of the Act and the Postal Reorganization Act,
7. Basis of the Gharga {sel forth a clear and concise statemnent of the facts constituting the alleged unfair labor practices)

Since about EEERR017, the above-named Iabor organization has restrained and coerced employees in the exercise
of rights protecied by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or

in bad faith.
3, Name of Employer 4a, Teal. No. 4b, Call No.
Electrical Gentractors
4c. Fax No. 44. a-Mall
B Location of Plant Involved (streat, city, state, and ZIP code) . 8. Employer representetiva o contact
7. Type of Establishment (factory, mine, wholgsaler) 8. Princlpal praduct or service 9, Number of Warkers employed
Electrical Work
0. Full name of party fling charge 11a. Tel. No. 1B Cell No.
(0)(6), (b)(7)(C) NI (b)(6), (b)(7)(C)
11c. Fax No. T1d_e-Mail
(b)(6), (b)(7)(C)

12. DECLARATION
daclars that | have qe and that the statements tharein are true to the bast of my knowledge and belief.

(b)(6), Tel No.
n Individual
Date: Fax No.
2¢(17 [ Honme

. WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.8.C. § 15] at seq. The principal use of the information is 10

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or Litigation. The routine uscs for the informotion arc fully

set forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec, 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this informat

NLRB is voluntary; however, failurc to supply the imfortaation will ¢ause the NLRB o decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Dato Filod
CHARGE AGAINST LABOR ORGANIZATION
i dii 21-CB-198345 05-08-2017

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
IBEW Local 47 Patrick Lavin
Title: Financial Secretary/Business Representative

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(951) 784-7507
1405 Spruce street -
CA Riverside 92507- - Faxto. g etal

plavin@ibew47.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

4a. Tel. No. b. Cell No.

3. Name of Employer
Various Employers
c. Fax No. d. e-Mall

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Electric Utilities Hiring Hall 500
10. Full name of party filing charge 11a. Tel. No. b_ Cell No.
b)(6). (b)(7)(C (b)(6), (b)(7)(C)J(®)©). (b)(7)(C)
(b)(6), (b)(7)(C) T ik
' ' (b)(6). (b)(7)(C)
11. _Address of party filing charge (street, city, state and ZIP code.)
b)(6), (b)(7)(C)
12. DECLARATION Tel. No,
| declare e above charge and that the statements therein are true to the best of my knowledge and belief. (b)(8), (b)(7)(C)
By (b)(6), (b)(7)(C) L e—
(signature of representative or person making charge) (Print/type name and title or office, if any) ’
L Fax No
Title:
(b)(6)’ (b)(7)(C) o-Ma (b)(6) (b)(?)(C)
Address (da te) 05/8/2017 08:49.25 ’
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Bage Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 21-CD-196976 04-17-2017

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Electrical Workers, Local 47 Pat Lavin
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
600 N. Diamond Bar Blvd., Diamond Bar, CA 91765 909-860-4239

f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (4)(D) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six (6) months, the above-captioned labor organization has threatened economic action, including

picketing, in support of its disputed claim to a work assignment on project work for Southern California Edison. A competing
claim has been made by IUOE Local 12, 150 E. Corson St., Pasadena, CA 91103, 626.792.2159.

3. Name of Employer 4a. Tel. No. b. Cell No.
Doty Bros. Equipment Co. (562) 864-6566
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Southern California Edison projects across Southern California

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
contractor construction
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Doty Bros. Equipment Co. (562) 864-6566
c. Fax No. d. e-Mail

11. Address of party filing charge (street, city, state and ZIP code.)
11232 E. Firestone Blvd., Los Angeles, CA 90650

12. DECLARATION Tel. No.
| declare that | have W tatel therein are true to the best of my knowledge and belief. 562.653.3200
By Thomas A. Lenz Cell No.
(signature of re, enfaﬁvw making charge)  (Print/type name and title or office, if any)

No.
562.653.3333
Atkinson, Andelson, Loya, Ruud & Romo e-Mail tlenz@aalrr.com

Address 12800 Center Court Drive, Suite 300, Cerritos, CA 90703 (date) 4/1ﬁ7

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes. 14365605




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPAGE

NATIONAL LABOR RELATIONS BOARD

Case: Date filsd

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

21-CB-197766 04-26-2017

occurred or is ocourring,

INSTRUCTIONS: File an orginal of this charge with the NLRB Reglonal Director af tha region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST V/HICH CHARGE 1S BROUGHT

a. Name INTERNATIONAL UNION OF QPERATING
ENGINEERS, LOCAL 12, AFL-CIO

b, Union Representative to Contact
Larry Davidson, Recording Secretary

c. Addreas d. Tel No. ee. CellNo.
150 Corson Street, Pasadena, CA 91103 (626)792-8900
f. FaxNo. g. e-Mail
(626) 792-9039

h. The above-named labor organization or its agents have angaged in and are engaging In unfair labar practicas within the maaning of section
8(b), SHbSbC!ﬂOﬂ(S) (1)(A) of the National Labor Relations Act, and these uiifair labor practices are unfair practicas affecting commarce
within the meaning of the Act, or are unfuir practicas affecting commarce within the meaning of the Act and the Postal Rearganization Act

Within pa

). (BX7)C)

and/or fined m
& During the

¢ The Union’s above actions are punitive, intend

3. Name of Emplayer
Wastae Management, El Sobrante

2. Basis of the Gharge (sef forth a ¢lear and concise statement of the facts constituting the alleged unfair (abor practices)
st nths, the above-named labor organization violated Section 8(b){1){(A) by the following:

gainst me by angther member for me having filed

2 _und 32500.00 for ﬂ“hg Ofagainst the Union.

B 7 pre-trial hearing, | was questioned about events the filing of th

e The Union has informed me that a second hearing will be conducted regarding the same matter. This
intention and threat of holding a second hearing is a violatlon,

discourape activ
NLRA and interferes with employegs' right to file (b)(6), (b)(7)(C)

nrotected by Section 7 of the

4a. Tel. No. 4b. Call Na,
951-277-5110
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP coda)
10910 Dawson Canyon Rd, Corona, CA 92883-

6. Employer repressntative to contact
David Harich, Manager

5020 oy
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or servce 9. Number of Warkers employad
Landfill/waste management Landfill/Waste Management

10._Full name of party filing charge
(b)(6), (b)(7)(C)

11a, Tel. No.
(b)(6), (b)(7)(C)

11¢, Fax No.

11. Address of party filing charge (slreet, city, atate, and ZIP cade)
(b)(6), (b)(7)(C)

(b)(8), (b)(7)(C

12. DECLARATION
the ahove charge and that the statements therein are frue to the best of my knowledge and belief.

Individusl

(b)(6), (b)(7)(C)

son making chargea)

Printftype natne and title or office, if any

Lti(,- =7

[(b)(6), (0)(/)(C)

WILLFUL FALSE STAYEMENTS QN THIS CHARGE CAN RE PUNISHED BY FINE AND IMPRISONMENT (U.S. CORE, TITLE 18, 88CTION 1001)
YRIVACY ACT STATEMENY

Solicitation of the information on this form is snthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢f seg. The principal use of the information is to

asgist the Natiosal Labor Relations Board (NLRB) in procassing wnfair labor practics and related proceedings or litigation. The routing uses for the information are fully

set forth in the Federal Regster, 71 Fed, Reg. 74942-43 (Deo. 13, 2006). The NLRB will further ¢xplein these uses wpon request, Disclosuce of this information to the

NLRE is voluntary; however, failure to supply the information will cause the NLRB to declime to inveks ité processes.

28 39%d °BLT 301440 X3d34

(b)(6), (B)(7)(C)

62b6-6L0--156 GZ:GT L1@2/9C/v8



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD e Date Filed
CHARGE AGAINST LABOR ORGANIZATION I
OR ITS AGENTS 21-CD-196978 04-17-2017

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Electrical Workers, Local 47 Pat Lavin
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
600 N. Diamond Bar Bivd., Diamond Bar, CA 91765 909-860-4239

f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (4 _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six (6) months, the above-captioned labor organization has threatened economic action, including

picketing, in support of its disputed claim to a work assignment on project work for Southern California Edison. A competing
claim has been made by IUOE Local 12, 150 E. Corson St., Pasadena, CA 91103, 626.792.2159.

3. Name of Employer 4a. Tel. No. b. Cell No.
Herman Weissker, Inc. 951.826.8800
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

6. Employer representative to contact
Southern California Edison projects across Southern California

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
contractor construction
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Herman Weissker, Inc. 951.826.8800

c. Fax No. d. e-Mail

11. Address of party filing charge (street, city, state and ZIP code.)
1645 Brown Ave., Riverside, CA 92509

12. DECLARATION Tel. No.
| declare that | have read the abovecharge t the statements therein are true to the best of my knowledge and belief. 562.653.3200
/
B Thomas A. Lenz Cell No.

Yy
(signature M%ﬁ@tative or person making charge)  (Print/type name and title or office, if any)

Fax No.
562.653.3333

e-Mail tlenz@aalrr.com

Atkinson, Andelson, Loya, Ruud & Romo
Address 12800 Center Court Drive, Suite 300, Cerritos, CA 90703 (date) 4/1%4H17

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes. 14365605






