UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 13-CB-194476 3/8/17
INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Diractor of the region in which the alleged unfair labor practice

occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROQUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union Local 001 Robert C. Lemons
c. Address d. Tel. No. e.e. Cell No.
4217 S Halsted St, Chicago, IL 60609-2636 (312)842-8246 '
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Dunng the past six months, and continuing to date, the above-named labor organization has restrained and coerced
ovees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievances of RSN

egarding hours of work, backpay, and job bidding based on qualification for arbitrary or discriminatory
reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service (312)983-7600
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative {o contact
433 W Harrison St, Chicago, IL 60669-0001 Gregory Johnson
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
United States Postal Service Mail and Package Delivery 800
0 pame af pady filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No.

code)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef.
Tel No.

(b) (), (b) (7)(C) (b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No.

Date: Fax No.

Mai

|(b) (6). (b) (7)(C)

3/6/201Y

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this forn is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 ef seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NT.RB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 13-CB-194720 3/13/17

AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

Teamsters Local Union 673 Brett Bartosik
President
¢. Address d. Tel. No. e. Cell No.
1050 W Rooseveit Rd, West Chicago, IL 60185-4801 (630)231-6600
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

regarding the status ofﬁyacation pay grievance.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about the past six-months, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section-7 of the Act by failing and refusing to process the vacation pay grievance of
OIONCOXYO Mo arbitrary or discriminatory reasons or in bad faith.

Since about the past six-months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by misinforming and or misleading membe (b) (6), (b) (7)(C)

3. Name of Employer 4a. Tel. No. 4b. Cell No.
YRC Freight (630)301-6200
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

2100 Rochester Rd, Montgomery, IL 60538-1080
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product

or service 8. Number of Workers employed

Transportation 57

1 11b. Cell No.

) O )
t1c. Fax No. 11d e-Mail
J
. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

Cell No.
Address: Date: Fax No.
(b) (8), (b) (7)(C)
3 - / 0- ] 7 b) (6 b
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforpati

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. w



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

13-CB-194358

3/6/17

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters Local Union No. 727 John Caoali, Jr.
President
c. Address d. Tel. No. e.e. Cell No.
1300 W Higgins Rd Ste 220, Park Ridge, IL 60068-5764 (847)696-7500
f. Fax No. g. e-Mail
(847)720-4984

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since aboutmom the above-named labor organization has restrained and coerced employees in
the exercise cted by Section 7 of the Act by refusing to arbitrate the grievance of{QIQNOIG(®
regarding Iayoff for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
LAZ Parking Chicago, LLC

4a. Tel. No. 4b. Celi No.
312-577-7985
4c¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, cily, state, and ZIP code)

33 W Monroe St, Ste 350, Chicago, IL 60603-5333

6. Employer representative to contact

Maggie DiPaolo, HR Director

7. Type of Establishment (factory, mine, wholesaler)

Valet Service Valet Parking

8. Principal product or service

9. Number of Workers employed
25

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11a. Tel. No.
(b) (6), (b) (7)(C)

11¢c. Fax No.

11. Address of party filing
b) (6), (b) (7)(C)

charge (street, city, state, and ZIP code)

12, DECLARATION
harge and that the statements therein are true to the best of my knowledge and belief.

2 ana title or office, if any

Date:
3/6/2017

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforg
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6

), (b) (7)(C)



INTERNET FORM EXEMPT UNDE_R 44 U,S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA Wi
(2-08) NATIONAL LABOR RELATIONS BOARD Case OO RITE{)IN{T:F'SdSPACE J
CHARGE AGAINST LABOR ORGANIZATION 13-CB-194257 =S 517
ORITS AGENTS
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
\ . LABOR ORGANIZATION OR lTS AGENTS AGAINST WHICH CHARGE IS BROUGHT [
a. Name ! b. Union Representative to contact

Committee for Fair and Equal Representation Carrie Upshaw

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

450 Prairie Ave., Suite 106 773-562-8714

Calumet City, IL 60409 f. Fax No. g. e-Mail
708-933-56081

h. The above-named organization(s‘f or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (listsubsections) 1(2) " "ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about (). (b) (7)(0) the above named labor organization has failed and refused to represent its membe
b) (6), (b) (7)(C) 7x arbitrary and capricious reasons.

3. Name of Employer ‘ 4a. Tel. No. b. Cell No.
Paragon Systems 312-543-9611 |
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
205 West Randolph, Suite 1700 Jerry Lemke
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Security Security 150+
10. Full name of party filing charge 3 el o b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
D O 0

Tel. N

Ml (b) (6), (b) (7)(C)

Cell No.

Fax No.
Same as above e-Mail [QEIGNQIUI®)

Address (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Reguster 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to suppjy.the
the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LPA%%: TOSRGANIZATION ORITS 13-CB-194418 3/7/17

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Ironworkers, Local 473

b. Union Representative to Contact

Karenina Dumapias

Union Representative

c. Address d. Tel. No. e.e. Cell No.
1819 Beach St, Broadview, IL 60155-2891 (708)345-1473
f. Fax No. g. e-Mail
(708)345-1475

. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

b) (6), (b) (7)(C
Since about ) ©), B (TX

Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

2016, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (b) (6), (b) (7)(C)
regarding a written warning for unsafely taking out the garbage and a group grievance for unit employees working

outside of their classifications, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Filtran, LLC 847-635-3811
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

875 Seegers Rd, Des Plaines, IL 60016-3098

Shelly Difonzo Human Resource

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product

or service

9. Number of Workers employed

Manufacturer Transmission filters 250
e 11a. Tel. No.
11c. Fax No.
- DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6). (b) (7)(C)

Printtype name and title or office, if any

(b) (6), (b) (7)(C)

Fax No.

Date:

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this infor ('b')('6') (.b)'(.7)(C)

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. ’



INTERNET FORM EXEMPT UNDER 44 U.8.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
@) ' NATIONAL LABOR RELATIONS BOARD o DO NOT Wrdy E‘;::;i:"“
CHARGE AGAINST LABOR ORGANIZATION o CB.194721 S 1317
OR TS AGENTS -CB- 2

INSTRUCTIONS: File an original with NLRB Regional Director for the reglon in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

2. Name ‘ b, Union Representative to contact
Maithandlers Union, Local 306 Carmella Catchings Tyler

<. Address (Streat, city, Stafe, and ZIP code) d. 16l No. Te. Cel No.
8045 S. Westemn Avenue, _773-233-4434 ‘
Chicago, IL 60643 f. FaxNo. 9. e-Mail

h. The above-named izamn( 8 or lts agents has (hava) engaged in and is (ars)engaging in unfair !abor practices within the meaning of saction 8(b),
subsection(s) (list subsections) (1 of the National Labor Ralatians Act, and these unfair iabor practices
are unfair practices affecting oommeme within the meaning of the Act, onheso unfalr labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a cfear and conclee statement of the facts constiuting the alleged unfajr fabor practices)
The Union failed in its duty of representation to fairly process my grievance that | filed against the Employer and has also
failed to'properly represent me in my ongoing issues with the Employer’s retaliation against me.

3. Name of Employer ’ 4a. Tel No. b. Cefl No.

United States Postal Service 773-894-1350
c. Fax No. d. e-Mail
773-894-1333
5. Location of plant involvad (street, cify, stafe and ZIP code) 8. Employer repragantative to contact
11600 W IRVING PARK RD Stephanie Harris ¢/o
CHICAGO IL 60666-9998 ) Ellen Spalden
7. Type of establishment (factory, mine, wholesaler, s:c.) 8. Identify principai product or sarvice 9. Numbaer of workers employed
postal service facility mail processing ] 100
10, Ful of party fil ‘ 11a. Tel. No. b. Cell No.
(b) (5), () (7)(C) | (b) (6). (b) (7)(C)
¢. Fax No. d. e-Mall
eade] (b) (6), (b) (7)(C)

e Shicias et are e ot bestof my knwedge and e, i ) ©). ) (1)C)

[ Cell No.

charge)  (Printype name and tile or office, if any)

Fax No-

(b) (6), (b) (7)(C) R (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS 6N THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the Informiation on this form Is autharized by the National Lahar Relations Act (NLRA), 28 U.S.C. § 161 et seq. The prindipal use of the information is to assist the National Labor
Relations Board {NLRB) in pracassing unfair labor practica and related proceedings or litigation. The routine uses for the Information are fully set forth In the Federal Register, 74 Fed. Reg.
74942—43529&13 , 2008). The NLRB will further explain these uses upon requast. Disclosure of this Information to the NLRB is voluntary: however, falure to supply the information will cause
tho NLRB to dedina to Invoke Hs processes.



AtUNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR '
ITS AGENTS 13-CB-194758 3/14/17

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contdct
American Postal Workers Union, Northwest lllinois Area Jackie Englehart, President
Local 7140
¢. Address d. Tel. No. e.e. Cell No.
194 W Lake St (630)833-0088
Elmhurst, IL 60126-1519 f. Fax No. g. e-Mail
(630)833-0248 jackienwial@hotmail.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ‘

For the past six months and continuing, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
(b) (6), (b) (7)(C) egarding workplace harassment for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 4c. FaxNo. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
500 Fullerton Ave, Carol Stream, |IL 60199-9998 Michael F. Kotula, Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Processing and Distribution Center Mail, Parcels, and Packages
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
(b) (8), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
b) (6), (b) (7)(C) T TelNp
(b) (6), (b) (7)(C) NSRRI (b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No.

Address: Date: Fax No.

b) (6). (b) (7)(C) Moar e Y 90T

e-Mail

o )
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND lMPRlSONMENf_(fJ.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings o‘r}l&igaﬁbn.\:rhe 1Bjtine uses f’gﬁﬁm} information‘are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infogmation to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to ifivoke its processes. . _ - (b) (6), (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA o )
(2-08) NATIONAL LABOR RELATIONS BOARD [ Case DoNot WR"EE:N::.IZ:PACE
CHARGE AGAINST LABOR ORGANIZATION 13-CB-194858 ae el 31417
ORITS AGENTS
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
2. Name : b. Union Representative to contact
BCTGM, Local 1 President, Donald Woods
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) 708-442 3636
7310 W. 39th Street f. Fax No. g. e-Mail
Lyons, Illinois 60534 708 442 4393
h. The above-named organlzauon(s) or its agents has (have) engaged in and is (arejengaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) {1)(A) __of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. .

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

b) (6), (b) (7)(C
( ) @), ©) (7X )' 016, the above named labor organization has failed and refused to represent its member,_
for arbitrary and capricious reasons, by failing to advanceﬁgrievance pertaing to his seniority as applied to
layoff in violation of the National Labor Relations Act.

3. Name of Employer 4a. Tel. No. b. Cell No.

773 838 3465
Tootsie Roll Industries c. Fax No. d. e-Malil
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7401 South Cicero, IL 60617 John Grodoski, Dir HR
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify brincipa} product or service 9. Number of workers employed
Factory Candy 500+

|

10. Full name of party filing charge
(b) (6). (b) (7)(C)

d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)(C)

12. DECLARATION i Tel. No.
[hat the ctatements therein are true to the best of my knowledge and belief. same as above

An Individual Cell No.
0 charge)  (Print/type name and title or office, if any)

same as above
Fax No.

e-Mail
Address (date)3‘3 -u (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board {NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Req.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclesure of this information to the NLRB is vofuntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

L




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD == e B
CHARGE AGAINST LABOR ORGANIZATION 580
OR ITS AGENTS 13-CB-195076 03/20/2017

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

National Postal Mail Handlers Union (NPMHU) June Harris

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

9045 S. Western Ave 773-233-4434

Chicago IL, 60643 f. Fax No. g. e-Mail
773-233-2069

h.The above-named organization(sé or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) 8(d) 8?b)(3)

o . _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

After Receiving a Notice of Removal (NOR) on October 16, 2015, | began the grievance arbitration procedure to contest the
merits of the NOR with the National Postal Mail Handler's Union (NPMHU). I initially typed a three page statement which
contained Statements of Material Facts, Standards of Review, and Arguments; all of which were pertinent to the
determination of the NOR. Exhibits to be used as evidence were produced in unison with said three page statement. The
statement and exhibits were given to the NPMHU to assist in contending the NOR. Throughout the process leading up to
and through arbitration; there were documents which were removed from the case file. Some of the documents requested
by the union twice with the belief the documents were too pertinent to the outcome of the NOR. At Arbitration on
September 22nd, 2016 | noticed that the first two pages of my original statement were removed from the case file, as well
as documents and evidence which ultimately decided my fate in a negative outcome. The Advocate who represented me at
arbitration did not include the applicable standard in which the arbitrator was to abide by; which allowed leeway by the
arbitrator in making his removal with lack of direction or guidance into postal procedures. Bad Faith/ Surface Bargaining.

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service 708-583-4362
¢. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
7500 W. Roosevelt Road

6. Employer representative to contact

Carla Lewis
Forest Park lllinois, 60130
7. Type of establishment (factory, mine, wholesaler, ete.) 8. Identify principal product or service 9. Number of workers employed
Commerce First Class Mail/ Parcels 300 +/-
(b)E(G),' (5).(7)(C) b. Cell No.
¢. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

; DECLARAT'N e . L L Tel. O(b) (6) (b) (7)(C)
tatements thepejp 3 e ha knouldedag ond halic
(b)(®). { Cell No.
Fax No.

EvEE(b) (6), (b) (7)(C)
Address

HIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary: however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




CERTIFICATE OF SERVICE

b) (6), (b) (7)(C . : .
L () (6). () (7)) hereby certify that onw 2017, I sent a copy of the foregoing
NLRB Charge Against Labor Organization or Its Agents to The National Postal Mail
Handlers Union, Local 306, AFL-CIO via Facsimile and Priority Mail.

The National Postal Mail Handlers Union,
Local 306, AFL-CIO

June Harris

Local President

9045 South Western Avenue
Chicago, Illinois 60643
Phone: (773) 233-4434
Facsimile: (773) 233-2069




Save this receipt as evidence of
insurance. For information on filing
an insurance claim go to
https://waw.usps. com/help/claims. htm.

FEEsSsnINsssIzsssssssoas Order stamps at usps.com/shop or call
ROSELAND 1-800-Stamp24. Go to

11033 S STATE ST usps.com/clicknship to print shipping
CHICAGO labeis with postage. For other
IL information call 1-800-ASK-USPS.
60628-9998 -
1615860281

wxxth*xxw*x*xwxwwazwwwwnxwwwxxxxxxwxx
Get your mail when and where you want
it with a secure Post 0ffice Box. Sign

Product Sale Final up for a box online at
Description Oty Price usps.com/poboxes.
. ) k*xxtxxk**xxxxxkxxkxxxwxxxwxxw*xzxxw*k
PM 1-Day 1 $6.65
Flat Rate Env
(Bomestic) All sales final on stamps and postage

{CHICAGO, IL 60643)
(Fiat Rate) )
{Expected Delivery Day)

Refunds for guaranteed services only
Thank you for your business

{(Monday 03/20/2017) HELP US SERVE VYOU BETTER
(b) (6), (b) (7)(C) TFLE—TIS ABOUT YOURRECENT
Insurance $0.00 POSTAL EXPERIENCE
(Up to $50.00 included)

PM 1-Day 1 $6.65

~lat Rate Env \
{Domestic) \
(FOREST PARK, IL 60130) \
(Flat Rate) i |
{Expected Delivery Day) or scan this code with /
(Monday 03/20/2017) ;,//‘(;:::} / vour mobile device: /

g ¥ing $# /' /

(b) (6), (b) (7)(C) ﬁ .

Insurance $0.00 E! E‘ /

(Up te $50.00 included) i h /
. B \ H /

Total $13.30 o

cash $100.00 L~

“hange ($86.70) E =

Includes up to $50 insurance or call 1-800-410-7420.

YOUR OPINION COUNTS
kwxx*rwwxx&xxwxxk**xxxxkkkxxxxxkx*kkww
3RIGHTEN SOMEONE'S MAILBOX. Greeting
sards available for purchase at select
2ost Offices.
l‘ﬁ*'k*x*f’k‘k‘k’).‘k!*’.\""A"N:\x‘k)\'k*km’kxwa*‘):wxx‘k'k Bl l l # (b) (6)’ (b) (7)(0)
Clerk:
Text your tracking number to 28777
(2USPS) to get the latest status.
Standard Message and Data rates may
apply. You may also visit USPS.com
JSPS_Tracking or call 1-800-222-1811




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRE-508 UNITED STATES OF AMERICA
(2.08) NATIONAL LABOR RELATIONS BOARD — SO NOTWRNTE BN TinS spact l
CHARGE AGAINST LABOR ORGANIZATION ¢ Date Filed
OR ITS AGENTS 13~CB~195130 3/20/17

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

UNITED STEELWORKERS-United Steel, Paper and Forestry, Rubber, Alexander Jacques

Manufacturing, Energy, Allied Industrial and Service Workers International

Union, USW Local 2695

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. CellNo.
1301 Texas Street, Room 129, Gary, IN 46402 219-881-6218
f. Fax No. g. e-Mail

219-886-2332

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (listsubsections) 1A_ _~ _ _~ ~ _ ~ __  _  __ _ ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of th forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or abou 2015, | was laid off by my employer for an alleged forced reduction in workforce. The USW local
was in agreement with the company’s decision to lay me off. No Warn notification was issued by the company or the union.
I was not the junior person in my Labor of Progression (LOP) The company met with the Union and discussed options
regarding my employment prior to the layoff. The union violated the bylaws of its own contract when they did not follow the
union contract on seniority and bumping rights. Charges were filed with the EEOC regarding the employment issues. A
notice of right to sue was awarded by the EEOC. Charges were then filed in the United States District Court Northern

; Indiana Division in September 2016. Grievances have been filed with both the USW Local Union and the USW International
| Union, but there has been no resolve to date. The union has continually failed to give me representation regarding the

" grievances filed. On2017, | spoke with USW staff representative and was informed that my grievance lacked ‘
merit. The union has breached the duty of fair representation by acting in bad faith or in an arbitrary or a discriminatory

manner. | believe that the union has failed or is refusing to process my grievances in retaliation against me for prior criticism
of union officers in my complaint to the EEOC. The union is also failing to process a meritorious grievance.
3. Name of Employer 4a. Tel. No. b. Cell No.
United States Steel Corporation-Gary Works 219-888-5012
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1 North Broadway Rita Stasik
Gary, IN 46401
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Manufacturing Steel over 500
- 2 Tel No b. Cell No.
(b) (8), (b) (7)(C) same
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

‘h 11. Address of party filing charge (street. city. state and ZIP code.)

? 12. DECLARATION _ Tel. No.
| 1 declare that] bave read ove charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) Cell No.

By

(signatire bn making charge Print/type name and title or office, if any)

Fax No.

|
k (b) (6). (b) (7)(C) =Ml

Address (date).03/18/2017

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L»:BG%ﬁTQSRGANIMTION ORITS 13-CB-195184 03/20/2017

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE Local 1 Mark Franciose
Union rep
c. Address ’ d. Tel. No. ) e.e. Cell No.
218 S Wabash Ave, Floor 7, Chicago, IL 60604-2449 (312)663-4373 '
f. Fax No. g. e-Mail
(312)986-3828

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (se! forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months and continuing, the above-named labor organization has restrained and coerced
es in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
regardilﬂtermination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Savor, Inc 312-791-7250
4c. Fax No. 4d. e-Mail
312-791-7280
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2301 S King Dr, Chicago, IL 60616-2452
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Caterer Food products 50+
S#7A8 . 11a. Tel. No. i b Cell No
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
. Tel No.
b) (7

Print/type name and title or office, if any

(b) (6), (b) (7)(C)

Date: ax No.

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infoi (b)7)(C)

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LAB IONORITS
¢ ST et CANIZAT 13-CB-195191 03/20/2017

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

IAM District Lodge 142

b. Union Representative to Contact
John Coveny
General Chair

C. Address
400 NE 32nd St, Kansas City, MO 64116-2999

d. Tel. No. e.e. Cell No.
(816)452-6646
f. Fax No. g. e-Mail

The above-named labor organization or its agents have engaged in and are

8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

engaging in unfair labor practices within the meaning of section

2.

Since about

Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
2017, the above-named labor organization has restrained and co

erced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of W’egarding
il crmination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
ASIG
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

515 Express Center Dr, Chicago, IL 60666 Michael Reid
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Airport contractor Airport ground services

10. Full name of party filing charge
(b) (6), (b) (7)(C)

500
11b eil NO
(b) (6), (b) (7)(C)

11d e-Mail

11c. Fax No.

| declare that | have read the above charge and that the statements

12. DECLARATION

therein are true to the best of my knowledge and belief.

(signature of representative or person making charge)

(b) (6), (b) (7)(C)

Printtype name and title or office, if any

Tel No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b} (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STAT

Date: Fax No.
05/2"/70/7 e-Mail
EMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
| CHARGE AGAINST LI;BG%F:HQSRGANIZATION ORITS 13-CB-195609 3/27/17
|

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is accurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union, Local 1224 1 Eugene Bledsoe
President
c. Address d. Tel. No. e.e. Cell No.
PO Box 1224, Evanston, 1L 60204-1224 (847)328-6288 ‘
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engagmg in unfair labor practices within the meaning of section
8(b), (1)(a) of the National Labar Relations Act, and.these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within'the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set’ forth a clear and concise statement of the facts constituting the alleged unfair labor practices
Since abou 2017, the above-named labor organization through its vice preSIdenthas
violated the privacy nghts of its rnembers by providing their contact information, without their pe
Department of Labor so they could be contacted as potential witnesses in a case filed b (b) (6). (B) (7)

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1101 Davis St, Evanston, IL 60201-5945 Reshia Braswell
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Warkers employed
Post Office Mail Delivery 200
10. Full name of party filing charge 11a. Tel. No. 1 ez
(b) (8), (b) (7)(C) (0 (6). (b) (7)(C)
11c. Fax No. 1 i
1) O 9

11. Address of pény filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

]

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (8), (b) (7)(C) |
Print/type name and title or office, if any ) (6) (b
Date: Fax No.
’\J).-. @3. ‘q D) (O D

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10901)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info b ')‘ ©), (b) (1)(C)
NLRB is voluntary; however, failure to'supply the information w:lI cause the NLRB to decline to invoke its processes. ’

[\




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL.LABOR RELATIONS BOARD Case - | Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 13-CB-195663 3/27/17

INSTRUCTIONS: File an original.of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE Local 1 Karen Kent
President
€. Address ' d. Tel. No. e.e. Cell No.
218 S Wabash Ave, Ste 700, Chicago, IL 60604-2449 (312)663-4373
f. Fax No. g. e-Mail
(312)986-3828

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance o regarding

Since about the past six months, the above-named labor organization has restrained and Wﬂployees in the
grievance overjilllioss of seniority for arbitrary or discriminatory reasons or in bad-faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
SMG Savor at McCormick Place
4c. Fax No. 4d. e-Mail
(312)567-8111
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2301 S Lake Shore Drive, Chicago, IL Malita Moore Human Resources Director
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 8. Number of Workers employed
Conference Center Event Services 150
0 game of party filing charge 11a. Tel. No. ' 11b. Cell No.
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12, DECLARATION

1 declare that | have read the above charge and that the statements therein are true to'the best of my knowledge and belief.

(b) (6), (b) (7)(C) ' Tel No.

(b) (6), (b) (7)(C)

rint/type name and title or office, if any Cell No.

Date: 7y 3 — | FaxNo.
21 — I7 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 13-CD-195885 3/30/17

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Chicago Regional Council of Carpenters Frank T. Libby
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
12 East Erie St., Chicago, IL 60611 312-787-3076
f. Fax No. g. e-Mail
312-951-1540

h.The above-named organization(s or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (Lb) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(b) (6), (b) (7XC)
Onor about017, agents of the Chicago Regional Council of Carpenters threatened to picket and did picket
Xtreme Edge Excavating with an object of forcing or requiring Xtreme Edge Excavating to assign the erection of wall forms
to employees represented by the Carpenters rather than to Xtreme Edge Excavating's own employees represented by the
Laborers Union.

3. Name of Employer 4a. Tel. No. b. Cell No.

Xtreme Edge Excavating 63}9-722-3306 —
C. rax . . e-wvial

630-759-3293

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
21020 Kostner Ave., Matteson, IL 60443 Mike Wojciechowski

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service | 9. Number of workers employed
Contractor Construction 10

10. Fuli name of party filing charge e Cell No.

(b) (6), (b) (7)(C)

d. e-Mail

11. Address o

arty filing charge
b) (6), (b) (7)(C)

Tel. No
arge and tha?t%te ?taEtEmléﬁtglAhTION he best of my knowledge and belief. € (b) (6)= (b) (7)(C)
(b) (6), (b) (7)(C) Cell No.
presentalive or person making charge}  (Print/type name and title or office, if any) —
N (0) (6), (b) (7)(C)
(b) (6), (b) (7)(C) <
Address (date) 3/30/2017 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18 SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB wil further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.





