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UNITED STATES DISTRICT COURT

DISTRICT OF CONNECTTCUT

JONATHAN B. KREISBERG,

Petitionerr

V. Case No. 3:12-CV-1299(RNC)

14EALTiiBRIDGE MANAGMENT, LLC,

et al.,

Respondents.

RULING AND ORDER CONTAINING INJUNCTION

UNDER SECTION 10(J) OF THE NATIONAL LABOR RELATIONS ACT

Jonathan B. Kreisberg, Regioni:0. Director of Region 34

of the National Labor Relations Board., acting for and on

behalf of the Board, instituted this proceeding seeking a

temporary injunction pursuant to section 10(j) of the

National Labor Relations Act, as amended, 29 U-S.C. §

160(j), pending the final disposition of charges of unfair

labor practices now pending before the Board. The charges

allege that HealthBridge Management., LLC, together with

health care facilities it operates in Connecticut

("Respondents"), have engaged in, and are engaging in, acts

and conduct in violation of sections, 8(a)(1)(3) and (5) of

the Act, 29 b.S.C. §§ 158(a)(1)(3) and (5). The charges

arise from Respondents' dealings with New England Health

Care Employees Union, District 1199, SEIU ("the Union"),
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which has been the exclusive collective bargaining

representative of Respondents' employees under separate

collective bargaining agreements effective from December 31,

2004, to March 16, 2011.

The petition alleges the following. Since January

2011, Respondents and the Union have met for purposes of

negotiating successor collective bargaining agreements. On

June 17, 2012, Respondents unilaterally implemented

proposals relating to wages, hours and other terms and

conditions of employment that constitute mandatory subjects

for purposes of collective bargaining. Respondents did so

without first bargaining with the Union to a good faith

impasse and at a time when no good faith impasse was

possible because of unremedied unfair labor practices.

Since July 3, 2012, certain employees of Respondent

represented by the Union have engaged in a strike caused, in

part, by Respondents' unfair labor practices. On July 19,

2012, the Union, on behalf of the employees engaged in the

strike, made an unconditionai .-offer to return to work.

Respondents refused to reinstate the employees. Based on

the foregoing, the petition alleges that Respondents have

failed and refused to bar gain in good faith with the Union
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and that it is necessary, just and proper to enjoin

Respondents' unfair labor practices.

In considering the petition, the Court is required to

determine whether there is reasonable cause to believe that

an unfair labor practice has been committed and, if so,

whether the requested injunctive relief is just and proper-

The reasonable cause standard is satisfied when the Board

provides evidence showing a likelihood of a violation.

Injunctive relief is just and proper when it is necessary to

prevent irreparable harm and preserve the status quo as it

existed before the unfair labor practices at iss ie occurred.

See Hoffman ex rel- N.L.R.B. v. Inn Credible Caterers, Ltd.,

247 F-3d 360, 364-70 (2d Cir. 2001)-

After careful review, the Court finds that there is

reasonable cause to believe that Respondents have failed and

refused to bargain with the Union in good faith as alleged

in the petition. The Court further finds that the requested

injunctive relief is just and proper because there is a

pressing need to restore the status quo as it existed prior

to Respondents' unilateral implementation of its proposals

as alleged i-n the Petition-
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Accordingly,, the petition for injunctive relief is

hereby granted and it is further ordered:

(1) on or before(De:cen iber 11, 2-01 1, Re--Pon(je-n1:s shall

offer everv striker reinstat.ement, Lo hit-, (--;r her forrne.r

without p.rejud.ice to their scniority, rig))(.s ai-)d

privileges previously enjoyed, di.sF,--)lacj.ncj, if nece 3.sary,

ariy other employees hired, trar).sfr-rred or reassIgned to

replace them;

(2) Re:-;;potidents shall. rk . j.i-)state the prcv.i-ous wages'

benefits and othex r-.,=s and. coriditioi--i-,.; of eTT1P1oYMC--'T1t for

the employiies that were in place on June 16, 2012, and

rescii-id anv or all urii-lateral chaTiyes irnplemented by

Respondent5;

(3) Res-ponderits shal]. barqair) in gnod faith with thc uniovi

as the. exciu,,;.-. Lve col.lective barqainiTiq iepre.,5eritative of

the emp3oyees;

(4) Respond -:-fi'-- shall. post capi.es of this at all of

it , facili-tieci where noticr-ts to c'ziTip1,)ye(;-,s are ci..istomaji Ly

posted, i.T)r-luding el-ectronic if rpspondent.

Customarily Conimulviciites wityl by SU(:!h

said post.ir)g.3 sh-all be ITIall-Itained free- from 11.1

obstructions and dpfacements; and of the T' (.)ard.
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shall. be granted reasonabie access t0 tllc--,. faCilitles to

monitor complianC E t with t lj.i )(. Stjjlg require-ment; and

(5) on or before. Dec ember 30, 2012, Respom.-k. nt sha)l fi-le

with thi , Court, anci submit. ia copy to the 1 egi.ortal

of Regioi) 34 of t ie Board, a ,,worz--t afficlavit from a.

responsib1., official, statincj with -jx-,,icificity the manru- r

-in which respondent has COMIllied Wit]-). Orcle -,r,

including exact J.ocations Wl.PT'p

the required documents.

So ordered this 11th day of December 2012.

/s/RNC
Robert N. Chatigny

United Stated District Judge

5


