
REVIEW THE FOLLOWING IMPORTANT INFORMATION 
BEFORE FILLING OUT A RESPONSIVE STATEMENT OF POSITION FORM 

Completing and Filing this Form:  For RC and RD petitions, the Petitioner is required to complete this form in 
response to each timely filed and served Statement of Position filed by another party. For RM petitions, the Employer-
Petitioner must complete a Responsive Statement of Position form and submit the lists described below. In accordance 
with Section 102.63(b) of the Board's Rules, if you are required to complete the form, you must have it signed by an 
authorized representative, and file a completed copy with any necessary attachments, with this office and serve it on all 
parties named in the petition responding to the issues raised in another party's Statement of Position, such that it is 
received no later than noon three business days before the date of the hearing. A separate form must be completed for 
each timely filed and properly served Statement of Position you receive. .If more space is needed for your answers, 
additional pages may be attached.  If you have questions about this form or would like assistance in filling out this form, 
please contact the Board agent assigned to handle this case.  You should E-File your Statement of Position at 
www.NLRB.gov, but unlike other e-Filed documents, it will not be timely if filed on the due date but after noon in 
the time zone of the Region where the petition was filed.  Note that if you are completing this form as a PDF 
downloaded from www.NLRB.gov, the form will lock upon signature and no further editing may be made. 

Required Lists:  In addition to filing a Responsive Statement of Position to another party's Statement of Position, the 
Employer-Petitioner in an RM case is required to file and serve on the parties a list of the full names, work locations, 
shifts, and job classifications of all individuals in the proposed unit as of the payroll period preceding the filing of the 
petition who remain employed at the time of filing. This list must be alphabetized (overall or by department).  Unless the 
employer certifies that it does not possess the capacity to produce the lists in the required form, the lists must be in a table 
in a Microsoft Word file (.doc or .docx) or a file that is compatible with Microsoft Word, the first column of the table 
must begin with each employee's last name, and the font size of the list must be the equivalent of Times New Roman 10 
or larger.  That font does not need to be used but the font must be that size or larger.  A sample, optional form for the list 
is provided on the NLRB website at https://www.nlrb.gov/what-we-do/conduct-elections/representation-case-rules-
effective-april-14-2015 

Consequences of Failure to Submit a Responsive Statement of Position:  Failure to supply the information requested 
by this form may preclude you from litigating issues under 102.66(d) of the Board's Rules and Regulations.  Section 
102.66(d) provides as follows:  

A party shall be precluded from raising any issue, presenting any evidence relating to any issue, cross-
examining any witness concerning any issue, and presenting argument concerning any issue that the party 
failed to raise in its timely Statement of Position or to place in dispute in response to another party's 
Statement of Position or response, except that no party shall be precluded from contesting or presenting 
evidence relevant to the Board's statutory jurisdiction to process the petition.  Nor shall any party be 
precluded, on the grounds that a voter's eligibility or inclusion was not contested at the pre-election hearing, 
from challenging the eligibility of any voter during the election.  If a party contends that the proposed unit 
is not appropriate in its Statement of Position but fails to specify the classifications, locations, or other 
employee groupings that must be added to or excluded from the proposed unit to make it an appropriate 
unit, the party shall also be precluded from raising any issue as to the appropriateness of the unit, 
presenting any evidence relating to the appropriateness of the unit, cross-examining any witness concerning 
the appropriateness of the unit, and presenting argument concerning the appropriateness of the unit.  If the 
employer fails to timely furnish the lists of employees described in §§102.63(b)(1)(iii), (b)(2)(iii), or (b)(3)
(iii), the employer shall be precluded from contesting the appropriateness of the proposed unit at any time 
and from contesting the eligibility or inclusion of any individuals at the pre-election hearing, including by 
presenting evidence or argument, or by cross-examination of witnesses. 
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DO NOT WRITE IN THIS SPACE
Case No. Date Filed

INSTRUCTIONS: If a party has submitted and served on you a timely Statement of Position to an RC, RD or RM petition, the Petitioner must submit this Responsive 
Statement of Position to an NLRB Office in the Region in which the petition was filed and serve it and any attachments on each party named in the petition in this case such 
that it is received by noon local time, three business days prior to the hearing date specified in the Notice of Hearing. A separate form must be completed for each timely filed 
and properly served Statement of Position received by the Petitioner. 
This Responsive Statement of Position is filed by the Petitioner in response to a Statement of Position received from the following party:
The Employer An Intervenor/Union

1a. Full Name of Party Filing Responsive Statement of Position 1c. Business Phone 1e. Fax No.

1d. Cell No.

1f. E-Mail Address

1b. Address (Street and Number, City, State and ZIP Code)

2. Identify all issues raised in the other party's Statement of Position that you dispute and describe the basis of your dispute: 
a. EMPLOYER NAME/IDENTITY [Box 1a of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information]

No Dispute (no further response required) Dispute (response required below)
Response to Statement of Position:

b. JURISDICTION  [Box 2 of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information]

No Dispute (no further response required) Dispute (response required below)
Response to Statement of Position:

c. APPROPRIATENESS OF UNIT [Boxes 3, 3a and 3b of Statement of Position Form NLRB-505]

No Dispute (no further response required) Dispute (response required below)
Response to Statement of Position:

d. INDIVIDUAL ELIGIBILITY [Box 4 of Statement of Position Form NLRB-505]

No Dispute (no further response required) Dispute (response required below)
Response to Statement of Position:

e. BARS TO ELECTION [Box 5 of Statement of Position Form NLRB-505]

No Dispute (no further response required) Dispute (response required below)
Response to Statement of Position:

f. ALL OTHER ISSUES [Box 6 of Statement of Position Form NLRB-505]

No Dispute (no further response required) Dispute (response required below)
Response to Statement of Position:

g. ELECTION DETAILS [Boxes 8a, 8b, 8c, 8d, 8e, 8f, and 8g of Statement of Position Form NLRB-505]

No Dispute (no further response required) Dispute (response required below)
Response to Statement of Position:

DateFull Name and Title of Authorized Representative Signature of Authorized Representative

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT(U.S. CODE, TITLE 18, SECTION 1001) PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. Section 151 et seq. The principal use of the information is to assist the 
National Labor Relations Board (NLRB) in processing representation proceedings. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. 74942-43 
(December 13, 2006). The NLRB will further explain these uses upon request. Failure to supply the information requested by this form may preclude you from litigating issues under 
102.66(d) of the Board's Rules and Regulations and may cause the NLRB to refuse to further process a representation case or may cause the NLRB to issue you a subpoena and seek 
enforcement of the subpoena in federal court.

Please fill all necessary fields on the form PRIOR to digitally signing. To make changes after the form has been signed, right-click on the signature field  
and click "clear signature." Once complete, please sign the form. 


REVIEW THE FOLLOWING IMPORTANT INFORMATION
BEFORE FILLING OUT A RESPONSIVE STATEMENT OF POSITION FORM
Completing and Filing this Form:  For RC and RD petitions, the Petitioner is required to complete this form in response to each timely filed and served Statement of Position filed by another party. For RM petitions, the Employer-Petitioner must complete a Responsive Statement of Position form and submit the lists described below. In accordance with Section 102.63(b) of the Board's Rules, if you are required to complete the form, you must have it signed by an authorized representative, and file a completed copy with any necessary attachments, with this office and serve it on all parties named in the petition responding to the issues raised in another party's Statement of Position, such that it is received no later than noon three business days before the date of the hearing. A separate form must be completed for each timely filed and properly served Statement of Position you receive. .If more space is needed for your answers, additional pages may be attached.  If you have questions about this form or would like assistance in filling out this form, please contact the Board agent assigned to handle this case.  You should E-File your Statement of Position at www.NLRB.gov, but unlike other e-Filed documents, it will not be timely if filed on the due date but after noon in the time zone of the Region where the petition was filed.  Note that if you are completing this form as a PDF downloaded from www.NLRB.gov, the form will lock upon signature and no further editing may be made.
Required Lists:  In addition to filing a Responsive Statement of Position to another party's Statement of Position, the Employer-Petitioner in an RM case is required to file and serve on the parties a list of the full names, work locations, shifts, and job classifications of all individuals in the proposed unit as of the payroll period preceding the filing of the petition who remain employed at the time of filing. This list must be alphabetized (overall or by department).  Unless the employer certifies that it does not possess the capacity to produce the lists in the required form, the lists must be in a table in a Microsoft Word file (.doc or .docx) or a file that is compatible with Microsoft Word, the first column of the table must begin with each employee's last name, and the font size of the list must be the equivalent of Times New Roman 10 or larger.  That font does not need to be used but the font must be that size or larger.  A sample, optional form for the list is provided on the NLRB website at https://www.nlrb.gov/what-we-do/conduct-elections/representation-case-rules-effective-april-14-2015
Consequences of Failure to Submit a Responsive Statement of Position:  Failure to supply the information requested by this form may preclude you from litigating issues under 102.66(d) of the Board's Rules and Regulations.  Section 102.66(d) provides as follows: 
A party shall be precluded from raising any issue, presenting any evidence relating to any issue, cross-examining any witness concerning any issue, and presenting argument concerning any issue that the party failed to raise in its timely Statement of Position or to place in dispute in response to another party's Statement of Position or response, except that no party shall be precluded from contesting or presenting evidence relevant to the Board's statutory jurisdiction to process the petition.  Nor shall any party be precluded, on the grounds that a voter's eligibility or inclusion was not contested at the pre-election hearing, from challenging the eligibility of any voter during the election.  If a party contends that the proposed unit is not appropriate in its Statement of Position but fails to specify the classifications, locations, or other employee groupings that must be added to or excluded from the proposed unit to make it an appropriate unit, the party shall also be precluded from raising any issue as to the appropriateness of the unit, presenting any evidence relating to the appropriateness of the unit, cross-examining any witness concerning the appropriateness of the unit, and presenting argument concerning the appropriateness of the unit.  If the employer fails to timely furnish the lists of employees described in §§102.63(b)(1)(iii), (b)(2)(iii), or (b)(3)(iii), the employer shall be precluded from contesting the appropriateness of the proposed unit at any time and from contesting the eligibility or inclusion of any individuals at the pre-election hearing, including by presenting evidence or argument, or by cross-examination of witnesses.
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DO NOT WRITE IN THIS SPACE
INSTRUCTIONS: If a party has submitted and served on you a timely Statement of Position to an RC, RD or RM petition, the Petitioner must submit this Responsive Statement of Position to an NLRB Office in the Region in which the petition was filed and serve it and any attachments on each party named in the petition in this case such that it is received by noon local time, three business days prior to the hearing date specified in the Notice of Hearing. A separate form must be completed for each timely filed and properly served Statement of Position received by the Petitioner.
This Responsive Statement of Position is filed by the Petitioner in response to a Statement of Position received from the following party:
INSTRUCTIONS: If a party has submitted and served on you a timely Statement of Position to an RC or RD petition, the Petitioner must submit this Responsive Statement of Position to an NLRB Office in the Region in which the petition was filed and serve it and any attachments on each party named in the petition in this case such that it is received by noon local time, three days prior to the hearing date specified in the Notice of Hearing. A separate form must be completed for each timely filed and properly served Statement of Position received by the Petitioner.This Responsive Statement of Position is filed by the Petitioner in response to a Statement of Position received from the following party:
2. Identify all issues raised in the other party's Statement of Position that you dispute and describe the basis of your dispute: 
2. Identify all issues raised in the other party's Statement of Position that you dispute and describe the basis of your dispute: 
a. EMPLOYER NAME/IDENTITY [Box 1a of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information]
a. EMPLOYER NAME/IDENTITY [Box 1a of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information]
b. JURISDICTION  [Box 2 of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information]
b. JURISDICTION  [Box 2 of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information]
c. APPROPRIATENESS OF UNIT [Boxes 3, 3a and 3b of Statement of Position Form NLRB-505]
c. APPROPRIATENESS OF UNIT [Boxes 3, 3a and 3b of Statement of Position Form NLRB-505]
d. INDIVIDUAL ELIGIBILITY [Box 4 of Statement of Position Form NLRB-505]
d. INDIVIDUAL ELIGIBILITY [Box 4 of Statement of Position Form NLRB-505]
e. BARS TO ELECTION [Box 5 of Statement of Position Form NLRB-505]
e. BARS TO ELECTION [Box 5 of Statement of Position Form NLRB-505]
f. ALL OTHER ISSUES [Box 6 of Statement of Position Form NLRB-505]
f. ALL OTHER ISSUES [Box 6 of Statement of Position Form NLRB-505]
g. ELECTION DETAILS [Boxes 8a, 8b, 8c, 8d, 8e, 8f, and 8g of Statement of Position Form NLRB-505]
g. ELECTION DETAILS [Boxes 8a, 8b, 8c, 8d, 8e, 8f, and 8g of Statement of Position Form NLRB-505]
WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT(U.S. CODE, TITLE 18, SECTION 1001) PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. Section 151 et seq. The principal use of the information is to assist the National Labor Relations Board (NLRB) in processing representation proceedings. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. 74942-43 (December 13, 2006). The NLRB will further explain these uses upon request. Failure to supply the information requested by this form may preclude you from litigating issues under 102.66(d) of the Board's Rules and Regulations and may cause the NLRB to refuse to further process a representation case or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.
WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT(U.S. CODE, TITLE 18, SECTION 1001) PRIVACY ACT STATEMENTSolicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. Section 151 et seq. The principal use of the information is to assist the National Labor Relations Board (NLRB) in processing representation proceedings. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. 74942-43 (December 13, 2006). The NLRB will further explain these uses upon request. Failure to supply the information requested by this form may preclude you from litigating issues under 102.66(d) of the Board's Rules and Regulations and may cause the NLRB to refuse to further process a representation case or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.
Please fill all necessary fields on the form PRIOR to digitally signing. To make changes after the form has been signed, right-click on the signature field 
and click "clear signature." Once complete, please sign the form. 
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