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Unfair Labor Practices
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Prepared by the National Labor Relations Board

an agency of the United States Government
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This pamphlet contains a general explanation of what
the National Labor Relations Board is and what it does
with respect to the processing of unfair labor practice
charges. Although the pamphlet cannot provide
answers to all questions, it does contain useful

information which will be helpful to you.
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What is the National Labor Relations Board?
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We
established to enforce the National
Relations Act (NLRA).

are an independent federal agency

Labor
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As an independent agency, we are not part of
any other government Agency—such as the

Department of Labor.
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What Are Your Rights As An Employee Under the
NLRA?
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Examples of Your Rights As An Employee Under
the NLRA Are:
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Forming, or attempting to form, a union

among the employees of your employer.
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Joining a union whether the union is

recognized by your employer or not.
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Assisting a union in organizing your fellow

employees.
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Engaging in protected concerted activities.
Generally, "protected concerted activity" is
group activity which seeks to modify wages

or working conditions.
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Refusing to do any or all of these things.
However, the union and employer, in a
State where such agreements are permitted,

may enter into a lawful union-security clause
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requiring employees to join the union.

The NLRA forbids employers from interfering
with, restraining, or coercing employees in the
exercise of rights relating to organizing, forming,
joining or assisting a labor organization for
collective bargaining purposes, or engaging in
concerted activities, or refraining from any such
activity. Similarly, labor Organizations may not
re-strain or coerce employees in the exercise of

these rights.
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Examples of Employer Conduct
Which Violate the NLRA Are:
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Threatening employees with loss of jobs or
benefits if they join or vote for a union or

engage in protected concerted activity.
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Threatening to close the plant if employees

select a union to represent them.
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Questioning employees about their union
sympathies or activities in circumstances that
tend to interfere with, restrain or coerce
employees in the exercise of their rights
under the Act.
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Promising benefits to employees to

discourage their union support.

DY IFE DS C IS N AV EID NN (1E

o

Transferring, laying off, terminating or
assigning employees more difficult work
tasks because they engaged in union or

protected concerted activity.
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Examples of Union Conduct Which Violate
the NLRA Are:
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Threats to employees that they will lose their jobs

unless they support the union's activities.

JBHEE B3, U RARATAN SRR T2 103530, ke
SRl

Refusing to process a grievance because an

employee has criticized union officers.
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Fining employees who have validly resigned
from the union for engaging in protected activity

following their resignation.
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Seeking the discharge of an employee for not
complying with a union shop agreement, when
the employee has paid or offered to pay a lawful

initiation fee and periodic dues.
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Refusing referral or giving preference in a hiring

hall on the basis of race or union activities.
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What We Do Not Do . .
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We do not enforce—
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Various federal laws within the jurisdiction of

the Department of Labor. For example:
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¢ Fair Labor Standards Act

+ Wage Garnishment Provisions of

Various Statutes

* Public Contracts Act

 Service Contract Act

» Davis-Bacon and Related Acts

» Contract Work Hours and Safety

Standards Act.
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Various state laws relating to employment. For

example:
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Unemployment Compensation Statutes
Workman's Compensation Statutes

Equal Employment Statutes.
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Various statutes within the jurisdiction of the

Equal Employment Opportunity Commission.
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IF YOU HAVE ANY QUESTION ABOUT THE
RELATIONSHIP OF THESE LAWS TO OUR AGENCY
OR THE APPLICATION OF OUR LAW TO YOUR
SITUATION, PLEASE SEE THE INFORMATION
OFFICER
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Are You Excluded
From the NLRA's Coverage?
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The NLRA specifically excludes from its coverage
individuals who are: employed as agricultural

laborers.
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e employed in the domestic service of any

person or family in a home. employed by

a parent or spouse. employed as an

independent contractor. employed as a
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supervisor.

* employed by an employer subject to the

Railway Labor Act.

» employed by a Federal, State or local

government.

» employed by any other person who is

not an employer as defined in the NLRA.

IF YOU HAVE ANY QUESTION ABOUT WHETHER

YOU ARE EXCLUDED FROM THE NLRA's
COVERAGE, PLEASE SEE THE INFORMATION
OFFICER.
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When Do We Take Action?
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If you have any question regarding your work
situation that you would like to discuss with this
Agency, our Information Officer will be happy to
speak with you. The Information Officer is a
professional who is experienced in the
investigation of unfair labor practice charges. The
Information Officer can be contacted by phone,
mail or in person to discuss the question which
you wish to

present to the Agency. The Information Officer
can provide you with information which will assist
you in deciding whether or not to file an unfair

labor practice charge.
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If you wish to file a charge, we can provide you
with the appropriate forms and assistance in

completing these forms.
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You should be aware that the Act provides that
allegations of unfair labor practice violations
must be filed and served within 6 months of the
occurrence of the conduct alleged as violative.
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What Can You Expect,
If You File a Charge?

et FE A I AT WP e I ?

If you file a charge, you should be prepared to tell
us the name and address of the employer or
union against whom you are filing the charge. In
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addition, you must tell us the nature of your
complaint. You will be required to state your
current address on the charge form as well as

sign the charge.
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A copy of the charge will be served upon the
employer or union against whom you are

com-plaining.
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After the charge is filed, we will receive your
evidence in support of the charge. Receipt of
your evidence, including sworn statements, may
occur at the time you file the charge. If this does
not happen, an NLRB agent will contact you
shortly after the charge is filed for the purpose of

receiving your evidence in support of the charge.
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If sufficient evidence is revealed to warrant the
continuation of the investigation, the Board agent
assigned to your case will contact other witnesses
information and the

who possess relevant

charged union or employer
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Following the investigation of this matter, a
review of the evidence will be made. If it appears
that no violation of the NLRA has taken place, the
Board agent will ask you to withdraw the charge.
If you decide not to withdraw, the Regional Office
will dismiss your charge. You will then have the
opportunity, if you desire, to appeal the Region's
dismissal to the Office of Appeals in Washington,
D.C.
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If after reviewing the evidence it appears that a
violation has occurred, the charged employer or
union will be asked to remedy the violation. If the
charged party refuses tp voluntarily remedy the
matter, a formal complaint will issue against the
charged party and the case will be set for a
hearing before an Administrative Law Judge.
During the hearing evidence will be presented
concerning the allegations of the complaint. The
hearing before the Administrative Law Judge and
its possible review by the Board or U.S. Courts

will determine what, if any, remedy you may

receive as a result of your charge.
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NLRB Offices:
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Our office addresses are located in the telephone
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directory under the United States Government,
National Labor Relations Board.
The address and phone number of the office

closest to you is:
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MAIN OFFICE: Washington, DC 20570-0001

1099 14" Street, N.W., Telephone (202) 273-1000

EEHFL: FBEPHFX 20570-0001

th

1099 14 Street, N.W., HiF (202) 273-1000

Albany, NY 12207-2350
Albuquerque, NM 87102-2181
Anchorage, AK 99513-3546
Atlanta, GA 30323-3301
Baltimore, MD 21202-4026
Birmingham, AL 35203-3502
Boston, MA 02222-1072
Brooklyn, NY 11201-4201
Buffalo, NY 14202-2387
Chicago, IL 60606-5208
Cincinnati, OH 45202-3271
Cleveland, OH 44199-2086
Denver, CO 80202-5433

Des Moines, IA 50309-2116
Detroit, M1 48226-2569

Fort Worth, TX 76102-6178
Grand Rapids, MI 49503-3022
Hartford, CT 06103-3599
Hato Rey, PR 00918-1720
Honolulu, HI 96850-4980
Houston, TX 77002-2649
Indianapolis, IN 46204-1577
Jacksonville, FL 32202-4412
Las Vegas, NV 89101-6637
Little Rock, AR 72201-3489

Los Angeles, CA 90017-5455

BURBJE (AAM) 12207-2350
FURMHLIE (BTEBPERM) 87102-2181
RREEF FTRISMmM) 99513-3546
WHE2EK (EHIEMN) 30323-3301
EURKIEE (DH2M) 21202-4026
HE (EREDHM) 35203-3502
WL (BEEEEM) 02222-1072
A (ALM) 11201-4201
EF (ALM) 14202-2387

ZingEr (EFREM) 60606-5208
TG RZARMN) 45202-3271
TR RZABM) 44199-2086
FHf (BB HL M) 80202-5433
e (RFTHEM) 50309-2116
R CEREMN) 48226-2569
WRE (EZRELMD 76102-6178
KRBV CEREM) 49503-3022
IAERIE (REEIRAD 06103-3599
FIFEEE (EEEEMD 00918-1720
HEL (REFEM) 96850-4980
PRIFB BB 77002-2649
BN ZAPRIST (ENHRGAND 46204-1577
AFRBER (BT RZM) 32202-4412
BRI (REIEM) 89101-6637
NEE FTHEMD 72201-3489
EARZHL CnFIABSEIEMD 90017-5455

Los Angeles, CA 90024-3682
Memphis, TN 38104-3627
Miami, FL 33130-1608
Milwaukee, WI 53203-2211
Minneapolis, MN 55401-2291
Nashville, TN 37203-3816
Newark, NJ 07102-2570
New Orleans, LA 70112-3723
New York, NY 10278-0104
Oakland, CA 94612-5211
Overland Park, KS 66212-4677

Peoria, IL 61602-1246
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Philadelphia, PA 19106-4404
Phoenix, AZ 85004-2212
Pittsburgh, PA 15222-4173
Portland, OR 97201-6604

St. Louis, MO 63103-2829
San Antonio, TX 78205-2040
San Diego, CA 92101-2939
San Francisco, CA 94103-1735
Seattle, WA 98174-1078
Tampa, FL 33602-5824
Tulsa, OK 74127-8916
Washington, DC 20570-0001

Winston-Salem, NC 27106-3325
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For more information, see the NLRB website: www.nlrb.gov
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