
 

 
 

20 F.R. 2175 

NATIONAL LABOR RELATIONS BOARD 
Revocation of Assignment of Responsibilities to the Associate General 

Counsels of the Division of Operations and Division of Law, 
Respectively 

 
 Pursuant to the provisions of section 3(a) of the Administrative Procedures Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER notification that: 
 Assignment of Responsibilities to the Associate General Counsels of the Division of 
Operations and Division of Law, Respectively, effective December 21, 1954 (19 F.R. 
8830, December 23, 1954) was revoked effective at close of business March 31, 1955. 
 Dated: Washington, D.C., April 1, 1955. 
 By direction of the Board. 

 
                                             FRANK M. KLEILER, 

Executive Secretary 
—————————— 

 
Authority and Assigned Responsibilities of General Counsel of 

National Labor Relations Board 
 

 Pursuant to the provisions of section 3(a) of the Administrative Procedures Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following board 
memorandum describing the authority and assigned responsibilities of the general 
counsel of the National Labor Relations Board (effective April 1, 1955). 
 Dated: Washington, D.C., April 1, 1955. 
 By direction of the Board. 

 
                                             FRANK M. KLEILER, 

Executive Secretary 
 

Board Memorandum Describing the Authority and Assigned 
Responsibilities of the General Counsel of the National Labor Relations 

Board (Effective April 1, 1955) 
 

 The statutory authority and responsibility of the General Counsel of the Board are 
defined in section 3(d) of the National Labor Relations Act as follows: “There shall be a 
General Counsel of the Board who shall be appointed by the President, by and with the 
advice and consent of the Senate, for a term of four years. The General Counsel of the 
Board shall exercise general supervision over all attorneys employed by the Board  (other 
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than trial examiners and legal assistants to Board members) and over the officers and 
employees in the regional offices. He shall have final authority, on behalf of the Board, in 
respect of the investigation of charges and issuance of complaints under section 10, and 
in respect of the prosecution of such complaints before the Board, and shall have such 
other duties as the Board may prescribe or as may be provided by law.” 
 This memorandum is intended to describe the statutory authority and to set forth the 
prescribed duties and authority of the General Counsel of the Board, effective April 1, 
1955: 
 I. Case handling—A. Complaint cases. The General Counsel of the Board has full and 
final authority and responsibility, on behalf of the Board, to accept and investigate 
charges filed, to enter into and approve informal settlement of charges, to dismiss 
charges, to determine matters concerning consolidation and severance of cases before 
complaint issues, to issue complaints and notices of hearing, to appear before Trial 
Examiners in hearings on complaints and prosecute as provided in the Board’s rules and 
regulations, and to initiate and prosecute injunction proceedings as provided for in 
section 10(l) of the act. After issuance of Intermediate Report by the Trial Examiner, the 
General Counsel may file exceptions and briefs and appear before the Board in oral 
argument, subject to the Board’s rules and regulations. 
 B. Court litigation.  The General Counsel of the Board is authorized and has 
responsibility, on behalf of the Board, to seek and effect compliance with the Board’s 
orders and make such compliance reports to the Board as it may from time to time 
require. 
 On behalf of the Board, the General Counsel of the Board will, in full accordance with 
the directions of the Board, petition for enforcement and resist petitions for review of 
Board Orders as provided in section 10(e) and (f) of the act, initiate and prosecute 
injunction proceedings as provided in section 10(j), seek temporary restraining orders as 
provided in section 10(e) and (f), and take appeals either by writ of error or on petition 
for certiorari to the Supreme Court:  Provided, however, That the General Counsel will 
initiate and conduct injunction proceedings under section 10(j) or under section 10(e) and 
(f) of the act and contempt proceedings pertaining to the enforcement of or compliance 
with any order of the Board only upon approval of the Board, and will initiate and 
conduct appeals to the Supreme Court by writ of error or on petition for certiorari when 
authorized by the Board. 
 C. Representation and other election cases.  The General Counsel of the Board is 
authorized and has responsibility, on behalf of the Board, to receive and process, in 
accordance with the decisions of the Board and with such instructions and rules and 
regulations  as may be issued by  the Board from time to time,  all petitions filed pursuant  
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to section 9 of the National Labor Relations Act as amended. He is also authorized and 
has responsibility to conduct secret ballots pursuant to section 209(b) of the Labor 
Management Relations Act of 1947, whenever the Board is required to do so by law; and 
to enter into consent election agreements in accordance with section 9(c)(4) of the act. 
 The authority and responsibility of the General Counsel of the Board in representation 
cases shall extend, in accordance with the rules and regulations of the Board, to all phases 
of the investigation through the conclusion of the hearing provided for in section 9(c) and 
section 9(e) (if a hearing should be necessary to resolve disputed issues), but all matters 
involving decisional action after such hearing are reserved by the Board to itself. 
 In the event a direction of election should issue by the Board, the authority and 
responsibility of the General Counsel, as herein prescribed, shall attach to the conduct of 
the ordered election, the initial determination of the validity of challenges and objections 
to the conduct of the election and other similar matters; except that if appeals shall be 
taken from the General Counsel’s action on the validity of challenges and objections, 
such appeals will be directed to and decided by the Board in accordance with such 
procedural requirements as it shall prescribe. If challenged ballots would not affect the 
election results and if no objections are filed within five days after the conduct of a 
Board-directed election under the provisions of section 9(c) of the act, the General 
Counsel is authorized and has responsibility, on behalf of the Board, to certify to the 
parties the results of the election in accordance with regulations prescribed by the Board. 
 Appeals from the refusal of the General Counsel of the Board to issue a notice of 
hearing on any petition, or from the dismissal by the General Counsel of any petition, 
will be directed to and decided by the Board, in accordance with such procedural 
requirements as it may prescribe. 
 In processing election petitions filed pursuant to section 9(e) of the act, the General 
Counsel of the Board is authorized and has responsibility, on behalf of the Board, to 
conduct an appropriate investigation as to the authenticity of the 30 percent showing 
referred to and, upon making his determination to proceed, to conduct a secret ballot. If 
there are no challenges or objections which require a hearing by the Board, he shall 
certify the results thereof as provided for in such section, with appropriate copies lodged 
in the Washington files of the Board. 
 D. Jurisdictional dispute cases.  The General Counsel of the Board is authorized and 
has responsibility, on behalf of the Board, to perform all functions necessary to the 
accomplishment of the provisions of section 10(k) of the act, but in connection therewith 
the Board will, at the request of the General Counsel, assign to him for the purpose of 
conducting the hearing provided for therein, one of its staff Trial Examiners. This 
authority and responsibility and the assignment of the Trial Examiner to the General 
Counsel  shall terminate  with the close of the hearing.  Thereafter  the Board will assume  
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full jurisdiction over the matter for the purpose of deciding the issues in such hearing on 
the record made and subsequent hearings or related proceedings and will also rule upon 
any appeals. 
 II. Internal regulations.  Procedural and operational regulations for the conduct of the 
internal business of the Board within the area that is under the supervision and direction 
of the General Counsel of the Board may be prepared and promulgated by the General 
Counsel. 
 III. State agreements.  When authorized by the Board, the General Counsel may initiate 
and conduct discussions and negotiations, on behalf of the Board, with appropriate 
authorities of any of the States or Territories looking to the consummation of agreements 
affecting any of the States or Territories as contemplated in section 10(a) of the act: 
Provided, however, That in no event shall the Board be committed in any respect with 
regard to such discussions or negotiations or the entry into of any such agreement unless 
and until the Board and the General Counsel have joined with the appropriate authorities 
of the State or Territory affected in the execution of such agreement. 
 IV. Liaison with other governmental agencies.  The General Counsel of the Board is 
authorized and has responsibility, on behalf of the Board, to maintain appropriate and 
adequate liaison and arrangements with the office of the Secretary of Labor, with 
reference to the reports required to be filed pursuant to section 9(f) and (g) of the act and 
availability to the Board and the General Counsel of the contents thereof. 
 The General Counsel of the Board is authorized and has responsibility, on behalf of the 
Board, to maintain appropriate and adequate liaison with the Federal Mediation and 
Conciliation Service and any other appropriate Governmental Agency with respect to 
functions which may be performed in connection with the provisions of section 209(b) of 
the act. Any action taken pursuant to the authority and responsibility prescribed in this 
paragraph shall be promptly reported to the Board. 
 V. Anti-communist affidavits.  The General Counsel of the Board is authorized and has 
responsibility, on behalf of the Board, to receive the affidavits required under section 9(h) 
of the act, to maintain an appropriate and adequate file thereof, and to make available to 
the public, on such terms as he may prescribe, appropriate information concerning such 
affidavits, but not to make such files open to unsupervised inspection. 
 VI. Miscellaneous litigation involving board and/or officials.  The General Counsel of 
the Board is authorized and has responsibility, on behalf of the Board, to appear in any 
court to represent the Board or any of its Members or agents, unless directed otherwise by 
the Board. 
 VII. Personnel.  In order better to ensure the effective exercise of the duties and 
responsibility described above, the General Counsel of the Board, subject to applicable 
laws and the rules and regulations of the Civil Service Commission, is authorized and has 
responsibility,   on  behalf  of  the  Board,   to select,  appoint,   retain,  transfer,  promote,  

 193



 

NATIONAL LABOR RELATIONS BOARD 
 
 
demote, discipline, discharge, and take any other necessary and appropriate personnel 
action with regard to, all personnel engaged in the field offices and in the Washington 
office (other than Trial Examiners, Legal Assistants to Board Members, the personnel in 
the Information Division, the personnel in the Division of Administration, the Solicitor of 
the Board and personnel in his office, the Executive Secretary of the Board and personnel 
in his office, including the Docket, Order and Issuance Section, and secretarial, 
stenographic and clerical employees assigned exclusively to the work of trial examiners 
and the Board Members); provided, however, that no appointment, transfer, demotion or 
discharge of any Regional Director or Officer in Charge shall become effective except 
upon the approval of the Board. 
 In connection with and in order to effectuate the exercise of the powers herein delegated 
(but not with respect to those powers herein reserved to the Board), the General Counsel 
is authorized, using the services of the Division of Administration, to execute such 
necessary requests, certifications, and other related documents, on behalf of the Board, as 
may be needed from time to time to meet the requirements of the Civil Service 
Commission, the Bureau of the Budget, or any other governmental agency. The Board 
will at all times provide such of the “housekeeping” functions performed by the Division 
of Administration as are requested by the General Counsel for the conduct of his 
administrative business, so as to meet the stated requirements of the General Counsel 
within his statutory and prescribed functions. 
 The establishment, transfer or elimination of any Regional or Sub-Regional Office shall 
require the approval of the Board. 
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 VIII. To the extent that the above-described duties, powers and authority rest by statute 
with the Board, the foregoing statement constitutes a prescription and assignment of such 
duties, powers and authority, whether or not so specified. 

 
                                      GUY FARMER, 
                                                    Chairman. 
                                      ABE MURDOCK, 
                                                     Member. 
                                      IVAR H. PETERSON, 
                                                     Member. 
                                      PHILIP RAY RODGERS, 
                                                     Member. 

 
                                  NATIONAL LABOR RELATIONS BOARD 

April 1, 1955. 
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23 F.R. 6966 

NATIONAL LABOR RELATIONS BOARD 

GENERAL COUNSEL 
Amendment to Board Memorandum Describing Authority and Assigned 

Responsibilities 
 

 Pursuant to the provisions of section 3(a) of the Administrative Procedures Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following amendment to 
board memorandum describing the authority and assigned responsibilities of the General 
Counsel of the National Labor Relations Board (effective August 25, 1958). This amends 
memorandum which appeared at 20 F.R. 2175. 

6967 
 Dated, Washington, D.C., September 8, 1958. 
 By direction of the Board. 

 
 [SEAL]                                        FRANK M. KLEILER, 
                                              Executive Secretary. 

 
 The Board Memorandum Describing the Authority and Assigned Responsibilities of the 
General Counsel of the National Labor Relations Board effective April 1, 1955, is hereby 
amended by striking the text of Section VII and substituting the following: 
 In order better to ensure the effective exercise of the duties and responsibilities 
described above, the General Counsel of the Board, subject to applicable laws and the 
Rules and Regulations of Civil Service Commission, is delegated full and final authority 
on behalf of the Board over the selection, retention, transfer, promotion, demotion, 
discipline, discharge and in all other respects, of all personnel engaged in the field and in 
the Washington Office (other than personnel in the Board Members’ offices, the Division 
of Trial Examiners, the Division of Information, the Security Office, the Office of the 
Solicitor, and the Office of the Executive Secretary); provided, however, that no 
appointment, transfer, demotion or discharge of any Regional Director, or of any Officer 
in Charge of a Sub-Regional Office shall become effective except upon approval of the 
Board. 
 The General Counsel will provide such administrative services and housekeeping 
services as may be requested by the Board in connection with the conduct of its necessary 
business, and will submit to the Board a quarterly report on the performance of these 
administrative functions. 
 In connection with and in order to effectuate the foregoing, the General Counsel is 
authorized to execute such necessary requests, certifications, and other related documents  
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on behalf of the Board, as may be needed from time to time to meet the requirements of 
Civil Service Commission, the Bureau of the Budget, or any other Governmental 
Agency; provided, however, that the total amount of any annual budget requests 
submitted by the agency, the apportionment and allocation of funds and/or the 
establishment of personnel ceilings within the agency shall be determined jointly by the 
Board and the General Counsel. 
 The establishment, transfer or elimination of any Regional or Sub-Regional Office shall 
require the approval of the Board. 
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24 F.R. 6666 

NATIONAL LABOR RELATIONS BOARD 

GENERAL COUNSEL 
Amendment to Board Memorandum Describing Authority and Assigned 

Responsibilities 
 

 Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following further amendment 
to Board Memorandum Describing the Authority and Assigned Responsibilities of the 
General Counsel of the National Labor Relations Board (effective August 3, 1959). This 
amends memorandum which appeared at 20 F.R. 2175, as amended at 23 F.R. 6966. 
 Dated, Washington, D.C., August 12, 1959. 
 By direction of the Board. 

 
 
                                             FRANK M. KLEILER, 

Executive Secretary 
 

 The Board Memorandum Describing the Authority and Assigned Responsibilities of the 
General Counsel of the National Labor Relations Board effective April 1, 1955, as 
amended August 25, 1958, is hereby further amended by striking the text of Section VII 
and substituting the following: 
 1. In order more fully to release the Board to the expeditious performance of its primary  

6667 
function and responsibility of deciding cases, the full authority and responsibility for all 
administrative functions of the Agency shall be vested in the General Counsel. This 
authority shall be exercised subject to the limitations contained in paragraph 2 with 
respect to the personnel of, or directly related to, Board Members, and shall be exercised 
in conformity with the requirements for joint determination as described in paragraph 4. 
 2. The General Counsel shall exercise full and final authority on behalf of the Agency 
over the selection, retention, transfer, promotion, demotion, discipline, discharge and in 
all other respects, of all personnel engaged in the field and in the Washington Office 
(other than personnel in the Board Members’ offices, the Division of Trial Examiners, the 
Division of Information, the Security Office, the Office of the Solicitor, and the Office of 
the Executive Secretary); provided, however, that the establishment, transfer or 
elimination of any Regional or Sub-Regional Office shall require the approval of the 
Board. 
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 3. The General Counsel will provide such administrative services and housekeeping 
services as may be requested by the Board in connection with the conduct of its necessary 
business, and will submit to the Board a quarterly report on the performance of these 
administrative functions. 
 4. In connection with and in order to effectuate the foregoing, the General Counsel is 
authorized to formulate and execute such necessary requests, certifications, and other 
related documents on behalf of the Agency, as may be needed from time to time to meet 
the requirements of Civil Service Commission, the Bureau of the Budget, or any other 
Governmental Agency; provided, however, that the total amount of any annual budget 
requests submitted the Agency, the apportionment and allocation of funds and/or the 
establishment of personnel ceilings within the Agency shall be determined jointly by the 
Board and the General Counsel. 
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26 F.R. 3911 

NATIONAL LABOR RELATIONS BOARD  

REGIONAL DIRECTORS  
Delegation of Authority 

 
 Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following Delegation of 
Authority to the Regional Directors of the National Labor Relations Board: 
 Pursuant to section 3(b) of the National Labor Relations Act, as amended, and subject to 
the amendments to the Board’s Statements of Procedure, Series 8, and to its Rules and 
Regulations, Series 8, effective May 15, 1961, and subject to such further amendments 
and instructions as may be issued by the Board from time to time, the Board delegates to 
its Regional Directors “its powers under section 9 to determine the unit appropriate for 
the purpose of collective bargaining, to investigate and provide for hearings, and 
determine whether a question of representation exists, and to direct an election or take a 
secret ballot under subsection (c) or (e) of section 9 and certify the results thereof.” 
 Such delegation shall be effective with respect to any petition filed under subsection (c) 
or (e) of section 9 of the Act on May 15, 1961. 
 Dated, Washington, D.C., April 28, 1961. 
 By direction of the Board. 

 
[SEAL] 
 

                                             OGDEN W. FIELDS, 
Executive Secretary. 

—————————— 
 

GENERAL COUNSEL 
Further Amendment to Memorandum Describing Authority and 

Assigned Responsibilities 
 

 Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following further amendment  
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to Board memorandum describing the authority and assigned responsibilities of the 
General Counsel of the National Labor Relations Board (effective on May 15, 1961).1 
 Dated, Washington, D.C., April 28, 1961. 
 By direction of the Board. 
 [SEAL] 

 
                                              OGDEN W. FIELDS, 

Executive Secretary 
 

 The Board memorandum describing the authority and assigned responsibilities of the 
General Counsel of the National Labor Relations Board effective April 1, 1955, as 
amended September 3, 1958 (effective August 25, 1958), and August 12, 1959 (effective 
August 3, 1959), is hereby further amended as follows: 
 1. Strike the text of section I C. entitled “Representation and other Election Cases” and 
substitute the following: 
 Pursuant to section 3(b) of the Act, and subject to such instructions and rules and 
regulations as may be issued by the Board from time to time, the Board has delegated to 
its Regional Directors its powers under section 9 to determine the unit appropriate for the 
purpose of collective bargaining, to investigate and provide for hearings, and determine 
whether a question of representation exists, and to direct an election or take a secret ballot 
under subsection (c) or (e) of section 9 and certify the results thereof. Such delegation 
shall be effective with respect to any petition filed under subsection (c) or (e) of section 9 
of the Act on May 15, 1961. 
 Subject to the foregoing delegation and to the Regional Director’s direct responsibility 
to perform the delegated functions in accord with the Board’s rules and regulations and 
any other implementing directives of the Board, the General Counsel of the Board is 
authorized and has responsibility, on behalf of the Board, to facilitate the receipt and 
processing, in accordance with such instructions and rules and regulations as may be 
issued by the Board from time to time, all petitions filed pursuant to section 9 of the 
Labor Management Relations Act, as amended. The General Counsel is also authorized 
and has responsibility to conduct secret ballots pursuant to section 209(b) of the Labor 
Management Relations Act of 1947, whenever the Board is required to do so by law. 
 2. Strike paragraph 2, section VII of the amendment dated August 12, 1959 (effective 
August 3, 1959), and substitute the following: 
 The General Counsel shall exercise full and final authority on behalf of the Agency over 
the selection, retention, transfer, promotion, demotion, discipline, discharge, and in all 
other respects, of all personnel engaged in the field, except that personnel action with 
respect  to  Regional  Directors  and  Officers-in-Charge  of  Subregional  offices  will  be  

                                                                        
1 This amends memorandum which appeared at 20 F.R. 2175, as amended at 23 F.R. 6966 and 24 F.R. 6666. 
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conducted as hereinafter provided, and in the Washington Office (other than personnel in 
the Board 

3912 
 Members’ Offices, the Division of Trial Examiners, the Division of Information, the 
Security Office, the Office of the Solicitor, and the Office of the Executive Secretary): 
Provided, however, That the establishment, transfer or elimination of any Regional or 
Subregional Office shall require the approval of the Board. 
 The appointment, transfer, demotion, or discharge of any Regional Director or of any 
Officer-in-Charge of a Subregional office shall be made by the General Counsel only 
upon the approval of the Board. 
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67 FR 62992 

Further Amendement to Memorandum Describing Authority and Assigned Responsibilities 

Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. Law 404, 79
th
 Cong., 

2d Sess.), the National Labor Relations Board hereby separately states and currently publishes in the 

Federal Register the following further amendment to Board memorandum describing the authority and 

assigned responsibilities of the General Counsel of the National Labor Relations Board (effective October 

1, 2002). 

Dated, Washington, DC, October 4, 2002. 

By direction of the Board. 

John J. Toner, 

Executive Secretary 

 The Board memorandum describing the authority and assigned responsibilities of the General 

Counsel of the National Labor Relations Board effective April 1, 1955, as amended September 8, 1958 

(effective August 25, 1958), and April 8, 1961 (effective May 15, 1961) (appearing at 20 FR 2175, 23 FR 

6966, 24 FR 6666 and 26 FR 3911, respectively), is hereby further amended as follows: 

 1. Strike the text of paragraphs 1 and 4 of section VII of the amendment dated August 12, 1959 

(effective August 3, 1959), strike the test of paragraph 2 of section VII of the amendment dated April 28, 

1961 (effective May 15, 1961), and substitute the following: 

62993 

 

 1. In order more fully to release the Board to the expeditious performance of its primary function 

and responsibility of deciding cases, the authority and responsibility for all administrative functions of the 

Agency shall be vested in the General Counsel, except as provided below. This authority shall be 

exercised subject to the limitations contained in paragraphs 2, 5, and 6, and shall be exercised in 

conformity with the requirements for joint determination as described in paragraph 4. 

 2. Subject to the limitations contained in paragraphs 5 and 6, the General Counsel shall exercise 

full and final authority on behalf of the Agency over the selection, retention, transfer, promotion, 

demotion, discipline, discharge, and in all other respects, of all personnel engaged in the field, except that 

personnel action with respect to Regional Directors and Officers-in-Charge of Subregional Offices will be 

conducted as herinafter provided, and in the Washington Office (other than personnel in the Board 

Members’ Offices, the Division of Judges, the Division of Information, the Security Office, the Office of 

the Solicitor, the Office of the Executive Secretary and the Office of the Inspector General): provided, 

however, that the establishment, transfer or elimination of any Regional or Subregional Office shall 

require the approval of the Board. 

 The appointment, transfer, demotion, or discharge of any Regional Director or of any Officer-in-

Charge shall be made by the General Counsel only upon the approval of the Board. 

 4. In connection with and in order to effectuate the foregoing, the General Counsel is authorized 

to formulate and execute such necessary requests, certifications, and other related documents on behalf of 

the Agency, as may be needed from time to time to meet the requirements of the Office of Personnel 

management, the Office of Management and Budget or any other Governmental Agency; provided, 

however, that the total amount of any annual budget requests submitted by the Agency, the apportionment 



and establishment of personnel ceilings within the Agency shall be determined jointly by the Board and 

the General Counsel. 

 2. Add the following paragraphs 5 and 6 to the text of section VII of the amendment dated April 

28, 1961 (effective May 15, 1961): 

 5. The Information Techonology Branch shall be realigned under the authority of the Chief 

Information Officer (“CIO”) (who will jointly report to the General Counsel and the Chairman of the 

Board with respect to those matters covered by the responsibilities of the CIO), and placed with the Office 

of the Inspector General, Office of Equal Employment Opportunity and the Office of Employee 

Development outside the Division of Administration. The Editorial and Publications Services Section of 

the Library and Administrative Services Branch, Division of Administration, shall be transferred to the 

Office of the Executive Secretary. 

 6. The Chariman of the Board shall have full and final authority over the selection, retention, 

transfer, promotion, demotion, discipline, discharge and evaluation of those persons holding Senior 

Executive Service positions in the Division of Administration, the senior management official in the 

Office of Employee Development, the Chief Information Officer, and the Inspector General. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

77 FR 43127 

Further Amendment to Memorandum Describing Authority and Assigned Responsibilities of the 

General Counsel 

Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. L. 404, 79
th
 Cong., 

2d Sess.), the National Labor Relations Board hereby separately states and currently publishes in the 

Federal Register the following further amendment to Board memorandum describing the authority and 

assigned responsibilities of the General Counsel of the National Labor Relations Board. 

 The Board Memorandum describing the authority and assigned responsibilities of the General 

Counsel of the National Labor Relations Board effective April 1, 1955, as amended September 8, 1958 

(effective August 25, 1958), and April 8, 1961 (effective May 15, 1961). And October 4, 2002 (effective 

October 1, 2002) (appearing at 20 FR 2175, 23 FR 6966, 24 FR 6666, 26 FR 3911, and 67 FR 62992, 

respectively), is hereby further amended as follows: 

1. Strike the text of paragraph 6 of section VII of the amendment dated October 4, 2002 (effective 

October 1, 2002), and substitute the following: 

 6. The Agency shall appoint a Chief Financial Officer (“CFO”), who will jointly report to the 

General Counsel and the Chairman of the Board. The Budget, Finance and Acquisitions Management 

Branches shall be realigned under the authority of the CFO, and placed with the Office of the Chief 

Information Officer, Office of the Inspector General, Office of Equal Employment Opportunity and 

Office of Employee Development outside the Division of Administration. 

2. Add the following paragraph 7 to the text of section VII of the amendment dated October 4, 

2002 (effective October 1, 2002): 

7. The Chairman of the Board shall have full and final authority over the selection, retention, 

transfer, promotion, demotion, discipline, discharge and evaluation of those persons holding Senior 

Executive Service positions in the Division of Administration, the senior management officials in the 

Office of Equal Employment Opportunity and the Office or Employee Development, the Chief 

Inofrmation Officer and the Chief Financial Officer. 

Authority: Sections 3, 4, 6, and 10 of the National Labor Relations Act, 29 USC Sec. 3, 4, 6, and 10. 

Dated Washington, DC, July 17, 2012 

 By direction of the Board 

Lester A. Heltzer, 

 Executive Secretary 

 



 

 1 

77 FR 45696 

Further Amendment to Memorandum Describing Authority and Assigned Responsibilities 

of the General Counsel 

Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. Law 404, 

79th Cong., 2d Sess.), the National Labor Relations Board hereby separately states and currently 

publishes in the Federal Register the following further amendment to Board memorandum 

describing the authority and assigned responsibilities of the General Counsel of the National 

Labor Relations Board.  

The Board memorandum describing the authority and assigned responsibilities of the General 

Counsel of the National Labor Relations Board effective April 1, 1955, as amended September 8, 

1958 (effective August 25, 1958), August 12, 1959 (effective August 3, 1959), April 28, 1961 

(effective May 15, 1961), October 4, 2002 (effective October 1, 2002), and July 23, 2012 

(effective July 23, 2012) (appearing at 20 FR 2175, 23 FR 6966, 24 FR 6666, 26 FR 3911, 67 FR 

62992 and 77 FR 43127, respectively), is hereby further amended as follows:  

1. Strike the text of paragraphs 1 and 2 of section VII of the amendment dated October 4, 2002 

(effective October 1, 2002), and substitute the following:   

1. In order more fully to release the Board to the expeditious performance of its primary function 

and responsibility of deciding cases, the authority and responsibility for all administrative 

functions of the Agency shall be vested in the General Counsel, except as provided below. This 

authority shall be exercised subject to the limitations contained in paragraphs 2, 5 and 7, and 

shall be exercised in conformity with the requirements for joint determination as described in 

paragraph 4. 

2.  Subject to the limitations contained in paragraphs 5 and 7, the General Counsel shall exercise 

full and final authority on behalf of the Agency over the selection, retention, transfer, promotion, 

demotion, discipline, discharge, and in all other respects, of all personnel engaged in the field, 

except that personnel action with respect to Regional Directors and Officers-in Charge of 

Subregional offices will be conducted as hereinafter provided, and in the Washington Office 

(other than personnel in the Board Members’ Offices, the Division of Judges, the Division of 

Information, the Security Office, the Office of the Solicitor, the Office of the Executive 

Secretary and the Office of Inspector General): provided, however, that the establishment, 

transfer or elimination of any Regional or Subregional Office shall require the approval of the 

Board. The appointment, transfer, demotion, or discharge of any Regional Director or of any 

Officer-in-Charge of a Subregional office shall be made by the General Counsel only upon the 

approval of the Board. 

Dated, Washington, DC, July 27, 2012.  

By direction of the Board.  

 

Lester A. Heltzer 

Executive Secretary.  
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