National Labor Relations Board

Supplemental Application for Employment
General Counsel - Field Offices
Entry-Level Examiner Positions
Name
Address
City

State

Zip Code

Email

Please contact via email

Daytime

Telephone number(s) for Contact:

Evening
1. What type of position are you seeking?

2. When are you available to start?
3. Are you a United States citizen?
4. In which field office(s) would you like to be considered for a position? Please mark boxes next to offices in order of
preference, e.g. 1, 2, 3, etc.
All Offices

R-7 (Detroit)

R-12 (Miami RO)

R-18 (Minneapolis)

R-1 (Boston)

R-7 (Grand Rapids RO)

R-13 (Chicago)

R-18 (Des Moines RO)

R-2 (Manhattan)

R-8 (Cleveland)

R-14 (St. Louis)

R-19 (Seattle)

R-3 (Buffalo)

R-9 (Cincinnati)

R-15 (New Orleans)

R-19 (Anchorage RO)

R-3 (Albany)

R-10 (Atlanta)

R-16 (Fort Worth)

R-20 (San Francisco)

R-4 (Philadelphia)

R-10 (Birmingham RO)

R-16 (Houston RO)

R-21 (Los Angeles)

R-5 (Baltimore)

R-11 (Winston-Salem)

R-16 (San Antonio RO)

R-21 (San Diego RO)

R-5 (Washington RO)

R-12 (Tampa)

R-17 (Kansas City)

R-22 (Newark)

R-6 (Pittsburgh)

R-12 (Jacksonville RO)

R-17 (Tulsa RO)

R-24 (Hato Rey, Puerto Rico
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R-25 (Indianapolis)

R-27 (Denver)

R-29 (Brooklyn)

SR-33 (Peoria)

R-26 (Mempis)

R-28 (Phoenix)

R-30 (Milwaukee)

R-34 (Hartford)

R-26 (Little Rock RO)

R-28 (Albuquerque RO)

R-31 (Los Angeles)

SR-36 (Portland)

R-26 (Nashville)

R-28 (Las Vegas RO)

R-32 (Oakland)

SR-37 (Honolulu)

5. Do you have a valid driver's license?
Do you have any limitations on
travel?

6. Are you available for travel?
7. Are you fluent in foreign languages?
If so, indicate the language(s) and the degree of
oral and/or written fluency.

8. CLASS RANK: You must check one appropriate category among those listed (e.g., Top 15% rank would be in the
Top 20% category). If your school does not approved of this practice, check "not applicable."
Top 10%

Top 20%

9. UNDER GRADUATE DEGREE(S):

Top 33%

Top 50%

Not Applicable

School:

Degree Awarded:
10. GRADUATE DEGREE(S):

Lower 50%

Field of Study:
School:

Degree Awarded:

Field of Study:

11. HONORS AND ACTIVITIES:
12. RELEVANT EMPLOYMENT: You may include professors with whom you have worked in a clinical or other
volunteer program (you may submit an additional sheet if necessary)
POSITION:
ORGANIZATION:
CONTACT PERSON:
PHONE NUMBER:
13. Are you related (BY BLOOD OR MARRIAGE) to anyone now employed at the National Labor
Relations Board?
If yes, state name and relationship
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14. If a decision is made to hire you, assignment to a particular office will depend on staffing needs and on whether
or not your assignment to a particular office would create an actual or apparent conflict of interest. If your spouse,
parents, siblings, children, in-laws, fiance(e), and or another person who is a member of your household is:
* employed in a labor or related field;
* employed by an institution that regularly does business with an NLRB office; or
* employed by a law firm that practices labor law (even if the individual does not practice
law).
Please identify the individual, the relationship, the employer involved, and the NLRB office(s) involved:

15. VETERAN'S PREFERENCE: Have you ever served in any branch of the armed services?
If yes, please indicate:

Branch of Service:
Dates of Service:

Are you entitled to Veteran's Preference?
To determine if you are eligible for veteran's preferences, please review this Office of Personnel Management
Veteran's Preference Eligibility Information: http://www.opm.gov/employ/veterans/html/vetsinfo.asp#Entitled
16. Please indicate why you want to work in the field of labor management relations, and more particularly why
you are interested in employment with this agency. Also, please describe any specific legal or other experience
or training which in your opinion will be helpful to you as an Attorney or Field Examiner with the National Labor
Relations Board. (You may address this question on a separate sheet, if needed.)

17. How did you become interested in or informed about employment
with the National Labor Relations Board?

Specify:
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