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SECTION 7 OF THE NATIONAL
LABOR RELATIONS ACT
(NLRA) GIVES EMPLOYEES
THE RIGHT TO:

e FORM, JOIN OR ASSIST A
UNION

o CHOOSE REPRESENTA-
TIVES TO BARGAIN WITH
THEIR EMPLOYER ON
THEIR BEHALF

e ACT TOGETHER WITH
OTHER EMPLOYEES FOR
THEIR BENEFIT AND PRO-
TECTION

e CHOOSE NOT TO EN-
GAGE IN ANY OF THESE
PROTECTED ACTIVITIES

7 he Gatewaﬂ~ﬁfver C/Lfg [ imes

NLRB chion 14 5t. |_ouis, MO and Subrcgion 33 Peoria, || Quadcrly Qutreach Newsletter

St. Louis Peoria

We’ve Rolled out the Red Carpet for You!

Welcome to the inaugural Outreach Newsletter from Region 14 and Subregion 33. This
Newsletter comes to you via the Agency’s Outreach initiative aimed at bringing us closer to
you, the public we serve. We plan to issue this Newsletter quarterly, which will highlight
general Agency information, recent nationwide case law, and cases arising out of Region 14
and Subregion 33 that we think are helpful or interesting to you. As part of our Outreach ef-
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forts, we have been speaking to employers, labor or-
ganizations, and the general public. If you would like

to have someone from Region 14 or Subregion 33
speak to you or your group, please visit our website at |
www.nlrb.gov and sign up! You may also contact Re-
gion 14 Outreach Coordinators, Lynette Zuch or Cindy
Flynn or Subregion 33 Outreach Coordinator Melissa
Olivero. While you are on the Agency’s website sign-
ing up for a speaker, you can take a look at other Re-
gions’ Newsletters located just a click away!

il

The Basics

The National Labor Rela-
tions Board (NLRB),
charged with enforcing the
NLRA, has two principal
functions: 1) to determine
through secret ballot elec-
tions whether employees
wish to be represented by a
union in dealing with their
employers, called representa-
tion cases, and 2) to prevent
and remedy unlawful acts by
either employers or unions,
called unfair labor practice
cases. The Agency does not
act on its own motion in ei-
ther function. It processes
only those charges of unfair

labor practices and petitions
for employee elections that
are filed with the NLRB in
one of its 51 Regional,
Subregional, or Resident
Offices. Region 14 covers
the geographical area of
Eastern Missouri and South-
ern Illinois. Subregion 33
covers the Northern Half of
Illinois (except for the Chi-
cago area) and some of
Iowa. If you have questions
about a workplace problem,
please call an NLRB Infor-
mation Officer in the Office
that covers the area where
your employer is located.

Information  Officers are
available by phone or by
walking into Regional Of-
fices during business hours.
Region 14 contact informa-
tion is found on page 4 of
this Newsletter and Subre-
gion 33 contact information
is found on page 5 of this
Newsletter. Our website is
extensive and user-friendly,
and it can give you addi-
tional information about
filing charges and petitions
with the NLRB and other
workplace questions.
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Protected/Concerted Activities and the Use of Employer’s Email

== % What are Protected Activities? Generally, these are activities employees engage in concerning wages, hours,

S () % 7 - and other terms and conditions of employment. What are concerted activities? The Board has held that activi-
- /\ ties are concerted if they are engaged in with or on behalf of other employees. What are protected/concerted
activities? In addition to having the right to discuss having a union represent employees, employees also have

6 the right to discuss their wages and working conditions with each other and to concertedly demand changes

in their terms and conditions of employment without suffering reprisals. These discussions with fellow em-

ployees may lawfully take the form of “soliciting” employees to join a union while talking to them on non-
work time.

In The Register Guard, 351 NLRB No. 70 (December 16, 2007), a divided Board held that the right to engage in union related solicitation dur-
ing non-work time does not extend to the use of an employer’s email system. The Board also modified the standards under which it will ana-
lyze an employer’s enforcement of no solicitation rules. An employer with a facially valid no solicitation rule may violate the Act if the rule is
enforced in a disparate manner. In the past, the Board had sometimes found disparate enforcement if an employer permitted solicitation for
some non-work purposes, such as selling raffle tickets, while prohibiting solicitation relating to union or protected concerted activities. In Reg-
ister Guard, the Board “clarified” this standard to provide that a finding of disparate enforcement requires that the types of solicitation in-
volved be of a “similar character.” For example, an employer may violate the Act if it allows its email system to be used for solicitation in
favor of one union while prohibiting its use for solicitation in favor of another, or if it allows employees to send emails opposing unionization,
while prohibiting emails in favor of unionizing.
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Speaking of technolo

Y, usin
Word, [ xcel, etc,, Kegion 14 has begun maintaining electronic case files. We are do-
ing this to prepare for changcs in the way the Agency as a whole maintains data. |n the
near future, a new software Package will allow all case information to be kept electroni-
ca”g. We are sPrCading the word to those doing business with the Agencg to submit

aPProvec{ documents electronica”y. Click to see the list of those aPProved docu-

ments, which can also be found on our

Hot News About Backpay !

In Grosvenor Orlando Assoc.,
LTD d/b/a The Grosvenor Re-
sort, 350 NLRB No. 86.
(September 11, 2007), the Board
found “that reasonably diligent
discriminatees should at least
have begun searching for interim
work at some time within the
initial two-week period . . .”
Thus, a discriminatee will lose
backpay if there is more than a
two week period after his/her
termination, layoff or refusal to
hire in which s/he does not en-
gage in a search for work. How-
ever, even if the discriminatee
fails to search for work during
this two-week period, the back-
pay period does not stop. If a
discriminatee unreasonably de-
lays an initial search, the Board
will toll backpay until such time

as a reasonably diligent search
begins. As a result of this deci-
sion, it is important to remember
that if backpay and/or other re-
imbursement is due as part of the
remedy for the unfair labor prac-
tice, such as an unlawful dis-
charge or refusal to hire, the
Board requires discriminatees to
mitigate (offset) the backpay by
beginning to look for another job
in the same or similar line of
work promptly. If a discrimina-
tee is unable to establish that s/he
actively sought to mitigate dam-
ages, s’he may face the risk of
having whatever money is owed
reduced. Accordingly, discrimi-
natees are urged to keep careful
records of when and where they
sought employment. For more
information about this decision,

read Operations Management
Memorandum OM 08-54, which
can also be found on our website.

WE WANT TO HEAR
FROM YOU!

We would like to know if this
Newsletter is helpful and infor-
mative. We would also like to
know if there are certain topics,
issues, Board decisions, or Re-
gional practices that you would
like to see addressed or dis-
cussed in future editions. If so,
please contact Region 14 Out-
reach Coordinators Lynette
Zuch or Cindy Flynn at (314)
539-7770 or Subregion 33 Out-
reach Coordinator Melissa
Olivero at (309) 671-7080 and let
us know. Your feedback will be
greatly appreciated and carefully
considered. You may also contact
the Outreach Coordinators if you
would like to be added or de-
leted from our mailing list.
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Voluntary Recognition Procedures get Major Overhaul
In Dana Corp. and Metaldyne Corp., 351 NLRB No. 28 (September 29, 2007), the Board, in a 3-2 decision, modified its recognition-bar
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doctrine and held that an employer's voluntary recognition of a labor organization does not bar a decertification or rival union petition that is
filed within 45 days of the notice of recognition. Under the Board's former policy, an employer's voluntary recognition of a union, based on
a showing of the union's majority status, barred a decertification petition filed by employees or a rival union's petition for a “reasonable
period" of time. The Board had reasoned that labor-relations stability was promoted by a rule under which a voluntarily recognized union
was insulated from challenge while negotiating for a first collective-bargaining agreement. In Dana, the Board majority concluded that al-
though the basic justifications for providing an insulated period are sound, they do not warrant immediate imposition of an election bar fol-
lowing voluntary recognition. The Board held that the uncertainty surrounding voluntary recognition based on an authorization card major-
ity, as opposed to union certification through a Board election, justifies delaying the election bar for a brief period during which unit em-
ployees can decide whether they prefer a Board conducted election. Under the Board's new policy, an employee or rival union may file a
petition during a 45-day period following notice that a union has been voluntarily recognized. The petition will be processed if, like other
petitions, it is supported by 30 percent of the bargaining unit. If no petition is filed within 45 days, the Union’s status cannot be challenged
for a reasonable time to allow the parties to negotiate a contract. The Dana decision created a new classification of cases called a “VR” to
track the notification of voluntary recognition. For more information see Operations Management Memorandum OM 08-07, which can also

be found on our website.

Have Region 14 and Subregion 33 had any VR cases?

Yes! Since Dana issued,
six VR cases have been
filed in Region 14 and five
have been filed in Subre-
gion 33. Applying the
guidance in OM 08-07,
once the Office is notified
that an employer has vol-
untarily recognized a un-
ion to represent a specific
unit of employees, the Re-
gion immediately sends
the parties a Notice to Em-
ployees which is then
posted in the facility for
45 days. The Notice ad-
vises the employees of the

voluntary recognition in
the specified unit and ad-
vises that anyone may file
a petition for an election
within that time period.
The employer is required
to complete a certification
of posting and return it to
the Regional Office after
the 45-day posting period
expires. One of the VR
cases Region 14 recently
handled proved quite in-
teresting: The Employer
recognized one union as
the representative of the
bargaining unit. Upon re-

ceiving notice of that rec-
ognition, the Region di-
rected the Dana Notice to
be posted. Within the 45-
day posting period, a rival
RC petition was filed by
another union. An election
was scheduled with both
unions being on the ballot.
Prior to the election, the
unit was split and both
unions were granted rec-
ognition for their respec-
tive units. It remains to be
seen whether there will be
any additional VRs filed
as a result!

‘)

First Amendment Rights Prevail: REASONABLY BASED LAWSUIT NOT UNLAWFUL

In BE&K Construction Company, 351 NLRB No. 29 (September 29,
2007), the Board held that the filing and maintenance of a reasona-
bly based lawsuit does not violate the National Labor Relations Act
(Act), regardless of the motive for bringing the suit. BE&K's federal
lawsuit against several unions was dismissed. Thereafter, the unions
filed unfair labor practice charges alleging that the lawsuit was
unlawfully retaliatory. Pursuant to Bill Johnson’s Restaurants, Inc.
v. NLRB, 461 U.S. 731 (1983), the Board and the Sixth Circuit
Court of Appeals found merit to the charges. BE&K Construction
Company, 329 NLRB 717 (1999); BE&K Construction Co. v.
NLRB, 246 F.3d 619 (2001). The Supreme Court, however, rejected
the Board’s analysis on First Amendment grounds. BE&K Construc-
tion Co. v. NLRB, 536 U.S. 516 (2002). The Court found that the
Board’s standard for evaluating the lawfulness of completed, unsuc-
cessful lawsuits raised a difficult First Amendment issue. The Court

adopted a limited interpretation
of Section 8(a)(1) to avoid this
constitutional issue, and it invali-
dated the Board’s legal standard
because it did not comport with
that limited interpretation. On
remand, the Board majority
noted, first, that in Bill John-
son’s, the Court held that in order
to protect the First Amendment
right to petition, an ongoing,
reasonably based lawsuit could
not be enjoined as an unfair labor
practice even if its motive was to
retaliate against the exercise of

rights protected by the Act. The
Board then found, “[J]ust as with an
ongoing lawsuit, a completed lawsuit
that is reasonably based cannot be
found to be an unfair labor practice.
In determining whether a lawsuit is
reasonably based, we will apply the
same test as that articulated by the
Court in the antitrust context: a law-
suit lacks a reasonable basis, or is
“objectively baseless,” if “no reason-
able litigant could realistically expect
success on the merits. “Professional
Real Estate Investors, 508 U.S. [49]
at 60 [(1993)].”
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Board Finds Installation of Surveillance Cameras Unlawful,
but Rejects Make-Whole Remedy

In its 2004 decision in Anheuser-
Busch, Inc., 342 NLRB 560, the
Board held that Anheuser-Busch
unlawfully installed hidden sur-
veillance video cameras without
bargaining with the union that
represents the employees at its St.
Louis facility. Through use of the
cameras, Anheuser-Busch
learned that certain employees
were engaged in misconduct, and
it disciplined or discharged 16
employees. Although the conduct
was found to be unlawful, the
Board concluded that it lacked
authority to order reinstatement
or backpay because the employ-

ees were disciplined for cause,
regardless of the fact that their
employer learned of their mis-
conduct only as a result of its
own unfair labor practice. On
petition for review, the D.C. Cir-
cuit affirmed the Board’s unfair

LPNs Found to be Supervisors

In one of the first Region 14
decisions issued post Oakwood
Healthcare, Inc., 348 NLRB No.
37 (September 29. 2006), the
Board majority in QOak Park
Nursing Center, 351 NLRB No.
9 (September 26. 2007) reversed
the Regional Director’s finding
that the petitioned-for licensed
practical nurses (LPNs) at the

Employer’s long-term care facil- "~

ity were not statutory supervisors
under the Act and dismissed the
petition. The majority found that
the LPNs were supervisors due to
their authority to discipline and

labor practice finding, but found
that the Board had not adequately
reconciled with existing case law
its decision to withhold a rein-
statement and backpay remedy
from the employees and re-
manded the case. On remand in
Anheuser-Busch, Inc., 351
NLRB No. 40 (September 29,
2007), the Board majority reaf-
firmed its 2004 holding that the
Act prohibits the Board from
granting a make-whole remedy to
employees disciplined or dis-
charged for misconduct discov-
ered as a result of unlawful con-
duct by their employer.

effectively recommend discipline
of employees. The majority relied
on the LPNs having the authority
to fill out employee counseling
forms under the Employer’s pro-
gressive disciplinary policy,
which laid a foundation for future
discipline against an employee.
Additionally, the majority found
that the LPNs have the authority
to effectively recommend disci-
pline against employees. The
LPNs’ recommendations are ac-
cepted without further independ-
ent investigation.

Employee on Disability Leave is Eligible to Vote!

In a 2-1 decision in Abbott
Ambulance of Illinois, 347
NLRB No. 82 (August 2,
2006), the Board affirmed
the Hearing Officer’s rec-
ommendations and directed
the Regional Director to
open and count the ballot of
an employee who was on
disability leave when she
cast her ballot and prepare

and serve on the parties a
revised tally of ballots and
the appropriate certification.
The Board majority agreed
with the Hearing Officer that
the employee was on dis-
ability leave and was neither
affirmatively discharged nor
had resigned at the time of
the election and was there-
fore eligible to vote under
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Red Arrow Freight Lines, 278
NLRB 965 (1986), noting the
Board reaffirmed the Red Ar-
row standard in Home Care
Network, Inc., 347 NLRB No.
80 (2006). Thereafter, the Un-
ion was certified as the em-
ployees’ exclusive bargaining
representative. In August 2008,
the Union disclaimed interest
in representing the employees.
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Management -Rights Clause Survives Expired Contract Extended by Oral Agreement

In Quebecor World Mt. Mor-
ris II, LLC, 353 NLRB No. 1
(September 8, 2008), the
Board majority reversed the
administrative law judge’s
finding that the Respondent
violated Section 8(a)(5) and
(1) of the Act by unilaterally
implementing a
“Performance Improvement
Plan” (PIP) procedure and
demoting an employee pur-
suant to a PIP. This case
occurred in the context of the
parties operating under the

terms of an expired contract
extended by oral agreement.
The Board held that a man-
agement-rights clause, like a
no-strike clause, remains in
effect when the contracting
parties orally agreed to ex-
tend their contract.  After
determining that there was an
oral agreement to extend the
contract and that the manage-
ment-rights clause survived,
the majority analyzed the
case using a “clear and un-
mistakable waiver” standard.

The Board majority found
that, based on the language
of the management-rights
clause at issue, the Union
clearly and unmistakably
waived its right to bargain
over the implementation of
the PIP process. The Board,
however, upheld the admin-
istrative law judge’s finding
that the Respondent violated
Section 8(a)(5) the Act by
refusing to provide requested
information regarding the
PIP process.

Employers May have to Provide Information about Non-Unit Employees

In Hamilton Sundstrand, 352
NLRB No. 65 (May 19, 2008),
the Board affirmed the adminis-
trative law judge’s ruling that the
Respondent’s failing and refusing
to provide the Union with infor-
mation regarding temporary em-
ployees violated Section 8(a)(5)
and (1) of the Act. The Board
indicated that its decision in Dis-
neyland Park, 350 NLRB No. 88
(2007), reaffirmed that a union
must demonstrate the relevance
of requested non-unit information
to trigger an employer’s obliga-
tion to furnish it. Under the

Board’s
standard,

broad discovery-type
the General Counsel
can establish the relevance of
requested information by present-
ing evidence either that (1) the
union demonstrated the relevance
of the non-unit information; or

(2) the relevance of the informa-
tion should have been apparent to
the respondent under the circum-
stances. In its decision, the Board
noted that the Union demonstrated
the relevance of the requested
information because it believed
that the temporary employees
were performing bargaining unit
work. The General Counsel fur-
ther demonstrated that the rele-
vance of the requested informa-
tion should have been, and was,
apparent to the Respondent under
the circumstances.

Board Concludes Union Violated its Hiring Hall Rules

In International Union of Operating Engineers, Lo-

cal 150, 352 NLRB No. 54 (April 30, 2008), the

Board affirmed the administrative law judge’s ruling

that the Respondent Union violated Section 8(b)(1)

(A) and (2) of the Act and its duty of fair representa-
" e

i its

tion by departing from
established referral
procedure when it dis-

=2 batched one member to a

ank farm refurbishing
project ahead of another

qualified member listed
above the referred member
on an out-of-work list.
The Board noted that it has
long held that a departure
from established exclusive
hiring hall rules that denies
employment to an appli-
cant inherently encourages
union membership.
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NLRE The National | abor Relations Poard is an independ~

Region 14 St. Louis, MO and
Subregion 33 Peoria, 11.

ent federal agency created 53 Congress in 19%5 to ad-

minister the National Labor Kclations Act, the Primar9

law governing relations between unions and emplogers in

Qunarterly Outreach Newsletter

the Privatc sector. The statute guarantees the rig]nt of
emplogees to organize and to bargain co”ec‘cive|3 with
their emplogers, and to engage in other Protected con-
certed activity with or without a union, or to refrain from

all such activitg.

www.NLRB.gov

Board Initiates American Flag Policy

The Board’s election procedure has been called “the
crown jewel of the Board’s endeavors.” In keeping
with this tradition, Regions now display the Ameri-
can flag at all elections they conduct. In announcing
this initiative, the Agency noted that display of the
flag will lend dignity to the election process and
communicate to all participants that they are in-
volved in an official activity of the Government of
the United States. For many of the voters in Board
elections, including some immigrant workers, vot-
ing in a secret-ballot NLRB election may be their
first experience with the democratic process. For all
employees who cast ballots for or against represen-
tation, Board elections present a rare opportunity to
emphasize that the Government is truly serious
about the promise of Section 7 of the Act.

For more about this, read Operations Management
Memorandum OM 08-28, which can also be found
on our website.



http://www.nlrb.gov/about_us/overview/national_labor_relations_act.aspx�
http://www.nlrb.gov/shared_files/OM%20Memo/2008/OM%2008-28%20Display%20of%20the%20American%20Flag%20at%20NLRB%20Representation%20Elections.pdf�
http://www.nlrb.gov/shared_files/OM%20Memo/2008/OM%2008-28%20Display%20of%20the%20American%20Flag%20at%20NLRB%20Representation%20Elections.pdf�
http://www.nlrb.gov/shared_files/OM%20Memo/2008/OM%2008-28%20Display%20of%20the%20American%20Flag%20at%20NLRB%20Representation%20Elections.pdf�
http://www.nlrb.gov/shared_files/OM%20Memo/2008/OM%2008-28%20Display%20of%20the%20American%20Flag%20at%20NLRB%20Representation%20Elections.pdf�
http://www.nlrb.gov/index.aspx�
http://www.nlrb.gov�

	We’ve Rolled out the Red Carpet for You!

	The Basics

	NLRB Region 14 St. Louis, MO and Subregion 33 Peoria, IL Quarterly Outreach Newsletter 

	September 2008

	Volume 1, Issue 1                                                     

	The Gateway-River City Times

	Inside this issue:

	Page #

	Volume 1, Issue 1                                                     

	Voluntary Recognition Procedures get Major Overhaul 

	Have Region 14 and Subregion 33 had any VR cases?

	Page #

	Volume 1, Issue 1                                                     

	Board Finds Installation of Surveillance Cameras Unlawful, 

	but Rejects Make-Whole Remedy 

	Employee on Disability Leave is Eligible to Vote!

	LPNs Found to be Supervisors

	Page #

	Volume 1, Issue 1                                                     

	Management -Rights Clause Survives Expired Contract Extended by Oral Agreement

	Board Concludes Union Violated its Hiring Hall Rules

	Employers May have to Provide Information about Non-Unit Employees 

	Page #

	Volume 1, Issue 1                                                     

	Board Initiates American Flag Policy



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



